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URBAN HOUSING : A STORY OF GROWTH

Sameera Saurabh

ndia is heralding in an era of New

Transformation, which has enormous
prospects for growth. We are expected to
become a $5 trillion economy by 2024-25
and aspiring to become a $10 trillion
economy by 2030. There is huge potential
for entities to play a transformational role.
New India that is taking shape has
humongous opportunities for large-scale
development to meet the aspirations of
the Young India. Between now and year
2030, approximately 700 to 900 million
square meters of urban space every year
will reguired to be constructed. India is
witnessing rapid urbanisation. According
to Census 2011, India's urban population
was 37.7 crore, which is projected to grow
to about 60 crore by 2030. Urbanization in
India has become an important and
irreversible process, and it is an important
determinant of national economic growth
and poverty reduction.

Importance of Real Estate Sector

The Real Estate Sector is one of the
largest contributors to the economy and
the second largest employer. Real Estate
Sector contributed around 7% to India's

Reserve Bank of India, Mumbai
invites applications for the
posts of Officers in Grade ‘B’
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GDP in 2018-19 and its share is expected
to grow to around 13% of India's GDP in
2025. Besides, as per Economic Survey
2017-18 this sector employed around 4
crore people in 2013, which is estimated
to be around 5.5 crore in 2020. Clearly,
growth of Real Estate Sector has several
socio-economic gains to offer. Real Estate
is an important sector with strong forward
and backward linkages, particularly with
the core sectors of the economy, such as
steel, cement and other buildings
materials. It directly/ indirectly impacts 270
different industries. On 5th October 2021,
Honble Prime Minister Shri Narendra
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Modi while inaugurating Azadi@75
Conference and Expo at Lucknow
highlighted the importance of technology.
He said that:

In 21st century India, the most
important way to revive cities is the
maximum use of technology. The insti-
futions involved in the development of
cities and the city planners will have to
give top priority to technology in their
approach.”...

“The huge change in the urban
sector in India in the last 6-7 years has
been made possible only due fo
technology.”

<+ Real Estate Resurgence- Post
Covid:

Due to COVID-19 global pandemic,
along with other sectors, the real estate
sector was also affected. Pandemic has
paved the way for innovation and change,
necessitating a relook at the real estate
portfolios by builder and buyers both. The
first quarter of FY 2020-21 witnessed low
sales/launches. However, the situation
has improved significantly thereafter and
sales are almost back to pre-Covid levels.

As indicated in various reports and
surveys, there are positive signs of
demand as market fundamentals continue
to remain strong under transparent and
accountable regulatory regime of RERA.
Various confidence-building measures by
Central Govern-ment have also supported
the sector when most needed. It has been
observed that for residential real estate,
the change in buyer preferences such as
the need for additional space, demand for
amenities, and the sudden realization of
owning a house in ftroubled times

Continued on page 2
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What is Real Estate?
he term 'real estate' refers to
the ownership of land or
building and those who deal in
such transactions are real estate
agents or brokers. They help
people buy, sell or lease homes,
buildings and land. It is one of the
most globally recognized sectors.
It comprises of four sub sectors -
housing, retail, hospitality, and
commercial.
Residential Real Estate means

houses, bungalows, condo-
miniums, duplex homes efc.
where people live, while

Commercial Real Estate includes
office buildings, office comp-
lexes, industrial premises etc.
Residential real estate agents
specialize in working with
individuals and families, while
commercial agents deal with
office space and buildings.

Real estate in India gained
tremendous growth in past few
decades. The second largest
employment generating sector in
the country after agriculture, it
has opened doors for direct

foreign investment in India and
enhanced career prospects for
professionals and agents.
Property or Real Estate
Management, often known as
Area Management, in some
cases also involves rent
collection, outgoings of pay-
ments, insurance payments,
managing payment of mainten-
ance staff, and negotiating while
using current and prospective

tenants. Property or Real Estate
Managers, responsible for the
operation of various real estate
properties, help to coordinate all
financial and administrative
operations of real estate
investments. They focus on

A real estate consultant deals
with high-value property assets.
He needs to have a clear
understanding of what each
client is looking for, align these
requirements with the broader
market scenario and be able to
deliver value in a complex and
unstructured marketplace. His
services range from showing
properties, analysing area sales
statistics, examining contracts
before making offers or closing
deals etc. Negotiation skills are
absolutely mandatory to succeed
in this field, and these are best
picked up by observing sea-
soned veterans.

Most real estate agents are
independent sales people who
work for a real estate brokerage
firm, or provide their services on

Continued on page 45
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cemented the revival. Going
ahead, digitization and online
presence are the keys for real
estate sector. It is evident that
property purchase is becoming
affordable due to various
reasons such as- housing loans
being available for interest rates
as low as 6.65%, reduction in
stamp duty, circle rates, single
window system etc.

% Sales Trends

Due to various measures
taken by the Government as a
result of learning from first wave
and use of smart lockdown at
local level, sales volumes during
Q2 2021, though Ilower in
absolute numbers, were still
higher as compared to Q2 2020.

V-shape recovery of the

many such steps taken, the key
steps are:

» Real Estate (Regulation
and Development) Act
[RERA]- A Game Changer

In pre-RERA era, Indian Real
Estate sector was largely
unregulated till the year 2016,
which led to many anomalies
resulting in various unfair prac-
tices, which ultimately affected
the homebuyers adversely,
Therefore, a need was being felt
for long time to regulate the
sector in such a way so as to
ensure  transparency  and
accountability. RERA marked the
beginning of a new era in the
Indian real estate sector and a
step towards reforming the real
estate sector in India, encou-
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economy gives confidence that
sales figures for Q3 & Q4 of
2021 will be much better.

< New Launches Trends:

Similarly, launching of new

projects in Q2 2021 was hit due
to second wave of COVID-19.
Even then, volumes in Q1 & Q2

Sales Trends: Pan India (No. of Units)
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raging greater transparency,
citizen centricity, and financial
discipline.

#» Transformation in Rental
Housing

* Model Tenancy Act

The Technical Group on Urban
Housing Shortage in its report
submitted in the year 2012
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of 2021 were 20% higher than
Q1 & Q2 of 2020 period.
Its expected that result of Q3

will be more positive iIn
comparison to Q2, as our
vaccination drive has crossed

181 crore doses, 81.6 Crore
have been fully vaccinated.
Economic activities are back on
track.

Under the visionary leadership
of Hon'ble Prime Minister,
Central Government has faken
various Reforms for the Real
Estate Sector in last 6-7 years,
including Regulatory, Fiscal &
Financial measures. Amongst

New Launches: Pan India (No. of Units)
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estimated urban housing
shortage of 187.8 lakh. On the
other hand as per Census 2011,
nearly 1.1 crore houses were
lying vacant in urban areas
across country. The existing rent
control laws are restricting the
growth of rental housing and
discourage the owners from
renting out their vacant houses
due to fear of losing repo-
ssession.  As a result,
stakeholders are led towards
black and uncontrolled rental
housing markets.

Rental housing is preferred
option for different segment of

society such as poor migrants,
labour, young workers, working
professionals and especially
students. Acknowledging the
importance of requirements of
rental housing, the Ministry of
Housing and Urban Affairs,
Government of India drafted a
Model Tenancy Act to balance
the interests and rights of both
landlords and tenants to promote
rental housing.

MTA aims to balance the
interests and rights of both the
landlord and the tenant in an
accountable and transparent
manner. MTA prescribes a
speedy dispute resolution
mechanism. It is hoped that MTA
will enable unlocking of vacant
premises for rental purposes and
create a vibrant and sustainable
rental market for housing. After
approval of Union Cabinet on
2nd June 2021, MTA has been
shared with the States/Union
Territories (UTs) for adoption
either by legislating a new law or
by amending existing rental laws
suitably. States of Tamil Nadu,
Andhra Pradesh and Ulttar
Pradesh have already notified
Tenancy Acts based on earlier
draft of MTA and these States
have been requested fo align
their tenancy laws with the latest
version of MTA. Recently, Assam
Tenancy Act, 2021 has been
enacted in the State of Assam
also. MoHUA s in constant touch
with all the States and UTs to
ensure adoption of MTA across
the country by March 2024.

+ Affordable Rental Housing
Complexes (ARHCs)

In the wake of COVID-19
pandemic, aligning to the vision
of "AtmaNirbhar Bharat” Ministry
has initiated Affordable Rental
Housing Complexes (ARHCs)
for urban migrants/ poor. A first of
its kind in the country this
initiative will not only improve the
living conditions of urban
migrants/ poor from EWS/ LIG
categories including labour,
urban poor but also obviate the
need for staying in slums/
informal settlements/ peri-urban
areas etc. ARHCs will play a vital
role in wealth creation, develop-
ment of infrastructure, and
provide dignified living with all
pbasic amenities to the urban
poor/migrants.This scheme will
be implemented through two
models- one, by utilizing existing
Government funded (Central or
State) vacant housing comp-
lexes in cities by converting them
into ARHCs under Public Private
Partnership (PPP) mode or by
Public agencies and two, by
incentivizing Public/ Private
Entities to construct, operate and
maintain such complexes on
their own available vacant land.

Need for Promotion of
Affordable Housing in India

As the Indian middie class
expands, the demand for
affordable housing is likely to
increase even further.
Consequently, the potential

market size for affordable
housing in wurban India is
forecasted to grow about 1.5
times from an estimated 25
million households in 2010 fo 38
million in 2030.With the adoption
of the PMAY policy in 2015, the
Government of India has
targeted to meet a demand of
11.22 million homes. Since the
launch of the policy to 31st
March 2021, 11.3 million houses
have been sanctioned, out of
which, 4.8 million have been
completed to date.The need for
affordable housing in the
growing urban sprawls of India
has caught the attention of many
developers, who are seeking to
exploit this growing demand.
Over 50% of all India residential
launches in the top eight cities in
the last 5 years have been in the
sub-Rs 50 lakh segment.

Affordable housing refers 1o
housing units that are affordable
for those with income below the
average household income. In
India, affordable housing is
provided for low income people,
middle income people and
economically weaker sections
who have considerably low
levels of income (urban
areas).Affordable housing is a
key issue in developing
countries like India where
majority of the population is not
able to buy houses because of
the high market price. Affordable
housing in rural and urban
housing sector need differently
tailored policies as land is the
main constraint in the urban
areas.

As our country is going
through an eccnomic transition
characterised by demand for
better housing facilities, there is
a widening gap between the
demand for houses and its
availability. Both in the urban and
rural areas, there is lack of
proper housing facilities.

As per the Report of the
Technical Group on Estimation
of Urban Housing Shortage
(2012), there is a huge gap in
demand and supply of housing
both in the urban and rural
areas.

According to the Technical
Group Report, two low income
categories - economically
weaker sections (EWS) and low-
income group (LIG) accounted
for 96 per cent of the total
housing shortage in India.Given
the need for houses and
increasing trend of urbanisation,
housing facilities in urban areas

have to be expanded. With the

current progress of urbanisation,

around 40% of the country’s
population is expected to live in

urban areas by 2030.

Recognising the importance of
providing housing to the poor
sections, Government has
initiated a group of measures

over the last fifteen years. As a

beginning, the National Urban

Housing and Habitat Policy

(NUHHP), 2007 has set the

objective of Affordable Housing

for All as a key focus. Later, the
government has set 2022 as the
target year to realize this
objective by making specific
initiatives for the promotion of
housing. Two components under

Pradhan Mantri Awas Yojana —

the PMAY (Urban) and PMAY

(Rural) were launched by the

Government for  achieving

housing for all by 2022.

Government measures to
support Affordable Housing

There are several government
initiatives some of them working
for helping poor people to build
new houses. Many of the
supporting measures were
launched in the past budgets. In
the Union Budget 2017-18 the
government:

1. Granted infrastructure status
to affordable housing-
Infrastructural status will help
affordable housing deve-
lopers to avail funds from
different channels, like
external commercial borrow-
ings (ECB), foreign venture
capital investors (FVCI) and
foreign portfolio investors
(FPIs).

2. Increased the time for project
completion to affordable
housing promoters from
earlier three years fo five
years;

3. Provided one-year time to
developers to pay tax on
notional rental income on
completed but unsold units;

4. Reduced the tenure for long-
term capital gains for
affordable housing from
three to two years;

9. Revised the qualifying
criteria for affordable housing
from saleable area to the
carpet area,

6. Enhanced the refinancing
facility by National Housing
Bank (NHB) for individual
loans for the affordable
housing segment.

Continued on page 5
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AFFORDABLE HOUSING FOR ALL

AKHIL KUMAR MISHRA

Budget 2022 has one
spectacular aspect to it
Union Finance Minister has
announced allocation of
Rs 48000 crs under Prime
Minister's Awas Yojana where it
is expected to complete around
80 lakh houses for socially
needy persons in the financial
year 2022-23. Similarly,
allocation of Rs 60000 crs to
cover 3.8 crore households for
tap water to boost the Affordable
Housing sector is a major step in
this direction. At the same time,
the Budget stresses on Urban
Development for  pushing
employment in the urban areas
and encourage the upcoming
talents. More employment will
boost spending capacities of the
households. This in turn will
contribute to the growth in the
economy.

The real estate is one sector
which was hard hit by the
Pandemic in recent years. In a
country like India's size and
population, the need for housing
is a historical one. Housing
shortages have been felt for
ages due to ever growing
populations, inspirational
changes, nuclear family living
and also life style needs. Every
urban and rural family wants to
stay in a dignified way. Added to
that, segments of populations
like single working women, aged
citizens, students and start up
smaller entrepreneurs need their
specific accommeodation
requirements due to specific
works. The working class, lower
income and those having
sporadic incomes often are not
able to get affordable houses
within their active working life. At
the same time, intracountry
migration, displacements, liveli-
hood changes, industrial reorg-
anisations and technological
changes have also resulted in
variations in the Iincome
generation of people. Therefore
the need for affordable housing
has increased more.

Given the backward and
forward linkages with ancillary
industries, the plan to support
the construction of over 80 lakh
such houses will help in pushing
demand for construction
materials. The Budget proposal
is expected to help the
government move towards the
achievement of its stated
objective of Housing for All.

Concept of 'Affordable
Housing'

Definition: Affordable housing
refers to housing units that are
affordable by that section of
society whose income is below
the median household income.

Description: Different coun-

tries have different definitions for
affordable housing, but it
denotes largely the same, i.e.
affordable housing should
address the housing needs of
the lower or middle income
households. Affordable housing
becomes a key issue especially
in developing and newly emer-
ging nations where a majority of
the population finds it difficult to
buy houses at the market price.

Disposable income of the
people remains the primary
factor in determining the
affordability. As a result, it be-
comes the increased responsi-
bility of the government to cater
to the rising demand for
affordable housing. The Govern-
ment of India has taken various
measures to meet the increased
demand for affordable housing
along with some developers and
stressing on public-private
partnerships (PPP) for develop-
ment of these units.

PMAY (Pradhan Mantri Awas
Yojana) backgrounder

In India, the level of
urbanisation increased from
27.81% in 2001 to 31.16% in

2011 as per the last Census
report. A rough estimate
indicates ‘that around 395% of
Indian population are at present
living in wurban areas. This
census also states that total
number of internal migrants per
annum stands around 139
million. Similarly the Inter-state
migration in India has been close
to 9 millien annually between
2011 and 2016. Urbanisation

The Central Government has
a theme 'Housing for All by
2022'. To achieve it, it had
intfroduced the PMAY scheme.
PMAY is a Central Government
affordable housing scheme for
Lower Income Groups (LIG) and
Economically Weaker Sections
(EWS) and Middle Income
Group (MIG) consumers. This
scheme is divided into Rural and
Urban chapters. Let's see who
all are eligible to avail benefits of
Pradhan Mantri Awas Yojana.

Rural Areas

The following broad criteria is
necessary for availing PMAY in
Rural Areas
A- Houseless Families &
Families with houses having
Zero, one or two rooms with a
Kutcha wall and Kuicha roof

B- Households without a literate
adult above 25 years &
Households  without an
adult/adult male member
between 16 and 59 years of
age/without any able bodied
members and with disabled
member

C- Landless households who
derive income from casual
labour

D- Scheduled Caste, Scheduled
Tribe. Others and Minorities

Urban Areas

As per PMAY (U) guidelines,
the size of a house for
Economically Weaker Section
(EWS) could be up to 30 sg
meter carpet area, however,
states and UTs have the
flexibility to enhance the size of
houses in consultation with and

A PMAY house in Phulbani Urban

Cary - RAJESH o |
iciary : RAJESH KUMAR BEHERA |
ihems : PM Awas Yojamo
Place : Marijena Sahi, Phelboni, Odisho

and migration are life changing
factors that require new
settlements to absorb people.
Existing accommodations are
not enough to service the
floating populations. After the
completion of 2021 census
scheduled data collections, a
more clear picture might arise
definitely narrating the rural-
urban changes and its impli-
cations on the housing needs of
commeon people.

Pradhan Mantri Awas Yojana
(PMAY) Eligibility etc

approval of the ministry.

A-Economically Weaker
section (EWS) with an annual
income up to INR 3 lakh

B-Low Income Group (LIG)
people whose annual household
income is between INR 3 lakh to
INR 6 lakh.

C-As per Middle Income
Group (MIG) 1, a person earning
up to Rs 12 lakh per year is
entitled to avail a 4% subsidy on
a loan of up to Rs 9 lakh. A
maximum subsidy of INR 2.35
lakh is granted under a credit
linked subsidy scheme, CLSS.

A PMAY House in Rural Phulbani District of Odisha

Middle Income Group (MIG) 2,
a person earning up to Rs 18
lakh can avail a 3% subsidy on a
loan of up to Rs 12 lakh. The
maximum subsidy amounts to
Rs 2.30 lakh under CLSS

Interest Subsidy on PMAY

EWS----sseeeann-5.4 Percent
LIG-—mmmeemaeeaaas 4
MIG (1) -==----—-4.0
MIG (2)=mmmmmmmee 3.0

A Critical Look into Policy

Pradhan Mantri  Awas
Yojana-Urban (PMAY-U) The
PMAY which was launched in
June 2015, aims at providing
affordable housing to the urban
poor. In November 2016, a rural
component was added. PMAY-U
intends to subsidize the
construction of around 1(one)
crore urban houses, by providing
Central assistance to similar
number of eligible families or
beneficiaries over the period FY
2015-22. The mission is being
implemented through  four
verticals, as detailed below:

Supply-side intervention: In-
situ slum redevelopment (ISSR)
with participation of private
developers provides ‘'pucca’
houses to eligible slum dwellers
by redevelopment of existing
slums on private/public land.
Private partners are selected via
an open bidding process, based
on the lowest cost of
construction per unit; extra
FSI/TDR/FAR is provided to
make the projects financially
viable. A grant of Rs. 1 lakh per
house is provided by the Central
Government to the planning/
implementing authorities of the
States and Union Territories.

Affordable housing in
partnership with public and
private sector - Provides central
assis-tance of Rs 1.5 lakh per
EWS house in projects where at
least 250 houses are being
cons-tructed and 35% of the
houses are for the economically
weaker section (EWS).

Affordable housing through
credit-linked subsidy scheme
(CLSS) - Focuses on expanding
institutional flow of credit by
providing interest subsidy of 3-

6.9%. Subsidy for a maximum
tenure of 20 years is credited
upfront to the beneficiary
accounts, for new construction
loans as well as enhancements.

Subsidy for individual-led
house construction/ enhance-
ments -

It provides Central assistance
of Rs 1.5 lakh to eligible EWS
families for construction of new
houses or enhancement of
existing houses. Beneficiaries
living in slums, which are not
being redeveloped, can be
covered under this component if
they have a kutcha/ semi-pucca
house.

While the EWS beneficiaries
are eligible for assistance under
all four verticals, LIG and MIG
categories are eligible only for
the CLSS component. With the
Government push for affordable
housing through provision of
land, subsidies and incentives,
private sector participation in the
lower-ticket-size segment has
been ramping up at a consi-
derable pace, resulting in some
narrowing of the demand-supply
gap. The addition of the PPP
policies, with land being
provided by public authorities,
was an important step, given that
the availability of low-cost land
has been a key challenge in the
development of affordable
housing units, particularly in
urban areas. Demand has been
outstripping supply in city-centric
areas with a dire need for
affordable housing, resulting in
high land prices. In fact,
depending on project location,
land costs can vary anywhere
between 20% to 60% of the total
project cost. On the other hand,
buyers of affordable housing are
typically price-sensitive end-
users, which results in
pricing flexibility and Ilimited
scope for margin expansion for
the developer.

As on date, large ftracis of

vacant land are available with
the Central Ministries, especially
the Ministry of Defence, the
Ministry of Railways, and the
Ministry of Civil Aviation.

low

Continued on page 4
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Identification and strategically
planned absorption of such
unutilised land, with earmarking
for affordable housing, would
address the key need of the
hour, pertaining to unlocking of
land at appropriate locations.
Land available with certain loss-
making PSEs, such as HMT
Bearings in Hyderabad,
Hindustan Antibiotics in Pune,
Heavy Engineering Corporation
in Ranchi, Indian Drugs and
Pharmaceuticals in Gurgaon,
Tungabhadra Steel Products in
Karnatka and HMT Watches in
Nainital, has already been
identified. National Building
Constructions Corporation Lid,
NBCC has been appointed as
the land management agency to
auction the real estate assets of
loss-making companies.

Pradhan Mantri Awas Yojana
- Gramin (PMAY-G): With the
aim of addressing gaps in rural
housing and providing Housing
for All by 2022, the earlier Indira
Awas Yojana (launched in 1996)
was restructured into PMAY-G
from April 1, 2016. The
restructured mission has two
phases:

Phase | targeted at providing
'pukka' houses to 1 crore
households living in ‘kutcha'/
dilapidated houses over the
period FY 2017-19. Phase-Ill has
a goal of providing coverage to
1.95 crore households over the
period FY 2020-22, with an
immediate target of 60 lakh
houses in FY 2019-20, before
the pandemic started.

The mission functions through
the provision of cash incentives
for the development of pucca
homes and also ties in the
requirement for each such house
to have a cooking area, toilet,
LPG connection, electricity
connection and water supply
through convergence with other
relevant schemes Ilike the
'Swachh Bharat Mission-Gramin
(SBM-G'), 'Mahatma Gandhi
National Rural Employment
Guarantee Scheme (MGNREGS),
etc. Developed houses are
required to have a minimum size
of 25 sg. mt. and are to be
constructed within 12 months of
the sanction date.

Overview of Government
Assistance provided fo Bene-
ficiaries :

+ Financial assistance per
Unit: Provision of Rs 1.2 lakh
per unit in plains and Rs 1.3 lakh
in hilly states, difficult areas and
Integrated Action Plan districts.

PMAY Rural scheme. If the
applicant's name is listed in the
released list of the Gram Sabha,
he/she is eligible to apply for a
home locan under PMAY rural
scheme.

Budget Implications

Industry observers are of the
understanding that "The Prime
Minister Housing Scheme” is
expected to achieve the
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A beneficiary under PMAY in Keonjhar District.

The cost is to be shared

between Central & State

Governments in ratio of 60:40 for

plain areas and 90:10 for north-

eastern and Himalayan states

+ Provision of unskilled
labour- Provision of 90-395
days unskilled labour wage
under MGNREGA for
construction of house Labour
may be contributed by other
workers in case beneficiary

has exhausted his/her 100

days under the scheme
+ Support Services- Develop-

ment and provision of house
design typologies, Training of
masons Saurcing of
construction material,
Facilitation of loans up to
Rs 70,000 from banks, Bene-
ficiaries are selected using
housing deficiency and other
social deprivation parameters
in the Socio Economic and

Caste Census, 2011 which is

further wverified by gram

sabhas.

The beneficiaries are chosen
by the Gram Sabha, according to
the data collected on the national
level Socio-Economic and Caste
Census. The aim is to draft the
list of socially and economically
backward masses of the country
to categorize the Ilist of
beneficiaries under the plan

'Housing for all' cbjective with 80
lakh beneficiaries. This will lead
to higher growth of affordable
housing. The spending on
various housing projecis is
expected to create demand for
real estate-linked industries.

The announcement by the
Government about working
closely with  the State
Governments for a reduction of
time for land and construction-
related approvals is also
expected to promote affordable
housing for the middle class and
economically weaker sections in
urban areas.

The Government has
allocated Rs 48,000 crore for the
completion of 80 lakh houses
under the PMAY scheme in the
financial year 2022-23. This is
significantly higher compared to
Rs 27,500 crore that was
allocated for the ongoing
financial year for both urban and
rural regions.

The Central Government has
also stated that it will work with
the State Governments for
reduction of time required for all
land and construction-related
approvals, for promoting affor-
dable housing for the middle
class and Economically Weaker
Sections (EWS) in urban areas.

Hit hard by the pandemic and
some policy reforms, the real
estate sector had high
expectations from the Budget
2022. However, while most of its
hopes can be analysed after a
careful study of the provisions in
the budget, there are definitely
some good news for affordable
housing.

Single-window environmental
approvals will also help to grow
affordable housing more in the
times to come.

Also, the government's focus
on urban development will push
employment in the urban cities
and encourage upcoming talent.
With more employment, the
spending capacities of
households will increase, which
in turn will boost the overall
economy and with this we expect
the housing market to further
improve as the sector just needs
positive sentiment.

It also needs to be noted that
connectivity has always helped
real estate. So, with road
construction given a boost by
increasing the target to 25,000
kms of National Highways
construction, the sector is likely
to benefit.

Industry experts said the
Union Budget 2022-23 is forward
looking and focuses on a long-
term plan for the country with
digitization, urban development,
and sustainability at its core.

Policy Overview - Technology
Sub-Mission with construction
costs and timelines being key
concerns for developers of
affordable housing units, the
Government  introduced a
Technology Sub-Mission under
the PMAY-U to facilitate the
adoption of modern, innovative
and green construction techno-
logies and construction material
for faster and improved quality of
construction. Sixteen new
technologies of formwork
systems, panel systems, steel
structural systems and pre-cast
concrete construction systems
have been earmarked for
adoption. Use of the same is
expected to lead to cost and time
efficiencies, thereby making the
construction of such spaces
more financially viable.

Some Affordable Housing
Schemes in India

Main points:
1- Affordable Houses come at a
price less than market prices

NATIONAL HEALTH SYSTEMS RESOURCE CENTRE

Technical Support Institution with National Health Mission
Ministry of Health & Family Welfare, Government of India

National Health Systems Resource Centre (NHSRC), New Delhi, is seeking applications
from eligible candidates for the following position :

No of

Name of Position

Vacancies

Age

Compensation

1 | Consultant-Community
Processes/Comprehensive
Primary Healthcare

02

40 Years
and Below

Between Rs. 60,000/-
to Rs. 1,20,000/-

Qualification & Experience: The Terms of Reference (TOR) with details of required
Qualification and Experience is available on the websites www.nhsrcindia.org,

www.mohfw.gov.in and www.devnetjobsindia.org.

Applications must reach in the prescribed online application format only (as mentioned
in the websites). Last date of receiving of application : 5" April, 2022

S/d- Principal Administrative Officer, NHSRC
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2- Housing projects all over the
country by Government
departments and PSUs
reserve certain percentage of
houses under Affordable

category.

Apart from being an economic
activity, Housing provides the
below benefits.

1- Creation of Jobs

2- Opportunities for Economic
Development

3- Increased Job Retention and
Productivity

4- Greater Generation of Tax

5- Ability to address Ineguality

Affordable Housing as a
category addresses the above
for a better socio-economic
distribution of state resources
and inter-sectoral growth.

The Government of India and
the State Governments provide
housing schemes to Indian
citizens so that they can buy
their homes easily. lrrespective
of the class or group they belong
to, these housing schemes allow
the middle and lower income
group to buy their own houses in
India, which they are unable to
do due to their financial
constraints. A housing scheme
helps avoid costly property
purchases and provides a house
at a lower price than the market
price. One can apply for the
housing scheme from the
selected Housing Finance
Companies (HFCs) or banks. Let
us check out some of the
government housing schemes
from which one can buy a
property in India at less cost than
the market price.

1. Pradhan Mantri Awas Yojana

(PMAY)

2. Haryana Housing Board
Housing Scheme

3. Kerala Housing Beoard
Scheme

4. The Maharashtra Housing
and Development
Authority Scheme

Area

9. Delhi Development Authority
DDA

6. NTR Urban Housing Scheme

7. Tamil Nadu Housing Board
Scheme

8. Odisha
Scheme

Housing Board

9. West Bengal Housing Board
Scheme

The government's push in

Budget

Rs 48,000 crore outlay for

Union proposal of

helping build low-cost houses in
both rural and urban regions
across the country is expected to
boost the affordable housing
segment and ancillary industries

including cement and steel.
(The author is Additional

Director General, Regional

Qutreach Bureau, Ministry of

Information & Broadcasting,

(Bhubaneswar.)

E-mail: akhilkmishral@gmail.

com)

Views expressed are personal
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Continued from Page 2

URBAN HOUSING : A STORY OF ...

As per the RBEI incentive
measures, the cost of affordable
residential property should be
less than Rs. 65 lakh in metro
cities and Rs. 50 lakh in non-
metros.

The central bank’s definition is
based on the loans given by
banks to people for building a
house and buying flats.

The RBI also gives loans to
affordable housing under priority
sector lending.

RBIl allowed banks to issue
long term bonds (of minimum 7
years maturity) to finance loans
to affordable housing.
PROGRAMMATIC MEASURES

Pradhan Mantri  Awas
Yojana- Urban: Ministry of
Housing and Urban Affairs is
implementing the Pradhan
Mantri Awas Yojana- Urban
(PMAY-U) to fulfil the vision of
Hon'ble Prime Minister- ‘Housing
for All' by 2022. PMAY-U adopts
a cafeteria approach where a
beneficiary can choose one out
of the four verticals of the
Mission: Beneficiary Led
Construction (BLC), Affordable
Housing in Partnership (AHP),
Credit Linked Subsidy Scheme
(CLSS) and In-situ Slum
Redevelopment (ISSR).

The Mission has registered
outstanding success as evident
from the fact that about 1.14
crore houses have been
sanctioned for its beneficiaries,
out of which around 89 lakh

houses are grounded and
around 52 Ilakh have been
completed.

The houses sanctioned under
the Mission involve an
investment of Rs. 7.38 lakh crore
with Central Assistance of
Rs. 1.82 lakh crore. As of now,

over Rs. 1.06 lakh crore of
Central Assistance has already
been released. Infusion of such
a large amount of funding has
propelled the economy. The
current investment made by the
Government in the sector, has
created almost an estimated 705
crore person days of employ-
ment translating inte around 252
lakh jobs and led to consumption
of 380 Lakh MT of cement and
86 Lakh MT of steel.
Sustainable Development

Goals (SDGs): PMAY-U
addresses the SDGs for
Reduction for Poverty (Goal 1),

Women Empowerment for
Gender Equality (Goal 3),
Ensuring Clean Water and

Sanitation (Goal 8), Access to
basic services, energy, housing
for making Sustainable Cities
and Communities (Goal 11) and
investment in low carbon
development through Techno-
logy Sub-Mission for Climate

Action (Goal 13).

In Union Budget 2021-22, to
boost the Real Estate Sector,
various measures had been
taken, the key measures were:

+ Extension of Income Tax
Exemption for Affordable
Housing Project: in line with
Hon'ble Prime Ministers
vision of "Housing for All, the
benefit of 100% exempticn
from income tax on profits
earned from affordable
housing projects under
Section 80-IBA of the Income
Tax Act has been extended
by another year i.e.upto 31st

March, 2022.
+ Extension of additional

deduction of Rs. 1.5 Lakh
on Home Loan Interest: In
order to provide impetus to
affordable housing, the
benefits of additional
deduction of Rs. 1.5 Lakh for
the homebuyers interest paid
on home |can (over and
above Rs. 2 Lakh under
section 24 of Income Tax Act)
has been extended for
another year i.e. upto 31st
March, 2022 under Section
80EEA of Income Tax Act.

+ To promote REITs (Real
Estate Investment Trusts),
Tax Deduction at Source
(TDS) for dividend payments
to holders of REITs has been
exempted.

Various policy initiatives
taken by Central Government
to boost the Real Estate
Sector:

+ Reduction in GST from 8%
to 1% (with no input tax
credit) for Affordable housing
and for other housing
projects from 12% to 2%
(with no input tax credit).

+ Affordable Housing Fund
established in  National
Housing Bank in 2018, with
backlog of priority sector
lending to reduce interest
burden on Affordable
Housing.

+ National Urban Housing
Fund: EBR of Rs. 60,000 Cr
approved in February 2018,
wherein Rs. 53,000 Cr has
already been drawn.

+ Benefits under Section 80
IBA of IT Act extended for
one more year, till 31st March
2022. Also, size Ilimit of
Affordable Housing Unit for
section 80-IBA has been
increased from 30 to 60 sq
mir in Metropelitan regions
and 60 to 90 sq mtr in non-
metropolitan regions for

ncbs

. NATIONAL CENTRE FOR BIOLOGICAL SCIENCES

Tata Institute of Fundamental Research

GKVK, Bellary Road, Bengaluru - 560 065.
ADVERTISEMENT NO: 05/2022

APPOINTMENT OF SCIENTIFIC PERSONNEL AT THE NATIONAL CENTRE

FOR BIOLOGICAL SCIENCES (NCBS) - TIFR, BENGALURU

National Centre for Biological Sciences (NCBS), Tata Institute for Fundamental Research (TIFR)
is a premier research Centre under the aegis of Department of Atomic Energy, Government of India,
invites online applications for the following posts at NCBS, Bengaluru.

Sl. No. Name of the Post No. of vacancies F:ﬁ ::e;gl} Max. Age
UR | OBC | EWS
1 Scientific Officer "D’ ) ) 35
(NMR Facility Manager) 1 Level - 11 years
2 Scientific Officer 'C’ : - 28
(Veterinarian, Animal Facility) 1 Level - 10 o
3 Scientific Officer 'C’
- - - 28 years
(RDO) 1 Level - 10 y
" 31 years
4 Scientific Officer 'C i & =
(Instrumentation) 2 Level =10 | (including
relaxation)
5 Scientific Assistant 'B' ‘ . 1 Level -6 | 28 years
(Lab Support)

Last date for receipt of ONLINE applications: 15th April 2022.

For qualification, experience, general information and details regarding online submission of the
application, submission of application by post and for any extension in closing date of application, please
visit website: https://'www.ncbs.res.infjobportal/. Corrigendum, if any, on this advertisement will be
issued only on the institute's website.

EN 52/21

Sd/-

Head, Administration & Finance

affordable housing unit
valued upto Rs. 45 lakh.

+ |nfrastructure status has
been accorded to Affordable

Housing by including it in

Harmonised List of

Infrastructure.

+ 100% FDI allowed under
automatic route in cons-
truction projects.

Key Measures under
‘Atmanirbhar Bharat’ cam-
paign during Covid-19
Pandemic:

+ Advisory issued by Central
Government to all States/UTs
for granting extension to
RERA registered projects.

+ Lower Repo Rate and
Reverse Repo Rate: To
increase liquidity in the
market, REI lowered the repo
rate considerably to 4% and
Reverse Repo Rate has
been reduced to 3.35%. This
step encouraged the banks
to deploy surplus funds in
investments and loans in
productive sectors of the
economy.

*+ The issue of liquidity being
faced by NBFCs, HFCs and
MFIs is largely being
addressed by infusion of Rs.
79,000 crore.

+ Rs. 18,000 Crore Additional
outlay of for PMAY (U): A

sum of Rs 18,000 Crore has
been provided for PMAY-
Urban over and above Rs.
8,000 Cr already allocated.
This is helping to ground 12
Lakh houses and complete
18 Lakh houses, create
additional 78 Lakh jobs and
improve production and sale
of steel and cement, resulting
in  multiplier effect on
economy.

+ |n order to give relief to

homebuyers, developers and
other borrowers, RBI
permitted lending institutions
to grant total moratorium of 6
(3+3) months on payment of
current dues falling between
1st March, 2020 to 31st

August, 2020.

+ |n Union Budget 2022-23,
reiterating the commitment
towards providing Housing
for All, Government allocated
Rs. 48000 crore for
affordable housing.

+ This financial commitment
will not only provide shelter
but also add dignity in the
lives of 80 lakh beneficiary
households, benefitting
around 4 crore citizens of the
country. Out of these 80 lakh,
around 27 lakh houses will
be in the urban areas of the
country.

+ Special Fund to revive the

Stalled Projects:
Alternate Investment Fund
(AlF)- Special Window for
Affordable and Mid-Income
Housing Fund (SWAMIH)
Investment Fund was
established to provide last
mile funding for projects that
are net-worth positive and
registered under RERA,
including those projects that
have been declared as Non-
Performing Assets (NPAs) or
are pending proceedings
before the National Company
Law Tribunal (NCLT) under
Insolvency and Bankruptcy
Code (IBC).

+ As per last update (as on
14th February, 2022), 249
deals aggregating to
Rs. 23,778 Crore have been
approved and this will benefit
more than 1,46,946
homebuyers and unlock
projects worth Rs. 66,163
Crore.

With all these reformative
steps, it is hoped that
resurgence of Real Estate will
lead to overall and cascading
impact on economy.

(The author is Director,
Ministry of Housing and
Urban Affairs, Government
of India. She can be reached
at sameera.saurabh@gmail.
com) Views expressed are
personal
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.Hﬂ Central University of Jammu

-G (FRTen), Fem Jiar-181143, 59, S U9 SHyHR
Rahya -Suchani (Bagla), District Samba -181143, Jammu
(Jammu & Kashmir)

Employment Notification No. 27
(For Statutory Posts)

Applications through online mode are invited from the eligible
candidates possessing prescribed qualifications and age for tenure
posts of Registrar, Finance Officer & Librarian as detailed below.
Online Portal for submission of applications will remain open from
23.03.2022 to 16.04.2022 at University website www.cujammu.

ac.in.
Sl |Name of the Post Pay Scale No. of
No. (as per 7th CPC) Posts
1. |Registrar Rs. 144200-218200 | UR-01
(Tenure post for a period (Level-14)
of 5 years)
2. |Finance Officer Rs. 144200-218200 | UR-01
(Tenure post for a period (Level-14)
of 3 years)
3. |Librarian Rs. 144200-218200 | UR-01
(Tenure post for a period (Level-14)
of & years)
For further details, please visit www.cujammu.ac.in
w.e.f 14.03.2022.
REGISTRAR
No. CUJ/Admin/Empl.Not.27/2022/01
Dated: 12.03.2022 EN 52/56
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RAILWAY RECRUITMENT CELL

NORTH EASTERN RAILWAY, GORAKHPUR
RECRUITMENT AGAINST SPORTS QUOTA 2021-2022

Employment Notice No: NER/RRC/SQ/2021-22 Dated: 26-03-2022

Date and Time of Commencement of Online Application:- 26-03-2022, 11:00hrs.

Last Date and Time of Online Application:-

25-04-2022, 17:00hrs.
Online applications are invited from eligible Indian citizens possessing prescribed

Sports qualifications described in para 2 below, for recruitment against Sports Quota for
the year 2021-22 for Group ‘C’ posts (pay band-| Rs.5200-20200) on N.E. Railway.

2.5 In Hockey (Men) for recruitment against the posts having Grade Pay Rs. 1900 or Rs. 2000 in Pay Band

Rs 5200-20200; participation in the International Tournaments (Senior or Junior) of four or more nations,
may also be considered.

Semifinalist in Senior National Championships may also be considered for Grade Pay Rs. 1900 or
Rs. 2000in Pay Band Rs. 5200-20200.

2.6 In Hockey (Women) for recruitment against the posts having Grade Pay Rs. 1900 or Rs. 2000 in Pay

Band Rs. 5200-20200 at least 2" position in the International Tournaments of four or more nations, may
also be considered.

“Hockey India” may be treated as the recognised National Sports Federation for the Game of Hockey for
the purpose of recruitment.

Note: A. Allthe recruitment shall be at the minimum of the Scale of pay.

¥ DtAIls F the Poste-s B. Allthe Championships mentioned above should have been conducted under the aegis of recognized
Group ‘C’ (Pay Band-l, Rs. 5200-20200) International/ National/ State Sports Federation and also recognized by RSPB.
No. Niiid sl Bivias Grade Pay 2400/2800 (Level 4/5) | Grade Pay 1900/2000 (Level 2/3) | Total C. For recruitment of sporis persons, on the basis of sports achievements in Junior National
Sl. Playing Position/Weight Group | Playing Position/Weight Group | No. of Championships, the age groups as mentioned below will only be considered:
& No. of Posts & No. of Posts Posts List of Junior National Championships recognized by RSPB for recruitment of Sports persons on
| Riaht arm medium pace Baller/ Indian Railways against Sports Quota:
L |[Saweeiven) | popenerCaamanylyon pe i pgsfa aall] ) = Category | DEtail of Recognized Junior National Championship
2. | Kabaddi(Men) | All Rounder-01 post Right Raider-01 post i AgeGroup | NameofChampionship
3. | Basket Ball(Men) - Forward-01 post 01 |1 | Athletics Men Under-20 Jum:ﬂr Maiinnal Amleﬁcs Ghamp:mnsh?p
Forward-01 post Women Under-20 Junior National Athletics Championship
4. | Hockey (Men) . Haif-01 post 02 Under-23 | Col.C.K.NayuduTrophy (Inter State Championship)
Deep Half-01 post Under-19 Cooach Behar Trophy (Inter State Championship)
. | Hockey (Women) : Goal Keeper-01 post 02 12 | Cricket Men Under-19 | Vinoo Mankad Trophy (One Day Limited Overs
6. | Volley Ball (Men) | Universal Attacker-01 post Centre Blocker-01 post 02 J L':tﬂf iﬂtﬂ Ch?mpliﬂﬂfgiﬂl o
; er- ijay Hazare Trophy (One Day Limited Overs
7. | Hand Ball(Men) : Eifip:tr s 02 All India Inter Zonal Championship)
8. | Wrestiing (Men) |72 Kg. Greco-Roman-01 post | 55 Kg. Greco-Roman-01 post 02 |3 | weesting |- Under-20 | Junior National Wrestling Championship
‘ 53 Kg. Free Style-01 post Women Under-20 Junior National Wrestling Championship
9. | Wrestiing (Women) : 57 Kg. Free Style-01 pOst 02 14, | Weightlifting | Women Under-20 | Junior National Weightlifiing Championship
10. | Athletics (Men) Hammer Throw-01 post 400 M. Race-01 post 02 |5 | Basketball | Men Under-18 Junior National Basketball Championship
11. | Athletics (Women) : 5000 M. Race-01 post 01 6. | Handball Men Under 19 Junior National Handball Championship
12. | Weiaht Lifti Men Under-21 Junior(Under-21) National Hockey Championship
e 55 Kg.-01 post 01 "  [\WoEElunder19 | Junior National Hockey Championship
Total 21 | 8. | Kabaddi Men Under-19 Junior National Kabaddi Championship
Note: A. No posts are reserved for any particular Community. 9. | Volleyball | Men Under-19 Junior National Volleyball Championship
B. Candidates possessing Sports qualifications for the posts of Grade Pay 1900/2000 may also applyforthe| 3. MINIMUM EDUCATIONAL QUALIFICATION: (A) For the posts having GP- Rs.1900/2000: Passin 10+2
posts of Grade Pay 2400/2800. If none of the applicants for Grade Pay 2400/2800 are found suitable, the or its equivalent. (B) For the past having GP-Rs. 2400 (Technical): Pass 10+2 in Science i.e. Maths or
applicants of Grade Pay 1900/2000 will be considered against these posts. However, they will be Physics orequivalent. (C) Forthe posthaving GP Rs. 2800: Auniversity Degree orits equivalent,
recruited in Grade Pay 1900/2000. 4. AGE: 18-25years as on 01.07.2022. No age relaxation is permissible.
2. SPORTS NORMS FOR RECRUITMENT : 5. PERIOD OF RECKONING SPORTS ACHIEVEMENTS: The sports achievements of current & previous

2.1 The minimum sports norms for recruitment of sportspersons against Sports Quota through Open two financial years will be taken into account for eligibility. Therefore, the sports achievements of
Advertisement in different Grade Pay and Pay Bands for both team and individual events shall be 01.04.2019 or after will only be considered.
as under. 6. HOW TO APPLY:- The link for online application is available at North Eastern Railway’s website

Sl. | Name of Pay Grade Pay Pay Band www.nher.indianrailways.gov.in. Candidate should carefully read all the instructions given in the
No.| Band/Scale (In Rupees) (In Rupees) FRium SpofiafnigiorRER. Employment Notice I:na1‘t:.trl.=1g filling the online application form. Online application form shc?uﬁd be filled
1 PB.| 2400 (Level-4) OR 5200-20200 At least 3° Position in any of the Category-B following the st_epby»step pmnedure_ given on the webpage. All the required_ fields must_ be ﬁr_[led-up
; 2800 (level-5) Championships/events. carefully. Candidates must upload his/her scanned recent photograph and signature while filling the
Represented the Country in any of the GpROaROR IO
Category-B Championship/events OR at least 7. EXAMINATION FEE:
3" Position in any of the Category-C ||For candidates belonging to SC, ST, Ex- Refund of Rs.250 will be made o the
Championship/events OR atleast 3° Position in | | Servicemen, Persons With Benchmark Rs. 250 candidates who actually appear in the frial.
1900 (level-2) OR Senior/Youth/Junior National Championships | | Disabilities (PwBDs), Women, Minorities
2 PB-| 5200-20200 | OR at least 3" Position in National Games ||and Economically Backward Classes
2000 (level-3) organized under aegis of Indian Olympic | [All other candidates Refund of Rs.400 will be made to the
Association OR at least 3" position in All India Rs. 300 candidates who actually appear in the trial.
Inter University Championship organized
under the aegis of Association of Indian The requisite examination fee should be deposited online as provided on the webpage of the
Universities OR 1" position in Federation online application form. Afier depositing the examination fee the candidates should login again and take a
Cup Championships (Senior Category). printout of the application form for his/her reference.
Categorization of Championships/events is | 8. MODE OF SELECTION & RECRUITMENT PROCESS: The recruitment will be based on the
givenin para 2.2 below. performance in trial and evaluation of sports and educational achievements.

2.2 Categorization of International Championships/events: 9. GENERAL CONDITIONS OF RECRUITMENT: (i) Before applying, the candidate should ensure that
Category- A Olympic Games (Senior) hEJ’S!‘IE fulfils all the eligibility norms (i) The specific position played in the particular game/event if
Category-B: World Cup (Junior/Youth/Senior), World Championship (Junior /Senior), apphpable must be mentioned in thpf application form. {iii}_The Edu.cauunai ?r Sports qya!nﬁﬂahnns

Asian Games (Senior), Common wealth Games (Senior) Youth Olympics, acquired after the date of application shall not be considered. (iv) Candidates fumishing false
Davis Cup (Tennis), Champions Trophy (Hockey).Thomas/Uber Cup information/suppressing the facts will be disqualified and shall be liable for debarment and legal action.
(Badminton) Candidates who attempt fraud/impersonation are liable for debarment to appear in the future
Category-C: Common wealth Championships (Junior/Senior) examinations conducted for recruitment in Railways. (v) Candidate(s) found eligible for appointment
Asian Championships/Asia Cup (Junior/Senior) have to pass the prescribed medical examination conducted by the Railway Administration before
South Asian Federation Games (Senior) appointment. (vi) Mere fulfilling minimum eligibility criteria for recruitment or selection of candidates and
USIC (World Railways) Championships (Senior) recommendation for their appointment shall not confer any right on the candidates for their appointment
World University Games in Railway. (vii) Second Class free journey pass from the nearest Railway Station mentioned in the

2.3 In Athletics: Medal winning performance in National Inter State Senior Athletics Championship, application form will be issued to the candidates belonging to SC & ST communities whenever they are
may also be considered for recruitment against the posts having Grade pay Rs. 1900/2000 in pay called at any stage of recruitment. (viii) The person appointed against Sports Quota in the category of
band Rs. 5200-20200. Gold medal winner in open National Championships (Senior), Inter State clerks will be required to possess proficiency in typing within a period of four years from the date of
Athletics Championships (Senior) may be Considered for recruitmentin GP 2400/2800 appointment. If the candidate does not acquire prescribed typing qualification within the stipulated

24 In Cricket (Men): Following achievements may also be considered for recruitment in- period, increments due after four years and thereafter shall not be released. (ix) Candidates should be in
a.  GP-2400/2800-Representation of India A and India U-19 Team in 2 Test Matches or in 2 readiness to appearin the trials at a very short notice.

Limited Overs one Day International Matches orin 2 Twenty-20 Overs Matches. Note: (1) In case of difference between English and Hindi versions of the Employment Notice the English
b. GP-1900/2000- version shall prevail. (2) The decision of RRC/NER in all matters relating to eligibility, acceptance or
I.  Quarter finalist in Senior/U-23/U-19 All India Inter State Elite Group Championship and rejection of the application, issue of the free joumey pass, penalty for false information, mode of
all India Inter State Championships may be considered for GP 1900/2000 or selection, conduct of trial, trial venue, and all other matters related with recruitment process will be final
Il. Participation in Senior/U-23/U-19All India Senior Inter-zonal Championship. and binding on the candidates. Any enquiry or correspondence will not be entertained in this connection.
S|, Minimum Sports Achievement for (3) Railway Administration will not be liable/responsible for any loss/injury/damage, whether direct or
No, | Detalls of Champlonships Category Recruitment in Grade Pay Rs-1900/2000 consequential, suffered/incurred by any candidates during the recruitment process. (4) Any legal issues
| | Allindia Inter State Elite & | Senior/Youth (U-22)/ | Semi-Finalists of the Elite Group ENIG SUEI OF VGO VISENTT WRIL LG Sy ROR SN R MWL 30 BGR HANKGRE D Catiom
Plate Group Championships | Junior (U-19) Championships Aﬁmu.ustratwe Tnburtal, Alllal'tla!:aad. (5) lels Erlnpiuymgnt notice is available on N.E. Ralllway s website.
Il | All India Inter State Senior/Junior (U-19) | Semi-Finalists of All India Knock-out Stage. Gan:itldate;?urihadv_m;d 0 :Fmt . TR B WE0shS: WAL AG MRS IWAYS: DOV [RgLame 1
Championships updatesa erinformation. CHAIRMAN
[l | All India Inter Zonal Senior/Junior (U-19) | Finalists Railway Recruitment Cell
Championships CPRO/RRC-01 EN 52/55 North Eastern Railway, Gorakhpur
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Pradhan Mantri Awas Yojana to
fulfil the dream of '"Housing for AIllI°

Chandan Kumar Choudhary

raveen hails from Thane

district of Maharashtra.
Earlier he used to live in a rented
house but now he has got his
own house due to Pradhan
Mantri Awas Yojana. He says, "l
didn't have a house of my own.
In such a situation, | used to live
in a rented house but today |
have my own house due o the
Pradhan Mantri Awas Yojana.
Praveen is a beneficiary of
Pradhan Mantri Awas Yojana
and he is extremely happy with
this step taken by the
government. According to him,
the help that the government is
giving is very important for the
commaon man.

At the same time, Ashig
Hussain, who lives with his
family in Khari Kamra, the last
border village in Poonch district
of Jammu and Kashmir, is one
such person who has got the
benefit of this scheme. His
village is on the border, after
which there is no populated area
til the border. His family has
lived in the shadow of fear of
cross-border firing for decades.
Many people like Ashig Hussain,
who lived in kutcha houses, were
not able to build pucca houses
due to their financial condition. In
rainy season, the water used to
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come inside the house and all
their belongings would get wet.
In such a situation, due to the
Pradhan Mantri Awas Yojana,
there was a sunrise of change in
his life. Hussain says, "During
the rainy season, water used to
enter the kutcha house. There
was a lot of trouble in that. But
there is no such problem in a
pucca house." He says that he is
happy with the Pradhan Mantri
Awas Yojana because the poor
have got support and can stand
on their feet.

Vimlesh, a resident of Agra,

earlier used to live in a kutcha
and broken house but now she
lives in a pucca and good house
at the same place. She tells that
they have benefited from the
Pradhan Mantri Awas Yojana
and live in a new house. A similar
story is also of Ram Janki Pal of
Kanpur, who works as a milk
seller, who has got a house
under the Pradhan Mantri Awas
Yojana-Urban. He says that his
house was built two years ago.
Today, if the dream of the poor
of the country and the people
who have been living in kutcha

Advt.No.HR/11/2022/01

Brahmaputra Valley Fertilizer

=t ot U
BVFC

Corporation Limited

(A Government of India Undertaking)

Corporate Office, Namrup

P.O. Parbatpur, Dist. Dibrugarh, Assam: PIN-786623
FAX- 0374 2500317: E-mail: info@bvfcl.co.in

CIN U24123AS52002GO0OI006786
GST IN:18AABCBY9399R1ZK

Brahmaputra Valley Fertilizer Corporation Limited (BVFCL) a Govt. of India Undertaking, situated at
Namrup, Assam invites applications from Indian Nationals for the following posts:

Sl. |Post/ Vacancy/Age | Qualification / Experience (excluding training) Scale of Pay

No. | limit (max) as (Rs.) & Minimum
on 01.02.2022 Gross pay

per month

01 |Medical Officer MBEBS with Post Graduate degree in Obstetrics & Rs. 20600-3%-
(Obs. & Gynecology with minimum 02 years post qualification |[46500/-
Gynaecology) experience after PG degree and 03 years for PG Minimum gross
01 post-UR Diploma holders in specialty is essential. Preference emolument
E2 level will be given to female candidate. Rs. 65,000/-
(For Namrup) Candidates should possess qualifications from (approx)

recognized Medical Colleges registered with the Medical
Council of India/ State Medical Council.

02 |Medical Officer

MBBS with Post Graduate degree in Medicine with

Rs. 20600-3%-

(For Namrup)

(Medicine minimum 02 years post qualification experience after |46500/-
Specialist) PG degree. Minimum gross
01 post-UR Candidates should possess qualifications from recognized | emolument
E2 level Medical Colleges registered with the Medical Council of |[Rs. 65,000/-
(For Namrup) India/ State Medical Council. (approx)

03 |Materials Manager | Degree in Engineering (Full time) (preferable in Rs.32,900-3%-
01 post Chemical, Mechanical & Electrical) with MBA/P.G 58,000/-
1-UR Diploma( Full time) in Materials Management (two years|Minimum gross
ES level duration) with 12 years post qualification Executive emolument

experience in-line in a PSU/ large Private Sector Industry |Rs. 1,03,000/-
out of which 04 years should be in Managerial position.
Preference will be given to candidates having in-line
experience of Export/ Import business in Fertilizer/
Chemical Industries.

(approx)

Reservation criteria are as per Govi. of India directives. For detailed advertisement, specification,
eligibility criteria & prescribed forms etc. please visit our website: http://www.bvfcl.com. Applications
duly completed in all respect should be sent so as to reach The Manager (HR), BVFCL, Namrup, P.O.
Parbatpur, Dist: Dibrugarh, Assam, Pin-786623 on or before 16.04.2022.
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and broken houses for centuries
is being realized, then it has
become possible due fo the
Pradhan Mantri Awas Yojana.
Under this, the dream of a pucca
house of poor people in both
urban and rural places is being
fulfilled. Not only this, women
empowerment is also possible
through this scheme because
more and more women are
being given the ownership of the
house under this scheme.
Pradhan Mantri Awas Yojana is
divided into two categories. One
is Pradhan Mantri Awas Yojana
Gramin which is known as
PMAY-G and the other, Pradhan
Mantri Awas Yojana Urban which
is known as PMAY-U.

PMAY-G will continue till
March 2024

Home is such an arrangement,
which increases the confidence
of the people. Earlier the poor
did not believe that the
government could help in
building a house but now it is
becoming possible. One of the
flagship programs of the
Government of India, Pradhan
Mantri Awas Yojana is a program
inspired by the noble objective of
providing "Housing for All" under
which new technologies are
being used in the construction of
houses.

Through this scheme with
social welfare programme, the
government aims to provide
financial assistance to the
homeless beneficiaries and help
them build a house of
respectable quality. Under this
effort, the Union Cabinet on 8
December 2021 approved the
continuation of Pradhan Mantri
Awas Yojana-Gramin (PMAY-G)
beyond March 2021 till March
2024 at an expenditure of Rs
2,17,257 crore. This will ensure
'Housing for All' in rural areas.

Continuation of this scheme {ill
March 2024 will ensure that the
remaining 135.75 lakh families
under the overall target of 2.95
crore houses under PMAY-G will
be provided financial assistance
for construction of 'Pucca
Houses' with basic facilities, so
as fo achieve the objective of

'Housing for All' in rural areas. As
of November 29, 2021, out of the
target of 2.95 crore houses
under PMAY-G, 1.65 crore
houses had been constructed. It
is estimated that 2.02 crore
houses will be completed by the
15 August 2022 deadline. Hence
the scheme needs to be
continued till March 2024 to
achieve the overall target of 2.95
crore houses.

Pradhan Mantri Awas Yojana
- Rural completes 5 years

Pradhan Mantri Awas Yojana-
Gramin (PMAY-G) was launched
on November 20, 2016. Thus
Pradhan Mantri Awas Yojana -
Gramin, successfully completed
5 years on 20th November,
2021. The Ministry of Rural
Development in partnership with
the State Government has been
striving to meet the target with in
the time limit while ensuring the
fulfillment of the noble objective
of Housing for All. The
Government of India had
launched the Revised Rural
Housing Scheme to achieve the
objective of providing "Housing
for all" by the year 2022. Under
this scheme, a target to build and
provide 2.95 crore PMAY-G
houses, with all basic amenities,
was to be completed by the year
2022.

Fulfillment of aspirations of
homeless and poor people
through Sabka Saath, Sabka
Vikas, Sabka Vishwas and
Sabka Prayas are  the
fundamental results of the policy.
Keeping this in mind, Rs 48,000
crore were allocated for Pradhan
Mantri Awas Yojana in the Union
Budget 2022 and efforts are
being made to achieve the target
of building 80 lakh houses. Not
only this, the process of
construction of light house
projects under PMAY (Urban) is
also underway in six cities
across the country using new
technologies to promote
affordable housing. This is why
Prime Minister Narendra Modi
has been emphasizing that such
construction technologies should
be encouraged along with other
affordable housing projects in
both urban and rural areas of the
country. Not only this,
construction of a house also
increases job opportunities and
cons-truction of a house gives
314 days of employment.
Indeed, residential constr-uction
is one of the largest sources of
employment in rural areas.

Pradhan Mantri Awas Yojana
to help in Women
empowerment

Empowerment of women is
becoming possible through
Pradhan Mantri Awas Yojana
and they are also getting
ownership rights. Prime Minister
Narendra Modi says, "l am also
happy that in the houses being

Continued on page 8
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Pradhan Mantri Awas Yojana to fulfil the ...

given under the PM Awas Yojana
in the country, more than 80
percent of the houses are owned
by women or they are joint
owners." These words spoken
by Prime Minister Narendra Modi
tell the story of women becoming
empowered. Due to this women
are not only becoming
empowered but are also
becoming self-reliant. Not only
this, the poor are also getting the
benefit of many facilities
simultaneously from  other
schemes like Swachh Bharat
Mission, Pradhan Mantri Ujjwala
Yojana, etc.

Who gets the benefit of this
scheme!

Under the Pradhan Mantri
Awas Yojana, any person with
low income who does not have
any house can take advantage

of it. To fulfill the eligibility of
Pradhan Mantri Awas Yojana,
the beneficiary should not have
his own house. Also, the
beneficiary person should not
have taken advantage of any
other housing scheme of the
state or central government.
Under the Pradhan Mantri Awas
Yojana, the government provides
houses to the homeless people
and at the same time they get
subsidy, those who buy a house
or flat on loan.

Features of PMAY-G Scheme

Beneficiaries under PMAY-G
are selected on the basis of
housing deprivation parameters
as per the Socio Economic
Caste Census 2011. Also, it
gives priority to the homeless,
families living in houses with one

and two kutcha walls and kutcha

roof. If there is any grievance in
the selection of the beneficiary,
then an appellate process has
also been made for its redressal.
In this scheme, the amount is
sent directly to the accounts of
the beneficiaries through DEBET.
The beneficiaries of the scheme
include 3C, 3T, free bonded
labor and non-SC, ST
categories, widows or kin of
defense personnel Killed in
action, ex-servicemen and
retired members of paramilitary
forces, persons with disabilities
and minorities. Also, the total
cost of this scheme is shared
between the Central
Government and the State
Governments in the ratio of
60:40, while for North Eastern
and Himalayan states this
amount is shared in the ratio of
90:10. The minimum size of the
house to be built under this

PT. DEENDAYAL UPADHYAYA NATIONAL INSTITUTE FOR PERSONS
WITH PHYSICAL DISABILITIES (DIVYANGJAN)

(Department of Empowerment of Persons with Disabilities (Divyangjan)
Ministry of Social Justice & Empowerment, Govt. of India)
4, Vishnu Digamber Marg, New Delhi - 110002

EmEloxment Notice

Applications are invited from eligible candidates for following positions on
regular basis at Composite Regional Centre for Rehabilitation, Skill
Development & Empowerment of Persons with Disabilities (CRC-Lucknow),
Mohaan Road, Lucknow functioning as extended arm of this institute.

1. Special Educator (OBC) 2. Prosthetist & Orthotist (EWS)

The last date for receipt of application along with the enclosures is within 21
days of publication of this advertisement in employment news. Applications
received after the last date or otherwise found incomplete shall not be

considered. For more details visit our website www.crclucknow.in &
WW’.IPhﬂEWdE]hI.IH Director (PDUNIPPD)
davp 38103/11/0011/2122 EN 52/91

INDIAN MEDICINES PHARMACEUTICAL CORPORATION LIMITED
(A Govt. of India Enterprise)

Corp Off.: B-261, Okhla Phase-1, New Delhi-110020
Plant & Regd. Off.: Mohan (Via-Ramnagar), Distt: Almora, Uttarakhand-244715

Advt. No. 001/IMPCL-R12022 APPOINTMENTS

IMPCL Invites applications for the following posts on direct

recruitment basis:

1. Chief Manager (Engineering & Maintenance) - 01 Post (UR) at E3

level in the scale of pay Rs. 60,000-1,80,000 (Industrial DA pattern)

to be posted at Mohan Plant.
2. Zonal Manager (Marketing) - 01 Post (OBC) at E3 level in the scale

of pay Rs.60,000- 1,80,000 (Industrial DA pattern) to be posted at
Corporate Office, New Delhi.
3. Manager (Finance & Accounts) and Manager (Costing) - 02 Posts

(UR-01, OBC-01) at E2 level in the scale of pay Rs. 50,000-1,60,000
(Industrial DA pattern) to be posted at Corporate Office, New Delhi.

4. Deputy Manager (Finance & Accounts) - 02 Posts (UR-01, SC-01)
at E2 level in the scale of pay Rs. 40,000-1,40,000 (Industrial DA
pattern) to be posted at Corporate Office, New Delhi.

The last date for receipt of application is 29.04.2022. For detailed
advertisement, please visit our website www.impclmohan.nic.in

(Recruitment).

scheme has been increased
from 20 square meters to 25
sguare meters (including a clean
kitchen).

Features of PMAY-U Scheme

Pradhan Mantri Awas Yojana-
Urban is implemented under the
Ministry of Housing and Urban
Affairs.

Modern, innovative and green
technologies have been used for
speedy and quality construction
of houses under this scheme.
Also, the process of project
preparation and approval as per
the guidelines of the Mission has
been left to the States so that
projects can be prepared and
completed faster. Under PMAY-
U, all households are provided
with basic amenities like toilets,
water supply, electricity and
kitchen. In this scheme, priority
s given 1o persons with
disabilities, senior citizens,
scheduled castes, scheduled
tribes, other backward classes,
mineorities,  single  women,
transgender and weaker
sections of the society. Six years
of Pradhan Mantri Awas Yojana -
Urban (PMAY-U) were
completed on 25 June 2021.
This scheme was launched in
the year 2015 with the objective
of providing pucca houses to all
eligible beneficiaries of urban
India by the year 2022 with the
vision of 'Housing for All".

Approval for construction of
1.07 lakh houses under PMAY-U

The Central Government gave
its approval in December 2021
for the construction of 1.07 lakh
houses in five states under the
Pradhan Mantri Awas Yojana

(Urban). The proposal was
approved by the Central
Sanctioning and Monitoring
Committee (CSMC) headed by
the then Union Housing and
Urban Affairs Secretary Durga
Shankar Mishra. According to
the Union Ministry of Housing
and Urban Affairs, project
proposals for construction of
1.07 lakh houses have been
approved from Andhra Pradesh,

Madhya Pradesh. Maharashira,
Puducherry and Uttarakhand
under the Pradhan Mantri Awas

Yojana (Urban). Apart from this,
the progress of implementation
of this scheme in other states
was also reviewed. According to
the ministry, the total number of
houses sanctioned under this
mission is now 1.14 crore, out of
which more than 53 lakh houses
have been distributed to the
beneficiaries. The total
investment under the mission is
Rs 7.52 lakh crore with central
assistance of Rs 1.85 lakh crore.
So far central assistance of Rs
1.14 lakh crore has been
released. Along with this, the
Secretary, Housing and Urban
Affairs also directed the States
and Union Territories to expedite
the construction of houses.

How to apply for Pradhan
Mantri Awas Yojana

Application for Pradhan Mantri
Awas Yojana can be done both
online and offline. Any person
can apply online by visiting the
official website of Pradhan
Mantri Awas Yojana. He/she
must have a valid Aadhar card o
apply. Also, any person can
apply through offline mode by
filling the form available from
Commeon Service Center (CSC).
Apart from this, the government
has prepared a mobile based
housing app. through which
applications can also be made.
On this app, benefi-ciaries can
load photos and documents of
house construction and also get
inform-ation about the
installments they will get.

(The author is a Senior
Journalist and Assistant
Consultant Editor at New India
Samachar. He has previously
worked with PTI (Bhasha) and
BEC.

E-mail- Chandanchoudhary84
@gmail.com)

The views expressed are

personal

davp 17151/12/0002/2122
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Central Council for Research
In Homoeopathy

(An Autonomous Body under Ministry of AYUSH
Govt. of India)
Jawaharlal Nehru Bhartiya Chikitsa Avum Homoeopathy
Anusandhan Bhawan
61-65, Institutional Area, Opp. D-Block, Janakpuri
New Delhi-110058

Advt. No. 14/2022

Date: 16.03.2022

Recruitment of X-Ray Technician
Applications are invited from Indian Nationals for filling up of one
(01) post of X-Ray Technician as per following details:-

Name of the post

X-Ray Technician

No. of posts

One (01) (Unreserved)

Level in the pay matrix

Level-5 (Rs. 5200-20200)

Age limit

25 years and below

Educational and other
qualifications

1. Certificate in X-Ray Technology of
minimum of two years duration from a
recognized Institution.

2. One year experience in handling
X-Ray plant in a recognized Hospital/
Institution.

The details about other terms and conditions are available on the
website of the Council, www.ccrhindia.nic.in. The last date for
receipt of application is 28.04.2022.

davp 17221/12/0012/2122

Dy. Director General I/c (HOOQ)
EN 52/90
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No. A-12026/1/2020-Estt.VII/72
Government of India

Central Water Commission

Sewa Bhawan, Room No0.528 (N)
R.K. Puram, New Delhi - 110066
Dated: 08 March, 2022

OFFICE MEMORANDUM

Sub: Filling up the post of Storekeeper at CWC, Guwahati on deputation/ absorp-
tion basis - regarding.
It is proposed to fill up one post of Storekeeper in level-4 in the pay matrix (Rs. 25500-
81100) as per 7th CPC, (in PB-l of Rs. 5200-20200/- with grade pay of Rs. 2400/- as
per 6th CPC) at CWC, Guwahati on deputation/absorption basis from amongst
Central/State Government Officers fulfilling the following eligibility conditions :-
Officers under the Central Government or State Government:
a) i) Holding analogous post on regular basis in the parent cadre or department; or
i) With eight years regular service in the post in the level-2 in the pay matrix (Rs.
19900-63200) as per 7th CPC (PB- 1 Rs.5200-20200 along with grade pay Rs.1900 as
per 6th CPC) or equivalent in the parent cadre or department; and
b) Possessing the educational qualifications and experience as under.
i) Graduation from a recognized University/ Institution.
i) Three years experience of holding stores and store accounts.
2. Period of deputation including period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other Organization or
Department of the Central Government shall ordinarily not to exceed 3 years.
3. The maximum age limit for appointment by deputation shall be not exceeding fifty-
six years as on the closing date for receipt of applications.
4, For the purpose of appointment on deputation basis, the service rendered on a
regular basis by an officer prior to 1st January, 2006 or the date from which the revised
pay structure based on the recommendations of the Sixth Central Pay Commission has
peen extended, shall be deemed to be service rendered in the corresponding grade
pay or pay scale extended based on the recommendations of the said Pay Commission
except where there has been merger of more than one pre-revised scale of pay into
one grade with a common grade pay or pay scale, and where this benefit shall
extended only for the post(s) for which that grade pay or pay scale is the normal
replacement grade without any upgradation.
5. The pay of the officers selected will be regularized in accordance with the DOFPT, OM
No.2/29/91-Estt.PC(ll) dated 05.01.1994 as amended from time to time.
6. Other terms/conditions as stipulated in Orders/Rules issued by the Gowvi. of India
from time to time wili also be applicable.
7. It is requested that application in duplicate in the prescribed Proforma along
with:-
(i) Attested copies of APARSs for last five years,
(ii) Vigilance Clearance Certificate;
(iii) No Penalty Statement and Integrity Certificate in respect of interested and eligible
officers, who can be spared immediately in the event of their selection, may be
forwarded to this Commission within 60 days from the date of issue of this circular/
publication in Employment News whichever is later.
8. Applications received after the prescribed time limit or otherwise found incomplete
will not be entertained.
(Pinki Pandey)
Under Secretary
Tel: 29583287
PART- |

BIO-DATA

1. | Name

2. | Date of Birth

3. | Date of retirement under Central Government or State Govern-
ment Rules

4. | Education Qualification

5. | Whether experience required for the post are satisfied

6. | Present post held, date from which held and the pay band
and grade pay therein

7. | Whether willing to be considered for

Union Public Service
Commission

Dholpur House, Shahjahan Road
New Delhi-110069

INDICATIVE ADVERTISEMENT NO. 06/2022

Online Recruitment Applications (ORA) are invited for Direct
Recruitment by selection through website http://www.upsconline.
nic.in to the following posts by 14th April, 2022.

1. (Vacancy No. 22030601526)

Eight vacancies for the post of Deputy Director of Mines Safety
(Electrical), Directorate General of Mines Safety, Ministry of Labour
and Employment (OBC-02, EWS-01, UR-05) (PwBD-02)*. Of the
eight vacancies, two vacancies are reserved for candidates belonging
to category of Persons with Benchmark Disability (PwBD) viz. Autism,
Intellectual Disability, Specific Learning Disability and Mental lliness
with disability i.e. Specific Learning Disability (SLD). Pay Scale:
Level- 12 in the Pay Matrix as per 7th CPC. Age: 40 years.

2. (Vacancy No. 22030602426)

Fifteen vacancies for the post of Assistant Director Grade-ll
(Economic Investigation) in Office of the Development
Commissioner (MSME), Ministry of Micro, Small and Medium
Enterprises (OBC-05, EWS-02, UR-08) (PwBD-01)*. Of the fifteen
vacancies, one vacancy is reserved for candidates belonging to
category of Persons with Benchmark Disability (PwBD) viz.
Locomotor Disability including Cerebral Palsy, Leprosy Cured,
Dwarfism, Acid Attack Victims and Muscular Dystrophy with disability
l.e. One leg affected (R or L) (OL) or One arm affected (R or L) (OA)
or One leg and One arm affected (OLA) or Leprosy Cured (LC) or
Dwarfism (DW) or Acid Attack Victims (AAV). Pay Scale: Level- 07 in
the Pay Matrix as per 7th CPC. Age: 30 years.

3. (Vacancy No. 22030603126)

Two vacancies for the post of Senior Lecturer (Ophthalmology) in
Government Medical College & Hospital, Chandigarh, Department of
Medical Education & Research, Chandigarh Administration (SC-01,
UR-01). Pay Scale: Level- 11 in the Pay Matrix as per 7th CPC plus
NPA. Age: 50 years.

4. (Vacancy No. 22030604626)

Three vacancies for the post of Assistant Engineer (Civil)/Assistant
Surveyor of Works(Civil) in Irrigation & Flood Control Department,
Government of National Capital Territory of Delhi (OBC-03). Pay
Scale: Level- 07 in the Pay Matrix as per 7th CPC. Age: 33 years.

The crucial date for determining the age limit shall be the closing date
for submission of online application.

The candidates willing to apply for the above posts are advised to visit
Commission's ORA Website http://www.upsconline.nic.in. The
detailed advertisement along-with 'Instructions and Additional
Information to candidates for Recruitment by Selection' has been
displayed on Commission's Website http://www.upsc.gov.in as well
as on the Online Recruitment Application (ORA) website
http://www.upsconline.nic.in. EN 52/73

(a) | On deputation basis

(b) | On absorption basis

8. | Experience holding Stores and Store Accounts

9. | Details of Service:

Central University of Kerala

(Established under the Central Universities Act, 2009)

(1) | Name of the posts held and employer
(2) | From To:

(3) | Pay Band + Grade Pay

(4) | Nature of appointment i.e. whether ad-hoc or regular

10. | Whether belong to SC/ST

11. | Address for communication and
Telephone number

12. | Remarks if any

(Signature of Candidate)
Date :

Place :
PART - Il
(TO BE FILLED BY LENDING AUTHORITY)

1. Certified that the particulars given by ShrilfkKumar/Smt.
Designation
Part-l are correct.

2. Certified that no Vigilance/Disciplinary case is either pending or contemplated
against him/her.

3. In case of selection he/she will be relieved of his/her duties immediately to take
up his/her new assignment.

Tejaswini Hills, Periye, P.O. Kasaragod-671320

No. CUK/EST/RECRT/TEACH/2015
Dated: 09th March, 2022

Employment Notification- Teaching

Online applications are invited from the eligible Indian nationals for
filling up the various vacant teaching posts on regular basis.

The notification containing full particulars such as Number of Posts,
Notification No., Category, Essential Qualifications, Experience, Pay, details of
submission of Online Application efc. are available at the University website:
www.cukerala. ac.in.

The last date for submission of Online Application is 25.04.2022.

Registrar
davp 21353/12/0014/2122 EN 52/69
4, His/her APAR Dossier containing reports for last five years, No Penalty State-
ment Certificate and Integrity Certificate are enclosed.
SIgNAatre: e
(Name of the Authority)
Designation:
Department/Ministry
Official Seal

EN 52/34 Telephone No.
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OFFICE OF THE DIRECTOR GENERAL ASSAM RIFLES, SHILLONG -793 010

ADVERTISEMENT
ASSAM RIFLES MERITORIOUS SPORTS PERSONS RECRUITMENT RALLY 2022

(www.assamrifles.gov.in)

Memo No. |.12016/Rect Cell/2022/105 Dated: 07 Mar 2022

Last date of receipt of applications from eligible candidates for Assam Rifles
Meritorious Sportspersons Quota Recruitment Rally 2021 is 30 Apr 2022
Applications received thereafter will not be entertained. Applications will be
accepted through online mode only. The online application SERVER will start
functioning from 26 Mar 2022.

The Recruitment Rally will be held at Headquarters Inspector General Assam
Rifles (South), Mantripukri (Manipur). The Recruitment Rally is tentatively schedule
with effect from 04 Jul 2022 onwards depend upon COVID pandemic situation, the
exact date of reporting at rally site will be mentioned in calling letters.

1. Online applications are invited from eligible male and female Indian citizens for filling
up 104 vacancies allotted in following sports disciplines for the post of Rifleman /
Riflewoman (General Duty) under Sports Quota recruitment in Assam Rifles for the
year 2022, Ministry of Home Affairs, Government of India:-

Sl. . Vacancies allotted
Discipline
No. P Male Female Total
(a) Football 10 10 20
(b) Boxing 11 10 21
(i) 46 - 48 Kg (i) 46 - 48 Kg
(i1) 48 - 51 Kg (1) 48 - 50 Kg
(ii) 51 - 54 Kg (iii) 50 - 52 Kg
(iv) 54 - 57 Kg (iv) 52 - 54 Kg
(v) 75 - 80 Kg (v) 57 - 60 Kg
(vi) 80 - 86 Kg
(c) Rowing 08 10 18
(1) Single Scull (i) Single Scull
(i) Cox Pair (ii) Cox Pair
(d) Archery 09 06 15
(i) Recurve Division (1) Recurve Division
(i) Compound Division | (ii) Compound Division
(i) Indian Round (iif) Indian Round
(e) Cross 10 - 10
Country Timing of 10 Kms
below 30 Mins
(f) Athletics 10 - 10
(i) 400 Mtrs
(i) 3000 Mirs
(iii) 5000 Mtrs
(iv) Long Jump
(v) Javelin
(9) Polo 04 06 10
Total 62 42 104

2. This notice is also available on the official website of the Assam Rifles at
www.assamrifles.gov.in. All further information regarding recruitment process and
the final list of successful candidates will be made available on the same site.

3. The advertised vacancies may increase or decrease at any time / stage of the
recruitment process due to administrative reasons. Assam Rifles reserves the right
to make changes in sequence of the recruitment process after publication of this
advertisement or to cancel/ postpone the recruitment at any stage without assigning
any reason.

4. In case, of non availability of suitable candidates against the vacancies of males, the
same may be filled up by suitable female candidates in the same sports discipline
and vice versa. Similarly, on non availability of suitable candidates against any
particular sports discipline, the vacancies of such sports disciplines may be diverted
to other sports disciplines in which suitable candidates would be available, if the
competent authority desires to do so.

5. How to Apply: To apply, fill up the online application by clicking on "ONLINE
APPLICATION" option on the web page. The candidates will fill the requisite details
as prescribed in the application form. After filling up the application, the candidates
has the option to make online payment via link given for online payment or alternatively
the payment can be made at any SBI counters as well. In both the options the
candidate will have to upload copy of the challan or receipt online. Candidates
while reporting for Physical Standard Test (PST), Field Trial, Detailed Medical
Examination (DME) & Review Medical Examination (RME) as per applicable will
produce original copy of payment receipt / challan for official records. In case of non
uploading of receipt / challan during online registration, the candidature of
such applicants will be rejected. The candidates will also produce the printed copy
of online Application Form duly completed and a copy of Calling Letter downloaded
from the website, failing which the candidature of the applicants may be rejected.
The online applications portal will be functioning from the day of publication of the
advertisement to the last date of receipt of the applications as prescribed in the
advertisement.

6. All further information regarding conduct of various events of the recruitment rally will
be intimated to the candidates through notification on website, email and SMS only.
Hence, providing functional/ in use Email ID and mobile phone number in Online
Application Form by the applicants is mandatory. The mobile phone number so
provided should not be DND activated. The candidates will be responsible themselves
for non-receipt of information regarding recruitment process due to providing of wrong
Email ID and mobile phone numbers in Online Application Form by them. Such
information will also be made available on official website of the Assam Rifles
www.assamrifles.gov.in from time to time.

7. Application Fee: Fee structure and other details are as follows: -
(a) Fee Structure: The General and OBC category candidates will pay a non-
refundable fee of ¥ 100/- (Rupees one hundred only) only.
(b) The fee will be deposited online by the candidates into SBI Current Account No.
37088046712 in favour of Recruitment Branch, HQ DGAR, Shillong - 793010
payable at SBI HQ DGAR Laitkor Branch IFSC Code - SBIN0O013883.

(c) No Fee is charged from candidates belonging to Schedule Castes, Scheduled
Tribes and Female candidates.

8. Eligibility Conditions and Authorities Competent to Award Sports Certificates

on Eligibility for the Post.
(a) Eligibility Conditions.

Name of Age Essential Edn Sports Qualifications
Post Qualification

Rifleman/| 18 to 23 years|Matriculation from| Players who have participated in

Rifle-women| (upper age|a recognised|any International Competition/

(Generallrelaxation for|Board. National Competitions/ Inter-

Duty) Gen/OBC is five University Tournaments/National
years and SC/ Sports/ Games for Schools
ST is Ten years National award winner in National
respectively) Physical Efficiency Drive.

(b) Competent Authorities to Award Certificates for the various Sports

Competition

IS:"" Competition Authority Awarding Certificate

0

(i) | International Secretary of the National Federation of the Game
Competition concerned.

Secretary of the National Federation or Secretary of the
State Association of the Game concerned.

National Competition

Dean of Sports or other officer in overall charge of sports
of the University concerned.

Inter-University
Tournaments

Director or Additional/ Joint or Deputy Director in overall
charge of sports/ games for Schools in the Directorate
of Public Instructions/ Education of the State.

National/Sports/
Games for Schools

oecretary or other Officer in overall charge of Physical
Efficiency in the Ministry of education & Social Welfare
Government of India.

National awards in
Physical Efficiency
Drive

Notes -

(a) Age Limit. (i) For Gen & OBC candidates: 18-28 years as on 01 Aug 2022,
Candidates should have not been born earlier than 01 Aug 1994 and later than 01 Aug
2004, (ii) For SC & ST candidates: 18-33 years as on 01 Aug 2022. Candidates should
have not been born earlier than 01 Aug 1989 and later than 01 Aug 2004.

(b) Only Matriculation Certificate or Higher Secondary School Certificate will be accepted
as a proof for establishing age of the candidates.

(c) The candidates must fulfil all eligibility conditions and should be in possession of all
sports and education certificates at the time of joining.

(d) All educational certificates other than Central Board/State Boards should be
accompanied with Government notifications declaring the equivalence of such qualification
for service under Central Government.

(e) The candidates seeking relaxation under SC / ST / OBC category should submit the
certificate as per prescribe format. In the event of non-enclosure of the certificate, the
candidate will be considered under General (UR) category. Any applicant who does not
fulfil the prescribed eligibility conditions, his/her application/candidature will be summarily
rejected.

9. Order of Preference.

(a) First preference may be given to those candidates who have represented the country
in an International Competition with the clearance of the Department of Youth Affairs
and Sports.

(b) Next preference may be given to those who have represented a State / UT in the
Senior or Junior level national Championships organized by the National Sports
Federations recognized by Department of Youth Affairs & Sports or National Games
organized by Indian Olympics Association and have won medals or positions upto 3™
place. Between the candidates participating in Senior and Junior National Championships/
Games, the candidates having participated and won medal in Senior National
Championship should be given preference.

(c) Next preference may be given to those, who have represented a University in an
Inter University competition conducted by Association of Indian Universities / Inter
University Sports Board and have won medals or positions upto 3™ place in finals.

(d) Next preference may be given to those who represented a State / Union Territory /
University / State Schools Teams but could not win a medal or position, in the same
order of preference.

(e) Next preference may be given to those who have represented the State Schools in
the National sports / games for Schools conducted by the All India School Games
Federation and have won medals or positions upto 3™ place.

(f) Next preference may be given to those, who have been awarded National Award in
physical efficiency under National Physical Efficiency Drive.

(g) Irrespective of levels of participation and medal won, a Field Trial in respective sport
will be carried out before final selection.

10. Selection Process.

(a) Candidate Verification: The candidates in possession of valid call letters and photo
ID proof like Voter ID, Driving License, Aadhaar Card will only be permitted to enter in
the recruitment rally site.

(b) Initial Documentation: All candidates will have to undergo documentation, in which
candidates will have to produce all original documents / certificates pertaining to age,
education, caste (in case of availing age relaxation), sports and domicile/PRC.

(c) The candidates found correct in initial verification and documentation will only be
permitted to undergo Physical Standard Test and Field Trial.

Continued on page 11




Join Telegram Group "HaryanadJobs.in"

Employment News 26 March - 1 April 2022

www.employmentnews.gov.in 1

Continued from page 10
(d) Physical Standard Test (PST).

Height Chest for

S/ Categories/States regions nanie: Nty

No Male |Female | Normal| Minimum

Expansion

| |For all Categories / All over India. 170 157 80 5

cms | cms cms cms

Relaxation:

i |For all candidates belonging to Scheduled | 162.5 | 150 76 5
Tribes. cms | cms cms cms

lii |For all Schedule Tribe candidates of North- | 157 | 147.5 76 S
Eastern States (NE States) cms | cms cms cms

iv |For Schedule Tribe candidates of LeftWing | 160 | 147.5 76 9
Extremism affected Districts. cms cms cms cms
For candidates falling in the categories of
Garhwalis, Kumaonis, Dogras, Marathas

v |and candidates belonging to the States/| 165 155 78 5
UTs of Assam, Himachal Pradesh, Jammu | ¢ms cms cms cms
& Kashmir and Ladakh.

For all candidates hailing from the North-

vi |Eastern States of Arunachal Pradesh, | 162.5| 1525 80 5
Manipur, Meghalaya, Mizoram, Nagaland, | cms | cms cms cms
Sikkim & Tripura.

Candidates hailing from Gorkha Territorial
Administration (GTA) comprising of the
three Sub-Divisions of Darjeeling District
namely Darjeeling Kalimpong and
Kurseong and includes the following

vii |"Mouzas" Sub-Division of these Districts:-| 157 | 152.5 77 %

(1) Lohagarh Tea Garden (2) Lohagarh| cms | cms cms cms
Forest (3) Rangmohan (4) Barachenga (5)
Panighata (6) Chota Adalpur (7) Paharu (8)
Sukna Forest (9) Sukna Part-l1 (10)
Pantapati Forest (11) Mahanadi Forest (12)
Champasari Forest (13) Salbari Chhatpart-
Il (14) Sitong Forest (15) Sivoke Hill Forest
(16) Sivoke Forest (17) Chhota Chenga
(18) Nipania.

Notes:- (i) Chest measurement not applicable to female candidates. However, it will be
ascertained that the chest is well developed. (ii) Candidates seeking relaxation in height
and chest will require to submit the certificate regarding their community from concerned
District Authorities. On non-enclosing of the relevant certificate, their claim for relaxation
in height and chest will not be entertained and such candidates will be considered as
general category candidates.
(e) Weight: Proportionate to height and age as per the existing medical standards as
applicable to males/females.
(f) Candidates who are found eligible in PST will undergo Field Trial.
(g) Conduct of Field Trial: The Field Trial in all disciplines will be conducted by a Board
of Officers at Rally site.
(i) Candidates should be in possession of personal sports dress/gear, kit, equipment and
tools which are requisite for Field Trial in the sports discipline he/ she applied for. No dress
and kits will be provided by the Recruiting Agency. (ii) Marks will be awarded to
candidates as per their performance in the Field Trial. Merit list will be prepared based on
performance in Field Trail. In case of a tie, preference will be given as per paragraph 9.
(iii) Pregnancy at the time of PST and Field Trial will be considered a disqualification and
pregnant female candidates shall be rejected at this stage. An undertaking of not being
pregnant will be taken from all female candidates before PST and Field Trial. (iv) Rejection
slip will be issued to the candidates who are not qualified in PST and Field Trial.
(h) Appeal against Physical Standard Test (PST). Candidates declared disqualified in
Physical Standard Test can prefer an appeal to the Appellate Authority for re-
measurement of Height and Chest only. The appeals of the candidates shall be disposed
off on the same day by the Appellate Authority.
(j) Detailed Medical Examination (DME). The candidates who qualify in Field Trial in
respective sports discipline will undergo Detailed Medical Examination (DME). The Medical
Standards are as under:-

(i) Eye Sight: Visual standards are as under:-

(k) Appeal against Findings of Detailed Medical Examination: If a candidate is
declared UNFIT in the Detailed Medical Examination (DME), the grounds for rejection
will be communicated to him/ her by the Presiding Officer. If the rejected candidate is not
satisfied with the findings of the Medical Officer, he/ she will be allowed to undergo
Review Medical Examination (RME) provided they give their written consent by appending
their signature on the intimation indicating the reasons for being UNFIT. Review Medical
Examination (RME) will be conducted in continuation of Detailed Medical
Examination (DME) preferably on the next day of DME.

(1) The consent for Review Medical Examination duly signed by the candidate should be
submitted within 24 hours after he/ she is informed of his/ her unfitness in Detailed
Medical Examination.

(m) The decision of the Review Medical Examination Board will be final and second
appeal will not be entertained as per instructions of the Government and no reply of the
correspondence / second appeal will be given/ entertained.

Note: - Being declared FIT in Medical Examination will not guarantee any legal claim or
right to any candidate for final appointment in Government service.,

11. Final Selection: Final selection will be done on the basis of achievements and
performance in Field Trials/ level of participation. Please note that merely qualifying
in all tests does not guarantee the Final Selection into the Assam Rifles. The Final
Selection will only be made on the basis of position of the candidates in Merit List in
accordance with the availability of vacancies in the respective sports discipline.

12. Merit List and Issue of Provisional Appointment Letter: The candidates who
qualify in all respects i.e Level of participation/ achievements, Physical Standard Test
(PST), Medical Examination Test and performance in Field Trial will be placed in Merit
List depending upon discipline wise vacancies allocated. Provisional appointment letters
wil be issued to the Meritorious candidates in accordance to the vacancies available
against respective sports discipline.

13. Rejection of Applications: In case the information furnished by the candidates in
the Application Form is found to be false at any stage of the Recruitment Rally and even
at later stages, the candidature of such candidates will be summarily rejected without
any notice. Appropriate action will also be taken against such candidates as per the
provisions of law by registering an FIR with the Police.

14. The candidates will not be considered for recruitment if involved/ convicted/ arrested
in any criminal case under IPC or any other Act of the Central Government or State
Government.

15. Candidate belonging to the physically handicapped category is not eligible to apply
for this recruitment.

16. MOBILES AND OTHER ELECTRONIC GADGETS ARE BANNED WITHIN THE
PREMISES OF RECRUITMENT RALLY SITES/ TRIAL CENTRES.

17. Assam Rifles authorities are not responsible for any type of arrangement of
accommodation / food / transportation for the candidates during the recruitment process.
18. Assam Rifles authorities will not be held responsible for any damage/ injury/ death/
loss to the individual, if any, sustained during the entire recruitment process including
the Field Trials and transit.

19. Compassionate ground appointment scheme is not applicable to this Recruitment
Rally.

20. The first phase of the recruitment may take 20 to 30 days to complete.

21. No TA/ DA is admissible.

22. Vacancies are tentative and may increase or decrease. The vacancies so notified
are subject to variation and the Assam Rifles reserves the right to make any changes in
the advertisement or cancel it without assigning any reasons.

23. The candidates those who are not in possession of requisite documents will not be
permitted to attend the Recruitment Rally.

24. Overcrowding: To avoid over-crowding, only candidates will be permitted to enter
Recruitment Rally Site; Parents / friends are advised not to accompany candidates.
Candidates will not be permitted to attend the recruitment rally on any other date except
the one mentioned on the call letter.

25. Candidates Provisionally Selected will be covered under New Pension Scheme (NPS).
26. Pay Scale: Pay scale and other allowance will be as admissible to Assam Rifles
personnel as per 7" CPC.

27. In case of any query, the following help line numbers/ email may be contacted from
0900 hours to 1730 hours on any working day:-

(a) 0364-2585118 (b) 0364-2585119 (c) 9402863195
Email - rectbrdgar@gmail.com

Sd/-x-x-x

(K S Thakur)

Deputy Commandant
Staff Officer-2 (Recruitment)
for Director General Assam Rifles

Visual Acuity | Uncorrected
unaided (Near | Visual Acuity
Vision) (Distant Vision) Refraction Colour Remarks
Better| Worse | Better | Worse Vision
Eve | Evye Eye Eye
NG N9 6/6 6/9 Visual correction of any | CP Il BY | Binocular
kind is not permitted ISIHARA vision
even by glasses. is required

(ii) The candidates must not have knock-knee, flat foot, varicose veins, squint in eyes
and they should possess high colour vision. The candidates will be tested for colour
vision by ISIHARA's test as well as Edrioh Green Lantern test.

(iii) Must be in good mental and bodily healthy and free from any physical defect likely
to interfere with the efficient performance of their duties.

(iv) Criteria to Determine Permissibility of Tatoo: The practice to engraving/ tattooing
in India is prevalent since time immemorial, but has been limited to depict the name or a
religious figure, invariably on inner aspect of forearm and usually on left side. On the
other hand the present young generation is considerably under the influence of western
culture and thus the number of potential recruits bearing skin art had grown enormously
over the year, which is not only distasteful but distract from good order and discipline in
the force.

(aa) Content: Being a secular country, the religious sentiments of our countrymen are to
be respected and thus tatioos depicting religious symbol or figure and the name as
followed in Indian army, are to be permitted.

(ab) Location: Tatoos marked on traditional sites of the body like inner aspect of forearm,
but only LEFT forearm being non saluting limb or dorsum of the hands are to be allowed.
(ac) Size: Size must be less than % of the particular part (Elbow or Hand) of the body.
Note:- The candidates will be examined as per the Revised Medical Guidelines
May 2015 issued by ADG (Medical) CAPF, NSG & AR and Revised Uniform
Guidelines for RME in CAPFs & AR for GOs & NGOs dated 31 May 2021.

SPECIMEN OF SPORT CERTIFICATE
Specimen forms referred to in Col. 3 of the Table in para A-V
FORM-1
(For representing India in an international Competition in one of the recognized
Games/Sports)

NATIONAL FEDERATION / NATIONAL ASSOCIATION OF

Certificate to meritorious sportsmen for employment to Group C & D Service
under the Central Government

Certified that Shri/Smt./Kumar/Kumari

Son/Wife/Daughter

of Shri and resident of (complete address)
represented the Country in the game/event
of _in Competition/Tournament held at

from to

The position obtained by the individual/team in the above said Competition/
Tournament was ;

The Certificate is being given on the basis of records available in the office of National
Federation/National Association of

Place
Date

Signature
Name
Designation
Name of the Federation/National
Association

Address

Seal

Note: This Certificate will be valid only when signed personally by the Secretary, National
Federation/National Association.

(Annexure B of the Department of Personnel and Administrative Reforms O.M. No.
14015/1/78- Esst(D) dated 4" August, 1980) Continued on page 12
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ALL INDIA INSTITUTE OF MEDICAL SCIENCE DEOGHAR

(e va uRdR e A, HIRA TEBR B JMle A Aeed Bl o)
(An Institution of National Importance under Ministry of Health & Family Welfare)

HXd HX®¥/Government of India
Advertisement No. 07/2022

No: AlIMS/Deoghar/Admin./Rect./Deputation- Phase-VII/2022/11
Date:01/02/2022

VACANCY NOTICE
FOR NON-FACULTY POSTS
ON DEPUTATION BASIS

The AIIMS Deoghar invites applications in the prescribed
Proforma for the following posts on deputation basis.

Sl.| Name of the No. of
No. Post Group Pay Scale Posts
. Level 14 as per 7" CPC
Medical
.| superintendent| A | (Rs. 144200-218200) | 01
+NPA
5 Financial A Level 13 as per 7" CPC 01
Advisor (Rs. 123100 — 215900)
3 EEJ:"EEQT::IJEZE A Level 11 as per 7" CPC 01
(Civil (Rs. 67700 — 208700)
4 Administrative A Level 10 as per 7" CPC 01
' Officer (Rs. 56100 — 177500)
5 Librarian B Level 07 as per 7" CPC 01
' Grade-l (Rs. 44900 - 142400)

For application form, eligibility criteria, desirable gualifications/
experience and related details please visit www.
aiimsdeoghar.edu.in/ www.aiimspatna.org/ www.pmssy-
mohfw.nic.in. Applications completed in all respect along with
A C R s, Vigilance clearance, Integrity Certificate etc. Should be
sent through proper channel to The Dy. Director
(Administration), All India Institute of Medical Sciences,
Deoghar, At- PTI Campus, Daburgram, Jasidih- 814142,
Jharkhand. The last date for submission of application to
through proper channel will be 30 days from the date of
publication of advertisement in Employment News.

-Sd- Executive Director
AlIMS Deoghar

EN 52/16

Continued from page 11

FORM-2
(For representing a State in India in a Nation Competition in one of the recognized Games/Sports)
STATE ASSOCIATION OF IN THE GAME OF

Certificate to a meritorious sportsman for employment to a Group C & D Service under the
Central Government

Certified that Shri/Smt./Kumar Son/Wife/Daughter of

Shri and resident of (complete address)
- _ represented the state of in the game/event of
in the National Competition/Tournament held at from
to

The position obtained by the individual/team in the above said Competition/Tournament was

The Certificate is being given on the basis of record available in the office of State Association of

Place
Date

Signature
Name
Designation
Name of the State Association
Association

Address

Seal

Note: This Certificate will be valid only when signed personally by the Secretary of the State Association.

(Annexure B of the Department of Personnel and Administrative Reforms O.M. No. 14015/1/78-
Esst(D) dated 4™ August, 1980)

FORM-3
(For representing a University in the Inter-University Competition in one of the recognized Games/
Sports)
UNIVERSITY OF
Certificate to meritorious sportsmen for employment to Group C & D Service under the Central

Government
Certified that Shri/Smt./Kumar Son/Wife/ Daughter of Shri
and Resident of student of Represented the University of
in inter the game/event of in Inter-University Competition/
Tournament held at from to

The position obtained by the individual/team in the above said Competition/Tournament was

The Certificate is being given on the basis of records available in the office of Dean of Sports or Officer
in overall charge of sports in the University of

Place
Date

Signature
Name
Designation
Name of the University:
Address

Seal

Note: This Certificate will be valid only when signed personally by the Dean/Director or other officer in
overall charge of sports in the University of .

(Annexure B of the Department of Personal and Administrative Reforms O.M. No. 14015/1/78-
Esst(D) dated 4" August, 1980)

N POSTGRADUATE INSTITUTE OF

MEDICAL EDUCATION &
RESEARCH CHANDIGARH

No. F. 4476/El(2)/PGI/CHD/2022 Date: 12.03.2022

NOTICE

It is proposed to fill up one post of Senior Administrative
Officer (Vigilance) on deputation basis in Pay Level-11
under Pay Matrix as per 7th CPC at PGIMER, Chandigarh
from amongst the officers having following
gualification/experience: "Officers of the Central, State
Government, U.T. Administration or Central Statutory
Bodies, Autonomous Bodies holding analogous posts on
regular basis and having experience in Administration and
establishment matters also preferably account matters.
Officers having M.B.A or Postgraduate Diploma in Personnel
Management shall be given preference.”

The period of deputation shall ordinarily be for three years.
The application duly filled by the applicant on the prescribed
performa should reach to the Director, PGIMER, Chandigarh
through the Head of the Department/Institution/Organization
by 11.04.2022 with the attested copies of ACR/APARs for
preceding five years. While forwarding such applications, it
may be ensured that no departmental/disciplinary
proceedings are pending/being contemplated against the
officer and a certificate to this effect shall be furnished.
Further an experience certificate in respect of the job profile
of the officer shall also be forwarded with the application.
Incomplete applications and the applications received after
due date will be summarily rejected without assigning any
reason thereof. In case, it is not possible to send the
application through proper channel before the last date, an
advance copy may be sent. However, advance copy should
be accompanied by APARs duly certified by the competent
authority. However, the final selection will be considered
after receipt of the application through proper channel. The
Director, PGIMER reserves the right to increase/decrease
the number of posts/withdraw the selection process at any
stage without any reasons/claim thereto.

FORM-4
DIRECTORATE OF PUBLIC INSTRUCTIONS/EDUCATION OF THE STATE OF

Certificate to meritorious sportsmen for employment to Group C & D Service under the Central
Government

Certified that Shri/Smt./Kumar/Kumari
and resident of (complete address)
the State School Team in the game event of in
schools held at from to

The position obtained by the individual/team in the above said Competition/Tournament was

Son/Wife/Daughter of Shri
student of represented
the National Games for

The Certificate is being given on the basis of records available in the office of Directorate of Public
Instructions/Education of

Place Signature

Date Name
Designation
Address
Seal

Note: This Certificate will be valid only when signed personally by the Director or Additional/Joint or
Deputy Director in overall charge of sporis/games/for Schools in the Directorate of Public Instruction/
Education of the State,

(Annexure B of the Department of Personal and Administrative Reforms O.M. No. 14015/1/78- Esst(D)
dated 4" August, 1980)

EN 52/18 DIRECTOR

FORM-5
(For the awardees in Physical Efficiency performances conduct by the Ministry of Education & Social
welfare)
GOVERNMENT OF INDIA/IDEPARTMENT OF YOUTH AFFAIRS AND SPORTS

Certificate to meritorious sportsmen for employment to Group C & D Post/Service under the
Central Government

Certified that Shri/fSmt./Kumar/Kumari Son/Wife/Daughter of Shri and
resident of (complete address) represented the School Team in the game/event
of in at the National Competition held at from to

The position obtained by the individual/team in the above said Competition/Tournament was

The Certificate is being given on the basis of record available in the Ministry of education and Social
Welfare.

Place Signature

Date Name
Designation
Address
Seal

Note: This Certificate will be valid only when signed personally by the Secretary or other Officer in overall
charge of Physical efficiency in the Ministry of Education and Social Welfare.

(Annexure B of the Department of Personal and Administrative Reforms O.M. No. 14015/1/78- Esst(D)
dated 4" August, 1980) EN 52/15
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TaTerer — 781 039

,r Indian Institute of Technology Guwahati
o Guwahati — 781 039

Special Recruitment Drive for Faculty Positions

Online applications are invited from the Indian Nationals, who
belongs to SC/IST/OBC-NCL/EWS/PwD category as detailed
below.

Positions: Associate Professor (Pay level
Professor (Pay level 14A)

Last date of submission of application: 20.04.2022 (5 PM)
Department/School (For Associate Professor and
Professor): Biosciences and Bioengineering, Chemical
Engineering, Civil Engineering, Computer Science and
Engineering, Design, Electronics and Electrical Engineering,
Mechanical Engineering, Chemistry, Mathematics, Physics,
Humanities and Social Sciences and, School of Agro and
Rural Technology

School (only for Associate Professor): Mehta Family
school of Data Science and Artificial Intelligence (MFSDS&AI),
School of Energy Science and Engineering, School of Health
Sciences and Technology

Qualifications and Experience:

Associate Professor: A minimum of 6 years of teaching/
research/ industrial experience of which at least 3 years should
be at the level of Assistant Professor, Senior Scientific Officer/
Senior Design Engineer.

Professor: A minimum of 10 years of experience of which at
least 4 years should be at the level of Associate Professor in
lITs, lISc Bangalore, [IMs, NITIE Mumbai and lISERS or at an
equivalent level in any such other Indian or foreign institution/
institutions of comparable standards.

Minimum requirements of qualification and/or experience may
be relaxed in respect of exceptionally outstanding candidates.
Preferably the candidates should be below 35 years of age.
However, age relaxation for SC/ST/OBC-NCL/PwD candidates
is applicable as per Government of India norms.

All other details and link for online application is available
at IIT Guwahati website www.iitg.ac.in/spldrive-facrec.

Contact Details:
Assistant Registrar (Faculty Affairs)
Indian Institute of Technology Guwahati
Guwahati — 781 039, Assam, India
Email: spldrive-facrec@iitg.ac.in
Advertisement No. IITG/SPL-REC/01/2022 dated 10,03.2022
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EN 52/29

No. A.12026/7/12021-Estt.lV
Government of India

Ministry of Jal Shakti

Department of Water Resources
River Development & Ganga Rejuvenation

Narmada Control Authority (NCA) is a Body Corporate set
up by the Central Government in exercise of the powers
conferred by Section 6A of the Inter State Water Disputes
Act, 1956, for the purpose of securing compliance with the
implementation of the decision and direction of the
Narmada Water Disputes Tribunal. The Narmada Control
Authority has its headquarter at indore, Madhya Pradesh.
2. Applications are invited from eligible and suitable officers for
filling up one post of Member (Power) in Narmada Control
Authority, Indore in the Pay Matrix Level-14 (Rs.144200-
218200/-) on deputation (including short-term contract) basis.
3. The last date for receipt of applications for appointment
on deputation (including short-term contract) basis to the
post of Member (Power) in Narmada Control Authority,
earlier published in the Employment News on 12-18 February,
2022 is hereby further extended up to 08.04.2022.
4. Details of the post, eligibility conditions etc. are available at
mowr.gov.in; dopt.gov.in and nca.gov.in. Applications (in
triplicate) complete in all respects of suitable and eligible
officers and who can be spared immediately in the event of
selection may be sent through proper channel to:- The Under
Secretary (Estt.lV), Department of Water Resources, River
Development & Ganga Rejuvenation, Ministry of Jal Shakti,
Room No. 435, Shram Shakti Bhavan, Rafi Marg, New Delhi-
110001 and by email at usbm-mowr@nic.in & soe4-
mowr@gov.in, through proper channel.
9. Advance copies of application or application received
after the prescribed period or not accompanied with the
requisite information/ documents are liable to be rejected.
(Shalini Juneja)

EN 52/13 Under Secretary to the Govt. of India

Sainik School Nalanda

(A RESIDENTIAL PUBLIC SCHOOL RUN UNDER THE AEGIS OF SAINIK SCHOOLS SOCIETY,
MINISTRY OF DEFENCE, GOVT OF INDIA & AFFILIATED TO CBSE, NEW DELHI)

RECRUITMENT OF ADMINISTRATIVE STAFF ON REGULAR BASIS

1. Applications are invited for the following post on regular basis at Sainik School Nalanda:-

S. |Name of | Category Qualification Age Pay Last date for
No. |the Post | & No. of receipt of
Post applications

(a) |UDC UR- 01 Essential:- (i) Should have Graduation |Between |Level-4| 09 Apr 2022

passed from a recognized University |18 and 50 |of 7th

with at least 02 years office expe- years on |CPC

rience in a Govt or Commercial orga- |the last

nisation and ability to correspond in | date of

English. receipt of

(ii) Typing speed atleast 40 WPM applications

(English) and 35 WPM (Hindi) on (i.e. 09 Apr

computer. 2022)

Desirable: Knowledge of short-hand,

computer applications, higher qualific-

ations, working experience in English

medium Public Schools, proficiency

in spoken English.

2. Allowances and Perquisites:- Rent free accommodation as available, Transport Allowance,
Dearness Allowance, Medical Allowance, LTC, Non-Productivity Linked Ad-hoc-Bonus, Contributory
pension as per New Pension Scheme and subsidized education for two children from classes VI to
XII.

3. Other Conditions:- (a) Sainik Schools Society Rules and Regulations in vogue and as amended
from time to time will be applicable. (b) Post is transferable with All India liability. (¢) Should be ready
to take on additional responsibilities usual to a residential Public School.

4. How to apply. (i) Eligible and interested candidates may apply in the prescribed application format
as available at the school website www.sainikschoolnalanda.edu.in with passport size
photograph. (ii) Applications with self attested copies of documents along with un-stamped self-
addressed envelope (3'x4') and a non-refundable Demand Draft for Rs. 500/- (Unreserved/ OBC)
Rs. 300/- (SC/ ST) drawn in favour of the Principal, Sainik School Nalanda payable at SBI, VIMS
Pawapuri (Code No 18429) should reach the Principal, Sainik School Nalanda, Vill- Nanand, PO-
Pawapuri, Dist-Nalanda, State- Bihar, Pin Code- 803115 on or before as per the date
prescribed above. Fee may be deposited through online also on the link provided at the Sainik
School Nalanda website under online Fee deposit through SB Collect option. (iii) Candidates
applying for the above post must forward duly filled prescribed application form alongwith copies of
academic documents, experience, caste cerfificates etc and Demand Draft/ proof of online payment
of fee by the Registered/ Speed Post/ Courier to reach this school by due date. (iv) This school will
not be responsible for any postal delay or loss of documents enroute. All applications reaching this
school after the due date will not be accepted. (v) Only shortlisted candidates will be called for
Written Test & SKill Test and only those candidates who will qualify in the Written Test will be
eligible for Typing Test and SKill Test. (vi) No TA/DA for attending the Written Test & Typing/ SKill
Test is admissible. (vii) Indian national only need to apply. (viii) The Principal, reserves the right to
reject incomplete applications. (ix) The school administration reserves the right to cancel the
vacancy due to administrative/ policy reasons. (x) The relaxation for Ex-Servicemen is applicable as
per the Central Govt. Rules. (xi) For further details, please contact on 8340218798 (Office) on all
working days.

Place/ Date: Nalanda/ 13 Mar 22

EN 52/17 Principal, Sainik School Nalanda

"-+f’ All India Institute of Medical Sciences, Gorakhpur

(TEared Ug URaR &HeduT ", 9Rd S9N §RT 14 U =Ed )
(An autonomous organization under the Ministry of Health & Femily Welfare, Govt. of India)

Ref. No. AlIMS/GKP/RECT/FACULTY/2022/303 Date: 09 March 2022
Recruitment Notification

ADVERTISEMENT FOR RECRUITMENT TO THE POST OF FACULTY (GROUP “A”) ON DIRECT
RECRUITMENT BASIS IN VARIOUS DEPARTMENTS OF AIIMS GORAKHPUR.

Offline applications are invited from Indian National/Person registered under Overseas Citizenship Act,
1956 for the following faculty posts on Direct Recruitment basis. The number of faculty posts under
various categories is as per details given below.

Sr. | Name of Post Level as per Total Number Number of post category-
No. 7th CPC of tentative wise
vacancies UR| OBC |SC | ST | EWS
1. | Professor 14-A 29 11 |08 |05 |02 |03
2. | Additional Professor 13-A2+ 22 09 (06 (04 |01 |02
3. Associate Professor 13-A1+ 24 07 (07 (05 |02 |03
4. | Assistant Professor 12 33 02 |11 07 (05 |08
Total 108 29 |32 |21 |10 |16

Last date of offline application:- 45 days from date of publication of advertisement in Employment
News.
The above vacancies are provisional and subject to variation. The Executive Director, AlIMS, Gorakhpur
reserves the right to vary the vacancies including reserved vacancies as per the Govt. of India
rules/circulars and requirements. Application form along with department wise details of seats,
reservation, terms and conditions etc. of the various posts will be uploaded on Institute’s website
www.aiimsgorakhpur.edu.in.
All the applicants are advised to check AlIMS, Gorakhpur website www.aiimsgorakhpur.edu.in on
regular basis for any further updates.

Executive Director

EN 52/2 AlIMS, Gorakhpur
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HHEART TS <iH1T e

EMPLOYEES’ STATE INSURANCE CORPORATION

(99 T TSR @A, 9RAd 93&6R)
(Ministry of Labour & Employment, Govt. of India)

T
HHEAET TS 04T e
U= 99, 9i. S, S’

Headquarters

Employees’ State Insurance Corporation
Panchdeep Bhawan, C.1.G Marg

72 feee-110002 New Delhi- 110002

Applications are invited for Twelve (12) vacancies in the cadre of Additional or administrative matters or dealing with social

Commissioner in Level-13 A, (Minimum pay Rs.131100/-) on Deputation (including security scheme or labour law.

short-term contract) basis. Officers possessing the required qualifications and [g |Please state clearly whether in the light of entries

experience. as given below, can apply for these posts:- made by you above, you meet the requisite eligibility

Eligibility Conditions: conditions and work experience of the post.

Officers under the Central Government or State Government or Union Territories or . : .

Autonomous Bodies or Statutory Bodies or Public Sector Undertakings : L [Rals D.f Employment In :_:hrc:nc:logn::al ofaer. Enclosera s_e;:_narate .s'.-'EEt duly
A. (i) holding analogous post on regular basis in the parent cadre or department; or authenticated by your signature, If the space below Is insufficient.

(i) with two years' regular service in posts in Level 13 (Minimum pay Rs. 123100/-) of |Office/ Post held on | From | To | * Pay Level/Pay Band | Nature of Duties
the Pay Matrix or equivalent. Institution| regular basis and Grade Pay/Pay (in detail)

B. Possessing 13 years' experience in financial or administrative matters or dealing Scale of the post held| highlighting
with social security scheme or labour law. on regular basis experience
Note 1: The departmental officers in the feeder category who are in direct line of required for the
promotion shall not be eligible for consideration for appeintment on deputation post applied for
(including short-term contract). Similarly, deputationist shall not be eligible for in 5(b) above
consideration for appointment by promotion. Period of deputation (including shori-term

contract) including period of deputation (including shori-term contract) in another ex-

cadre post held immediately preceding this appointment in the same or some other
organisation or department of the Central Govi. shall ordinarily not exceed five years.
The maximum age limit for appointment by deputation (including short-term contract)
shall be not exceeding fifty six years as on the closing date of the receipt of

* Important: Pay Band & Grade Pay granted under ACP/MACP are personal to the
officer and therefore, should not be menticned. Only Pay Band and Grade Pay/
Pay Scale of the post held on regular basis to be mentioned. Details of ACP/MACP
with present Pay Band and Grade FPay where such benefits have been drawn by

applications. o s -

Note 2: For the purpose of appointment on deputation basis, the service rendered on the. canr:irr:ia_.e, may DEd as below.

a regular basis by an officer prior to the 1st January, 2016, the date from which the | Qffice/ Pay, Pay Band and Grade Pay From To
revised pay structure based on the Seventh Central Pay Commission |Institution drawn under ACP/MACP Scheme

recommendations has been extended shall be deemed to be service rendered in the
corresponding level in the Pay Matrix extended based on the recommendations of the
Pay Commission except where there has been merger of more than one pre-revised
grade pays intc one level in the Pay Matrix and where this benefit shall extend only for
the post for which that level in the Pay Matrix is the normal replacement grade without

8. | Nature of present employment i.e. Ad-hoc or
Temporary or Quasi-Permanent or Permanent

any up-gradation. 9. | In case the present employment is held on

The terms and conditions of the appointment of officers selected on deputation basis deputation/contract basis, please state-

will be regulated in accordance with the orders contained in Govi. of India, Ministry of | a) The date b) Period of c) Name of the d) Name of the post
Finance O.M. No. F.1(11)-E-llI{(B)/75 dated 07.11.75 read with Govt. of India, Ministry of Initial appointment on parent office/organi- and Pay of the post
of Home Affairs, Department of Personnel & Administrative Reforms O.M. No.2/29/91- | appointment | deputation/contract | zation to which the | held in substantive
Estt.(Pay-Il) dated 05.01.94 as amended by O.M. dated 20.06.2006. Applications are applicant belongs capacity in the
invited from eligible and willing candidates, who can get relieved by their Controliing parent organisation
Officer in the event of their selection. through proper channel in the prescribed

proforma. The application(s) may be sent to Insurance Commissioner (P&A), Hqgrs.

Office, ESI Corporation, C.I.G Marg, New Delhi-110002 tcgether with applicants
upto date service records, copies of Annual Performance Appraisal Report for last five
yvears after attestation of each page and Integrity Cerlificate, Vigilance Clearance
certificate, details of major/minor penalties for last 10 years, cadre clearance within 60
days from the publication of advertisement in the Employment News.

Additional Commissioner appointed on deputation (including short-term contract) basis
in ESI Corporation will be liable to be posted anywhere in India.

9.1 Note: In case of Officers already on deputation, the applications of such officer
should be forwarded by the parent cadre/Department alongwith Cadre Clearance,
Vigilance Clearance and Integrity Certificate.

9.2 Note: Information under Column 9 (c) & (d) above must be given in all cases
where a person is holding a post on deputation outside the cadre/organization but
still maintaining a lien in his parent cadre/organisation.

The application form can also be downloaded from the website www.esic.nic.in. 10. |If any post held on depliiationinthe past by the applicant,
Place: New Delhi date of return from the last deputation and other details.
Date: 04.03.2022 11. | Additional details about present employment:
(8.Ravichandran) Please state whether working under (indicate the
Insurance Commissioner (P&A) name of your employer against the relevant column)
a) Central Government b) State Government
BIO-DATA/CURRICULUM VITAE PROFORMA c) Autonomous Bodies d) Public Sector Undertakings
FOR THE POST OF ADDITIONAL COMMISSIONER IN ESIC 12. | Please state whether you are working in the same Department
1. | Name and Address (in Block letters) : and are in the feeder grade or feeder to feeder grade.
2. | Date of Birth (in Christian era) : 13. |Are you in Revised Scale of Pay? If yes, give the date from which
3. | 1) Date of entry into service the revision took place and also indicate the pre-revised scale.
i) Date of retirement under Central/State 14. | Total emoluments per month now drawn
Government Rules Basic Pay in PB/ Level as Grade Pay Total Emoluments
4. | Educational Qualifications per 7th CPC
5. | Whether Educaticnal and other qualifications
required for the post are satisfied. (If any qualification 15. In case the applicant belongs to an organisation which is not following the
has been treated as equivalent to the one prescribed Central Government Pay Scales, the latest salary slip issued by the Organisation
in the Rules, state the authority for the same) showing the following details may be enclosed.
Eligibility Conditions and Experience required Eligibility Conditions and Basic Pay with Scale of Pay Dearness Pay/Interim relief/ Total
as mentioned in the advertisement/vacancy | Experience possessed by and rate of increment other Allowances etc., (with Emoluments
circular the officer break-up details)
a) Eligibility Conditions: a) Eligibility Conditions:
Officers under the Central Government or 16. | Additional information, if any, relevant to the post you applied for
State Governments or Union Territories or A |in support of your suitability for the post.
Autonomous Bodies or Statutory Bodies or (This among other things may provide information with regard to
Public Sector Undertakings : (i) Additional academic qualifications (ii) Professional training and
(i) holding analogous posts on regular (iii) Work experience over and above prescribed in the Vacancy
basis in the parent cadre or department; or Circular/Advertisement).
(if) with two years’ regular service in posts (Note: Enclose a separate sheet, if the space is insufficient)
in Level 13 (Minimum pay Rs. 123100/-) of 16. | Achievements:
the pay matrix or equivalent. B |The candidates are requested to indicate information with regard to:
b) Experience : b) Experience : i) Research publicatiens and reports and special projects;
Possessing 13 years’ experience in financial Continued on page 15
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EAST DELHI MUNICIPAL CORPORATION p>=

Azadi i,
Amrit Mahotsav

(Central Establishment Department)

Ground Floor, Udyog Sadan, FIE Indl. Area,
Patparganj, Delhi-110092

edmc-aoced@mcd.nic.in

No. EDMC/18/3/2022/CED/D-517 Dated, 04th March 2022

Filling up the vacant post of Veterinary Officer on deputation basis in EDMC.

1. East Delhi Municipal Corporation (EDMC) intends to fill up the vacant post of

Veterinary Officer on deputation basis from the eligible candidates: -

Name of | Number| Level of the Pay
the Post |of Posts Matrix
Veterinary| 04 Level 10 of Pay

Officer Matrix under 7%

CPC

(Pre-revised
PB 3 Rs 15600 —

39100 + GP

Rs 5400/-)

Since the EDMC follows the Rules/Regulations/Instructions of the Gowt. of India,
s0, the laid down terms and conditions of Govi. of India shall be applicable mutatis
mutandis to the officer on deputation in EDMC. Further, the maximum age-limit
for appointment on deputation shall be 56 years as on closing date of receipt of
application. The period of deputation for the above posts will be initially for one
year.

Eligibility Criteria
Officers under the Central/ State Govts
holding analogous posts. (Period of

deputation shall ordinarily not exceed 3
years).

The above-said requirements of Recruitment Regulations are to be supplemenied
by the normal terms and conditions as prescribed by the DoPT, GOI's guidelines &
instructions for such appointments like clearance from Departmental Disciplinary
proceedings & civilian criminal proceedings, qualified performance assessment
report, certified integrity, etc.

It is, therefore, requested that the names of the suitable and willing officers fulfilling
the prescribed conditions, along with their applications, bio-data, ACRs/APARSs for
the preceding five (5) years, Integrity Certificate, Vigilance Clearance Certificate,
Cadre Clearance Certificate, Major Minor Penalty (MMP) Certificate for the last
ten (10) years etc., may please be forwarded to the Assistant Commissioner,
Central Establishment Department, Ground Floor, 419 Udyog Sadan, F.LE.
Industrial Area, Patpargan|, Delhi-110092, on or before 16 Apnl 2022 to enable
us to consider candidature for selection/ appointment to the above said posts on
deputation basis.

MUNICIPAL CORPORATION ON DEPUTATION BASIS.

1. Name of Applicant in Block Letters

2. Father's/Husband's Name

3. Date of Birth (in Christian year)

4. Date of retirement under Central/State Government Rules

5. Educational Qualification

6. Whether educational and other Qualifications required for the post are satisfied
(Details of given qualification)

7. Please state clearly whether in the light of entries Made by you above, You meet
the requirements Post and You are eligible as per RRs.

8. Details of employment, in chronological order. Enclose a separate sheet, duly

authenticated by your signature, if the space below is insufficient.

ﬁ
APPLICATION FOR THE POST OF VETERINARY OFFICER IN EAST DELHI

www.employmentnews.gov.in 15
Period Post held | Pay scale/ | Office Nature of
Grade Pay/ Duties
Level
From To

Nature of present employment i.e. Ad-hoc or temporary or quasi-permanent or
permanent

In case the present employment is held on deputation/contract basis, please state

10.

(a) The date of Initial appointment.

(b) Period of appointment on deputation/contract.

(c) Name of the parent office/organization to which you belong.

Additional details about present employment Please state whether working under:-

(a) Central Government

(b) State Gowt.

(c) Autonomous Organization

(d) Government Undertaking

(e) Universities

(f) Other

Details of pay scale on initial appointment and subsequent appointments.

1st appointment/ | Date | Pay Scale/ Whether held on Regular/Adhoc/ACP/
promotion Grade Pay MACP basis

Initial appointment in
service

11.

12.

Sl
No.

(@)

1 promotion
2™ promotion
3™ promotion
4™ promotion
(f) |5™ promotion
(g) |6™ promotion

“If financial up-gradation on ACP/MACP basis, please give details of regular promotion
also.”

13. Additional information, if any, which you would like to mention in support of your
suitable for the post, Enclose a separate sheet, if the space is insufficient

14, Remarks
Date

(b)
()
(d)
(e)

Signature of the candidate
Address

Countersigned
(Employer)
CERTIFICATE
(To be given by Head of office of the Applicant)
It is certified that the particulars furnished by the official are correct.
It is certified that no disciplinary/vigilance case is either pending or contemplated
against the applicant and he/she is clear from vigilance angle.
The record of service of the official has been carefully scrutinized and it is certified that
there is no doubt his/her integrity.
It is certified that the officer is eligible to hold this post as per the provisions of the
Recruitment Rules mentioned in deputation vacancy circular.

S

5. It is certified that no Major/Minor has been imposed on the applicant for last 10 years
NAME OF THE OFFICER/DESIGNATION
WITH OFFICAL SEAL OF HEAD OF OFFICE

Date

Note: Application should be forwarded through proper channel with approval of Competent
Authority

Sd/-
(Ravinder Kumar)

Assistant Commissioner (CED
EN 52127

R.O. No.64/DPIVEDMC/2021-22

EDMC'S CITIZENS HELPLINE NO. 155303

Continued from page 14

ii) Awards/Scholarships/Official Appreciation;

iii) Affiliation with the professional bodies/institutions/societies; and
iv) Patents registered in own name or achieved for the organization;
v) Any research/innovative measure invelving official recognition;
vi) Any other information.

(Note: Enclose a separate sheet, if the space is insufficient)

Please state whether you are applying for deputation (ISTC)/
Absorption/Re-employment Basis. #

(Officers under Central/ State Governments are only eligible

for "Absorption”. Candidates of Non-Government Qrganizations
are eligible only for Short-Term Contract).

# (The option of 'STC/ "Absorption’/ ‘'Re-employment’ are available
only if the vacancy circular specially mentioned recruitment by
"STC” or "Absorption” or "Re-employment”).

Whether belongs to SC/ST

17.

18.

19.| Contact Details (All details Mandatory)
a) Postal Address of the Candidate: a)
b) Phone No. of Candidate (Official): b)
¢) Phone No. of Candidate (Personal): c)
d) Email Id of the Candidate: d)
e) Phone No. Administration Department (Cadre Controlling): e)
f) Email 1D of the Administration Department (Cadre Controlling): f)

| have carefully gone through the vacancy circular/advertisement and [ am well aware
that the information furnished in the Curriculum Vitae duly supported by the documents

in respect of Eligibility Condition/Work Experience submitted by me will also be
assessed by the Selection Committee at the time of selection for the post. The
information/details provided by me are correct and frue to the best of my knowledge
and no material fact having a bearing on my selection has been suppressed/withheld.

B | (I
(Signature of the Candidate)
Address | ..

CERTIFICATION EY THE EMPLOYER/CADRE CONTROLLING AUTHORITY

Information/details provided in the above application by the applicant are true and
correct as per the facts available on records. He/she possesses eligibility conditions
and experience mentioned in the vacancy Circular /Employment News. If selected,
he/she will be relieved immediately.

2. Also certified that:

i) There is no vigilance or disciplinary case pending/contemplated against Shri/
His/her integrity is certified.

His/Her CR Dossier in original is enclosed/photocopies of the APARs for the last
5 years (from to ) duly attested by an officer of
the rank of Under Secretary of the Govt. of india or above are enclosed.

No major/minor penalty has been imposed on him/her during the last 10 years Or
A list of major/minor penalties imposed on him/her during the last 10 years is
enclosed (as the case may be)

i)
i)

iv)

Countersigned

EN 52/26 (Employer/Cadre Controlling Authority with Seal)
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File No.A-12025/01/2013-Admn/Pt. file-Part (1)
Government of India

Ministry of Textiles

Office of the Development Commissioner (Handicrafts)
West Block 7, R.K. Puram
New Delhi - 110066

Subject: Recruitment to the post of Deputy Director (Handicrafts) in Level- 11 in
the pay matrix (Rs.67700-208700) on deputation basis in the Office of the DC

(Handicrafts)-proposal regarding.
It is proposed to fill up 03 posts one each at New Delhi, Mumbai and Kolkata in the
cadre of Deputy Director(Handicrafts) [Group 'A' Gazetted] in Level- 11 in the pay
matrix (Rs.67700-208700) on deputation basis from amongst the officers under
Central Government or State Governments or Union Territories or public sector
undertakings or Universities or recognized research institutions or autonomous or
statutory organisations.
However, the incumbents selected to the post of Deputy Director (H) are liable to serve
in any part of the country.
The terms and conditions of the deputation will be in accordance with the Central
Government rules and orders issued in this regard from time to time. The eligibility
conditions for the post are given in Annexure I.
The application in the prescribed proforma as per Annexure Il in respect of
candidates who wish to apply for the post and who can be relieved at short notice duly
accompanied by their up-to-date ACRs/APARs for the last five years, vigilance
clearance certificates, Integrity Certificate, Cadre Clearance Certificate and statement
of major/ minor penalties imposed during the last 10 years may please be forwarded
through proper channel so as to reach this office to Assistant Director(Admn.),
Office of the Development Commissioner(Handicrafts), West Block No.7, R.K.
Puram, New Delhi-110066 within two months from the date of publication of this
advertisement in Rozgar Samachar/Employment News positively. Incomplete
application will not be accepted.
The envelope containing application for the post must be superscribed with the words,
"Application for the post of Deputy Director (Handicrafts) on deputation basis". The
applications which are not accompanied with the above documents or received after,
the closing date or incomplete or are not routed through proper channel will not be
entertained for consideration.
This issues with the approval of Development Commissioner (Handicrafts).
(Arun Kumar Yadav)
Director (Handicrafts)
ANNEXURE-
ELIGIBILITY CONDITIONS FOR THE POST OF DEPUTY DIRECTOR
(HANDICRAFTS) IN LEVEL-11 IN THE PAY MATRIX (Rs. 67700-208700) IN THE
OFFICE OF THE DEVELOPMENT COMMISSIONER (HANDICRAFTS) ON
DEPUTATION EBASIS.
1. Name of the Post: DEPUTY DIRECTOR (HANDICRAFTS)
2. Scale of Pay: Level-11 in the pay matrix (Rs.67700-208700)
3. Place of posting: (a) New Delhi (b) Mumbai (c) Kolkata
4. Essential Qualifications: Officers under the Central Government or State
Governments or Union Territories or public sector undertakings or Universities or
recognised research institutions or autonomous or statutory organisations-
(A) (i) holding analogous post on regular basis in the parent cadre or Department; or
(ii) with five years service in the grade rendered after appointment thereto on a regular
basis in level 10 in pay matrix (Rs.56100-177300) in the parent cadre or Department;
and
(B) possessing essential educational qualification and experience as follows, -
(i) Bachelor's degree in design or fine arts (fashion or textile or apparel production) of
four years duration from a recognised University or Institute with five years experience
in the field of Handicrafts or Cottage or small scale industry. Or
(ii) Diploma in fine arts (fashion or texiile design) of three years duration from a
recognised University or board or institute with seven years experience in the field of
Handicrafts or Cottage or small scale industry.
Note: The Departmental officers in the feeder category who are in direct line of
promotion shall not be eligible for consideration for appointment on deputation.
Similarly, deputationists shall not be eligible for consideration for appointment by
promotion. The maximum age-limit for appointment by deputation shall not be
exceeding fifty-six years as on the closing date of receipt of application.
(Period of deputation including period of deputation in anotjher ex-cadre post held
immediately preceding this appeintment in the same or some other organisation or
department of the Central Government shall ordinarily not to exceed four years.)
ANNEXURE - I
Proforma for application for the post of Deputy Director (Handicrafis) on
deputation basis in the Office of the Development Commissioner (Handicrafts).

BIO-DATA PROFORMA

1. Name and postal address (In Block letters) with
Telephone No.

2. Date of retirement under Central Govt./State
Govt.Rules,
i Educational Qualifications

(Enclose a separate sheet, duly authenticated by
your signature, if the space below is insufficient)

5. (A)| (i) Do you hold analogous post on regular basis
in parent cadre or department; and

5. (B)| (i) Whether Educational and other qualifications
required for the post are satisfied. (If any
qualification has been treated as equivalent to
the one prescribed in the Rules, state the

authority for the same).

Essential Qualifications/ Qualifications/
Experience Experience possessed
required by the officer

Desired

6. Please state clearly whether in the light of the
entries made by you above, you meet the
requisite Essential Qualifications and work
experience of the post.

6.1 Note: Borrowing departments are to provide their specific comments/
views confirming the relevant Essential Qualification/Work Experience
possessed by the candidates (as indicated in the Bio-data) with re-
ference to the post applied.

[ Details of employment, in chronological order (Starting from entry in Govern-
ment Service). Enclose a separate sheet, duly authenticated by your signa-
ture, if the space below is insufficient.

Office/ Whether Central | Post | Level of |Period of | Nature of| Nature of

Organiza-| Govi/State held | pay& Service appoint- | duties with

tion Government/UTs basic pay|From| To | ment brief details
Universies/ (regular/ | of works
recognised re- Ad-hoc/ |performed
search Institute/ deputa- |during the
PSUs/Statutory/ tion appoint-
autonomous ment
organisation

1 2 3 i 5 6 |7 8

8. (a) | Name of the parent office/organization to

which you belong.

(b) | Category of parent Office (whether Central
Govt/State Govt./Others).

(c) | Nature of present employment (whether ad-
hoc/temporary/permanent).

9. In case the present employment is held on
deputation /contract basis, please state.

(a) The date of initial appointment
(b) Period of appointment on deputation/contract

(c) Name of parent office/organization to which the
applicant belongs

(d) Name of the post and Pay of the post held in
substantive capacity in the parent organization

10. | Additional details about present employment:
Please state whether working under(indicate
the name of your employer against the relevant
column).

(a) Central Government

(b) State Government

(c) Autonomous Organization
(d) Government Undertaking

(e) Universities
(f) Others

1. Please state whether you are working in the same
department and are in the feeder grade or feeder
to feeder grade.

12. | Are you in revised scale of pay? If yes, give the date from which the revision
took place and also indicate the pre-revised scale.

Date | Pay scale (pre- Basic pay Date of Revised Level of
revised) with Grade |(pre- revision Basic pay |pay in 7th
Pay revised) of pay as per 71th | CPC per
CPC Matrix

13. Total emoluments per month now drawn

14. | Additional information, if any, which would you
like to mention in support of your suitability
for the post.(Enclose a separate sheet if the
space is insufficient)

15. Full postal address of forwarding authority with
name & telephone number.

16. | Whether belongs to SC/ST

17 Remarks
Signature of the candidate: .........ccconirrrunmrrasnnenns
FUll office address: .......cccicicciincanasainsinns
TEEND: i s R T
EMBIL I o anrans e
Date:....ccciiirrrirrrirnea

(To be filled by the office forwarding the application)
The application of Shri/Ms. for the post of Deputy Director
(Handicrafts) on deputation basis is forwarded to the Development Commissioner
(Handicrafts), West Block No. 7, R.K. Puram, New Delhi-110066 for consideration
please.
Certified that Shri/Ms. is clear from vigilance angle and no
disciplinary case/proceedings are pending/contemplated against him/her.
The information furnished by Shri/Ms. against Col. No. 1to 17 is correct
to the best of my knowledge and belief. In the event of his/her selection for the post
applied for. He/She will be relieved at short notice.

SRR ..nnesmnsissarsarinaseasissnsensis
NAMEe: .viirssr s s s s s ssansansansanss
Designation: ......coccimrmmmessmmssanmsssannans
GIHCIal Seal: o s R e R RS
FIENO. s s it
BM NS o i i
Place:.....c.ccviinirmerinssnnan

davp 41103/11/0015/2122 EN 52/12
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File No.A-12025/03/2022/Admn.
Government of India

Ministry of Textiles

Office of the Development Commissioner (Handicrafts)
West Block 7, R.K. Puram

New Delhi - 110066
Subject: Recruitment to the post of Regional Director (Handicrafts) in Level 12
in the pay matrix (Rs.78800-209200) on deputation basis in the Office of the DC
(Handicrafts)-proposal regarding.
It is proposed to fill up 01 post at Guwahati in the cadre of Regional Director
(Handicrafts) [Group 'A’ Gazetted] in Level- 12 in the pay matrix (Rs.78800-209200)
on deputation basis from amongst the officers under Central Government or State
Government or Union Territories.
However, the incumbent selected to the post of Regional Director (H) is liable to serve
in any part of the country.
The terms and conditions of the deputation will be in accordance with the Central
Government rules and orders issued in this regard from time to time. The eligibility
conditions for the post are given in Annexure l.
The application in the prescribed proforma as per Annexure Il in respect of
candidates who wish to apply for the post and who can be relieved at short notice duly
accompanied by their up-to-date ACRs/APARs for the last five years, vigilance
clearance certificates, Integrity Certificate, Cadre Clearance Certificate and statement
of major/ minor penalties imposed during the last 10 years may please be forwarded
through proper channel so as to reach this office to Assistant Director(Admn.),
Office of the Development Commissioner(Handicrafts), West Block No. 7, R.K.
Puram, New Delhi-110066 within two months from the date of publication of this
advertisement in Rozgar Samachar/Employment News positively. Incomplete
application will not be accepted.
The envelope containing application for the post must be superscribed with the words,
"Application for the post of Regional Director (Handicrafts) on deputation basis". The
applications which are not accompanied with the above documents or received after
the closing date or incomplete or are not routed through proper channel will not be
entertained for consideration.
This issues with the approval of Development Commissioner (Handicrafts).
(Arun Kumar Yadav)
Director (HC)
ANNEXURE-
ELIGIEBILITY CONDITIONS FOR THE POST OF REGIONAL DIRECTOR
(HANDICRAFTS) IN LEVEL- 12 IN THE PAY MATRIX (Rs.78800-209200) IN THE
OFFICE OF THE DEVELOPMENT COMMISSIONER (HANDICRAFTS) ON
DEPUTATION BASIS.
1. Name of the Post: REGIONAL DIRECTOR (HANDICRAFTS)
2. Scale of Pay: Level -12 in the pay matrix (Rs.78800-209200)
3. Place of posting: Guwahati
Essential Qualifications:
Officers of the Central Government or State Government or Union Territories. -
(a) (i) holding analogous post on regular basis in the parent cadre or depariment; or
(if) with five years regular service in level -11 in the pay matrix (Rs.67700-208700);
and
(b) possessing ten years experience in the field of Handicrafis or Small Scale
Industries and Cottage Industries or Economic Surveys.
Note 1: The departmental officers in the feeder category who are in the direct line of
promotion shall not be eligible for consideration for appointment on deputation.
Similarly, deputationists shall not be eligible for consideration for appointment by
promotion.
Note 2: The period of deputation in another ex-cadre post held immediately preceding
this appointment in the same or some other organisation or department of the Central
Government shall ordinarily not exceed four years.
Note 3: The maximum age-limit for appointment by deputation shall be not exceeding
fifty-six years as on the closing date of receipt of applications.
ANNEXURE - I
APPLICATION FORM FOR THE POST OF REGIONAL DIRECTOR (HANDI-CRAFTS)
IN LEVEL 12 IN THE PAY MATRIX (Rs.78800-209200) ON DEPUTATION BASIS IN
THE OFFICE OF THE DEVELOPMENT COMMISSIONER (HANDICRAFTS).

BIO-DATA PROFORMA

1. Name and postal address (In Block letters) with
Telephone No.

2. Date of retirement under Central Govt./State
Govt.Rules.

5 1) Educational Qualifications

(Enclose a separate sheet, duly authenticated by
your signature, if the space below is insufficient)

2. (A)| (i) Do you hold analogous post on regular basis
in parent cadre or department; and

5. (B)| (i) Whether Educational and other qualifications
required for the post are satisfied. (If any
qualifications has been treated as equivalent to
the one prescribed in the Rules, state the

authority for the same).

Qualifications/ Qualifications/
Experience Experience
required possessed by the
officer
Essential
Desired
6. Please state clearly whether in the light of the enfries made by you above,
you meet the requisite Essential Qualifications and work experience of the
post.

6.1 Note: Borrowing departments are to provide their specific comments/
views confirming the relevant Essential Qualification/Work Experience

possessed by the candidates (as indicated in the Bio-data) with re-
ference to the post applied.

F i Details of employment, in chronological order (Starting from entry in Govern-
ment Service). Enclose a separate sheet, duly authenticated by you signa-
ture, if the space below is insufficient.

Office/ Whether Central | Post | Level of |Period of | Nature of| Nature of

Organiza-| Govi/State held | pay& Service appoint- | duties with

tion Government/UTs basic pay|From | To | ment brief details
(regular/ | of works
Ad-hoc/ |performed
deputa- |during the
tion appoint-

ment
1 2 3 4 5 6 |7 8
8. (a) | Name of the parent office/organization to

which you belong

(b) | Category of parent Office (whether Central
Govt/State Govt./Others)

(c) | Nature of present employment (whether ad-
hoc/temporary/permanent)

9. In case the present employment is held on
deputation /contract basis, please state.

(a) | The date of initial appointment

(b) | Period of appointment on deputation/contract

(c) | Name of parent office/organization to which the
applicant belongs

(d) | Name of the post and pay of the post held in
substantive capacity in the parent organization

10. Additional details about present employment:
Please state whether working under(indicate
the name of your employer against the relevant
column).

(a) Central Government

(b) State Government

(c) Autonomous Organization

(d) Government Undertaking

(e) Universities

(f) Others

11, Please state whether you are working in the same
department and are in the feeder grade or feeder
to feeder grade,

12. Are you in revised scale of pay? If yes, give the date from which the revision
took place and also indicate the pre-revised scale,

Date | Pay scale (pre- Basic pay 'Date of Revised Level of
revised) with Grade |(pre-revised) revision Basic pay |pay in 7th
Pay of pay as per 7th | CPC per
CPC Matrix

13. Total emoluments per month now drawn

14. Additional information, if any, which would you
like to mention in support of your suitability
for the post.(Enclose a separate sheet if the
space is insufficient)

15. Full postal address of forwarding authority with
name & telephone number.

16. Whether belongs to SC/ST

17 Remarks

| have carefully gone through the vacancy circular/advertisement and | am well aware

that the Curriculum Vitae duly supported by documents submitted by me will also be
assessed by the Selection Committee at the time of selection for the post.

Signature of the candidate: .......cccimiinnnicrninninnn

Full office address: ......ccceermmmssnmmmsssunmsnans

BOLPE. s mmsnses

Emall B csiisasisasitaaaie

Countersigned
(Employer with Seal)
(To be filled by the office forwarding the application)

The application of Shri/Ms. for the post of Regional Director
(Handicrafts) on deputation basis is forwarded to the Development Commissioner
(Handicrafts), West Block No. 7, R.K. Puram, New Delhi-110066 for consideration
please.

Certified that Shri/Ms. is clear from vigilance angle and no
disciplinary case/proceedings are pending/contemplated against him/her.

The information furnished by Shri/Ms. against Col. No. 1 to 17 is correct
to the best of my knowledge and belief. In the event of his/her selection for the post
applied for. He/She will be relieved at short notice.

115 T ] g R S R S St S SRS
BT, vimasviins sav i S e s
Designation: .......cccomeiiimmnmiiasassenssssnnens
Official Seal: .....ccoiiviisnriise s s s e
File No
3 | e e e et L e
PIECE: cunnisnnnmnns:

davp 41103/11/0017/2122 EN 52/11
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F. No. A-44/26/2022-ADMN._I
Government of India

Archaeological Survey of India

Administration-l Section
Dharohar Bhawan, 24, Tilak Marg, New Delhi-110001

Filling up one (01) post of Additional Director General (Research and Training -
Capacity Building), Group 'A' (Gazetted) Non-Ministerial in Level 14 of the Pay
Matrix: Rs. 144200-218200/- in Archaeological Survey of India.
It is proposed to fill up the post of Additional Director General (Research and
Training - Capacity Building), Group 'A’ (Gazetted) Non-Ministerial in Level 14 of the
Pay Matrix Rs. 144200-218200/- in Archaeological Survey of India by deputation
(including short term contract) from officers under the Central Government or State
Government or Union Territories or universities or recognized research institutions or
semi-government or statutory and autonomous organisations:
(A) (i) holding analogous post on regular basis in the parent cadre or Department; or
(if) with three years service in the grade rendered after appointment thereto on a
regular basis in posts in Level 13 in the Pay Matrix in the parent cadre or department;
and
(B) Possessing educational qualifications and experience as under:-
Essential:(i) Doctorate degree in any of the branches of Archaeology or Indian History
(Ancient and Medieval) or in Structural or Scientific Conservation of Ancient
Monuments or Heritage Building from a recognized university or institute;
(ii) Fifteen years of experience in training/capacity building or guiding research work in
Central Government or State Government organisation or recognized university or
institution;
(iii) Published research papers or reports on archaeoclogy, ancient architecture ar,
Structural or scientific conservation, iconography, epigraphy, numismatics, heritage
management, museum management or history.
Desirable: MBA or BBA in Human Resource Management or Post Graduate
Diploma in Management (Human Resource Management), from a recognised
university or institute.
Note 1: The period of deputation (Including Short Term Contract) including period of
deputation (Including Short Term Contract) in another ex-cadre post held immediately
preceding this appointment in the same or some other organization or department of
the Central Government shall not exceed five years.
Note 2: The maximum age limit for appointment by deputation shall be not exceeding
fifty six years as on the closing date of receipt of applications.
Duties:
1. Additional Director General (Research and Training) will be Head of the Research
and Training Division of the Archaeological Survey of India.
2. He shall advise the Director (Institute of Archaeclogy) in all training activities.
3. He shall approve the training curriculum of the Institute depending on the training
needs.
4. He shall supervise all specialized in-service training requirement of ASI.
5. Any other duties that may be decided and assigned by the Director General, ASI.
GENERAL TERMS AND CONDITIONS FOR ALL POSTS:-
1. Period of deputation (including short term contract) including the period of deputation
(including short-term contract) in another ex-cadre post held immediately preceding
this appointment in the same or some other organization or department of the Central
Government- shall not exceed five years. The maximum age limit for appointment by
deputation (including short term contract) shall be not more than 56 years as on the
closing date of receipt of applications.
2. The officer selected for appointment on deputation basis shall be on deputation for
a period of three years extendable upto a maximum five years and will be governed by
the terms of deputation laid down in DoPT O.M. No. 2/12/87-Estt. Dated 29.04.1988 as
amended from time to time and pay will be regulated in accordance with the DoPT O.M.
No. 1/99/91-Estt. (Pay-ll) dated 05.01.1994 as amended from time to time.
3. Applications in duplicate in the following proforma (Annexure- A) alongwith the
complete and up-to-date ACRs/APARs of the Officers who can be spared in the event
of his/her selection, may be sent to the undersigned through proper channel within 60
days from the date of publication of this advertisement in the Employment News.
Application received after the last date or otherwise found incomplete will not be
considered.
4. While forwarding the application, it may be verified and certified that the particulars
furnished by the officers are correct and that no disciplinary action/ court case filled by/
against the officers is pending or contemplated against the officers and also no
major/minor penalty has been imposed on the officers during the last ten years.
3. The officers who apply for the post will not be allowed to withdraw their nomination
subsequently.
Initial place of posting: Of/o Director General, Archaeological Survey of India,
Dharohar Bhawan, 24, Tilak Marg, New Delhi-110001.
(M. Jena)
Deputy Director (Administration)
Archaeological Survey of India
Dharohar Ehawan, 24, Tilak Marg, New Delhi-110001
Annexure-|

Bio-Data/Curriculum Vitae Proforma
1. Name and Address (in Block letters) :

Qualifications/Experience required as men-

tioned in the advertisement/

Qualifications/Experience

vacancy circular | possessed by the officer

Essential

Essential

A) Qualification

A) Qualification

B) Experience

B) Experience

Desirable

Desirable

A) Qualification

A) Qualification

B) Experience

B) Experience

5.1 Note: This column needs to be amplified to indicate Essential and Desirable Qualifications
as mentioned in the RRs by the Administrative Ministry/Department/Office at
the time of issue of circular and issue of advertisement in the Employment News.
5.2. In the case of Degree and Post Graduate Qualifications Elective/main subjects

and subsidiary subjects may be |

ndicated by the candidate.

6. Please state clearly whether |

n the light of entries

made by you above, you meet the requisite Essential

Qualifications and work experien

ce of the post.

6.1 Note: Borrowing Departments are to provide their specific comments/views
confirming the relevant Essential Qualification/work experience possessed by
the Candidate (as indicated in the Bio-data) with reference to the post applied.

7. Details of Employment in chrenelogical order. Enclose a separate sheet duly
authenticated by your signature, if the space below is insufficient.

Institution| regular basis

Office/ Post held on | From | To | Pay Band and Grade | Nature of Duties
Pay/Pay Scale of the | (in detail) highlig-
post held on regular | hting experience
basis required for the
post applied for

* Important: Pay Band & Grade Pay granted under ACP/MACP are personal to the
officer and therefore, should not be mentioned. Only Pay Band and Grade Pay/
Pay Scale of the post held on regular basis to be mentioned. Details of ACP/MACP
with present Pay Band and Grade Pay where such benefits have been drawn by
the Candidate, may be indicated as below:

Office/ Pay, Pay Band and Grade Pay From

Institution drawn under ACP/MACP Scheme

To

8. Nature of present employment i.e. Ad-hoc or
Temporary or Quasi-Permanent or Permanent

9. In case the present employment is held on
deputation/contract basis, please state-

a) The date b) Period of
of Initial appointment on

c) Name of the d) Name of the post
parent office/organi- | and Pay of the post

appointment | deputation/contract | zation to which the | held in substantive

applicant belongs capacity in the
parent organisation

of such officer should be forward
alongwith Cadre Clearance, Vigil
Certificate.

9.1 Note: In case of Officers already on depufatic:n_. the applications

ed by the parent Cadre/Department
ance Clearance and Integrity

9.2 Note: Information under Column 9 (c) & (d) above must be given in
all cases where a person is holding a post on deputation outside the
cadre/organization but still maintaining a lien in his parent cadre/

organisation.

10. If any post held on deputation in the past by the applicant,
date of return from the last deputation and other details.

11. Additional details about present employment:

Please state whether working un

name of your employer against t
a) Central Government
¢) Autonomous Organizat
e) Universities

der (indicate the
he relevant column)
b) State Government

ion d) Government Undertaking

f) Others

12. Please state whether you are working in the same Depariment
and are in the feeder grade or feeder to feeder grade.

13. Are you in Revised Scale of Pay? If yes, give the date from which

the revision took place and also

indicate the pre-revised scale.

14. Total emoluments per month now drawn

2. Date of Birth (in Christian era) :

3. 1) Date of entry into service

ii) Date of retirement under Central/State
Government Rules

Basic Pay in the PB

Grade Pay Total Emoluments

4., Educational Qualifications

15. In case the applicant belongs to an organisation which is not following the Central
Government Pay Scales, the latest salary slip issued by the Organisation showing

the following details may be encl

osed.

5. Whether Educational and other qualifications

required for the post are satisfied. (If any qualification
has been treated as equivalent to the one prescribed
in the Rules, state the authority for the same)

Basic Pay with Scale of Pay
and rate of increment

Dearness Pay/Interim relief/
other Allowances etc., (with
break-up details)

Total
Emoluments

Continued on page 19
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F. No. 19/2/12019 PR
Government of India

Ministry of Finance

Department of Financial Services

2nd Floor, Jeevan Deep Building
Parliament Street, New Delhi - 110001
Inviting applications for the post of Whole-time Member (Law)
in Pension Fund Regulatory and Development Authority
(PFRDA), New Delhi.
Applications are invited for the post of Whole-time Member (Law),
Pension Fund Regulatory and Development Authority (PFRDA),
New Delhi, which has a tenure of period 5 (five) years or up to 62
years of age, whichever is earlier.
The pay and allowances of the Whole-time Member (Law) shall be
Rs. 4.00 lakh consolidated per month without facility of house and
car or any other allowance. The particulars of the post and eligibility
conditions are given on the Ministry's website http://financial
services.gov.in as well as on PFRDA's website http://www.pfrda.
org.in. The last date and time for receiving the completed
applications is 22.04.2022 till 5.30 P.M. Applications clearly
demonstrating eligibility may be submitted at the address indicated
below:
Shri Umesh Chandra
Under Secretary to the Government of India
Department of Financial Services
Ministry of Finance, Government of India
Room No. 3, 2nd Floor, Jeevan Deep Building
Parliament Street, New Delhi 110001
Tele No. 011-23748758
davp 15102/12/0031/2122 EN 52/6

F. No. 19/3/2019 PR
Government of India

Ministry of Finance

Department of Financial Services

2nd Floor, Jeevan Deep Building
Parliament Street, New Delhi - 110001

Inviting applications for the post of Whole-time Member
(Economics) in Pension Fund Regulatory and Development
Authority (PFRDA), New Delhi.

Applications are invited for the post of Whole-time Member
(Economics), Pension Fund Regulatory and Development
Authority (PFRDA), New Delhi, which has a tenure of period & (five)

North Eastern Indira Gandhi Regional Institute of Health
& Medical Sciences, Mawdiangdiang, Shillong -793018

SPECIAL RECRUITMENT DRIVE FOR PERSONS WITH DISAEILITY(PWD)-2022
Advertisement No. NEIGR-E.I1/24/2017

Applications are invited from eligible candidates for filling up the following Group 'A' posts on direct
recruitment for Person with Disability (PWD) only. Eligible/Suitable candidates are requested fo
submit their applications in the prescribed format along with attested copies of ceriificates &
testimonials, two copies of recent passport size photographs. Candidates working in Government/Semi
Government/Public Sector Undertaking/ Autonomous Institutions are instructed to submit their
application through proper channel. Candidates should note that mere fulfilling of the minimum requisite
qualifications & experience shown against each post bestows no right on them to be call for
test/Interview. Only shortlisted candidates will be called for the test/Interview as the Institute deemed fit.
Only Indian citizens need to apply.

S| | Name of Posts No. of Posts Pay Band and Grade Pay
No.
1. | Dental 1-UR (Reserved Level-11 in the Pay Matrix Rs. 67,700/ (revised)
Officer for Hearing Pay Band-3, Rs. 15,600-39,100/- Grade Pay of
Handicapped) Rs. 6,600/- (pre-revised)
2. | Statistical 1-UR (Reserved Level-10 in the Pay Matrix Rs. 56,100/-
Officer for Visually (revised)
Handicapped) Pay Band-3, Rs. 15,600-39,100/-
(B.LV) Grade Pay of Rs. 5,400/- (pre-revised)
3. | Medical 1-OBC (Reserved Level-10 in the Pay Matrix Rs. 56,100/- (revised)
Physicist for Physically Pay Band-3, Rs. 15,600-39,100/-
Handicapped) (OL) | Grade Pay of Rs. 5,400/- (pre-revised)

NE: Abbreviations used : OL = One Leg, B = Blind, LV = Low Vision, HH = Hearing handicapped,
OA = One Arm, BL = Both Legs.
Further details regarding educational gualifications, age, experience and to download the prescribed
proforma of application, kindly visit the Institute's website http://www.neigrihms.gov.in.
Complete applications may be sent in the prescribed proforma to the "Recruitment Cell, Establishment
Section - lI", North Eastern Indira Gandhi Regional Institute of Health & Medical Sciences,
Mawdiangdiang, Shillong -793018 SUPERSCRIBING " Application for the post of.......cccciiiivniniiennnns "
The last date of submission of applications is one month from the date of publication of this
advertisement in the Employment News.
(Lt.Cdr. Pawan Deep)
Deputy Director (Admn)
NEIGRIHMS, Shillong
davp 17119/12/0025/2122 EN 52/9

years or up to 62 years of age, whichever is earlier.
The pay and allowances of the Whole-time Member (Economics)
shall be Rs. 4.00 lakh consolidated per month without facility of
house and car or any other allowance. The particulars of the post
and eligibility conditions are given on the Ministry's website
http:/[financialservices.gov.in as well as on PFRDA's website
http:/lwww.pfrda.org.in. The last date and time for receiving the
completed applications is 22.04.2022 till 5.30 P.M. Applications
clearly demonstrating eligibility may be submitted at the address
indicated below:
Shri Umesh Chandra
Under Secretary to the Government of India
Department of Financial Services
Ministry of Finance, Government of India
Room No. 5, 2nd Floor, Jeevan Deep Building
Parliament Street, New Delhi - 110001
Tele No. 011-23748758
davp 15102/12/0029/2122 EN 52/10

Vacancy Circular No. 1-03/2022-A&P @

it & . e
Telecom Regulatory Authority of India %
SO Mahanagar Doorsanchar Bhawan, J.L. Nehru Marg
(Old Minto Road) Next to Zakir Hussain College, New Delhi-110002

Sub: Filling up of the post of Principal Advisor (Financial & Economic Analysis) in TRAI HQ, New
Delhi on deputation on foreign service terms.

Telecom Regulatory Authority of India proposes to fill up the following post in its Headquarters, New Delhi
on deputation on foreign service terms: -

= A1

Name of post Pay Scale/Pay Level

Frihcipal Advisor Pay Level-15 in the }ay Matrix as per 7th CPC
(Financial & Economic Analysis)|[Pre-revised HAG: Rs. 67000-Annual Increment@ 3% Rs. 79000]

2. The last date for receipt of applications has now been extended upto 13th April, 2022,
3. Further details and the application form can be obtained from the TRAI website www.trai.gov.in.
davp 06202/12/0052/2122 EN 52/8

Continued from page 18

in respect of Essential Qualification/Work Experience submitted by me will also be

16. A Additional information, if any, relevant to the post you applied
for in support of your suitability for the post.

(This among other things may provide information with regard to

(i) Additional academic qualifications (ii) Professional training and

(iii) Work experience over and above prescribed in the Vacancy
Circular/Advertisement).

(Note: Enclose a separate sheet, if the space is insufficient)

assessed by the Selection Committee at the time of selection for the post. The
information/details provided by me are correct and frue to the best of my knowledge
and no material fact having a bearing on my selection has been suppressed/withheld.

Date

Signature of the Candidate
Address

16. B Achievements:

The candidates are requested to indicate information with regard to:
i) Research publications and reports and special projects;

i) Awards/Scholarships/Official Appreciation;

jii) Affiliation with the professional bodies/institutions/societies; and
iv) Patents registered in own name or achieved for the organization;
v) Any research/innovative measure involving official recognition;

vi) Any other information.

(Note: Enclose a separate sheet, if the space is insufficient)

CERTIFICATION BY THE EMPLOYER/CADRE CONTROLLING AUTHORITY

The information/details provided in the above application by the applicant are true and
correct as per the facts available on records. He/she possesses educational
qualifications and experience mentioned in the advi. If selected, he/she will be relieved
immediately.

2. Also certified that:

i) There is no vigilance or disciplinary case pending/contemplated against Shri/
Smt.

17. Please state whether you are applying for deputation (ISTC)/
Absorption/Re-employment Basis.

# (Officers under Central/ State Governments are only eligible
for “Absorption”. Candidates of Non-Government Organizations
are eligible only for Short-Term Contract).

i)  His/her integrity is certified.
i) His/Her CR Dossier in original is enclosed/photocopies of the ACRs for the last 5

years duly attested by an officer of the rank of Under Secretary of the Govt. of
India or above are enclosed.

# (The option for ‘'STC/ ‘Absorption’/ ‘Re-employment’ are
available only if the vacancy circular specially mentioned
recruitment by "STC" or "Absorption” or "Re-employment’)

iv) No major/minor penalty has been imposed on him/her during the last 10 years Or
A list of major/minor penalties imposed on him/her during the last 10 years is
enclosed (as the case may be)

18. Whether belongs to SC/ST

| have carefully gone through the vacancy circular/advertisement and |
that the information furnished in the Curriculum Vitae duly supported by

Countersigned
am well aware

the documents EN 52/23 (Employer/Cadre Controlling Authority with Seal)
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P AT=TEAT
IiIndian Ailr Force

DIRECT RECRUITMENT OF GROUP ‘C’
CIVILIAN POSTS IN IAF

(ADVERTISEMENT NO.-1/2022/DR)

1. Applications are invited from eligible Indian Citizens for the recruitment of following Group
'C' Civillian posts at the various Air Force Stations/Units mentioned below. The eligible
candidates may address their applications to the concerned Stations/Units. The details of the
posts are given below:-

HQ CENTRAL AIR COMMAND, IAF
S| | POSTAL ADDRESS POST |TOTAL | Category for which the post
No. NO. OF | should be earmarked
VACAN-| UR (OBC|SC|ST|EWS |PwBD| ESM
CIES
1. | Air Officer Commanding,| HKS |01 01 |- N - "
Air Force Station,
Bareilly (UP)-243002
2. | Air Officer Commanding, Cook |01 01 |- - 01
Air Force Station, (OG)
Gorakhpur (UP)-273002
3. Station Commander, Air | Car- |01 - |01 - |- |- - -
Force Station Bhowali, penter
Uttarakhand - 263132 (SK)
4. | Commanding Officer, Air| MTS |01 01 |- - |- |- - D1
Force Hospital, Air Force
Station, Gorakhpur
(UP)-273002

Note:- The number of vacancies may vary.

Note: UR- Un-reserved, SC- Scheduled Caste, §T- Scheduled Tribes, OBC- Other
Backward Caste, PwBD- Person with Benchmark Disabilities, EWS- Economy Weaker
Section, ESM-Ex- Serviceman.

Reservation for SC/ST/OBC/
EWS/PwBD/ESM

The persons selected against the Quotas reserved for
PwBD/ESM also to be adjusted in the post based roster
among UR/SC/ST/IOBC/EWS categories.

Age Limit: - For all posts 18-25 years (The crucial date for determining age limit is the last
date of receipt of application).

(a) Age Relaxation: -

(i) 03 years for the candidates belonging to OBC Category.

(ii) 05 years for the candidates belonging to SC/ST Category.

(iii) 10 years for the candidates belonging to PwBD Category. (Additional 05 years in case
of PwBD Candidates belonging to SC, 5T & 03 years for OBC category)

(iv) Ex-servicemen: Ex-servicemen who have rendered not less than 06 months of
continuous service in the Armed Forces shall be allowed to deduct the full period of such
service from their actual age and if the resultant age does not exceed the prescribed
maximum age by more than three years, they shall be deemed to be within age limits.

(v) SC/IST/OBC candidates applying against UNRESERVED post are not entitled to any
relaxation in age limit, experience etc.

(vi) Departmental Employees:- 40 years for UR, 45 years for SC/ST

Note:- The age relaxation for all eligible candidates i1s as per prevalent Govt. Instructions.
3. Educational Qualification/Pay Scale for each post:-

Sl | Post Pay scale | Educational qualification/Experience
No.
1. |Cook Level-2, as | Matriculation from a recognized board with a certificate or
(Ordinary | per Pay diploma in catering: 1 year experience in trade.
Grade) Matrix
fth CPC
2. | Carpenter | Level-2, as | 10th pass from a recognized Board or Institute. Industrial
(Skilled) per Pay Training Institute Certificate in the trade of Carpenter from
Matrix a recognized institute OR Ex-servicemen in appropriate
fth CPC trade viz. Carpenter Rigger
J. |House Level-1, as | Matnculation pass or equivalent qualification from a
Keeping per Pay recognized Board or University.
Staff Matrix
(HKS) fth CPC
4. | Multi Level-1, as | Essential: Matriculation pass or equivalent gualification
Tasking per Pay from a recognized Board or University.
Staff Matrix Desirable: One year of experience as Watchman or Lascar
(MTS) 7th CPC or Gestetner Operator or Gardener from an Organization
or Institute.

Note: Nomenclature of the post is subject to change.

4. Mode of Selection:

(a) All application will be scrutinised in terms of age limits, minimum gqualification,
documents and certificates. Thereafter, eligible candidates will be issued call letters for
written test.

(b) The eligible candidates will be required to appear for written test. The written test will be
based on minimum education qualification.

(c) Syllabus for written exam -

» For MTS, HKS:- General Intelligence & Reasoning, Numerical Aptitude, General
English, General Awareness

» For all other trade/post :- General Intelligence & Reasoning, Numerncal Aptitude,
General English, General Awareness, Trade/Post related question.

(d) The question cum answer paper will be in English and Hindi.

(e) The requisite number of candidates will be shortlisted (may be restricted to 10 times of
number of vacancies) and called for skill/physical/practical test wherever applicable.
Further 100% weightage will be given for written test. The Practical/Physical/Skill test
will be of qualifying nature only and marks awarded therein will not be added in total
marks while preparing merit list.

(f) Shortlisted candidates are to bring original certificates, copies of annexure attached with
application.

5. Last date: - The last date for receipt of Application Form is 30 days from the date of

publication of this advertisement in 'TEmployment News/ Rozgar Samachar’.

6. How to apply: Eligible candidates can apply to any of the above Air Force Station of their

choice subject to the vacancies and qualifications. Application as per format given under

(typed in English/Hindi), duly supported with the following documents is to reach the

concerned Air Force Station through ordinary post.

(a) All documents in support of Education Qualification, Age, Technical Qualification,

Physically Handicapped, Experience Certificate & Caste Certificate (issued by the comptent

civil authorities in case of SC/ST/OBC candidates) etc to be accompanied with the
application should be self attested.

(b) In case of appointment of OBC candidates against their reserved quota their caste
should be listed under Central List of OBCs as candidate belonging to castes listed under
Central list only are eligible for appointment to Central Services. The latest rules with regard
to creamy layer in OBCs are to be followed. Candidates seeking reservation as OBC is
required to submit alongwith application a certificate to the effect that he does not belong to
any of the creamy layer.

() In case of ex-serviceman self attested photocopy of discharge book i1s to be submitted
alongwith the application.

(d) Application form duly typed in English /Hindi with recent photograph (passport size) duly
self attested. Any other supporting document (self attested), self addressed envelope with
stamp (s) Rs. 10/- pasted. Address should be typed in English / Hindi. Separate application
for each post should be forwarded. Applicants to mention clearly on the envelope
"APPLICATION FOR THE POST OF------em---- AND CATEGORY-----mmmeemmeeeee AGAINST
ADVERTISEMENT NO. 01/2022/DR™

(e) Two passport size photograph (same as fixed on the application form).

7. General Instructions:-

(a) Applications received prior to the date of publication of this notification and after closing
date will not be entertained and will be rejected. IAF will not be responsible for any kind of
postal delay.

(b) Pre-scrutiny of the application in terms of age limit, minimum qualification, documents
and certificates will be carried out by the respective unit before calling the suitable
candidates for the written test / skill / practical / physical test. An application can be rejected
by the Board without any intimation, if found incomplete/not as per format.

(e} The centre for examination/ skill / practical / physical test will be intfimated 1o the
candidate in due course. The centre may be different from the place to which the application
was sent. This is done purely for administrative convenience.

(d) No TA/DA will be paid to attend the written test / skill / practical / physical test.

(e) Selected candidate will be subject to all India service liability.

(f) Merely fulfiling the basic selection criteria does not automatically entitle a person to be
called for test / skill / practical / physical test.

(g) Candidates are to bring original certificates viz. SC/ST/OBC/EWS/PwBD/ESM,
educational qualification / technical gualification and experience certificates at the time of the
skill/ practical / physical test.

(h) There will be simultaneous conduct of test for all categories. The responsibility of
deciding the category for which the candidate would like to appear will be choice of the
applicant himself. No separate exam will be conducted for candidates applying for more than
one category, iIf the exams are held on the same date.

8. Covid-19 Instruction:-

(i) To avoid the risk of Covid-19, candidates are advised to follow all instructions/guidelines
Issued by Central / State Govt. for preventive of Covid-19 from time to time.

(ii) At the entrance any candidate showing complaints of influence like illness (ILI1), may not
be allowed for the test considering the safety of other persons.

9. The Air Officer Commanding/Station Commander / Commanding Officer of the concemned
AF Station has the right to reject any application without assigning any reason. Similarly,
respective Command/Unit has the right to change the number of vacancies / reservation
status at any AF Station at any time before selection.

PROFORMA FOR APPLICATION
APPLICATION FOR THE POST OF in
(1) Post applied for :
(2) Name of the Candidate (in block letters) :
(3) Father's Name :
(4) Date of Birth : /
(attach copy of Birth Certificate self-attested
(3) Age (as on the last date - Years Months
prescribed for receipt of application)
(6) Address for correspondence:
House No./Street'Village
Post Office
Distt
State
(7) Permanent Address:
House No./StreetVillage
Posi Office
Distt
State

Unit

Paste a self
Attested
Photogaph

Days

Pin Code

Pin Code

(8) Caste Gen/OBC/SC/ST (attach self attested certificate in case of SC/ST/OBC)
(9) Educational Qualification (attach education certificate self attested)
(10
(11

) Any other gualification/experience
) Category for which applied Gen{(UR)/OBC/SC/ST/EWS/Ex-Serviceman/Menitorious
Sport person /Physically Handicapped
(12) Technical Training/Experience
(13) Domicile
(attach self attested copy)
(14) Whether registered with any Employment Exchange Yes/No (If yes. mention
Registration No and Name of employment exchange)
| hereby certify that above particulars mentioned in the application are correct and true
to the best of my knowledge and belief, if particulars mentioned by me are found false
at any stage then | shall be liable to be terminated without any notice.
Date: Signature of candidate

(attach self attested copy)

(19)

FOR OFFICIAL RECORD ONLY
1. Received on

2. Accepted/Rejected
3 . Reason for rejection- Underage/Overage/incomplete documents/Any other reason to

be specified
4. Index No: Date of Test / skill /practical / physical test.
Post of

Acknowledgement Card

(1) Name Paste a self
(2) Fathers Name Attested
(3) Address for correspondence to be filled same as per Photogaph

Column 6 of application form)

House No/Street/Village

Post Office Distt
State Pin Code
(4) Index No: Date and Time of Test/skill / practical/ physical test

(5) Venue of Written Test/skill/practical / physical test

Signature of Controlling Officer

davp 10801/11/0035/2122 EN 52/7
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No. 47/1/2021-ADMIN-I
Government of India

Ministry of New &

Renewable Energy

Block No. 14, CGO Complex, Lodhi Road
New Delhi-110003
NOTIFICATION
Applications are invited from eligible candidates for filling up
the post of four (04) Scientists 'F' and four (04) Scientists 'E’
(Group 'A' Gazetted) on direct recruitment basis in the
Ministry of New and Renewable Energy. Full details of the
vacancy circular are available on the website of the Ministry
lL.e. www.mnre.gov.in.
The last day for receipt of applications is 30 days from
the date of publication of this advertisement in the
Employment News.
(Yoginder Singh)

Under Secretary to the Govt. of India

davp 28101/11/0008/2122

EN 52/79

National Agri-Food Biotechnology Institute (NABI)

(An Autonomous Institute under Department of Biotechnology, Govt. of India)

Sector-81, Knowledge City, Mohali-140 306 Punjab (INDIA)
Tel. : 91-172-5221300 Fax : 91-172-5221100 E-mail : purchase@nabi.res.in

SRI GURU GOBIND SINGH
COLLEGE OF COMMERCE

(University of Delhi)
Pitam Pura, Delhi-110034,
Ph: 27321109 / 27321528, Website: www.sggscc.ac.in

Advt No. SGGSCC/01/2022 Dated: 01.03.2022

Online applications are invited in the prescribed Application Form
available at https://colrec.du.ac.in from eligible candidates for the
appointment to the post of ASSISTANT PROFESSORS, in the
Academic Pay Level 10 of the 7th Central Pay Commission, in different
subjects at the college. The last date for receipt of application is two
weeks from the date of publication of the advertisement in the
Employment News.

For details regarding qualifications, publications, experience,
screening guidelines etc. please visit the College Website
www.sggscc.ac.in. under the menu-Recruitment. The applicants are
required to read these details before filling up the form.

§.No|  Department UR| PWBD*

1 |Commerce | 13 | 01(VI)+01(LD)
2 |Economics . 06

3 |Computer Science 05

4 |Punjabi 03 L
5 |Management Studies 02 | 01(LD)
6 |Political Science 01

7 | Environmental Studies - 01 A
8 |English 01

9 |Hindi - 01 &

Qualifications for the post of Assistant Professor

|. For the disciplines of Arts, Commerce, Humanities, Social Sciences,
Sciences and Languages.

Eligibility (AorB):

A

1) AMaster's degree with 55% marks (or an equivalent grade in a point-
scale wherever the grading system is followed) in a concerned/relevant
fallied subject from an Indian University, or an equivalent degree from
an accredited foreign University.

2) Besides fulfilling the above qualifications, the candidate must have
cleared the National Eligibility Test (NET) conducted by the UGC or the
CSIR (exemption from NET shall be granted in accordance with clause
(ii) & (iii) of General Note in the last section of this document). Or

EI,

The Ph.D. degree has been obtained from a foreign University/
Institution with a ranking among top 500 in the world University ranking
(atany time) by any one of the following: (i) Quacquarelli Symonds (QS)
(il) The Times Higher Education (THE) or (iii) The Academic Ranking Of
World Universities (ARWU) of the Shanghai Jiao Tong University
(Shanghai).

Note: The academic score as specified in the screening guidelines for
the Colleges of the University shall be considered for short-listing of the
candidates for interview only, and the selections shall be based only on
the performance in the interview.

Qualifications for Assistant Professors in Management Studies:
i)Essential:

First Class Master's Degree in Business Management/ Administration/
in a relevant management related discipline or first class in two years
full time PGDM declared equivalent by AlU/accredited by the
AICTE/UGC; (OR) First Class graduate and professionally qualified
Chartered Accountant/ Cost and Works Accountant/ Company
Secretary of the concerned statutory bodies.

2.Besides fulfilling the above qualifications, the candidate must have
cleared the national eligibility test (NET) conducted by the UGC or the
CSIR: exemption from NET shall be granted in accordance with the
clause (ii) & (iii) of the General Note(Below).

OR

The Ph.D. degree has been obtained from a foreign
University/Institution with a ranking among top 500 in the world
University ranking (at any time) by any one of the following: (i)
Quacquarelli Symonds (QS) (ii) The Times Higher Education (THE) or
(iii) The Academic Ranking Of World Universities (ARWU) of the
Shanghai Jiao Tong University (Shanghai).

PwBd-(01-VI-Visually Impaired, 02-LD - Locomotor Disability)
Any amendment /corrigendum shall be posted only on the College
website. EN 52/37 PRINCIPAL

RECRUITMENT NOTICE [Advt. No. NABI/01/2022/Rectt.]

National Agri-Food Biotechnology Institute (NABI), Mohali, is an
Department of Biotechnology, Ministry of Science and Technology,

autonomous R&D Institute of the
Government of India. To undertake

cutting-edge research in the interface of Agriculture, Food & Nutrition Biotechnology, NABI seeks
exceptional candidates with a proven track record in the respective research areas. The researcher will
have access to state-of-the-art facilities to carry out the Institute's mandate of translational research.

NABI invites applications from the Indian Citizens for filling up the vacant positions on Direct Recruitment

basis, as detailed below:

experience

Sr.| Name of |No. of Posts| Age Level as Essential Qualification
No.| the Post | & Category | Limit |per 7" CPC <
01| Scientist E 02 o0 years 13 PhD in any branch of Life Sciences/Agricultural
(UR) (¥ 1,23,100-| Biotechnology/Food and Nutrition Sciences/
¥ 2,15,900) | Food Technology or equivalent with 08 years

experience or ME/M-Tech in Agri-Biotechnology/
Biotechnology/Chemical Technology/Food
Technology/Food Sciences and Nutrition or
equivalent with 10 years experience.

or MD/MVSc with ten years

02 | Scientist D 06 50 years 12

(UR-03, (% 78,800-
OBC-02, % 2,09,200)
SC-01)

PhD in any branch of Life Sciences/Agricultural
Biotechnology/Food and Nutrition Sciences/
Food Technology or equivalent with 05 years
experience or ME/M-Tech in Agri-Biotechnology/
Biotechnology/Chemical Technology/Food
Technology/Food Sciences and Nutrition or
equivalent with 07 years experience.

03 | Scientist C 06 40 years 11
(OBC-03, (X 67,700-
SC-01, % 2,08,700)
EWS-01,
ST-01)

PhD. in any branch of Life Sciences/Agricultural
Biotechnology/Food and Nutrition Sciences/
Food Technology or equivalent with 02 years
experience or ME/M-Tech in Agri-Biotechnology/
Biotechnology/Chemical Technology/Food
Technology/Food Sciences and Nutrition or
equivalent with 05 years experience.

The detailed advertisement and procedure for the submission of application are available at NABI Website
www.nabl.res.in. The last date for the submission of application will be 30 days from the date of the
publication of advertisement in the Employment News. Candidates residing abroad and from Andaman &
Nicobar and Lakshdweep Islands, States/Union Territories in the North-Eastern region, Ladakh region of
J&K, Sikkim, Sub division Chamba and Lahaul and Spiti districts of Himachal Pradesh will be 45 days from
the date of the publication of advertisement in the Employment News. Amendments/Corrigendum in the
advertisement, if any, shall be available on the NABI website. Before applying, candidates may refer the

NABI website and apply accordingly.

(Manager Administration)

EN 52/3

Ministry of Culture

g% Government of India

b

[ U N D A T I 0 M

(An Autonomous body under the Ministry of Culture, Government of India)
Thiruvanmiyur, Chennai - 600 041.

Online applications are invited from suitable candidates for the following posts for Besant
Arundale Senior Secondary School, (English medium and affiliated to CBSE), a unit of

Kalakshetra Foundation:-

No. of Category Pay Level as per TN Govt.
Name of the post
Post UR | oBCc | Ews Pay Scales
Mathematics, engien, | 3 | 2 | 1 | o Pay Lovel 16
. » ENGHSA, (Three) Rs. 36400-115700 Group B
Science)
Post Graduate Teacher Pay Level-18
(Commerce, English) 2 (Two) 1 0 1 Rs.36900-116600 Group B

Eligibility and Age limit:

Name of the post Qualification Experience Age Limit
Trained Graduate [1) Bachelor degree from a recognized |8 years teaching 40 years
Teacher university or equivalent experience in a
(Mathematics, 2) Degree in teaching State/Central Govt
English, Science) |3) Pass in the Central Teacher recognized School

Eligibility Test (CTET) Paper Il,
conducted by CBSE in accordance
with the Guidelines framed by the
NCTE for the purpose

Post Graduate 1) Master’s degree in the concerned |5 years teaching 45 years
Teacher subject from a recognized experience in a
(Commerce, university or equivalent State/Central Govt
English) 2) Degree in Education recognized School
Detailed instructions are available on the Kalakshetra Foundation's website:

www.kalakshetra.in —» Links — Others — Vacancies. Last date of receipt of applications

shall be 30 days from the date of issue of this advertisement.

EN 52/31
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No. 4-10/2019-Admn.

Government of India DEFENCE INSTITUTE OF ADVANCED TECHNOLOGY

Commission - (Deemed to be University U/s 3 of UGC Act, 1956),
for Girinagar, Pune - 411 025.
. (An Autonomous Organisation funded by DD R&D, MoD, GOI)
Agricultural
Costs and ADVT. No.02-NTS-2022(DIAT)
) APPLICATIONS ARE INVITED FOR THE POSITION OF REGISTRAR
Prices DIAT, Pune invites applications from eligible Indian Nationals for filling up under mentioned post of
Department of Agriculture || Non-Teaching Officer cadre on direct recruitment basis. Candidates are required to apply as per
& Farmers Welfare instructions contained in this advertisement. Detailed advertisement can be downloaded from Institute
Filling up one post of Private | | website www.diat.ac.in on link Careers@DIAT.
i;ﬁ:fﬁ:ﬂr; "’“g‘;“s'f;'““aff; Name of Post No of Vacancies Category
Prices on deputation basis. Registrar 01 (One) Unreserved

Applications are invited from

eligible and suitable officials for | | Note: (i) Those who have applied against the earlier Advt. No. 02-NTS-2021 need to apply
filling up one post of Private afresh against this advt.

Secretary in Commission f . e . . . . . .
Agﬁzlfﬁl '%ﬂsﬁf Zﬁ'i’:w; (i) Completed application along with copies of testimonials / Certificates to be sent to “Deputy

(An attached office under the Registrar (Admin), Defence Institute of Advanced Technology (DU), Girinagar, Pune-411025"

Department of Agriculture & latest by 1700 Hrs. on 18th April 2022. EN 52/28
Farmers Welfare) in the Level-

7 (Rs. 44900-142400) of Pay

Matrix on deputation basis. Bm L : % & Ltd'
Details of the post and eligibility m . . ,H
i]-F’

conditions are available on (A Government of India Enterprise)
Commission for Agricultural (A Mini Ratna - I PSE) Azadi Ka
Costs and Prices (CACP)'s W ) Amrit
website -https://cacp.dacnet Regd. Office: 21, N S Road, Kolkata-700 001 mrtMahotsav
i {.Link-‘d.acanci:es} aru:; Qe CIN: L15492WB1924G0I004835, Website: www.balmeriawrie.com
Department of Agriculture & For Email id and Phone No. refer web advertisement
Farmers Welfare's website - Balmer Lawrie invites applications from professionals for the following posts:
https://agricoop.nic.in (Link- S| Grade No. | Minimum Qualification (only UGC/ | Max Minimum
Recruitment). No| SBU/Function Position (Pay Scale)*™* of AICTE | Govt. of India / State Govt. Age " Experience
officials/candidates will be Associate Vice E6 1 e
considered as are routed | 1] 1| COPOrte ASF | presigent [Taxation]| (90000 — 240000) | (One) CA/ICWA 46 17
through proper channel and Regional HR Associate Vice E6 , 2 Year Fugfﬁme Regular Post Graduate
are accompanied by (i) bio 2 ] President [HR & = Degree / Diploma in HR/HD/IR/ER/l 45 17
dats {in duplicats), a8 ‘pek West Employee Relations] | (20000 —240000) | (One)|HRM or MBA[HR/IR/ PM & IR] or MSW
proforma (Annexure-li). iRdtistrial Mana Full Time Regular Graduate Degree in
. . ger E3 5 . : ; irthint, :
(ii) Photocopies of APARs for 3. Packaain A e (60000 — 180000) | (Five) Engineering with a Specialization in| 37 9
the last five years attested i - o Mechanical
(signed & stamped) on each % - FulizTir{;ta Heggtalrl D_l_egreeli:?En ine%ring

- Logistics anager 1 Jor ears Full Time Regular Post
fade by ai:oficer ROl heow 4.| Sstietre [Operations] | (60000 — 180000) | (One)|Graduate Degree / Diploma® in| 37 9
the rank of Under Secretary to Management/ MBA
the Government of India level, . : :
and (iii) Certificate from the Assistant Manager E1 1 A e P o

al Sal 40000 — 140000) | (O with a Specialization in Mechanical /| 27 1

employer that particulars Groas el [Industrial Sales] | ( “' ) | (Oné)| Chemical / Petro-Chemical / Petroleum
furnished by the official are . Lubricants Full Time Regular Degree in En?ineering
correct and he/she fulfills Assistant Manager ET 5 lor 2 Years Full Time Regular Post| ., 1
eligibility criteria mentioned [Retail Sales] (40000 — 140000) | (Five) %raduate ?!ﬁ?‘[ FAEE! / Diploma  in
in the wvacancy Circular/ ARG
Advertisement, and certifi- * The cut-off date for minimum experience & maximum age is 08.04.2022. All candidates who are eligible as on the cut-off date may apply for the
cates regarding Vigilance currently advertised positions. Panel may be drawn as against interviews conducted, if any, during this recruitment process, for filling of similar
Clearance, Integrity and vacancies arising in future as per the Recruitment Rules of the Company.
MajanMinc:r Penalty, at the **This is only indicative. Panel may be drawn from the recruitment process to fill drop out or future vacancies.

*** The Company may choose to operate the positions in appropriate lower grade(s) for applicants with lesser work experience. Refer web
advertisements for details.

"Post Graduate Diploma in Management should be certified as equivalent to Post Graduate Degree by AlU valid for the year when the PG

end of the bio-data.
Complete advertisement (Annex-

ure-l). Bio-data format & IC, Diploma has been completed.

VC, MMP etc. (Annexure-ll) are “Post Qualification Experience shall be considered as Minimum Relevant Experience for the mentioned positions.

available on Commission for Persons with Benchmark Disabilities (PwBD) are eligible to apply for all positions.

Agricultural Costs and Prices Note: Maximum age is relaxable by 5 years for SCs/ STs and 3 years for OBCs (Non-Creamy Layer). For PwBD candidates, age is relaxable by
(CACP)'s  website:-https:// 10 years [15 years for SCs / STs and 13 years for OBCs (Non-Creamy Layer)]. For Ex-Servicemen & Commissioned Officers including
cacp.dacnet.nic.in  (Link- Emergency Commissioned Officers or Short Service Commissioned Officers, maximum age is relaxable by the length of military service
Vacancies) and Depart-ment increased by 3 years.

of Agriculture & Farmers Reservation for SC, ST, OBC (Non-Creamy Layer), PwBD and Economically Weaker Sections will be as per Govt. of India Rules.
Welfare's website : https://

;g,;,ﬁnp'mc'm YRR Last Date for Submission of Online Applications: 08" April, 2022

3. It is, therefore, requested EN 52/49

that applications of willing and :
SIEAPRRIUIEIR EIE% @ﬁlﬂ ATk TR W=

eligible officers and who can be Experience claimed by the
awgY ;36 : 99 784001

spared immediately in the candidates would not be
LGB REGIONAL INSTITUTE OF MENTAL HEALTH

For details & to apply, log-on to Careers at http://www.balmerlawrie.com/pages/currentopening

event of selection may be sent processed for determining the
to Administrative Officer eligibility of the candidates for

. . the selection and shall be liable (An Autonomous Body under Ministry of Health and Family Welfare
Commission for Agricultural : :
Costs and Prices (CACP) to be rejected. Govt. of India)
.7 3. The candidates who apply for Website: www.lgbrimh.gov.in, e-Mail: mail@Igbrimh.gov.in
Room No. 217, F-Wing, 0 post will not be allowed to
s s i o Dol e P _ ! Post Box No. 15:: EAX No. (03712) 233623
astri Bhawan, New LUeill=  withdraw their candidature TEZPURE 788004 = KECAM
110001 within a period of 60 subsequently. The pay of the = e
days from the date of publi- fficers selected for | No. LGB/Estt/246/01/Part-1V/1454 Dated 11th March, 2022
cation of this advertisement  appointment on deputation ADVERTISEMENT N0.08/2022 and 09/2022
in Employment News. basis will be regulated in terms | | GB Regional Institute of Mental Health, Tezpur, Assam invites application in the prescribed format from

4. Advance copies of appll- of DOPT's OM No. 6/8/2009- | the Indian Citizens for appointment to the posts of Professor of Clinical Psychology (UR) on direct
cations or those received after  Estt. (Pay II) dated 17.06.2010, | recruitment basis and Chief Finance and Accounts Officer on deputation basis. Last date of

the prescribed closing date or  as amended from time to ime. | submission of application is 11.04.2022. Details of requirements such as E.Q, Experience, Age efc. is
not accompanied by supporting (Sudhir Kumar Tevatia) | available in the Institute website. Interested candidates may download the application form and other
certificates/ documents in Administrative Officer | details from the Institute website www.lgbrimh.gov.in. Director

support of Qualification and EN 52/25 EN 52/14 LGBRIMH
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No. F. 2-6/2020-NM
Govt. of India
Ministry of Culture

National Museum
Janpath

New Delhi - 110011
National Museum, New Delhi,
invites application for 01 post of
(Anthro-
pology), Group 'A' Gazetted,

Deputy Curator

Non - Ministerial in the Pay
Matrix Level - 10 (Rs. 56100-
177500) (pre-revised PB-2 Rs.
15600 - 39100 + 5400/- GP) by
Deputation (including short-
term contract/Promotion in the
National Museum, New Delhi,
a subordinate office under the
Ministry of Culture, Govt. of
India. Applications must reach
through proper channel within
60 (sixty) days from the date
of publication of this adver-
tisement in the Employment
News, should reach to the
Ms. Rime Mara Bagra, Head
of Office, National Museum,
Janpath, New Delhi - 110011.
For details (i.e. essential quali-
fications, experience, eligibility,
age limit, bio-data/curriculum
vitae proforma etc.) visit
National Museum website
www.nationalmuseumindia.
gov.in.

(Arvind Rautela)
Administrative Officer

@%) CENTRAL UNIVERSITY OF RAJASTHAN

Bandarsindri, NH-8, Tehsil Kishangarh, Ajmer Rajasthan-305817

Advt.: R/F.135/2022 /3524

Date: 28.02.2022

Advertisement for Teaching Positions

Online applications are invited from the eligible Indian Citizens and
Overseas Citizens of India (OCls) in the prescribed format through link
available at www.curaj.ac.In for the positions of Professor (19),
Associate Professor (26) and Assistant Professor (15) in the
various Academic Departments of University.

Academic Pay Level:
Professor -Pay Level-14, [Rs. 144200-218200]
- Pay Level-13A, [Rs. 131400-217100]

-PayLevel-10, [Rs.57700-182400]

Associate Professor
Assistant Professor

Minimum qualification, Experience, Reservation, Relaxation in Age,
Service Conditions, Emoluments, Age of Superannuation etc. are as
prescribed by the University /| UGC/ Government of India and are

available at WwWw.curaj.ac.in
Application Fee—Rs. 1500 (for UR/EWS/OBC category),

No fees for SC/ST/PWD category.
Last date for submission of online application form : 11 April
2022 upto 23:59 PM.

Last date for submission of Hardcopy of Application Form: 18
April 2022 upto 05:00 PM on the following address in an envelope
duly superscripted “Application for the post of :

Department of -
"Registrar,

(Atten: Recruitment Cell)
Central University of Rajasthan,
NH-8, Bandarsindri, Kishangarh,

District Ajmer, 305817,

Rajasthan”
Note: The candidates, who have applied earlier for the post of
Professor and Associate Professor against University's Advt. No.
CURAJ/RIF.119/2020/5506 dated 23.03.2020, Advt. No.
CURAJ/RIF.121/2020/943 dated 20.07.2020 and Advt. No.
CURAJ/R/F.130/2021/1196 dated 10.092021, should apply afresh,
butthey need not to pay the fee again.

INDIRA GANDHI INSTITUTE OF DEVELOPMENT RESEARCH

(Deemed to be University)

Gen. A.K. Vaidya Marg, Filmcity Road, Santosh Nagar,
Goregaon(E), Mumbai - 400 065

Appointment of Director, Indira Gandhi Institute
of Development Research (IGIDR) - 2022

The Search Committee for selection of a
Director for Indira Gandhi Institute of
Development Research (IGIDR), invites
applications from eminent scholars with
proven track record of outstanding research
and academic achievements for the post of
Director, IGIDR. The Director’'s appointment
shall initially be for a period of five years and
he/she shall be eligible for reappointment for a
further period of five years orless ata time / up
to the age of 65 years. The applicant
should not be aged more than 60 years as on
April 18, 2022. The other terms and
conditions of appointment and format for
submitting Curriculum Vitae are detailed in
the advertisement placed on the websites
of RBI (www.rbi.org.in) and IGIDR
(www.igidr.ac.in). Applications/
nominations, together with a detailed
Curriculum Vitae (in the prescribed format
only), may be mailed to IGIDR Search
Committee 2022, C/o Corporate Strategy &
Budget Department, Central Office, Reserve
Bank of India, Main Building, 2nd floor, Shahid
Bhagat Singh Marg, Mumbai 400001 or
emailed to igidrsearch2022@rbi.org.in, not
later than 5:30 p.m. on April 18, 2022. The
Search Committee reserves the right to fill the

EN 52/32 EN 52/51

Registrar

position by invitation. EN 52/53

No. A-12025/5/2020-SA
Government of India

Ministry of Consumer Affairs
Food & Public Distribution

Department of Food & Public Distribution

INDICATIVE VACANCY CIRCULAR
Applications are invited from the eligible officers for filling up the post
of Assistant Director (Official Language), a General Central
Service, Group 'A' Gazetted, Non-Ministerial post in Level-10 of the
Pay Matrix at National Sugar Institute, Kanpur - a subordinate office of
the Department of Food & Public Distribution, Ministry of Consumer
Affairs, Food & Public Distribution, by Deputation. Details of the post,
eligibility conditions etc. may be accessed from the Department's
website: www.dfpd.nic.in.
2. Applications of only such officers/ candidates will be considered as
are routed through proper channel and are accompanied by:-
(i) ™ Blo-data - Certification part to be filled up and countersigned by
the Employer/ Cadre Controlling Authority. Each page of the Bio-data
and all supporting documents to be attested by an officer not below the
rank of Under Secretary.
(ii) Photocopies of APARs for the last five (5) years duly attested on
each page by an officer not below the rank of Under Secretary.
(*) as per prescribed proforma available on the website.
3. Applications of suitable and eligible officers and who can be spared
iImmediately in the event of selection may be sent directly to the Under
Secretary (SA), Department of Food & Public Distribution,
Ministry of Consumer Affairs, Food & Public Distribution, (Room
No. 291), Krishi Bhawan, New Delhi - 110 001 within a period of 60
days from the date of publication of this advertisement in the
Employment News. Unemployed and private candidates are not
eligible; therefore, they need not apply.
(Mahender Singh)
Under Secretary to the Government of India

EN 52/36 Tel. No.: 2338 2504

No. A-12025/2/2022-SA
Government of India

Ministry of Consumer Affairs
Food & Public Distribution

Department of Food & Public Distribution
INDICATIVE VACANCY CIRCULAR

Applications are invited from the eligible officers for filling up the anticipated
vacancy of Professor (Sugar Technology), a General Central Service,
Group ‘A’ Gazetted, Non-Ministerial post in Level-13 of the Pay Matrix at
National Sugar Institute, Kanpur - a subordinate office of the Department of
Food & Public Distribution, Ministry of Consumer Affairs, Food & Public
Distribution, by Deputation (including short-term contract). Details of the post,
eligibility conditions etc. may be accessed from the Department's website:
www.dfpd.nic.in.
2. Applications of only such officers/ candidates will be considered as are
routed through proper channel and are accompanied by:-
(i) ™ Bio-data - Certification part to be filled up and countersigned by the
Employer/ Cadre Controlling Authority. Each page of the Bio-data and all
supporting documents to be attested by an officer not below the rank of Under
Secretary.
(il) Photocopies of APARs for the last five (5) years duly attested on each
page by an officer not below the rank of Under Secretary.
(*) as per prescribed proforma available on the website.
3. Applications of suitable and eligible officers and who can be spared
immediately in the event of selection may be sent directly to the Under
Secretary (SA), Department of Food & Public Distribution, Ministry of
Consumer Affairs, Food & Public Distribution, (Room No. 291), Krishi
Bhawan, New Delhi - 110 001 within a period of 60 days from the date of
publication of this advertisement in the Employment News.
Unemployed and private candidates are not eligible; therefore, they
need not apply.
(Mahender Singh)
Under Secretary to the Government of India

EN 52/35 Tel. No.: 2338 2504
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DIRECT RECRUITMENT OF GROUP 'C’' AND ERSTWHILE GROUP 'D' DEFENCE CIVILIAN POSTS

IN ARTILLERY CENTRE, HYDERABAD, PIN-900398, C/O 56 APO

1. Applications are invited from the eligible Indian National Citizens for following Group
'C' and erstwhile Group 'D’ Civilian posts at Artillery Centre, Hyderabad. The eligible
candidates will address their applications to 'The Commandant, Artillery Centre,
Ibrahimbagh Lines (Post), Hyderabad, Telangana, PIN- 500031"' so as to reach
within 28 (twenty eight) days from the date of publication of this advertisement
in the Employment News, which shall also be the crucial date for determining the age
limit for all candidates. The details of the posts are gven below: -

Name of Post Total No. of posts| UR |SC|OBC| Post reserved for ESM
for recruitment out of total posts

Draughtsman 01 01 |- |- -

Muiti Tasking 04* 02 |01 |01 01*

Staff (Lascar)

Bootmaker 01 01 |- |- z

Lower Division 01 01 |- |- -

Clerk (LDC)

Multi Tasking 01 - |61 |- -

Staff (Watchman)

Total 08 05 |02 |01 01

Note : The number of vacancies may vary.

UR - Unreserved, SC - Schedule Caste, OBC - Other Backward Class, ESM -

Ex Servicemen.

* One vacancy of ESM in the post of Multi Tasking Staff (Lascar) is included in
total No. of vacancies for recruitment and will be filled up first and adjusted

in respective category.

2. Age Limit & its Relaxation.

(a) |For Unreserved (UR) 18 to 25 Years of age.

(b) |For SC 18 to 30 Years of age.

(c) |For OBC 18 to 28 Years of age.

(d) |For Ex-servicemen (ESM) | Deduct the period of actual military service (Army,
Navy & Air Force) from his actual age and if

the resultant age does not exceed the maximum
age limit prescribed for the post of which he is

seeking appointment by more than three years.

(e) | SC/ ST/ OBC candidates applying against UNRESERVED post are not
entitled to any relaxation in age limit, experience etc.

Note : The age relaxation for all eligible candidates is as per prevalent
Govt instructions.

3. Educational Qualification / Pay Scale for each post

Name of Post |Pay Scale Educational Qualification & Other Qualification
Draughtsman |Level-4 Essential :

Pay Matrix | (i) Matriculation or equivalent qualification from

Rs. 25,500- | recognized university.

81,100 (if) Diploma in Draughtsmanship from recog-
nized institution/ universities.

Multi Tasking |Level-1 Essential :
Staff (Lascar) |Pay Matrix | Matriculation pass or equivalent from recog-

Rs. 18,000- | nized Board.

56,900 Desirable : (i) Conversant with the duties of the
respective trade with one year's experience in
the trade.

(if) Must be physically fit for lifting/ loading/
unloading/ stacking of load.
Boot Maker Level-2 Essential :

Pay Matrix | (i) Matriculation pass or equivalent from recog-

Rs. 19,800- | nized Board.

63,200 (if) Should be able to carry out all canvas, textile
and leather repair and replacement of the equip-
ment and boots.

Lower Division |Level-2 Essential :
Clerk (LDC) Pay Matrix | (i) 12th Class or equivalent from a recognized

Rs. 19,900- | Board or University

63,200 (if) Typing speed of 35 words per minute in
English on computer or a typing speed of 30
words per minute in Hindi on computer (35 words
per minute and 30 words per minute correspond
to 10500/ 9000 key depressions per hour on an
average of 5 key depressions for each word)

Multi Tasking |Level-1 Essential :
Staff Pay Matrix | Matriculation pass or equivalent from recognized
(Watchman) Rs. 18.000- | Board.

56,900 Desirable : Conversant with the duties of the
respective trade with one year's experience in
the trade.

Important Instructions to the Candidates/Applicants

4. Anyone who has applied for these posts based on previous advertisement, if any is
ineligible and have to apply afresh on a new application form based on the present
advertisement.

9. Interested candidates should send their applications as per format given to "The
Commandant, Artillery Centre, Ibrahimbagh Lines (Post), Hyderabad, PIN-
200031" through ordinary post. Candidates must clearly subscribe the words
"Application for the post of .....ccccirmmminnninnnnnnie. in Category .....cccueverans (Gen, SC,
OBC, ESM)" on the top of the envelope while sending the application form.

6. Photocopy of the following documents / certificate to be given alongwith application
duly self-attested.

(a) Mark sheet of the essential educational qualification.
(b) Matriculation certificate/Municipality Birth Certificate / School Leaving
Certificate for birth proof.

(c) One self addressed envelope duly affixed with Rs. 53/- postal stamp.
(d) One latest passport size photograph duly attested by self on back side of
photograph
(e) Discharge Book in case of Ex-serviceman persons duly attested by Zilla Sainik
Welfare Officer, PPO and AEC I/ Il or matriculation certificate as applicable.
(f) Employment registration card, if any.
(g) Experience certificate, if any, as applicable.
(h) Photocopy of Caste Certificate (SC/ST/OBC) duly attested by self for reserved
posts.
(j) If candidate applying for PWD, copy of disability/medical certificate issued by
civil surgeon of Govt Hospital/CMO certifying the disability.
7. The following applicants will be summarily rejected:-
(a) Application without signature of the candidate.
(b) Application other than prescribed proforma as published in advertisement.
(c) Application received through Fax/AWAN.
(d) Application received after due date for any reason.
(e) Incomplete / illegible application.
(f) Latest photograph not pasted on application form and not attested by self, latest
photograph on admit card duly attested by Gazetted Officer and if no additional
self attested photograph is enclosed.
(g) Mark sheet of essential qualifications not attested.
(h) Only a single application will be entertained for one category/post. Candidates
who forward more than one application form for the same category/post, their
candidature will be rejected outright without any notice to such candidates.
8. It is made clear that merely fulfilling the basic essential qualification does not
automatically entitle a person to be called for written test. The selection will be made
strictly on merit basis. The decision of appointing authority regarding selection /
rejection will be final. No weightage can be given for additional qualification other than
the prescribed in the Recruitment Rules.
9. Applications will be short listed for further selection process on the basis of
percentage of marks obtained in the essential qualification examination.
10. No enquiry or correspondence for any information will be entertained.
11. Candidates living with more than one spouse or married to another spouse while
the first spouse is alive, shall not be eligible to apply.
12. SC/ST/OBC candidate applying for General Category post is not entitied to any
relaxation in the age limit.
13. Appointing authority reserves the right to reject the candidature of a
candidate for written test /skKill test. The candidates to be called for the written
test and skill test shall be short listed by applying all or any of the slated norms.
14. Canvassing in any form and / or bringing in any influence, political or otherwise
shall be treated as a disqualification for the test / post. Interim queries shall not be
entertained.
15. Candidates who fulfil the eligibility criteria shall be subjected to selection process
as per existing orders and the selected candidates shall be appointed only after
verification of character and antecedents from police authority and if found fit after
medical examination.
16. The candidates selected shall be governed by the provision of the New Pension
Scheme (NPS)-2004.
17. Selected candidates shall be initially posted to Artillery Centre, Hyderabad as per
vacancy with subsequent all India Service transfer liability.
18. No TA / DA is admissible to the candidates for appearing for written test/skill test.
19. The decision of the Appecinting Authority regarding selection / rejection shall be
final.
20. Appointing authority has right to cancel / postpone / suspend / terminate / modify
this Notification of recruitment process without any prior notice / assigning any reasons
to any stage and no enquiry or correspondence will be entertained for any information.
21. The recruitment board's decision will be final in all matters and the board will not
undertake any responsibility for sending a reply to the candidates, if not selected.
22. The Commandant shall not be responsible for any postal delay or failure. The No.
of posts/ vacancies is subject to increase/decrease based on the actual requirement at
the time of recruitment.
23. The candidates appointed as "Multi Tasking Staff will perform the duties as per
‘Charter of Duties notified vide IHQ of MoD (Army)/General Staff Branch, Directorate
General of Staff Duties/SD-1, New Delhi letter No. 12018/Policy/SD-1A dated 03 Oct
2011.
24, Question Papers. The question papers of all written tests will be bilingual i.e.
English and Hindi.
235. Date of Written Test / Skill Test will be intimated to eligible candidates separately.
Examination will be conducted at Hyderabad (Telangana) only.
26. Syllabus & other instructions for written examination for the posts is as follows:-
(a) Lower Division Clerk (LDC), Bootmaker & Draughtsman.
(i) General intelligence.
(ii) English Language.
(iii) Numerical Aptitude.
(iv) General Awareness.
(b) MTS (Lascar & Watchman).

(i) General Intelligence & Reasoning
(i) Numerical Aptitude -
(iii) General English -
(iv) General Awareness -
(c) Instructions

(i) Skill Test. For LDC Skill Test will be taken on computer and for others as applicable.
(if) Skill test will be of qualifying in nature

(iii) Time Allowed 2 Hours

(iv) Time allowed (visually handicapped) 2 hours 20 minutes (MTS only)

(v) Negative Marking : 0.25 marks for each wrong answer (MTS only).

27. General Instructions.

(a) Only one application should be submitted for the post. Candidates desirous of
applying for separate posts should submit separate applications clearly indicating the

post for which they have applied for. Continued on page 25

25 Questions, 25 Marks.
25 Questions, 25 Marks.
50 Questions, 50 Marks.
50 Questions, 50 Marks.
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ICAR-Central Institute for Research on Cattle "/

U HIH TS, H38 SEAT- 250001 (W), 9°A
Grass Farm Road, Meerut Cantt - 250001 (UP), India
Phone : 0121-2657136 (Director), 2657133 (AQO), 2657134 (Fax)
EPABX 0121-2645598 & 2656021
E-mail : director.circ@icar.gov.in
Website: http://www.circ.icar.gov.in
Notice for Online/Offline Interview
A Online/Offline interview will be held for the position (01) of "Junior Research Fellow (JRF)' under SERB
(DST, New Delhi) project, purely temporary on contract basis at ICAR- Central Institute for Research on
Cattle, Meerut (U.P). The last date to apply is 31.03.2022 and the date of interview (online/offline) will be
communicated after screening of eligible candidates. For more details regarding qualification and age etc.
please visit: http://www.circ.icar.gow.in.
Applicants should send their applications in advance through email to:- indulathwal@gmail.com,
indu.devil@icar.gov.in
EN 52/82

AR

Assistant Administrative Officer

INDIAN INSTITUTES OF TECHNOLOGY
JEE (Advanced) 2022

Joint Entrance Examination
[JEE (Advanced) 2022] for
admission to various
programs of all [ITs (listed at
https://jeeadv.ac.in) will be
held as per the following
schedule:-

Continued from page 24

(b) Those candidates sponsored by Employment Exchange are also required to apply in accordance with
this Advertisement.

28. Any dispute in the Recruitment will be settled within jurisdiction of Hyderabad (Telangana) only.

29. The selected candidates will be on probation for two years. The appointment of the selected
candidates will be made on the satisfactory report from concerned civil authority on verification of
character & antecedents / education cerificate with date of birth / Physically handicapped certificate,

Caste Certificate and Medical fitness examination.
FORMAT FOR APPLICATION

The Commandant,

Artillery Centre

Ibrahimbagh Lines (Post)

Hyderabad PIN - 500031

APPLICATION FOR THE POST OF | ....ciiiiiinsciniainnsnnna IN CATEGORY ..ccvvviviirnnas

1. |Please refer to your Advertisement given in News Paper ".............. ‘

Passport size
photo duly self
attested

Name in full (Block Capital letters)

Fathers Name / Husband's Name

Sex

Date of birth (As in Matriculation Certificate)
(Attested copy of certificate as a Proof of
age to be enclosed)

il ok i

Present age as on closing date of receipt of application

. Years........ Months........ Days.......
7. |Marital Status

Married / Unmarried (Strike out
whichever is not applicable)

8. |Nationality

Date : Sunday, July 03, 2022

09:00-12:00IST
Paper - 2 14:30-17:30IST

Paper -1

Both the papers are
compulisory.

JEE (Advanced) 2022 will be
conducted in Computer Based
Test (CBT) mode. Visit
https://jeeadv.ac.in for details
& updates.

Organizing Chairman

EN 52/54

Religion/Caste/Sub- caste
Attested copy of certificate of proof of Caste)

10.|Passed Board / Year Marks Obtained |Percentage
Examination | University of Marks
10th / SSC
12th / HSC
Any other

11. |Experience certificate if any, as applicable to the post
12.|Choice / Option of Typing / Skill test (for LDC only)

13.|Employment Registration Card No and Date with
District if any

ererseernnn.(Hindi / English)

14. | Address for communication with PIN code.

15.|Mobile No and E-mail address (if any)

DECLARATION
|, Shri/f Smt/Kumari ............ hereby declare that all the statements made in the application are frue,
complete and correct to the best of my knowledge and belief. | understand that in the event of any
information being found false / incorrect or being detected ineligible before or after the written
test/aptitude test, my candidature is liable to be rejected or any misstatement / discrepancy detected after
my appointment, my services are liable to be terminated without any notice to me.
Place & s

DEbe? caawans: 0000 e G

(Signature of the applicant)
ACKNOWLEDGEMENT CARD/ADMIT CARD
(To be filled in capital letters on A-4 Size paper separately)

1.  Name of the post applied for

2. Name of the candidate (in block letters)

3. Father's/Husband's name (in Block letters) Affix recent

4. Complete Postal Address passport size

5. Signature of candidate : phetograpli auly

attested by a

(Note: Ser No. 1 to 5 to be filled by candidate) Gazetted Officer

(FOR OFFICE USE ONLY)
6. Your application is hereby accepted.
7. Index No.
8. Writtentest (a) Date .....cooooeviiieiinnin, (b)) Tmeonnnnamnnuann (&) Placeunismsnssnmmsnssis
Note : Candidates to bring all original documents in support of information submitted in the application
on the date of written examination. Mobile phones and electronics devices are not allowed in Defence
area. Acknowledgement Card/Admit Card to be submitted IN DUPLICATE.
davp 10612/11/0004/2122

EN 52/44

dAd AR /Government of India

AR f9OEE 99

" Ministry of Civil Aviation
AFR faa== "EifAeynea/Directorate General of Civil Aviation
HHRETTHT 2418 37221 & WHH/Opp. Safdarjung Airport
amfael OrT/Aurobindo Road
72 f&eeil/New Delhi-110003
g-Ue: e2sec.dgca@nic.in
AT H.: 011-24611949
fafae 9. /F.No.A-35018/2/2019-E-1I-SECTION-DGCA

feeR: 10.01.2022

VACANCY CIRCULAR

Subject: Filling up of the one (01) post of Accounts Officer in
Level-10, Rs. 56,100 -1,77,500/- of the pay matrix on deputation
(including short-term contract) basis in Directorate General of
Civil Aviation (DGCA) -reg.
Applications are invited from Indian Nationals to fill up the one (01)
post of Accounts Officer (General Central Services, Group 'A,
Gazetted, Non-Ministerial) in Level-10, Rs. 56,100 - 1,77,500/- of the
pay matrix on Deputation (including short-term contract) basis in
the Directorate General of Civil Aviation (DGCA), Ministry of Civil
Aviation, New Delhi. The details like general conditions, eligibility
criteria, proforma of application form & other details are available on
the website of DGCA i.e. www.dgca.nic.in.
2. Interested and eligible officials may send their applications in
prescribed proforma alongwith attested copies of the APAR for the
last five years, cadre clearance and vigilance clearance through
proper channel to the undersigned within 60 days from the date of
Advertisement of this vacancy in the Employment News TSR
HATN.
(Pavan Malviya)
Deputy Director of Administration

davp 03102/11/0005/2122 EN 52/48
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Indian Academy of Highway Engineers

(Ministry of Road Transport & Highways, Govt. of India)
A-5, Institutional Area, Sector-62, Noida (UP)-201301

Indian Academy of Highway Engineers (IAHE), Noida, is the premium National Training
Institute for Training of Highway Professionals and Registered Society under the
administrative control of the Ministry of Road Transport & Highways, Government of India
invites application for filling up of two Group ‘B’ post of Assistant Managers in Pay Level-8 in
pay matrix of 7" CPC [(Pre-revised: Pay Band-2 [Rs.9300-34,800/-) + Grade Pay of Rs. 4800/-)
on Direct Recruitment basis through valid GATE Scores in the discipline of Civil Engineering.

35 years”

S.| Name Age Category Educational Recruitment
No.| ofthe Limit qualification and Criteria
post experience
required
(] (2 (3) (4) (5) (6)
1. |Assistant Not Unreserved Essential By direct recruitment on the
Manager | exceeding Educational |pasis of valid Graduate

Qualification: | Aptitude Test in Engineering

Degree in Civil [(GATE) Score in Civil
Engineering | Engineering Discipline.
from a IAHE reserves the right to
recpgﬁlled invite candidate for interview/
Unwgrsﬁy! interaction, as per cut off.
Institute;

*The upper age limit is relaxable as per Govt. of India Rules applicable for different categories.
The last date of receipt of applications: 28.04.2022

Corrigendum or Addendum or cancellation to this advertisement, if any, shall be published

only on the website of IAHE.

Further details regarding Application Form, Qualifications and Age Limit etc. please

visit IAHE website: www.iahe.org.in

Director, IAHE

EN 52/40

No. F. 2-18/1992-NM
Govt. of India
Ministry of Culture

National Museum

Janpath
New Delhi - 110011
National Museum, New

Delhi, invites application for
01 post of Senior Technical
Assistant (Computeri-
zation), Group 'B', Non-
Gazetted, Non-Ministerial in
the Matrix Level No. 6 (Rs.
35400-112400/-) (pre
revised PB 2 Rs. 9300 -
34800/- + 4200/- Grade
Pay) by transfer / transfer
on deputation in the
National Museum, New
Delhi, a subordinate office
under the Ministry of
Culture, Govt. of India.
Applications must reach
through proper channel
within 60 (sixty) days from
the date of publication of
this advertisement in the
Employment News, should
reach to the Dr. Arvind
Rautela, Adminis-trative
Officer, National Museum,
Janpath, New Delhi -
110011. For details (i.e. ess-
ential qualifications, experi-
ence, eligibility, age limit,
bio-data/ curriculum vitae
proforma etc.) visit National
Museum website www.
nationalmuseumindia.
gov.in.
(Dr. Arvind Rautela)
Administrative Officer
EN 52/33

fafas 9= 2 (8)/2017-T191
ad T¥&1T/Government of India

it U5 {oha ShedmoT BT
Ministry of Agriculture &

Farmers Welfare
&0 U TeRE oot fa9mT
Department of Agriculture & Farmers Welfare

famar Fevme=

Directorate of Extension
oW fa@) 9a-/Krishi Vistar Bhawan
U1/ Pusa, 73 faoeii- 110012
feqias - 7 O, 2022

Subject:-Filling up of Two (02) vacancy of Assistant
Administrative Officer in the Level-7 (Rs. 44900-142400),
In the Directorate of Extension by deputation (Including
Short-Term contract) - regarding.

Two vacancy in the post of Assistant Administrative
Officer in the Level 7 (Rs. 44900-142400) (Group-B)
(Gazetted) (Ministerial) in the Directorate of Extension,
Ministry of Agriculture & Farmers Welfare, Deptt. of
Agriculture & Farmers Welfare are required to be filled by
deputation (including Short Term Contract).

Officers holding the post on regular basis in the parent cadre
or department; and five year service in the post in the

Vice-President's

Secretariat

No.6, Maulana Azad Road
New Delhi-110011

Vacancy Notice No.VPS-01/16/2022/Admn.
Applications are invited from eligible officers of
Central/State Government and UTs to fill up
one vacant post of Assistant in the pay scale
of PB-2, Rs.9300-34800 with Grade Pay of
Rs.4600/- (Level-7 In the pay matrix) on
deputation or promotion basis.
How to apply:-
1. interested and eligible officers, who fulfill the
eligibility criteria as per Annexure-l may send
their applications duly filled in as per proforma
at Annexure-ll, through proper channel to
Under Secretary (Admn.), Vice-President's
Secretariat, No.6, Maulana Azad Road, New
Delhi -110011, super-scribing on top of the
envelope: APPLICATION FOR THE POST OF
ASSISTANT and should reach to this office
within the 45 days from the date of
publication of this vacancy notice.
2. Eligibility criteria as per Annexure-l and
application format as per Annexure-ll and
other terms and conditions may be obtained
from Vice-President's secretariat website -
vicepresidentofindia.nic.in

davp 56101/11/0009/2122 EN 52/41

scale of Rs. 35,400-1,12,400 or equivalent under the Central
or State Government or Union Territories Administrations or
Statutory or Autonomous Organizations or Public Sector
Undertakings or Universities or Recognized Research
Institutions are eligible to apply for the post.

Necessary education qualifications and other requirement
including the proforma for furnishing bio-data, please visit our
website www.agricoop.nic.in and www.krishivistar.gov.in.
Suitable and willing officials may apply to the undersigned, by
name within 60 days from the date of publication of this
advertisement in the Employment News/Rozgar
Samachar along with duly attested photocopies of
ACRs/APARSs for the last 5 years.

(Deepa Pande)

EN 52/61 Dy. Director (Admin.)

NATIONAL INSTITUTE FOR MICRO, SMALL
AND MEDIUM ENTERPRISES (ni-msme)

(An Organization of the Ministry of MSME, Gol & ISO 9001:2015 certified)
Yousufguda, Hyderabad-500045, Telangana State.
Ph.N0.040-23633213, 040-23633238, E-mail:nimsme-admn@nimsme.org

NOTIFICATION FOR HIRING UNDER CONTRACT APPOINTMENTS REGULATIONS (CAR) - 2007

Advertisement No. ni-msme/vacancy notification/2022/01

Date : 07.03.2022

'SI. [Name of
No.|the Post

No. of
Posts

Scale of Pay
and Category

Method of Recruitment

Other Information

Level-12 of
7th CPC,
Group-A

Director 2

Contract Appointments
Regulations (CAR) - 2007
of ni-msme

For further details regarding eligibility, qualifications,
experience, age and job description, please visit website of
the organization www.nimsme.org

Candidates fulfilling the eligibility criteria may submit online application in the prescribed format. The duly
filled in applications along with updated CV, scanned copies of certificates (Qualification & Experience)
and other relevant certificates are to be uploaded on the ni-msme website. The last date for receipt of
the online applications will be 08.04.2022. Shortlisted candidates will be informed through their e-mail for

attending the online/ offline personal interview.

Sd/- Admn. & Accounts Officer
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INDIAN INSTITUTE OF TECHNOLOGY KANPUR Min i B.Tech./ B.E./ M.C.A./ M.Sc. in Computer Science/ IT/ Electronics
! e ; ) Engineering
Office of Dean of Administration #Demonstrated working experience in complex application development is
; o , Advertisement No. REO/DOAD/2022/01 _ a must for the platforms such as android, 10S, desktop, and web. #Must
”T‘ Fﬁ?anpur invites online appllca‘hrnns from Inf:han Nationals mclydmg Persons of Indian have a good understanding and experience in software project
Origins (F‘IC:'E} and Dvgrseas ﬂi}'#EEHS of India (OCls) for aplpmntment on t:an"u:.n::rrar'_n,,r & management, SDLC, software architecture, and product life cycle
contract basis for a maximum period of five years, for the following posts at the Institutes: management. #Must have exposure to secure software development
Total Emoluments* Desirable |practices. # Good understanding of IMAP and SMTP protocals. ¢ Must have
. good hands-on experience on Linux operating system. «UI/UX designs and
Senior REO 02 12 Rs.1,40,000/- per month (approx.) translate them into code. #Working on projects of large-scale applications
REO (Grade-l) 01 11 Rs.1,23,000/- per month (approx.) will have added advantages. #2/5 years of relevant experience. A higher
REO (Grade-ll) 05 10 Rs.1,03,500/- per month (approx.) proven experience is preferred.
Total 08 » Serial Number : 06
_ 48 years i.e. born on or » Post . Research Establishment Officer (Grade |1)
Senior REO after 23-04-1974 Please see the pointno. 3| » Department : Computer Center (Facility Management Services)
Maximum REO (Grade-) 45 years i.e. bomon or | of General Information » Cadre s Number of Post ;01
age limit after 23-04-1977 and conditions for age > Pa}rﬁcaie : Rs.Rs.56,100-1,77,500 Level (as per 7" CPC) : 10
REO (Grade-Il) 40 years i.e. bomon or | relaxations Minimum |[B.Tech./B.S. in (CSE/IT)/ M.C.A. with 2 years relevant experience
. ; after 23{'441932 : Certification in the areas of Azure cloud services, Virtualization and
a. The_presﬂrtbed maximum age shall be determined as on 22-04-2022 which shall be the Windows system administration from reputed organizations. Higher
closing date of application. experience than that asked for in the essential qualification and Experience
b. Closing date for online application is 22-04-2022. section in the relevant areas may be preferred.
1. *Total Emoluments means approximate total emoluments on minimum of Pay Scale in The desired experience for the candidate includes (but is not limited to) the
Pay Level (as per 7" CPC) including House Rent Allowance, Dearness Allowance, following areas:
Transport Allowance and employer's contribution to NPS. +\Windows system administration on server as well as endpoints in lITs or
2. Reservation will be applicable as per Gol norms. Desirable other technical institutes of higher education. #Design, configuration, and
The minimum qualification, desirable qualification and experience for the above post deployment of large number of computers, servers and managing active
(s), as per Serial Number with the Post, Department, Cadre, Number of Posts, Pay Scale directory with over 7000 users. eExperience with WDS, KMS and
& Level (as per 7" CPC) are given below: Virtualization using Hyper V and VMWare ESXi. e¢Experience with
» Serial Number: 01 Exchange Online and Office 365 administration including Azure AD.
» Post - Senior Research Establishment Officer +Experience in Windows PowerShell, Exchange management shell,
» Department : Chemical Engineering scripting, coding in Python, CSS and HTML
» Cadre . A Number of Post - 01 |» SerialNumber: 07
> PayScale . Rs.78,800-2,09,200 Level(asper7"CPC) : 12 |» Post . Research Establishment Officer (Grade Il)
Ph. D. in Chemical Engineering/Chemistry/Physics/Mechanical|> Department - Computer Center (Institute Website Services)
: Engineering/Electrical Engineering with 5 years of relevant experience OR | >  ©adre : A Number of Post . 01
Minimum M.Tech/ M.Sc. or equivalent degrees with 8 years of relevant experience. » PayScale Rs. 56,100-1,77,500 Level (as per 7" CPC) : 10
ORB.Tech./B.S. with 10 years of relevant experience. Minimum |B.Tech./B.S. in (CSE/IT)/ M.C.A. with 2 years relevant experience
+PhD in Chemical Engineering/Chemistry/Physics/Mechanical The desired experience for the candidate includes (but is not limited to)
Engineering/Electrical Engineering. #Should have exposure and hands-on the following areas: _ |
experience in managing a multiuser research facility which involves ¢ To work independently as part of the development of websites using CMS
handling sophisticated high-value characterization tools like SEM, AFM, Joomla, Drupal. WﬂrdF’rE:EE, Bootstrap, Php, Java, JavaScript, CSS, etc.
XRD, ICPMS, BET-Surface Area Analyzer, TGA, DSC, High-end Optical +Must be Database Certified. Should also have knowledge of databases
Microscopes, rheometer, microPIV and cameras, etc. ¢Experience in (SQL, PL/ SQL, etc.). Understanding of database server operations and
Desirable |experimental lab set up & maintenance, purchase of laboratory equipments their F“””E‘(D‘W‘t? with other programming languages. "M';‘St have
& chemicals, writing research proposals for funding, automation and project experience in Software development using Cl/ AJAX/ JavaScript/ CSS/
management. #Experience in generating revenue/funds from external PHP/ MySQL/ JQuery/ Responsive Framework/ NodeJS/ React etc.
sources by providing Laboratory Testing Services through long term +Should also have knowledge of Photo editing software like Photoshop,
agreements/contracts. #Excellent oral and written communication skills in CorelDraw, etc. #Good understanding of Linux System Administration, Web
English to interact with & train UG & PG students through both offline and Server and database Admonition (DBA) operations and its connectivity with
online (Recording Video Lectures) modes. Desirable other databases and programming languages. +Exp¢=,irlenc:e in Igaackup,
> Serial Number: 02 - recovery, perfurmancg: tuning, apd data archrivals. fAddltinnaICert_lﬁcatiqn
> Post . SarilorRescarch EstablishnicRbDM s rEQanEﬂng Cloud Architecture will be prefen:ed. +Must have experience in
» Department : Centrefor Cyber Security & Cyber Security of Critical Infrastructure G By men g_ateuj.ray. +Trou1?leshnﬂ_tmg e ADC IO I3NeS;
> Cadre . B Number of Post . 01 LDAP/AD guthentlca.tmn: experience in prt.‘:jEEf r_'n.a_nagement etc.
> PayScale Rs. 78.800-2.09.200 Level (asper7°CPC) : 12 :-Gutstandmg nrganrlzatmnal! amjl |EadEl:5hlplabl|It!EI5. ﬁExlnellent
, : _ , interpersonal and public speaking skills. «Aptitude in decision-making and
Minimum Ph.D. in C-Dn'!puter Science + 5 yeais-axpononce OR M.Tech. or M.Sc. in problem-solving. «Experience in managing/ dealing with personnel (skilled
Lompulet Seence + & years experience. . and unskilled) involved in requirement gathering, development, testing, and
+Ph.D. Degree. #Research and Publication Experience in the field of development. ¢ Candidates with more relevant experience will be preferred.
Network Analytics, especially Social Network Analysis, E!-qukr:hain > SerialNumber: 08
Technolugg, Gryptncurrency‘_gnd Smarht Cc-nltran::t Analyfsls- T R . Research Establishment Officer (Grade 1)
iDe.mDrllstrat!un of research crapatull:iles thmugh. internationally recognized | Department : Computer Center (Pingala)
‘ publication record. eExperience in Developing Software Related to}, —«~_ ..o A Number of Post - 01
Desirable |Blockchain Technology, Social Network Analytics, Complex Networks, | Pay Scale . Rs.56,100-1.77.500 Level (as per 7" CPC) : 10
Ciyplocurrency Forensics. -sExperiencein supervising graduate students, |~ — B. Tech./ B. S./ M.Sc. in (CSE/ IT)/ M.C.A. with 2 years relevant
undergraduate research projects. #0utstanding skills in written and oral|] Minimum :
eomrbnleations experience OR M. Tech. (CSE/IT)
> SenalNumber: 03 'fl'r:;a dgsired experience for the candidate includes (but is not limited to) the
. ollowing areas:
> Post : Resea.rch Estghlushmentﬂfﬁcer{ﬁradel} * Can-:?idate should have the real-time exposure in Complete Software
> Department Chemical Engineering development lifecycle (SDLC) to manage the software projects and play an
2 Eadu: I : g ST IPBLT BE 10 Number of Post L important role in the successful completion of the projects. ¢ Good
bt Sl AR A L Level (as per 7" CPC) : 11 understanding and experience in project proposal, project cost estimation,
Minimum |F1:P: in relevant Engineering Discipline OR M.E./M.Tech. + 3 years of scheduling, project staffing, software process tailoring, project monitoring
relevant experience OR B.E./B.Tech. + 5 years of relevant experience Desirable | and control, software configuration management, risk management,
+Relevant Certifications from Red Hat, CompTIA or an equivalent agency. managerial report writing and presentation and interfacing with end-user
+Experience in setting up and maintaining computational facilities including and stake holders of the software. « Candidate should have the capabilities
Desirable |clusters and servers. #Experience in maintaining IT infrastructure at to lead the software development team, motivate them, tracking the
academic or commercial establishments. progress, writing Project related documentation and liaison with
» Serial Number : 04 development team, clients and end-users. «Good Knowledge of project
» Post . Research Establishment Officer (Grade I1) management technics for successful completion and delivery of the
» Department : SIIC projects, and should have experience in effort, cost and time estimation of
» Cadre - A Number of Post . 01 the Academic software projects. ¢Proficiency in working with SQL, PL/SQL,
» PayScale - Rs.56,100-1,77,500 Level (as per 7" CPC) : 10 PostgreSQL, MySQL for database design, management and information
. i , : , retrieval from geospatial and relational databases. #Hands on experience
Minimum |Post Graduate (M.B.A.) from a recognized University in analysis, design, development, testing and implementation of realtime
+Minimum of 4 year of Experience of Technology Transfer & Licensing Academic software development using latest tools and framework. #Strong
Activities from a reputed organization like lITs, IISC or IISERs. ¢Clear programming skills in Java, JSP, Servlet, HTMLS, Bootstrap, Spring and
Desirable |understanding of Technology Licensing issues pertaining to contracts and Hibernate. «Good understanding of Linux System Administration, Web
agreements. e¢Candidates having previous experience of Technology Server and database Admonition (DBA) operations and its connectivity with
promotion through websites, social media and other platforms. other databases and programming languages. eExperience in backup,
> SerialNumber: 05 recovery, performance tuning and data archrivals.¢Good communication
> Post . Research Establishment Officer (Grade I1) sl_-:ills in English and Hindi. #Candidate the more relevant experience will be
» Department : ComputerCenter (Email Services) given preference.
» Cadre © A Number of Post © 01 For details advertisement visit https://lwww.iitk.ac.in/doad/reo-recruitment
» PayScale : Rs.56,100-1,77,500 Level (as per 7" CPC) : 10 Advertisement No. REO/DOAD/2022/01 Deputy Registrar, Administration
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RESERVE BANK OF INDIA SERVICES BOARD, MUMBAI AmritMahotsav

(Updated version of this advertisement and the link to apply Online can be accessed on RBI Website www.rbi.org.in)

RESERVE BANK OF INDIA -DIRECT RECRUITMENT FOR THE POST OF OFFICERS
IN GRADE 'B’' (Direct Recruit-DR) (On Probation-OP) (General/DEPR/DSIM)
STREAMS- PANEL YEAR 2022 and Grade 'A' (Rajbhasha/Protocol & Security)
STREAMS-PANEL YEAR-2021

IMPORTANT INSTRUCTIONS
‘Build your Nation. Build your career’

Life with RBI is not just another career. It's a commitment. Commitment to serve the
Nation, where your decisions make an impact on the way the economy and the financial
sector in the country evolves.

Come to RBI if you are looking for an ecosystem that encourages continuous learning, an
equal opportunity work environment, a supportive HR climate and, of course, an
attractive compensation structure.

We are a full service Central Bank handlinga variety of functions. An exciting array of job
roles are handled by our officers in

For more on this, please click / type the following URL in your browser
https://opportunities.rbi.org.in/scripts/roles.aspx

rade 'B' depending upon their postings.

1. Candidates to Ensure their Eligibility for the Posts:
Before applying, candidates should ensure that they fulfil the eligibility criteria for the
advertised posts. Reserve Bank of India Services Board, hereinafter referred to as
‘Board’, would admit to the Examinations all the candidates applying for the post with
the requisite fee/intimation charges (wherever applicable) based on the information
furnished in the ONLINE application and shall determine their eligibility only at the
final stage i.e. interview stage. If at that stage, it is found that any information
furnished in the ONLINE application is false/ incorrect or if according to the Board, the
candidate does not satisfy the eligibility criteria for the post, his/ her candidature will
be cancelled and he/she will not be allowed to appear for interview, claim any
reimbursement towards travelling and can be removed from service without notice If
he/she has already joined the Bank.
2. Mode of Application:
Candidates are required to apply ONLINE only through the Bank's website
www.rbi.org.in. No other mode for submission of application is available.
Brief Instructions for filling up the "Online Application Form" are given in Appendix-| of
the detailed advertisement, available on Bank's website - www.rbi.org.in.
3. Important Dates:
Events Important Dates**
Website Link Open For Online Registration of Applications and |March 28, 2022 to
Payment of Fees/Intimation Charges April 18, 2022
(till 6.00PM)
Officers in Gr B|Phase-I — Online Examination May 28, 2022 $
(DR)-General  [opaqe i — Paper I, Il & Il Online Examination|[June 25, 2022
'Phase-| — Paper | Onling Examination |July 02, 2022
| (Date to be confirmed in
“**OfficersinGrB | Admit Card)
(DR)-DEPR*/DSIM@ Phase-Il — Paper Il & IIl Online/Written |August 06, 2022#
Examination (Date to be confirmed in
I Admit Card)
1. Assistant ﬁanager — Rajbhasha |Online Examination May 21, 2022
2. Assistant Manager - Protocol & (Date to be confirmed in
Security Admit Card)

4.

(b)

(c)

(d)

‘Department of Economic and Policy Research

@ Department of Statistics and Information Management

** The Board reserves the right to make any change in these dates.

$ Candidate will have to appear in only one shift of Phase | examination

# Candidate will have to appear in all the shifts of Phase |l / Paper || & lll examination
*** Candidates can apply for Grade B DR either in DEPR or DSIM stream.

Help Facility: In case of any problem in filling up the form, payment of fee/intimation
charges, or in downloading of Admission Letter, queries may be made through the
link http:/icgrs.ibps.in

Do not forget to mention 'RBI Officers in Grade 'B'-' DR' GENERAL/DEPR/DSIM(as
applicahleﬁ OR 'RBI Officers in Grade 'A' Rajbhasha/Protocol & Security (as
applicable), in the subject of the email.

Use of MOBILE PHONES and other electronic devices BANNED:

The use of any mobile phone (even in switched off mode), pager or any electronic
equipment or programmable device or storage media like pen drive, smart watches
etc. or camera or blue tooth devices or any other equipment or related accessories
either in working or switched off mode capable of being used as a communication
device during the examination is strictly prohibited. Any infringement of these
instructions shall entail disciplinary action, including ban from future examinations.

Candidates are advised in their own interest not to bring any of the banned items
including mobile phones/pagers to the venue of the examination, as arrangement for
safe-keeping cannot be assured.

Candidates are advised not to bring any valuable/costly items to the Examination
Halls, as safe-keeping of the same cannot be assured. The Board will not be
responsible for any loss in this regard.

Use of calculators is not permitted in Phase | for Gr B DR General and Paper | for
DEPR /DSIM of this examination. However, non-programmable electronic calculator
is permitted for only Paper |l of DSIM. Such calculator will be made available online
on the screen for Paper || DSIM candidates anly.

Corrigendum: Please note that Corrigendum, if any, issued on the above
advertisement, will be published only on the Bank's website www.rbi.org.in.
DETAILED NOTICE

The Reserve Bank of India Services Board (Board) invites applications from eligible
candidates for the post mentioned below in Reserve Bank of India (RBI/Bank):

Post Number of Vacancies
Unreserved|Scheduled |Scheduled| Other |EWSs |TOTAL| PwBD Category#
(GEN/UR) | Castes Tribes | Backward| @

(SC) (ST) Classes ;
(OBC) $ =2l Rl R

1. Officers in 109 32 15 59 23 | 238 | 5
Grade 'B'(DR)- (3)|(
General

4
(2)

£~
e
—

a2
e

2.0Officers in 11 4 5(3) 8 3 [ 31 [-]-]1]1
Grade 'B'(DR)- (1)
DEPR

Advt. No. 2A/2021-22
Advt. No. 3A /2021-22

3. Officers in Grade 7 | 7(4) | 5(4) 4 2 | 25 | 1 [1(1)] - [1()|
'‘B'(DR)- DSIM

4, Assistant Manager 3 2 1 0 0 6 -1(1)| -] -
- Rajbhasha

5. Assistant Manager 1 2(1) 0 0 0 3 - = 1=-1 -
- Protocol & Security

()indicates backlog vacancies

$ Candidates belonging to OBC category but coming in the 'Creamy Layer' are not
entitied to OBC reservation. They should indicate their category as 'General (GEN)'.
Candidates claiming relaxation available to OBC category should have OBC certificate
issued on or after January 01, 2021 but before the closing date of application.
@Reservations for Economically Weaker Sections (EWSs) in recruitment is
governed by Office Memorandum No.36039/1/2019-Estt(Res) dated 31.01.2019 of
Department of Personnel & Training, Ministry of Personnel, Public Grievances &
Pensions, Government of India.

Disclaimer. "EWSs vacancies are tentative and subject to further directives of
Government of India and outcome of any litigation. The appointment is provisional
and is subject to the Income & Asset certificate being verified through proper
channels”. Benefit of reservation under EWSs category can be availed upon
production of an 'Income and Asset Certificate’ issued by a Competent Authority on
the format prescribed by Government of India.

The EWS candidates should note that in case they are not in possession of “Income &
Assets Certificate™ as per the extant DoPT guidelines on or before the closure of
online application date. Such EWS candidates should apply under 'General (GEN)'
category only.

#A - Blindness and low vision, B - Deaf and hard of hearing, C- Locomotor disability
including cerebral palsy, leprosy cured, dwarfism, acid attack victims and muscular
dystrophy; D- Multiple disabilities including One Arm, One Leg, Cerebral Palsy,
Leprosy Cured, Dwarfism, Acid Attack Victims and (i) blind/ low vision or (ii) deaf/ hard
of hearing.

Note () - For SC/ST/OBCIEWS candidates:

Even if there is no vacancy reserved for SC/ST/OBC/EWS category candidates for a
particular post, such candidates can still apply. However, they will not be eligible for
any concession/relaxation etc. SC/ST candidates are exempt from payment of
application fee even in such case but will have to pay specified intimation charges.
Note (ll) - For Persons with Benchmark Disability (PwBD) candidates:

The Bank has identified the following categories suitable for the posts mentioned below
along with the Physical Requirements and Functional Classifications. Only following
categories of PwBD candidates are, therefore, eligible to apply for the posts.

Sr. [Name of Post |Categories for \Functional |Physical Requirements**
No which identified |classification® [

1 |Officer in Gr 'B'|Blindness and low |B IBN, C, H, KC, L, MF, PP, RW
-GENERAL/ |vision . |(in Braille/software), S, ST, W
DEPR/DSIM LV IBN, C. H, KC, L, MF, PP, RW,

IS, ST, W
Deaf and hard of  |D, HH IBN, C, KC, L, MF, PP, RW, S,
‘hearing ISE, ST, W

\Locometor disability| OA, OL, Cerebral ;E!N. C, KC, L, H, MF, PP, RW,
including Cerebral |Palsy, Leprosy Cured, |S, SE, ST W

Palsy, Leprosy \Dwarfism, Acid Attack

Cured, Dwarfism, [Victims

Acid Attack Victims ]

and ML BL jc, H. L. MF. PP. RW. S. SE
Dystrophy IMuscular Dystrophy  |C, H, MF, RW, SE, S
'Multiple disabilities |OA, OL, Cerebral IBN, C, KC, L, MF, PP, S, ST,

==

Palsy, Leprosy Cured, W
Dwarfism, Acid Attack

_

Victims and |

(i) blind / low vision  |RW (in Braille / software) and
or |H or RW and SE (as

(ii) deaf / hard of ‘applicable)

hearing ]

2 |Assistant \Blind and low vision [B IBN, C, H, KC, L, MF, PP, RW
Manager I(in Braille/software), S, ST, W
(Rajbhasha) LV IBN, C, H, KC, L, MF, PF, RW,

IS, ST, W
\Deaf and hard of (D, HH IBN, C, KC, L, MF, PP, RW, S,
hearing ISE, ST, W
'Locomotor disability|OA, OL, Cerebral IBN, C, KC, L, H, MF, PP, RW,

lincluding Cerebral |Palsy, Leprosy Cured, |S, SE, ST, W
|Palsy, Muscular Dwarfism, Acid Attack ‘
Dystrophy, Leprosy |Victims

Cured, Dwarfism, g IC, H, L, MF, PP, RW, S, SE
Acid Attack Victims e
Muscular Dystrophy |C, H, MF, RW, SE, S

Multiple disabilities |OA, OL, Cerebral ;EIN. C, KC, L, MF, PP, S, ST,
Palsy, Leprosy Cured, |W and

Dwarfism, Acid Attack

Victims and _

(i) blind/ low vision I(i) RW (in Braille/ software)

or tand H or
(ii) deaf/ hard of I(ii)) RW and SE
hearing -(as applicable)
3 |Assistant This post is not identified for PwBD candidates.
Manager
(Protocol &
Security)

* Functional classification: OA-One Arm(RorlL), OL-One Leg(RorlL), BL-Both Legs
but not arms, B-Blindness, LV-Low Vision, D-Deaf and HH-Hard of Hearing.

** Physical Reguirements: BN-Bending, C-Communication, H-Hearing/Speaking,
KC-Kneeling & Crouching, L-Lifting, MF-Manipulation by Finger, PP-Pushing &
Pulling, RW-Reading & Writing, S-Sitting, SE-Seeing, ST-Standing and W-Walking.

Continued on page 29
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RESERVE BANK OF INDIA SERVICES BOARD, MUMBAI AmMritMahotsav

(Updated version of this advertisement and the link to apply Online can be accessed on RBl Website www.rbi.org.in)

PwBD candidates may belong to any category (i.e. General/SC/ST/OBC/EWSs).
Reservation for PwBD is horizontal and within the overall vacancies for the posts
subject to the posts having been identified suitable for such disabilities.

PwBD candidates should possess a latest disability certificate issued by a
Competent Authority as prescribed vide The Rights of Persons with Disabilities Act,
2016 (RPWD Act, 2016). Such certificate shall be subject to verification/re-
verification, as may be decided by the Board/ Competent Authority.

Backlog vacancies reserved for PwBD would be filled by a person with benchmark
disability in the respective category. If no suitable person from that category is
available such backlog vacancies would be filled up by interchange among other
eligible PwBD candidates subject to the posts having been identified suitable for such
disabilities as stated at Note || above.

Use of Scribe & Compensatory time: At the time of online/written examination, only
those PwBD candidates (who have disability of 40% or more) who have physical
limitation in typing/writing, including that of speed would be allowed the facility to use the
service of a scribe. In all such cases where a scribe is used, the following rules will apply:

The candidate will have to arrange his/her own scribe/writer at his/her own cost.

Both the candidate as well as the scribe will have to give a suitable undertaking, in the
prescribed format with passport size photograph of the scribe at the time of examination.

. PwBD candidates who have physical limitation to type/write including that of speed

shall be allowed compensatory time of 20 minutes per hour of the examination
whether availing the facility of scribe or not.

Any candidate who is using scribe should ensure that he/she is eligible to use
scribe in the examination as per the above guidelines. Violation of the above
guidelines or suppression of material facts shall entail the cancellation of
candidature of PWBD candidate, in addition to any other action that the Bank
may deem fit against the candidate and the Scribe. The candidate can be
removed from service without notice, if he/she has already joined the Bank.
During the exam, at any stage, if it is found that scribe is independently answering
the questions, the exam session will be terminated, and candidate's candidature
will be cancelled. The candidature of such candidates using the services of a
scribe will also be cancelled if it is reported after the examination by the test
administrator personnel that the scribe independently answered the questions.
Detailed instructions for PwBD candidates regarding availing services of scribe and
allotment of extra/compensatory time will be made available on the Bank's website
(www.rbi.org.in) at the time of uploading of Admission Letters for examinations.

Note (lll)- Candidates seeking reservation/ relaxation benefits available for
SC/ST/OBC/PwBD/EWSs/Ex-servicemen must ensure that they are entitled to
such reservation/ relaxation as per eligibility prescribed. They should also be
in possession of all the requisite certificates in the prescribed format in
support of their claim as stipulated for such benefits and these certificates
should be dated earlier than the due date (closing date) of the application.

SERVICE CONDITIONS/CAREER PROSPECTS:

Pay Scale:

For Grade "A' Officers: Selected candidates will draw a starting basic pay of
¥44,500/-p.m. in the scale of ¥44500-2500(4)-54500-2850(7)-74450-EB-2850(4 )-
85880-3300(1)-89150 (17 years) applicable to Officers in Grade "A’". They will also be
eligible for Dearness Allowance, Local Compensatory Allowance, House Rent
Allowance, Special Allowance and Grade Allowance as per rules in force from time to
time. At present, initial monthly gross emoluments are approximately ¥90,100/-
(approx.), which do notinclude the amount of HRA.

For Grade "B’ Officers: Selected Candidates will draw a starting basic pay of T 55,200/-
p.m. in the pay scale of Rs. 55200-2850(9)-80850-EB-2850 (2) - 86550-3300(4)-99750
(16 years) applicable to Officers in Grade B and they will also be eligible for Deamess
Allowance, Local Allowance, House Rent Allowance, Family allowance and Grade
Allowance as per rules in force from time to time. At present, initial monthly gross
emoluments are 1,08,404/- (approximately) The House Allowance of 15% of Basic Pay
will be paid, if accommodation is not provided by the Bank.

Note: For candidates possessing very high academic or professional qualification /
experience of significant value to the Bank, the Bank may, at its sole discretion,
consider granting up to four advance increments. The Board, at its sole discretion,
may consider requests for higher emoluments because of higher qualification/special
experience of value to the Bank at the interview stage only. Such information may be
furnished in the Bio-data Form in the appropriate column. The number of increments
will be maximum four. The Board/Bank will not entertain any request received after
the interview.

Seniority: Candidates selected from recruitment for the post of Officer in Gr. B
(DR) GENERAL stream will join General Cadre and candidates selected from
recruitment for the post of Grade B DR DEPR/DSIM/Rajbhasha/P&S0 stream
will join DEPR/DSIM/Rajbhasha/P&SO Cadre.

Perquisites: Bank's accommodation, subject to availability, reimbursement of
expenses for maintenance of vehicle for official purpose, newspaper, telephone
charges, book grant, allowance for furnishing of residence, etc. as per eligibility. Free
dispensary facility besides reimbursement of medical expenses for OPD
treatment/hospitalization as per eligibility. Interest free festival advance, Leave Fare
Concession (once in two years for self, spouse and eligible dependents). Loans and
Advances at concessional rates of interest for Housing, Vehicle, Education, Consumer
Articles, Personal Computer, etc. Selected candidates will be governed by 'the defined
contribution New Pension Scheme (NPS)', in addition to the benefit of Gratuity.

At certain centres, limited number of residential quarters are available. Facility for
securing residential accommodation on lease, however, exists at all centres.

Initial appointment will be on probation for a period of two years. At Bank's discretion,
the probationary period may be extended up to a maximum period of four years.
There are reasonable prospects for promotion to higher grades.

Selected candidates are liable to be posted and transferred anywhere in India.
ELIGIBILITY CONDITIONS:

Nationality: a candidate must be either:

acitizen of India, or

asubject of Nepal, or

a subject of Bhutan, or

a Tibetan refugee who came over to India before 1st January, 1962 with the intention
of permanently settling in India, or

a person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka, East
African countries of Kenya, Uganda, the United Republic of Tanzania, Zambia,
Malawi, Zaire, Ethiopia and Vietnam with the intention of permanently settling in
India,

Provided that a candidate belonging to categories (ii), (i), (iv) and (v) shall be a
p?-lrsgn in whose favour a certificate of eligibility has been issued by the Government
Ot inaila.

D)

iv.

vi.

vii.

viii.

Advt. No. 2A /2021-22
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A candidate in whose case a certificate of eligibility is necessary may be admitted to
the examination, but the offer of apﬁnintment may be given Dnlg after the necessary
eligibility certificate is issued to him/her by the Government of india.

Age Limits (As on 1st of January 2022 ) (Not applicable for the post of Assistant
Manager-Rajbhasha and Assistant Manager-Protocol & Security):

A candidate must have attained the age of 21 years and must not have attained the
age of 30 years on the 1st of January 2022 i.e., he/she must have been born not
earlier than 2nd January 1992 and not |ater than 1st January 2001.

The upper age-limit prescribed above will be relaxed:

up to a maximum of five years for candidates belonging to a Scheduled Caste or a
Scheduled Tribe if the posts are reserved for them;

up to a maximum of three years in the case of candidates belonging to Other
Backward Classes who are eligible to avail of reservation applicable to such
candidates if the posts are reserved for them:;

up to a maximum of five years for ex-employees of banking institutions whose
services had to be terminated for reasons of economy or because of bank ?Dil“l into

liquidation and personnel retrenched from Government Offices after at least one
year's service and currently registered with Employment Exchange,

up to a maximum of five years in the case of ex-servicemen including Commissioned
Officers and ECOs/SSC0Os who have rendered at least five years Military Service as
on 1stof January 2022 and have been released,

a. on completion of assignment (including those whose assignment is due to be
completed within one year from 1st of January 2022) otherwise than by way of
dismissal or discharge on account of misconduct or inefficiency; or

b. onaccountof physical disability attributable to Military Service; or
c. oninvalidment.

up to a maximum of five years in the case of ECOs/SSCOs who have completed an
initial period of assignment of five years of Military Service as on 1st of January 2022
and whose assignment has been extended beyond five years and in whose case the
Ministry of Defence issues a certificate that they can apply for civil employment and
that they will be released on three months' notice on selection from the date of receipt
of offer of appointment.

For Gen/EWSs up to a maximum of 10 years in the case of PwBD. For SC/ST/PwBD up
to a maximum of 15 years and for OBC PwBD up to a maximum of 13 years, subject to
reservation of vacancies under the respective post. Relaxation in upper age limit for
PwBD will be subject to the posts having been identified suitable for such disabilities.

For candidates possessing M.Phil. and Ph.D. qualification, upper age limit will be 32
and 34 years respectively.

For candidates having experience as an officer in Scheduled Commercial Banks,
Public Sector Insurance Companies and All India Financial Institutions (AlIFI)
namely Export-import Bank of India (EXIM Bank), National Bank for Agriculture
and Rural Development (NABARD), National Housing Bank (NHB) and Small
Industries Development Bank of India (SIDBI), as also prior experience in
Reserve Bank of India, upper age limit is relaxed to the extent of number of completed
years of such experience subject to a maximum of three years. For such candidates,
upper age limit should not exceed 33 years including experience. For experience,
probationary period will not be reckoned. For details, please refer Note |V below.

. Foreligible staff candidates, the relaxation in age limitis according to RBI circular CO.

HRMD. No. G-75/ 5599/ 05.01.01/2013-2014 dated December 20, 2013.

For recruitment to the post of Gr. B (DR)-DEPR/DSIM candidates having Master's
Degree with F{esearchﬁeachin? experience at a recognised Indian/Foreign
University/Institute will be eligible for relaxation in upper age to the extent of number
of years of such experience subject to a maximum of three years. For experience,
probationary period will not be reckoned.

Note |: - Candidates belonging to either the SC or the ST or the OBC category who
are also covered under clauses of para 3(lI)(b) (iv), g} and (vi) above, viz. those
coming under the category of Ex-servicemen or PwBD, will be eligible for grant of
cumulative age-relaxation under both categories. Other than these two categories,
cumulative age relaxation will not be available either under the above items or
in combination with any other items.

Note Il: - The term Ex-servicemen will apply to the persons who are defined as Ex-
servicemen in the Ex-servicemen (Re-employment in Civil Services and Posts)
Rules, 1979, as amended from time to time.

Note llI: - The age concession under Para 3 Il (b) (iv) and (v) will not be admissible to
Ex-servicemen and Commissioned Officers including ECOs/SSCOs, who are
released on own request.

Note IV:

Scheduled Commercial Banks - Commercial Banks included in the second schedule
ofthe RBl Act, 1934,

Public Sector Insurance companies - The companies reckoned by DFS g{i{ Life
Insurance Corporation of India, (ii) General Insurance Corporation of India, (iii) The
New India Assurance Company Limited, (iv) United Insurance Company Limited, (v)
The Oriental Insurance Company Limited, [|vi} National Insurance Company Limited
and (vii) Agriculture Insurance Company of India Limited.

All India Financial Institutions - Export-Import Bank of India (EXIM Bank), National
Bank for Agriculture and Rural Development {NABARDE, National Housing Bank
(NHB) and Small Industries Development Bank of India (SIDBI).

Minimum Educational Qualifications: The following minimum educational
qualifications are prescribed for the posts:

Posts Minimum Educational Qualifications (as on 1st of January 2022):

Officers in Grade|qualification with minimum 60% marks (50% for SC/ST/PwBD

'B' (DR) - \applicants) or Post-Graduation in any discipline / Equivalent technical
(General) or professional qualification with minimum 55% marks }paﬁs marks for
- SC/ST/PwBD applicants) in aggregate of all semesters / years.

Graduation in any discipline /Equivalent technical or professional

Mote: Graduation Level:

Any such course from a recognised University / Institute that is taken
after Class Xlith and is at least of 3 years' duration/ candidates
pasﬁessing professional and technical qualifications which are
recognised by the Government as equivalent to professional or
technical graduation will be eligible for admission to the examination,
subject to obtaining minimum marks prescribed above.

OR

Any such course from a recognised University / Institute that is taken
after graduation and is at least of 2 years' duration / recognised by the
Government as equivalent to professional or technical Post-
graduation will be eligible for admission to the examination, subjectto
obtaining minimum marks prescribed above.

Officers in Gradela. A Master's Degree in Economics (or any other master's degree

Essential:

where "Economics” is the principal constituent®* of the
curriculum/syllabus, namely MA / MSc in Quantitative Economics,
Mathematical Economics, Financial Economics, Business
Economics, Agricultural Economics, Industrial Economics) OR

b. A Master's Degree in Finance (or any other master's degree where
"Finance" is the principal constituent® of the curriculum / syllabus,

(DR) - DEPR
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namely MA / MSc in Quantitative Finance, Mathematical Finance, continuous Military Service and have been released on completion of]
Quantitative Techniques, International Finance, Business Finance, assignment (including those whose assignment is due to be|
Banking and Trade Finance, International and Trade Finance, Project completed within one year) otherwise than by way of dismissal or|
and Infrastructure Finance, Agri Business Finance) OR discharge on account of misconduct or inefficiency or on account of
c. PGDM/MBAwith specialization# in Economics / Finance. physical disability or have been released on account of physicall
Fora)toc)above, minimum 55 per cent marks or an equivalent grade in disability attributable to Military Service or on invalidment.
aggregate of all semesters / years from a recognized Indian or foreign Emergency Commissioned Officers/Short Service Commissioned
University / Institute. Officers who have completed their initial period of assignment of five|
* "Principal constituent” with respect to syllabus / curriculum means half years of Military Service but whose assignment has been extended|
or more of the total courses / electives / credits must be in Economics or beyond five years and in whose case the Ministry of Defence issues,
Finance, certificates that they would be released on selection within three
# "Specialization” in Economics / Finance means a third or more of the months from the date of receipt of offer of appointment, may submit a
total courses / electives / credits in the second year must be in copy of this certificate along with the printed copy of online|
Economics/Finance. application for the post (if shortlisted for the interview).
Note I: For SC, ST and PwBD candidates, the minimum marks required (1) Age (as on March 1, 2022): A candidate must have attained the
in Master's Degree as in items (a), (b) and (c) above is 50% marks or an age of 25 years and must not have attained the age of 40 years as on|
equivalentgrade in aggregate of all semesters / years. 1 March 1, 2022 (no relaxation for any category). The candidate|
Desirable: A Doctorate Degree in Economics, or research or teaching must have been born not earlier than 02-03-1982 and not later than|
ex;::;en?jncg in ec-::lnumlcs. or publication in the field/area of Economics 01-03-1997.
In standard journais. i : ; : . : |
Note Il: (i) Candidates having M.Phil Degree and Doctorate Degree §£,?-,}ﬂ?: E:E"ﬁfjfﬁ;ﬁg 1%?5}3;?; i*,.:.‘r.‘*:heme s
from a requ?nized Indian / Foreign University / Institute in ecnnnmics| f
will be eligible for relaxation in the upper age limit by 2 years and 4 years| Note |: The candidate must hold a degree of any of the Universities incorporated by
fﬁEDEEtW?FY- ‘ 1 | _ an Act of the Central or State Legislature in India or other educational institutions
g;}pg?enfégaé?ﬁa ?ggmgnizhg?ﬁtlﬁrd?a HD;? rc?ree:gwr:ﬂljJnri?rgErgghf i’n:ﬁﬂg'}ﬁ established by an Act of Parliament or declared to be deemed as a University under
economics will be eligible for relaxation in upper age limit to the extent of Sectlmn-aj of the University Grants Cnr_nmts.smn F}ct. 1956, or RIS o0 B equivalent
number of years of such experience subject to @ maximum of three qualification from a Foreign University recognized by the Association of Indian
years. For experience, probationary period will not be reckoned. Universities.
(iii) The above age relaxations will not be cumulatively available with| Note lIl: Some Universities/Institutes/Boards do not award Class or percentage of
age relaxations available to various categories as mentioned in Para 3 || marks and allot Aggregate Grade Points (e.g., CGPA/OGPA/CPI, etc.). In case
= (D) above. | | University/Institute/Board defines criteria for conversion of Aggregate Grade Point
Officers in Essential: _ e , e into percentage of marks, the same will be accepted. However, where the
Grade 'B’ (DR) ﬂaﬁeﬂgﬁif EEEu?'n%:-ﬁ'is;: ”Egﬁgﬁ}gﬁéswgigﬁggl Cfi |nsff:=a;.t-:falt'f:§f* University/Institute/ Board does not define criteria for conversion of Aggregate Grade
) ; i sy _ . i :
DSIM Avplied Statistics & InforiESIGEN a minimum of 55% marksdd Point into percentage of marks, in the degree/passing certificates, the undefined
equivalent grade in aggregate of all semesters / years; OR parameter(s) would be worked outas under
b. Master's Degree in Mathematics with a minimum of 55% marks or an Equivalent CGPA/OGPAICPI or similar Aggregate Percentage of Marks |
equivalent grade in aggregate of all semesters / years and one year post, terminologies allotted on a 10-point scale
graduate diploma in Statistics or related subjects from an Institute of S
repute; OR 6.75 60%
c. M. Stat. Degree of Indian Statistical Institute with a minimum of 55% 6.25 55%
marks in aggregate of all semesters / years; OR — =
d. Post Graduate Diploma in Business Analytics (PGDBA) jointly .73 o0% !
offered by 1SI Kolkata, |IT Kharagpur and |IM Calcutta with a minimum of Note lll: Aggregate Grade Point or percentage of marks wherever awarded would
55% marks or equivalent grade inaggregate of all semesters/years. mean aggregate over the entire duration of the course.
jl:l_lﬂrfﬂ%:;gr[fgé SFL EEF;% T';tae?n gagdlﬂllzgl}ﬂ?é;gi ?El&lﬂlggﬁil;kgnﬁqg:fgﬂ Note IV: Where the Aggregate Grade Point (CGPA/OGPA/CPI, etc.) is awarded out
equivalent grade in aggregate n}ﬂh semesters/ years. of a number other than 10, it will be normalized out of 10 and computed as per Note |l
Desirable: (i) Candidates with a Doctorate in topics related to above| i:boue@ Th ! it " tional lificat for SC/ST/PWBD
subjects will be given preference. (ii) Research or teaching experience| ote V: The relaxation in minimum educational qualifications for SC/S1/Pw
and publication in standard journals will be considered as an additional candidates mentioned above is subject to reservation of vacancies under the
qualification. | respective postand category and 1dent|ﬁcatmn of posts for PwBD as notified above.
Note: (1) Candidates possessing M.Phil. and Ph.D qualification in the| | IV. Number of Attempts: Candidates belonging to General Category/EWSs, who have
specified subjects will be eligible for relaxation in upper age limit by 2| already appeared Six times for Phase-| Examination for this post/s in the past, are not
years and 4 years respectively. eligible to apply. No such restriction applies to candidates belonging to
5i9 Candidates with research / teaching experience at a recognized Indian SC/ST/OBC/PwBD, if the posts are reserved for them. The criteria is applicable only
oreign University/Institute will be eligible for relaxation in upper age limit for Grade B DR General, DEPR and DSIM.

to the extent of number of years of such experience subject to a maximum : : : -
of three years. For experience, probationary period will iotbe reckoned. V. ForGrade B (DR General), the bank encourages candidates with no prior experience

. : : : 1 to apply.
(i) The above age relaxations will not be cumulatively available with 4 . SCHEME OF SELECTION: Selection for the aforementioned posts will be done

gq?{ﬁlgﬁﬁiﬁs BRI RS RIS QUG R e through ONLINE examinations in Phase - | and Phase - |l and interview. Detailed

o : = . scheme of selection is given at Appendix - |l (Gr, B(DR —General)/ Appendix- Il (Gr.

_Posts | Minimum Educational Qualifications (as on 1st March 2022): | B(DR)-DEPR) and Gr. B(DR)-DSIM) which are available on the Bank's website
ASSISTANT |(A) Job requirements: (i) Translation from English to Hindi and vice- www.rbi.org.in. The Centres where the examinations will be held are given below:

MANAGER- |versa of various references, documents, manuals and other publications| | (1) Online Examination Centres for Phase | (Gr. B (DR -General)
RAJBHASHA [of the Bank and arranging for printing thereof. (ii) Implementation of

\Government instructions regarding use of Hindi in the Bank, and (i) | |State /UT Centre IState uT Centre

IAdministration of Hindi Teaching Scheme for the Bank's staff. | - — — :

(B) Eligibility Criteria: ﬁ.ndaman & |Port Blair Madhya Bhopal, Gwalior , l[*_ndpre.

(1) Educational Qualifications (as on March 1, 2022): Nicobar Pradesh Jabalpur, Sagar, Ujjain

[Essential: (i) Second Class Master's Degree in Hindi/Hindi Translation| | |Andhra Guntur, Kakinada, Tirupati, |Maharashtra |[Amravati, Aurangabad, |

with Ewﬁsh as a subject at the bachelor's degree level, OR (ii) Second| | |Pradesh Chirala, Kurnool, Nellore, Jalgoan, Kolhapur, Mumbai /

\Class Master's Degree in English with Hindi as a subject at the bachelor's Vijaywada, Rajahmundry, Navi Mumbai / Thane,

'degree level along with Post graduation diploma in translation; OR (iii) Vizianagaram Nagpur, Nasik, Pune

'Second Class Master's Degree in Sanskrit / Economics / Commerce with Vishakhapat ‘ '
Vishakhapatnam |

\English and Hindi as subjects at the bachelor's degree level along with _ . | PO .
\Post graduation diploma in translation. (In lieu of a subject of Hindi at| | |Arunachal MNaharlagun city Manipur Imphal |
\bachelor's degree level, one may have reco%nized Hindi qualification| | |Pradesh

lequivalent to a bachelor's degree), OR (iv)Master's Degree in both

[English and Hindi/Hindi Translation, of which one mustbe Second Class. Assam Dibrugarh, Guwahati, Meghalaya |Shillong
Desirable: Knowledge of bi-lingual word processing. ‘ Jorhat, Silchar, Tezpur _ _
:'g?ﬁ.ge (as on March 01, 2022): A candidate must have attained the age of| | [Bihar Arrah, Bhagalpur, Mizoram Aizawl

121 years and must not have attained the age of 30 years as on March 01, Darbhanga, Muzaffarpur,

12022 (candidates must have been born not earlier than 02-03-1992 and Patna

not later than 01-03-2001).

[For candidates with Ph.D. qualification, the upper age limit will be 32| | (Chandigarh _[Chandigarh- Mohali Nogward  NowR
\years. The maximum age relaxation applicable to SC/ST and OBC| | |Chhattisgarh |Raipur, Bhilai, Bilaspur New Delhi |Delhi-NCR, Delhi,

icategory candidates, even having Ph.D., will be 5 years and 3 years (CG) Ghaziabad, Noida& Greater

;respectw&lyfifpnstsam reserved f::nl*thern. | _ Noida, Faridabad, Meerut,

'Refer Detailed advertisement available on Bank Website for relaxation Gurugram

lin upper age limit for specified categories. 0 2 Diu IRalk On Bal Berh

(C) Scheme of Selection: Detailed scheme of selection is available on aman & Diu |Rajkot rssa alasore, bernampur

the Bank's website www.rbi.org.in. (Ganjam), Bhubaneswar,
ASSISTANT |(A) Job Requirements: He/She will be responsible for (i) Watch and Cuttack, Rourkela,
MANAGER- |Ward arrangements as to internal security for guarding treasure vaults, Sambalpur
PROTOCOL & [passages, entry and exit points, surveillance through CCTV, | |Goa Panaiji Puducherry |(Puducherry

1

'monitoring, recording etc., in the Bank's Office Buildings (1) Protocol : : _ .

SECURITY |4 fies (jii) Maintenance/Security of Bank's properties, and (iv) Control| | [Gujarat Ahmedabad, Anand, Punjab Amritsar, Bhatinda, |
lover the staff deployed for the purpose. Mehsana, Gandhi Nagar, Jalandhar, Ludhiana, Mohali,|
(B) Eligibility Criteria: Rajkot, Surat, Vadodara Patiala
(1) Experience (as on March 1, 2022): Haryana Ambala, Hissar, Rajasthan  |Ajmer, Bikaner, Jaipur, |
"Ehe ::and_."rdat?j ghﬂuld be Enhﬂfﬁcﬁ&' witPAa igninimum of five years of Kurukshetra, Karnal Jodhpur, Kota, Udaipur
\Commissioned Service in the Army/Navy/Air Force. . . . _— :
INote: Emergency Commissioned Officers/ Short Service Commissioned E'm;‘:hﬁl Hamirpur, Solan, Shimla  |Sikkim Gangtok-Bardang City
\Officers should have rendered at least five years. Fades

Continued on page 31
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Jammu & Jammu ‘Tamilnadu |Chennai, Coimbatore,

Kashmir Erode, Madurai,

Ladakh Leh Virudhunagar, Salem,

Namakkal, Thiruchirapalli,
!. Tirunelvelli

Jharkhand Bokaro, Dhanbad, Telangana |Hyderabad- Rangareddy,
Hazaribaug, Jamshedpur, Karimnagar, Warangal
|Ranchi - | |

Karnataka Bengaluru, Gulbarga, Hubli, |Tripura Agartala
Mangalore, Mysore,
Shimoga, Udipi |

Kerala Kannur, Kochi, Alappuzha, |Uttar Agra, Prayagraj (Allahabad),

Lakshadweep |Kavarrati

Kottayam, Kozhikode, Pradesh
Malappuram, Thrichur,
Palakkad,

Tiruvananthapuram, Kollam

Aligarh, Bareilly, Gorakhpur,
Jhansi, Kanpur, Lucknow,
Meerut, Moradabad,
Muzzafarnagar, Varanasi
Uttarakhand |Dehradun, Haldwani,
Roorkee City

West
Bengal

Asansol, Kolkata, Greater
Kolkata, Hooghly, Kalyani,

Siliguri

(i)

Centres for Phase Il -Gr B-(DR)(General)/ Paper |, Il &11l (DEPR/DSIM)/Assistant
Manager (Rajbhsha)/Assistant Manager (Protocol & Security)
Name of the Centres

Ahmedabad — Gandhi Nagar Jammu

Bengaluru ‘Kanpur

Bhopal Kochi

Bhubaneswar |Lucknow

Kolkata Mumbai- Navi Mumbai

Chandigarh- Mohali Nagpur

Chennai INew Delhi- NCR _

Guwahati Patna

Hyderabad Pune

Jaipur Thiruvananthapuram

Raipur '

(iii) The centres and the date of hnldﬁg the examination as mentioned above are liable to

be changed at the discretion of the Board. Allotment of centres will be on the "first-
apply-first allot" basis, and once the capacity of a particular centre is attained, the
same will be frozen. Applicants, who cannot get a centre of their choice, will be

required to choose a centre from the remaining ones. Applicants are, thus, advised |

that they may apply early so that they could get a centre of their choice. NB:
Notwithstanding the aforesaid provision, the Board reserves the right to change the
centres at their discretion if the situation demands. All the Examination Centres will
cater to examination for Low Vision Candidates in their respective centres.
Candidates admitted to the examination will be informed of the timetable and place or
places of examination. The candidates should note that no request for change of
centre will be entertained.

(iv) Candidates can select only one centre for Phase-l and one centre for Phase-l|

(v)

separately and must indicate the choice of centres in the online application. Choice of
centre by candidates for Phase-l and Phase-ll Examinations can be different and
must be indicated in the online application.

Candidates will appear for the examination at an Examination Centre at their own
risks and expenses. The Board does not make any arrangements for
boarding/lodging of candidates. Board will not be responsible for any injury or losses
etc. of any nature during the course of Examination.

(vi) Interviews: Interviews will be conducted at some of the centres indicated at para 4 (ii)

above, details of which will be communicated in the interview call letter.

5. PRE-EXAMINATION TRAINING FOR SC/ST/OBC/PwBD CANDIDATES (Officers
in Gr B (DR)-General Only): The Bank will arrange free of cost, pre-examination
training for Phase - | and Phase — || (Only for those who have successiully cleared
Phase — |) examinations in online mode. Detailed instructions for candidates who
may wish to avail of this facility are given in Appendix - IV which is also available on
the Bank's website www.rbi.org.in. Please note that undergoing the training will not
confer any right to the candidate to be called for the Examination or for recruitment in
the Bank's service,
6. APPLICATION FEEAND INTIMATION CHARGES:
Sr. No. |Category Charges Amount*
1. ISC/ST/PwWBD Intimation Charges only T 100/-
2, \GEN/OBC/EWSs Application fee including | 850/-
|(Grade B DR General, DEPR and DSIM) |intimation charges

3 IGEN/OBC/EWSs (Assistant Manager- Application fee including T 600/-
IRajbhasha and Protocol & Security) \intimation charges

5. 'STAFF@ NIl Nil

7.
(a)

*Bank/Transaction charges are to be borne by the candidate.

@ Fee/lntimation charges waiver is only for those employees of RBI (staff
candidates) who satisfy the eligibility criteria separately stipulated by the Bank vide
its circular CO. HRMD. No. G-75/ 5599/ 05.01.01/ 2013-2014 dated December 20,
2013. Their status as staff candidate will be verified at the time of interview. In case
lhepar& not eligible to be treated as staff candidates (in terms of above referred
HRMD circular), they are advised to indicate themselves as non-staff candidates and
pay fees/ intimation charges as applicable to non-staff candidates.

Note |: Applications without the prescribed Fee/ Intimation Charges shall be
summarily rejected.

Note ll: Fee once paid shall not be refunded under any circumstances nor can the fee
be held in reserve for any other examination or selection.

Note lll: Fee/ Intimation Charges are required to be paid only in the manner
prescribed in this advertisement.

HOWTOAPPLY

Candidates are required to apply only online using the website www.rbi.org.in and
no other means/mode of application will be accepted. Detailed instructions for filling
up online applications are available at Appendix-l which is available on the Bank's
website www.rbi.org.in. The applicants are advised to submit a single application;
however, if due to any unavoidable situation, if he/she submits another/multiple

(b)

(1)

(i)

Advt. No. 2A /2021-22
Advt. No. 3A/2021-22

applications, then he/she must ensure that application with the higher Registration 1D
(RID) is complete in all respects like applicant's details, examination centre,
[?hntngraph, signature, left thumb impression and handwriting undertaking, fee etc.
he applicants who are submitting multiple applications should note that only the last
completed applications with higher RID shall be entertained by the Board and fee
paid against one RID shall not be adjusted against any other RID.
All candidates, whether already in Government Service, Government owned
industrial undertakings or other similar organisations, whether in a permanent or
temporary capacity or as work charged employees other than casual or daily rated
employees or those serving under the Public Enterprises are required to submit an
undertaking in the Online application that they have informed in writing to their Head
of Office/Department that they have applied for the Examination. Candidates should
note that in case a communication is received from their employer by the Board
withholding permission to the candidates applying for/appearing at the examination,
their application will be liable to be rejected/candidature will be liable to be cancelled.
At the time of jnintnic.j, the recommended candidates will have to bring proper
discharge certificates from their PSU/Government/Quasi-Government employer.

NOTE 1: While filling in his/her Application Form, the candidate should carefully
decide about his/her choice of centre for the Examination. If any candidate appears at
a centre other than the one indicated by the Board in his/her Admission Letter, the
papers of such a candidate will not be evaluated and his/her candidature will be liable
to cancellation.

NOTE 2: Suitable provisions for information regarding use of scribes by the blind
candidates and candidates with Locomotor Disability including Cerebral Palsy,
Leprosy Cured, Dwarfism, Acid Attack Victims and Muscular Dystrophy and
candidates with multiple disabilities (as provided under Note Il for PwBD candidates
under Para 1) where dominant writing sPeed is affected to the extent of slowing the
performance of function (minimum of 40% impairment) have been made in the online
application at the time of the initial online application itself.

NOTE 3: Suitable provision for information regarding avaiﬁng of compensatory time
by the blind candidates and candidates with Locomotor Disability including Cerebral
Palsy, Leprosy Cured, Dwarfism, Acid Attack Victims and Muscular Dystrophy and
candidates with multiple disabilities (as provided under Note |l for PwBD candidates
under Para 1) where dominant writing speed is affected to the extent of slowing the
performance of function (minimum of 40% impairment) whether availing the facility
of scribe or not have also been made available at the time of the initial online
application itself.

NOTE 4: Candidates are not required to submit along with their applications any
certificate in support of their claims regarding Age, Educational Qualifications,
Scheduled Castes/ Scheduled Tribes/Other Backward Classes and Physically
disabled, EWSs etc. which will be verified at the time of the Interview only. Candidates
belonging to the OBC category should have OBC certificate issued on or after 1st of
January 2021. For EWSs candidates, the Income and Asset certificate should be
issued by a Competent Authority in the format as prescribed in DoPT Office
Memorandum No.36039/1/2019-Estt(Res) dated January 31, 2019. The candidate
may please note that they should be in possession of “Income and Assets Certificate”
as per extant DoPT guidelines on or before the closure of online application date. In
case they are not in possession of the said certificate before the clnsinq date of online
application, such EWS candidates should apply under “General (GEN)" category.

The candidates applying for the posts should ensure that they fulfil all the eligibilit
conditions for admission to the Examination before the closure of ONLIN
application date. Their admission at all the stages of examination for which they are
admitted by the Board viz. Phase -I, Phase - Il or Interview Test will be purely
provisional, subject to their satisfying the prescribed eligibility conditions. If on
verificalion at any time before or after the Examinations and Interview Test, it is found
that they do not fulfil any of the eligibility conditions; their candidature for the
examination will be cancelled by the Board. If any of their claims is found to be
incorrect, they may render themselves liable to disciplinary action by the Board. A
candidate who is or has been declared by the Board to be guilty of:

Obtaining support for his/her candidature by the following means, namely: -
(a) offering illegal gratification to, or
(b) applying pressure on, or

(c) blackmailing, or threatening to blackmail any person connected with the conduct
of the examination, or

impersonating, or

(ili) procuring impersonation by any person, or
(iv) submitting fabricated documents or documents which have been tampered with, or

(v)

making statements which are incorrect or false or suppressing material information, or

(vi) resorting to the following means in connection with his/her candidature for the

examination, namely

(a) obtaining copy of question paper through improper means,

(b) finding out the particulars of the persons connected with secret work relating to the
examination.

(c) influencing the examiners, or

(vii) using unfair means during the examination,
(viii) or writing obscene matter or drawing obscene sketches in the scripts, or
(ix) misbehaving in the examination hall including tearing of the scripts, provoking fellow

(x)

examinees to boycott examination, creating a disorderly scene and the like, or
using a scribe / availing compensatory time in examination despite being ineligible, or

(xi) harassing or doing bodily harm to the staff employed by the Board for the conduct of

their examinations, or

(xii) being in possession of or using mobile phone, pager or any electronic equipment or

device or any other equipment capable of being used as a communication device
during the examination, or

(xiit) violating any of the instructions issued to candidates along with their Admission

Certificates permitting them to take the examination, or

(xiv) attempting to commit or as the case may be abetting the Commission of all or any of

the acts specified in the foregoing clauses; may
himself/herself liable to criminal prosecution, be liable.

to g? disqualified by the Board from the examination for which he/she is a candidate
and/or

to be debarred either permanently or for a specified period (i) by the Board from any
examination or

selection held by them; (ii) by the Bank from any employment under them, (iii)
dismissal from

service by the Bank if he / she is already in Bank's employment; and (iv) if he/she is
already in some

other service, the Board writing to his/her employer for taking disciplinary action.
Provided that no penalty shall be imposed except after (i) gﬁving the candidate an
opportunity of making such representation, in writing as he/she may wish to make in
that behalf; and (ii) taking the representation, if any, submitted by the candidate within
the period allowed to him/her into consideration.

LAST DATE OF RECEIPT OF APPLICATIONS: The Online Applications can be
filled up to April 18, 2022 till 06:00 pm. General instructions are available on the
Bank's website www.rbi.org.in EN 52/74

in addition to rendering
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Chief Engineer-cum-Special Secretary (Engineering)
Engineering Department

Union Territory, Chandigarh

1st Floor, Room No. 117, U.T. Secretariat Sector-9-D, Chandigarh-160009
TELEPHONE NO. : 0172 2740091, 2740192 FAX : 0172 2740276
e-mail id : ce-chd@nic.in
VACANCY CIRCULAR

The Engineering Department, Union Territory, Chandigarh intend to fill up 07 vacant
posts of Junior Engineers (Horticulture) in the pay scale of Rs. 10300-34800+4800
Grade Pay by deputation in the Building and Roads Wing in terms of the criteria as
laid down in the notified recruitment rules dated 25.06.2004 as amended vide
notification dated 01.07.2009, for a period of one year which can be extended for a
period of three years or till such time the direct recruitment is made against the vacant
post of Junior Engineer (Horticulture). The detail of the vacant posts and eligibility
criteria as mentioned in the notified RRs is given as under ;
1. Name of Post : Junior Engineer (Horticulture)
2. Pay Scale : Rs. 10300-34800 + 4800 GP
3. Educational Qualification : B.Sc¢ Degree in Agriculture with Horticulture as a
special subject. 3 years course after Pre-University of a recognized University
or equivalent .
4, Eligibility for Deputation
Employees under the Central Govt./State Government/Public Sector Undertakings/
Semi-Govt./autonomous or statutory organization holding analogous post of Junior
Engineer (Horticulture) or similar post on regular basis in the grade and possessing
the educational qualification and experience.
The application of eligible and willing officers who can be spared immediately be
forwarded through proper channel in the prescribed format (Annexure-l) in the
aforementioned address so as to reach on or before 30 days from the date of
publishing the advertisement in the Employment News. The application should
also be accompanied by photocopies of ACRs/APARs for the last five years duly
attested by an officer not below the rank of Under Secretary or equivalent. While
forwarding the applications, it may please be ceriified that the particulars furnished by
the officer(s) are correct and that no disciplinary or vigilance case is either pending or
contemplated against the officer (Annexure-il). It may also be confirmed that in the event
of selection of the officer concerned will be relieved of his duties. The integrity of the
officer may also be certified by an officer of the rank of Under Secretary or equivalent.
Applications, which are incomplete or are not accompanied with the photocopies of
ACRs for the last five years will not be entertained and no correspondence will be
made or entertained in this regard. (DR.RAJESH BANSAL)
Superintending Engineer (W&E),
Q/O Chief Engineer-cum-5S (Engg.)
Mobile No. : 98766 07948
ANNEXURE-I
PROFORMA OF BIO-DATA

Name and address in ELOCK letters

Date of Birth (in Christian era)

Date of retirement under State Government Rules/P.S.Us.
Educational Qualifications

Whether educational and other qualifications required for the post are satisfied
(if any qualification has been freated as equivalent to the one prescribed for the
post, state the authority for the same.

Qualifications/Experience required

U ad B e

Qualifications/Experience possessed
by the officer

Essential (a) (i)
(1)
(b) (i)
(1i)
6. | Please state clearly whether in the light of entries made by you above, you
meet the requirements of the post

7. | Details of past service in chronological order (please enclosed separate sheet,
authenticated by your signature, if required)

Name of Post Period for which Scale of Nature of
the Office/ Held post held pay duties in
Organization From To brief

8. |Nature of present employment i.e. whether adhoc or regular

9. |In case the present Employment is held on deputation/contract basis, please
states:

a) The date from which on deputation/ contract

b) Period of appointment on deputation/ contract

¢) Name of the parent office/ organization to which candidate belongs

d) Scale of pay in the parent department

g) Date from which drawing that scale in the parent department against regular
appointment

10. |Additional details about present). employment please state whether working under
i. Central Government

ii. State Government

iii Autonomous Organization

iv Government Undertakings

v Universities

11. |Are you in revised scale of pay? If yes, give the date from which the revision took
place and also indicate the pre-revised scale.

12. | Total emoluments per month drawn

13. |Additional information, if any which candidate would like to mention in support of
one's suitability for the post. Enclose a separate sheet, if required.

14. |Whether belongs to SC/ST

15. |Remarks

DATED: SIGNATURE OF THE CANDIDATE
PLACE: ADDRESS: o s e e

MOBILE NUMBER:.....o s
EN 52/38 EERUL O o s

Office of the Chief Commissioner
for Persons with
Disabilities (Divyangjan)

Department of Empowerment of Persons with Disabilities (Divyangjan)
Ministry of Social Justice & Empowerment, Government of India
5th Floor, NISD Building, Plot No. G-2, Sector-10, Dwarka, New Delhi-110075
(Tel: 011-20892364, 20892275; E-mail: ccpd@nic.in

Advt. No. 7-62/CCD/2022 (DYCCPD)

Filling up of two post of Deputy Chief Commissioner by Deputation (including
short-term contract)/Absorption in the Office of the Chief Commissioner for
Persons with Disabilities, Department of Empowerment of Persons with
Disabilities (DEPwD), Ministry of Social Justice & Empowerment.
Applications are invited from suitable candidates working/worked in the Central
Government/State Government/Union Territory/Public Sector Undertakings/
Autonomous Organisations. The details of Educational Qualifications & Experience
required for the post are given in Annexure - |,
Application on deputation (including short-term contract)/Absorption
Applications from willing eligible candidates who can be relieved immediately on
selection and are free from vigilance angle may be forwarded to the Office of Chief
Commissioner for Persons with Disabilities (Divyangjan), 5th Floor, NISD
Building, Plot No.G-2, Sector - 10, Dwarka, New Delhi-110075 in the prescribed
format as per Annexure - Il through proper channel within 45 days from the date
of publication of the advertisement in Employment Newspaper along with
attested copies of ACRs for the last 05 years and vigilance clearance as per
proforma in Annexure-lll. The deputation will be governed by the standard terms and
conditions contained in the Department of Personnel & Training O.M. No. &6/8/2009-
Estt. (Pay-Il) dated 17.06.2010 as amended from time to time and the provisions in the
Recruitment Rules. (Dr. Janak Raj)
Deputy Chief Commissioner
Annexure-|

On Deputation (including short-term contract)/Absorption:

Name of | No. of | Scale of | Education Qualification & Experience
the Post | Post |(Pay

Deputy |02 Pay (A) For Deputation (including Short-term

Chief (Twa) |Level-13 | contract)/Absorption:
Commi- (Rs. Officers under the Central Government/State Govern-
ssioner 123100- | ment/Union Territory, Public Sector Undertakings/

to Autonomous Organisations:
215900) | (a) Holding analogous post on regular basis; or
(b) with 5 years regular service in the level 12
(Rs. 78800- 209200) or equivalent; or
(c) with 10 years regular service in the level-11
(Rs. 67700- 208700) or equivalent and possessing the
following educational qualifications and experience.
(B) Essential: Post Graduate Degree in Social
science/Degree in Law from a recognised University.
(C) Desirable: Doctorate/Post Graduate Degree
in Management /Law and at least five years
experience in legal and disability matters.

[Note-1: Period of deputation (including short-term contract) in another ex-cadre post
held immediately preceding this appointment in the same or some other organizations
or department of the Central Government shall ordinarily not exceed 3 years. The
maximum age limit for deputation (including short-term contract) should not exceed 56
years as on the closing date of receipt of applications].
Note-2: The vacancy position shown is tentative. The office reserves the right to fill or
not to fill any of the vacancies shown above.
Note-3: The cases of absorption will be considered subsequently only after initial
appointment on deputation.
Annexure - i
Proforma for application on Deputation (including short-term contract)/
Absorption basis

Bio-Data
1. |Post applied for:
2. |Name of the Applicant:
3. |Date of Birth:
4. |Educational Qualification:
5. |Residential & Office Address with telephone, e-mail, if any:
6. |Post held since initial appointment along with pay scale and period for which
the post held (in chronological order):
7. |Present post held, stage of pay, scale of pay and date of regular appointment:
8. |Experience:
9. |Whether SC/ST/OBC/PH (Specific category, percentage of disability and enclose
Disability Certificate):
10. | Date of return from ex-cadre post, if any:
11. | Please write (maximum of 200 words) on why you consider yourself suitable for
the post:
Signature of the applicant
Name: .-
Date:
Annexure - llI
Certificate by the Cadre Controlling Authority / Forwarding Authority
The information furnished by..................... has been verified from official records and

found correct.
2. It is also certified that no disciplinary / departmental enquiry is either pending or

contemplated against.................. and that he/she is not undergoing any penalty.
3. His/her Integrity is certified.
Date 11 e N e SR e

Designation .....ccccccevmmmirnnsniens
Name of the Office.......cccccvuuu.
Stamp ..
davp 38117/11/0055/2122 EN 52/46
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= argEAr/ Indian Air Force

DIRECT RECRUITMENT OF GROUP ‘C°
CIVILIAN POSTS IN IAF

(ADVERTISEMENT NO.- 02/2022/DR)

1.  Applications are invited from eligible Indian Citizens for the recruitment of following
Group 'C' Civillian posts at Central Airmen Selection Board, Brar Square, Naraina,
Delhi Cantt, New Delhi-110010. The eligible candidates may address their application
to President, Central Airmen Selection Board, Brar Square, Naraina, Delhi Cantt, New
Delhi-110010. The detials of the post is given below.

sl |POSTAL ADDRESS POST | TOTAL Category for which the post

No. NO. OF should be earmarked
VACAN- |UR|OBC |SC|ST|EWS| PwWwBD |[ESM
CIES

1. President Central Air- Hindi 01 - - |- |01 - -

men Selection Board, | Typist
Barar Square, AF

Camp Naraina, Delhi
Cantt, Delhi- 110010

Note:- The number of vacancies may vary.

Note: UR- Un-reserved. SC- 5Scheduled Caste, 8T- Scheduled Tribes, OBC- Other

Backward Caste, PwBD- Person with Benchmark Disabilities, EWS- Economy Weaker

Section, ESM- Ex-Serviceman.

2. Age Limit: - For all posts 18-25 years (The crucial date for determining age limit 15 the
last date of receipt of application).

(a) Age Relaxation:-

(i) 03 years for the candidates belonging to OBC Category.

(ii) 05 years for the candidates belonging to SC/ST Category.

(itli) 10 years for the candidates belonging to PwBD Category. (Additional 05 years in case
of PwBD Candidates belonging to SC, ST & 03 years for OBC category).

(iv) Ex-servicemen: Ex-servicemen who have rendered not less than 06 months of
continuous service in the Armed Forces shall be allowed to deduct the full period of
such service from their actual age and if the resultant age does not exceed the
prescribed maximum age by more than three years, they shall be deemed to be within
age limits.

(v) SC/IST/IOBC candidates applying against UNRESERVED post are not entitled to any
relaxation in age imit, experience etc.

(vi) Departmental Employees:- 40 years for UR

45 years for SC/ST
Note:- The age relaxation for all eligible candidaies Is as per prevalent Govt. Instructions.
3. Educational Qualification/Pay Scale for the post:-

sl Post Pay scale | Educational qualification/Experience
No.
1. Hindi Level-2, as | 12th Class pass from a recognized Board.

Typist per Pay A Typing speed of 35 wpm in English or 30 wpm in Hindi
Matrix on computer (35 wpm and 30 wpm correspond to 10500
fth CPC KDPH/S000 KDPH on an average of 5 key depressions

for each word).

Note: Nomenclature of the post is subject to change.

4. Mode of Selection:

(a) All application will be scrutinised in terms of age lIimits, minimum qualification,
documents and certificates. Thereafter, eligible candidates will be issued call letters for
written test.

(b) The eligible candidates will be required to appear for written test. The wrtten test will
be based on minimum education qualification.

(c) Syllabus for written exam :- General Intelligence & Reasoning. Mumerical Aptitude,
General English, General Awareness.

(d) The question cum answer paper will be in English and Hindi.

(e) The requisite number of candidates will be shortlisted (may be restricted to 10 times of
number of vacancies) and called for skill’'physical/practical test wherever applicable.
Further 100% weightage will be given for written test. The Practical/Physical/Skill test
will be of qualifying nature only and marks awarded therein will not be added in total
marks while preparing merit list.

(f) Shortlisted candidates are to bring original certificates. copies of annexure attached
with application.

5. Last date: - The last date for receipt of Application Form is 30 days from the date
of publication of this advertisement in 'Employment News/Rozgar Samachar’.

6. How to apply: Application as per format given under (typed in English/Hindi), duly
supported with the following documents is to reach the concerned Air Force Station
through ordinary post.

(a) All documents in support of Education Qualification, Age, Technical Gualification,
Fhysically Handicapped, Experience Certificate, EWS Certificate & Caste Certificate
(issued by the comptent civil authonties in case of SC/ST/OBC candidates) etc to be
accompanied with the application should be self attested.

(b) In case of ex-serviceman self attested photocopy of discharge book is to be submitted
alongwith the application.

(c) Application form duly typed in English /Hindi with recent photograph (passport size)
duly self aftested. Any other supporting document (self attested), Self addressed
envelope with stamp (s) Rs. 10/- pasted. Address should be typed in English/Hindi.
Separate application for each post should be forwarded. Applicants to mention clearly
on the envelope "APPLICATION FOR THE POST OF —————-- AND CATEGORY-----
------------- AGAINST ADVERTISEMENT NO. 02/2022/DR".

(d) Two passport size photograph (same as fixed on the application form).

T. General Instructions:-

(a) Applications received prior to the date of publication of this notification and after

(b)

(c)

(d)
(e)

closing date will not be entertained and will be rejected. |AF will not be responsible for
any kind of postal delay.

Pre-scrutiny of the application in terms of age limit, minimum qualification, documents
and certificates will be carried out by the respective unit before calling the suitable
candidates for the written test / skill / practical / physical test. An application can be
rejected by the Board without any intimation, if found incomplete/not as per format.
The centre for examination/ skill / practical /| physical test will be intimated to the
candidate in due course. The centre may be different from the place to which the
application was sent. This is done purely for administrative convenience.

No TA/DA will be paid to attend the written test / skill / practical / physical test.
Selected candidate will be subject to all India service liability.

(f)  Merely fulfiling the basic selection criteria does not automatically entitle a person to be
called for test / skill / practical / physical test.

(g) Candidates are to bring onginal certificates viz. SC/ST/OBC/EWS/PwBD/ESM,
educational qualification / technical qualification and experience certificates at the time
of the skill/ practical / physical test.

8. Covid-19 Instruction:-

(i) To avoid the rnsk of Covid-19, candidates are advised to follow all
instructions/guidelines Issued by Central / State Govt. for preventive of Covid-19 from
time to time.

(ii) Af the entrance any candidate showing complaints of influence like illness (IL1), may
not be allowed for the test considering the safety of other persons.

9. President, Central Airmen Selection Board has the right to reject any application
without assigning any reason.

PROFORMA FOR APPLICATION

APPLICATION FOR THE POST OF in Unit

(1) Post applied for :

(2) Name of the Candidate (in block letters) : Pacte a3 self

(3) Father's Name : attested

(4) Date of Birth - / _ Photograph
(attach copy of Birth Certiicate self-attested)

(5) Aage (as on the last date - Years Months Days
prescribed for receipt of application)

(6) Address for correspondence:

House No./Street/Village

Post Office

Distt

State Pin Code
(7) Permanent Address:

House No./Street/Village

Post Office

Distt

State Pin Code

(8) Caste : Gen/OBC/SC/ST (attach self attested certificate in case of SC/ST/OBC)

(9) Educational Qualification (attach education certificate self attested)

(10) Any other qualification/Experience

(11) Category for which applied Gen(UR)YOBC/SC/ST/EWS/EX-Serviceman/Meritorious
sport person /Physically Handicapped (attach self attested copy)

(12) Technical Training/Experience

(13) Domicile
(attach self attested copy)

(14) Whether registered with any Employment Exchange Yes/No (If yes, mention
Registration No and Name of employment exchange)

(15) | hereby certify that above particulars mentioned in the application are correct and true
to the best of my knowledge and belief, If particulars mentioned by me are found false
at any stage then [ shall be liable to be terminated without any notice.

Date: Signature of candidate

FOR OFFICIAL RECORD ONLY
Received on
Accepted/Rejected
Reason for rejection- Underage/Overage/incomplete documents/Any other reason to
be specified
4. Index No: Date of Test / skill /practical / physical test.
Acknowledgement Card

Post of

(1) Name

(2) Father's Name F’ﬁ{g;ﬁfﬁ”

(3) Address for correspondence to be filled same as per Photograph
Column 6 of application form)

House No/Street/Village
Post Office Distt
State Pin Code
(4) Index No: Date and Time of Test/skill / practical/ physical test

(9)

Vienue of Wnitten Test/skill/practical / physical test

Signature of Controlling Officer

davp 10801/11/0036/2122 EN 52/68
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File No. Admn-17011/1/2022-ADMN-CIC
e G TN
Central Information Commission

HTET T 0E /Baba Gangnath Marg
gt TMunirka, = f&eii/ New Delhi - 110067

Sub: Engagement of Officers retired from Central Government as Consultant
DR/PS/S0O/Hindi Translator in Central Information Commission on contract
basis.

The Central Information Commission proposes to prepare a panel of Officers for
engagement as Consultant (Deputy Registrar), Consultant (PS), Consultant (S0O)
and Consultant (Hindi Translator) & who have recently retired from Central
Government Services and are willing for engagement as Consultant in the Commission.
2. The eligibility for each post is as under:-

S |Name of Essential Desirable Qualifications

N.|post

1. | Consultant
(DR)

The Essential Qualifications/Experience are:-

a) Officer should have retired from the post of Under Secretary in
the Central Government in the pay level -11 or above and must
have experience in the field of administration, accounts and in
general working of the Government.

b) The officer should have working knowledge of MS Office,
Computer handling & Internet Browsing.

c) Age not exceeding 62 years as on closing date for receipt of
applications.

Desirable Qualification/Experience:-

a) Experience in RTI matters will be an added qualification.

b) Law Graduates will be given preference.

c) Experience of judicial or legal work in various courts, Govern-
ment or regulatory authority, Tribunals, Commissions or any other
similar forum is desirable.

The Essential Qualifications/Experience are:-

a) Officer should have retired from the post of Private Secretary in
the Central Government in the pay level - 8 or above with
experience in secretarial work.

b) The officer should have working knowledge of MS Office,
Computer handling & Internet Browsing.

c) Age not exceeding 62 years as on closing date for receipt of
applications.

The Essential Qualifications/Experience are:-

a) Officer should have retired from the post of Section Officer in
the Central Government in the pay level-8 or above with experience
in the field of administration/accounts.

b) The officer should have working knowledge of MS Office,
Computer handling & Internet Browsing.

c) Age not exceeding 62 years as on closing date for receipt of
applications.

2. | Consultant
(PS)

3. | Consultant
(30)

4. | Consultant
(Hindi
Translator)

The Essential Qualifications/Experience are:-

a) Officer should have retired from the post of Hindi Translator in
the Central Government in the pay level-6 or above having
considerable experience of translation work, He/She must have
excellent command on both English & Hindi [anguages.

b) The officer should have working knowledge of Hindi Typing.
c) Age not exceeding 62 years as on closing date for receipt of
applications.

Desirable Qualification/Experience:-

21T HAHd 3L TEIH

(@ ti fl" Tata Institute of Fundamental Research
1, BT 9T9T TS, Heal, aE- 400005
1, Homi Bhabha Road, Colaba, Mumbai - 400005
URd TR &1 A9 fag= ug nifue &1 W™ ohg ud gafayaiaened
National Centre of the Government of India for Nuclear
Science and Mathematics and a Deemed University
aiHE/Telephone: 022-22782000, SEdEe/Website: wwwi.tifr.res.in
Ther H., [Fax: 022-22804610/11
Advertisement No.2022/9

India's premier scientific research Institution is seeking a dynamic and innovative
Registrar to lead the administration. An attractive compensation package is offered
that includes spacious on-campus accommeodation in South Mumbai. The details are
as follows:

Sr. | Name of the post | No. of Age Pay Scale Total Monthly
No. posts | Maximum Emoluments
(Including HRA)
1. | Registrar One 56 Pay Level-13A: | Rs. 2,16,570/-
Pay Stage 1

The offline application should reach the Institute on or before preferably April 30,
2022. For qualification, experience, general information and details regarding
OFFLINE submission of application and for any extension in closing date of
application, please visit the website:http://www.tifr.res.in/positions. Corrigendum,
if any. on this advertisement will be issued only on the Institute's website
http://www.tifr.res.in/positions

davp 48124/12/0011/2122 EN 52/71

ANNEXURE - |
RECRUITMENT NOTICE
{No. F.2-3/2009-DAE(E)}

Applications are invited for filling up of the following positions on deputation basis in the
Directorate of Adult Education, DSE&L, M/o Education, New Delhi.

Name of the Post No. of Pay Scale
the Post
Superintendent 01 Pay band-2, Rs.9300 - 34800 plus grade pay of
Rs. 4200/- (pre-revised)

Completed application in the prescribed format should reach the Office of Director,
Directorate of Adult Education, DSE&L, Gallery No. 10/4-5, Jamnagar House, Near
Shahjahan Road, New Delhi-110011 within 45 days of publication of this
advertisement in the Employment News, through registered post only, application
received after prescribed date will not be entertained in any case. For prescribed
application format and eligibility criteria etc. visit www.dae.mhrd.gov.in
Any addendum/corrigendum shall be posted only on the Directorate's Website.

(Renu Nigam)

EN 52/39 011-23070478

a) Experience pertaining to translation of legal matters/orders efc.

3. Method of selection: The engagement will be purely on contract basis. Shortlisted
candidates will be called for interview by the selection committee. A panel would be
formed of the candidates who qualify the interview and would be engaged as
Consultant as per the requirement of the Commission.

4. The terms and conditions of their appointment will be as follows:-

1) The period of engagement to Consultants will be initially for 03 months and is further
extendable in the step of 06 months as per requirement based on their performance.
2) A fixed monthly amount shall be admissible, arrived at by deducting the basic
pension from the pay drawn at the time of retirement. The amount of remuneration so
fixed shall remain unchanged for the term of the contract. There will be no annual
increment / percentage increase during the contract period. No increment and
Dearness Allowance shall be allowed during the term of the confract.

3) They shall not be entitled for perquisite such as HRA, CCA, residential
accommodation etc. An appropriate and fixed amount as Transport Allowance for the
purpose of commuting between the residence and the place of work shall be allowed
not exceeding the rate applicable to the Consultant at the time of retirement.

4) No TA/DA would be admissible to them for joining the assignment or on its
completion.

5) During the pericd of consultancy the Officer would be required to attend to all
important items of work pertaining to Commission as assigned by the Commission
from time fo time.

6) During the period of their assignment with the Central Information Commission and
also thereafter, it is likely that they may come across certain information of
important/confidential nature. They will not divulge any information gathered by them
during the period of their assignment to anyone who is not authorized to know/have
the same.

7) Paid leave of absence will be allowed at the rate of 1.5 days for each completed
month of service. Accumulation of leave beyond a calendar year will not be allowed.

5. How to Apply: - Willing retired Officers are requested to send their applications in
the prescribed format (complete in all respects) along with the requisite documents i.e.
copy of PPO within 30 days from the date of publication of the advertisement in
Employment News. Applications without the duly filled prescribed pro forma and
copy of PPO will not be considered for short listing. The applications in the prescribed
format may be forwarded to the following address:- The Deputy Secretary (Admn),
Room No. 508, Central Information Commission, Baba Gangnath Marg, Munirka,
New Delhi - 110067.

(S.K.Rabbani)
Deputy Secretary (Admn)

PROFORMA
ENGAGEMENT OF CONSULTANT IN CENTRAL INFORMATION
CCOCMMISSICN ON CONTRACT BASIS

1. Name of the applicant:

2. Post for which applied :
DR PS =10)

e e

Date of Birth :-
Contact No. (Mobile No.):-
Email id :-
Address for Communication:-
Date of joining in Government service:-
Date of Superannuation :-
Last Pay level and pay:-
10. Name of Ministry/Department from which retired (Attach copy of PPO):-
11. Educational Qualifications:-
12. Law degree (yes/no):-
13. Working knowledge of MS Office, Computer handling & Internet browsing
(Yes/No).
14. Details of Experience in RT| matters:-
15. Details of Experience of judicial or legal work:-
(If applying for engagement Consultant DR)
16. Details of Experience in Administration/Accounts:-
(If applying for engagement Consultant SO)
17. Details of Experience working as PS:-
(If applying for engagement Consultant PS)
18. Details of Experience in Hindi Translation & Hindi Typing:-
(If applying for engagement Consultant Hindi Translator)
19. Brief particulars of Experience in the last 10 years

Period
From | To

FPhoto

Hindi Translator

R N G

Post held on regular
basis with pay level

Ministry/Department | Brief description

of duties

20. Any other information
| hereby declare that | have read this document and ready to accept all the term &
conditions for engagement of Consultants and the particulars furnished above are true
and correct to the best of my knowledge and belief. | further declare that | was clear
from vigilance angle at the time of my retirement.
Place:

Dated:

davp 50101/11/0014/2122

Signature of the applicant
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NBCC (INDIA) LIMITED

(A Government of India Enterprise)

CIN-L74899DL1960G0OI003335
A Navratna CPSE Corporate Office: NBCC Bhawan, Lodhi Road, New Delhi-110003

Advt. No. 06/2022 Dated: 15.03.2022
NBCC (India) Limited, is a Schedule A premier Government of India Navratna Public Sector Enterprise under the aegis of Ministry of Housing and Urban Affairs. The Company posted a profit of Rs 201.74 Crores, while its
totalincome is Rs 5120.07 Crores during FY 2020-21. Having an immense strength in the construction sector, NBCC has a PAN India as well as global presence.
Certified with 1ISO 9001:2015 from the Bureau of Indian Standards in respect of Project Management Consultancy & Execution of the Projects, the Company's present area of operations are categorized into three main
segments, i.e. (i) Project Management Consultancy (PMC) including Re-Development, (ii) Real Estate Development & (i) EPC Contracting.

For its ambitious expansion plan both in India and overseas, the company requires dynamic and result oriented professionals on regular basis who are passionate to excel & take the organization to new heights.
(A) CURRENT VACANCIES

S.No | Name of the Post / Scale of pay (IDA) / Upper Age as on Essential Qualification Essential Post
No. of vacancies Closing date Qualification Experience
01 JUNIOR ENGINEER (CIVIL)
(S-3) I Rs. 27270/- (Open Ended) TOTAL- 60 28 Three years full time Diploma in Civil Engineering from Gowvt. recognized NIL
(UR-29, SC-09, ST-06, OBC (NCL)-08, EWS-08) e Institute/University with 60% aggregate marks

(Including 03 posts of PwBD)*

02 | JUNIOR ENGINEER (ELECTRICAL)
(S-3) | Rs. 27270/- (Open Ended) TOTAL - 20 Three years full time Diploma in Electrical Engineering from Govt. recognized
(UR-09, SC-03, OBC (NCL)-08, EWS-02) 28 Years Institute/University with 60% aggregate marks NiL
(Including 01 post of PWBD)**

*For Civil discipline (S.No. 01), the following category of disability has been identified for PwBD candidates. a) Locomotor Disability (OA, OL) including Leprosy cured, Acid Attack Victims and, Dwarfism, b) Deaf & Hard of
Hearing, c) Multiple Disability — from amongst (a) & (b).
**For Electrical discipline (S.No. 02), the following category of disability has been identified for PwBD candidates. a) Locomotor Disability (OL) including Leprosy cured, Acid Attack Victims and Dwarfism b) Deaf & Hard of
Hearing, c) Multiple Disability - from amongst (a) & (b).

(B) BACKLOG VACANCY
S. | Post/ Levell Scale of pay (IDA) / Upper Age (Including | Essential Essential Post Qualification Experience
No | No. of Vacancies Age Relaxation as per| Qualification
Govt. guidelines)
as on Closing date
i.e. 14.04.2022
03 | DY. GENERAL MANAGER ST-46 Years Full time Total 09 years of relevant experience in the field of PMC/EPC/Real Estate/Infrastructure. Should be presently working
(ENGG)-(CIVIL) Degree in Civil | on regular basis for a minimum period of 2 years experience in one step below post (E-3) in the scale of pay of
(E-4) Engineering or | Rs. 60,000-1,80,000 (IDA) or Level 11 Rs 6,7700-2,08,700/- (CDA), if working in PSU / Government or otherwise drawing
IDA Pay scale - equivalent from| minimum annual CTC of Rs. 18 Lakhs for the lasttwo years, if working in Private Sector Company/ Banks.
Rs. 70,000-2,00,000/- Government | The candidate should have relevant experience in construction related activities i.e execution / supervision of consiruction
TOTAL - 01 recognized works involving earthwork, piling, road works, underground piping, building works, RCC works, like deep foundations,
(ST-01) University/ foundation of structures for heavy equipment, structural steel works for industrial buildings, technological structure and
Institute with | large value civil engineering projects etc. Candidate should have handled contract, closing of projects. Knowledge of ISO
60% aggregate | requirements for Quality Management System and HSE requirements at project sites will be an added advantage.
marks. Alternatively candidate should have experience in design, Coordination with various agencies involved like client,
consultants, contractors, Estimation, Tendering, Rate analysis and Contract Management of construction Projects etc.
Knowledge of CPWD conditions of contract and Specifications will be an added advantage.
Candidates having proficiency in use of Computer will be preferred.

PROCEDURE FORAPPLYING: Candidates are required o read the GENERAL INSTRUCTIONS before filling up the online application form.

The Candidates are required to apply online. The relevant link for online application will be made available from 10:00 hrs on 15.03.2022 under the head “CAREER within Human Resources” on NBCC website i.e.
www.nbccindia.in. Final Online submission of application will be open till 17:00 hrs on 14.04.2022. No other means/mode of application shall be accepted.

Opening Date for Online Registration | 15.03.2022 from 1000 hrs
Closing Date of Online Registration 14.04.2022 upto 1700 hrs

Before filling application online, candidates should keep ready scanned copy of -

(i) Passport size Photograph (Size 40 KB to 100 KB) & Signature in jpa/ipeg format (Size 20 KB to 50 KB). (i1). SC/ST/OBC (NCL)/EWS/PWD certificate, if applicable. (Size 100 KB to 300 KB). (iii). Matriculation/Secondary
certificate as proof of date of birth (iv). All necessary Pass Certificates and Mark Sheets of Essential Educational Qualifications which makes you eligible for the post and other qualifications, if any. (v). All Post Qualification
Experience Certificate, ifapplicable (including from present emplover) indicating clearly the date of joining and relieving of the posts (e.g. Experience Certificate, Last 3 months Pay Slip, Form-186, Joining/Relieving Order etc).
Candidates must keep his e-mail ID in operation atleast for one year. Fillin the online form with all the relevant details. Upload scanned copy of the photograph; signature, SC/ST/OBC (NCLYEWS/PWD certificate, (if applicable) &
all the Essential educational & post qualification experience documents, (if applicable) as mentioned above. Candidates should ensure that the relevant details viz. Name, Date of Birth, Address, etc. entered in NBCC online
application form is correct. Incomplete application will be summarily rejected. Any request to add additional information in application form after the application has been submitted shall not be entertained in any condition.
Detailed procedure regarding payment of fee is explained under "PAYMENT OF APPLICATION FEE",

PAYMENT OF APPLICATION FEE:

1. Applicants/Candidates are required to pay a non-refundable amount of -

(). Rs.S500/-forthe Posts atS.No.01&02i.e. Junior Engineer (Civil) & Junior Engineer (Electrical). (it). NIL for Backlog Post mentioned at S.No03 i.e. Dy. General Manager (Engg.) (Civil).

Candidates will be levied tax/charge from their transaction bank, as applicable). SC, ST, PWD & Departmental candidates are exempted from payment of application fee.

2. Candidates are required to make application fee payment through debit card/credit card/net-banking. The candidates will be automatically redirected to make online payment (wherever fee is applicable), once the form
is successfully completed. 3. No other mode of payment will be accepted. Application fee once paid will not be refunded under any circumstances. Candidates are therefore requested to verify their eligibility before payment
of application fee.

SELECTION PROCEDURE:

For the Posts mentioned at S.No 01 & 02 i.e. JUNIOR ENGINEER (CIVIL) & JUNIOR ENGINEER (ELECTRICAL)

The selection criteria will be by way of Written Test only, Decision of NBCC will be final in this regard.

For the Post mentioned at S.No 03 i.e. DY. GENERAL MANAGER (ENGG)-(CIVIL)

The selection criteria will be by way of Personal Interview only. The Selection criteria may change depending on the response received against the said post. Decision of NBCC will be final in this regard.

Selected Candidates will be entitled for remuneration consisting of Basic Pay, DA (on IDA pattern), HRA, Perks & Allowances under Cafeteria Approach, & Performance Related Pay (PRP). In addition to this CPF, Medical
facility for self and dependents, Gratuity, Leave encashment s paid as per the rules of the Company.

The names of shortlisted candidates will be displayed on www.nbccindia.in under the head “CAREER within Human Resources”. Separate individual e-mails will be sent to the shortlisted candidates. After the
final selection, the “Offer of Appointment” shall be issued to the selected candidates. Selected candidates will be on probation for one year.

Post wise selection process will be as under -

Post at S.No. Name of the Post Selection Process Weightage
1 JUNIOR ENGINEER (CIVIL) Written Test 100%
2 JUNIOR ENGINEER (ELECTRICAL) Written Test 100%
3 DY. GENERAL MANAGER (ENGG.) (CIVIL) - Backlog Personal Interview 100%

GENERAL INSTRUCTIONS: 1. Candidate should read the complete advertisement carefully & ensure that he /she fulfills the eligibility criteria for the posts advertised in all respects. (2).Candidates are advised to give specific,
correct, full information. All original certificates/documents in support of information furnished in the application form are to be produced at the time of verification of documents, failing which the candidate will be disqualified.
Candidature is liable to be rejected at any stage of recruitment process or after recruitment or joining, if any information provided by the candidate is found to be false or is not found in conformity with eligibility criteria mentioned in the
advertisement, (3). Persons with benchmark disabilities as mentioned above can also apply for the above post in accordance with government of India guidelines in force. Disability of applicants applying against the posts reserved
for disabled persons should not be less than 40%. (4).The upper age limit indicated at S.No. 01-02 is for unreserved category candidates. Age relaxation for SC/ST/OBC (NCL)/Persons with Disabilities (PWD) will be as per
Government guidelines in this regard. SC/ST/OBC (NCL)/PWD candidates are required to upload scanned copy of their caste / disability certificate (as applicable) along with the application form. Age Relaxation for Ex-Serviceman
will be service rendered in the Armed forces plus 03 years. Internal candidates (NBCC India Ltd) will be given age relaxation of five years provided they have at least three years of service left before superannuation. Candidates
from reserved category such as SC/ST/OBC (NCL) can also apply against the unreserved posts. However, age relaxation will not be allowed to such category candidates against unreserved posts. (5). In case of variation in name /
surname / name spelling mentioned in the application with that in the respective certificates pertaining to education / professional qualification / caste / etc., the applicant shall be required to submit a certificate from SDM or
equivalent to this effect along with the respective documents at the time of verification of documents, failing which the candidature shall be liable to be cancelled. In case of change of surname of female after her marriage, the
candidate is required to furnish marriage certificate and notarized affidavit in this regard. (6). Relaxation of standard in selection against reserved vacancies if sufficient number of reserved category persons is not available on the
basis of laid down general standards, the general standards could be relaxed suitably to fill up the reserved posts. (7). The cut-off date for determining the age limit shall be the closing date of submission of online application. The
date of declaration of result / issuance of mark sheet shall be deemed to be the date of acquiring the qualification and there shall be no relaxation on this account. (8). Candidates working in Government, Semi-Government
Organization/Public Sector Undertakings and Autonomous Bodies should apply through proper channel or furnish *NO OBJECTION CERTIFICATE" at the time of Interview. However, in the event of difficulty in forwarding the
application through proper channel/getting NOC from their parent department, they may submit an undertaking at the time of Interview that they will produce proper relieving order from their organization, in case selected; otherwise
they will not be allowed to join. (9). Selected candidates will be required to serve in any part of India or abroad including its subsidiaries & JV companies as per the discretion/requirement of the Company. (10). Wherever CGPA/OGPAor
grading system in a degree / diploma is awarded; equivalent percentage of marks should be indicated in the application form as per norms adopted by the University/Institute. The candidate will have to produce a copy of these norms with
respect to his/her university/institute at the time of verification of documents, (11). Candidates are required to retain a copy of the online submitted application form for future reference. (12). Number of vacancies mentioned above may
increase or decrease depending upon the requirement of the Company. (13). NBCC reserves the right to cancel this advertisement and/or the selection process for any of the above posts without assigning any reason. (14). Candidates
are advised to keep their e-mail ID given in the Application form active for at least one year. No change in e-mail ID will be allowed. (15). Any corrigendum/addendum/errata in respect of the above advertisement shall be made available only
on our official website www.nbccindia.in under the head: “CAREER within Human Resources”. No further press advertisement will be given. Hence prospective applicants are advised to visit NBCC website regularly for latest updates.
(16). Any canvassing, directly or indirectly, by the applicant will disqualify his/er candidature. (17). Only SC/ST/PWD Candidates called for Personal Interview will be paid to and fro 3rd AC rail fare or bus fare from the nearest railway station
/ Bus Stand of the declared place of residence by the shortest route beyond 30 km, on production of proof of joumey undertaken and onward joumey. (18). Any legal proceedings in respect of any matter of claim or dispute arising out of this
advertisement and/or applications in response thereto shall be subject to junisdictions of Courts at Delhi. In case of any ambiguity / dispute ansing on account of interpretation other than English, the English version will prevail.
(19). All correspondence shall be made through email only and no communication would be sent through courier/post or through any other mode. ED (HRM)
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(Central University)

7z SHRILAL BAHADUR SHASTRI NATIONAL SANSKRIT UNIVERSITY

B-4, Qutub Institutional Area, New Delhi-110016
Tel: 011-46060500/635/687 Telefax: 011-46060550 Website: www.slbsrsv.ac.in

No: F.3/Education/Entrance Test/2022-23/1199 Dated: 15.03.2022

Admission Notice-2022-2
As per the norms of NCTE/UGC for admission in Shiksha Shastri (B.Ed)/ Shiksha Acharya
(M.Ed) & Vidyavaridhi (Ph.D) courses Written Entrance test will be conducted on 02.07.2022 by Shri
Lal Bahadur Shastri National Sanskrit University, New Delhi. For appearing in Entrance Test, only
online applications are invited from 01.04.2022 to 30.04.2022. Eligibility Criteria for Entrance Test
iIs as under:-
Shiksha Shastri (B.Ed)

Shiksha Acharya (M.Ed) . saios o o
Eligibility Eligibility Vidyavaridhi (Ph.D) Eligibility

1. Atleast 50% marks|1. Atleast 50% marks or|Ph.D. in Traditional Subject:-
or equivalent grade injequivalent grade in Shiksha|Atleast 55% marks or passed with equivalent

ShastrilB.A.  (Sanskrit)/|Shastri/B.Ed. (with Sanskrit|grade in Acharya in the concerned subject
Acharya/M.A. (Sanskrit). |Teaching Subject), and OR
2. Those who are|Shastri/B.A. (Sanskrit). Atleast 55% marks or passed with equivalent

appearing for qualifying|2. Those who are appearing|grade in M.A. (Sanskrit) in subject with
examination can also|for qualifying examination can|specialization in the applied Shastra.

apply. also apply. Ph.D. in Education:-

3. Minimum age-20 years|3. Minimum age-22 years as|Atleast 55% marks or equivalent grade in
as on 01-10-2022 on 01-10-2022 Shikshacharya/M.Ed. and  Acharya/M.A.
(Sanskrit) with 55% marks or equivalent grade

Ph.D. in Yoga:-
Atleast 55% marks or passed with equivalent
grade in Acharya (Yoga)M.A. (Yoga) or

Sankyayoga/ Vedanta/Naturopathy

Only those candidates who have cleared
JRF are exempted from appearing in
Entrance Test. However, they have to
appear for Subjective Exam.

JRF candidates must fill online application
with required Fee.

Note: 1. Relaxation of 5% marks to SC/ST/OBC/other disable candidates as per the detail
mentioned above.

2. Reservation Policy of Govt. of India will be applicable.
For details, kindly visit Entrance Test Guidelines 2022-23 available on website: www.slbsrsv.ac.in.

Registrar

EN 52/80

™4 3 (03)/2016-FAT9T
g AR /Government of India

W Ta TR HeanT Taed
Ministry of Agriculture &
Farmers Welfare
W T ThdAE ShedoT [FarT
Department of Agriculture &

Farmers Welfare
o feyme=
Directorate of Extension
&9 fama’ 9a=/Krishi Vistar Bhawan
31TE WUH. 31 31E. &ud/IASRI Campus
gw, 8 feeett/Pusa, New Delhi- 110012

Dated 7th March, 2022

CORRIGENDUM
Subject : Extension of Last Date of application for filling up of
four (04) vacancies (including one (01) anticipated vacancy) of
UDC in the Pay Matrix Level-04, Rs.25500-81100 in the
Directorate of Extension by deputation basis- reg.
With reference to advertisement published in Employment News 08-
14 January, 2022 on the subject mentioned above, the Last date for
receipt of application is hereby further extended up to 60 days from
the date of publication of this corrigendum in the Employment
News/Rozgar Samachar.
For further details please visit website www.agricoop.nic.in and
www.krishivistar.gov.in. All other terms and conditions shall
remain unchanged.
(Deepa Pande)
Deputy Director (Admin.)

EN 52/63 011-25846467 & 011-25847717

Recruitment of Civilian Staff in Group 'C' Post
at Army Recruiting Office, Mumbai

(Central Government Department under Ministry of Defence)
Employment Notice No: ARO/Mum/01/MTS/2022

1. Applications are invited in the prescribed format from the Indian Citizens of State for the post of 01
(One) x Multi Tasking Staff (MTS) (Safaiwala) Group 'C' (ST Category) alongwith photocopies of
Certificates/ Testimonials in support of age, qualification, experience, profession, caste, character,
domicile and recent passport size photograph (5 cm X 3.5 ¢cm) duly attested by a Gazetted Officer.
Application as per format given completed in all respects should reach Army Recruiting Office,
Mumbai, Near Afghan Church, Colaba, Mumbai - 400005 by 1600 hrs on 30 April 2022. Application
received after 30 April 2022 will not be entertained.

2. The details of post are as under : -

Name of No. of Scale of Age Educational Health
Post Posts/ Pay Qualifications and
vacancies Experience
Multi Tasking|01 7th CPC Pay|18 to 25 years for Matriculation or Vision 6/6
Staff (MTS) |(Schedule [Matrix Pay |General Category (As on |equivalent from a |both eyes,
(Safaiwala) |Tribe) Level -1 cut-off date i.e 30 April |recognised board |colour blindness
Group 'C' (Safai- Pay Scale - |2022 ) the age is or institution. and not suffering
wala) Rs. 18000/- |[relaxable by 5 years for from any
to 56900/-) |ST candidates inamissible
(Relaxable upto 35 years disease.
for Government servants
as per orders/instructions
issued by the Central
Government).

3. The process schedule will entail the following:-

(a) Screening of Applications (b) Written Test (c) Medical (d) Interview

4. The decision of the board of officers on the selection will be final. No complaint on the procedure of
the process of selection will be entertained. Merely fulfilling the basic selection criterion does not
automatically entitie a person to be called for test/ interview. However, screening of application will be
carried out on the basis of percentage of marks obtained in the examination for essential qualification.
5. No TA/ DA will be admissible for interview/ the post and candidates will be required to make their own
arrangements for boarding/ lodging during interview period.

Note :- Candidates without Vaccination Certificate for both doses of COVID-19 vaccine will not be
allowed for Written Test & Interview.

FORMAT OF APPLICATION
To,
The Director Recruiting , Army Recruiting Office, Mumbai

Near Afghan Church, Colaba, Mumbai (Maharashtra)-400005

Recent Passport

size photograph

(9 cm x 3.5 cm)
duly attested

Employment Notice No.
Name of Post applied .
Registration No. and Name of Employment Exchange :
Full Name of Candidate (in BLOCK CAPITAL LETTERS

aah S e

f. |. F.N0.3(03)/2018-Estt.
i T foha= SheAToT HATAH
Ministry of Agriculture &

Farmers Welfare
&Y ua fREm e faum
Department of Agriculture & Farmers Welfare
fomar fHeyme™a
Directorate of Extension
&Y fatar waH/Krishi Vistar Bhawan
TS TUH. 377372 %99/ IASRI Campus
i, qﬁﬁwﬁmusa, New Delhi-110012
Dated the 2nd March, 2022

Office Memorandum
Sub.: Filling up of One (01) vacancy of Staff Car Driver (Grade-
II) in the Pay Matrix Level - 4 Rs. 25500-81100 in the Directorate
of Extension by deputation basis-regarding.
One (01) vacancy of Staff Car Driver (Grade-ll) in the Pay Matrix
Level-4, Rs. 25500-81100 (Group-C) (Non-Gazetted) (Non-
Ministerial) in the Directorate of Extension, Ministry of Agriculture &
Farmers Welfare, Department of Agriculture & Farmers Welfare,
New Delhi, are required to be filled up by deputation basis.
Deputation:
Officials holding the post of Staff Car Driver under the Central
Government or State Government or Union Territories or
Universities or Recognized Research Institute or Public Sector
Undertakings or Autonomous or Statutory Organization or Local
Bodies are eligible to apply for the post. Necessary education
qualifications and other requirement including the proforma for
furnishing bio-data, please visit our website www.agricoop.nic.in
and www.krishivistar.gov.in.
Suitable and willing officials may apply to the undersigned, by name
within 60 days from the date of publication of this
advertisement in the Employment News/Rozgar Samachar
along with duly attested photocopies of ACRs for the last 5
years.
(Deepa Pande)
Deputy Director (Admn.)

EN 52/60 011-25846467

as per 10th Certificate)
Father's Name «
Date of Birth (as per 10th Certificate)
Home Address

Present Address

Educational Qualification

e L

10. Professional Qualification/ Experience :
11. Caste/ Category (Gen/ SC/ ST/ OBC)
12. Religion :
13. Nationality :
| hereby declare that all the statements made in this application are
true, complete and correct to the best of my knowledge and belief.
In the event of any information being found false / incorrect or
ineligibility being detected before or after any test, my candidature
will stand automatically cancelled.
Date oiias 2022

davp 10601/11/0043/2122

(Signature of the Applicant)
EN 52/43
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L ATERERT ST, H0TYR
NATIONAL INSTITUTE OF TECHNOLOGY, MANIPUR

Imphal, Manipur, Ph.(0385) 2058566 / 2445812
E-mail : director@nitmanipur.ac.in, Website : www.nitmanipur.ac.in
An Autonomous Institute under Ministry of Education, Gowt. of India.

No. NITM.1/(2C-Estt)/MP/R-N/2017/121 Imphal, the 14" March, 2022
Advertisement for the post of Registrar at NIT Manipur.

Applications are invited from eligible Indian Nationals for the post of
Registrar as per new recruitment rules. The details of the post are as follows:

Sl.

No. Particular Criteria

1. |Name of the Post| Registrar

. | Numberof Post(s) | 01 (one)

2
3. | Classification Group-A
4

.| Scale of Pay (Level-14 asper 7" CPC)

(Grade Pay, PB-4 (Rs. 37400 -67000/-) with GP of Rs. 10000/-
Band Pay) asper6 CPC

5. |Age limit o6 years

6. | Method of Deputation (including Short Term Contract) for a
Recruitment: period of 5 years or till attaining the age of 62 years

whichever is earlier, or as fixed by Govt. of India by

_____ _ ordersissued inthis fegard fromimetotime.

7.|In case of Deputation (including Short Term Contract)
recruitment by | Officers under the Central / State Governments /
deputation/ Universities / Recognized Research Institutes or
transfer, grades | Institute of national importance or Govt. laboratory
from which or PSU:

deputation/trans | Educational Qualification & Experience:

fer to be made |Essential Educational Qualification:

Masters degree with at least 55% marks or its

equivalent grade 'B' in the UGC 7 point scale from

a recognized University/Institute.

Experience:

i) Holding analogous post.

ii) At least 15 year's experience as Assistant
Professorin the AGP of 7000/- and above or with
8 years of service in the AGP of 8000/- and above
including as Associate Professor along with 3 years
experience in educational administration, or

iii) Comparable experience in research establishment
and /or other institutions of higher education, or

iv) 15 years of administrative experience, of which
8 years shall be as Deputy Registrar or an
equivalent postin the GP of Rs. 7600/- or above.

Desirable:

i) Qualification in area of Management/
Engineering/Law

i) Experience in computerized administration /
legal/ financial/ establishment matters.

1. The prescribed application forms may be downloaded from institutes
www.nitmanipur.ac.in

2. Application Fee: All application must be accompanied by a non-
refundable processing fee of Rs. 1000/- (except SC/ST/PWD and
Women candidate) payable directly to Bank of Baroda AIC No.-
60330100000143, IFSC code - BARBONITMAN, MICR Code -
795012007 of Director NIT Manipur IRG. Note: Transaction slip for
the application fee deposited must be enclosed along with the
Application form.

3. The application duly filled in all respects along with self-attested
copies of certificates proving educational qualification and experience
certificates may be submitted and should reach to the Registrar (i/c),
NIT Manipur, Langol Campus, Imphal West - 795004, Manipur,
India on or before 26" April, 2022 upto 4:00 p.m. by Hand post/
Speed Post/ Registered Post. The envelope should be superscribed
"Application for the post of Registrar”.

4. For more details and please visit the Institute website
www.nitmanipur.ac.in

Sd/-

EN 52/81 Registrar (i/c) NIT Manipur

Chandigarh Administration

Department of Urban Planning

(Architecture Wing)
U.T. Secretariat, Deluxe Building, Sector-9, Chandigarh

Applications are invited by 15-04-2022 upto 5.00 P.M. for engaging
retiree/pensioner retired from the Government of India/State
Governments/Union Territory Administrations/Boards/Corporations
on contract basis for filling up of five (05) post of Senior Draftsman
for a period of six months or till the post is filled up on regular basis.
The applications in the prescribed format addressed to Chief
Architect, Chandigarh Administration along with seilf-attested
supporting documents i.e. education qualification, age, one
passport size photograph, retirement order, copy of PPO must
reach in the office of the Chief Architect, Deptt. of Urban
Planning, Chandigarh Administration, Room No.322, 3rd Floor,
U.T. Secretariat Building, Sector-9 D, Chandigarh - 160009 on
or before 15-04-2022 till 5.00 P.M. Incomplete application or
application received after the due date will be rejected.
The eligibility criteria, pay, terms and conditions of
appointment, selection criteria, application format and
agreement can be downloaded from the website of the
Department i.e. http://lurbanplanning.chd.gov.in and
http://chdpr.gov.in.
Chief Architect
Deptt.of Urban Planning

EN 52/76 Chandigarh Administration

Recruitment of Civilian Staff in Group 'C’ Post
in Headquarters Recruiting Zone, Pune

(Central Government Department under Ministry of Defence)
Employment Notice No: E-3/309/Rect Civ/2022

1. Applications are invited in the prescribed format from the Indian Male Citizens of States for one post
of CMD (Civil Motor Driver) Group 'C' (General Category) alongwith photocopies of Ceriificates/
Testimonials in support of age, qualification, experience, profession, caste, character, domicile and
recent passport size photographs (5 cm x 3.5 cm) duly attested by Gazetted Officer. Applications duly
completed in all respects should reach HQ Recruiting Zone, Pune, No-3 Rajendra Sinhji Road, Pune-
411001 by 1600 h on 30 April 2022. Applications received thereafter will not be entertained.

2. The details of post are as under : -

Name of No. of Scale of Age Educational Qualifications |[Health
Post Posts Pay and Experience
Civil Motor 01 Pay Level -2 |18 to 27 years|(a) Matriculation / Equivalent Vision 6/6

Driver (CMD) |(One) (Rs. 19,900/-|(Relaxable (b) Must possess a Civil both eyes, no

(General (General) | to 63,200/-) |up to 40 yrs for|Driving Licence for driving colour blindness
Category) Govt service |both Light and Heavy Vehicles. |and not suffering
with 3 years |(c) Must have two years from any
continuous experience of driving such inadmissible
service in the |vehicles. disease.
same line or |(d) Knowledge of motor

allied cadre as|mechanism (the candidate
per orders/ should be able to remove
instructions | minor defect in vehicle).

issued by the
Central Govt.

3. Disqualification. No Person, who has entered into or contracted a marriage with a person having a
spouse living: or who having a spouse living has entered into or contracted a marriage with any person,
shall be eligible for the said post.
4, The process schedule will entail the following:
(a) Screening. (b) Written & Practical Test. (c) Medical.
5. Candidates working in Govt Service/ PSU must submit their application through proper channel.
6. Date for Written Test will be intimated separately to the candidates after Scrutiny of Application.
Candidate whose application is found correct in all respects and meeting eligibility criteria will only be
called for Written Examination at HQ Recruiting Zone, Pune. The venue, time and date will be as per the
Admit Card sent through crdinary post. No intimation will be given in case candidates are not
meeting requisite qualification or in case of incomplete/rejected for any reason/delayed
application.
7. The application addressed to HQ Recruiting Zone, Pune be sent by Post Only. Applications 'By
Hand' will not be accepted.
8. Appointment has all India service liability and individual can be appointed/ transferred
anywhere in India.
9. The appointee will be on probation for a period of two years and will have to undergo training as per
policy.
10. The decision of the Board of Officers on the selection will be final. No complaint on the procedure of
the process of selection will entertained.
11. No TA/DA will be admissible to candidates for Written/Practical and Medical Test. Candidates will be
required to make their own arrangements for boarding/ lodging.
12. Please attach the following alongwith application -
"Photocopies of Education Cert duly attested and Driving License (Light & Heavy vehicle).
"Caste Certificate from First Class Magistrate.
*Two Passport Size Photo (best quality).
*Self-Address Envelope with affixed Stamp of Rs. 17/- for intimation of Written Test without which
application will not be accepted.
Note :- Candidates without Vaccination Certificate for both doses of COVID-19 vaccine will not be
allowed for Written Test & Inferview.

FORMAT OF APPLICATION
To,

The Deputy Director General Recruiting,

Headquarters Recruiting Zone, Pune-411001 Recent Passport

size photograph
(9 cm x 3.5 cm)
duly attested

Employment Notice No.
Name of Post applied .
Registration No. and Name of Employment Exchange :

-

Full Name of Candidate (as per 10th Certificate)
(in BLOCK CAPITAL LETTERS ONLY)

Father's Name :

Date of Birth (as per 10th Certificate) :
Home Address :

Present Address :

Contact Number:

0. Educational Qualification®

11. Professional Qualification/ Experience :
12. Caste/ Category (Gen/ SC/ ST/ OBC) :
13. Physical Standard :
14. Medical Category :
15. Nationality:
| hereby declare that all the statements made by me in the Application Form are true, complete and
correct to the best of my knowledge and belief. In the event of any information being found false /
incorrect or ineligibility being detected before or after written test / interview, my candidature will stand

automatically cancelled.

= 0 00 N O m

(Signature of the Applicant)

davp 10601/11/0042/2122 EN 52/42
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THE GRENADIERS REGIMENTAL CENTRE
JABALPUR (MP)

1. Commandant, The Grenadiers RC, Jabalpur (MP) invite application from eligible candidates for the
following posts:-

Name of| Pay Band Vacancies Total|Age |Education
Post Gen/|SC|ST|OBC/EWS |ESM| PH (HH) Qualification
UR Not less
than 40%
Cook Level-2 3 1 1% (K9 2 1 - S (a) Matriculation or
Rs. 19900/- equivalent; and

(b) Must have know-
ledge of Indian Cooking
and proficiency in trade.

Tailor |Level-1 - - |- |- 1 " - 1 (a) Matriculation pass
Rs. 18000/- or equivalent.

(b) ITI pass certificate
as a Tailor from a Govt
recognized institute.

Barber |Level-1 - - |1 |- - - - 1 (a) Essential.

Rs. 18000/- Matriculation pass or
equivalent from recog-
nized Board with
proficiency in Barber's
trade job.

18- |(b) Desirable. One year
25 |experience in the trade.

Range |Level-1 - - |- |1 - - - 1 years |(a) Essential.
Chowki-|Rs. 18000/- Matriculation pass or
dar equivalent from

recognised Board.

(k) Desirable.
Conversant with duties
of the respective trades
with one year
experience in the trade.

Safai- |Level-1 1 - |- |- - - 1 2 (a) Essential.

wala Rs. 18000/- Matriculation pass or
eguivalent from
recognised Board.

(b) Desirable.
Conversant with duties
of the respective trades
with one year
experience in the trade.

2. Detailed Eligibility Criteria, Application Form, Declaration and Terms & Conditions are available at
www.indianarmy.nic.in. Any future amendment/corrigendum in advertisement will be published in
www.indianarmy.nic.in.

3. Full advertisement (Total 7 pages in pdf file) may please be downloaded from www.indianarmy.nic.in.
davp 10622/11/0028/2122 EN 52/67

Central Industrial Security
Force

Ministry of Home Affairs

One (1) post of Accountant in the Pay Matrix Level-o,
Rs.35,400-1,12,400/- (Revised) in Central Industrial Security
Force, HQrs, New Delhi is required to be filled up on
deputation. Persons who have qualified Subordinate
Accounts Service or equivalent examination of any of the
Organized Accounts Department, such as, the Indian Audit
and Accounts Department, Indian Defence Accounts
Department, Indian Railway Accounts Department; or,
persons holding analogous posts under the Central Govt.
Departments on regular basis and have undergone training in
Cash and Accounts from ISTM, will be eligible for the post.
Period of deputation shall be for 03 years, which may be
increased or decreased. The maximum age limit for
deputation shall be 56 years as on the date of receipt of
application.
02. Nominations for the above post should be sent to Asstt.
Inspector General (Estt), Central Industrial Security
Force, Block No.-13, CGO Complex, Lodhi Road, New
Delhi-110003 in the following proforma along with Photostat
copies of APARs for the last 05 years through the Head of
Office/Organization, so as to reach within 30 days from the
date of this publication :-
1. Name of the applicant:
2. Date of birth:
3. Date of joining Govt. Service and post:
4. Post held presently and since when:
5. Pay scale & Level of the post held at present:
6. Educational gualifications:
7. DatelYear of qualification of SAS or equivalent exami-
nation:

(Signature of applicant)
It is certified that the above particulars have been verified
from the service records of the individual and found correct. It
is certified that no disciplinary proceeding/departmental
enquiry Is either pending or contemplated against the
individual and that his integrity is certified.

Date :
Place :

Signature of the Competent Authority with Official Seal
davp 19113/11/0009/2122 EN 52/45

Pt. Deendayal Upadhyaya National Institute for
Persons with Physical Disabilities (Divyangjan)
Under Department of Empowerment of PwDs (Divyangjan)

Ministry of Social Justice & Empowerment
4, Vishnu Digamber Marg, Delhi- 110002

Vacancy Notice (Advi. No. PDUNIPPD/5-4/2022)

Applications are invited for the following posts on Direct Recruitment and Deputation basis at FDUNIPFD,
New Delhi.

Sr. | Name of post No. of Pay Matrix Level Mode of
No. Posts Recruitment
1. | Lecturer (P&O) 01 Pay Matrix Level - 10 Deputation
2. | Administrative Officer 01 Pay Matrix Level - 7 Deputation
3. |Assistant 02 Pay Matrix Level - 6 Deputation
4. | Demonstrator (PT) 01 Pay Matrix Level - 6 Deputation
5. | Occupational Therapist 01 Pay Matrix Level - 6 Direct

6. |Speech Therapist 01 Pay Matrix Level - 6 Direct

7. | Assistant Social Service Officer 01 Pay Matrix Level - 6 Direct

8. | Upper Division Clerk 01 Pay Matrix Level - 4 Deputation
9. |Stenographer Gr. lll 02 Pay Matrix Level - 4 Direct

10. | Caliper Maker 01 Pay Matrix Level - 4 Direct

11. | School Bus Driver 01 Pay Matrix Level - 4 Direct

12. | Lower Division Clerk 01 Pay Matrix Level - 2 Direct

13. |MTS 02 Pay Matrix Level - 1 Direct

The last date for receipt of applications within 30 days of publication of this advertisement in

Employment Newspaper. Applications received after the last date or otherwise found incomplete shall
not be considered. Our website www.iphnewdelhi.in may be referred for more details.

Director (Offg.)

(PDUNIPPD)

davp 38103/12/0013/2122 EN 52/70

89 ENo. 3 (01)/2018-Estt.
A 9T
Government of India

=T T ferda= et O3ad
Ministry of Agriculture &
Farmers Welfare
T T foRra= swedmoT faam
Department of Agriculture &

Farmers Welfare
e £

Directorate of Extension
&y faar wa=/Krishi Vistar Bhawan
IASRI Campus/31E TUH,. 373718, F09
uaT, 2 faeeit/Pusa, New Delhi- 110012

Dated 28th February, 2022

OFFICE MEMORANDUM
Sub.: Filling up of One (01) vacancy of Stenographer (Gr.-l) in
the Pay Matrix Level-6, Rs. 35400-112400 in the Directorate of
Extension by deputation basis (Including Short-Term Contract)
regarding.
Officers holding the post of Stenographer under the Central
Government or State Government or Union Territory Administrations
or Public Sector Undertaking or Universities or Recognized
Research Institute or Semi Government or Autonomous Bodies or
Statutory Organisations are eligible to apply for the post. Necessary
education qualifications and other requirement including the
proforma for furnishing bio-data, please visit our website www.
agricoop.nic.in and www.krishivistar.gov.in.
Suitable and willing officials may apply to the undersigned, by name
within 60 days from the date of publication of this
advertisement in the Employment News/Rozgar Samachar
alongwith duly attested photocopies of APARs for the last 5
years.

(Y.P. Bhatt)
Dy. Director (Admin)
EN 52/62 011-25846467 & 011-25847717
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Advt. No. DBC/Advt./Teaching/01/2022/01

Online applications are invited in the prescribed Application Form at web link
http://www.deshbandhucollege.ac.in from the eligible candidates for appointment to the post of
Assistant Professor in foll nwm% subjects/departments, in the Academic Level 10 with rationalized
entry pay of Rs. 57,700/- as per 7" CPC pay matrix in addition to other usual allowances. The last date
for receipt of appllcatlnn is within two weeks from the date of publication of advertisement in the
Employment News. Persons with Benchmark Disabilities (PwBD) may approach the help desk set up
atthe College in case they required any assistance in filing up the application form.

DESHBANDHU COLLEGE

(University of Delhi)
Kalkaji, New Delhi - 110 019

’ AR sfea fofies

. @ THDC INDIA LIMITED

(g — U, Bl v, divey)
(Schedule-A, Mini Ratna, PSU)

Advt. No.-03/2022

Detail of Post — Executive Trainee (HR), Executive
Trainee (PR) and Executive Trainee (Law). No. of
Posts- Executive Trainee (HR) No. of Post - 05 Nos. -
(UR-03 Nos., SC-01 No. and OBC (NCL)-01 No.)
Executive Trainee (PR) No. of Post - 02 Nos. (UR-01
No. and OBC (NCL)-01) Executive Trainee (Law) No.
of Post-05 Nos-(UR-03 Nos., OBC (NCL)- 01 No. and
EWS-01 No.)-The organization offers a very attractive
Pay Scale pay package and is one of the best in the
Power Sector Industry. Selected candidates will be
placed at minimum basic pay of Rs. 50,000.00 in the
pay scale of Rs. 50,000 -3%-1,60,000 (IDA) during the
period of training as Executive Trainee in E-2 Grade.
Upper Age Limit- 30 years as on 01.04.2022.
Qualification: (i) Essential Qualification for the post
of ET (HR) Full Time/regular MBA with Specialization
in Personnel Management (HR as Main or Major
Subject) /HRD/HRM with Minimum 60% marks or Post
Graduate Degree in Personnel Management/IR/
Labour Welfare with minimum 60% marks or Minimum
2 years full time Post Graduate Diploma in
PM&IR/Labour Welfare with minimum 60% marks or
Masters in Social Work or MHROD from recognized
university/Institutes recognized by appropriate

statutory authority. Desirable Qualification: LLB. (ii)
Essential Qualification for the post of ET (PR):

ﬁr_ — Tota [- Nature of post of Assistant Professor
0 Vacancies | UR | SC | ST | OBC | EWS | PwBD
1. | Biochemistry 05 03 02 0 0 0 0
2. | Botany 11 04 02 03 02 0
3. | Chemistry 07 02 01 01 01 02 0
4. | Commerce 05 03 0 0 01 0 01 VI (LV)
5. | Computer Science 03 01 0 0 01 0 01LD
6. | Economics 08 03 01 0 02 01 01 HH
7. | English 03 02 0 01 0 0 0
8. | EVS 03 0 02 01 0
9. | Hindi 05 02 02 0 01 0 0
10. | History 13 03 02 01 03 03 01 Vi
11. | Mathematics 20 08 03 01 a7 01 0
12. | Philosophy 03 02 01 0 0 0 0
13. | Physical Education 01 0 0 0 0 01 0
14. | Physics 18 06 03 02 05 01 01 LD
15. | Political Science 11 04 02 0 03 01 01LD
16. | Punjabi 01 0 0 0 01 0 0
17. | Sanskrit 04 03 01 0 0 0 0
18. | Sindhi 01 0 01 0 0 0 0
19. | Zoology 10 05 01 0 03 01 0

Abbreviations used: UR: Unreserved, OBC: Other Backward Classes, SC: Scheduled Caste, ST.
Scheduled Tribe, PwBD: Person with Benchmark Disability, VI: Visual Impairment including Blindness
& low Vision, LD: Locomotor Disability including leprosy cured, dwarfism, acid attack victims and
muscular dystrophy, HH: Hearing Handicapped, EWS: Economic Weaker Section.

& Qualifications: The minimum qualification for appointment as Assistant Professor is
Master's degree with 55% marks (or an equivalent grade in a point-scale whereverthe grading system
is followed) in a concerned/relevant/allied subject from an Indian University, or an equivalent degree
from an accredited foreign University. Besides fulfilling the above qualifications, the candidate must
have cleared the National Eligibility Test (NET) conducted by the UGC or the CSIR (exemption from
NET shall be granted in accordance with clause (ii) & (iii) of General Note in the last section of this
document). Additional details about Eligibility & Qualifications are available on the college website.

Important Note: The details regarding qualifications, publications, experience, screening guidelines
and indicative proforma etc. are available on the college website along with this advertisement. The
applicants are required to read these details before filling up the form. Any addendum/corrigendum

EN 52/83

Eligibili

shall be posted only on the college website.

Nehru Memorial Museum and Library

Teen Murti House, New Delhi
(Autonomous Body set up by the Govt. of India)

Corrigendum

Advertisement notice issued by this office vide No. 09142/12/0035/2122 dated 12th March 2022
published in the Employment News for various posts of Pradhan Mantri Sangrahalaya.

One post of General Manager in Level-10 has also been notified. Applications for this post may be sent
so as to reach latest by 11th April 2022. For details please visit NMML website www.nehrumemorial.

nic.in.

Those who have already applied for General Manager need not re-apply. All other details remain

unchanged.

davp 09142/12/0045/2122

(Deputy Director)
NMML
EN 52/92

National Water
Development Agency

(A Govt. of India Society under the Ministry of
Jal Shakti, D/o Water Resources, River
Development & Ganga Rejuvenation)

Vacancy Circular for one post of Chief
Engineer (Level-l)

Applications are invited for one post of Chief
Engineer (Level-l), National Water Development
Agency (NWDA) in Level-14 (Rs. 144200 -
218200/-) of pay matrix to be filled by deputation
(including short term contract). NWDA is an
Autonomous Body registered under the Society
Registration Act, 1860 under the Ministry of Jal
Shakti, D/o Water Resources, River Development

& Ganga Rejuvenation. The Chief Engineer (Level-
1), NWDA is responsible among other things for
maintaining and safe custody of sensitive data in
respect of Himalayan & Peninsular Component, for
exercising administrative control and providing
technical direction and guidance to the
Superintending Engineers to assist the Director
General in implementing the various programmes
and policy directions relating to studies on
Peninsula/Himalayan Components,

Persons meeting the eligibility criteria may apply
for the post by sending their application, duly
signed (in triplicate), in the prescribed proforma, to
the Under Secretary (Estt.lV), Department of
Water Resources, River Development & Ganga
Rejuvenation, Ministry of Jal Shakti, Room No.
435, Shram Shakti Bhawan, Rafi Marg, New
Delhi -110001 through proper channel and by

Graduate with 2 year full time post graduate
degree/diploma in PR/Mass Communications or
Journalism from recognized Indian University or
Institute recognized by appropriate Statutory Authority
in India with not less than 60% Marks. (iii)_Essential
Qualification for the post of ET (Law) Full
Time/regular Graduate with degree in Law with 60%
marks from recognized Indian university or 5 year
integrated course in Law with 60% marks from Institute
recognized by appropriate statutory authority in India

IMPORTANT DATES
Sl. | ForUGC NET Dates
No.| and CLAT
1. | Opening of Online 2nd Week of March 2022
Registration for UGC-
NET June-2022
2. | Closing of Online Last Week of April 2022
Registration for UGC-
NET June-2022
3. | Openingof Online 1st January 2022
Registration
for CLAT-2022
4. | Closingof Online 31st March 2022
Regqistration for
CLAT-2022
FOR THDCIL

Line will be activated-
After availability of Admit
Card-UGC-NET-June-
2022 and CLAT-2022

For more information kindly log on to our website:
www.thdc.co.in

5. | Opening of Online
Registration

= Generating Power... Transmitting Prosperity... ~s_
EN 52/85

email at usbm-mowr@nic.in & soed4-mowr@gov.in. The
application should be received within 28 days from the date of
publication of advertisement in Employment News.

Advance copies of applications or applications received after
the prescribed period or not accompanied with the requisite
information/ documents are liable to be rejected.

Further details in respect of the above post are available at
www.nwda.gov.in and www.mowr.gov.in. (Shalini Juneja)

EN 52/78 Under Secretary to the Govt. of India
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e @, GOVERNMENT OF INDIA
v g1 v, DEPARTMENT OF POSTS:INDIA

NG WEUH HT HETE, TTH ATEF 6aT
OFFICE OF THE SENIOR MANAGER, MAIL MOTOR SERVICES
India Post 139, BELEGHATA ROAD, KOLKATA-700015
I Phone (033) 2251-2550 Fax: (033) 2251-0780 Email: mailmotorkol@gmail.com
No. MMG/36/Driver/XV1/2018/2019/2020 Dated at Kolkata-700015, the 03.03.2022

It 1s proposed to fll up 28 (Twenty Eight) vacancies of Staff Car Driver (Ordinary Grade) pertaining to the vacancy vears 2018, 2019 and 2020 (General Central Service, Gr.-C, Non-Gazetted, Non-
Ministerial) in Level 2 of Pay Matrix as per 7th CPC (Rs. 19900-63200/-) at the office of the Senior Manager, Mail Motor Services, Kolkata-700015 on Deputation/Absorption from Department of
Posts, failing which by Deputation/Absorption from other Ministries/Departments or Deputation/Reemployment of Armed Forces Personnel.

1. Elieibility Conditions:

(i) Deputation/ Absorption of officials in the Department of Posts : From amongst the regular Dispatch Rider (Group C) and Group C employees in Level 1 of the Pay Matrix as per 7th CPC in
the Department of Posts who possess valid Driving License for light and heavy motor vehicle on the basis of a Trade test/Driving test to assess the competency to drive light and heavy Motor vehicle.
(ii) Other Ministries of the Central Government and Armed Forces Personnel : From officials holding the post of Dispatch Rider on regular basis or regular Group C employees in Level | of
the Pay Matrix as per 7th CPC who fulfills the necessary qualifications prescribed as under:

(a) Possession of a valid Driving License for light and heavy motor vehicles;

(b) Knowledge of Motor Mechanism (The candidate should be able to remove minor defects in vehicle);

(¢c) Experience of driving Light and Heavy motor vehicle for at least three vears:

(d) Pass in 10th Standard from a recognized Board or Institute.

For Ex-servicemen : The Armed Forces Personnel due to retire or who are to be transferred to reserve within a period of one year and having the requisite experience and qualifications prescribed
shall also be considered. Such persons would be given deputation terms up to the date on which they are due for release from Armed Forces; thereafter they may be continued on re-employment.

2. Regulation of pay and other terms of deputation : Level 2 of the Pay Matrix as per 7th CPC (Rs. 19900-63200/-). Pay will regulated as per rules.
3. Age-limit : The maximum age limit for appointment by deputation/absorption shall be not exceeding 56 years as on the closing date of receipt of applications.
4. Period of deputation : The period of deputation including the period of deputation in another ex-cadre post held immediately preceding this appointment in the same or some other Department
of the Central Government shall ordinarily not exceed 03 (three) years.
5. Reservation for SC/ST : No provision for reservation exists for the posts to be filled up on deputation/ absorption basis.
6. Period of Probation : Two years for re-employed.
7. Application (in duplicate) of the eligible candidates in the prescribed proforma (Annexure-I) whose services can be spared immediately on selection, together with the certificate from the
Forwarding Authority (in proforma Annexure - I1) may be forwarded to this office along with the following documents:
(a) Integrity certificate
(b) List of major/minor penalties imposed if any, on the official during the last 10 years; (if no
penalty has been imposed a “NIL” certificate should be enclosed)
(c) Vigilance Clearance Certificate.
(d) Attested photocopies of the ACRs/APARs for the last five vears (2015-16 to 2019-20) (attested
on each page by a Gazetted officer, wherever applicable)
The required documents mentioned in the notification along with relevant documents in support of qualification and experience, may be forwarded to *The Senior Manager, Mail Motor Services,
139, Beleghata Road, Kolkata-700015", through proper channel within 30 days from the date of publication of notification in the Employment News. The envelope of the applications should be
duly superscripted with *Application for the post of staff Car Driver (Departmental)”. Applications not forwarded through proper channel or those received without the requisite certificates
and necessary documents or received after last date will not be entertained. The trade test will be conducted as per pattern and syllabus prescribed by the Dte. Vide no. 08-01/2019-SPN-1 dated
06.05.2020. The requisite details with regards to age limit, eligibility qualification, experience, application format, syllabus and other terms & conditions are available on the website ‘"www,
mdiapost.gov.in’.
8. The candidates who apply for the post will not be allowed to withdraw their candidature subsequently.
Enclosed: Annexure-1 & 11
va-g=/Manager
= wier #ar/Mail Motor Services
werawm- 700015/ Kolkata-700015
ANNEXURE-]
Proforma for application for the post of Stafl’ Car Driver (Ordinary Grade) on
Deputation/Absorption/ Reemplovment basis at MMS, Kolkata
1. Name and postal address (in Block Letters) with Telephone No.:
2. Date of Birth (in Christian Era):
3. Date of retirement under Central Govt. Rules:
4. Educational qualifications:
(Enclose a separate sheet, duly authenticated by your signature,
if the space below is insufficient)
5. a. Do you hold analogous post on regular basis in the parent cadre or department:
b. Do you possess three years’ regular service in posts in Pay Level 1 of Pay Matrix
as per 7th CPC or equivalent; if yes , Name of the post held:
¢. Do you possess a valid driving license; if yes, enclose copy:
d. Do you possess knowledge of Motor Mechanism:
e. Do you possess experience of Driving Light and Heavy
motor vehicle for at least three years; If yes, enclose the relevant documents:
[. Do you possess at least three years service experience
as Home Guard/ Civil volunteers:
6. Details of employment, in chronological order (Stating from entry in Central Government Service). Enclose a separate sheet, duly authenticated by your signature, if the space below
is insufficient:

Office/ Post held Period of services Basic Pay and Pay Scale | Basic Pay (Revised) with Pay Nature of appointment
Organization with scale of (Pre-revised) Level in Pay Matrix. whether regular/ad-hoc/
pay from to Pay Basic Grade Pay Level Basic Pay deputation
Band Pay Pay
1 2 3 4 5 6 7 8 9 10

7. Nature of present employment, i.e ad-hoc or temporary or permanent:
8. In case the present employment is held on deputation please state:-
a) The date of initial appointment:
bh) Period of appointment on deputation:
¢) Name of parent office/Organization to which you belong:
9. Are you in revised scale of pay? If yes, give the date from which
the revision took place and also indicate the pre-revised scale:

Date Pay Scale (pre-revised) Basic Pay (pre-revised) Date of revision of pay Revised scale of pay, Pay Revised basic pay
Matrix Level as per 7" CPC

10. Total emoluments drawn per month in Rs.:
11. Additional information, if any, which you would like to mention
in support of your suitability for the post:
(Enclose a separate sheet if the space is insufficient)
12 Full postal address of forwarding authority with name & telephone no.:

13. Whether belongs to SC/ST:
14. Remarks :

Continued on page 41




Join Telegram Group "HaryanadJobs.in"

Employment News 26 March - 1 April 2022 www.employmentnews.gov.in 41

FileNo. Sa342010-DC g, U TSd ST R ho, e W, W o, S

Government of India : . ' .
(99 Tg TSR HAd), 9Rd TER aw, =8 feeett
EMPLOYEES' STATE Panchdeep Bhawan

Ministry of Environment

_ S i C INSURANCE CORPORATION =" CI|G Marg, New Delhi-02
Forest & C||mate Change el (Ministry of Labour & Employment ~  Email : jd-rectt@esic.nic.in
o Govt of India) Tel : 011-23219513
Desertification Cell Website : www.esic.nic.in

HIRING OF TWO CONSULTANTS IN MINISTRY OF
ENVIRONMENT, FOREST & CLIMATE CHANGE

Ministry of Environment, Forest and Climate Change
(MoEFCC) invites applications from willing persons for
Consultant (GIS/MIS & Database)-02 posts on contract

RECRUITMENT OF SOCIAL SECURITY OFFICER / MANAGER GRADE-II /
SUPERINTENDENT IN ESI CORPORATION

ONLINE Applications (through the website of ESIC at www.esic.nic.in) are invited for filling up the
post of Social Security Officer/ Manager Gr-ll/Superintendent on regular basis by Direct Recruitment

in ESIC.
basis initially for a period of 12 months with the monthly A DETAILS OF VACANCIES
consolidated remuneration of Rs. 60,000/-.
Category UR |SC|ST OBCEWS | Total PWD* EX.SM

Applicants should have Masters' Degree in Planning/
Natural Resource Management/ GIS/ Geography/ Earth
Sciences/ Computer Science or Bachelor's Degree in
Engineering / Technology in the relevant field with more No. of 43 109108 124 109 |93 |NIL 01 02 % 01# 09
than 3 years of experience in GIS analysis and | |Vacancies
develupment of management informatics system # 2 Backlog vacancies (1 in Category C and 1 in Category D & E).

including managing geospatial database and have the | B. SCALE OF PAY
ability to interpret aerial photographs, transfer and/or | Pay Level -7 of Pay Matrix (Rs. 44,900-1,42,400) as per 7th Central Pay Commission.

rescale them to geographic maps. Analytical and the In addition to Pay they will also be eligible for DA, HRA and Transport Allowance and other allowances

ability to use ICT tools and apply GIS knowledge to solve | as per rules in force from time to time.

complex problems as essential qualification. C. ESSENTIAL QUALIFICATIONS
Maximum age limit is 65 years as on 01.01.2022. 1. A degree of a recognized University (Preference will be given to the graduates in Commerce/

Category | Category | Category | Category
A, B c D&E

2. For the details regarding eligibility, job requirement and | Law/Management).

terms & conditions, prescribed format for submitting | 2. Working knowledge of computer including use of office suites and database.
applications, please visit this Ministry's website | Experience (Desirable): Three years’ service in a Government Organization or Corporation or

www.moef.gov.in. Government Undertaking or Local Body or Scheduled Bank etc.

3. Willing persons, who meet the criteria may submit | D-AGE LIMIT: Between 21 to 27 years as on the closing date for receipt of application i.e. 12.04.2022.
their application latest by 29.04.2022 to the following The detailed advertizement is available on the website of the ESIC www.esic.nic.in/recruitment. The

address candidates willing to apply for above post are advised to refer to the detailed advertisement regarding
Under Secretary, Desertification Cell eligibility criteria, application fee etc. The link for submission of online application will be available on
Ministry of Environment, Forest & Climate Change ESIC website from 12.03.2022 to 12.04.2022.
Desertification Division, Room No. A-434 The Closing Date for submission of Online Application through ESIC website www.esic.nic.in is
Indira Paryavaran Bhawan, Jor Bagh 12.04.2022.
New Delhi-110003 Dated: 11.03.2022. Deputy Director (Rectt.)
EN 52/19 EN 52/24

Continued from page 40

Note: The candidates who apply for the post will not be allowed to withdraw their candidature subseguently.
Signature of the Candidate:

Name of the Official:
Station: Full address of the Office:
Date: Telephone NoJ/Fax No.:

Certificate to be given by the authorized signatory of the parent office

Certified that the information/details provided in the above application by the applicant are true and correct as per the facts available on records. He/She possesses educational
qualifications and experience mentioned in vacancy circular. If selected, he/she will be relieved immediately.

Signature:

Name & Designation:

Telephone No.:

Office Seal:
ANNEXURE-II
(Certificate To Be Furnished By The Employer/Head of Office/Forwarding Authority)

|. Certified that the particulars furnished by are true and correct as per the facts available on the records. He/she possesses the educational
qualifications and experience mentioned in the vacancy circular.
2. Also certified that:-
I. There is no vigilance or disciplinary case either pending/contemplated against Shri/Smt.
I1. His/Her integrity is certified.
I11. His/Her CR Dossier in original is enclosed/ photocopies of the ACRs for the last 5 years duly attested by an officer of the rank of Under Secretary to the Govt. of India or above are

enclosed (wherever applicable).
IV. No major/ minor penalty has been imposed on him/her during the last 10 years®

A list of major/ minor penalties imposed on him/her during the last 10 years is enclosed. ®
V. That the cadre controlling authority has no objection to the consideration of the applicant for the post mentioned in this advertisement and if selected, he will be relieved immediately to

Join the post.

Signature:

Name & Designation:
Mobile/Telephone No. and E-mail 1D:

Fax No:
Office Seal:

Place:
Dated:

List of enclosure:

.

RS

4.
5

(* Strike out which is not applicable) EN 52/4
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Amrit Mahotsav

Publications Division

Ministry of Information & Broadcasting
Govt. of India

Associate yourself with the Government’s

largest publishing house

Grab the opportunity for ATTRACTIVE REGULAR INCOME by
becoming a distributor of our popular journals and Employment News

Getting distributorship ensures

Guaranteed profit 100 % secure investment Instant income

Association with established brand Minimum investment — Maximum profit

Benefits for Employment News Distributors Benefits for Journal Distributors
No. of Copies Discount in sale price No. of Copies Discount in sale price
20-1000 25% 20-250 25%
1001-2000 35% 251-1000 40%
2001-More 40% 1001-More 45%

Easy to become a distributor
o Educational qualifications NOT REQUIRED
» Business experience NOT REQUIRED
e Minimum investment — three times the amount of initial
purchase (for journals)
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Employment News °, ° Journals Unit
Phone No.: 011-24365610 ® o Phone No.: 011-24367453
L

E-mail: sec-circulation-moib@gov.in ¢ E-mail: pdjucir@gmail.com
.Illllilllllllllllll. Sooscovoosecocoeseee

Address: Employment News, Room No. 779, 7th Floor, Soochna Bhawan, Lodhi Road, New Delhi-110003
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w=ial OIL AND NATURAL GAS
CORPORATION LTD g9 Azadic

Green Hills, Tel Bhawan, Dehradun Mahotsav

Recruitment of GTs in Legal discipline at E1 level
through CLAT - 2022 for LLM

Advt. No. 2/2022 (R&P)

Qil and Natural Gas Corporation Limited (ONGC), a "Maharatna” Public Sector Enterprise, is the largest Crude Qil and Natural Gas Company in India,
contributing around 70 per cent to Indian domestic production.

ONGC offers one of the best compensation package in cost to company (CTC) terms in the country with opportunity of merit-oriented advancement in a
professionally managed organization focused on growth.

We are looking for young, promising and energetic aspirants with bright academic records to join the organization as Class 1 executive (at E1 level) for the
post of Assistant Legal Adviser through CLAT 2022 for LLM.

The pay scale is in the grade of ¥ 60,000- 1, 80,000/- with an increment of 3% per year. Besides Basic Pay, the employee is entitled to allowance @ 35%
of Basic Pay under Cafeteria Approach, Dearness Allowance, HRA/Company Accommodation, Contributory Provident Fund, Conveyance Maintenance,
Substantial Performance Related Pay (PRP), Medical Facility for self and dependents, Gratuity, Post Retirement Benefit Scheme and Composite Social
Security Scheme as per Company rules.

1. NAME OF THE POST, ELIGIBILITY CRITERIA AND VACANCY

Number of Posts* ] | PWBD Reservation
SN Post Essential Qualification 8 o Identified
| & o Suitable A | Total
= ACEEAEAR: for PWD
Graduate Degree in Law | Category A(B,LV);
(Professional) with minimum B(D,HH); C
1 Assistant 60% marks. “Practicing 5 0 1 0 1 4 (OA,.BA,OL,OALBLBL | 1 | 1(A-1)
Legal Adviser advocate with 3 years'’ OA,BLA,AAV,DW,LC);
experience would be D(SLD) & E
preferred” for all categories. (Combination of A to D)
Total 20|10 1 /|04 1 1

*Number of vacancy may change or recruitment exercise may be postponed/withdrawn/cancelled as per organizational requirement.

Abbreviations Used: Category A = Blindness and Low Vision; Category B = Deaf and Hard of Hearing; Category C = Locomotor disability including
Cerebral Palsy, Leprosy Cured, Dwarfism, acid attack victim and muscular dystrophy; Category D = Autism, intellectual disability, specific learning disability
and mental iliness; Category E = Multiple disabilities from amongst persons under Categories (a) to (d) including deaf-blindness; B=Blind, LV= Low Vision,
D=Deaf, HH= Hard of Hearing, OA= One Arm, OL= One Leg, OAL= One Arm and One Leg, BL=Both Legs, BA= Both Arms, BLA = Both Legs Arms,
BLOA = Both Legs and One Arm, DW = Dwarfism, LC = Leprosy Cured, AAV = Acid Attack Victims, SLD= Specific Learning Disability

Note:

a. The courses offered by Institutes / Universities through the regular mode should be approved / recognized by the relevant statutory bodies for
employment to posts and services under the central Government like Association of Indian Universities (AlU)/ UGC/AICTE etc. Candidates who have
obtained their qualification through Distance Learning / part time mode are also eligible to apply provided their qualification is recognized by the
relevant statutory bodies for employment to posts and services of the central government.

b. Calculation of percentage of marks in the qualifying degree is as per University / Institution rules.

c. Wherever CGPA/ OGPA/ CPI/ DGPA or letter grade in degree is awarded, equivalent % of marks will be considered as per norms adopted by
concerned University/ Institute. If university/institute does not have the provision for conversion of CGPA/ OGPA/ CPIl/ DGPA or letter grade into
percentage than the equiva lence will be established by dividing the candidate’s relative grade with maximum possible corresponding scale and
multiplying the result with 100.

d. Students in the final semester of the qualifying course can also apply. However, they must be able to produce mark sheet and course completion
certificate with minimum 60% of marks in the essential qualification on or before 31/07/2022.

e. Where the post specified in this advertisement is not reserved for a category(ies), a reserved category candidate can also apply provided she/he
fulfills the criteria specified for Unreserved Category. She/ He shall be treated at par with unreserved category candidates in selection process.

2. Age Limit (with age relaxation) as on 31.07.2022

Category Max. Age
Unreserved/EWS | 30 Years
sC | 35 Years
PWED 40 Years

(Further relaxed by 3 years for OBC & 5 years for SC/ST)

Departmental Candidates® Relaxation as per respective category and further relaxation to the
extent of service rendered in ONGC

Ex-Servicemen* Maximum 35 years irrespective to the category such as General/OBC/SC/ST.

*- Ex-servicemen candidates can get relaxation upto 5 years subject to eligibility and there will not be cumulative relaxation due to reserved category.
#- Such Departmental candidates who are also Ex-servicemen will get age relaxation of either Ex-servicemen or Departmental candidates whichever

IS maximum.
Continued on page 44
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No. A-12012/01/2021-Admn. |l
Government of India

Ministry of Communications

Department of Telecommunications
20, Ashoka Road, Sanchar Bhawan, New Delhi
NOTICE

Department of Telecommunications intend to fill up Two (02)
posts of Administrative Officers in Wireless Monitoring
Organisation, at Kolkata and Chennai, Department of
Telecommunications in the Pay Level-07 of Pay Matrix on
deputation (including short-term contract) basis. The
application form and the Vacancy Circular containing
eligibility conditions etc. are available on this Depariment's
website http://dot.gov.in/all-vacancies. The last date of
receipt of applications is 45 days from the date of

publication of this notice in Employment News.
(Anil Kumar Singh)
Under Secretary to the Government of India
davp 06201/11/0017/2122 EN 52/47
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Inland Waterways Authority of India

(Ministry of Port, Shipping and Waterways, Govt. of India)
Head Office, A-13, Sector -1, Noida - 201301 (U.P.)
Phone: 0120-2474050 & 2544036
Examination Notification No : IWAI-17011/4/2021-ADMIN

RECTT dated 15th March, 2022
Ref : Employment Notice No. IWAI/R &T/7/2017, Dated 16/11/2017 for the post of Technical
Assistant (Post code: R4) & Examination Notification No : IWAI/R&T/3/2018, Dated 5/11/2018
The CBT Examination for filling up 11 posts of Technical Assistant (UR-4 + OBC-3 + SC-2 + 5T-1 +
EWS-1) is tentatively scheduled in the month of April, 2022.
The link was made active on |WAI's website viz www.iwai.nic.in w.e.f. 01.07.2021 to 15.07.2021 for
submitting photo, signature, centre choice and choice of specialization etc. to the candidates. But still
many eligible candidates have not filled up the details upto 15.07.2021.
It is once again requested to the eligible applicants that vide above reference may use the link viz.
https://cdn.digialm.com//EForms/ configuredHtml/1258/71733/login.html provided on IWAI's website
to fill-up the information in every column upto 30.03.2022 including the EWS Status, if any. The certificates
can be produced during selection, if selected. After 30.03.2022, if any column is found blank and
credentials not filled up, your candidature will be cancelled and no further correspondence shall be
entertained in this regard.”

EN 52/52 SECRETARY

Continued from page 43

3. Important Note :

not valid.

4. Schedule of CLAT -2022 examination :

(i) As per the notification issued for CLAT Authorities for CLAT-2022, the eligibility criteria is different than that of ONGC but for recruitment to the post of
Assistant Legal Adviser in ONGC, the minimum eligibility criteria would be as per Para 2 above.

(ii) Eligible and desirous candidates meeting age and minimum eligibility criteria of ONGC as para 1 & 2 above will be required to appear in Common Law
Admission Test (CLAT)-2022 for the purpose of admission in post graduate programme (LLM) in the National Law Universities.

(iii) Score from CLAT-2022 examination ONLY Is valid for this recruitment exercise under this advertisement. Scores from previous CLAT examinations are

(iv) Candidates will be considered on the basis of CLAT-2022 Score for LLM as per the criteria decided by the ONGC Management for further selection
process subject to their meeting the eligibility criteria with regard to age, qualification etc.

(v) For detailed information on CLAT-2022 examination for LLM, the interested candidates may log on to https://consortiumofnlus.ac.in.

(vi) ONGC will publish another advertisement to invite applications from eligible candidates who have appeared for the CLAT-2022 examination. The exact
date and period of Go Live of online application registration site will be intimated by a notification in the website of ONGC (www.ongcindia.com) in due
course. Candidates are required to visit www.ongcindia.com regularly to get updates.

SN Activity Date
1 Start date of online registration of CLAT 2022 01.01.2022
2 | Last date of online registration of CLAT 2022 31.03.2022 ]
3 Date of CLAT-2022 examination 08.05.2022

5. General Instructions :

criteria of ONGC.

interview, if shortlisted.

d. Disputes, if any, are subject to Delhi Jurisdiction only.

a. All the candidates must fulfill the essential requirements of the post and other conditions stipulated in the advertisement.

b. Candidates are advised to go through the detailed instructions for CLAT-2022 examination and the detailed advertisement of ONGC very carefully. On
few of the parameters like the cut-off date for maximum age, relaxation in age extended to PWBD category candidates etc., the criteria of CLAT-2022
and ONGC are not the same. The eligibility of candidates taking the CLAT-2022 examination for recruitment in ONGC will be governed by the eligibility

c. Candidates in employment of Public Sector undertaking/Govt. service will be required to produce No Objection Certificate(NOC) at the time of

e. Appointment of selected candidates will be subject to their passing the Company’s Medical Examination as per standards laid down under ONGC's
Medical Examination of Employees Rules, 1996, Details of the rules are available on ONGC's website.

f. The selected candidates are liable to be posted anywhere in India or abroad.
g. For more information about the Company you may visit our website www.ongcindia.com.

h. Candidates are also advised not to respond to unscrupulous advertisements appearing in any newspaper. For authenticity of any communication/
advertisement in this regard, the candidate must check on ONGC's website www.ongcindia.com.

i. It may be noted that ONGC does not seek payment of any kind at this stage.

“ONGC is not responsible for printing errors, if any”

GM (HR) — Incharge Corporate Recruitment
ONGC, Tel Bhavan, Dehradun

EN 52/64
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CAREER IN THE REAL ESTATE INDUSTRY

behalf of a licensed real estate
broker. They can also act as
intermediaries in price negoti-
ations between buyers and
sellers. For many, there are
no fixed working hours, nor a
fixed monthly income. They are
paid a commission which is a
percentage of the sales price of
each transaction so the eaming
potential is unlimited.

ELIGIBILITY

While a gqualification in this field
iIs not essential, most real estate
companies and multi-national
organizations prefer candidates
who have done a course in real
estate management. There Is
MBA, diploma, post graduate
diploma and certificate courses
offered in Real Estate
Management.

The eligibility for an MBA in Real
Estate Management is graduation.
Other courses like diploma and
certificate can be done after
completing 10+2. Some of the
courses are also offered In
distance mode. A course in this
fleld covers subject areas such as
risk management, economics, real
estate law, property valuation and
analysis, property management
and market research, Construction
Economics, Infrastructure Finance,
Development & Management, Real
Estate Laws, Entrepreneurship in
Real Estate Management, Real
Estate Marketing.

SKILLS REQUIRED

One must be job-ready with a
bunch of skills to succeed and
grow in the hierarchy in the
property industry.

The primary set of skills that are

required in this field are the
passion and drive to work with
India's demanding property
seekers rich. Aspiring real estate
professionals should educate
themselves to the maximum extent
possible on all aspects of the
property sector and the business
world - and, further, not to rely on
knowledge alone but to avail of
expert mentoring before actually
venturing into the field. Negotiation
skills are absolutely mandatory to
succeed in this field. and these are
best picked up by observing
seasoned veterans.He or she must
also have a firm understanding of

sound business ethics, and must
believe in them.

To work on the technical side
and then to get a job in the real
estate and infrastructure industry,
yvou may have to complete a
degree in civil engineering or
construction engineering from any
engineering college across the
country. Besides technical jobs,

57777 \RCON INTERNATIONAL LINITED /7277

(A Public Sector Undertaking under the Ministry of Railways)
Regd. Office: C-4, District Centre, Saket , New Delhi-110 017 (India)
Tel.: +91-11-29565666, Fax: #91-11-26854000,26522000

(CIN - L45203DL1976GOI008171)

(Advt. No. 06/2022)

Recruitment for various posts in Signaling & Telecommunication

and Electrical discipline.

The Company invites applications for various posts in Signaling & Telecommunication and
Electrical discipline for which eligibility criteria and other details are tabulated below:

Post & Scale Essential qu:f?;cl:tﬂi:l 1';7:::': -
of Pay Qualification as on 01.02.2022 criteria as on 01,02.2022
SIGNALING & TELECOMMUNICATION
Joint General Manager/ Full time Graduate degree with
S&T (E-5) not less than 60% marks from Age: 45 years

Scale of Pay- Rs. 80,000-
2,20,000/-+ Allowances

+ PRP (IDA)

Total Posts: 01 UR

Dy. General Manager/
S&T (E4)

Scale of Pay- Rs. 70,000-
2,00,000/- + Allowances +
PRP (IDA)

Total Posts: 01 UR

Manager/S&T(E-3)

Scale of Pay- Rs.60,000-
1,80,000/- + Allowances +
PRP (IDA)

Total Posts: 01UR

Dy. Manager/S&T(E-2)
Scale of Pay— Rs.50,000-
1,60,000/- + Allowances +
PRP (IDA)

Total Posts: 02UR

Assistant Manager/
S&T(E-1)

Scale of Pay- Rs.40,000-
1,40,000/- + Allowances +
PRP (IDA)

Total Posts: 07

(UR-5, OBC-1 & SC-1)

reputed Institute/University

approved by AICTE in any of the
following specializations:

1. Electronics Enga.

2. Electrical & Electronics

Engg.

3. Electronics &

Communication Engg.

4. Electronics &lnstrumentation

Engg.

Experience: 13 years

Age: 41 years

Experience: 9 years

Age: 37 years

Experience: 5 years

Age: 33 years

Experience: 2 years

Age: 30 years

Experience: 1 year

ELECTRICAL

Assistant Manager/
Electrical (E-1)

Scale of Pay- Rs. 40,000-
1,40,000/- + Allowances +
PRP (IDA)

Total Posts: 5 (UR-4 OBC-1)

Executive/Electrical (E-0)
Scale of Pay- Rs. 30,000-
1,20,000/- + Allowances +
PRP (IDA)

Total Posts: 6 (UR-5 OBC-1)

Full Time Bachelor's degree In
Electrical Engineering from
recognized Institute/University

approved by AICTE with not

less than 60% marks or

equivalent grade

Age: 30 years

Experience: 1 year

Age: 33 years

Experience: 2 years

For eligibility criteria, please see detailed advertisement on our website www.ircon.org. Last date

of receipt of hard copy of applications in Ircon’s office is 18.04.2022.

EN 52/59

you could be an MBA in sales and
marketing or international relations
or hold a degree in business
communication to get started with a
construction company.

Proficiency with skills like basic
computation of construction nput
cost, a rough idea of appreciation,
knowledge of regulations related to
stamp duty, property tax and
registration charges. and primary
knowledge of specific building
codes etc., come in handy for an
aspiring real estate executive.

Useful Skills in This Career:

+ Technical aspects of building
and construction
+ |Latest news on market prices

per square feet of
home/land/plots in  different
areas

+ Stocks and shares status of

various companies
+ Various marketing, selling, and

pricing sftrategies to attract

customers
+ Large network of shareholders
or buyers

In  addition to the above-
mentioned skills the overall wisdom
regarding the work is required. The
most successiul agents never quit
improving. Their passion for
improvement Is acute, and they're
self-disciplined.

Being an active listener and an
excellent communicator with an
energetic attitude can help you
build a promising career in the real
estate industry. The Indian real
estate market is now adapting to
international best practices, and
the future belongs to polished
professionals.

JOB ROLES

The real estate industry is vast,
the sector now offers one of the
widest career choices one can
think of. From investment banking
and management to research,
valuations, project manage-ment,
quantity surveying, corporate real
estate, facilities management,
sales and marketing, the industry
offers plenty of job roles.

The real estate industry can be
divided into several different
areas:

+ Development

+ Sales and marketing

+ Brokerage

Property management

Lending

+ Professional services
accounting, etc.)

The following are some of job
roles available in the real estate
sector:

Residential real estate broker-
A broker dealing in residential
properties may represent either the
buyer or the seller.

Commercial real estate broker-
such a broker sells hotels, office
space and similar commercial real
estate properties. He/she may
concentrate solely on retail office
space, mall space, industnal space
or hospitality space.

Real estate appraiser- Such
people determine the fair market
value of a home for sale. They
assess the value of properties on
behalf of an appraisal firm, a bank
or even major private investors.

Property Manager - Such a
person usually i1s part of a
professional property management
firm and looks after the investment
of the property owners. He handles
customers and manages lease and
rent deals.

Facilities Manager - Facilities
management as a concept has just
begun emerging as the best
possible route of maximize
profitability and reduce overheads

*
*

(law,

In large real estate projects such as

residential  townships, office
buildings and malls.
Real Estate investment

consultant - Such a person has
extensive inside knowledge of the
real estate market and advises
property investors on the best
investment options. His main focus
s to locate properties that will
appreciate in value.

Project development experts -
such people are at the very nexus
of the property market, and help
create saleable properties. They
advise developers on all aspects of
the project, from the blueprint stage
to final deployment.

Sales and Marketing->ales and
marketing firms  work  with
developers to sell the buildings and
units they create. These firms eamn
a commission for creating all
marketing material and using their
sales agents to sell the inventory of
completed units. These firms
typically focus on new units.

Professional Services-There
are a variety of real estate
professionals who work in the
industry and help make it function.
The most common examples
(other than the ones listed above)
are accountants, lawyers, interior
designers, stagers, general
contractors, construction workers,
and tradespeople.

Here are the most common
jobs roles in the industry:

+ Analyst - Performing financial
analysis and valuation of
properties

+ Appraiser - Valuing properties

+ Agent - a sales agent or
“realtor”

+ Building Inspector - Someone
who examines buildings and
works with appraisers

+ Commercial Broker - An agent
who sells commercial properties

+ Loan Underwriter - A person
who analyses the
creditworthiness of a borrower

+ Mortgage Specialist /
Underwriter - A person who
approves mortgage applications

+ Real Estate Attorney - A lawyer
who specializes in real estate
transactions
with multiple projects in pipeline,

realty sector is an ideal launchpad

for civil engineers. If's a

challenging role as one Is expected

to design, develop, create and
maintain construction projects at
construction sites.

Realty space has become very
competitive. Today, graphic
designers, 3D animators combined
with digital marketers qive a
competitive edge to companies
over their competitors as they tap
into various social media and
online platforms to reach out to
their potential customers. These
are specialized roles and are highly
sought after in the market today.

Today software professionals are
in much demand as organizations
are deploying the use of virtual and
augmented reality for making the
home buying experience more
accessible and Al & machine
learning to take home search to the
next level. There are immense
learning opportunities and there is
no limit to the scope of growth if
one wants to fast track one's career
as a software professional.

SCOPE
Infrastructure and Real Estate is
the right career for you if you have

penchant and passion for making
big money, inclination to 24/7 hard

Continued on page 46
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*wo trains on the same track heading

! towards each other. From what one
can see, a head-on collision is imminent.
However, both the locomotives are seen
halting when they are nearly 400 metres
apart, thus avoiding the mishap.

This feat was recently performed by the
Indian Railways when an extensive trial of
'Kavach' was conducted. Union Minister
for Railways, Sh. Ashwini Vaishnaw was
onboard the locomotive that moved from
Gullaguda towards Chitgidda (in
Secunderabad Division of South Central
Railway). Chairman and CEO of the
Railway Board, Sh. V K Tripathi was
onboard the locomotive that moved from
Chitgidda towards Gallaguda. During the
trial, a head-on-collision situation was
created. Kavach initiated the automatic
braking system and halted the
locomotives 380 metres apart.

The focus of the Indian Railways is to
increase capacity utilization of existing
assets including rolling stock, track
infrastructure, traction power and
signalling and telecommuni-cations. By
running more high-speed trains on the

Scan to watch the video of the]
exclusive trial of Kavach

existing infrastructure, passengers and
freight carrying capacity as well as
revenue and profitability can be
increased. In order to ensure safety over
high speed and high-density rail networks
of Indian Railways, it was felt that
automatic prevention systems should be
adopted. Indian Railways took up
indigenous development of such
technology to prevent dangerous frain
collisions caused due to human errors or
limitations and equipment failures by
providing an additional layer of enhanced
safety in the operations.

What is Kavach?

'Wavach', which literally means "armour’,
is an indigenously developed Automatic
Train Protection (ATP) system by
Research Design and Standards
Organisation (RDSO) in collaboration with

Train Collision Avoidance System (TCAS)

Indian industry and trials facilitated by
South Central Railway. The aim is to
achieve the corporate objective of safety
in train operations across [ndian
Railways. It is a state-of-the-art electronic
system of Safety Integrity Level (SIL)-4
standards. SIL-4 cerfified technologies
are those with the probability error of 1 in
10,000 years.

ATP is a type of train protection system
which continually checks that the speed of
a train is compatible with the permitted
speed allowed by signalling, including
automatic stop at certain signal aspects. If
it is not, ATFP activates an emergency
brake to stop the train.

In addition to preventing collision
between two locomotives, Kavach, or the
Train Collision Avoidance System
(TCAS), is meant to provide protection by
preventing trains against Signal Passing
at Danger (SPAD), excessive speed, and
collisions. It activates the train braking
system automatically if the crew either
fails to do so as per the speed restrictions,
or is not in position to do so.

During the trial, crossing of the red
signal was also tested. The locomotive,
however, did not cross the red signal as
Kavach necessitated the application of
brakes automatically. The automatic
whistle sound was loud and clear when
the gate signal approached. The crew did
not manually touch the sound and braking
system during the ftrial.

The speed restriction of 30 Kmph was
also tested when the locomotive was run
on a loop line. Kavach automatically
reduced the speed to 30 Kmph from 60
Kmph as the locomotive entered the loop
line.

Kavach is one of the cheapest SIL-4
certified technologies. It opens avenues
of export of this indigenous technology for
Railways. The Iindigenously-developed
system costs around Rs. 40-50 lakh for
each kilometre, whereas European

models cost approximately Rs. 1.5-2
crore for each kilometre.

Features of Kavach

1. Prevention of Signal
Danger (SPAD)

EN EXPLAINS

2. Continuous update of Movement
Authority with a display of signal
aspects in Driver Machine Interface
(DMI)/Loco Pilot Operation Cum
Indication Panel (LPOCIF)

3. Automatic Braking for Prevention of
Over Speeding

4. Auto Whistling while approaching
Level Crossing Gates

9. Prevention of collision between two
locomotives equipped with functional
KAVACH

6. S0S Messages during emergency
situations

7. Centralised live monitoring of train
movements through Network Monitor
System.

The trackside sub-system of the TCAS
consists of Radio-Frequency Identification
(RFID) tags fitted on track in the station
section and block section for giving
Trackside information to the Loco TCAS
unit installed in the locomotive. Portions of
the track, including berthing tracks, point
and block sections, are assigned unigue
|IDs called Track ldentification Number
(TIN). TIN, along with RFID tags, are used
to determine the direction of the train. The
system also consists of a Stationary
TCAS unit installed at the station with
radic tower to communicate with
locomotives in the station area. Stationary
TCAS is interfaced with station
interlocking to acquire real-time dynamic
information related with signalling. Route
information of all the signals monitored by
a specific Stationary TCAS unit is
configured on the basis of TCAS Control
Table (excluding shunt signals and

Passing at

overlaps). Stationary TCAS unit gets real-
time information regarding locations,
speed, etc. of various frains in its
jurisdiction through Ultra High Frequency
(UHF) radio communication.

The advanced accident prevention
measures, under which trains will be in
constant communication with the
protection systems through UHF/LTE
communication, will be implemented over
Indian Railways in a phased manner.

Kavach Deployment Strategy

96% of railway ftraffic is carried on
Indian Railway High-Density Network and
Highly Used Network routes. To transport
this traffic safely, Kavach works are being
taken up in a focused manner as per the
following priority set by the Railway
Board:

First Priority: High-Density Routes
and on New Delhi-Mumbai and New
Delhi-Howrah sections for 160 Kmph with
Automatic  Block  Signaling and
Centralized Traffic Control. These
sections have been given first priority
since such sections have higher chances
of human errors on part of drivers
resulting in accidents as trains run closer
to each other.

Second Priority: On the Highly Used
Networks with Automatic Block Signaling
and Centralized Traffic Control.

Third Priority: On other Passenger
High-Density Routes with Automatic
Block Signaling.

Fourth Priority: All other routes.

The Union Minister for Railways stated
that the Kavach is a major step taken by
Indian Railways in taking forward Hon'ble
Prime Minister of India's initiative of

Atmanirbhar Bharat.  During the
development phase, Kavach was
implemented for a length of 264

Kilometres covering 25 stations across
Wadi-Vikarabad-Sanath Nagar and
Vikarabad-Bidar sections over South
Central Railway. Later, the system was

further extended by additional 936
Kilometres, taking the cumulative
deployment of Kavach to 1,200

Kilometres. As a part of Atmanirbhar
Bharat, 2,000 km of the network will be
brought under Kavach for safety and
capacity augmentation in 2022-23. The
system will be further extended to an
additional 4,000 to 5,000 Kms from next
financial year. Around 34,000 Kms of
network will be brought under Kavach.
Indian Railways is planning to implement
the Kavach protection system over iis
entire network at the earliest.

Compiled by: Annesha Banerjee &
Anuja Bhardwajan

Sources: PIB/Indian Railways/RDSO

Continued from page 45

CAREER IN THE REAL ...

work, and the ability to guide and supervise
a team of builders, consultants, labourers
and site managers.

Today In India, several popular websites
such as www. India property.com,
www.98acres.com and www._India
housing.com allow people to buy and sell
properties across the country. These
websites act as mediators between buyers
and sellers and can help new entrants into
the business. Advertisements in newspapers
are also a source of developing business.

Real estate managers work for
government agencies that manage public
buildings, real estate development
companies and corporations that have
extensive real estate holdings. Real estate
Managers also find work with real estate
departments in banks, NBFCs and trust
companies. They are also employed by

property management firms and real estate
brokers. Owners of residential homes,
apartments, office buildings, or retail or
industnial properties as well as home owner
associations hire a property or real estate
manager for the day-to-day management of
their real estate investments.
List of Institutions -Top institutes are:

+ National Institute of Construction
Management and Research, Pune
NICMAR

+ Indian Institute of Real Estate (lIRE),
Pune

+ RICS School of Built Environment, Amity
University, Noida-www.ricssbe. org

+ Sushant University, Gurgaon-
www._sushantuniversity edu.in

+ Teri University, Delhi- www.teriuniver
sity.ac.in

Market Size

By 2040, real estate market will grow to
Rs. 65,000 crores from Rs.12,000 crores in
2019. Retail, hospitality, and commercial real

estate are also growing significantly,
providing the much-needed infrastructure for
India’s growing needs.

Government of India along with the
governments of respective States has taken
several initiatives to encourage development
in the sector. The Smart City Project, with a
plan to builld 100 smart cities, is a pnme
opportunity for real estate companies.

A real estate consultant has the complex
and responsibility-driven role of dealing with
high-value property assets. Hence, a potent
combination of technical know-how, market
insight and ethical wvalues are the
cormnerstones of a perfect real estate
professional.

An unbiased opinion from someone who
has been in the industry for long Is usually
valuable before stepping your foot in. He/she
will be able to give you not only a better
understanding of the job profiles but also the
competitive trends apparent in the market.

This will give you an edge in polishing your
skillset as per the market standards.

As the second largest employer in the
country, there is no dearth of career
opportunities in real estate sector. From Civil
Engineers Executives to
Technology, HR, Legal
Marketing professiconals, there is something
for everyone in the sector. As the sector Is
evolving. there Is also an increasing need for

niche like architects, landscape

and Sales

Finance, and

roles
designers, digital marketers, graphic
designers, 3D animators, Al professionals,
etc.

Real estate can be the go-to career option
for the millennials today.

(The author is Counselling Psychologist
& Career Consultant. She can be reached

at nidhiprasadcs@ gmail.com)
Views expressed are personal
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EMPLOYMENT BEST ENTRY =3 NTPC Limited

A iy L et R HK ————— (A Govt. of India Enterprise)
NEWS BESTENTRY FOR - | (
a > BE&T P

QUESTION SSUE DATED JENTRY RECRUITMENT NOTICE

OF THE WEEK
On March 12. 2022 the ‘Azadi ka Amrit With reference to the advertisement No.

Mahotsav’ campaign completed its one | 05/22 dated 05.03.2022 pUb'lShEd N
PRRE S OWS JONITD L SRR o Question: The woman/ women in your lives newspaper for recruitment of EET-2021

Amrit Mahotsav, which commenced on ; :
March 12, 2021, started with a 75-week | who have inspired you and their contributions for CDmpUter Science/lInformation

countdown to the 75th anniversary of | which are worth emulating. Technology and Mining disciplines
the country’s Independence this year ; X ‘

and will end after a year on August 15, Hardil Noor Singh !Zhr{]l..lgh GATE'2021 .t IS he-reby
2023. For this, the Government of India | Delhi informed that the last date of I'ECEIPt of

Is organising various events across the It is said, behind every successful man there is a online Epp”CﬂtiGl’lS is extended tille
country. Which event or events of the 3

Azsil Ka Amirtt Matiotsav® samgaigh woman. Our c:mljuntry.has been b!tessed with great 31.03.2022. Kindiy visit our WEbSitEE
have you witnessed and what new mothers and sisters in personal lives and also as careers.ntpc.co.in or careers section at-E
insights h t about th t ' ' . ; :

1O NAVE you got ahout e coumlty | warriors, - bravehearts, —and - women - With | | www ntpc.co.in for details and applying.

and/or its history as a result of the
campaign?

Entries may be sent to
writetous.en@gmail.com latest by | blessed our land with their great contribution. EN 52/88

professional excellence like Rani Kamlapati, Rani
Jhansi, Sarojini Naidu, Lata Didi. They have Leading the Power Sector

06/04/2022 in English/Hindi/Urdu and

should be of 200 to 250 words. Entrants _ o
must clearly mention their Name, Age, Full | MY mother, she is a professor too at a prestigious  Due to her contribution as a teacher, her students have

Address, Email ID and Contact No. The University. She taught me patience, compassion and

entry adjudged best will be published in | |ove for all. She inspired me in life to set a goal, work
Employment News/ Rozgar Samachar

The woman in my life is my mother. Apart from being because of her motivation.

excelled in various fields and even reached the ranks of

) _ _ _ civil servants. As a teacher she is passionate about her
hard and strive for excellence till the goal is achieved.

(issue dated 16 - 22 April 2022) and will She | it 6kl h 4 oo profession and gives her full attention to her teaching

be eligible for a three-month free =y INend, philosopher and e, _ ,

e bor o Vo e M ek | can proudly say whatever | am today is because of Job. She is always ready to solve the problems of her
Ajkal as per the winner's choice. her; | excelled in engineering and even topped it students.

DIVISION OF MICROBIOLOGY

ICAR-INDIAN AGRICULTURAL RESEARCH INSTITUTE, NEW DELHI - 110 012

INTERVIEW (ONLINE MODE)

Division of Microbiology, Indian Agricultural Research Institute, New Delhi
Interview in online mode for temporary posts of Young Professional-l (One Post) and Semi-Skilled Worker (One Post)

will be held on 20" April, 2022 at 10:00 AM. For details visit www.iari.res.in

. v

The details are as follows:-

1. No. of posts: Young Professional-l 01 (One) and Semi-Skilled Worker 01 (One). Purely on temporary basis and time

bound. Employment News

2. Reserved/Unreserved: Unreserved as temporary posts. Shubha Gupta

3. Minimum Qualification: B.Sc. (Ag) or B.Sc. in Botany/Biology/Microbiology/Life sciences, Biotechnology with minimum General Manager
60% marks (For YP-l)and 10" or experience of 3 Years in field (For Semi-Skilled Worker).

4. Maximum Age: 35 Years; relaxation to SC/ST/OBC/PH/Ex-Serviceman as per the Government of India instructions
(For YP-1) and not above 45 Years (For Semi-Skilled Worker).

Manogyan R Pal
Senior Editor

5. Pay Structure: Rs. 25,000/- (Fixed) for YP-I and Rs.15,000/- (Fixed) for Semi-Skilled Worker. Shikha Baraily, Editor
6. Date of Walk-in-interview: 20" April, 2022 Ikra Khan, Editor (Advt.)
7. For detailed terms and condition visit: www.iari.res.in EN 52/84| || Abhishek Chaturvedi

Editor (Circulation)

NATIONAL HEALTH SYSTEMS RESOURCE CENTRE ‘% ||| oK. Hruanaiats

Technical Support Institution with National Health Mission

Joint Director (Production)
Ministry of Health & Family Welfare, Government of India

Ganeshi Lal
National Health Systems Resource Centre (NHSRC), New Delhion behalf of Ministry of Health & Family Welfare | [|
(MoH&FW) is seeking applications from qualified candidates for the following posts purely on contractual basis. Assistant Director (Prod.)
Sl. No. Name of Position(s) No. of Age Limit Compensation L1 Miandal, S et
Vacancies Employment News
1 | Senior Consultant - Child Health 01 Upto 50 years | Between Rs. 90,000/- to FiFioor, Sooeiiid Ehawan
Nutrition Rs. 1,50,000/- per month C.G.0 Complex
2 | Senior Consultant, RCH - Programme 01 Upto 55 years | Between Rs. 90,000/- to rodhl Roag
Implementation Plan Rs. 1,50,000/- per month New Delhi-110003
3 | Consultant — Adolescent Health (Data 01 Upto 55 years Between Rs. 60,000/- to : Cm.mlatlm?: :
analysis & Monitoring) Rs. 1,20,000/- per month. sec-circulation-moib@gov.in
Advertisement :
4 Consultant (Logistics & Supply Chain 01 Upto 50 years Between Rs. 60,000/- to sec-advertise-moib@gov.in
Management) Rs. 1,20,000/- per month. _
Grievance :
5 | Consultant - Health Management 01 Upto 45 years Between Rs. 60,000/- to engrievance@gmail.com
Information System Rs. 1,20,000/- per month. Editorial 01124360443

Qualification & Experience: The Terms of Reference (TOR) with details of required Qualification and Experience is Advertisement : 011-24369429/30
available on the websites www.nhsrcindia.org, www.mohfw.gov.in and www.devnetjobsindia.org Tele Eax - 011-24369430

Applications must reach in the prescribed online application format only (as mentioned on the website). Last date of Circulation - 01124365610

receiving of application: 05 April 2022. |
i i EN 52/75 S/d- Principal Administrative Officer, NHSRC | | | Accounts (Advt) 011-24369419
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NATIONAL

B PM Narendra Modi addresses Officer Trainees of LBSNAA

holding tourist or e-tourist visas will be allowed to enter via land or riverine borders.
However, the instructions will not be applicable to Afghanistan nationals who will con-

Prime Minister Narendra Modi
has said that the main objective
of the nation iIs to modemize
itself and to be self-reliant. He
said that the eyes of the whole
world are on us, in the circum-
stances created by COVID-19, a
new world order is emerging and
India has to develop itself at a
faster pace.

Addressing virtually the Valedictory Function of 86th Common Foundation Course at
Lal Bahadur Shastri National Academy of Administration (LBSNAA), on 17th March
2022, the Prime Minister asked the probationers to keep the goals of 21st century
India in mind, the goal of building an AtamaNirbhar Bharat, and the goal of laying the
foundation of a New Modern India. Addressing the gathering, Prime Minister said that
this batch of Trainee Officers was special as it was beginning its work in the 75th year
of the nation’s independence, and they would be responsible for the development of

finue to be governed by e-Emergency X-Miscellaneous Visa.

India, China hold 15th round of Corps Commander Level Meet

The 15th round of China-India Corps Commander Level Meeting was held at Chushul-
Moldo border meeting point on the Indian side on 11th March. The Defence Ministry
said, the two sides carned forward their discussions from the previous round held on
12th January this year for the resolution of the relevant issues along the LAC in the
Western Sector. During the meeting, both sides had a detailed exchange of views,
keeping with the guidance provided by the State Leaders to work for resolution of the
remaining issues at the earliest. Both sides reaffirmed that such a resolution would
help restore peace and tranquility along the LAC in the Western Sector and facilitate
progress in bilateral relations. The two sides also agreed to maintain the secunty and
stability on the ground in the Western Sector. They agreed to maintain dialogue
through military and diplomatic channels to reach a mutually acceptable resolution of

the remaining issues at the earliest.

ECONOMY

the nation over the next 25 years. Addressing the officer trainees, he said that Sardar ™ Bangiadesh top in South Asia in terms of women on board of listed companies
Patel's vision of service and duty Is the most important part of training. He said ii they Bangladesh tops the list in South Asia in terms of women on board of listed compa-
work with principles of duty, they will not find any work burdensome. nies, says a study conducted by International Finance Corporation (IFC) and Dhaka
COVID Vaccination Drive for Age Group 12-14 Stock Exchange (DSE). According to the latest figures, there was an increase in the
Free of cost COVID vaccination for children in the age E—aﬁ — percentage of women who are independent directors on listed companies from five
group of 12 to 14 years began on 16th March on the occa- percent in 2020 to six percent, despite the impact of COVID-19, which has dispropor-
sion of National Vaccination Day. Corbevax manufactured ] tionately affected women, said a press release issued by the IFC. A 2020 IFC-DSE
by Biological E. Limited, Hyderabad 1s bging_ administered . study showed at the time around 18 percent of listed company board directors were
at all Government-approved COVID Vaccination Centers. \ d women. which has remained the same.
DiPpholes anie . bossion e D o . B World's Most Advanced Green Hydrogen Fuel Cell Electric Vehicle Launched in
The Supreme Court has upheld the Government's decision on One Rank-One New Delhi
Pension, OROP, for defence forces as it did not find any constitutional infirmity on the - .
OROP principle and the notification of 7th November. 2015 A bench comprising Jus- Road Transport Minis- TR
tices D.Y Chandrachud, Surya Kant and Vikram Nath said, the policy decision of the ter Nitin Gadkari G, xﬁ %
Centre of OROP is not arbitrary and it is not for the court to go into the policy matters launched the world's
of the govermnment. most advanced tech-
While disposing off a plea on implementation of the One Rank-One Pension as rec- nology- developed
ommended by the Bhagat Singh Koshyari Committee with an automatic annual revi- Green Hydrogen Fusl
sion, instead of the current policy of periodic review once in five years, the Apex Court Cell Electric Vehicle
directed that the pending re-fixation exercise of OROP, should be carned out from 1st Toyota Mirai in New
July 2019, and arrears be paid to the pensioners In three months. Delhi on 16th.March. .
Indian Army Dedicates Chair of Excellence in Memery of Late Gen Bipin Rawat He said it is an impor- -
The Indian Army has dedicated tant initiative in pro-
a Chair of Excellence in the moting clean energy
memory of the former Chief of and protecting the
Hisehte s Sing G:?nerai Bi[_:}in environment by reducing dependence on fossil fuels and thereby making India
Rawat_ 2t e Qntted S_EWIEE '‘Energy Self-reliant’ by 2047. Toyota Kirloskar Motor and International Center for Auto-
Institution of India, USI, in New : ; : _ :
Skl The Biral Shatiines mDJ[I‘-'.-’E Technology are cnnduatlf‘}g a F_'H{:t Froject t{:? s.tudy.and evaluate the world's

: most advanced Fuel Cell Electric Vehicle Toyota Mirai which runs on hydrogen. on
ment was made by Chief of
Army Staff. General M M Nara- Indian roads and climatic conditions. This Is a first of its Kind project in India which
vane at a solemn ceremony aims at creating a Green Hydrogen based ecosystem in the couniry by bringing
organized at the South Block recently. A cheque of five lakh rupees was handed over awareness about the unique utility of Green Hydrogen and FCEV technology. Intro-
to retired Major General B K Sharma, Director, USI which will be paid as honorarium duction and adoption of technology to tap into the Green hydrogen’s potential will play
to the nominated Chair of Excellence The Memorial Chair of Excellence will focus on a key role in securing a clean and affordable energy future for India.
the field of Jointness and Integration. The Chair of Excellence is a befitting tribute to SPORTS
the astute leadership and professionalism of the General.

_ _ ) B Chennai to Host FIDE Chess Olympiad 2022

Centre to take care of Ukraine-returned Students' education: Education
Minister India has won the bid to

Education Minister Dharmendra Pradhan has assured that the education of students
evacuated from war-torn Ukraine will be taken care of by the Government. Replying
to the question raised in Lok Sabha by Gaurav Gogol from Congress, the Minister said
that evacuating Indian students from UKkraine is a testimony of the collective wisdom
of 130 crore Indians and their future will be taken care of. DMK member T R Balu
sought the Central Government's help in continuing the education of such students
who have returned from Ukraine.

INTERNATIONAL

India Restores e-Tourist Visas Suspended Since March 2020

India has restored all valid five-year e-tourist visas to nationals of 156 countries with
immediate effect which was suspended since March 2020 because of the Covid pan-
demic. Nationals of these countries will also be eligible for issuance of fresh e-Tourist
visas. The government took the step keeping in view the improvement in the COVID-
19 situation in the country and considering the need for further relaxation of visa and
travel restrictions. The Ministry of Home Affairs has also restored valid regular (paper)
long-duration - 10 years tourist visas for US and Japanese nationals, as well as permit
iIssue of fresh visas to citizens of both countries. It said, In no case, foreign nationals

host the FIDE Chess
2022 in
Chennai. It was oniginally
scheduled to be held in
But the FIDE
recently announced that

Olympiad

Russia.

it pulled out from there
the Ukraine

After the
announcement, Tamil Nadu government and the All India Chess Federation made a

following

invasion.

joint bid to host the prestigious tournament and won. A statement by the state gov-
ernment says, this is the first time India hosts the FIDE Chess Olympiad since its
inception in 1927 In the event, Chennai will host about 2000 participants from all over
the world. India., being the host nation, will get the opportunity to send in multiple
teams, increasing the probability to have a podium finish. The tentative dates for the
FIDE Chess Olympiad are fixed to be from 26th July 2022 fo 8th August 2022.

(Source: AIR/PIB)
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