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G20: India's Presidency will Convert
Uncertainties into Opportunltles

Dr S P Sharma
Ms. Manpreet Kaur

s a fastest growing economy in the G20 nations,

India will play a significant role to convert
uncertainties intc opportunities. India's Presidency would
be impactful for bringing stability at the most crucial
juncture of geo-palitical developments, high inflation and
slowing econamic growth.

Proud moments for the Indians as country have
assumed the G20 Presidency on 1st December 2022.
Indonesia handed over the G20 Presidency to India at the
closing ceremony of the Bali Summit on 16th November
2022. G20 was constituted in 1999 in the wake of the
1997 global international economic and financial stability.
After the Lehman crisis of 2008, G20 holds significant
economic influence for the growth and development of
many economies. The G20 has a large set of growth and
developmental issues on its agenda ranging from
Sustainable Development Goals to Macro Economic and
Financial Markets Stability.

Leadership Summits So Far

Argentina, Australia, Brazil, Canada, China,
France, Germany, India, Indonesia, ltaly, Japan,
Republic of Korea, Mexico, Russia, Saudi Arabia,
South Africa, Turkey, the United Kingdom, the

Year |The Evolution of Leaders' Summit. United States, and the European Union.

1975 | The First G6 Summit including UK, US, France, 2005 |G8+5 including UK, US, France, Germany,
Germany, Japan and [taly. Japan, ltaly, Canada, Russia + Brazil, China,

1976 |Canada joins the Group, forming the G7. India, Mexico, South Africa.

1997 |Russia joins the Group, forming the G8. 2007 |Atthe G8 Summit in Germany the G8+5 formula

1999 | First G20 Finance Minister Meeting including was institutionalised.

JOB HIGHLIGHTS

NPCIL

Nuclear Power Corporation
of India Limited, Gujarat

2008 | The very first G20 Summit took place in

Washington DC., USA.

After two meetings in 2010, from 2011 the G20
is held once a year.

2011

Source: PHD Research Bureau, Compiled from various
sources.

Hon'ble Prime Minster Shri Narendra Modi highlighted
India's achievements, and unwavering commitment to
collectively address global challenges at the G20 summit
with the theme Vasudhaiva Kutumbakam or One Earth
One Family One Future, which underlines the message of
equitable growth and shared future for all.

G20 has emerged as a major driving force in today's
economic environment, connecting the world's major
emerging and developed economies. G20 assumes a
great strength in shaping global socio-economic trends.
Now, in the Post covid-19 period and emanated geo-
political developments, as global economy is facing
uncertainty and instability, at this juncture, the role of the
G20 assumes a great significance to create conducive
environment to rejuvenate from the uncertainties to
opportunities. G20 represents a significant proportion of
economic and trade horizons as a leading forum of
world's major economies. The G20 represent 90 percent
of global GDP, 80 percent of global trade and 2/3rds of
gloebal population; US is the largest economy in the G20
nations with a size of USD 23 trillion (2022) and India is
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Page : 21 Renewable. power is booming,
ISRO as innovation brings down
; costs and starts to deliver on the
Indian Space Research 3
Organisation invites | Promise of a clean energy future.

Choose a green career to create
a better world! Renewable
energy is good for the planet and
for people, but what is it exactly?

WHAT IS RENEWABLE
ENERGY?

Renewable energy is often
referred to as clean energy.
Renewable energy also termed
alternative energy, simply means
the energy from a source that is
not depleted when used, such as
wind or solar power. It is
generated from natural
resources-such as sunlight, wind,
rain, tides, and geothermal
heat.This energy cannot be
exhausted and is constantly
renewed. And, what is even
more important, they cause little
climate or environmental
damage.Renewable energy is
clean, affordable, and reliable,

and has got the potentlal to
counter poverty and climate
change.

Fossil fuels such as oil, coal,
and natural gas on the contrary
are available in finite quantities
only. As we keep extracting them,
they will run out sooner or later.
Although they are produced in
natural processes, they do not
replenish as quickly as we
humans use them. India is
nature's favoured region with an
abundance of energy produced
by sun, wind, water, and

biomass. New and renewable
energy is the only solution to fight

the hazardous effects of
technology.

Since 2011, renewable energy
is growing faster than all other
energy forms. The number of
jobs in renewable energy

worldwide increased in 2020,

COVID-19 pandemic.
annual report on clean energy
employment, the International
Renewable Energy Agency
(IRENA) and the International
Labour Organization (ILO) said
there were 12 million jobs in
renewable energy and its supply
chains last year, a third of them in
solar power. Thatwas a rise from
11.5 million jobs in 2019.

WHY RENEWABLE
ENERGY IS IMPORTANT?

Key benefits of renewable
energy for people and the
planet

Like any human activity, all
energy sources have an impact
on our environment. However,
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Dr. Shashi Rani

nternational Day of Persons

with  Disability is being
celebrated every year on 3rd
December Globally. The aim of
this celebration is to identify
possible areas of intervention,
creation of sensitive policies,
advocacy and campaign for
inclusive society. It is in the
coherence with the Sustainable
Development Goals (SDGs)
which came into effect in
January 2016, and they will
continue to guide United Nations
Development Programme (UNDP)
policy and funding until 2030.
India is signatory to it and is
committed to global society
agenda to reduce all forms of
Inequality. The Sustainable
Development Goals are focusing
on global efforts to end. poverty,
to end discrimination and to
ensure peace and wellbeing of
all. In context of inclusion the
Goal 10 of Sustainable Develop-
ment is "to reduce inequality
within and among countries".
The Goal 16 of the Sustainable
Development is dedicated to the
promotion of peaceful and
inclusive societies for sustain-
able development, the provision
of access to justice for all, and
building effective, accountable
institutions at all levels.

United  Nations launched
Disability Inclusion Strategy in
2019. Disability in the poepulation
is a multi-dimensional issue. It is
generally defined from bio-
medical approach but along with
it there are many socio-
economic approaches that are
equally important in the area of
disability. WHO defined disability
as "an umbrella term, covering
impair-ments, activity limitations,
and participation restrictions.
Impair-ment is a problem in body
function or structure; an activity
limitation is a difficulty encoun-
tered by an individual in
executing a task or action; while
a participation restriction is a
problem experienced by an
individual in involvement in life
situations. Thus disability is a
complex phenomenon, reflecting

Towards Inclusive

Growth and Development

an interaction between features
of a person’s body and features
of the society in which he or she
lives." Further the WHO esti-
mated that more than six
hundred million people across
the globe live with disabilities of
various types due to chronie
diseases, injuries; violence,
infectious diseases, malnutrition,
and other causes related to
poverty.

In India according to the
Rights of Persons with Disa-
bilities Act, 2016,"Person with
Disability" means a person with
long term physical, mental,
intellectual or sensory impair-
ment which, in interaction with
barriers, hinders his full and
effective participation in society
equally with others, and "Person
with  benchmark  disability"

addition of more disabilities.

The International Classifi-
cation for Measuring Health
and Disability

The International Classifi-
cation of Functioning, Disability
and Health, known more
commonly as ICF, is a
classification of health and
health-related domains. ICF is
the WHO framework for
measuring health and disability
at both individual and population
levels. ICF was officially
endorsed by all 191 WHO
Member States in the Fifty-fourth
World Health Assembly on 22
May 2001 as the international
standard to describe and
measure health and disability.As
the functioning and disability of
an individual occurs in a context,

per cent as against 2.01 in
women.The urban and rural
difference in the population of
the persons with disability is over
18.0 millien in the rural areas
and 8.1 million in the urban
areas. In the social groups the
data revealed that 2.45 per cent
belongs to the Scheduled
Castes (SCs), 2.05 per cent to
the Scheduled Tribes (STs) and
2.18 per cent to other than
SCs/STs.

Marginalisation and Exclu-
sion

It is known that across the
regions people with disability are
exposed to multiple barriers,
from personal to social life there
are many difficulties and challen-
ges. The International Classifi-
cation of Functioning, Disability

International

Day of Persons with Disability

ard December

means a person with not less
than forty per cent of a specified
disability where specified disa-
bility has not been defined in
measurable terms and includes
a person with disability where
specified disability has been
defined in measurable terms, as
certified by the ecertifying
authority. The Act enhanced the
range of disabilities and it
covering around 21 forms of
defined disabilities. The speci-
fied disabilities in this Act are
Blindness, Low-vision, Leprosy
Cured persons, Hearing Impair-
ment (deaf and hard of hearing),
Locomotor Disability, Dwarfism,

Intellectual Disability, Mental
lliness,  Autism Spectrum
Disorder, Cerebral Palsy,
Muscular Dystrophy, Chronic

Neurological conditions, Specific
Learning Disabilities, Multiple
Sclerosis, Speech and
Language disability, Thalasse-
mia, Haemophilia, Sickle Cell
disease, Multiple Disabilities
including deaf-blindness, Acid
Attack victims and Parkinson's
disease. The Central Govern-
ment have power In case of

ICF also includes a list of
environmental factors.The ICF
covered some broad compo-
nents such as body functions
and structure, activities (related
to tasks and actions by an
individual) and participation
(involvement in a life situation),
and additional information on
severity and environmental
factors.

Socio-demographic Factors
and Prevalence of Disa-
bility

According to Census of India
(2011), 26.8 million people are
under the population of persons
with disability, this constitute
2.21 per cent of the total
population of India.The matter of
concern that there is an increase
in the population of persons with
disability it increased from 21.9
million in 2001 to 26.8 million in
2011 over the decade. There are
more men in comparison to
women, as per the Census 2011.
There are 14.9 million men with
disabilities as compared to 11.9
million women. The percentage
of men with disabilities is 2.41

and Health, the framework of
WHO is broadly divided in two
parts with two components in
each part. First, Functioning and
Disability, including-Body fune-
tions and Structures & Activities
and Participation. Second, Con-

textual factors including -
Environmental factors & Per-
sonal factors. From this

framework point of view the
people with disabilities are
always under multiple burden of
social barriers, first due to their
own difficulties and second due
to the social factors. The routine
life challenges are generally not
in a public domain and society
overlooks many important
aspects which could be matter of
concern for policy making.
Therefore,the social groups
those are at margin such as
people with disability are more
prone to get deprived from their
basic rights for = survival,
education, employment, growth
and development. In = the
absence of inclusive infra-
structural arrangement, assis-
tance, lack of resources and

opportunities of participation and

engagement, the benefits of
nation's  development and
growth is not reaching out to
them equally. The people with
disability are marginalised and
deprived of equal opportunities
in comparison to other dominant
groups of Indian society. From
the point of vulnerability the age,
gender, class, caste and region
are some contextual factors that
may affect the individual's
capacity to deal with difficult
situations of life. In the case of
people with disability, they are
not only victim of social barriers,
stigma and discrimination, but
also due to their social identity. |t
hampers their capacity to access
educational and employment
opportunity to fulfil the basic
needs for survival.

If we look at the disability from
gendered angle, the structural
inequalities that are existing in
our society due to patriarchal
social system impose several
restrictions on women because
of their gender. Their personal
and social rights are being
overlooked and viclated in
absence of strong social and
legal protection. The gendered
roles expected from women
makes women with disability
more vulnerable in comparison
to other women and men. In all
possible personal and social
matters such as health, survival,
education, marriage, sexuality,
reproduction, employment and
public life, women with disability
having more chances of violation
of their basic rights. They are not
only deprived of fair chances of
survival and growth but also for
leading quality life with dignity.

Continued on page 4
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NATIONAL HEALTH SYSTEMS RESOURCE CENTRE

Technical Support Institution with National Health Mission

Ministry of Health & Family Welfare, Government of India

Name of Position

1 |Senior Consultant (Information

No of Age
Vacancies
01 Upto
50 Years

Technology)-KMD

National Health Systems Resource Centre (NHSRC), New Delhi is seeking applications from
qualified candidates for the following posts, purely on contractual basis.

Compensation

Rs. 90,000 - 1,50,000

per month

Qualification & Experience: The Terms of Reference (TOR) with details of required

EN 36/55

Qualification and Experience is available on the websites www.nhsrcindia.org,
www.mohfw.gov.in and www.devnetjobsindia.org.

Applications must reach in the prescribed online application format only (as mentioned in
the websites). Last date of receiving of application : 13-Dec-2022

S/d- Principal Administrative Officer, NHSRC

DISCLAIMER

The views expressed by the
authors in the articles published
in Employment News are their
own. They do not necessarily
reflect the views of the
government or the organizations
they work for.

The contents of the
advertisements published in the
Employment News belong to
the organization or their
representatives.  Candidates
must satisfy themselves about
the accuracy of the contents
and their implications before
applying. The Employment
News is in no way responsible
for any liability arising out of the
contents/texts of these
advertisements.
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G20: India's Presidency will convert Uncertainties ...

the growth leader with an average growth of 7% (2021 - 2025).
G20 So Far

Number of Member Countries
Population Size of the Members
Economic Size of Members
Trade Trajectory

19 + European Union
2/3rd of Global population
90% of Global GDP
80% of Global trade
Largest Economy United States GDP USD 23 trillion around (2022)
Fastest Moving Economy India: GDP Growth Average: 7% (2021 -2025)
Source: PHD Research Bureau, Compiled from various sources.

Over the glorious years, the G20 has been at the forefront of addressing issues
emerged from the Global Financial Crisis 2008-09, the Eurezone Crisis in 2010 and the
COVID-19 pandemic Crisis in 2020. India always has shown its streng support and
commitment to multilateralism with a strong footing towards the United Nations 2030
Agenda on Sustainable Development Goals (SDGs).

An analysis of GDP growth rates of the G20 countries indicates that India is the
growth leader in all the G20 countries. According to the recent IMF projections, India's
average growth rate for 2021-2025 would be 7% followed by Turkey at 5.1%, China at
5.0%. At this juncture, India holds a great opportunity to bring focus on crucial global
issues and come forward with its narratives on growth and development of the nations.
As the fastest growing economy among all the G20 economies, India's policy
perspective would go a long way to enhance the growth and development of members
nations.

India: A growth leader in the growth trajectory of G20 Nations (GDP Growth
Rates)

www.employmentnews.gov.in 3

S. G20 Countries Exports (US $ Imports Total Trade
No. billions) (US$ Trade Deficit /
(2021-2022) billions) Surplus
3. Brazil 6.5 5.7 12.2 0.8
4, Canada 3.8 3.1 6.9 0.6
5. China 21.3 946 115.8 -73.3
6. France 6.6 5.8 12.4 0.9
7. Germany 9.9 15.0 249 -5.1
8. Indonesia 8.5 17.7 26.2 92
9. Italy 8.2 5.0 13.2 31
10. | Japan 6.2 14.4 20.6 -8.2
11. | Republic of Korea 8.1 175 25.6 -9.4
12. | Mexico 4.4 42 8.7 0.2
13. | Russia 33 9.9 13.1 -6.6
14. | Saudi Arabia 8.8 34.1 42.9 -25.3
15. | South Africa 6.1 11.0 171 -4.9
16. | Turkey 8.7 2.0 10.7 6.7
17. | UK 10.5 7.0 17.5 3.4
18. | US 76.2 43.3 118.5 329
19. | The European Union 5.5 8.3 13.9 -2.8

Source: PHD Research Bureau, PHDCCI|, Compiled from Ministry of Commerce.

An analysis of lead indicators including Ease of Doing Business and Global
Innovation Index indicates that India's ease of Deing Business is ranked at 15th among
the G20 countries whereas in the Global Innovation Index, India is ranked at 12th
position in the G20 countries. At this juncture, India should focus more and more on
innovation and percolation of ease of doing business. As these two important
ingredients of the production processes would enhance India's competitiveness in the

Source: PHD Research Bureau, PHDCCI, Compiled from IMF, World Economic
Qutlook, October 2022.

Note: a) NA stands for data not available and P stands for projections.

b) Averages are according to the availability of data and years.

¢) Growth rate in the S. No. 20 is according to the Eurc area not European Union.

The G20, over the past two decades, has emerged with its agenda for a strong,
sustainable and balanced growth trajectory of the members' nations. Over the past 15
years, since the Lehman crisis of 2008, the G20's agenda has focused on the efficiency
of the financial markets, promotion of international trade, strengthening of health care
and education, skill enhancement, women development, youth promotion and anti-
corruption.

An analysis of India's bilateral trade with G20 countries indicate that USA is India's
largest trade partner with USD 119.5 billion of which India's exports to USA are USD
76.2 billion and Imperts from USA are USD 43.3 billion from US with a trade surplus of
USD 32.9 billion. China is India's second largest trade partner with USD 115.8 billion of
which India's export to China are USD 21.3 billion and Imports from China are USD
94 .6 billion with a trade deficit of USD 73.3 billion. Saudi Arabia is India's third largest
trade partner in the G20 countries with USD 42.9 billion trade of which India's export to
Saudi Arabia is USD 8.8 billion and Imports are USD 34.1 billion with a trade deficit of
USD 25.3 billion.

Indonesia is India's fourth largest trade partner among the G20 countries with USD
26.2 billion trade of which India's export is USD 8.5 billion to Indonesia and Imports
USD 17.7 billion from Indonesia with a trade deficit of USD 9.2 billion. Republic of
Korea is India's the fifth largest trade partner with USD 25.6 billion of which India's
exports are USD 8.1 billien and Imports at USD 17.5 billion with a trade deficit of USD
9.4 billion. India has signed 13 Free Trade Agreements (FTAs) and 6 Preferential Trade
Agreements (PTAs) with various countries of which only 3 Free Trade Agreements are
with the G20 nations including Australia, Japan and Republic of Korea. Among the G20
countries, India holds trade surplus with 8 economies.

India's bilateral trade with G20 countries

S. G20 Countries Exports (US $ | Imports Total Trade
No. billions) (US $ Trade Deficit /
(2021-2022) billions) Surplus
1. Argentina 1.4 42 56 -2.8
Australia 8.3 16.8 25.0 -8.5

S. | Countries 2021 | 2022 (P)| 2023 (P)| 2024 (P) | 2025 (P)| Average | domestic and international markets as well.
No. Ease of Doing Business Ranking and Global Innovation Index
1. Argentina 104 |40 50 20 20 41 Countries EODB (2020) Ra1|;k Gll (2022) | Rank
- Argentina 126 69 18
2. Austral 4.9 3.8 1.9 3.5
nas e ne ne Australia 14 7] 25 9
3. Brazil 46 2.8 1.8 1.9 20 25 Brazil 194 18 54 15
4, Canada 46 23 1.8 1.6 ] 27 Canada 23 6 15 8
5. China 8.1 32 4.4 4.5 4.6 8.0 China 31 9 11 )
6. | France 6.8 25 0.7 1.6 1.8 2F France 32 10 12 6
7. | Germany 26 |15 08 |15 22 15 Germany 22 5 08 4
8. |Indonesia 37 |53 50 |54 53 49 Jednesia i 18 = L
9 Ital 6.7 3.2 0.2 3 Tl 24 faly > . 28 10
- | 1. ' : - 1 : : Japan 29 g 13 7

10. | Japan ¥4 1.7 1.6 1l 0.9 1.5 India 63 15 40 12
11. | India 8.7 6.8 6.1 6.8 6.8 7.0 Republic of Korea 5 1 6 3
12. | Republic of Korea|4.1 26 2.0 na na 29 Mexico 60 13 58 16
13. | Mexico 48 |21 12 18 2.1 2.4 Russia 28 / a7 L
14. | Russia 47 |34 23 |15 10 03 Saudi Arabia o2 “ 51 14
15 [ Saudi Arabi 35 =5 37 55 59 e South Africa 84 17 61 17

- | Saud ' : : : : : Turkey 33 i 37 11
16. | South Africa _ [49 [21 11 1.3 1.4 22 UK 5 3 7] 5
17. | Turkey 11.4 510 3.0 3.0 3.0 5.1 us 6 2 ) 1
18. | UK 7.4 3.6 0.3 0.6 2.3 2.9 The European Union NA NA NA NA
19. |uUs 57 16 10 12 18 513 Source: PHD Research Bureau, PHDCCI, Compiled from World Bank.
20. | Euro Area 52 31 0.5 na na 29 Going ahead, India must provide the leadership role to save the world from the global

economic and financial uncertainties. The epicenter of the current crisis is the Russia-
Ukraine conflict and resultant sharp jump in the US dollar which will have a significant
impact on the World economic growth. At this juncture, India as a growth leader in the
G20 nations must do desired efforts to create stability in the World Economy.India’s
Presidency in the G20 would be one of the most significant proud moments for India.
The fundamentals of the Indian economy are strong as compared with many of the G20
countries. So at this juncture time is most opportune to explore potential in the
expansion of production possibilities and enhanced size of the economy.

(Dr. S P Sharma is Chief Economist, DSG PHD Chamber of Commerce and
Industry. He can be reached at spsharma@phdcci.in and Ms. Manpreet Kaur is
Research Associate, PHD Chamber of Commerce and Industry)

Views expressed are personal.

Government of India
Ministry of Communications

Department of Telecommunications

Office of Sr. DDG, Kerala LSA, CTO Building
Karakkatt Road, South, Ernakulam, Kerala -682016
Vacancy Notification E-3/5 Dtd 18-Nov-2022-AD/SDE on Deputation
Applications are invited for the posts of Assistant Director/ Sub Divisional Engineer
on deputation basis from among the staff working in Central or State Governments,
Union Territories, Public Sector Undertakings, Universities, Recognized Research
Institutions, Statutory, Autonomous Bodies as per the details given below: -

Name of the Post Level as per 7th CPC Place of posting/

No. of Posts

Ernakulam -5
Trivandrum-1

Assistant Director/Sub
Divisional Engineer
Group B Gazetted

Level 8 (Rs.47,600-1,51,100)
in the Pay Matrix of 7th CPC

Last date to send application to Dir(A), O/o Sr. DDG, DOT Kerala LSA is 31- Jan-
2023.
For more details visit the website www.dot.gov.in under vacancies. Further
Addendum, Corrigendum etc will be published only on the DoTs website.
Director (Admin)
Ph:0484-2370500
Email: dira.krl-dgt-dot@nic.in.

CBC 06227/12/0001/2223 EN 36/100
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Right to Quality Life with
Social Participation and
Engagement

Right to quality of life is a very
broad concept and it includes
various aspects of life from
sense of dignity and worth to be
in state of wellbeing. For leading
a quality life both subjective and
objective  interpretation  of
different aspects of life is crucial
and it depends on one's psycho-
social context, culture, belief and
value system. From a quality of
life dimension in case of persons
with disability it may include
some important factors such as

perception and confidence
regarding functional ability,
psychosocial support and re-
cognition,  availability  and

accessibility of opportunities for
growth and development. The
positive institutional response
and role of state is important. We
may say with positive presence
of all these stated factors a
sense of empowering state is
tool to lead quality life. The
Preamble to the Convention on
the Rights of Persons with
Disabilities (CRPD)-2006, adop-
ted by the United Nations,
describes disability by stating
that "Disability results from the
interaction between persons with
impairments and attitudinal and
environmental  barriers that
hinder their full and effective
participation in society on an
equal basis with others.
"Therefore if we critically analyse
the individual's social position
and identity, it may become a
major barrier in leading quality
life or it can be a powerful source
of reclaiming the equal social
status. These social identities
depend on social response and
attitude of people towards
another set of people. What is
normal and abnormal is
completely socially constructed
phenomenon, thus people often
fall in the trap of socially
accepted definition of ability and
disability. It becomes a major
social barrier for many if it will be
accepted without any scientific
or rational idea of being able.
Further these kind of social
responses leads to exclusion of
people with disability from social
participation and engagements.

Social stigma, discrimination,
ignorance and lack of accep-
tance affect a persons
immediate  and long-term
relations with others and sense
of wellbeing. More often it is
noticed that due to negative
response from society, people
with disability are not able to fully
participate and engage in the
society. Also it hampers the
access of the available support
systems to maintain routine life.
The Socio economic and
infrastructural barriers for social
participation and engagement
are; inaccessibility to care and
support, lack of empathy,
judgemental and discriminatory
practices, lack of resources and
opportunity. For example in

different social institutions,
generally people with disability
are ignored in the public
functions, social gathering,

sports or recreational activities.
In this context the infrastructural
support, educational awareness
programme at various levels with
strong policy measures can
facilitate the process of
participation and acceptance of
people with disability with
enhanced sensitivity.
Important Initiatives for
Protection of Rights of
Persons with Disability by
Government of India

The Constitution of India binds
all citizens in a common thread
with sense of security through
Fundamental Rights and
Directive Principles of State
Policy to deliver services in best
interest of its citizens with
inclusive approach. From the
view point of constitutional
framework, it is the duty of the
government to protect the social
and economic interests of the
marginalised and excluded
sections of the society with
various policy, strategies and
interventions. The Government
of India (Gal) have taken many
initiatives through government
policy and programmes to create
inclusive society by focusing on
marginalised sections of society
especially for persons with
disability.

The Ministry of Social Justice
& Empowerment, Government of
India (MoSJE), through its
programmes and policy for-
mulations facilitates empower-
ment  of the persons with
disabilities. The Ministry of
Social Justice & Empowerment
work along with  Ministry
of Health & Family Welfare
and the Ministry of Education
and Ministry of Women and
Child Development. This is an
important ministerial alliance to
work together for the cause of
disability.

Rights of Persons with
Disabilities (RPWD) Act, 2016
have provisions of setting up
Special Courts in each district.
The national level fund along
with state level funds for welfare
of people with disability is
announced. State Governments
have to setup district-level
committees and a separate State
Fund arrangements is for the
execution of welfare schemes for
Persons with Disability. Also
central and state level coor-
dination is envisaged in the Act.
Other than these efforts, there is
Rehabilitation Council of India
Act, 1892, Mental Health Care
Act, 2017, National Trust for the
Welfare of Persons with Autism,
Cerebral Palsy, Mental Re-
tardation and Multiple
Disabilities Act, 1999.

Among the major initiatives of
Gol, there is a scheme for an
assistance to people with
disability for purchaseffitting of
aids and appliances (ADIP). The
National Awards for

Empowerment of Persons with
Disabilities, Accessible India
Campaign (AIC) for creating
universal  accessibility  for
Persons with Disabilities inbuilt
Environment, Transport, and
Information & Communication
Techno-logy (ICT)
ecosystem.The Unique Disability
Identification Project is aimed to
create national database for
PwDs, to issue Unique Disability
ID (UDID) Card along with
disability certificate to everyone.
The National Trust for the
Welfare of Persons with Autism,
Cerebral Palsy, Mental
Retardation and Multiple
Disabilities, and Inclusive India
Initiative launched. First Indian
Sign Language Dictionary of
3000 words, developed by
Indian Sign Language Research
and Training Centre (ISLRTC),
New Delhi. In addition to that
various workshops and events
are held for information and
awareness of public at large.

Need of Support and
Assistance for Caregivers

People with disability are
generally in the need of support
and assistance from significant
caregivers. People of different
age require different kind of
support system and attention
from caregivers, their orientation
and training can be important
tocl towards assistance and
support of caregivers. At the
same time frontline health
workers should extend the
support to caregivers to
overcome from the stressful
situation.  In this situation it
becomes important to orient
immediate caregivers about
need and support required by
people with disability from an
individual case perspective.
Many times the fair assessment
of need and realistic approach
gets missed in the process of
identifying support system. At
the same time all caregivers may
not be educated and empowered
but to fill up this gap counselling
at the time of planning of medical
treatment is very much
important. The counselling
should compulsorily be provided
to individuals and family
separately and together. In order
to create a supportive system for
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handholding, regular sessions of
counselling with family by
primary health care workers will
be an important step. It can be
applied to both rural and urban
settings.

Use of Technology and
Digital Assistance

The global society become
one with the use of technology.
The physical and social
distances are covered with
technology awareness and its
use. In the Covid-19 pandemic
we have witnessed how
technology helps human beings
to overcome from individual to
social barriers. The
telemedicine, helpline numbers
and teleconsulting is very much
in use and it can be possible only
through use of technology.
Whether it is a matter of
business, health, education or all
possible day to day services for
daily needs are possible to get
through technology. In the area
of disability it can be a lifesaving
tool to reach out to services,

protection, and safety.
Technology is having potential
for creating enabling

environment for people with
disability, in case of any
impairment and physical inability,
it may provide immediate
assistance to perform daily life
activities. It is also providing
economically viable solutions in

health, education and
employment sectors. It is
reducing gaps between

individual to individual and in
addition to that creating
platforms for social participation,
meaningful engage-ment and to
stand for each other in solidarity.
It can be used for knowledge
dissemination, orientation,
training for healthcare providers,
caregivers, academicians,
frontline workers, policy makers
and other important
stakeholders. With the use of
technology monitoring and
evaluation of ongoing
programmes are possible in
timely manner and if required
field interventions can be
planned with optimal use of
resources.

The Way Forward

In the end, we need to ensure
proper implementation of policy

matters. The need of the hour is
to create proper infrastructure to
enhance accessibility of public
and institutional services. The
innovation in designing and
planning of infrastructure is
required. The need is to
strengthen administrative
machinery for planning,
implementation and monitoring.
Active  participation of all
stakeholders especially families,
local administrative &
educational bodies, civil society
organisations and media are
required, orientation and training
of the key personnel is an
important factor for removing
attitudinal barriers and adoption
of inclusive approach towards
inclusion of People with
Disability. Use of all possible
means of Information,
Communication and Technology
(ICT) in regional languages is
required for awareness
generation and publicity of
government policies and
schemes for persons with
disability. The area of disability is
very huge with large scope of
interventions. Thus, we need to

generate  empathetic  and
sensitive view to create
meaningful policies of social
inclusion with  sense  of

accountability.

Dr. Shashi Rani is Assistant
Professor, Department of
Social work, University of
Delhi. Author can be reached at
shashi.socialwork@gmail.com
Views expressed are personal.

Command Hospital
(Central Command) Lucknow
WANTED PART TIME LECTURERS (2022-2023)

Applications are invited for the post of part time Lecturers at
College of Nursing, Command Hospital (Central Command)
Lucknow for the following subjects:

BSc (N) & PB BSc (N) : Applied Nutrition, Communicative Eng-
lish, Applied Psychology, Applied Sociology & Health Informatics

and Technology (Computers)

Eligibility : Post Graduate in the subject with minimum 03 years
teaching experience. Remuneration : Rs. 800/hr
Last date for receipt of application along with CV: 24 Dec

2022

Contact Detail: Principal, College of Nursing, CH (CC)
Lucknow- 226002
Ph: 0522-2483838/9910998014/ 9923761302/9971541490
Email Id: principalconchcc@gmail.com
Note: For Application Format & Criteria of Selection
contact College

CBC 10606/11/0001/2223
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Union Public Service
Commission

NATIONAL DEFENCE ACADEMY AND NAVAL ACADEMY
EXAMINATION (l), 2022
The final result of the National Defence Academy and Naval
Academy Examination (l), 2022 has been declared by the
Commission and the same is available on the Commission's

Website (https://www.upsc.gov.in)

MOBILE PHONES ARE BANNED IN THE CAMPUS OF UPSC

EN 36/61

Union Public Service
Commission

COMBINED DEFENCE SERVICES
EXAMINATION (1)-2022
DECLARATION OF FINAL RESULT THEREOF

The final result of three courses i.e. Indian Military Academy, Indian
Naval Academy and Air Force Academy of the Combined Defence
Services Examination (1), 2022, held on 10.04.2022 and subsequent
SSB interview conducted by Ministry of Defence, has been declared
by the Commission and the same is available on the UPSC's website
(http://iwww.upsc.gov.in) and notice board of the UPSC.

CBC 10621/11/0012/2223 EN 36/104

Adv. No : DAS (V)/01/22
Ministry of
Defence

EXAMINATION HALLS

CBC 10621/11/0011/2223
= wifer ¥

MAHATMA GANDHI ANTARRASHTRIYA HINDI VISHWAVIDYALAYA
(A Central University established by Parliament by Act No. 3 of 1997)
Post Hindi Vishwavidyalaya, Gandhi Hills, Wardha-442001(Maharashtra)

Telephone No.: 07152-255707; Website:www.hindivishwa.ac.in

(Navy)

Enrollment of
Designated Trade
Apprentices
(2023-24 Batch)
as per Apprentices Act

Advt. No. MGAHV/15/2022

EMPLOYMENT NOTICE FOR NON-TEACHING AND

NON-TEACHING (ACADEMIC) NON-VACATIONAL POSTS

Online applications are invited from the eligible Indian Citizens in the prescribed format through University website
www.hindivishwa.ac.in for filling up the following posts under Direct Recruitment/Deputation in the University:

Dated : 17.11.2022

. ; Post Pay Matrix As per 7th CPC No. of Post
( A%Zi‘:i:;zﬁ:::tgz%1 4 Code PogtRame Pay l}:evel [ l:’ay Range Posts Categories
Naval Dockyard (i) Non-Teaching Posts (Group - 'A")
Apprentices School 01 | Assistant Regional Director (Leave Vacancy) | Level-10 | Rs.56,100 - 1,77,500 01 UR
Visakhapatnam 530014, 02 | Assistant Registrar Level-10 | Rs.56,100 -1,77,500 01 UR
Andhra Pradesh State () P LIS roup - ')

- Nl 03 | Assistant Engineer (Civil) (On Deputation) | Level-07 | Rs. 44,900 - 1,42,400 01 UR
|17'|A§ﬁ2ﬁ§23nfmaéf;{ﬂwtﬁ:tgﬁ 04 | Personal Assistant Level-06 | Rs. 35,400 - 1,12,400 |~ 02 | UR
candidates for Apprenticeship 05 | Professional Assistant Level-06 | Rs. 35,400 - 1,12,400 02 UR
Training in 14 designated 06 | Assistant (Direct-2 & Leave Vacancy-1) Level-06 | Rs. 35,400 -1,12,400 | 02+ 01 | UR
e et | | iy NonTeachg Posts @roup -1
Instrument Mochahie. 07 | Technical Assistant Level-05 | Rs. 29,200 - 92,300 02 UR
Machinist, Painter (General), 08 Technical Assistant (Computer) Level-05 Rs. 29,200 - 92,300 01 UR
R & AIC MechQRSWEIdER 09 | Stenographer Level-04 | Rs. 25,500 - 81,100 02 UR
Lol dﬁyﬂ:ﬁf"“" Sarpen et I [-T0. | Computer Operator (Leave Vacancy) Level-04 | Rs.25,500 - 81,100 | 01 | UR
(Diesel), Sheet Metal Worker, Il | Laboratory Assistant Level-04 | Rs. 25,500 - 81,100 01 UR
Pipe Fitter and Mechanic 12" | Library Assistant Level-03 | Rs. 21,700 - 69,100 01 UR
f"gr“:r:gey;f;f'tr;‘f:'n"gtegf"tﬁz 13~ | LDC (Leave Vacancy) Level-02 |Rs. 19,900 - 63,200 01 UR
Naval Dockyard Apprentices 14 | Hindi Typist Level-02 | Rs. 19,900 - 63,200 01 UR
School, Visakhapatnam, (DAS 15 | Laboratory Attendant Level-01 | Rs. 18,000 - 56,900 01 UR
(Vzg) for the Training Year 16 | Library Attendant Level-01 | Rs. 18,000 - 56,900 01 UR
iﬂifj‘t‘ic;”s accf\ga”cegégh 17 | Driver Level-02 | Rs. 19,900 - 63,200 01 | UR
Apprentices (Amendment) Act (iv) Non Teaching (Academic) Non Vacational Posts (Group - 'A")

2014 and Apprentices 18 Academic Coordinator Level-13 | Rs.1,23,100 - 2,15,900 01 UR
(amendment) Rules 2019. 19 | Assistant Coordinator Level-10 | Rs.56,100 - 1,77,500 01 UR

;;ZZ ﬂ ’*f‘;‘r’e;ﬂ;efl‘;fn”t afr:ﬁ 20 | Research Officer Level-10 | Rs. 57,700 - 1,82,400 03 | UR=02, OBC-01
it Mt oo Mol | | Level-12_| Rs.78,800 - 2,09,200 01 |UR

Jowrloaded  rom  websts 22 | Assistant Editor Level-10 | Rs.56,100 - 1,77,500 01 UR

under Recruitment & Result (v) Non Teaching (Academic) Non Vacational Posts (Group - 'B')

by accessing Indian Navy 23 | Language Associate Level-07 | Rs. 44,900 - 1,42.400 03 UR-02, OBC-01
website at www.indiannavy. 24 | Grammar Associate Level-07 | Rs. 44,900 - 1,42,400 01 OBC

nic.in and then navigating to
personnel—civilian — Naval
Dockyard, Visakhapatnam.

3. The last date to register on-
line on website www.appren
ticeshipindia.gov.in prior to
forwarding offline application is

=" Two posts shall be fixed for PwD in their concerned category as per rules.

The last date for submission of online application is 15 (fifteen) days from the date of publication of the
advertisement in the Employment News/Rozgar Samachar. Corrigendum, if any, in this regard shall be published on the
University website only. Link for filling up of Online Application will be available on the date of publication of
advertisement in the Employment News/Rozgar Samachar.

Submission of ONLINE Application is essential. Its printed copies along with supporting annexure by the

02 Jan 2023.

4. The last date for receipt of

offline application along with all

relevant documents at Naval

Dockyard Apprentices School,

Visakhapatnam is 09 Jan

2023,

Officer In-Charge, DAS (Vzg)
0891-2812041

CBC 10702/11/0094/2223

applicants and advance copy by in-service applicants should reach the University by post (Registered/Speed post
only) after 7 days from the last date of submission of online application. Please visit University website
www.hindivishwa.ac.in for details regarding Qualifications, Age, Experience, Service conditions, Emoluments,
Desirable qualifications and Application fee etc.

NOTE: All posts advertised vide Advt. No. MGAHV/10/2019 dated 11-11-2019, Advt. No. MGAHV/02/2020 dated
21-11-2020 and Advt. No. MGAHV/08/2021 dated 05-09-2021 have been cancelled due to administrative reasons.
Application fee deposited by the applicants in this regards will be returned in their respective bank accounts. Applicants
who had applied earlier against these advertisements are required to apply afresh.

Registrar

EN 36/107

EN 36/112
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F. No. 01- 29/2022-Admn
Government of India

National Disaster Management Authority
NDMA Bhawan, A-1, Safdarjung Enclave, New Delhi -110029
Tel. No. 26701700

Sub: Advertisement for the various position of Senior Consultants/Consultants in National Disaster Management Authority (NDMA) on contract basis.
NDMA invites applications from Indian national having requisite qualification and experience for following position:-

SIl. |[Name of Position |Postin No. of [Educational Qualification Post Qualification Experience Max. Age Limit

No. Nature Vacancy

1. | Senior Consultant |Contractual |2 (Two) |Essential :- Post Graduation in Inter- |® Minimum 7 years of work experience in the area of 50 years.
(International national Relations/Studies, Social disaster management/ humanitarian assistance. Retired (For retired
Co-operation Sciences, or Disaster Management, Government Servants should have experience of 5 years | employee from
in Disaster or a related discipline. in the Scale 11 (as per Seventh CPC) Central Govt.
Management) Desirable :- Candidate with M.Phil or |e@ The applicant must have worked with a Government the upper age

Ph.D. in a relevant field will be given agency or Public/ Private Sector organization, or an inter- | limit shall be
more weightage in the process of national agency in a role related to disaster management. | 65 years)
selection. ® The applicant with the knowledge, familiarity, and expo-
sure to international disaster management frameworks.
® Experience of working in an international, regional,
bilateral, multilateral, organizations in the field of disaster
management will be preferred.
@ Both the educational qualifications and work experience
together must prove credentials of the applicant as an
established expert in the field.

2. |Senior Consultant |Contractual |1 (One) |[Essential :- Master Degree in the field |® Minimum 7 years of work experience in the area of CBDRR. |50 years.
(Community of Social Science / Science/ Disaster Retired Government Servants should have experience (For retired
Based Disaster Management/ Two years PG Diploma of 5 years in the Scale 11 (as per Seventh CPC) employee from
Risk Reduction) in Disaster Management or a related ® The applicant must have worked with a Government Central Govt.

discipline. agency or Public/ Private Sector organization, or an the upper age
Desirable :- Candidates with M. Phil international agency in a role related to CBDRR. limit shall be
or Ph.D. in a relevant field will be @ The applicant with the knowledge, familiarity, and exposure | 65 years)
given more weightage in the process to CBDRR/ disaster management frameworks at various
of selection. levels.
® Both the educational qualifications and work experience

together must prove credentials of the applicant as an

established expert in the field.

3. |Consultant Contractual |1 (One) |Essential :- Master Degree in the field |® Minimum & years of work experience in the area of CBDRR. |40 years.
(Community of Social Science / Science/ Disaster Retired Government Servants should have experience (For retired
Based Disaster Management/ Two years PG Diploma of 3 years in the Scale 11 (as per Seventh CPC) employee from
Risk Reduction) in Disaster Management or a related ® The applicant must have worked with a Government Central Govt.

discipline. agency or Public/ Private Sector organization, or an the upper age
Desirable :- Candidates with M. Phil international agency in a role related to CBDRR. limit shall be
or Ph.D. in a relevant field will be ® The applicant with the knowledge, familiarity, and exposure 65 years)
given more weightage in the process to CBDRR/ disaster management frameworks at various
of selection. levels.
® Both the educational qualifications and work experience

together must prove credentials of the applicant as an

established expert in the field.

4. |Senior Contractual |1 (One) |Essential :- Graduation in Fire Engi- @ A Candidate should have minimum 10 years of work 50 years
Consultant neering/ Fire Safety/ Fire Services. experience in the area of Fire Risk Management. (For retired
(Fire Risk Desirable :- A Masters in Fire Engi- ® The applicant must worked with a government agency employees from
Management) neering, Industrial Safety Manage- or in a public sector agency, or a well-known private Central Govt.,

ment, or a Ph.D. is a preferred sector firm. the upper age
qualification. Candidates with Post- @ The applicant should have knowledge and exposure of limit shall be
graduate degrees in fire engineering local/ national/ international code of practice on fire safety | 65 years)
or related subject will be given more and experience of conducting fire safety audits.
weightage in the process of selection. |e Both the educational qualifications and work experience
must prove credentials of the applicant as an established
expert in the field.
Note : Retired government officials with matching education
and experience, who have held a position with grade Pay of
INR 7600/- may also apply.

5. |Senior Contractual |1 (One) |Essential :- A regular Degree of ® Post Qualification experience 5-10 years. 50 years
Consultant M. Tech(IT)/Computer Science/ ® Retire Govt. Employee with grade Pay in PB-13 and (For retired
(Communication Electronics/Communication/ above with experience of more than 10 years and know- |employees from
& IT) Telecommunication). ledge in the required domain field. Central Govt.,

Desirable :- Project Management the upper age
Professional(PMP) Certified Training limit shall be
Course Executive Certificate Progra- 65 years)
mme in advance project management.

6. |Senior Contractual |1 (One) |Essential :- B.E./ B.Tech (Computer ® Minimum 5-10 years experience in design, Development, | 50 years
Consultant (IT) Science or IT) or MCA from a Deployment and Maintenance of Large VWeb based (For retired

recognized university. Applications/Portals. employees from
Desirable :- @ Should have working knowledge of Drupal(CMS), CSS, Central Govt.,

® The candidate either must have
developed on his own or have
major role in development of
minimum four widely used web
portal applications.

® Sound knowledge of Web Appli-
cation development platforms.

® Working knowledge of VMs on
cloud environment.

® Knowledge of SSL installation,
Public IP, Domain name, VM
creation etc.

® Ability to conduct performance
debugging, bechmarking, Testing,
Security Audit and able to identify
resolutions, patches upgradation
etc.

MTMLS5, JavaScript JQuery and experience with respon-
sive design and development.

Working knowledge of Databases such as MySQL/
PostgreSQL etc.

Development/Deployment of back-end APIs or web
services/Reports.

Knowledge of carrying out security audits, VA etc.

the upper age
limit shall be
65 years)

Continued on page 7
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Sl.| Name of Position |Post in No. of |Educational Qualification Post Qualification Experience Max. Age Limit

No. Nature Vacancy

® Ability to write secore and clean
code and documentation.

® Able to assist in any task/Project
assigned by NDMA

7. | Senior Consultant | Contractual| 1 (One) |Essential :- Master's Degree in Geo- | 1. Minimum 10 years of work experience for Master degree 50 years.
(Landslide & sciences, Geography, Geotechnical or 8 years of work experience for Ph.D. in landslide related | (For retired
Avalanche) Engineering development related fields. subjects and handling projects in the landslide risk employee from

Desirable :- Ph.D or M.Tech in mitigation /treatment. Central Govt.
landslide related subject with field 2. Field experience in the landslide incident study with subs- |the upper age
knowledge of landslide mapping and tantial use of landslide risk management in report prepara- | limit shall be
related subjects with research tion will be given more weightage in the selection process. |65 years)
experience. 3. Both the education qualifications and work experience

Note: Retired Central Government must prove the credentials of the applicant as an estab-

officials with matching education lished expert in the field.

and experience, who have held a

position with grade pay of INR

7,600/- may also apply.

8. | Consultant Contractual| 1 (One) |Essential :- Bachelor's Degree or @ Minimum 3-5 years of work experience also having at 40 years.

(Legal) equivalent in Law from a recognized least three years experience as a practicing Advocate in | (For retired
University. a court of law preferably Supreme Court/ High Court. employee from
Desirable :- (a) Master’'s degree in Central Govt.
law in the relevant fields or Research the upper age
experience, published papers and limit shall be
post qualification experience in the 65 years)
relevant field would be preferred.

(b) Candidates must have sound
understanding and knowledge of
issues relating to law and related
areas.

(c) Fluency in written and spoken
English is required for this position.

9. | Senior Consultant | Contractual| 1 Essential :- Master's degree in Candidates should have 5-10 years of relevant post qualifi- 50 years.
(Drought & agriculture, meteorology, agro- cation work experience on drought and heat wave issues. (For retired
Heat Wave) meteorology, agro-Veconomics, Experience of working on drought and heat wave risk employee from

water resources management or mitigation measures. Central Govt.
soil conservation, Disaster Manage- Desirable : The applicant should have worked with a the upper age
ment and related disciplines. government agency, leading regional/ international organi- limit shall be
Desirable: - (a) Persons with M.Phil zation, or a public sector agency. 65 years)
and Ph.D.in the relevant fields or The applicant should have prepared domain specific

Research experience, published national policies / plans / guidelines etc.

papers and post qualification expe- The applicant should have worked on drought & heat wave

rience in the relevant field would issues at national level.

be preferred. Ph.D. from reputed The applicant should have involved in multi stakeholder

university shall be given additional coordination and worked on data analysis.

weightage.

(b) Candidates must have sound

understanding and knowledge of

issues relating to drought and heat

wave and related areas.

10. | Senior Consultant | Contractual| 1 (One) |Essential :- Master's degree in Preferably 10 years of relevant post qualification work expe- | 50 years.
(Hazard disaster management, natural scie- rience in the area of disaster risk reduction including (For retired
Vulnerability & nces, engineering, urban planning, disaster risk assessment. 8 / 5 years of relevant post employee from
Risk Assessment) geography, environmental and /or qualification work experience for candidates possessing Central Govt.

development related fields with M.Phil/ Ph.D respectively. the upper age
some qualification in subject relevant | Desirable : limit shall be
to disaster risk reduction. ® The applicant should have worked with a government 65 years)
Desirable :- (a) Person with M.Phil agency, leading regional/ international organization, or a

and Ph.D in the relevant fields or public sector agency.

Research experience, published ® The applicant should have invelved in multi stakeholder

papers and post qualification expe- coordination and worked on data analysis.

rience in the relevant field would be

preferred. Ph.D from reputed

university shall be given additional

weightage.

(b) Candidates must have sound

understanding and knowledge of

issues related to disaster risk

reduction and related areas.

Note: Retired Central Government

employee with Grade Pay of

Rs. 8,700/- (Pre-revised)/ Level-13

(7th CPC) and above with mini-

mum experience of 5-10 years in

the relevant fields may also apply.

2. Remuneration Band : Rs. 1,25,000/- - Rs. 1,75,000/- p.m. for Senior Consultants and Rs. 75,000/- - Rs. 1,00,000/- p.m. for Consultants. Remuneration in respect of retired

Central Government employee will be fixed as per Ministry of Finance, Department of Expenditure O.M. No. 3-25/2020-E.II|.A dated 09th December, 2020.
3. The detailed terms and conditions and eligibility criteria (educational qualifications, age, experience etc) for engagement of above positions is indicated in the Term of

Reference (ToR) of the above positions and may be seen on NDMA website at https://ndma.gov.in/Jobs/NDMA
4. Essential /desirable educational qualifications and experiences will be verified with original certificates.

5 Interested individuals may send their applications in the prescribed proforma available on the NDMA website alongwith Statement of Purpose (SoP) in 250 words maximum
and photocopies of certificates establishing their educational qualification, experience to Shri Abhishek Biswas, Under Secretary (Admn.), National Disaster Management
Authority, NDMA Bhawan, A-1, Safdarjung Enclave, New Delhi-110029, Phone No. 011-26701700 within 20 days from the date of publication of advertisement in the
Employment News.

Important Note : Separate applications are required for each position / discipline (Field). Incomplete application will not be considered.

|

EN 36/13

(Abhishek Biswas)
Under Secretary (Admn)
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STEEL AUTHORITY OF INDIA LTD.

(A Govt. of India Enterprise)

ROURKELA STEEL PLANT

ROURKELA-769011 (ODISHA)

Advt. No. 03/2022
Date: 14/11/2022

et SAIL

Rourkela Steel Plant (RSP), a unit of Steel Authority of India Limited (SAIL) - a Maharatna Public Sector
Enterprise and the leading steel-making company in India, invites applications from eligible persons
for the following posts for its Plant at Rourkela and for different Mines under Odisha Group of Mines.

A] DETAIL OF POSTS:
Post | Vacancy | SC | ST | OBC | EWS | UR | PwBD to be considered
Manager (Boiler Operation) (E-3) 09 01 01 02 -- 05
Manager (Projects) (E-3) |04 ' 01 arumat e O3l -
Manager (Automation) (E-3) 04 | ] - 03 OH (OA, OL)
Note : EWS - Economically Weaker Section PwBD - Persons with Benchmark Disability
OH - Orthopedically Handicapped (locomotor disability or cerebral palsy)
OA - One Arm affected, OL - One Leg affected
B] ELIGIBILITY CRITERIA:
Post Maximum Qualification & Experience as on 14/12/2022* Minimum
Ageason Qualifying
14/12/2022 Marks
(i) B.E./B.Tech. (full time) in Mechanical/ Electrical/ Chemical/
Power Plant/Production/Instrumentation Engineering from Govt.
Manager recognized Universuty/llnsntute_ ‘ ‘
(Boiler 37 years (ii) Bo!ler Operation Engineer Certificate issued by Central/State
Operation) Boiler Board.
(iify Post Qualification experience of at least 07 (seven) years in
Executive cadre (after B.E./B.Tech.) in operation & maintenance | Degree in
of boiler and turbine in a Thermal Power Plant. Engineering:
(i) B.E./B.Tech. (full time) in Mechanical/ Electrical/Civil discipline 50% (in
from Govt. recognized University/ Institute.
(i) Post Qualification experience of at least 07 (seven) years in ?ggsrecga/te)
MariGeeR Executi\re Fadre (after B.E'.IB.T.ech.) in p:l'ojec’t Managemfanll OF oLS ’
) 35 years Execution (infrastructure project)inany Public Sector Undertaking/ | STS against
(Projects) Government Organisation/ Public Limited Company. reserved
(iii) Preference will be given to candidates having experience in | POStS
construction management and / or having certification in project Fm
management. 60 % (m
(i) B.E./B.Tech. (full time) in Electronics & Telecommunication Eggﬁ]g::)
| Electronics & Instrumentation / Control & Instrumentation ;
| Electronics & Electrical / Computer Science / Information and against
Technology discipline from Govt. recognized University/ Institution. | Unreserved
(i) Post Qualification experience of at least 07 (seven) years | POSIS.
in Executive cadre (after B.E./B.Tech.) in a Public Sector
Manage /gy years Undertaking/Govt. Osganisatioanublic )Limited company in
(Auto- 3
sreationi) . SoftwlarefManufactunngl Stec.el. sector. . .
| (ili) Candidates should have requisite exposure in any of the following
areas -
(a) Hardware Maintenance/ Programming of PLC/ DCS systems (b)
Machine learning/ Data Analytics (c) IOT and Predictive Analysis
(d) Programming in Augmented reality/ Digital twin () MATLAB/
OCTAVE programming (f) Commissioning/ Maintenance of large
hybrid networks.

Vi

=

Candidates having prescribed age, qualification and experience etc, as given above, shall only
apply against relevant posts. Qualification must be from Universities or Institutes recognized /
accredited by council/bodies like UGC/AICTE set up by Central / State Govt.

Candidates shall be in the direct pay roll of the organisation from which he/she has obtained the
desired experiences in executive cadre for 7 yrs after B.E/B.Tech.

Candidates applying from other PSUs / Govt./as Departmental should have completed minimum
two years in the next below grade / pay scale.

The onus lies on the candidate to ensure that he/she fulfils the eligibility criteria as mentioned in the
advertisement. The candidate shall provide sufficient documentary evidences during submission
of application / interview on fulfilling all eligibility criteria for the post applied for in respect to age,
caste, qualification, qualifying mark, experiences of 7 years in the relevant filed in executive cadre
and employment in direct pay roll of organisation concerned.

Candidates who have not fulfilled eligibility criteria as mentioned above, on or before closing date
of receipt of application i.e. 14/12/2022 need not apply.

RESERVATION & AGE RELAXATION:

The reservation of posts for SC/ST/OBC/EWS category is as per Presidential Directives.
Candidates belonging to SC/ST/OBC/EWS category may also apply against the unreserved posts
provided they fulfil the eligibility criteria for unreserved post.

The maximum age is relaxable by 5 years for posts reserved for SC/ST candidates. Candidates
belonging to SC/ST will be required to produce Caste Certificate in the prescribed format issued by
the Competent Authority at the time of interview.

The maximum age is relaxable by 3 years for OBC (Non-creamy Layer) candidates. Candidates
belonging to OBC will be required to produce OBC (Non-creamy Layer) Certificate issued on or
after 01/04/2022 by the Competent Authority in the prescribed format and a self-declaration at
the time of interview. OBC candidates who belong to “Creamy Layer” are not entitied for OBC
concession and such candidates should indicate their category as “General’

Candidates belonging to EWS category will be required to produce Income and Asset Certificate
issued on or after 01/04/2022 by the Competent Authority in the prescribed format at the time of
interview.

In case of Persons with Disability category, maximum age is relaxable as per Government rules.
Candidates belonging to PwBDs as mentioned above and having disability of 40% or more shall
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only be considered. Such candidate will be required to submit
Disability Certificate issued by the Competent Authority in the
prescribed format.

vii) In case of Ex-Servicemen, maximum age is relaxable as per
Government directives.

viii) For Departmental candidates (employees of SAIL), the upper
age limit shall be 45 years irrespective of the caste/category of
the candidates.

D] EMOLUMENTS & OTHER BENEFITS:

Candidates selected for the above posts shall be considered for
regular employment in E-3 grade in the Scale of Pay of Rs.80,000—
3%-2,20,000/-. In addition to Basic Pay and Industrial DA, they
shall also be entitled to get Perquisites under cafeteria approach,
Contributory Provident Fund, Gratuity as per Gratuity Act, free
Medical Treatment for self and family etc., as per rules of the
Company. In addition, House Rent Allowance will be paid only
where company accommodation is not available.

CTC will be approximately Rs.22 Lakhs per annum (excluding PRP,
location based allowances etc.) at minimum of E-3 grade.

E] MODE OF SELECTION:
a) Selection to the posts will done through Written Test (Computer
Based Test) or Interview or both. The same shall be intimated
to the eligible candidates through Admit Card/Call Letter, Email/
SMS and SAIL website. If Written Test (CBT) will be done, the
Call letter will be available in SAIL website for downloading.
In case of CBT, there will be 100 multiple choice questions in
2 segments i.e 70 on technical knowledge & 30 on General
Awareness. The minimum qualifying marks in CBT shall be
50 percentile score for OBC/EWS/Unreserved post and 40
percentile score for SCs/STs against the reserved posts.
Candidates will be shortlisted for interview in order of merit, at
the ratio of 1:3. For final selection, merit list will be drawn by
combining the marks of CBT and Interview with the weightage
of 80:20 respectively.
If selection will be through interview only, the minimum qualifying
marks will-be 50% for unreserved posts and 40% for posts
reserved for SC/ST/OBC(NCL).
PWD/ESM candidates have to qualify in their respective caste/
category.
Date, Time & Venue of the Interview will be intimated to eligible
[ short-listed candidates through Post, Email/SMS and SAIL
website.
f) Candidates shall visit the SAIL website time to time for
information.

F] APPLICATION & PROCESSING FEE:

(i) | Application & Processing Fee Processing Fee
(for General/OBC/EWS (for SC/ST/IESM/
candidates) Departmental candidates
Rs.700/- Rs.200/-

(i) Candidates will have to bear the Bank charges, if any in addition
to the applicable Application & Processing Fee.

(iii) At the time submission of application, candidates will be required
to pay Application & Processing Fee (as the case may be) online
at SB Collect through Net Banking / Credit Card / Debit Card.
Fee shall not be collected by any other mode. Fee once paid
shall not be refunded under any circumstances. Application
without application/processing fee shall be summarily rejected.
Only payment of fee without submission of application within
due date shall not be considered and no refund of fee will be
allowed.

G] MODE OF PAYMENT:

State Bank of India (SBI) has been authorized to collectthe application

fee through SB Collect on behalf of SAIL, RSP. Candidates will be

required to pay Application & Processing Fee through Net Banking

| Credit / Debit Card during 17/11/2022 to 08/12/2022 (11.45 PM).

Fee shall not be collected by any other mode. Following steps are to

be followed for payment of Application & Processing Fee.

+  Go to SBl website “www.onlinesbi.com”

» Click on the “SB Collect” tab available on the home page of
SBI website.

+  Click on the Check Box, then “Proceed”.

* Under the heading ‘State of Corporate/Institution’, select
“Odisha” from dropdown menu

« Under the heading ‘Type of Corporate/institution’, select
“Industry” from dropdown menu

+  Click on “Go”

* Underthe heading ‘Industry Name’, select “STEEL AUTHORITY
OF INDIA LTD” from dropdown menu

Continued on page 9
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Click on “Submit”
Under the heading ‘Select Payment category’, then select "SAIL RSP
RECRUITMENT FOR MANAGER-2022" from drop down menu.

Fill required fields i.e. Post Applied for, Name of Candidate, Father's Name, Date
of Birth, Mobile Number, E-mail ID etc. Ensure that the same E-mail ID and
Mobile Number are declared during filling up Application Form.

Click on “SUBMIT”, then click on “Confirm” button, which will take to the
payment screen.

Submit the payment through Net Banking / Credit Card / Debit Card.

Candidate will have to bear the bank charges if any, in addition to the application
& processing fee.

On successful payment, the candidate is required to print the e-receipt for
enclosing with Application Form and for future reference.

H] PHYSICAL STANDARD:

Physical Standard | Male ‘ Female

Height 155 cm _ 143 cm

Weight ‘ 45 Kg 35Kg

Chest measurement 72 cm & 75 cm on expansion " 75cm & 79 cm on expansion

Visual Parameters

Distant Vision 6/9 with or without glasses or 6/6 and 6/12 in the other eye with or
without glass.

Near Vision J1 both eyes with or without glass. Power of glasses not to exceed
+40D

Colour Vision Essential. Night blindness will be a disqualification.

Binocular Vision Essential. Surgically operated and corrected squint will be
acceptable

The health standards indicated above are minimum pre-requisites. However,
appointment of selected candidates will be subject to they being found medically fit
by the Company’s Medical Officer / Board as per standards laid down under, SAIL
Medical & Health Manual.

I] HOW TO APPLY:

i) Candidate must possess a valid e-mail Id and mobile number while applying
and should keep the same active till the completion of the recruitment process to
receive important messages on behalf of SAIL-RSP.

Eligible and interested candidates should submit their duly filled-in application
as per the prescribed APPLICATION FORMAT given at ANNEXURE-I, neatly
typed or printed in capital letter on plain paper of A4 size, furnishing details. The
application format can also be downloaded from the Company’s website www.
sail.co.in at the link “Careers” or www.sailcareers.com.

02 recent coloured passport size photegraph of the candidate must be pasted at
the space provided on the application form with full signature on the photograph.

Candidates must submit the self attested photocopies of the following certificates/
documents with the application form, showing the proof of :

a) Date of Birth (Matriculation or equivalent certificate)
b) B.E./B.Tech Certificate and Mark sheets of all semesters.

c) Boiler Operation Engineer (BOE) Certificate for the post of Manager
(Boiler Operation).

d) Caste/Category certificate, if applicable.

e) Experience Certificate(s) showing relevant post qualification experience
of 07 years in Executive cadre. In addition, candidates must submit self
attested copies of their Appointment Offers / Promotion Orders / Pay
Slips/ Certificate from employer on job profile in support of working in
executive cadre/ Identity Card issued by the employer/ release orders
efc.

f) NOC from present employer, if employed under PSUs/Autonomous
Bodies/Govt. Department.

g) E-receipt of Application & Processing Fee.
h) Photo Identity Proof (Voter ID/Aadhaar Card/Passport/Driving License).

(iv) Candidate must write his/her name as it appears in the Matriculation certificate
or equivalent examination. In case of change of name at a later stage, necessary
documentary proof to be submitted at the time of interview.

(v) Wherever CGPA/OGPA in Degree in Engineering is awarded; equivalent
percentage of marks should be indicated in the application form as per norms
adopted by the University / Institute. Where no norms have been specified, the
CGPA / OGPA will be converted into percentage on proportionate basis e.g. the
CGPA 7.5 out of 10 will be treated as 75%. The candidates will have to produce
a copy of these norms with respect to their University / Institute at the time of
interview.

(vi) Category (General/SC/ST/OBC(Non-Creamy Layer)/EWS/PWD/ESM) once
declared in the application cannot be changed and no benefit of other category
will be subsequently admissible.

(vii)incomplete application, application without photograph & signature / application
without application & processing fee/ application not fulfilling the eligibility criteria
will be summarily rejected. No communication in this regard will be entertained
from the applicant. The decision of SAIL, RSP in all matters relating to eligibility,
acceptance, rejection of the application, issue of call letters will be final and
binding on the candidates and no enquiry or correspondence will be entertained
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in this connection.

(viii) Applicants should give clear and complete postal address for correspondence,
active e-mail Id & mobile number. SAIL/RSP will not be responsible for any postal
delay / wrong delivery / non-delivery of any communication at any stage of the
recruitment process.

(ix) The envelope containing application must be superscribed “Application for the
post of against Advt. No. 03/2022” and sent to the
following address by Registered Post/Speed Post/Courier. No other means/
mode of application shall be accepted.

DY. GENERAL MANAGER (PL-RECTT & GEN)
BLOCK “E”, GROUND FLOOR
ADMINISTRATION BUILDING

ROURKELA STEEL PLANT

ROURKELA - 769 011 (ODISHA)

NB: The Application must reach on the above mentioned address on or before
14/12/2022.

J] GENERAL:

1.. Before applying for the post, the candidates must ensure that they fulfill
the eligibility in all respect prescribed for the post as laid down in this
advertisement. Admission of a candidate for written examination / interview
and other tests shall be provisional and shall be on the basis of information
provided by the candidate in the Application Form and documents submitted.

. If at any stage of recruitment or thereafter it is found that any information
furnished by the candidate in the application form is falselincorrect or
the candidate has suppressed any relevant information or the candidate
otherwise does not satisfy the eligibility criteria prescribed for the post, his/
her candidature for the post shall be summarily rejected.

. Candidate must be an Indian national possessing requisite qualification from an
Institute recognized by State Govt. / Central Govt.

. Candidates employed in Govt. Departments / PSUs / Autonomous Bodies
shall have to produce NOC from the employer at the time of interview,
otherwise they will not be allowed for interview.

. Selection/joining of the candidate will be subject to medical fitness for the post as
per rules of the company

. PAYMENT OF TRAVELLING EXPENSES:

() No Traveling Expenses would be payable to candidates called for Written
Test (Computer Based Test) and Medical Examination.

(ii) Outstation candidates attending the Interview will be reimbursed single to and
fro AC-3 Tier Rail fare / Bus fare along with reservation and tatkal booking
charges if any, from the normal place of correspondence to the place of
Interview by the shortest route on preduction of original ticket(s), provided the
distance covered by rail or road is more than 30 kilometers each way.

(iii) Outstation Departmental candidates attending interview will be reimbursed
travelling expenses by the concerned Plant/Unit as per rules.

. Candidates possessing the requisite gqualification through Distance Mode/
Correspondence Course/Off Campus are not eligible to apply.

. Ex-Serviceman candidates are required to produce Civil Equivalence certificate of
his/ner qualification from the competent authority at the time of interview.

. If the SC/ST/OBC/EWS certificate has been issued in a language other than
English/Hindi/Odia, the candidates will be required to submit a self-certified
translated copy of the same either in English or Hindi.

. Bringing influence at any stage of the selection process will disqualify the
candidate.

. Laptops, mobiles, wrist watches, calculators, scales and other electronic gadgets
will not be allowed within the premises of examination centers.

. Candidates should retain the copy of E-receipt of Application & Processing Fee as
they can be asked to produce it for future reference

. Posts advertised are tentative. SAIL, RSP reserves the right to cancel/ restrict/
modify/ alter the requirements advertised, if need so arise, without issuing any
further notice or assigning any reason thereto; in which case Rourkela Steel Plant
is not liable to compensate the applicant for the consequential damages.

. The advertisement along with Application Form is available at SAIL website
www.sail.co.in at the link “Careers” or www.sailcareers.com. Any subsequent
changes if made in the employment, notice shall be communicated through the
website. Candidates are advised to keep themselves updated of the changes, if
any.

. SAIL, RSP reserves the right to reject any application or cancel the
candidature or the whole process of recruitment, without assigning any
reason thereof and no enquiry or correspondence will be entertained in this
connection.

16. Court of jurisdiction for any dispute will be at Rourkela, Odisha.
17. Dates of Receipt of application through Post / Courier :
(a) Commencement of receiving application is 18/11/2022.
(b) Closing Date of receipt of application is 14/12/2022.
DGM (PL) Recruitment & General

For any assistance, please contact through:
Phone : 0661 — 2523371 / 2448841

Email ; recruitment.rsp@sail.in Continued on page 10
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Continued from page 9

| (21) If application is for post of Manger (Automation), fill up the following

STEEL AUTHORITY OF INDIA LTD details and attached the required documents
‘h‘i’u ROURKELA STEEL PLANT, ROURKELA SI. [Tick the area(s) in which Name ofthe  |Designation /Documents

APPLICATION FOR RECRUITMENT OF EXECUTIVES AGAINST ADVT. NO. 03/2022 DATED 14/11/2022 you have requisite exposure Drganisation/ Type of| Position held | Attached
(TO BE FILLED IN CAPITAL LETTERS ONLY) Organisation

* Hardware Maintenance/
Programming of PLC/ DCS systems

(1) Post applied for . .
Paste your
Recent
(3) Father's Name : Passport + 10T and Predictive Analysis

(2) Name in Full * Machine learning/ Data Analytics

, Size colour + Programming in Augmented reality/

(5) Date of Birth ~  ........... I........].. (6) AgélRelaxation claimed: Yes [No| ulYSigned * MATLAB/ OCTAVE programming

across il .
+ Commissioning/ Maintenance of
(7) Caste/Category [Put tick mark ( v.) in appropriate box only] large hybrid networks

‘sc] ‘ ’sr‘ ‘ ‘oac| EWS GEN| | IESM\ H PWD ’ OH-OL ‘ OH-OA ‘

(8) Gender: Male / FeofiiSle e (0) Marital Status: ..........ceeivennneinnen. il

(10) Religion: ... aueeveemeiesminsesnecesssnsnnseeneenee. (11) NAHONAIY: L.ooviiii i

22) Application & Processing Fee Ref. No. ...................
(12) Departmental Candidate (Employee of SAIL) : Yes / No 122, /R I g

I, hereby attached self-attested photocopies of the following certificates
/ documents with regard to my Date of Birth, Qualification, Experience,
DatlGRER TG, . .................. Caste/category (wherever applicable), Application & Processing Fee and
Proof of ID in support of the information given in the application format
fulfilling the eligibility criteria as mentioned in the Advt. No.03/2022.

If Yes, SAISEI NG e .............. Plant/Unit: ....ccocvinvevnnnn.. 00

(13) MOBISNG, *. it ..................

(14) CEIEEE W, ......................cccceveeenernerennnnnenn R N | Particulars of Certificates / Attached | No. of

.| Documents pages

(15)| Correspondence Address: Permanent Address:

Matriculation Certificate (for proof of Date of Birth)| Yes / No

B.E. / B.Tech. Certificate & Mark sheets of Yes / No
all semesters

Boiler Operation Engineer (BOE) Certificate Yes / No

PIN: State: ; ;
- (for Manager - Boiler Operation)

(17) Educational Qualification(s) [As on 14/12/2022]: Caste / Category Certificate (wherever applicable)| Yes / No

Qualification Discipline Name of the Board / % of Marks Year of

Experience Certificate(s) along with Appointment | Yes / No
University (in aggregate) Passing

Offers / Promotion Orders / Pay Slips / Certificate
MATRIC from employer on job profile & working in
executive cadre etc. in support of working
experience of 07 years in executive cadre/Copy

BOILER OPERATION of ID cards issued by employer/ release orders
ENGINNER (BOE)

B.E./B.TECH.

6. |E-receipt of Application & Processing fee

7. | Photo ID Proof
(18) Post Qualification Experience(s) [As.on 14/12/2022]: 8. |Any other documents

Name of the Designation | Scale of| Executive or| Period of working experience  |Exp. Cert | NOTE : Non-submission of above certificates / documents along with the
Organization & Type of | &Grade | Pay [“Non-Exe | From To Total | enclosed Application Form and the application not fulfilling the eligibility
organization (PSU/Gowt cadre | (ddimmiyyyy) | (dd/mmiyyyy) (Yes/No) criteria as laid down in the advertisement shall be summarily
Public Ltd/ Private Ltd) rejected. Closing Date of receipt of application is 14/12/2022.

DECLARATION:

| do hereby declare that | agree to abide by the terms and conditions given in the

Advt. No. 03/2022 dated 14/11/2022 and that the above information given by me

is correct. | understand that false statement and/or suppression of any material

(19) Whether presently employed with any PSUs / Autonomous Body / Govt. Department? fact in this application will be considered sufficient cause for withdrawal of my
YES/NO candidature/appointment offer and dismissal without notice.

If Yes, the following details may be furnished.
Name & Address Govt. / PSUs / | Designation,| Date of | Date of | Basic Pay| NOC
of the Employer Autonomous | Grade & | Joining Last submitted
Pay Scale Promotion Full Signature of the Candidate

(20) If application is for post of Manger (Project), fill up the following details and attached the Affix 01 recent passport size colour Full Signature in Blue pen
required documents. photograph

SI.No. |Name of the Project/ Name of the | Designation/Position |  Duration Documents
Managed / Executed Organisation | held in said project | of the Project | Attached

Full Signature of the candidate: .........ccoi i mssinsesmsismn s

EN 36/5
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Government of India

Serious Fraud Investigation Office
2nd Floor, Pt. Deendayal Antyodaya Bhawan
B-3 Wing, CGO Complex, Lodhi Road, New Delhi-110003
No. 2/1/2021-Admn.SFIO
NOTICE FOR EXTENSION OF LAST DATE

The closing date for receipt of applications in respect of following vacancies published in Employment
News 16-22 July 2022 to be filled on deputation (ISTC) basis in SFIO has further been extended upto

ves Yantra India Limited
An Enterprise of Government
of India
Ministry of Defence
Ambajhari, Nagpur - 440021

Recruitment of Professional Consultants on Fixed Term
Contract Basis at Yantra India Limited HQ Nagpur

Yantra India Limited (YIL) is a Public Sector Undertaking under
Ministry of Defence, Government of India, with Corporate HQ at
Nagpur (MH), incorporated under Companies Act 2013, formed by

transferring 08 production units and 05 non production units of 14.12.2022:
erstwhile Ordnance Factory Board. It has vast core competency in | |SI. | Category of post Tentative Nos.| Level in the pay Tentative Place
manufacturing of Ammunition Hardware, Fuses, Rocket Launchers, N fy t ts| matri I ¥ Posti
Composites, Various Ferrous and Non-Ferrous Defence Hardware. . Of vacant posts| matnx or pay scale of Tosting
YIL is looking for enterprising, dynamic and experienced individual | |1. | Deputy Director 12 Level 11 in pay matrix | Delhi/Mumbai/
to work as 'PROFESSIONAL CONSULTANTS' in YIL at its (Corporate Law) Rs. 67700-208700 Kolkata/Chennail
Corporate Office in Nagpur. Applications in the prescribed format - - =
are invited for the following post from Indian Nationals : 2. | Senior Assistant Director 03 Hyderabad
SI. | Name of Post| No. of [Remuneration/| Age Limit (Forensic Audit)
No. Post Month (Maximum) 3. | Senior Assistant Director 01 Level 10 in pay matrix
1. Consultant 01 (UR) RSB0,000I- 50 Years (Capital Market) Rs. 56100-177500

(Cost (all inclusive)

Accounting) 4. | Senior Assistant Director 01
2. | Consultant 01 (UR)| Rs.80,000/- 50 Years (Banking)

fé’;ﬂ:ﬁ:’; {allinclusive) e The selected candidates will also be eligible for Special Security Allowance @ 20% of the basic pay.

No deputation allowance shall be admissible alongwith SSA.

Nature of Appointment: Employment on full time contractual basis o k ) ) . .
e Application received after the due date or without ACRs/ APARs or without supporting certificates/

(For 02 years and extendable by 1 year on mutual agreement) (for

each post). documents in support of Qualification and Experience or otherwise found incomplete or not received
Lasrt] dat?) to apply: 15 days from the date of advertisement.(for through proper channel would not be processed for determining the eligibility of the candidates.
each post).

e The applicants working in PSUs/Autonomous Organizations not following the Central Government
may submit documents showing equivalency of pay scales with Central Government.
All other terms and conditions would remain the same. The particulars of post, eligibility conditions
etc. may be obtained from the website www.sfio.nic.in / www.mca.gov.in.

Joint Director [Admn]

Essential Qualification:

For Consultant Cost Accounting-Certified Management
Accounting (CMA) with minimum of 7 years of relevant experience | e
in any CPSE/DPSU/Government or large manufacturing or
engineering companies.

For Consultant Finance & Accounts - Chartered Accountant or
MBA Finance with minimum 10 years of relevant experience.

For detailed advertisement, eligibility conditions and other details,
please visit our website www.yantraindia.co.in under 'career
section’. EN 36/15

EN 36/14

CBC 07102/11/0036/2223

Govemment of India F. No. 2-3/2021-Estt.(Part File)

Ministry of Agriculture and Farmers Welfare
Department of Agriculture and Farmers Welfare

Applications are invited for filing up of a post of Joint Director (Farm Information) in Directorate of
Extension under the Department of Agriculture & Farmers Welfare, Ministry of Agriculture and Farmers
Welfare by deputation method (ISTC). Details of the post and eligibility criteria are given below:-

1. 23 3. 4.

Government of India

National Commission
for Minorities

Block-3, Ground and 3rd Floor

CGO Complex, Lodhi Road

basis in the parent cadre or depart-
ment; or

(ii) with five years' regular service

in the grade rendered after appoint-
ment thereto on a regular basis in post
in Pay Band-3 (Rs. 15600-39100) +
Grade Pay Rs. 5400/- (Level-10); or
(i) with seven years' regular service
in the grade rendered after appoint-
ment thereto on a regular basis in
posts in Pay Band-2 (Rs. 9300-34800)
+ Grade Pay Rs. 4600/- (Level-7); and
(b) Possessing the educational qualifi-
cations and experience as mentioned
in col. 4.

Desirable:

(i) Degree or diploma in Journ-
alism or mass communication
from a recognised University.
(ii) Experience of handling work
relating to agricultural infor-
mation, mass media, farm
extension literature, agriculture
exhibitions, production of audio
visual materials relating to
topics on agriculture and
agicultural films.

The period of deputation (ISTC) shall ordinarily not exceed four years. The maximum age limit for
appointment by deputation (ISTC) shall be not exceeding 56 years as on the closing date of the receipt
of applications. Full details of the vacancy are available on the Department's official website
www.agricoop.nic.in.
Applications (set of three copies) of interested and eligible officers, who could be spared in the event of
their selection, may be sent, through proper channel, so as to reach "Smt. Anju Rani Narang, Section
Officer (Extension), Room No. 332, Department of Agriculture & Farmers Welfare, Ministry of
Agriculture and Farmers Welfare, Krishi Bhawan, New Delhi". The last date for receipt of application

Classifica- Pay Band/ Eligibility of Applicants Educational Qualifications
tion of Post Grade Pay and Experience New Delhi - 110003
General Rs. 15600-  |Officers from the Central or State Essential:
Central 39100 (PB-3)|Governments or Union Territories (i) Master's degree in Agricul- Subject: Filling up of One (1) post of Despatch
Service, + Grade Pay |or Public Sector Undertaking or ture or Agricultural Extension il L .
Group ‘A’ of Rs. 6600/~ |Agricultural Universities or Recog- from a recognized University Rider, Two (2) post of Upper Division Clerk in
Gazettlec.:i - or in the nlzfed Resea‘rch Institutions or Cou- or In.stltute; ' ‘ National Commission for Minorities on deputation
Non-Ministerial | level 11 of  |ncils or Semi-Government or Autono- | (ii) Five years' experience in

7th CPC mous or Statutory Organizations :- Agricultural Extension including basis -reg.

Pay Matrix  [(i) holding analogous posts on regular | Farm Communication.

Applications are invited from officers of Central
Government or State Government or U.T. Administration
or Public Sector Undertaking/ Organization for filling up
of aforementioned post in National Commission for
Minorities on deputation basis. Further details and
application form can be downloaded from the NCM
website www.ncm.nic.in.

2. The application through proper channel alongwith
Integrity Certificate, Vigilance Clearance, Penalty
Statement and ACRs/ APARSs of last five years may be
sent to the Commission within 60 days from the date
in the

of publication of the advertisement

Employment News alongwith e-mail and mobile

(including attested photocopies of ACR/APARS of last five years i.e. from 2016-17 to 2020-21 duly attested | MUMber.
on each page by an officer not below the rank of an Under Secretary to the Government of India, Cadre (Shariq Saeed )
Clearance, Vigilance Clearance Certificate, Integrity Certificate signed by an officer not below the rank of
Deputy Secretary/Director to the Government of India, Major/Minor Penalty during last ten years) is 60 Under Secretary to the Govt. of India
days from the date of publication of this advertisement in the Employment News/Rojgar Samachar.

EN 36/8 | EN 36/10 Tele No.: 24362527
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SOUTH ERN RAI LWAY Level in 7th Pay Commission Pay Matrix Initial Pay in Rs.
RAILWAY RECRUITMENT CELL et g
CHENNAI - 600 008. Level 4 Rs. 25,500/-
www.rrcmas.in Level - 5 Rs. 29,200/-
RECRUITMENT AGAINST SPORTS QUOTA (OPEN 3.2 Sportsperson must possess the minimum educational qualification, as applicable
ADVERTlSEMENT) FOR THE YEAR 2022-23 to the post to which the sportsperson is to be appointed.

(Employment Notice No.RRC/03/Sports/2022, Dated: 03-12-2022) 3.3 * The minimum educational qualification required for recruitment in the Railways

Applications are invited online from eligible sportspersons in the prescribed format from | (i) ~ For postin Level 2/ 3 of 7thC P C Pay Matrix— 12th Pass (+2 stage)
Indian Citizens, for recruitment to Posts in Level-2 to Level-5 in 7th CPC Pay Matrix on | (i)  For post in Level 4 / 5 of 7thC P C Pay Matrix— Graduation
Southern Railway, against Sports Quota through Open Advertisement scheme for the )
* Note :- In terms of Railway Board's letter No.E(NG)-11/2007/RR-1/38 (3000863)

year 2022-23 in the following Discipline/Events. )
dated 31.08.2017 (RBE No,114/.2017) dated 31.08.2017 issued as PBC

Ivijsairtant No.153/2017 dated 08.09.2017 Educational Boards / Schools set up by the
i i i icati Council of Boards of School Education (COBSE) is not recognized.

Opening date and time for receipt of applications 03-12-2022 at 09.00 Hrs ‘ ( ) g

ONLINE As. per Railway Board’s letter No.E(NG)II/2021/RR-1/41 dated 29.09.2021,

issued ‘as PBC No0.1567/2021 dated 05.09.2021 certificates/degrees issued
from Jharkhand State Open School, Ranchi is not recognized for purpose of
Closing date and timing for residents of Assam, employment/promotion in Railways.

Megalaya, Arunachal Pradesh, Mizoram, Nagaland,
Tripura, Sikkim, Jammu Kashimir, Lahaul & Spiti districts
and Pangi sub-division of Champa, District of Himachal
Pradesh, Andaman & Nichobar and Lakshdeep Islands

Closing date and time for receipt of applications 02-01-2023 at 23.59 Hrs

Persons, if appointed in the category of Clerk cum Typist should acquire typing
17-01-2023 at 23.59 Hrs proficiency of 30 w.p.m. in English or 25 w.p.m. in Hindi within a period of 4 years
from the date of appointment and till such time their appointments to this category
will be provisional.

and Candidates re g R 3.4 Specific Level in Pay Matrix and place of posting will be decided by the Southern
1.1 Please read all the instructions in this Notification carefully and ensure that you Railway administration at the time of offering appointment to the selected
are eligible to apply before filling the application form online. Detailed instructions cand|da.tes.t.)ased on the following.
for filling up online application available on “www.rrcmas.in (a) Availability of Posts
1.2 Candidates are advised to visit the website frequently for regular updates. (b) Educational Qualifications
Candidates are advised in their own interest to submit Online Application much (c) Sports achievements and (d) Minimum qualifying marks obtained in the
before the closing date to avoid possibility of any failure to submit application Recruitment process.
dueto heavy load on website. 4.0: SPORTS ACHIEVEMENTS:

1.3 In case the candidates does not have a VALID personal e-mail ID he/she should || 4.1: CATEGORIZATION OF INTERNATIONAL CHAMPIONSHIPS / EVENTS
create his / her e-mail ID before applying online and must maintain the same
mail ID & Mobile number active till the end of the recruitment process.

World Cup (Junior / Youth / Senior Category), World Championships
Category (Junior/ Senior Category), Asian Games (Senior Category)
1.4 05 Posts in Level 4/5 of VIl CPC Pay Matrix.. -B Commonwealth Games (Senior Category), Youth Olympics Champion

Trophy (Hock
Sports Discipline Event / Position Posts Cmp Y \Hog |e:)cn -y .
: ommonwealt ampionships (Junior enior Category), Asian
Basketball (Men) Pivot-1, Forwajiey 2 Category Champienships / Asia Cup (Junior / Senior Category), South Asian
Basketball (Women) Pivot-1 1 -C Federation(SAF) Games (Senior Category), USIC (World Railway)
o s Medium Fast Bowler (All Rounder) i Championships (Senior Category), World University Games
=1 4.2: MINIMUM NORMS FOR RECRUITMENT OF SPORTSPERSONS:
Vollayball (Women) Blocker-1 1 The minimum sports norms for recruitment of sportspersons in Level-2 to Level-5 in 7th
Total 5 CPC Pay Matrix for both Individual events and team games shall be as under:
ota (Note: These provisions shall be read along with notes given below this Para)
1.5 16 Pasts in Level 2/3 of VIl CPC Pay Matrix
v SNo. | EVELINTRPCELT i NIMUM SPORTS NORMS FOR RECRUITMENT
Sports Discipline Event [ Position Posts PAY MATRIX
Basketball (Men) Pivot-1, Forward-1 2 At least 3rd pesition in the World Cup (junior/Youth/
Basketball (Women) Pivot-1, Forward-1 2 sen!or category) / lWorId Champioqships (Junior/
Off Spinner (All Rounder)-1 1 Level-4 & 5 senior category) éASIaﬂ Gama_as (Senior Category) /
Cricket (Men) Medium Fast Bowler (All Rounder) 2 f = es (Senior Category) / Youth
'y Olympics / Champion Trophy (Hockey). (Category-'B’)
Cricket (Women) Batsman-1, Left Arm Spinner-1 2 (a) Represented the Country in the World Cup (junior/
1 Midf Youth/senior  category)/World  Championships
Hockey (Men) ?oaike?per— - WORGHEE D e- 3 (Junior/senior category) /Asian Games (Senior
ender- Category)) Commonwealth Games (Senior
50M, 100M-Breast Stroke, Category) / Youth Olympics / Champion Trophy
Swimming (Men) 800M, 1500M Free Style il (Hockey) (Category — B)
50M, 100M, 200M Butterfly stroke (OR)
Volleyball (Men) Blocker-1, Attacker-1 2 (b) At least 3rd position in the Commonwealth
Volleyball (Women) Blocker-1, Allrounder-1 2 Championship (Junior/Senier)/Asian Championship
Total 16 (Junior/senior) /Asia Cup (Junior/senior)/South
axd Asian Federation Games (Senior)/USIC (world
Note: (i) No post is exclusively reserved for any community such as OBC, SC & ST Railways) ehampionships (senior)/World University
ete. Games (Category-C)
2 2 Level-2 & 3 oR
(ii) The applications of the candidates should be submitted ONLINE only. (OR)
) ) L (c) At least 3rd position in Senior/Youth/Junior National
(iii) Cancﬂdates applylng_for_more than one Spc_lrts Ds50|plln§/Ev§nt should Championships
submit separate applications for the respective Sports Discipline/Event. OR
Examination fee has to be paid separately for each Sports Discipline/Event. (OR)
(d) At least 3rd Position in National Games organised
2.0 AGE LIMIT: 18 to 25 Years as on 01-01-2023 i.e. is the sportspersons should under the Aegis of Indian Olympic Association.
have been born between 02-01-1998 and 01-01-2005. (OR)
Note: No age relaxation (Upper or Lower) shall be permissible. (e) At least 3rd Position in All India Inter University
Championships organised under the Aegis of
The Candidates should note that only the following certificates enclosed will be Association of Indian Universities (OR)
accepted as documentary proof of Date of Birth. (f) First position in Federation Cup Championship
1. 10th Std/Matriculation/Secondary Examination certificate or an equivalent (Senior Category).
< e :
CertiicedeihiEns sheet djceting Dete.of B, Or Additional acceptable sports achievements eligibility norms for certain
2. School Leaving Certificate / Transfer Certificate indicating date of Birth. disciplines,

(a) In Cricket (Men) (i) Quarter finalist in Senior / U-23 / U-19 All India Inter State Elite Group
gl FORTS & EDDEATIDNAL GURLIEICATION: Championship and Al India Inter State Championships i) Participation in Senior/U-23 /
3.1 Pay wise distribution of Posts as detailed below: U-19 All India Senior Inter Zonal Championship may be considered in Level 2 / 3 of 7th

CPC Pay Matrix.
Loveln T & P& Pay Matie hisof posts (b) The domestic tournaments of BCCI for under-25 is eligible from 2021-22 onwards.
Level 4 &5 5 (c) In Cricket (Women) at International level representation of Main Indian Seniors
Level 2 & 3 16 Team in a Test Match or in a limited Over’s One Day International Match or in a
Total 21 Continued on page 13




Employment News 3 - 9 December 2022

Continued from page 12

Twenty =20 Over’s Match shall also be considered for Recruitment against the post
in Level 2 / 3 of 7th CPC Pay Matrix.

In Cricket (women) at National Level, following sports achievements in 4 days /One
day limited over's/ Twenty-20 Over’'s Women Cricket Championships organised
under the aegis of BCCI may also be considered for recruitment against the post in
Level 2 of 7TH CPC Pay Matrix.

(d)

Minimum sports Achievement for

S.No Chzfr:a:fnzzi Category Recruitment in postin Level 2/ 3 of 7TH
P P CPC Pay Matrix
All India Inter State | Senior/

Semi-finalists of Elite Group

1 Elite & Plate Group Championships

Championships

Youth(U-23)/
Junior (U-19)

All India Inter State | Senior/ . . ;
2 Champlonships Junior(U-19) Semi-finalists of All India Knock out stage

All India
3 |Inter Zonal
Championships

Senior/

Junior(U-19) Finslis:

(e) In Hockey (Men) participation in International Tournaments (senior or junior) of
four or more nations may also be considered and Semi finalists in senior national
Championships may also be considered for Level 2/3 of 7th CPC Pay Matrix.

(f) Inthe game of Volleyball certificates issued by Volleyball Federation or its affiliated
units after 25.06.2020 will not be considered for recruitment. However, Certificates
issued under Aegis of Association of Indian Universities and the International

Federations will be taken into consideration.

(g) All the championships mentioned above shall be conducted under the aegis of
recognized International/National Sports Federations and also recognized by
Railway Sports Promotion Board (RSPB).

For Recruitment of Sportspersons, on the basis of sports achievements in Junior
National Championships, Age groups as mentioned below shall only be considered.

(h)
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. MINIMUM QUALIFYING MARKS
nb Hir s FapMatin OUT OF TOTAL 100 MARKS
1 Level-4 &5 70 Marks
2 Level-2 &3 65 Marks

(c) The offer of appointment shall be given purely on the basis of Merit and availability of
vacancies. In case more than one sportsperson score the same marks, preference
will be given to younger candidate to decide the merit.

(d) The sportsperson who can be fitted in the Southern Railway team will only be
considered for recruitment.

(e) If no valid applications are received for recruitment of 5 posts in Level 5/4,
these five posts will be downgraded to Level 2/3 and utilized for recruitment of
suitable candidates found in the discipline of advertised events for this Level.

(f) Candidates having sports norms for higher levels in Pay Matrix of 7th CPC and
applied against the vacancies for lower levels can be considered. An undertaking
will be obtained from such sportspersons that he/she will not claim for higher level in
pay matrix after joining Railways.

6.0: FEES:-

Candidates applying for the posts in this EN have to pay the prescribed Fee through
ONLINE mode.

S.No Candidate Categories Fees

Fee for all candidates except the Fee concession categories

1 mentioned below at S.No 2 Rs 500/-
** . Rs 400 will be refunded duly deducting bank charges on
appearing in the Trials
For Candidates belonging to SC/ST/\Women/ Ex. Servicemen/
Persons with Disabilities / candidates belonging to Minority*

5 community and candidates belonging to Economically Backward Rs 250/-
Classes
** . Rs 250/- will be refunded duly deducting bank charges on
appearing in the Trials.

DETAILS OF RECOGNISED JUNIOR
Sl NATIONAL CHAMPIONSHIPS
No DISCIPLINE | CATEGORY AGE
GROUP NAME OF THE CHAMPIONSHIP
Men & Junior National Volleyball
1 | Basketball Women Under — 18 Championship
5 Col.C K. Nayudu Trophy (Inter
Undegis State Championship)
Under — 19 Cooachl Behér Trophy (Inter State
Championship)
Cricket Men Vinoo Mankad Trophy (One
Under -19 | Day Limited Overs inter State
Championship)
2 Vijay Hazare Trophy (One Day
Under-19 | Limited Overs All India Inter Zonal
Championship)
Inter state All India Knock Out /
Under — 19 | Inter State zonal Tournament (One
, day Limited overs Tournament)
Cricket Women .
All India Inter zonal Tournament
Under— 19 | (One day Limited overs
Championships)
3 |Hockey NEn Under-21 Junior (.Unde_r 21) National Hockey
Championship
4 |mwimiin Mt Under-17 | Junior National Aquatic
o (Group-l) | Championship
Men & Junior National Volleyball
5 |Volleyball Women Under-19 ChamPIoREhiE

(i) All candidates recruited shall be placed only in the minimum of pay in the respective
levels of 7thC PC pay Matrix

4.3: PERIOD OF RECKONING SPORTS ACHEIVEMENTS:-

The recognised Sports achievements should be in the current and/or immediate
previous two financial years and sportsperson should be an active player. For this
purpose, the period should be counted from the date of naotification.

Note: (i) The sports achievements on or after 01-04-2020 shall only be considered for
appointment.

(ii) Forthis purpose the concluding day of the championship shall be taken into account.

(iii) The specific Event / Position played in the particular game, if applicable should be
mentioned in the online application without fail.

5.0 PROCEDURE FOR RECRUITMENT:

The candidates, who apply in response to this notification and are found eligible for
consideration for appointment against sports quota, will be assessed based on their
performance during the trial as detailed below:

0 For Game Skill, Physical Fitness and Coach’s observation 40 Marks
during trials
- For assessment of recognised sports achievements as per 50 Marks
(ii)
Norms
(iif) | Educational Qualification 10 Marks
TOTAL 100 Marks

Note:
(a) Candidates, who secured 25 marks or more in the trial only will be considered FIT

(b) Minimum qualifying marks for recruitment duly Observing the Criteria as mentioned
in Para 5 above shall be as follows.

6.1 MODES OF PAYMENT OF FEE:

a. ONLINE fee payment through internet banking or debit/credit cards upto 02-01-2023
till 23.59 Hrs & 17-01-2023 upto 23.59 Hrs for residents as mentioned in Date of
Closure of submission of application column.

6.2 Applications received with Cash / Cheque [ Central Recruitment Fee stamps or
Money Orders will not be accepted and will be rejected.

6.3The processing fee is not refundable/transferable/adjustable under

circumstances.
6.4 RELAXATION ON PAYMENT OF FEE:

Women candidates, SC/ST candidates, Ex. Servicemen, Persons with Disabilities,
candidates belonging to Minority* community and candidates belonging to Economically
Backward Classes**: Rs 250/- (Rupees Two hundred and fifty only) with a provision for
refunding the same to those who actually appear in the Trial.

NOTE:
* Minorities will mean Muslims, Christians, Sikhs, Buddhists and Zorastrians (Parsis).

any

“*Economically Backward Classes will mean the Candidates whose family income is
less than Rs.50, 000/- per annum.

6.5 Authorities competent to issue Income Certificates for the purpose of identifying

Economically Backward Classes:-

(i) District Magistrate or any other Revenue Officer not below the level of Thashildar.
(i) Sitting Member of Parliament of Lok Sabha for persons of their own Constituency.
(iii) Below Poverty Line (BPL) card or any other Certificate issued by Central Government.
(iv) Union Minister may also recommend for any persons from anywhere in the country.

(v) Sitting Member of Parliament of Rajya Sabha for persons of the district in which
these MPs normally resides.

Note: The certificates should be in the preseribed format (Proforma is available in the
Website) and copy of the same should be uploaded along with the application, failing
which the application shall be rejected.

7. COMMUNITY CERTIFICATE:

7.1 No Post is exclusively reserved for OBC and SCI/ST candidates. However,
the candidates claiming to belong to OBC & SC/ST Communities are required to
produce community certificates from the competent authority in the prescribed
format (Proforma is available in the Website) and enclose the copy of the same with
the application.

7.2 The Community Certificate produced by the OBC candidates claiming to belong
to OBC should specifically indicate that the candidate does not belong to persons/

sections of creamy layer.
8. MEDICAL EXAMINATION:

The sportspersons recommended for appointment will have to fulfill the minimum
Medical norms for the post, for which he is being appointed.

9. GENERAL INSTRUCTIONS:

9.1 The certificates in support of age, community, educational qualification, Sports
achievements, for necessary proof for claiming fee relaxation should be uploaded
along with the application form.

9.2 All the copies of the certificates shall be self-attested and uploaded.

9.3 Certificates in languages other than English or Hindi should be accompanied by an
attested translation in English / Hindi and uploaded.

9.4 Serving employees and staff of quasi administrative offices of Railway Organisations
should get “No Objection Certificates” and bonafide certificates giving the length of
regular service etc., from the employer and the same should be uploaded.

9.5 Candidates belonging to Minority Community and Economically Backward
Classes shall upload documentary proof in support of their claim.

Continued on page 14
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Sainik School Nalanda

(A Residential Public School run under the aegis of Sainik Schools Society
Ministry of Defence, Govt of India & Affiliated to CBSE, New Delhi)

Recruitment of Academic Staff on regular basis

1. Applications are invited for the following post on regular basis at Sainik School Nalanda:-

Employment News 3 - 9 December 2022

4. How to apply:- (i) Eligible and interested candidates may apply
in the prescribed application format as available at the school
website www.sainikschoolnalanda.edu.in with passport size
photograph. (ii) Applications with self attested copies of documents
along with un-stamped self-addressed envelope (9' x 4') and a non-
refundable Demand Draft for Rs. 400/- drawn in favour of the

Principal, Sainik School Nalanda payable at SBI, VIMS Pawapuri

with at least 50% marks.

(ii) B.Ed Degree

(iii) CTET qualified

Desirable: Preference will be
given to the candididates having
higher qualifications, teaching/
working experience in English
Medium Public Schools, espe-
cially Sainik Schools, Proficiency
in spoken English, ICT applica-
tions, games as well as in co-

receipt of appli-
cations (i.e
10 Dec 2022)

curricular activities.

S. |[Name of |Category Qualification Age Pay Last date al .
No.lthe Post |& No. for receipt (Code No _18429) should reach the I_Drinmpal, Sainik Sc!rool
of Post of appli- Nalanda, Vill- Nanand, PO-Pawapuri, Dist-Nalanda, S.tate- Bihar,
cations Pin Code- 803115 on or before as per the date prescribed above.
() [TGT OBC- 01 |Essential-- Between 21 T evel-7 110 Dec Fe(.e may be deposited through online alsq on the link pr.ovided at the
(Gen (i) Graduate with Physics subject [and 35 years on |of 07th |2022 Sainik School Nalanda website under online fee deposit through SB
Science) from a recognised University the lust date af  lCPE Collect option. (iii) Candidates applying for the above post must

forward duly filled prescribed application form alongwith copies of
academic documents, experience, caste/OBC certificates etc and
Demand Draft/ proof of online payment of fee by the Registered/
Speed Post/ Courier to reach this school by due date. (iv) The
school will not be responsible for any postal delay or loss of
documents enroute. All applications reaching this school after the
due date will not be accepted. (v) Only shortlisted candidates will be
called for Written Test & Class Demo followed by Interview. (vi) Only
those candidates who will qualify in the Written Test will be
eligible for further test (Class Demo & Interview). (vii) No TA/ DA
for attending the Written Test, Class Demo & Interview is admissible.
(viii) Indian national only need to apply. (ix) The school

2. Allowances and Perquisites:- Rent free accommodation as available, Transport Allowance,
Dearness Allowance, Medical Allowance, LTC, Non-Productivity Linked Ad-hoc-Bonus, Contributory
pension as per New Pension Scheme and subsidised education for two children from classes VI to XII.
3. Other Conditions:- (a) Sainik Schools Society Rules and Regulations in vogue and as amended from

time to time will be applicable. (b) Post is transferable with All India liability.

(c) Should be ready to take on additional responsibilities usual to a Residential Public School.

administration reserves the right to reject incomplete application(s)/
cancel the vacancy due to administrative/ policy reasons. (x) For
further details, please contact on 06112-291507 (Office) on all
working days.

Place/ Date: Nalanda/19 Nov 22
EN 36/24

Principal
Sainik School Nalanda

Continuaqm.m 13

10 IMPORTANT INSTRUCTIONS:
10.1 The candidates applying should ensure that they fulfill all eligibility conditions at
the time of uploading of applications.

Candidates should bring their “ORIGINAL CERTIFICATES” in support of date of
birth, educational qualification, Sports achievements and community on the day
of Trial and document verification.

10.2

10.3 The name of the Sports Discipline e.g Basketball, Volleyball, cricket, & swimming
etc., and specific Event / Position (e.g. like pivot [ attacker / batsmen/50MButterfly

stroke etc.,) of player should be indicated without fail before uploading.

10.4 The candidates'admission at all stages of the recruitment will be purely provisional

subject to satisfying the prescribed eligibility condition.

10.5 Mere issue of call letter to the candidate will not imply that his candidature has

been finally cleared.

10.6 The candidate should be in readiness to appear for the trials/document verification

at short notice after the last date of uploading of application.

10.7 The candidate shall attend the trial / document verification at the date, time and

venue specified by the Railway Administration.
10.8
10.9

Any request for change of date, time and venue will not be entertained.

The candidate will have to make their own arrangements for their travel and stay
at Chennai or the place indicated for a few days, while attending trial.

10.10 Railway Administration reserves the right to alter the stages of recruitment or
cancel part or whole of any recruitment process at any stage without assigning
any reason.

10.11 Canvassing in any form, misbehaviour, misconduct on the part of the candidate
at any part of the Recruitment process is strictly prohibited and indulgence in
such practice will be viewed very seriously and their candidature shall be rejected
without any notice.

10.12 It will not be possible to entertain any enquiry or correspondence while their
recruitment process is going on.

10.13 Sportsperson recruited against sports quota shall be terminated from service, if
the information and documents furnished by him/her for recruitment are found
incorrect at any stage.

10.14 Sportspersons recruited against Sports quota shall execute a “SERVICE BOND”
for a period of 5 years.

10.15 Sportspersons recruited against Sports quota shall be on probation for a period
of two years. If his/her performance in the field of sports during the probation
period is found unsatisfactory, the probation period will be extended maximum up
to a period of two years and he/she will have to improve his/her performance to
get confirmed in appointment. Even after extended probation, if the performance
is found unsatisfactory, his/her services are liable to be terminated.

11 INVALID APPLICATIONS: Candidates must ensure that their applications are
complete in all respects. Applications, which suffer from the following deficiency,
will be summarily rejected.

11.1
11.2

Applications with missing columns / incomplete applications.

Applications without scanned photograph but wearing Google's or with cap or with
wig or coloured glasses or disfigured / small size / small size or unrecognizable.

Under-aged or over-aged candidates or Date of birth column not filled or wrongly
filled.

11.4 Applications without Application fee or less fee

11.5 Applications without proof of date of birth, educational qualification, sports

achievements and other qualifications etc., (properly uploaded)

11.6 Applications received after the closing date and time.

12 HOW TO APPLY:

12.1_ Application in the prescribed format, complete in all respects along with all the
enclosures should be uploaded ONLINE.

12.2 Decision of the Railway Administration in all matter relating to recruitment will be
final and binding on the candidate.

DOCUMENTS TO BE UPLOADED:

Candidates are required to upload the following LEGIBLE DOCUMENTS:

1 Scanned self attested copy of Marksheet/Certificates of ESSENTIAL MINIMUM
PRESCRIBED EDUCATIONAL QUALIFICATION as prescribed in para 3.3 of the
Notification. Also higher educational qualifications for eg.Graduation or Post
graduation, if any.

2 Scannedselfattested copy of certificates of ESSENTIAL SPORTS ACHIEVEMENTS
as prescribed in para 4.2 of the Notification.

3 Scanned self attested copy of Standard 10th / Matriculation/ Secondary School

Leaving Examination OR its equivalent Certificate OR Mark Sheet indicating
date of Birth or School Leaving certificate indicating date of Birth.

4 Scanned self attested copy of Caste Certificate issued by the competent
authority for those who claim to be SC/IST/IOBC respectively.

5 Copies of certificates for claiming exemption in fee under para 6.5. Minority
declaration in case of Minority candidates, Income Tax certificates/BPL card/ISST
MST issued by Railways in case of Economically Backward classes.

6 Scanned Photograph, scanned signature. Any certificate, photograph, etc.sent
separately after uploading of Application Form will not be entertained.

Candidates should check and confirm the uploading of relevant Certificates
before clicking the final Submit Button while applying ONLINE.

** Candidates may also EDIT their application after final submission, if they desire.
NOTE - | : SCANNED PHOTOGRAPH/SOFT COPY OF PHOTOGRAPH

Candidates are required to upload theirRECEN T colour photograph (size 3.5cmx 3.5
cm, which should not be older than one month from the date of application in colour,
JPG/JPEG format, 100 DPI, size of the file should be between 20 kb and 70 kb) with
clear front view of the candidate without cap and sunglass. Candidates may note
that RRC — SR may, at any stage, reject the applications for uploading old/unclear
photograph or for any significant variations between photograph uploaded in the
Application Form and the actual physical appearance of the candidate. Candidates
are advised to keep at least three additional copies of the same photograph ready
with them for bringing at the time of Document Verification.

NOTE -1l : SCANNED SIGNATURE/SOFT COPY OF IMAGE OF SIGNATURE

Candidates are also required to upload their signature (size 3.5emx 2.5 cm, JPG/JPEG
format, 100 DPI, size of the file should be between 20 kb and 30'kb). Scanned signature
should be, either in English or Hindi, and in running hand and not in BLOCK/CAPITAL
or disjointed letter.

13
13.1
13:2

Instructions to candidates
Candidates may visit Website “www.rrcmas.in for getting updates

The closing dates 02-01-2023 and 17-01-2023 for residents of Assam, Megalaya,
Arunachal Pradesh, Mizoram, Nagaland, Tripura, Sikkim, Jammu Kashimir, Lahaul
& Spiti districts and Pangi sub-division of Champa, District of Himachal Pradesh,
Andaman & Nichobar and Lakshdeep Islands and Candidates residing abroad.

Beware of Job-racketeers trying to deceive the candidates by false promises of securing
jobs in Railways either through influence or by use of unfair and unethical means. Southern
Railway has not appointed any agents or training agencies. All recruitments by Southern
Railway are purely MERIT BASED

The Chairman,

EN 36/29 Railway Recruitment Cell,Chennai
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SULAH ENERGY CORPORATION OF INDIA LIMITED
3Ty wexr hera fayfaemer 805538 Fodod DE;DWmzeaDO e (A Glglvirngwégélgr#a EnBtIerp;l.T_e) 2
CENTRAL(EUtaNbIl'VhEdFts:wt?fII: A'.NDn';'_RzAngADESH E‘;cs’.: ch?v:al Nagar, Newul:)ilhlocﬂoc(;g;r
S IS y anac ariiame n
Ananthapuramu-515 002 AdveGmsement No. 112/202? I d .
Dated: 12.11.2022 Ove rn ment 0 n Ia
ADVERTISEMENT FOR TEACHING & NON-TEACHING POSITIONS
Sl hand1Lng Public Enterprises
Applications are invited from the eligible candidates for recruitment to the teaching posts at the
level of Professors, Associate Professors and Assistant Professors through online mode: closing
date of the applications and other related terms and conditions etc., please visit our website: SeIeCtlon Boa rd
www.cuap.ac.in Closing Date of Online Application: 14th December 2022 InVIteS a | ICatlonS for

S. |Nomenclature Department Mode of No of posts,| Post pp

No |of the Recruitment subject & | code
Teaching category the pOSt Of
posts with
Academic Pay M g
Lavs Director (Finance)

1 |Professor Economics Direct / Deputation | 1 No-UR T-01 =
(Level-14) Political Science Direct / Deputation | 1 No-UR | T-02 I“

2 |Associate Economics/ Econometrics | Direct / Deputation | 1 No-UR T-03 -
Professors Psychology Direct / Deputation | 1 No-UR T-04 snlar Energv corpnratlnn nf
(Level-13A) Political Science/ International | Direct / Deputation | 1 No-UR | T-05 = -

Relations / Public I“dla I-Imlted
Administration/ Public Policy
English Direct /Deputation| 1 No-OBC | T-06 |_ ast d ate Of rece|pt Of
Management Direct / Deputation | 1 No-UR T-07 ) ) , )

3 |Assistant English Direct / Deputation | 1 No-UR | T-08 app“cahons N P ESB IS
Professor Telugu Direct / Deputation | 1 No-UR | T-09
(Level-10) Psychology Direct / Deputation | 1 No-UR | T-10 by 1 5 " 00 hOU 'S ON

Economics/ Econometrics | Direct / Deputation | 1 No-OBC | T-11 nd
Direct/ Deputation| 1No-UR | T-12 22 Decem ber, 2022
Political Science/ International | Direct / Deputation | 1 No-UR T-13 F d t .| I p t
Relations / Public ; ;
Administration/ Public Policy Direct / Deputation | 1 No-SC T-14 Or e al S Og l n O
Vocational Studies & Skill | Direct / Deputation| 1 No-OBC | T-15 I
Development Direct / Deputation | 1 No-UR | T-16 we bSIte
NON-TEACHING. http://www.pesb.gov.in
S. |Name of the Post with Pay No. of Mode of Upper Post
No |Level posts & Recruitment Age Limit | code CLEAN INDIA-CLEAN ENERGY
Category for Direct EN 36/44
Recruitment
Tk TS favafaemas
i W
1 |Asst Librarian (Academic 1-UR Direct/ Deputation® 40 Years | NT-01 "",_-‘:ﬁ,m' Nagaland U niversity
Level -10) : A R ;

2 |Asst. Registrar (Level -10) 1-UR Direct/ Deputation® 40 Years | NT-02 (W83 g 1989, ThHTH 35 &

3 Secltion Offlicer (L\.e\{el -7) 1-UR D!rect/ Deputation: 35 Years | NT-03 ST TIUa Shar Tavataene=)

4 Jumor- Engmegr(cwnl) (Level -6) | 1-UR D!rect/ Deputat!on 35 Years | NT-04 (A Central University established by an Act of

5 |Technical Assistant (Level -5) 1-UR Direct/ Deputation® 35 Years | NT-05 Parliament No.35 of 1989)

6 |Upper Division Clerk (Level -4) 2-UR Direct/ Deputation® 32 Years NT-06 ’

7 |Security Asst. (Level -2) 2.UR | Direct/ Deputation® | 32 Years | NT-07 TS : I, TSe ; FREet (ATes)

fu= wre- 798627

Hgrs : Lumami, Dist. Zunheboto
(Nagaland) Pin Code-798627

(*) 56 Years for Deputation. Candidate appointed on deputation shall be duly repatriated to his/
her parent organization. However, the University may absorb any such candidate in the Interest
of the University subject to the discretion of the Competent Authority.
Date of Commencement of Online Application.

Last date of submission of online Application

Last date of receipt of hardcopy of online application along with all
enclosures

FEE PARTICULARS:

14th November 2022
14th December 2022

26th December 2022

g=aEe | Website : www.nagalanduniversity.ac.in

No. F.A.238/Estt-1/Vol-1l/2013-3280 Date: 18/11/2022

ADVERTISEMENT No. 04/2022

| Categories | Fee

TEACHING POSITIONS N . . e -
For All Categories of Posts UR/OBC Rs.2 000/- Applications in the prescribed form are invited from eligible

SC/ST/OBC/PwBD/Women No Fee ; : :

NON-TEACHING Sc candidates for the Non Teaching post of Senior

For Asst. Librarian & UR/OBC Rs.2,000/- . .
Assistant Reglstrar Technical Assistant (RDP) at Nagaland
For All other Levels UR/OBC Rs.1,000/- ] . . .

SC/ST/OBC/PwBD/Women No Fee University. Details of the advertisement, other

HOW TO APPLY:
The complete Rules & Regulations, Terms & Conditions of eligibility criteria along with the
details of the terms and conditions of recruitment and how to submit the Online application are
available from the University website "www.cuap.ac.in". Any corrigendum/addendum or any
other related information relating to the recruitment shall be posted on the university website
only for which the candidates are required to visit the website of the University on regular basis.
Section Officer lic,
Selection Committee Section, CUAP,
Anantapuramu

terms and conditions and the application form are
available in the University website www.nagaland
university.ac.in. Last date for receipt of filled-in

application is 20th December, 2022.

EN 36/22 EN 36/6 Registrar
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INDIAN INSTITUTE OF MANAGEMENT CALGUTTA

Joka, D.H. Road, Kolkata - 700104

Applications are invited for the below mentioned positions:

Post No. of |category Level in t!le Academic Qualification
Posts Pay Matrix
Senior Administrative 04 UR-03 Level-11 Post Graduate in any discipline or Engineering
Officer (on Regular (Four) | OBC-01 | (Rs. 67700-208700) | Degree from a recognized University/Institute
Scale/Deputation) of Pay Matrix of the | with 5% marks.
7th CPC
Administrative Officer 03 UR-02 Level-10 Minimum Bachelor's Degree in any discipline
(on Regular (Three) SC-01 | (Rs. 56100-177500) | from a recognized University/Institute with 55%
Scale/Deputation) of Pay Matrix of the | marks. Post-Graduation in any discipline from
7th CPC a recognized University/ Institute will be
preferred.
Senior Systems 01 UR-01 Level-12 Academic and Professional Qualification
Analyst (One) (Rs. 78800-209200)| (i) MCA/M.Sc. in IT/Computer Science.
(on Regular Scale) of Pay Matrix of the OR
7th CPC Master Degree in ICT (Information and
Communication Technology) related
subject.
(ii))CCNA certification required.
Desirable:
Any degree or diploma in Management or a
related discipline will be an added advantage.

Instagram for the details.

The last date for receiving the applications is, 01.01.2023. Interested candidates may visit the IIMC’s
website  www.iimcal.ac.in for necessary details. The candidates may also visit Naukri.com,
Timesjobs.com, NCS portal, Institute’s social media platforms such as Twitter, Facebook, LinkedIn,

EN 36/27

Office of the Cantonment
Board Belgaum
Employment Notice

Applications from eligible candidates are hereby invited for the recruitment of following
posts in the Cantonment Board Belgaum. The application format, age limit as per
CBESR, 2021 and terms & conditions can be obtained from the Office Website: https://
belgaum.cantt.gov.in/recruitment. The last date of receipt of application is on
14-12-2022.

Sl. |Post Name | No. of| Cate- | Minimum Educational/Technical | Pay Scale

No. Post |gory |Qualification in Rs.

1. |Midwife 01 SC Diploma in General Nursing & 23500-47650
01 OBC | Midwifery (GNM) and Registered

with State Nursing Council.

2. |Mazdoor 01
(Waddar

OBC | 10th Standard Pass. 17000-28950

] Currency Note Press, Nashik Road
‘= A Unit of Security Printing & Minting Corporation of India Ltd.
Miniratna Category-1, CPSE
Wholly owned by Government of India
ISO : 9001-2008 & 14001 Certified Company

G

Advt. No. CNP/HR/S.0/01/2022
Currency Note Press, Jail Road, Nashik (A Unit of SPMCIL), Miniratna Category-I
CPSE, wholly owned by Govt. of India, invites applications from the retired
Defence/Para Military/State Police candidates for engagement of following post on
contractual basis initially for a period of one year which may be extended as per the
exigency and performance of the individual.

Name of the Post | No. of Eligibility Criteria Monthly
Posts Emoluments
Security Officer 01 Holding analogous post on regular | Rs.50,000/-
basis at level 10 of the 7th CPC pay | per month
matrix at the time of retirement from
Defence/ Para Military/ State Police.

Cooly)

Note: Number of vacancies may vary, as per administrative exigencies.

No.13/ADM/67/890 Chief Executive Officer
Dated: 14/11/2022 Cantonment Board, Belgaum
EN 36/33

Raja Rammohun Roy Library Foundation

[An Autonomous Organization under the Ministry of Culture
Government of India]
Block DD-34, Sector-l, Salt Lake, Kolkata-700064
Advt. No. RRRLF/RTTA/2022/2
Applications are invited from willing and eligible candidates for filling up of following
post on Direct Recruitment basis:

1. For further complete details please visit our website: https:/flecnpnashik.spmcil.
com
2. Any corrigendum to this advertisement will be displayed only on the above
Company's website.
3. Candidates are hereby advised to keep checking the above website for any updates.
4. Last Date of Submission of Application Form: 30 days from the date of
publishing in the Employment News.
Dy. General Manager(HR)
For Chief General Manager
EN 36/23

Sl Name of the post Pay Matrix Level with No. of post(s)

No. Initial Basic Pay

1 Lower Division Clerk Level 2 (Rs.19,900/-) 04 (02-UR, 01-UR-
PwD, 01-ST)

2 Multi Tasking Staff Level 1 (Rs. 18,000/-) 01 (UR)

For general instruction/information including prescribed Application Form, Eligibility,
Age Limit, Reservations, mode of recruitment etc., detailed advertisement is available
at www.rrrif.gov.in. Applications for the above post will be received only through offline

mode. The last date for submission of application is thirty (30) days from the date of
publication (considering the last date of the date range) of the advertisement in
the Employment News. Hard copy of the duly filled in application form along with self-
attested photocopies of all required documents must be sent by post/courier to the
Director General, Raja Rammohun Roy Library Foundation (RRRLF), Block-DD-
34, Sector-l, Salt Lake City, Kolkata-700064. Application received after the last date
or applications incomplete in any respect will not be considered.
Any corrigendum, amendment, orders, cancellation notice etc. regarding this Vacancy
Notification will be displayed only in the website of the Raja Rammohun Roy Library
Foundation and will not be published in Employment News or Newspapers. The
number of posts may increase or decrease. RRRLF reserves the right to withdraw the
advertisement, either partly or wholly at any time without assigning any reason.
Director General, RRRLF

CBC 09120/12/0008/2223 EN 36/35
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Garden Reach Shipbuilders & Engineers Limited
(¥Ra SRR @61 3usha / A Govt. of India Undertaking), &1 w=ter@ / Ministry of Defence

Regd and Corp Office: GRSE BHAVAN, 61, Garden Reach Road, Kolkata - 700 024
Web: www.grse.in, (CIN: L35111WB1934G0OI1007891)

EMPLOYMENT NOTIFICATION NO. OS/EXP: 03/2022

ENGAGEMENT OF EXPERTS (ON CONTRACT BASIS)
Opening Date for Online Registration: 28 Nov 2022 / Closing Date for Online registration: 14 Dec 2022

GRSE Ltd. is one of the premier Defence Shipyards and Mini Ratna Category-l Company. The Company invites applications from qualified, talented and
energetic Indian Nationals for the posts of Experts on contract basis as below:

) Max. Age .
NSI Dg:g::‘sof as on Qualification Ex&e:lencg()azszon Remuneration
e 01 Nov 2022 oy
(A) | Expert/Specialist (Shipbuilding & 65 yrs. Essential: Minimum 24 years’ of Consolidated
Shipyard Strategy) Degree in Engineering or equivalent with First Class | Post-qualification experience amount
(01 post) or 60% overall marks in the discipline of Mechanical/ | [Refer detailed advertisement] (Negotiable)
Marine Engineering/Electrical/Electronics/Naval
(On Contract Basis for 02 years) Architecture
Desirable:
(i) Post Graduate Degree in Business Administration
with First class or 60% overall marks
(ii) Certification in Project Management
[Refer detailed advertisement]
(B) | Expert (Software Developer - JAVA) 50 yrs. Full Time BE/B. Tech/MCA with First Class or Minimum 5 years' of Consolidated
60% overall marks post-qualification experience amount
g oo Refer detailed advertisement Refer detailed advertisement iRegaRatie)
(On Contract Basis for 03 years) [Refer detailed advertisement] [Refer detailed advertisement]
(C) | Expert (Software Developer- 50 yrs. Full Time BE/B. Tech/MCA with First Class or Minimum 05 years® of Consolidated
SAP- ABAP) 60% overall marks post-qualification experience amount
N tiabl
02 posts [Refer detailed advertisement] [Refer detailed advertisement] (Piegatiatia)
(On Contract Basis for 03 years)

Note:

i. The details like general conditions, qualification, eligibility, selection process, how to apply etc. are available in ‘Career section’ of GRSE website
www.grse.in or https://jobapply.in/grse2022. Any Addendum/Corrigendum will be published in GRSE website only.

ii. Candidates are required to apply only through online mode. No other means / mode of submission of applications will be accepted.
iii. The tenure of contract may be extended depending upon the requirement of the Company and performance of the Expert at the discretion of Management.

EN 36/19
ARt fereh i1 fafames witemmr - Cantonment Board Pachmarhi
S @\\’I.)R.:\ N
S Ministry of Defence
TTHEEE wa, A v, 3, 9 ey

Recruitment of Resident Medical Officer at
Cantonment Board, Pachmarhi
Apply online at https://iforms.mponline.gov.in/
The Cantonment Boards are 'bodies corporate, functioning under the overall
control of the Central Government and under the provisions of the Cantonment
Act, 2006.

uften, 30T kit TR, 8IS @, 7 faeei-110016
TTAT : 49536496, 49092978

Warehousing Development and
Regulatory Authority

Government of India
NCUI Building, 4th Floor, 3, Siri Institutional Area
August Kranti Marg, Hauz Khas, New Delhi -110016
Tel. No. 49536496, 49092978

Employment Notice
Starting date for online application : 05-12-2022 11:00 AM
Closing date for online application : 03-01-2023 till 2359 hrs.

F.No. WDRA-HRODep(DDIT)/1/2022-HR/2166 Date: 21.11.2022

Recruitment for the posts of Deputy Director (Information Technology)
and Assistant Director (Information Technology) on deputation basis.
The Warehousing Development and Regulatory Authority (WDRA), Government of
India, invites applications from eligible personnel working in the Central/ State
Governments/ Central and State PSUs/ Autonomous/ Statutory Bodies for the
following post to be filled on deputation basis: -

Sl Name of the Post No. of vacancies

No. (anticipated)

1. Deputy Director (Information Technology) 01
[Level-11 (Rs. 67700-208700) (7th CPC)]

2. Assistant Director (Information Technology) 01
[Level-8 (Rs. 47600-151100) (7th CPC)]

Detailed information may be seen at the Authority's website www.wdra.gov.in.
Applications in the prescribed format available on the website may be submitted to the
Deputy Director (Human Resource), Warehousing Development and Regulatory
Authority, New Delhi, within 45 days from the date of publication of the vacancy
circular in the Employment News. Corrigendum etc., if any, shall be put up on the
WDRA website.

(Venita Solomon)

EN 36/43 Assistant Director (HR)

Online application is to be submitted through https://iforms.mponline.gov.in/
Online applications are invited by Cantenment Board Pachmarhi for Direct
Recruitment of under mentioned categories of posts through recruitment portal
i.e. https:/fiforms.mponline.gov.in/.

The online application can be filled-up from 05-12-2022 to 03-01-2023 till
2359 hrs, thereafter the website link will be disabled. The candidates are
strictly advised to apply online well in advance to avoid rush during closing
dates of the submission of online application. No offline application form will
be accepted.

1. Details of posts:-

Post Name of | Pay Scale Category-wise break-up
Code | Post UR |SC | ST |OBC Total | Out of
No. of | which
Post |(PH
vacancy|
01 Resident | (Pay Level - 12) 01 |- - - 01 -
Medical | 56100-177500 +
Officer DA and other
allowance as per
Madhya Pradesh
Gowvt.
Chief Executive Officer
EN 36/41 Cantonment Board Pachmarhi
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Employment Notice No. 02/2022

Opening Date: 03.12.2022; Closing Date: 03.01.2023; Closing Time: (17.30 hrs)
In order to fill up 2 posts in Level- 2 (GP 1900) and 10 posts in Level- 1 (GP 1800) against
Scouts & Guides quota for the year 2022-23, applications are invited from eligible
candidates having Scout/Guide qualifications, as prescribed below (The candidates having
no Scouts and Guides qualification cannot apply):-

Employment News 3 - 9 December 2022

RECRUITMENT AGAINST SCOUTS & GUIDES QUOTA IN NORTHEAST FRONTIER RAILWAY FOR THE YEAR 2022-23

are authorized to issue income certificate for the purpose of identifying economically
backward classes: (a) District Magistrate or any other Revenue Officer up to the level of
Tehsildar. (b) Sitting MP of Lok Sabha for persons of their own constituency. (c¢) BPL Card
or any other certificate issued by Central Government under a recognized poverty
alleviation programme or Izzat MST issued by Railways. (d) Union Minister may also
recommend for any persons from anywhere in the country. (e) Sitting MP of Rajya Sabha
for persons of the District in which the MP normally resides. The income certificate issued

"2 (two) posts per Railway Division viz., Tinsukia, Lumding, Rangiya, Alipurduar Jn. & Katihar:

The selection for Group ‘C’ (Level- 2 of Pay Matrix as per 7" Pay Commission) and
erstwhile Group ‘D' (Level- 1 of Pay Matrix as per 7" Pay Commission) shall be
conducted separately. A candidate may apply both for Grade Pay ¥ 1900 and Grade
Pay T 1800, but should apply vide separate application.

1. CONDITIONS AND PROCEDURE: (i) Necessary testimonials concerning Scouts &
Guides activities up to the date of application, along with copies of certificates regarding
age, qualification, etc. - all duly self-attested should be enclosed along with the application.
(ii) Two self-addressed envelopes (size 24cm x 10cm) with T 6/- postage stamp affixed on
each envelope and sent along with the application. (SC/ST candidates need not send
such envelopes.) (iii)) PHOTOGRAPHS: Three copies of recent passport size photographs
in proper uniform duly signed on the front side top - one should be pasted on the application
and two copies (also signed on top) should be clipped along with the application form.
Photograph should be clearly reveal the full face and should be taken without cap and
goggles /colored glasses. (iv) There is no provision of community-wise reservation against
Scouts & Guides quota recruitment. The selection is open to all candidates and candidates
belonging to SC/ST/OBC categories who apply against notification should enclose
necessary certificates for upper age relaxation as admissible and future benefit of
reservation subject to their appointment on the Railway as per Annexure-"E' for SC/ST.
OBC candidates should submit certificate that they do not belong to the 'creamy layer' as
per Annexure - 'F'. (v) Applications are to be made only in the specific form as given
below. Items No. 1 to 10 should be filled in English only. (vi) Candidates found suitable
and appointed on the Railway shall have to undergo training as specified and applicable
to the particular post. (vii) Higher fixation of pay will not be admissible to candidates
appointed against Scouts & Guides quota.

2.WHOM TO ADDRESS: (a) Senior Personnel Officer (Recruitment), Office of the Principal
Chief Personnel Officer, Northeast Frontier Railway HQ, Maligaon, Guwahati - 781 011,
District Kamrup(M), Assam. If applied for both post, separate application to be made. (b)
Application for post in Level- 2 & 1 (GP- 1900 & ¥1800) (in the prescribed format) with
necessary enclosures should be sent by ordinary post only OR be dropped by hand in
the APPLICATION BOX (separate boxes for Group- C & D) kept in the Recruitment
Section, Principal Chief Personnel Officer's Office, Northeast Frontier Railway HQ,
Maligaon, Guwahati. (¢) Application must reach the proper address by 17:30 hours on or
before 03.01.2023 (Last date for candidates residing in Andaman & Nicobar Islands, Jammu
& Kashmir, Lahaul & Spiti Districts, Pangi Sub-Division in Chamba District of Himachal
Pradesh, Lakshadweep and abroad, is 13.01.2023). (d) The top of the envelope containing
the application should clearly indicate "APPLICATION AGAINST SCOUTS & GUIDES
QUOTA, E. N. No. , GP & COMMUNITY: ............. "

3. PAYMENT OF EXAMINATION FEE: (i) For all candidates except those mentioned
in sub-para (ii) below: Rs. 500/- (Rupees Five Hundred) only with a provision for
refunding ¥ 400/- to candidates actually appearing in the written examination). The
IPO should be drawn in favour of PFA/NF Railway, and payable at Maligaon Post Office,
Guwahati - 781011. Candidates must write their names & full address in the IPO. (ii) For]
candidates belonging to SC/ST/Ex. Servicemen/Persons with Benchmark Disabilities
(PWBDs), Women, Minorities and Economic Backward Classes: ¥ 250/- (Rupees
Two Hundred Fifty) only with a provision for refunding the same to those who actually|
appear in the written examination. (iii) ‘Minority’ means Muslims, Christians, Buddhists,
Zoroastrians (Parsis) & Sikhs. Economically backward classes will mean those

candidates whose family income is less than ¥ 50,000/- per annum. The following officials

Sl|Grade| Level |No. of Qualification & Eligibility Conditions (as on 01.01.2023) || by the authorities mentioned in Para - 3(iii) above must be as per format given at Annexure-
Nd. Pay Posts | Age Limit as Educationa Scoul & Guide B enclosed herewith. This will have to be issued on the letter-head of the issuing authority.
I on 01/01/2023 Qualification Qualification (iv_)A candidate applying for more than one category must submit separate applications
1 ¥ | Level-| 2 in vears h (4 : : with separate IPOs and complete documents for each category.
1900| 20f | (two) U(R: e {%o ;cz]uiv(aénft:xgaﬂiﬁgﬂgﬁ g)c OAU t'féej 'i%e:} 4. PROCEDURE OF RECRUITMENT : The Candidates, who apply in response to the
Pay OBC : 18 to 33|with not less than 50%| Rover/Ranger OR Notification and are found eligible for consideration for appointment against Scouts
Matrix SC/ST: 18 to 35| marks in the aggregate. | Himalayan Wood & Guides Quota shall be assessed on the basis of following criteria:-
as per [50% marks arenotto be| Badge . (HWB) || BISTRIBUTION OF MARKS:
7" Pay insisted upon in case of | holder —in any |[SN PARTICULARS OF TESTAND SCOUTS & GUIDES ACTIVITY Marks
Comm- ST/SC/Ex- Servicemen | section: A |Written Test : The written test will consist of 40 objective questions (40 60
ission and where candidate|b) Should have marks) & 1 essay type question (20 marks) relating to Scouts and Guides
possess qualifications|been an active Organization and its activities and General knowledge for Grade pay Rs.
higher than HS, such as| member of a 1900/- and Grade Pay T 1800/-. The syllabus for this is as per Para-12.
Graduation/Post|S ¢ o u t s The candidate must choose any one of the following languages for
Graduation] organization for the the purpose of written examination only : English or Hindi.
Typewriting Proficiency|last 5 (five) years || B |Marks on certificates : 40
of 30 wpm in English or| (i.e. from || (i) | Participation/Service rendered in National Events/National Jamboree 10
25 wpm in Hindi is|01.04.2015 (including All Indian Railway Events):
essential for considering| onwards). The * First Two certificates (i.e. minimum eligibility qualification) Nil
to the post of Jr. Clerk| ‘Certificate of » One additional event 07
cum Typist/Accounts| Activeness’ should » Two or more additional events 10
Clerk cum Typist, based| be as per || (ii)| Participation/Service rendered in State Events/Rallies: 10
on vacancy OR Annexure- ‘C’;and « First Two certificates (i.e. minimum eligibility qualification) Nil
A passin Matriculationor| ¢) Should have . One additional event 07
its equivalent from a|attended two « Two or more additional events 10
recognized Board and|events at National " ii\"Specialized Scout/Guides course organized at National/State/All| 10
:lhavmg |tT| cfeglrf'cate fOF ;e\{?l ORAII |II'IC|!3F: Indian Railways level:
e posts o isans in| Railways’ leve T ONe C. 07
Technical Categories.| AND two events at . T\.:: ororl;:JSrz T 10
(Diploma in SIS | (iv)| Participation in District Rallies: 10
is not considered as an|d) Explanatory ) ficat Nil
alternative higher| note: atleast five Tne cerflf_lcate 0_:,
qualification) years in the recent T:?e:ec;rlt(i;f?c:tses =
2 T L?‘:jefl- 10* (in years) (1) om pasg (OR) (2) ITl ggf;_1lée 20(:.']%”;179 Total Marks 100
1800| pay: [(ten) | UR: 181033 :L‘::";gnize c;”;;'tﬁté‘\’;}f, 2017-18. 2018- 19, || 5 The selection for Group ‘C' (Grade Pay T 1900) and Group ‘D' (Grade Pay ¥ 1800) shall
Matrix OBC : 1810 36 - 2019-20 and || be conducted separately. A candidate may apply both for Grade Pay Z 1900 and Grade
. SCVT (OR) (3) National
& 5.0 SOl 18 to 38 S Fenticeship| Should continue to (| Pay< 1800.
Commy— Certificate (NAC) granted be active, i.e during || €- A written declaration will be obtained from all the candidates who finally qualify for
ission by NCVT 2022-23 (till date). || @ppointment as per Annexure-'D". If the candidate violates any of the said declarations

furnished by him/her, he/she should be taken up under DA&R by the concered PCPO/
Sr. DPO on the recommendation of State Chief Commissioner/District Chief Commissioner,
as the case may be.
7. The persons appointed against Scouts & Guides quota to the category of Clerks will be
required to acquire proficiency in typing within a period of two years from the date of
appointment, and their appointment will be provisional subject to the prescribed typing
qualification within the stipulated period. In case of non acquisition of typing skill within
the prescribed period, no additional time will be given and services of such candidate(s)
will be summarily terminated.
8. MEDICAL EXAMINATION : Final appointment of duly selected candidates will be subject to
their fitness in the medical examination by Railway Medical Authority prior to their appointment.
9. COMPULSORY ENCLOSURES : Self-attested photocopies of (i) Age proof certificate,
(ii) Educational/technical qualification, (iii) Scout/Guide qualification, (iv) SC/ST/OBC
Certificate, (v) Event Participation Certificates & (vi) Other qualification certificates.
10. IMPORTANT INSTRUCTIONS : (i) The decision of the Northeast Frontier Railway
Administration in all matters relating to the eligibility, acceptance or rejection will be binding
on the candidates and no enquiry or correspondence will be entertained in this connection.
(ii) Spellings of name, father's name and other detfails in the application form must be as per
the original certificates. If any discrepancy is found, the application can be rejected at any
stage of the selection. (iii) The applicant should clearly indicate the post applied fori.e. GP-
1900 or GP-31800, otherwise candidature will be cancelled. (iv) Application which is not
as per format (Annexure-A) will be rejected. (v) Unsigned applications OR signature in
block letters OR incomplete applications will be rejected. Signature must be full and in
running hand not in Block or Capital letters or Disjointed letters. (vi) Ifleft hand thumb
impressions not clear on the application form, the application will be rejected. (vii) The
application will be rejected if the applicants are found over aged, under aged, date of birth
unfilled orwrongly filled. (viii) IPO issued before the date of issue of this Employment Notice
will not be accepted and the application will be rejected. (ix) Candidates must write their
name and address on the IPO and enclose it with the application form with one self-addressed
stamped (worth ¥ 6/-) envelope (size 24x10 cm). (x) IPO should be drawn infavour of PFA/
NF Railway and payable at Maligaon Post Office only, otherwise application will be rejected.
Cutting, erasing or overwriting on the IPO will summarily rejected. (xi) Applications received
with cash/cheque/Central Recruitment Stamp OR money orderwill not be accepted. (xii)
Only self-attested copies may be sent with application form. Original Certificates should be
produced only at the time of selection/interview. (xiii) Selected candidates will be liable to
serve on any post/department anywhere in Northeast Frontier Railway subject to training, if
any so prescribed. (xiv) Selected candidates will be required to undergo medical examination
as per the prescribed norms for different posts. (xv) Candidates already employed should
submit their application through proper channel or "No Objection Certificate" from the
employer should be attached. (xvi) For any legal dispute the jurisdiction will be of Central
Administrative Tribunal/Guwahati.
11. CANVASSING : Canvassing in any form, misbehavior, misconduct on the part of the
candidate is prohibited and indulgence of such practice will be viewed seriously. The
candidature of such candidates will be summarily rejected and no correspondence will
be entertained in the matter. The decision of the Competent Authority in the matter shall
be final and cannot be questioned in any forum.
12. PROPOSED SYLLABUS FOR SELECTION UNDER SCOUTS & GUIDES QUOTA
FOR GROUP 'C' AND GROUP 'D' POSTS : History of Scouting/Guiding; Law & Promise;
Organization - 'Distt. & State Level'; Training Centre- Distt. & State Level; Knowledge of
Books; Scouting for Boys/Guiding for Girls in India; Motto left hand shake; Salute; Prayer;
Continued on page 19
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Flag song; National Anthem; Know the National & Scouting Flags; Social Services at various
occasions; Hiking; Proficiency Badges, How these are earned?; Stages in Scouting/Guiding.
Thinking day; Progressive Training of Scouts/ Guides/ Rovers/Rangers; Pioneering;
Handicrafts; Indian Railway Jamborette; National Jamboree; Jamboree on the Air.
Organization at National level, National Training Centre, WAGGGS /WOSM -
Uprashtrapati Award Competition; Prime Minister Shield Competition; Community
Development Programmes; Aims and Method of Scouting; How Scouting is useful in
producing better Citizens? And General Knowledge.

NB: The above notification and application forms are also available in our official
website www.nfr.indianrailways.gov.in.

Abbreviations used: 1. GP= Grade Pay, 2. SC= Scheduled Caste, 3. ST= Scheduled
Tribe, 4. OBC= Other Backward Classes, 5. BPL= Below Poverty Line, 6. MST= Monthly
Seasonal Ticket.

SENIOR PERSONNEL OFFICER (RECRUITMENT)
N.F. RAILWAY / MALIGAON, GUWAHATI-781011

Annexure-'A’
FORMAT OF APPLICATION FOR SCOUTS AND GUIDES QUOTA
FOR THE YEAR 2022-23
(Employment Notice No. 02/2022) Paste here
To, signed copy

Senior Personnel Officer (Recruitment),

Office of the Principal Chief Personnel Officer,
Northeast Frontier Railway HQ, Maligaon,
Guwabhati - 781 011, District- Kamrup(M), Assam.

CATEGORY APPLIED FOR (GP 21900/- OR GP ¥1800/-): GP -
(separate application to be made for GP ¥1900/- & GP ¥1800/-)
Preference for division for posts in GP- 3¥1800/-: | l
1. Name (IN BLOCK LETTERS)

!||IIIIIHIIIII.IIIIIIIIIIIIIIIIIIHI
2. Father's/Mother's Name 4
| HEREERERF- ™Sur

EEEFEELCFE A ANEEEEEN
3. (a) Date of Birth : 1]

of your recent
passport size
photograph

20. Participation/Service rendered in State Events/Rallies. First two certificates are
for minimum eligibility qualification.
Sl.No. Name of Event

Date Enclosed as

Annexure

Place

s W=

21.Specialized Scout/Guides course organized at National/State/All Indian

Railways level.

Sl.No. Name of Event Place Date Enclosed as
Annexure
1
2
3
22. Participation in District Rallies:
Sl.No. Name of Event Place Date Enclosed as
Annexure
1
2
3

23. Have you been active member of Scout/Guide organization for last five years? If
yes, please furnish supporting documents (minimum eligibility qualification).

Name of Date Annexure

Events (from - to)

Nature of
activity

Year

01.04.2015 - 31.03.2016

01.04.2016 - 31.03.2017

01.04.2017 - 31.03.2018

[ [ LA |
(As per Matriculation/10™ certificate) DD MM Y Y Y Y 01.04.2018 - 31.03.2019
(b) Present Age (as on 1.1.23) 1] 1 [ 1] 01.04.2019 - 31.03.2020
Years Month Days 01.04.2022 - 23

4. Sex Male [ ] Female [ | till date of notification
5. Nationality 24. Other Qualifications/ Extra Curricular activities ... i e,
6. Religion (attach self-attested photocopies of certificates mentioning the annexure nos.).
7. Community (UR/OBC/SC/ST) 25. Details of Indian Postal Order.

(please enclose certificate as per Annexure- E & F)

8. Two marks of identification 2 (i)
(ii)

9. Address for communication (with PIN code):
| N (L | | | | TS
LT LTI T T TTT]
EENSERNNEEEER

ermanent Address (with PIN code):

1

]

rma

HER "4
[

[

| |- L
[ [ LI
11. Nearest Railway Station
12. (i) Telephone/Mobile No.

(i) E-mail address 1
13. Whether employed in any Central Govt./State Govt./PSUs

(If yes, No Objection Certificate from the employer should be attached)
14.

L]
LI
Ll
10. P
LI
LI
L]

LI T ETT I LTI T]
HENEEEEEEEEE
FELRS T TTTTTT]

Tick the applicable | Serving Railway | Divorce | Minority Economically |PWBD
box ,if you are Employee /widow | community | WWeaker section

15. Educational Qualification:

Exam. Board/ Year of Division/ % of | Enclosed as
passed University passing Class Marks Annexure
HSLC / 10"

ITI

HS /12*

Degree

16. Scouting/ Guiding Qualification {minimum eligibility qualification (attested
photocopies to be enclosed)} Successfully Completed President's/ Rashtrapati Award:

Name of the Course Year Certificate No. | Date ERElca a0
Annexure

Scouts/Guide

Rover/Ranger

OR Himalayan Wood Badge

17. Member of District ........................... FIOM woosvmssnmmonngs TO cosmrsrasmmerae:

18. Position held: As ... FrOM. ot {5 (ST

Warrant No (Unit leader only) ...................

19. Participation/Service rendered in National Events/National Jamboree (including All
Indian Railway Events). First two certificates are for minimum eligibility
qualification.

Enclosed as

Sl.Ne. Annexure

Name of Event Place Date

bW =

Indian Post Date of issue | Value

Order No.

Name of
Post Office

Drawn in | Payable
favour of at

* For refund of ¥ 400/- and ¥ 250/- to candidates as mentioned at Para 3 (i) & (ji) in
response to Employment Notification No. 02/2022 who will actually appear in the
written examination. (Front page of savings bank passbook issued in the name of
A/IC holder for verification of the above particulars).

26. (a) Name of A/C holder :
(b) Savings ACNo. I LT [T T T T T T T T1IT]
(c) Name of the Bank
(d) Branch Name

(e) Branch Code

NN IEEEEEEEEEEEEEEEE

L | [ [ [ [T TTTTT1]
(@) PANCARD Number [T [ | | | | [ ] [ {

(f) IFSC Code

DECLARATION : | hereby declare that the statements made in this application are true

and correct. | also understand that if any statement furnished or documents attached is/
are found false or incorrect, it should disqualify my candidature and if detected after my
appointment, my service will be liable to be terminated without notice.

Full signature of the candidate IR NGUSTREE— . ................
(not in capital letter) (ImHindi)" 2.
Place % R T ek
Datse = Bessmemmmmommmose Left hand thumb
impression of the
candidate

Annexure-'B'

FORMAT FOR INCOME CERTIFICATE FOR ECONOMICALLY BACKWARD
CLASSES FOR RECRUITMENT EXAMINATIONS

(To be issued on the official letter-head of the issuing authority)

1. Name of candidate

2. Father's Name

3. Age

4. Residential Address

5. Annual Family Income
(in words & Figures)

6. Date of issue

7. Signature

8. Stamp of issuing authority :

Continued on page 20
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Continue from page 19 |

CERTIFICATE OF ACTIVENESS

Thisistocertifythat ..o
(name) of

the State/District Association.
Date:

(Name & Sign)
Group Leader (S/G)

(Name & Sign)
DOC (S/G)

(Name & Sign)
DCC/DC (S/G)

Annexure - 'D’

DECLARATION FOR APPOINTMENT

((EINE) ST NR——— . Wm R W R W s
that:

1. | shall undergo Unit Leader Training within 1 year of my posting in the railways;

| shall open and/or run a Unit effectively.

I shall undergo progressive training from time to time.

| shall assist Railway scout administration, as and when required.

In the event of violation of any of the above, | may be taken up under the D&A Rules.
Place : (Signature)

Date : (Name)

FORMATS FOR CERTIFICATES FOR RAILWAY RECRUITMENT EXAMINATION
Annexure - 'E'

2
3.
4.

CASTE CERTIFICATE FOR SC/ST

A candidate who claims to belong to one of the scheduled caste or scheduled tribe
should submit in support of his/her claim a self-attested copy of a certificate in the form
given below from the district magistrate or the sub-divisional officer or any other officer
as indicated below of the district in which his/her parents (or surviving parents) ordinarily
reside and who has been designated by the State Government concerned as competent
to issue such a cettificate. If both the parents are dead, the officer signing the certificate
should be of the district in which the candidate himself/herself resides otherwise than for
the purpose of histher own education. Wherever, photograph is an integral part of the
certificate, the Zonal Railway would accept only self-attested photocopies of such
certificates and not any other attested or true copy.

(The Form of the certificate to be produced by Scheduled Castes and Scheduled
Tribes candidates applying for appointment to posts under the Government of India)

This is tal@ERi Y. hatSREES hrimati/ KU . R e
son/dauSiiiEroff s . S S S of Village/Town*
.......................... in District/Division® ... ... i iieeean...... OF State/Union
Territory* Belongs to the Caste/Tribe* which is
recognized as Scheduled Caste/Tribe* under:-

The Constitution (Scheduled Castes) Order, 1950*

The Constitution (Scheduled Tribes) Order, 1950*

The Constitution (Scheduled Castes) (Union Territories) Order, 1951*

The Constitution (Scheduled Tribes) (Union Territories) Order, 1951*

(As amended by the Scheduled Castes and Scheduled Tribes Lists (modification) Order,
1956, the Bombay Re-organisation Act, 1960, the Punjab Re-organisation Act, 1966, the
State of Himachal Pradesh Act, 1970 and the North Eastern Area (Re-organisation) Act,
1971 and the Scheduled Castes and Scheduled Tribes Orders, (Amendment) Act, 1976)
The Constitution (Jammu & Kashmir) Scheduled Castes Order, 1956 ©

The Constitution (Andaman and Nicobar Islands) Scheduled Tribes Order, 1959 © as
amended by the Scheduled Castes and Scheduled Tribes Order (Amendment)Act, 1976 ©
The Constitution (Dadra and Nagar Haveli) Scheduled Castes Order, 1962 ©

The Constitution (Dadra and Nagar Haveli) Scheduled Tribes Order, 1962 ©

The Constitution (Pondicherry) Scheduled Castes Order, 1964 ©

The Constitution (Scheduled Tribes) (Uttar Pradesh) Order, 1967 ©

The Constitution (Goa, Daman and Diu) Scheduled Castes Order, 1968 ©

The Constitution (Goa, Daman and Diu) Scheduled Tribes Order, 1968 ©

The Constitution (Nagaland) Scheduled Tribes Order, 1970 ©

The Constitution (Sikkim) Scheduled Castes Order, 1978 ©

The Constitution (Sikkim) Scheduled Tribes Order, 1978 ©

StrShrmati/KUMETT™ s st
reside(s) invillage ftown* ...l O s e s
District/Division™® of the State/Union Termitory® of ... monss s siesvsissasssssss s

Signature
| |2 ol *Designation ............cooeeiieiiiiiiennnn
B | (with seal of office) State/Union Territory*

Annexure - 'C'|

Please delete the words which are not applicable.

© Please quote the specific presidential order.

Note: The term "ordinarily reside(s) ** used here will have the same meaning as in
Section 20 of the Representation of the Peoples Act, 1950.

** Officers competent to issue Caste/Tribe certificates:

** District Magistrate/Additional District Magistrate/Collector/Deputy Commissioner/
Additional Deputy Commissioner/ Deputy Collector/1% Class Stipendiary Magistrate/City
Magistrate/ Sub-Divisional Magistrate/Taluka Magistrate/Executive Magistrate/Extra
Assistant Commissioner (not below the rank of 1% class Stipendiary Magistrate) Chief
Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency Magistrate/
Revenue Officers not below the rank of Tahsildar/ Sub-Divisional Officer of the area
where the candidate and /or his/her family normally reside(s).

Note: ST candidates belonging to Tamilnadu State should submit caste certificate
ONLY from the REVENUE DIVISIONAL OFFICER.

FORMATS FOR CERTIFICATES FOR RAILWAY RECRUITMENT EXAMINATION
Annexure-"F'
OBC CERTIFICATE

CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES
APPLYING FOR APPOINTMENT TO POST UNDER THE GOVERNMENT OF INDIA

This is to certify that Shri/Smt./Kum. *

son/daughter* of Shri of Village/Town

District in State belongs to

community which is recognized as Backward Class under:

(indicate the Sub Caste above).

. Resolution No. 12011/68/93-BCC@dated 10" September 1993, published in the Gazette

of India - Extraordinary - part 1, Section 1, No. 186 dated 13" September 1993.

2. Resolution No. 12011/9/94-BCC, dated 19" October 1994, published in the Gazette
of India - Extraordinary - part 1, Section 1, No. 163, dated 20" October 1994.

3. Resolution No. 12011/7/95-BCC, dated 24" May 1995, published in the Gazette of
India - Extraordinary - part 1, Section 1, No. 88, dated 25" May 1995.

4. Resolution No. 12011/44/96-BCC, dated 6™ December 1996, published in the Gazette
of India - Extraordinary - part 1, Section 1, No. 210, dated 11" December 1996.

5. Resolution No. 12011/68/93-BCC, published in the Gazette of India - Extraordinary
No. 129, dated the 8" July 1997.

6. Resolution No. 12011/12/96-BCC, published in the Gazette of India - Extraordinary
No.164, dated the 1%t September 1997.

7. Resolution No. 12011/99/94-BCC, published in the Gazette of India - Extraordinary
No.236, dated the 11" December 1997.

8. Resolution No. 12011/13/97-BCC, published in the Gazette of India - Extraordinary
No0.239, dated the 3" December 1997.

9. Resolution No. 12011/12/96-BCC, published in the Gazette of India - Extraordinary
No.166, dated the 3™ August 1998.

10. Resolution No. 12011/68/93-BCC, published in the Gazette of India - Extraordinary
No.171, dated the 6™ August 1998.

11. Resolution No. 12011/68/98-BCC, published in the Gazette of India - Extraordinary
No.241, dated the 27" October 1999.

12. Resolution No. 12011/88/98-BCC, published in the Gazette of India - Extraordinary
No.270, dated the 6" December 1999.

13. Resolution No. 12011/36/99-BCC, published in the Gazette of India - Extraordinary
No.71, dated the 4" April 2000.

IR O] R —— & and /or his/her family ordinarily

reside(s)inthe ...........coooeies it s Districtofthe ................c.coooeeinnn. State.

This is also to certify that he/she does not belong to the persons/sections (Creamy layer)

mentioned in column 3 (of the Schedule to the Government of India, Department of

Personnel & training O.M. No. 36012/22/93-Estt (SCT), dated 8.9.1993) and modified

vide Government of India, Department of Personnel and Training O.M. No. 36033/3/

2004-Estt. (Res) dated 09.03.2004.

Blage: e b s
Date: ..o

-

District Magistrate / Dy. Commissioner etc.
*Strike out whichever is not applicable
(with seal of Office)

NB: (a) The term 'ordinarily’ used here will have the same meaning as in section 20 of
the Representation of Peoples Act 1950. (b) The Authorities competent to issue caste
certificates are indicated below: (i) District Magistrate / Additional Magistrate / Collector
/ Deputy Commissioner / Additional Deputy Commissioner / Deputy Collector / 1 Class
Stipendiary Magistrate / Sub- Divisional Magistrate / Taluk Magistrate / Executive
Magistrate / Extra Assistant Commissioner (not below the rank of 1* class Stipendiary
Magistrate) (ii) Chief Presidency Magistrate / Additional Chief Presidency Magistrate /
Presidency Magistrate (iii) Revenue Officer not below the rank of Tahsildar, and (iv) Sub-
Divisional Officer of the area where the Candidate and or his family resides.

NORTHEAST FRONTIER RAILWAY

EN 36/57

Raja Rammohun Roy Library Foundation

[An Autonomous Organization under the
Ministry of Culture, Government of India]
Block DD-34, Sector-l, Salt Lake, Kolkata-700 064
Advt. No. RRRLF/SM/2022/1
Application in the prescribed format is invited from eligible candidates for
filling up of following post on deputation/absorption basis:

Sl.
No.

1. | System Manager

Name of the post Pay Matrix Level

with Initial Pay
Level-12 (Rs. 78,800/-) 01

For general instruction/information including prescribed Application Form, Eligibility,
Age Limit, Reservations, mode of recruitment etc., detailed advertisement is available

at www.rrrif.gov.in. Applications for the above post will be received only through
offline mode. The last date for submission of application is thirty (30) days from the

No. of post(s)

date of publication (considering the last date of the date range) of the
advertisement in the Employment News. Hard copy of the duly filled in application
form along with self-attested photocopies of all required documents must be routed
through proper channel by post/courier to the Director General, Raja Rammohun
Roy Library Foundation (RRRLF), Block-DD-34, Sector-l, Salt Lake City, Kolkata -
700 064. Application received after the last date or applications incomplete in any
respect will not be considered.

Any corrigendum, amendment, orders, cancellation notice etc. regarding this Vacancy
Notification will be displayed only in the website of the Raja Rammohun Roy Library
Foundation and will not be published in Employment News or Newspapers. The
number of posts may increase or decrease. RRRLF reserves the right to withdraw the
advertisement, either partly or wholly at any time without assigning any reason.
Director General, RRRLF

CBC 09120/12/0007/2223 EN 36/36
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Government of India
Ministry of
Ayush

Advertisement for the
post of Director
General, Central

Council for Research in
Unani Medicine
New Delhi
Applications are invited, in
duplicate, from eligible
candidates for filling up the
post of Director General,
Central Council for Research
in Unani Medicine (CCRUM),
New Delhi, an Autonomous
Body under the Ministry of
Ayush, Government of India.
Details are also available on
the websites of the Ministry
(www.ayush.gov.in) and
CCRUM website (www.ccrum.

res.in).

2. The application, in the
prescribed proforma, com-
plete in all respect should
reach

through proper

channel to Shri_ Bhawani

Shankar Kothari, Under
Secretary, Ministry of
Ayush, Government of

India, Ayush Bhawan, B-
Block, GPO Complex, INA,
New Delhi-110023, within
30 days from the date of
publication of the adver-
tisement for the said post
of DG CCRUM, in the
Employment News/Rozgar
Samachar.

CBC 17201/11/0019/2223
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NUCLEAR POWER CORPORATION OF INDIA LIMITED % \ ™
(A Government of India Enterprise) ® ¥ v‘-‘“’/

CIN : U40104MH1987G01149458

WA
KAKRAPAR GUJARAT SITE NEA INDAASTY S =
Anumala, Ta. Vyara, Dist. Tapi, Gujarat - 394651 WUV BT ST AT ome kasTh 0

i

Website : www.npcilcareers.co.in

HUMAN RESOURCE MANAGEMENT
Advertisement No. KAKRAPAR GUJARAT SITE/HRM/01/2022

OPENING DATE FOR SUBMISSION OF ONLINE APPLICATION

06/12/2022 from 10:00 hrs

CLOSING DATE FOR SUBMISSION OF ONLINE APPLICATION 05/01/2023 till 16:00 hrs

NPCIL, a premier Public Sector Enterprise under Department of Atomic Energy, Government of India having comprehensive capability in all
facets of Nuclear Technology namely, Site. Selection, Design, Construction, Commissioning, Operation, Maintenance, Renovation,
Modernization & Upgradation, Plant Life Extension, Waste Management and Decommissioning of Nuclear Reactors in India under one roof,
invites online applications for the following posts at “Kakrapar Gujarat Site” to share these challenging spectrum of responsibilities:

No. of Vacancies
Post Current Vacancies Backlog Vacancies
sl Name of Post Discipline
Total OBC 0BC
No. sC ST EWS | PwBD | UR sC ST PWBD
(NCL) (NCL)
Scientific Assistant/C
1 . Safety 02 00 00 00 00 00
- (Safety Supervisor)
Scientific Assistant/B
2 - Diploma Holders in Civil 02
Civil Engineering
Stipendiary Trainees/ | Mechanical 21
Scientific Assistant Electrical 13
3 ST/SA) (Cat -1} - | Instrumentation 04
(ST/SA) {Category-1) - | Instrumentatig 08 04 | 15 06 01 23 08 00 08 04
Diploma Holders in Electronics 13 (b-01) (a-01
Engineering Chemical 08 b-01
Stipendiary Trainees/ c-01
Chemistr 03
4 Scientific Assistant > d&e-
ST/SA) (Category-l) - 01)
( _/ A gory-) Physics 06
Science Graduates
Stipendiary
Trainees/Technician
5 Plant Operator 59
(ST/TN) (Category-1l)
- Plant Operator
Fitter 31
Electrician 12
ol di P——— 12 00 22 37 11 04 48 00 04 10 02
Stipendiary ectronics (a-01 (a-01
E Trainees/Technician | Instrumentation | 04 b-02 b-01)
(ST/TN) (Category-Il) | Welder 01 c-01)
- Maintainer Machinist 06
Turner 05
AC Mechanic 02
Female 02 01
7 Nurse-A 00 00 00 01 01 00 00 01 00
Male 01 (a-01)
Pharmacist/B 01 00 00 00 00 00 01 00 00 00 00
Assistant Grade-1 (HR) 12 00 00 05 02 02 05 00 00 00 00
10 Assistant Grade-1 (F&A) 07 00 00 03 01 (a-01 03 00 00 00 00
11 | Assistant Grade-1 (C&MM) 05 00 01 01 00 | d&e- 02 00 00 01 00
12 | Steno Grade-1 1 00 00 | 00 02 01) 02 00 01 06 00
Total 243 08 27 61 23 08 85 08 05 26 06

Reservation/Age relaxation for SC/ST/OBC(NCL)/EWS and PwBD (Persons with Benchmark Disabilities) will be given as per Government of India
guidelines.  The PwBD appointed will be adjusted against the vacancy of respective categories viz. Unreserved
(UR)/SC/ST/OBC(NCL)/EWS. All further information/corrigendum/addendum etc., if any, pertaining to this recruitment will be uploaded on
www.npcilcareers.co.in from time to time. Please keep referring this web portal for complete details regarding educational qualification/
experience, age relaxation, breakup of vacancies and to apply, please visit www.npcilcareers.co.in.

4 # 2 NPCIL STRIVES TO HAVE A WORKFORCE WHICH REFLECTS GENDER BALANCE AND
. WOMEN CANDIDATES ARE ENCOURAGED TO APPLY

NUCLEAR POWER-THE INEVITABLE OPTION
EN 36/28

BB

e, s

No. 2-175/2022/Estt.

1%

I, s m@m ‘*js E"Wﬁom L Anthropological Survey of India
TATH: 0581-2421127, FHE: ceobare-stats@nic.in Minletryof Gulure
e R o 27, Jawaharlal Nehru Road, KOLKATA-700016

U G&: BCB/Apptt/2022

Recruitment Cancellation Notice
Reference Employment Notice No. BCB/J.E/Aptt/2022 dated 24.03.2022.
Due to the administrative reasons the following recruitment process of Junior
Engineer (Civil) has been cancelled:-

f&Ai® 16 Nov., 2022 | This is to inform that the Anthropological Survey of India, a sub-ordinate office under
Ministry of Culture is inviting application for one post of Joint Director, General
Central Service, Group-"A", Gazetted, Non Ministerial in the LEVEL-13 in the Pay
Matrix ( Rs. 123100-215900) as per 7th CPC on deputation (including Short- term

contract) basis. The details of vacancy is given in the Anthropological Survey of India's

Name of the Department

Cantonment Board Bareilly Cantt website http://www.ansi.gov.in.

Name of the post

The last date for submission of the application within sixty days' time from the

dunior Enginese (GIVIT) date of publication of the advertisement in the "Employment News/Rozgar

Newspaper

Date of advertisement in Employment

2-8 April 2022 (EN 1/85) Samachar".

(AMIT KUMAR GHOSH)

The examination fee will be returned shortly.

HEAD OF OFFICE

CBC 09112/12/0004/2223 EN 36/37

EN 36/25
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el T Wi e, g
Indian Institute of Information Technology, Surat
m/p eurdluy 3 WedEidl dea, yrd
* (Institute of National Importance)

Government of India
Ministry of Education

Department of Higher Education
Technical Section -1
Invitation of applications for the post of Director

at llIT (PPP) Surat, Gujarat

Applications are invited, for appointment to the post of
Director of Indian Institute of Information Technology
in Public-Private Partnership mode (llIT-PPP), Surat.
The Director of an IlIT, being the academic as well as
administrative head, is expected to have proven
administrative, teaching and research background
(including significant experience in research guidance
at the Ph.D level) with the leadership qualities to head
an Institute of National Importance. The candidate
should be a Ph.D in appropriate branch with an
outstanding academic record throughout and a
minimum of 7 years experience as a Professor in a
reputed Educational Institute (relaxable in the case of
an outstanding candidate). Applicant should preferably
be not more than 60 years of age. The post carries a
fixed pay of Rs. 2,10,000/- (Fixed) as per 7th CPC plus
Special Allowance of Rs. 11,250/- per month with
allowances as admissible under the Rules of the
Institute.

The detailed advertisement is available on the website
(http://lwww.education.gov.in/sites/fupload_
files/mhrd/files/IT_Surat_adv.pdf). Interested indivi-
duals may apply giving detailed resume in the format
available on the website. The application along with
enclosures may be sent by Registered/ Speed Post to
Under Secretary, Department of Higher Education,
Ministry of Education, Room No. 203, 'C' Wing,
Shastri Bhawan, New Delhi -110001 so as to reach

the Ministry on or before 02.01.2023.
EN 36/20

AND APPLIED NUTRITION, AHMEDABAD / GANDHINAGAR

(An Autonomous Body under Ministry of Tourism, Government of India)
Ahmedabad — Gandhinagar Highway, Between Koba and Infocity,
Bhaijipura Patia, P.O. — Koba, Gandhinagar — 382 426 (Gujarat) India.

Contact. No. 99740 34078 / 94280 16272
E-mail: info@ihmahmedabad.com | Website: www.ihmahmedabad.com

i INSTITUTE OF HOTEL MANAGEMENT, CATERING TECHNOLOGY

EMPLOYMENT NOTIFICATION

Institute invites applications for the following posts (Purely on contractual basis):

Name of the post | (i) Hostel Warden (Male) for the Boys Hostel
(ii) Hostel Warden (Female) for the Girls Hostel
No. of post (i) 01
(i) 01
Pay (i) Rs. 20,000/~ per month (Consolidated) for both the posts.
| Age 30 to 50 years
Essential Graduate in any discipline with computer operating knowledge
Qualification
Experience Desirable 3 yrs. Experience as a hostel warden or managing similar operation
Accommodation will be provided within the campus & staying within the campus is mandatory.

Application form ¢an be downloaded from the website www.ihmahmedabad.com

Application form and a DD of Rs. 200/- in favour of the Principal IHM Ahmedabad is to be sent along
with complete bio-data and attested copies of certificates and 02 no. of recent passport size
photographs by speed post only. Incomplete application in any form i.e. without proper
documents/proper supporting certificates would be rejected.

The competent authority reserves the right to fill/partially fill/not to fill vacancy or to re-advertise. The
Institute will not be responsible for postal delay. Candidates must furnish their active E-mail Id and
telephone number. Application on E-mail will not be accepted.

Interested candidate who fulfil the prescribed conditions may apply to the Principal, Institute of
Hotel Management, Ahmedabad / Gandhinagar, Ahmedabad - Gandhinagar Highway,
Between Koba and Infocity, Bhaijipura Patia, P.O. Koba, Gandhinagar-382426 (Gujarat) within
21 days from the date of advertisement.

No TA/DAwould be paid to the candidates for appearing for Interview. Principal/Secretary

EN 36/45

Rajya Anand Sansthan
(An Autonomous Institution of
Govt. of MP Anand Department)
Board Office Campus, Shivaji Nagar
Bhopal-462011

Rajya Anand Sansthan invites applications for
appointment to various post on Deputation/
Contract basis. The detail of posts, eligibility
criterion, application format and other
conditions are available on institute website
www.anandsansthanmp.in. The application
in prescribed format can be submitted by
registered post/ speed post/e-mail (anand
sansthan@mp.gov.in) by 19/12/2022, upto
5:30 P.M.
Incomplete application or applications rece-
ived after the due date and time, will not be
considered.

CHIEF EXECUTIVE OFFICER

EN 36/3 Rajya Anand Sansthan

F. No: A-12022/4/2021-NCDWSQ-DDWS
T USSTeA, TeadT UF [urerl ha
National Centre for Drinking Water, Sanitation and Quality

(An autonomous Institution under Ministry of Jal Shakti
Department of Drinking Water and Sanitation, Government of India)
Diamond Harbour Road, Joka, Kolkata-700104, Email: nedwsq-ddws@gov.in

VACANCY NOTIFICATION

National Centre for Drinking Water, Sanitation and Quality (NCDWSQ), Kolkata, an Autonomous
Institution of Government of India, Department of Drinking Water and Sanitation, Ministry of Jal Shakti
invites applications in prescribed proforma to fill up the following posts on Deputation basis at NCDWSQ,
Kolkata:-

Name of the Post No. of | Level in Classification Method of Maximum
Posts | the pay recruitment age limit
matrix (in years)
Scientist F 1 Level-13A | Group 'A’ By Deputation 56
Scientist E 1 Level-13 | Group 'A’ By Deputation 56
Scientist D 1 Level-12 | Group 'A’ By Deputation 56
Finance & Accounts il Level-12 | Group 'A' By Deputation 56
Officer
Scientist C Level-11 | Group ‘A’ By Deputation 56
Technical Officer Level-9 Group 'A' By Deputation 56
Chemist Level-7 Group 'B' By Deputation 56
(Non Gazetted)
Section Officer 1 Level-8 Group 'B' By Deputation 56
(Non Gazetted)
Assistant 2 Level-6 Group 'B' By Deputation 56
(Non Gazetted)

The prescribed application proforma, eligibility conditions and other detail for each post is available in
DDWS website https:/fjalshakti-ddws.gov.in. The application in prescribed proforma completed in all
respect for each post should be submitted for deputation through proper channel in offline mode to the
Administrative Officer, National Centre for Drinking Water, Sanitation and Quality (NCDWSQ), Near
IIM-C, P.O. Pailanhat, Diamond Harbour Road, Joka, Kolkata (District- 24 Parganas (South)- 700
104. The closing date for receipt of applications is 45 days from the date of publication of this
Advertisement in Employment News. The sealed envelope containing the application should be super-
subscribed "Application for the post of .......c.cceeeue at NCDWSQ, Kolkata on deputation basis".
The applications received after the closing date or otherwise found incomplete or not accompanied by
supporting certificates/ documents in support of qualification and experience claimed by the candidates
shall be summarily rejected and would not be processed for the eligibility of the candidates for the
selection. The Director, NCDWSQ reserves all the rights to reject any/ all applications at any stage/
withdraw/ cancel the recruitment of one or all posts without assigning any reasons. The Corrigendum/
Addendum, if any, will be published in DDWS website only.
(S S Kannan)
Administrative Officer

CBC 35301/11/0007/2223 EN 36/39
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AATg Shaa favafaeEna™s
(WEE g i 3tfafam 2009 o siata worfie)
CENTRAL UNIVERSITY OF TAMIL NADU
(Established by an Act of Parliament, 2009)
TRt /Neelakudi
fawar&/Thiruvarur- 610 005

Tel : 04366-277 499 /277 256
Email: recruitmentteaching@cutn.ac.in, recruitment@cutn.ac.in
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RECRUITMENT ON TEACHING
& NON-TEACHING POSTS
Central University of Tamil Nadu invites applications for
direct recruitment on various Teaching and.Non-
Teaching Posts.

Teaching Posts
CUTN/T/03/2022

Professor Associate
Professor

A

Assistant
Professor
No. of Posts

Non -Teaching Posts
CUTN/NT/03/2022

No. of Posts 08

For further details and application, interested
candidates may visit www.cutn.ac.in.
Application link for Teaching Posts :
cutnrec.samarth.edu.in

Application link for Non - Teaching Posts :
cutnnt.samarth.edu.in

E-mail: (For Teaching posts):
recruitmentteaching@cutn.ac.in

E-mail: (For Non-Teaching posts):
recruitment@cutn.ac.in

Phone No: 04366-277499/04366-277256
Place: Thiruvarur
Date: 18.11.2022
EN 36/12

Registrar (i/c)

Rajiv Gandhi Institute of Petroleum Technology

(An Institution of National Importance established by the Government of India)
Jais, Amethi- 229304, Uttar Pradesh, India  Website: www.rgipt.ac.in

Ph.D. Admission Notice- 2022
(Joint Ph.D. Program of RGIPT-IOCL,RGIPT-HPCL & QIP Programme)

Applications are invited for admission to Ph.D. programmes at RGIPT, Jais
(Amethi) for Even Semester, Academic Year 2022-23 (January Session).
The students will be enrolled under joint Ph.D. programme offered by
RGIPT-IOCL and RGIPT-HPCL. The program offers excellent fellowship
(JREF: 38.750/-, SRF: 43,750/-) and additional benefits & incentives. The
Institute providesworld class research facility and higher fellowship amount
under the collaboration for prometing of education, research and innovation.

For more information on programme structure, eligibility criteria and
online registration, please visit the Institute’s admission webpage:
https://rgipt.ac.in/en/page/Joint-PhD-even-2022-23

Application are also invited for admission into. Ph.D. programs under
Quality Improvement Programme (QIP) from Full Time/Permanent Faculty
of AICTE approved Degree Level Engineering Institutions.

For more information on Quality Improvement Programme (QIP), please
visit the webpage:

-

https://www.rgipt.ac.in/en/page/gip-programme

Last date of application: 15" December 2022

EN 36/16
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National Institute of Design Ahmedabad

ADMISSIONS iebeansit: exensioncampuses

> WISTINOT fenTa 31 faframes wieresor
A TEHT
TGS s7a, wel wie
3, Wil SEeTyeel URET, SWTE shife |, B W
=% femeir-110016
TTAT : 49536496, 49092978

Warehousing Development
and Regulatory Authority

Government of India
NCUI Building, 4th Floor, 3, Siri Institutional Area
August Kranti Marg, Hauz Khas, New Delhi -110016

Tel. No. 49536496, 49092978

F.No. WDRA-HRODep(DDSA)/1/2022-HR/2159
Date: 17.11.2022

Recruitment for the post of Deputy Director
(Stakeholders Affairs) on deputation basis.
The Warehousing Development and Regulatory Authority (WDRA),
Government of India, invites applications from eligible personnel
working in the Central/ State Governments/ Central and State
PSUs/ Autonomous/ Statutory Bodies for the following post to be
filled on deputation basis: -

k@\\’l)R;\“

Sl Name of the Post No. of vacancies
No. (anticipated)
1. Deputy Director (Stakeholders 01

Affairs)

[Level-11 (Rs. 67700-208700)

(7th CPC)]

Detailed information may be seen at the Authority's website
www.wdra.gov.in. Applications in the prescribed format available
on the website may be submitted to the Deputy Director (Human
Resource), Warehousing Development and Regulatory
Authority, New Delhi, within 45 days from the date of
publication of the vacancy circular in the Employment News.
Corrigendum etc., if any, shall be put up on the WDRA website.
(Venita Solomon)

EN 36/1 Assistant Director (HR)

Ahmedabad (and its extension campuses
2023-24

Gandhinagar and Bengaluru) is an
Institution of National Importance by the

Bachelor of Design

(B.Des. - 4 years)

NID Act of 2014 and is a statutory
institute under the DPIIT, Ministry of
Offered at NID Ahmedabad, NID Andhra Pradesh,
NID Haryana, NID Madhya Pradesh, and NID Assam

Commerce & Industry, Government of
India.

Master of Design

(M.Des. - 2.5 years)

NID Andhra Pradesh, NID Haryana, NID
Madhya Pradesh, and NID Assam are
Offered at NID Ahmedabad (and its extension

autonomous Institutions of National
Importance under the DPIIT, Ministry of
Commerce & Industry, Government of

campuses at Gandhinagar and Bengaluru) India established through the NID
(Amendment) Act, 2019.
For more information and to apply online please visit: [REESERCEICIERCIENETIpI LIV

applications for B.Des & M.Des.
Friday, December 16, 2022

https://admissions.nid.edu

CBC 05216/12/0005/2223 EN 36/38

Government of India, Ministry of Textiles

Weavers’ Service Centre
C.1.B, Rajaji Bhawan, Besant Nagar, Chennai-600090

NOTICE INVITING APPLICATION
Advt.No.MWSC/CDN/16/Dep./2022/1: Applications are invited from suitable and eligible candidates for
filling up of the following General Central Services posts by the following modes of recruitment by the
Director (South Zone), Weavers' Service Centre, Chennai, a subordinate office under the Office of the
Development Commissioner for Handlooms, for initially posting at the following Weavers' Service Centres
or Indian Institute of Handloom Technology, Salem.

Sl. | Name of post | Group Mode of Level in Pay Matrix | Place of vacancy &
recruitment No. of vacancies
1 Assistant Group 'B/, Deputation Level-6 of Pay Matrix | IIHT, Salem-1
Non-Gazetted, (including short | 7th CPC (Pre-revised | WSC, Salem-1

PB-2 of Rs. 9300-
34800/- with Grade
Pay Rs. 4200/-).

Ministerial post | term contract) WSC, Hyderabad-1

2 Senior Group 'C', Deputation Level-4 of Pay Matrix | WSC, Salem-1
Assistant Non-Gazetted, 7th CPC (Pre-revised
(Weaving) Non-Ministerial scale PB-1 of

Rs. 5200-20200/-with
Grade Pay of Rs.

post

2400/-)

For details about qualification, age limit, selection process and application format etc., please log on the
website: www.handlooms.nic.in. Last date of receipt of application will be 45 days from the date of
publication of the advertisement in Employment News.

EN 36/31 Director (SZ)
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INDIAN NAVY W

(HAR KAAM DESH KE NAAM)
INDIAN NAVY INVITES ONLINE APPLICATIONS FROM UNMARRIED MALE AND UNMARRIED FEMALE
CANDIDATES FOR AGNIVEER (SSR) - 01/2023 BATCH

ELIGIBILITY CONDITIONS
1. Online applications are invited from unmarried male and unmarried female candidates
(who fulfil eligibility conditions as laid down by the Government of India) for enrolment as Agniveer
(SSR) for 01/2023 (May 23) batch. The total vacancies are 1400 (including a maximum of 280
female only), will be earmarked in a state wise manner. The eligibility criteria and broad terms and
conditions are laid down herein below.

2. Educational Qualifications. Qualified in 10+2 examination with Maths & Physics and at
least one of these subjects:- Chemistry/ Biology/ Computer Science from the Boards of School
Education recognised by Ministry of Education, Govt. of India.

3. Age. Candidate should be born between 01 May 2002 — 31 Oct 2005 (Both dates inclu-
sive).

4. Marital Status. Only unmarried Indian male and female candidates are eligible for enrolment
as Agniveer in /N. Candidates will have to give a certificate of being ‘unmarried” at the time of
enrolment. Agniveers shall not be permitted to marry during their entire tenure of four years in the
IN. A candidate shall be dismissed from service if he/ she marries during his/her tenure or is found
to be already married despite giving certificate of being unmarried.

TERMS & CONDITIONS

5. Duration of Service. The Agniveers shall be enrolled in the Indian Navy under the Navy Act
1957, for a peried of four years. “Agniveers would form a distinct rank, different from any other
existing rank and would be the junior most rank in the Indian Navy”. Indian Navy is not obliged to
retain the Agniveers beyond the engagement period of four years.

6. Leave. 30 days leave per year shall be applicable for Agniveers. Additionally, sick leave
would be applicable based on medical advice of competent medical authority.

7. Pay, Allowances and Allied Benefits. Agniveers will be paid a package of 30,000 per
month with a fixed yearly increment. In addition, risk and hardship, dress and travel allowances
will be paid.

8. Seva Nidhi. Agniveers shall be given a one-time Seva Nidhi package comprising their
monthly contribution along with matching contribution by the Government on completion of their
engagement period, as indicated below:-

Contribution to
Corpus Fund by Gol

Year Customised In Hand | Contribution to Agniveer
Package (Monthly)  (70%) Corpus Fund (30%)
All figures in Rs (Monthly Contribution)

15 Year 30000 21000 9000 9000
2™ Year 33000 23100 9900 9900
3" Year 36500 25550 10950 10950
4" Year 40000 28000 12000 12000

Total in Agniveer Corpus Fund 5.02 Lakh 5.02 Lakh

Note: -There shall be no entitiement to gratuity and pensionary benefits.

9. Life Insurance Cover. Agniveer will be provided non-contributory Life Insurance Cover of
Rs. 48 lakh for the duration of their engagement period.

10. Death Compensation. In addition to insurance cover of Rs. 48 Lakh, one time ex-gratia of
Rs. 44 Lakh for death attributable to service, will be provided to the NOK.

11. Disability Compensation. One time ex-gratia of Rs. 44/ 25/ 15 Lakh based on % of
disability (100%/ 75%/ 50%) shall be applicable to Agniveers.

Note:- For  further information regarding death/disability
www.joinindiannavy.gov.in

compensation  visit

12. Enrolment as Sailors (Reqular Cadre). On completion of four years of service, based on
organization's requirements and policies promulgated by the Indian Nawy, Agniveers will be
offered an opportunity to apply for permanent enrolment in the Indian Navy. These applications
will be considered in centralized manner based on objective criteria including performance during
their four year engagement period and up to 25% of each specific batch of Agniveers will be
enrolled in Indian Navy for further re-engagement as sailor (regular cadre). Agniveers will not
have any right to be selected for further enrolment in to the Indian Navy. Selection of the Ag-
niveers for further enrolment, if any, shall be at the discretion of the Indian Navy.

13. Naval Pension Regqulations/ Gratuity. Agniveers will not be governed by provisions
contained in the Naval Pension Regulations/ Rules (as amended from time to time). Additionally,
Agniveers will not be entitled to gratuity for engagement period.

14. Release at Own Request. Agniveers will not be permitted to get released at own request
prior to completion of engagement period. However, in most exceptional cases, personnel
enrolled under this scheme may be released, if sanctioned by the competent authority.

15. Ex-servicemen Status. Agniveers will not be eligible for ex-Servicemen status.

16. Medical & CSD Facilities. For the duration of their engagement period in the Indian Navy,
Agniveers will be entitled for Medical facilities at service hospitals as well as CSD provisions.

SELECTION PROCESS

17. Selection process of Agniveer (SSR) - 01/2023 batch will include three stages i.e. Shortlisting
(computer based online examination), ‘Written Examination, PFT and Initial Medical' and Final
Recruitment Medical Examination.

STAGE - | (INET - COMPUTER BASED ONLINE EXAMINATION)

18. Shortlisting. All India computer based examination- INET would be conducted for Shortlist-
ing of candidates. Shortlisting would be based on marks obtained in the Indian Navy Entrance
Test. Shortlisting will be carried out in state wise manner. The cut off marks for shortlisting for
next stage of selection process may vary from state to state as vacancies have been allocated in
a state wise manner.

Note:- In case of candidates securing similar cut off marks in Computer Based Examina-
tion, the candidate with higher percentage in the qualifying examination i.e. “10+2"
will be selected for Stage Il of selection process. The percentage will be calculated
taking into consideration best of three subjects i.e. Physics, Mathematics and one
of Chemistry/ Biology/ Computer Science as selected by the candidate in online
application.

19. Computer-based Examination.

(a) The question paper will be computer-based with a total of 100 questions, each
carrying 01 mark each.

(b) The question paper will be bilingual (Hindi & English) and objective type (multi-
ple-choice).

(c) The question paper will comprise of four sections i.e. English, Science, Mathe-
matics and General Awareness.

(d) The standard of the question paper will be that of 10+2. Syllabus & sample pa-
pers for the examination are available on website www.joinindiannavy.gov.in.

(e) Duration of examination will be one hour.

(f) The candidates are required to pass in all sections as well as in aggregate. The
Indian Navy reserves the right to determine the pass marks in each Section and
in aggregate.

(g) Penalty for Wrong Answer. Candidates should note that there will be penalty
(Negative Marking) for wrong answers given by a candidate. There are four alterna-
tives for the answer to every question. For each question for which a wrong answer
has been given by the candidate, one fourth (0.25) of the marks assigned to that
question will be deducted as penalty.

(h) Centre Allocation for INET (online examination) will be at the discretion of the
Indian Navy.

20. Examination Fee. An examination fee of Rs. 550/ (Rupees Five hundred fifty only)
plus 18% GST has to be paid by candidate during the online application through online
mode by using net banking or by using Visal Master/ RuPay Credit/ Debit Card/ UPI.
Admit card will be issued for the examination only to those candidates who have success-
fully paid the examination fee.

Note: (a) Fee once paid shall not be refunded under any circumstances nor can the fee
be held in reserve for any other examination or selection.

(b) Candidates found to have registered multiple times would be rejected and de-
barred from the examination. Re-imbursement of exam fee would not be carried
out in such cases.

(c) In case you have made an online payment of fees and money has been de-
ducted from your account without admit card being generated (ie unsuccessful
payment), please wait for 7 working days for automatic refund of money to your
account.
STAGE — Il (WRITTEN EXAMINATION, PFT AND INITIAL MEDICAL

21. Candidates shortlisted in INET examination (computer based online examination) will
be issued call-up letter for Stage Il (written examination, PFT & Initial Medical). Stage-I|
will be conducted in the designated Indian Navy’s centres. The syllabus for Stage-Il
written exam is available on website www.joinindiannavy.gov.in. Aadhar Card is mandato-
ry for Stage-Il.

22. Physical Standards. Qualifying in Physical Fitness Test (PFT) is mandatory for
selection. Candidates undergoing PFT will do so at their own risk. PFT standard is as
follows:-

Gender 1.6 Km run Squats (Uthak | Push-ups | Bent Knee Sit-
Baithak) ups

Male 06 min 30 sec 20 12 -

Female 08 min 15 - 10

Advisory:- Proficiency in sports, swimming and extra-curricular activities is desirable.

23. Initial Medical Examination. |Initial Medical Examination will be carried out for
candidates who qualify PFT. Candidates qualifying initial medical examination will be
considered “Provisionally fit subject to fitness in the final medical examination”. Final
Recruitment Medical Examination of all selected candidates will be held at INS Chilka.
Candidates who are found medically unfit in initial medical will be advised to appeal
against its findings, if they so desire, at designated military hospital (allocated by the
Indian Navy) within a maximum period of 21 days. No further review/ appeal is permis-
sible.

24. Merit List. Merit list will be prepared based on performance in Stage-Il written exam,
subject to qualification in Physical Fitness Test and Initial Medical Examination. Merit List
for Agniveer (SSR) — male and female will be based on a state wise merit. The cut off
marks for issue of call up letter for final recruitment examination at INS Chilka may
vary from state to state. Merit list will be available on website
www.joinindiannavy.gov.in by Apr 23.

STAGE - lll (FINAL MEDICAL EXAMINATION)

25. Final Recruitment Medicals. Final Recruitment Medical Examination of all selected
candidates will be conducted at INS Chilka. Candidates who are found medically fit in
Final Recruitment Medical Examination will be recruited. Candidates who are found
medically unfit will be advised to appeal against its findings, if they so desire, at INHS
Nivarini/ INHS Kalyani within a maximum period of 21 days. No further review/ appeal
is permissible.

26. Medical Standards.

(a) Medical examination will be conducted by authorised military doctors as per
medical standard prescribed in current regulations applicable on entry.

(b) Gender. Any candidate, if found to have predominant characteristics of the
opposite gender as evidenced on external physical examination, will be rejected as
UNFIT. Any candidate having undergone gender reassignment surgery will be de-
clared UNFIT.

Continued on page 25
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Continued from page 24

(C} Pregnancy. Any female candidate, if found to be pregnant shall be dlsqua“ﬂed (k) Al Segectedl candidates will be required to download Police Velrification F{.er
and her candidature rejected. A candidate should not have conceived at the time of re- and other associated forms along with the Call-up letter for Recruitment Medical
porting or till conclusion of four years tenure. If found to be pregnant later during the train- Examination at INS Chilka. The candidates will be required to submit the same to
ing or engagement period of four years, suitable action for dismissall removal will be un- INS Chilka after getting their antecedents verified on Police Verification Form/ Online
dertaken. Police Verification Form from the Superintendent of Police of their respective jurisdic-

tion. Candidates should be in possession of Police Verification Form from either
(d) Minimum Height Standards. Minimum height standards for male is 157 cms and place of domicile or place of residence. Candidates without the verified Police
for female is 152 cms. Verification Reports and Reports with adverse comments will not be eligible
for enrolment. The format for the police verification form can also be downloaded
from the website www.joinindiannavy.gov.in.

(e)  Tattoos. Permanent body tattoos are only permitted on inner face of forearms i.e
from inside of elbow to the wrist and on the reversed side of palm/ back (dorsal) side of

hand. Permanent body tattoos on any other part of the body is not acceptable and candi- g)periltqng g?g;:r%;vr:ltlhl;.e entertained regarding this recrultment/ enrolment after
date will be barred from recruitment. HOW TO APPLY
(f) The candidate must be in good physical and mental health, free from any disease/ 31. For this entry, the candidates can apply ONLINE ONLY on the official website
disability likely to interfere with the efficient performance of duties both ashore and afloat www.joinindiannavy.gov.in from 08 Dec 2022 to 17 Dec 2022. The procedure is
under peace as well as war conditions. available on Indian Navy official website www.joinindiannavy.gov.in. Candidates are
advised to fill up correct details while filling the online application. Any updates/
Note:- (i) Candidates are advised to get their ears cleaned for wax, and tartar corrections are to be carried out by the candidate before the last date of submis-
removed from teeth prior to medical examination. sion of application. No further correction/ update is feasible after the last date of
submission of application. Incorrect declaration of information by candidates,
(i) Regulations regarding Height relaxation are available in website identified at any stage would result in cancellation of candidature.The application
www.joinindiannavy.gov.in. may be uploaded from Common Service Centres (CSC) across the country, fee of

Rs 60 + GST. This facility is entirely optional.
27. Visual Standards.
32. Photograph. Passport size recent colour photegraph (taken not before November

Without Glasses With Glasses 2022) of size 10 KB to 50 KB (front portrait in light background without head gear except
Beter Eye | Worse Eye Better Eye | Worse Eye for Sikhs). The photograph is to be taken with candidate holding a black slate in front of
6/6 6/9 6/6 6/6 his/her chest with his her name and date of photograph taken, clearly written on it with

white chalk in capital letters. Change in appearance like growing beard, head gear, etc
TRAINING in comparison to the photograph may result in cancellation of candidature.

33. IMPORTANT INFORMATION

28. Training. Training for the course will commence in May 23, at INS Chilka, Odisha.

(@)  Mobile phones or any other communication devices are not allowed inside the
premises where the examination is being conducted. Any infringement of these
instructions shall entail disciplinary action including ban from future examinations.

29. Discharge as Unsuitable. Agniveers are liable to be discharged as “UNSUITABLE”
due to unsatisfactory performance at any time during the training or service tenure.

GENERAL
(b) Candidates are strongly advised to apply online well in time without waiting for
30. The applications are to be filled online only on website www.joinindiannavy.gov.in and all the last date for submission of Online application.
required documents in original are to be scanned and uploaded. The general instructions
regarding recruitment process are as follows:- (c) No candidate should misbehave in any manner or create disorderly scene in

examination premises. This will entail disqualification.
(@) Candidates have to choose any three locations for online examination, as per their

convenience. Candidates can be allotted any other location view administrative reasons. (d)  While filling his online Application Form, the candidate should carefully decide
Choice of examination centre cannot be changed once selected by the candidate or allot- about his choice for the location of the Examination.

ted by the Indian Navy. Call up Letters cum Admit Card for online examination indicating

date, time and place, which are scheduled during Jan/ Feb 2023, would be required to be () Candidates should avoid submitting muitiple applications. If more than one
downloaded from the official website: www.joinindiannavy.gov.in tentatively one week application is received from a candidate, his candidature will be cancelled.

before online examination.
() The decision of the Indian Navy as to the eligibility or otherwise of a candidate at

(b) Call up Letters cum Admit Card for written examination/ PFT would be required to every stage of recruitment shall be final.
be downloaded from the official website www.joinindiannavy.gov.in. No call-up
letter cum admit card will be sent by post. (9) Wrong information about domicile certificate will result in cancellation of

candidature at any stage of recruitment, training and thereafter.

(c)  Only Electronic made of communication will be used while contacting the candidates

and no documents would be sent by post at any stage of recruitment. LAST DATE OF ONLINE APPLICATION - 17 DEC 2022

(d) The original documents uploaded by the candidates during online filling of applica-

tion viz original certificates, mark sheets, Domicile certificate and NCC certificate (if . _ COVID-19 INSTRUCTIONS _ _

held) are to be brought by the candidate at all stages of recruitment (Written Examination, 1. Given the risk of COVID-19, candidates are advised to follow all instructions/

PFT and Recruitment Medical Examination at INS Chilka). Original documents will be guidelines issued by central/ state govemments from time to time.

verified at every stage of recruitment. If the details provided in ‘online application’ are § . _ o

not matching with original documents at any stage, the candidature will be can- 2. At the entrance any candidate showing symptoms of influenza like illiness (ILI),

celled. will not be allowed for the tests considering the safety of other persons.

(e) Results of the computer based online examination will be announced tentatively after WARNING

30 days. Shortlisted candidates will be called for Stage Il (PFT, Written Examination & BEWARE OF AGENTS/ CHEATS/ TOUTS/ ANTI SOCIAL ELEMENTS

Initial Medical Examination). Persons claiming rapport with the officials of the Naval Recruitment Organisation

. . . - , may promise to get a candidate recruited and on that pretext may collect money. WE

(f)  Centre Allocation for written exam/PFT will be at the discretion of the Indian Navy. WOULD LIKE TO ASSERT THAT SUCH A THING IS NOT POSSIBLE. Approach
, < . ‘ ‘ the Police and lodge an FIR in case of any harassment by touts. All short-listed

) IThets_eliﬁnoln é).f a ;andid_ate will ?;and Cinﬁ“e? _almc: he/ Sh: wﬂlt:av{? ?0 CIZ’”} for applicants are issued Call-up letter cum Admit Card. Before succumbing to the

enrotmen d i e”r; ;?n faVBI’Qm ce_itse teMcaS llalf dre ?. repc; Iﬁg C?ﬂka e;n ina promises of any agent think twice! If you think that you can get the things done

ot o0 s s e ettt W o W o wo | vl ou a1 B sl You are a0 condityoursa 2

fitness certificate issued by hospitals other than designated Military Hospitals (INHS law abiding citizen of the country and refrain from usirgigiggeans.

Nivarini/ INHS Kalyani) will not be considered. No further review/ appeal is permissi-
ble. DISCLAIMER
The terms and conditions given in the advertisement
(h) The candidate’s selection pertaining to a particular batch is valid for that batch only. are guidelines only and are subject to change without
Qualified candidates whose names do not appear in the merit list cannot claim admission notice. Further, orders issued by the Government, as
for the next batch. amended from time to time will apply for the selected
candidates.

() All selected candidates, are to produce the self-attested certificates submitted at the
time of filling online application, along with the all original certificates, at INS Chilka. If the Scan this QR code
details provided during online application are not matching with the original certificates to apply online

produced at INS Chilka, the candidature will be cancelled.

cbe 10701/11/0015/2223
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Central Employment Exchange (c) | Qualification required Passed matriculation or its equivalent. Should
(ii) | for Technician have served as an apprentice for at least four
Advt No. 08/2022 (General) years in a reputable firm or Mechanical
Applications are invited for the following post(s) by various employers indicated in the Engineers or Central or State Government
advertisement within 30 days of date of advertisement in Employment News & establishment, should have in addition two
Rozgar_Samachgr in the prescribed format given E_it the end of the advertisement. years practical experience in precision lathe
Applications received after due date will not be considered. work, milling, shaping, brazing, blacksmithy
1. Name, Address and :|Shri Birendra Yadav, Director, Directorate of and carpentry. Should be a good fitter and
Telephone No. (if any) Lighthouses and Lightships, “Deep Bhawan”, turner and have elementary knowledge of
of the employer D-372/2, Taratala Road,Kolkata-700088 building construction and experience in
Ph- 033-24010241 estimating and mechanical drawing. OR
2. Name, designation & | :| Shri Birendra Yadav, Director, Directorate of Diploma in Mechanical Engineering from a
telephone No. (if any) | |Lighthouses and Lightships, “Deep Bhawan’, recognized institution with two years expe-
of the indenting D-372/2, Taratala Road,Kolkata-700088 rience in precision lathe work, milling, shaping,
officers Ph- 033-24010241 brazing, blacksmithy and carpentry.
3. Nature of vacancy :|02 Nos. [01 No. of Technician (Electrical) *For priority cate- For others
and 01 No. of Technician ( General) gories(applicable for
(a) | Designation of the :| Technician (Electrical) and Technician Central Govt. only)
posts to be filled (General) (i) | Essential N.A
(b) | Description of duties | :|Description of duties of Technician (ii) | Desirable N.A
(i) |of Technician (Electrical): (d) | Age limits, if any Between 21 and 30 years. The crucial date
(Electrical) 1. To collect engineering data for estimates for determining the age limit shall be the
and prepare rough drawings and plans. closing date for receipt of application. Age
2. To keep Government materials, Tools and relaxation as per the Govt. Rules.
plants in his custqdy a_ncl care; maintain proper (€) | Whether women Yos
accounts of receipts, issues and balances etc. ]
3. To submit progress report of works as may argianibie
be required by his superiors and to bring to the 4. Number of posts to
notice of this immediate superiors hindrances be filled duration-
to the execution of work. wise
4. To maintain the prescribed registers/ Duration Number of Posts
accounts like M.A.S. account, site order book,
4 (a) | Permanent
Account of Temporary advances, imprest
accounts, stock accounts, T & P account ete. (b) | Temporary 01 Technician (Electrical) for EWS and 01
5. To maintain Register of inspection in the Technician (General) for Ex-Servicemen.
prescribed form and to bring to the notice Posts are temporary likely to made perma-
of the superior officers any defects noticed nent on successful completion of probation
at the time of his inspection. period.
6. To prepare estimates for procurement of (i) |Less than 3 months  |: | ............
spares and tools and plants. =
7. Attending defects =t Lighthouses and other (it :et“’ee" 3 IENHNE ¢ s
Ato N stations and maintenance of equip- e
ments. (iii)| Likely to be conti- || ...........
8. To initiate action for disposal of surplus/ nued beyond one
unserviceable materials/T & P etc. year
9. Rectification of operational breakdown. 5. Whether there is any obligation or arrangement for giving preference to
10. To carryout electrification of office building, any category of persons such as Schedule Caste, Schedule Tribes,
Lighthouse Tower, allied building, staff Ex-Servicemen, Physically Handicapped & Other Backward Classes
quarters, compound etc. persons in filling up of the vacancies and, if so, the number of vacancies
11. To maintain AVR, Alternator etc. to be filled by such categories of persons :
(b) | Description of duties Description of duties of Technician CATEGORIES NON-PRIORITY |PRIORITY
(ii) | of Technician (General):
(General) 1. To collect engineering data for estimates (a) Schedule Caste " 8
and prepare rough drawings and p|ar|5 (b) Schedule Tribe = |
connected to laying of Deep Sea Channel (c) Ex-Servicemen ... 01 no. Technician
marking Buoys, wreck marking buoys, DG (General)
SECRiC (d) Physically Handicapped
2. To keep Government materials, Toolsand | |—F—o—— - ~ " """ " L7 "
plants in his custody and care; maintain proper (e) Other Backward Classes|............
accounts of receipts, issues and balances etc. (F)ulE i . ... .. .. 01 no. Technician
3. To submit progress report of works as may (Electrical)
be !'equired_by his su'periors anq to b!ing to the Others | .
notice of this immediate superiors hindrances —L
to the e 6. Pay and allowances : |Pay level-5 with initial pay of Rs. 29200/- as
4. To maintain the prescribed registers/ per 7th CPC.
accounts like M.A'S. account, site order book, 7. Place of work (Name : |Kolkata with all India Transfer
Account of Temporary advances, imprest of the town / village
accounts, stock accounts, T & P account etc. and district in which
5. To prepare estimates for procurement of it is situated)
Deep_ Sea Channel marking buoys, wreck 8. Probable date by Immediately.
;nnadrkF;Tagn:JSuoys, DG sets, spares and Tools which the vacancy
6. Laying of Deep Sea Channel marking will Pe filled - - - —
buoys, wreck marking buoys. 9. Particulars 'regardmgl : | To be decided after receipt of application.
7. To fabricate stand for racons, Light equip- test of applicants
ment, modification of DG set silencer etc. (a) | Date of Test/Skill Test To be decided after receipt of application.
8. Attending defects at Lighthouses and other (b) | Time of Test : | To be decided after receipt of application.
A to N stations and maintenance of equipments.
9. To initiate action for disposal of surplus/ () | Place of Test : |Kolkata
unserviceable materials/T & P etc. (d) | Name, designation, : | Shri Birendra Yadav, Director
(c) | Qualification required |:|Passed matriculation or its equivalent. Should address and Telephone Plrectorate of Lighthouses and Lightships,
(i) |for Technician have served as an apprentice for at least four number (if any) of the Deep Bhawan', D-372/2, Taratala Road
(Electrical) years in a reputable firm of Electrical Engi- officer to whom appli- Kolkata-700088
neers or in a Central or State Government cants should report Ph- 033-24010241
establishment. Should have in addition two 10. Any other relevant : |1) Technician (Electrical) is reserved for

years practical experience in the installation,
maintenance and overhauling of power supply
plant A.C. and D.C. motors and associated
switch-gear. Should be a good wireman and
have experience in estimating and electrical
drawing.

OR

Diploma in Electrical Engineering from a recog-
nized institution with two years experience in
the installation, maintenance and overhauling
of power supply plant A.C. and D.C motors

information

EWS and Technician (General) is reserved
for Ex-Servicemen.

2) Both the post is identified as suitable for
persons with disabilities. Person with dis-
abilities of this reserve categories can also
apply for the above post (HH, OL, DW, AAV,
LC if OL, MD (combination of HH + OL or
DW or AAV or LC if OL).

3) The duly filled application to reach the office
of The Directorate of Lighthouses and Lightships,
“Deep Bhawan", D-372/2, Taratala Road

and associated switch-gear.

Continued on page 27




Employment News 3 - 9 December 2022

www.employmentnews.gov.in 27

Government of India
Ministry of Agriculture and
Farmers Welfare

Department of
Agriculture &

Farmers Welfare
Corrigendum

The last date for receipt
of applications for the two
vacancies of Joint Director
(Extension), Directorate of
Extension, the advertisement of
which was published in the
Employment News  dated
18-24th June, 2022 (Advt. No.
EN No. 12/36) stands extended.
The number of vacancies
has been increased to three.
Applications for these vacan-
cies, complete in all respects,
can now be sent so as to reach
"Mrs. Anju Rani Narang,
Section Officer (Extension),
Room No. 332, Department
of Agriculture & Farmers
Welfare, Krishi Bhawan, New
Delhi- 110001" within 60 days
from the date of publication of
this corrigendum in the
Employment News. Full details
of the vacancies are available
on this Department's website

‘'www.agricoop.nic.in’,

VISAKHAPATNAM PORT LOGISTICS PARK LTD (VPLPL)

A Balmer Lawrie - Visakhapatnam Port Trust JV
Regd. Office — 21 N. S. Road, Kolkata-700 001
U63090WB2014G0I1202678, Website: www.balmerlawrie.com
For Email id and Phone No. refer web advertisement

Visakhapatnam Port Logistics Park Limited (VPLPL) invites applications for the following posts:

VISAKHAPATNAM
PORT LOGISTICS PARK LTD

A Balmer Lawrie-Visakhapawnam Port

CIN-

sl . Grade No. of Minimum Qualification (only UGC /| Max Minimum
No Position (Pay Scale)™* | °'t°*,, AICTE / Govt. of India / State Govt. | Age Experience
’ Rs. OStS™| approved Institutes / Universities) |(Years)*| (Years)*
E1 1 2 Year Post Graduate Degree / Diploma®
1 Assistant Manager [HR] - MMLH I inHR/HD/IR/ER/HRMorMBA [HR/| 27 1
(40000-140000) | (One) IR/PM&IR] or MSW

*The cut-off date for minimum experience & maximum age is 16.12.2022. All candidates who are eligible as on the cut-off date may apply for the
currently advertised positions. Panel may be drawn as against interviews conducted, if any, during this recruitment process, for filling of similar
vacancies arising in future as perthe Recruitment Rules ofthe Company.

** This is only indicative. Panel may be drawn from the recruitment process to fill drop out or future vacancies.

*“** The Company may choose to operate the positions in appropriate lower grade(s).

* Post Graduate Diploma in Management should be certified as equivalent to Post Graduate Degree by AICTE valid for the year when the PG
Diploma has been completed.

Person with Benchmark Disabilities (PwBD) are eligible to apply for all positions.

Note: Maximum age is relaxable by 5 years for SCs/ STs and 3 years for OBCs (Non-Creamy Layer). For PwBD candidates, age is relaxable by
10 years [15 years for SCs / STs and 13 years for OBCs (Non-Creamy Layer)]. For Ex-Servicemen & Commissioned Officers including
Emergency Commissioned Officers or Short Service Commissioned Officers, maximum age is relaxable by the length of military service
increased by 3 years.

Reservation for SC, ST, OBC (Non-Creamy Layer), PwBD and Economically Weaker Sections will be as per Govt. of India Rules.

For details & to apply, log-on to Careers at http://www.balmerlawrie.com/pages/currentopening
Last Date for Submission of Online Applications : 16"December,2022 EN 36/51

The National Law Institute University
Kerwa Dam Road, Bhopal- 462 044 (M.P.)

Recruitment Notification (No. - 02/2022 NLIUB)

NLIU Bhopal invites applications for the following academic positions with various specializations:
1. Assistant Professor of Law - 5 Posts with specialization in Legal Method,
Jurisprudence, Interpretation of Statutes,
Criminal Law, Constitution & Administrative
Law and Business Law.

2. Assistant Professor of English - 1 Post (Preference may be given to those
having Law degree or LL.M. with M.A. in English)
3. Assistant Professor of Computer 2 Posts
Science
4. Assistant Professor of Cyber Security -1 Post

(a) Last date for receipt of applications: 12-12-2022 up to 5:00 pm.
(b) For application and other details, please visit www.nliu.ac.in.

EN 36/9 | | EN 36/32 Registrar
Continued from page 26 7/_
H ‘f—'
10] [ Any other rolNEnt Kolkata- 700088, Ph- 033-24013978. EEent of India O
information 4) Detail information shall be available in web- UEH, Ui U 3 SerHnt Bl awﬁlé a‘éli'sﬂ?ﬂfr

site www.dgll.gov.in and www.ncs.gov.in.
Application forms may be downloaded from
the website.

5) Last date of receiving application is 30
days from the date of publication in the
Employment News.

6) The above posts are temporary nature and
likely to made permanent on successful comp-
letion of probation period.

7) The crucial date for determining the age limit
shall be the closing date for receipt of appli-
cation.

Ministry of Ports, Shipping and Waterways

T AR EUUI 9T, Ue soraw

Directorate of Lighthouses and Lightships, Port Blair

. EST-PB-02004/1/2022-EST foia : 21.11.2022
CORRIGENDUM

Following corrigendum is hereby issued in reference to the Central employment

exchange advertisement No.07/2022 published in Employment News Paper 19th -

25th November 2022 weekly edition vide Advt number EN 34/27 for the recruitment of

Technician(General) and Technician (Electrical) under Directorate of Lighthouses

and Lightships, Port Blair, other terms and condition remain unchanged.

Advertisement No.

Serial number of the post:

Post applied for:

o0 D LR

Date of Birth

8. Father’s Name:

9.  Address (in full):
10. Nationality:

11.  Category to which belong

12.  Whether Ex-Serviceman (Yes/No) :

FORMAT OF APPLICATION FORM Advt Number | Column| For Existing To be read as
No.
Central employ- | 10.5 Last date of receiving appli- |Last date of receiving
ment exchange cation is 60 days from date |application is 45 days
Name of Employment Exchange where registered: if any advertisement of publication for candidates | from date of publication
Employment Exchange Registration No., if any N0.0_7."202_2 resid_ing in Assam, Meghalaya, for candidates residing
Name of the applicant (Mr./Miss/Mrs.) In block letters: published in Mgnlpur, Arunachal Prqdesh, in As_sam, Meghalaya,
Date  Month Year EN 34/27 of Mizoram, Nagaland, Tripura, | Manipur, Arunachal
19th -25th Sikkim, Jammu & Kashmir, Pradesh, Mizoram,
2022 weekly Lahaul & Spiti Districts and Nagaland, Tripura,
edition in Pangi sub-division of Chamba | Sikkim, Jammu &
Employment District of Himachal Pradesh, |Kashmir, Lahaul & Spiti
News Paper and Lakshadweep Islands Districts and Pangi
sub-division of Chamba
District of Himachal
(SC/ST/OBC) (ATTACH PHOTOCOPY OF CERTIFICATE) : ———--——mme— Pradesh, and
Lakshadweep Islands
13.  Whether Physically Handicapped (Yes/No) EN 36/46 For Director

14. Academic/Technical/Professional qualifications
(Beginning with matriculation level) attach photocopies of certificates

| solemnly declare that the statement made by me in this form are correct to the best

zl. Il\Elame of Year_of Univ./Board giVJdCIaSSI Subjects ;f; o:( of my knowledge and belief.
o. | Exam passing i TS | Dated : .oeeererer. (Signature of the candidate)
15. Experience (attach photocopies of certificates in support of experience): PIACE * oo,
Sl. | Name of Period Design- | Pay Scale/ | Nature of | Reasons List of enclosures : 1. 2. 3.
No. | employerforg. | From |To | ation Pay duties forleaving| cBC 23105/12/0014/2223 EN 36/40
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Ministry
of Power

Government of
India

Appointment of Secretary,

Bureau of Energy
Efficiency

Applications are invited from
the officers of Central or
State  Governments  or
Statutory or Autonomous
Bodies under the Central or
State Governments, holding
a post not below the rank of
Deputy Secretary to the
Government of India in the
parent cadre for the post of
Secretary in Bureau of
Energy Efficiency on
deputation basis.

Scale of Pay: Pay Band - 4
Rs.37400-67000 + Grade
Pay 8700 (pre-revised) (Pay
Matrix 13 as per 7th CPC) +
other allowances as per
Central Government Rules.

Desirable: (i) 5 vyears
experience in the field of
generation, transmission,

distribution of power or
energy conservation and (ii)
5 years experience in admi-
nistrative, financial and
budgetary matters.

Period of deputation: The
term of office of Secretary,
BEE shall be three years,
from the date on which he/
she enters wupon his/her
office or the date of his/her
superannuation in his/her
parent cadre, whichever is
earlier. The term of
deputation may be extended
where considered necessary
up to a period of five years.
Place of Posting: Selected
candidates would be posted
in Delhi.

Interested applicants may
forward their applications in
the prescribed proforma,
through proper channel,
along with two passport size
photographs within 45 days
of publication of this

advertisement in the
Employment News to
Deputy Secretary (EC),

Ministry of Power, F-Wing,
2nd Floor, Nirman Bhawan,
New Delhi-110011. The
applications  should be
accompanied by complete
ACRs of last 5 vyears,
Vigilance Clearance and
major/minor penalty state-

ment of last ten years.
For more details please visit
https://powermin.gov.in or

www.beeindia.gov.in
(Anoop Singh Bisht)
Deputy Secretary

CBC 34106/12/0027/2223
EN 36/110

1.

EMPLOYMENT NOTICE
Government of India, Ministry of Defence
Army Air Defence Centre

Commandant, Army AD Centre, Golabandha, Ganjam (Odisha) PIN — 761052 invites application from the eligible candidates liable to serve anywhere in India for
following posts :-

S |Name of the Reservation Total |Place of Work Name of the |Scale of Pay |[Age Limit | Essential qualifications
No |Post UR |SC|[ST|[OBC Post (7" CPC)
(a) |Cook o1l - | - B 01 (i) Matriculation or equivalent; and
Cook (i) Must have knowledge of Indian Cooking and
(b) [LDC 01 ] -] - 01 P proficiency in trade.
Chha?tisgarh 3 Level - 2 181025 (i) 12" Class pass from a recognized Board or
(c) [MTS 04 | - 101] 01 | 06 |Odisha Sub Area, g;;ag 900-  lvears EKR
Raipur LDC ) (i) Should pass typing test with minimum speed of
35 wpm in English or 30 wpm in Hindi on computer.
(d) |Washerman | 01 | - 01 (corresponding to 10500/9000 KDPH on an
average of 5 key depressions for each word).
(e) |LDC 01 - - 01 Station w-esssanger Essential : Matriculation pass or equivalent from
Headquarters, Safaiwala, Ir;ecqgmlfled.%oard. t with duties of i
f) MTS 02 " b 3 02 Raipur Daﬂry& LeVe' 1 esira Ae . onvers:aln wi ) u lES‘ of respeclive
( Chowkidar) __|(Rs 18000- 18to 25 | trades with one year's experience in the trade.
56900) goai Essential : Matriculation pass or equivalent from
Station recognized Board ? ¥
(g) [LDC L P v giag?u;rters Vashemen Must be able to the wash military/Civilian cloths
e thoroughly well.
Note : Selected candidates will remain on probation for a period of two years from date of appointment.

2]

Age Relaxation : The crucial date for reckoning the age limit and essential

qualification is the last date of receipt of application. However, age relaxation as per Govt
Instructions will be applicable as under :-

Category Age relaxation

UR No age relaxations for GEN/SC/ST/OBC in UR category
SC/ST 05 years age relaxation only in reserved category of SC/ST
0OBC 03 years age relaxation only in reserved category of OBC
Ex-Serviceman » " .

(ESM) Period of Military service + 3 years.

Persons with
Disability(PWD)

10 Years(on producing permanent disability cert of
minimum 40% from CDMO or Medical Boards)

for Government
servants who have
rendered at least 3
years of continuous
service in the same
line or allied cadres

Relaxable upto 40 years of age (45 years of age for SC/ST)
for the posts of Cook & LDC.

Relaxable upto 35 years of age (40 years of age for SC/ST)
for the posts of Washerman & MTS.

3.

4.

5.

6.

7

Last Date of Receipt of Application : Upto 21 days from the publication of

recruitment notification in the Newspaper.

Issue of call letters : Call letters intimating the date & time of written examination

will be issued only to those eligible candidates whose applications are received within
prescribed time & found complete in all aspects.

Mode of Selection : Selection will be made on the basis of (a) Competitive

Written Examination (b) Aptitude/Skill/ Typing test of qualifying nature. Written Exam will
consist of multiple choice questions on General Intelligence & Reasoning, Numerical
Aptitude, General English and General Awareness for a duration of 2 hours for General
candidates and 2 hours 20 minutes for visually handicapped candidates only. Details of
Aptitude/Skill/Typing test with time & duration will be intimated to the candidates who
qualify the written examination through call letters for the said tests.

Dates of declaration of results will be intimated to the

Declaration of results :

candidates on the relevant days of examinations.

How to Apply : Candidates have to fill up their details with signature in the

preseribed Application form duly typed on A4 paper. The envelope enclosing the
application form is to be boldly enfaced on top “APPLICATION FOR THE POST OF

" and category as the case may in capital letters only addressed

(a)

(b)
(c)

(d)
(e)
4}

(@)
(h)

(k)

(a)

(b)

(c)
(d)

(e)
M

to “The Commandant, Army AD Centre, Ganjam (Odisha) PIN — 761052". Self-attested
copies of relevant certificates (as listed below) will be attached with the application form,
original certificates will be produced by the candidates at the time of Aptitude/Skill
[Typing test :-

10" Class/Equivalent certificate with marksheet from a recognized University or
Board. 12" Class Certificate with marksheet from any recognized Board/
Council/University for candidates applying for the post of LDC.

Experience certificate (if any) applicable for the post applied for.

SCIST Caste certificate or OBC(Non-Creamy Layer) certificate as per latest
government rules issued by Competent Authority for candidates seeking age
relaxation under SC/ST/OBC category.

Valid Nativity Certificate issued by the ADM/DM/Tehsildar.

Character Certificate issued by the Sarpanch / Gazetted Officer.

No Objection Certificate (in case of Govt servant)from concerned establishment
that no disciplinary action is contemplated/pending against the govt servant &
they have no objection in releasing the individual in case of his/her selection.
Army Discharge Certificate (for Ex-Servicemen candidates only).

One self-addressed envelope duly affixed with postal stamp of Rs 25/- in which
call letters for written test will be issued intimating the dates of the examination,
if candidate is found eligible in all respect.

Two passport size photographs self-attested at the front, one photo to be pasted
in the application form and another to be pasted on the call letter to be issued.
Aadhaar Card & PAN Card.

General Instructions :

Dates of test & Number of vacancies may change due to unforeseen
circumstances at the discretion of the Commandant Army AD Centre.
Applications received after due date will not be considered and this
establishment will not be responsible for any kind of postal delay.

Applications should be forwarded only through Registered/Ordinary Post only.
No applications will be received by hand or by courier.

Merely fulfilling the basic selection criterion does not automatically entitle a
person to be called for test.

Commandant, Army AD Centre reserves right of screening of application on the
basis of percentage of marks obtained in the examination for essential
qualification to reduce the number of candidates for one category of post for
written examination.

No TA/DA is admissible for appearing the Written and Skill/Typing test.
Commandant, Army AD Centre reserves the right for allotment Unit/
Establishment (place of work) to successful candidates as per vacancies
projected post/category wise.

(g) The department reserves right to reject the candidature of a candidate
whose application is incomplete/incorrect/overwriting/illegible. Any
inquiry or correspondence for non-receipt of call letters will not be
entertained.

(h) There will be simultaneous conduct of test for all categories. The
responsibility of deciding the category for which the candidate would
like to appear will be choice of applicant himself. No separate exam will
be conducted for candidates applying for more than one category, if the
exams are held on the same date.

APPLICATION FOR THE POST OF
PART ‘A’
Affix recent
1 Post applied for : passport size
2. Namein Full (Block letters) o g
3 Sex (Male/Female) attested.
4. Father's/Husband's Name : (to be pasted
5. Date of Birth (DD/MM/YYYY): nat sl
6. Age as on last date of recelvmg application:  Years_ —Wionth__Days
7. Permanent address
8. Present address with rnoblle No & Email ID :
9. Educational Qualifications &
Name of |Year of |Name of % of Division |Remarks
Exam Passing | recognized Marks
passed Board/University |obtained
10.  Experience in the subject field of section :
11.  Category to which the candidate belongs : General/SC/ST/OBC

12.  Category to which applied : UR/SC/ST/OBC

13.  Whether Ex-Serviceman  :Yes/No
14.  Religion
15, Nationality

16.  Whether you were ever debarred or disqualified by any Public Service
Commission/ Recruitment Board Commission/Recruitment Board from any of
their Examination/Selection :

17.  Whether you have been ever convicted by court for any offence :

18. Do you have any close relative working in Army Air Defence, if yes give
name and official address :

19.  Preferred language for typing test (for LDC post only): English / Hindi

DECLARATION
I, hereby declare that the particulars filled by me in this form are true to
the best of my knowledge and belief and in case they are found false, my
candidature shall be liable to be rejected without notice.

Date Signature of Candidate
PART ‘B’
CALL LETTER FOR WRITTEN EXAMINATION
FOR THE POST OF
To Affix recent
passport size
photograph
duly self
attested.
(to be pasted
not stapled)
(Self address of the candidate)
FOR OFFICIAL USE
1. Roll No.
2. Date and time of written examination ( Hrs)
3 Venue of Written examination

Date : 2022 (Signature of Exam Officer)

Note:-

(i) Candidate should reach at least one hour before the schedule time at
TCP-1 of Gopalpur Military Station on aforementioned date alongwith this call

letter and an Identity Proof viz. Aadhaar Card/PAN Card/Voter |ID/Driving
License etc. No candidate will be allowed for examination after scheduled time.

(ii) The candidates should bring their pen, pencil and clip board for written
examination.

(i)  The candidate should not keep Mobile Phone, Calculator, Electronic item,
paper and other material, otherwise he /she will not be allowed for examination
and his / her candidature will automatically deemed to be rejected.

(iv) Candidates are expected to wear mask, keep social distancing and
strictly follow Covid-19 protocol.

Caution to all Applicants
Some unscrupulous elements may approach you with the assurance of procuring appointments for you through illegal gratification. You must not fall prey to such false
assurance or exploitation and must not entertain or encourage such elements in any way. It is emphasized and assured that the selection test and exercise will be done
on merit only in a transparent manner.

CBC 10620/11/0007/2223

EN 36/103
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.. A GG T SIHa aieg
HaTE A Ve ARAE iR e gl shae qe
61-65, KT 8, W@ 2t wlieh
SRR, 7 feei-110058
Central Council for Research

in Ayurvedic Sciences

Ministry of AYUSH, Govt. of India
Jawahar Lal Nehru Bhartiya Chikitsa Evam Homoeopathy
Anusandhan Bhawan
61-65, Institutional Area, Opp. 'D' Block
Janakpuri, New Delhi-110058

NOTICE FOR EXTENSION IN CLOSING DATE

Applications were invited for the posts of Dy. Director (Admn.),
Accounts Officer and Accountant as published in the Times of
India (English) and Hindustan(Hindi) of 15.10.2022 and
Employment News of 22-28th Oct, 2022 vide Advt. No. 06/2022.
The last date for receipt of applications in respect of these posts
has been extended further for a period of 30 days. The last date
of receipt of applications now will be 60 days (30+30 days)
from the date of appearing the said advertisement in the
Employment News of 22-28 Oct, 2022. Detailed advertisement is
available at Council's website www.ccras.nic.in.
Administrative Officer (Rectt.)
EN 36/108

CBC 17216/12/0024/2223

T W fiTen! Te, Hoas
e National Institute of
~ [ Technology, Kurukshetra

(Under the Ministry of Education, Govt. of India)
KURUKSHETRA-136119
Advt. No.15/2022

Admission to Ph.D. Degree Programs in Even
Semester of Academic Year 2022-23

Online applications are invited from Indian and Foreign
nationals for admission in the Doctor of Philosophy
(Ph.D.) Degree Programs on Full Time (Institute/CSIR-
UGC-NET-JRF, Visvesvaraya) and Part Time seats in
even semester of Academic Year 2022-23.

Number of Seats, Online Application Link (Google
Form), and other relevant details along with Ph.D.
Ordinance are available on the Institute website:
www.nitkkr.ac.in under Admission 2022-> Ph.D. tab.
All interested candidates may fill the Google Form
latest by December 15, 2022. If the application is
incomplete or any information is found misleading/false
at any point during or after the admission process, the
candidate's candidature/admission will be cancelled
and the application fee will not be refunded in any
case.

Please visit Institute website regularly for any
announcement or updates in this regard.

EN 36/114 Registrar l/c.

Intelligence Bureau

(Ministry of Home Affairs)

The advertisement for SA/Exe &
MTS/General Examination 2022
published in Employment News
dated 5.11.22 has been with-
drawn due to technical reasons.
Joint Deputy Director
24.11.2022

EN 36/115

BIEAT alkug, St 3
AT |, 54, OSSO Gl
T BT (3 9.) fa=9- 243001
STET: 0581-2421127
SHE: ceobare-stats@nic.in
“ET T, 29T S AT’
& BCB/Recruitment/2022

f&ies : 22 Nov.,, 2022
Employment Notice

Online applications are invited by Cantonment Board Bareilly for the direct recruitment of under
mentioned categories of post through recruitment portal i.e. https://www.mponline.gov.in (Interested

candidates _may also refer to the Employment Notice available on the website
https://bareilly.cantt.gov.in/ to see the details).
Online application submission start date 17.12.2022 1000 hours
Last date & Time for receipt of online application : 17.01.2023 2359 hours
Mode of submission of online application : https://www.mponline.gov.in
1. DETAIL OF POST :
S. |Name of Post Pay Scale Category -wise break-up | Total No.
No. UR | SC| ST | OBC | EWS | of post
01. | Assistant Engineer |Pay Matrix Level 10 01 | - - - - 01
(Civil) Pay Scale - Rs 56100-177500
02. | Junior Engineer Pay Matrix Level 06 01 - |- - - 01
(Civil) Pay Scale - Rs. 35400-112400
03. | Pharmacist Pay Matrix Level 05 o1 |- |- - - 01
Pay Scale - Rs. 29200-92300
04. | Staff Nurse Pay Matrix Level 06 01 |- |- - - 01
Pay Scale -Rs. 35400-112400
05. | Lady Medical Officer | Pay Matrix Level 10 01 |- |- - - 01
(LMO) (Female) Pay Scale - Rs. 56100-177500

2. MINIMUM EDUCATIONAL QUALIFICATION :
S.No. | Name of Post Minimum Educational Qualification
01. Assistant Engineer Degree (B.E./B.Tech) in Civil Engineering from a Govt. recognized

(Civil) Institute or equivalent
02. Junior Engineer Three years diploma in Civil Engineering from a Govt. recognized
(Civil) Institute or equivalent.

03. Pharmacist 1. Intermediate (Science) with diploma in Pharmacy from any
recognized Institute/University or equivalent or Degree in Pharmacy.

. Registration with State Pharmacy Council or state medical faculty.

2
1. 10+2 with science.

2. Diploma in GNM/B.Sc Nursing.
3

1

2

04. Staff Nurse

. Registration with the U.P. Nurses and Midwives Council.
. MBBS with one year internship completed.

05. Lady Medical Officer

(Female) . Registration with MCI.
3. AGE LIMIT:
Age Limit | Age Limit (Age limit will be General/Other: (21-30 Year)

reckoned from the last date of
receipt of online application)

PwD Candidates : (21-40 Year)

Ex-Servicemen:-: Relaxation in age limit will be given
as per rules.

Departmental Candidates :- Age relaxation will be
given as per rules.

(No age relaxation shall be given to SC/ST/OBC
candidates applying against Un-Reserved post)

4. EXAMINATION FEE :
Examination Fee

General/Others:- Rs. 700/-
SC/ST/OBC :- Full Exemption

PwD Candidates :- Full Exemption
Transgender:- Full Exemption
Female Candidates:- Full Exemption
Ex-Servicemen:- Full Exemption.

(T fae)

(Vivek Singh)

e rfereTet stfeenry
Chief Executive Officer
S BTaHT uieg

EN 36/96 Bareilly Cantonment Board

University of Hyderabad

(A Central University established in 1974 by an Act of Parliament)
P.O. Central University, Prof. C.R. Rao Road, Gachibowli
Hyderabad- 500046

Employment Notification No. UH/Rectt./NT/2022-02 Dated: 21.11.2022

Applications are invited from Indian citizens for Group 'A' Non-Teaching positions on Direct
Recruitment/Deputation basis.

S.No. | Name of the Post Pay Matrix No. of
(As per VIl CPC/UGC norms) Posts

1. Finance Officer Level-14 1(UR)
(Rs. 1,44,200 -2,18,200)

2 Controller of Examinations Level-14 1 (UR)
(Rs.1,44,200-2,18,200)

3. University Engineer Level-13 1 (UR)
(Rs. 1,23,100-2,15,900)

Last date for submission of hardcopy of application by post/courier: 06.01.2023.

For complete details, visit the University Website: https://www.uohyd.ac.in/careers-uch/

Place: Hyderabad Registrar

Date: 21.11.2022

CBC 21313/12/0003/2223 EN 36/109
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EMPLOYMENT NOTICE

Online applications are invited for direct recruitment to the following vacant post in the Shahjahanpur Cantonment Board. The interested candidates fulfilling the eligibility criteria
can apply online through website/Portal https:/fwww.mponline.gov.in and https://shahjahanpur.cantt.gov.in.
The Shahjahanpur Cantonment Board is an autonomous local body & services of its employees are governed by the Cantonment Board Employees Service Rules, 2021 as
amended from time to time.
1. Details of posts :

Sl. | Name of Posts No. of | Category | Age Pay Scale Rs. Essential Educational Qualification
No. Post Limit
1. RMO 01 UR 23-35 | 15600-39100 GP 5400 M.B.B.S.
Level 10, 7th CPC
2. Assistant Teacher 02 1UR 21-30 | 9300-34800 GP-4200 or | Bachelor Degree in any stream with State TET/CTET Primary Level Exam Passed
1 OBC 21-33 | Pay Level-06 with on of the following Eligibility Details-
1. D. ELEd. (BTC) Exam in any recognized institute. OR
2. Shiksha Mitra with 2-year BTC Course. OR
3. D.Ed. 02 Year Diploma. OR
4D Ed. (Special Education) Diploma. OR
5. 02 Year Special BTC OR
6. 02 Year BTC Diploma in Urdu OR
7. Bl. Ed. Exam Passed OR
8. B.Ed. Exam Passed
3. Junior Assistant 02 1UR 21-30 | 5200-20200 GP-2000 or | 1. Intermediate

(Recruitment of 1 OBC 21-33 | Pay Level-03 2. Typing in Hindi-25 wpm and English- 30 wpm Certificate from any Govt. or Private

Junior Asstt. is subject Institution.

to the sanction of 3. CCC (Course of Computer Concepts) Certificate from any recognized institute

GoC-in-Chief OR DOEACC Society or equivalent course of Computer.

2. Age Limit:

The age limit will be considered as on 10-01-2023 and Age limit as per existing rules under The Cantonment Board Employees Service Rules, 2021 is 21-30 years & age
relaxation for the reserved categories is given below:

services rendered from the actual as

on the closing date for receipt of
application

Sl. |Category Extent of age concession Single Post RMO Assistant Teacher | Junior Assistant
No.

1. [Other Backward Class 3 Years Not applicable — Applicable Applicable

2. |Scheduled Caste and Scheduled Tribes | 5 Years Not applicable ——- Applicable Applicable

3. | Ex- Servicemen (UR/ General) 03 Years after deduction of the military Applicable — Not Applicable Not Applicable

have rendered at least 03 years of
continuous services as on closing date
for receipt of application.

4. |Ex-Servicemen (OBC) 06 Years after deduction of the military Not applicable - Applicable Applicable
service rendered from the actual as
on the closing date for receipt of
application.
5. | Ex- Servicemen (SC/ST) 08 Years after deduction of the military Not applicable — Applicable Applicable
service rendered from the actual as on
the closing date for receipt of application.
6. |Departmental Candidates (General/lUR) | Upto 40 Years Applicable ——- Not Applicable Applicable
who have rendered at least 03 years
of continuous service as on closing
date for receipt of application.
7. |Departmental Candidates (OBC) who |Upto 43 Years Not applicable — Applicable Applicable
have rendered at least 03 years of
continuous service as on closing date
for receipt of application.
8. |Departmental Candidates (SC/ST) who |Upto 45 Years Not applicable —eem Applicable Applicable

Candidates are required to visit website/portal https://www.mponline.gov.in and

https://shahjahanpur.cantt.gov.in in regularly to check time schedule for written test.

i) The final selection of these posts will be based on marks secured in the written
examination for Asstt. Teacher/Junior Asstt. and for RMO final selection will be
based both on written & interview.

i) Atthe time of written test, candidates should bring their Photo Identity proof along

with Admit Card.

i) General intelligence and reasoning will include both verbal and non-verbal

reasoning.

i) General awareness will include history, culture, geography, economic, science,

General polity, Indian constitution, current affairs etc.

i) English Comprehension will test the candidate's ability to understand correct

3. Mode of Selection: For all above post (Except Junior Assistant) written test only. For | Post Details | Written Examination No. of Questions 100 | Duration
Junior Assistant, after written test, there will be Qualifying typing test of first 02 (Objective Type) (Each One mark)

candidate from each OBC and SC category from written test. Numerical Aptitude

The selection of candidates for appointment to these posts will be made by multiple English Comprehension 100 90 Min.
choice objective types. Questions will be in English and Hindi for Junior Assistant Course of Intermoliiiie.

and Asstt. Teacher and in English for RMO. Answer to the questions will have to be cenrsaot Eano i

marked on OMR Sheet. There will be no interview. Date, Time & Venue for written test Concepts P

will be intimated on website/portal https://www.mponline.gov.in and https://

shahjahanpur.cantt.gov.in in due course of time. S. Note:

English, has basic comprehension and writing ability ete.

6. Application Fee:

i) For RMO interview of 15 marks and Skill test for Asstt. Teacher and Asstt. Clerk. Sl. Category Fee
Post Details | Written Examination No. of Questions 100 | Duration No.
(Objective Type) (Each One mark) 1 General Unreserved Rs. 1200/-
RMO General Studies 25 2 Ex-Servicemen/Departmental Candidates (UR/OBC/SC) Rs. 1200/-
Medical knowledge of 60 90 Min. 3 OBC Rs. 1000/-
T"top?t“y 5 4 | scC Rs. 800/
nterview
- - - 7. Mode of application should be enline. Applications received from any other source
?ssw:ant Seneral. Intelligence and 100 90 Min. shall not be entertained and will be summarily rejected.
SRGe Geason;r}i; 8. Important Dates and details:
energ Wargness Commencing date for submission of Online applications |10-12-2022
Numerical Aptitude - - —
English Comprehension Last date of receipt of Online Applications Exam Centre 10-01.-2023
Course of Bachelor Degree in SEAHJARapIT Sartionment
and Shahjahanpur City only.
Education (B.Ed) and Course - — - — - J P Eponly
of Vishishat BTC & Diploma List of Eligible Candidates Publication Date (Tentative) |20-01-2023
in Education. Dates of Examination (Tentative) Dates of exam may get
Junior General Intelligence and 100 90 Min. change and it will be
Assistant Reasoning intimated on MP Online
General Awareness Continued on page 31
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Portal and Official Website
of Shahjahanpur Canton-
ment Board.

Start Date of Admit Card Download (Tentative) 15-02-2023

Dates may get change and
it will be intimated on MP
online portal and official

website of Shahjahanpur

Cantonment Board.

9. Admit Card/ Call Letter for written test:

Application will be scrutinized and only eligible candidate would be intimated online at

website / portal https://www.mponline.gov.in and https://shahjahanpur.cantt.gov.in

about the date, time and venue for the conduct of Test. Further, the admit card will be
generated online for eligible Candidates, which can be downleaded by the candidates.

Candidates are required to visit website/portal https://www.mponline.gov.in and

https://shahjahanpur.cantt.gov.in regularly to check any information or any

amendments or updates regarding said recruitment and time schedule for VWritten Test.

10. Eligibility Criteria:

i) The candidate must be a citizen of India.

ii) The candidate must fulfill the minimum essential qualifications like educational
qualification, age, etc. as stipulated in this advertisement.

11. General Condition:

a) The service of the appointed candidate/ person will be governed under the
Cantonment Board Employees Service Rules, 2021 as amended from time to time,
Cantonments Act, 2006, New Pension Scheme as amended from time to time by
the Central Gowt.

b) Probation Period:- Appointment of selected candidates shall be provisional as per
the Cantonment Board Employees Service Rules, 2021 as amended from time to
time. The appointment will be provisional for a period of 2 years (i.e., The candidate
gets appointed as probationer to the post)

c) No conveyance, TA/DA or any other allowance will be paid for appearing for the
written test.

d) Candidates already serving in any recognized institution, autonomous body or
Central/State Government undertaking should apply through proper channel and
should submit such documents at the time of verification of documents.

e) The above posts are on permanent basis and probation period will be as per rules.
The CEO reserves the right to accept/reject any or all the applications without
assigning any reasons thereof. Applications and fee payment received through
offline mode will be summarily rejected and the candidates are advised to apply
only through enline.

g) The appointment authority shall draw a reserve panel / waiting list in addition to the
number of candidates selected as per the notified vacancies. The reserve panel /
waiting list shall be valid for a period of one year from the date of declaration of
result and the vacancies arising due to non-acceptance of the offer of appointment,
candidates not joining the post after acceptance of appointment or the candidates
not being found eligible for appointment after verification of documents / certificates
or due to resignation of selected candidate(s) within one year of joining the post,
shall be filled-up from this reserve panel/ waiting list.

h) The candidate should note that their admission to the examination will be purely
provisional based on the information given by them in the Application Form. This will
be subject to verification of all the eligibility conditions by the Competent Authority

i) If there are more than one candidate in the same category having equal marks in
the merit list, the candidate older in age will get preference.

j) The final selection of the candidate is subject to the medical fitness certificate to be
issued by the medical officer of Shahjahanpur Cantonment Board.

k) The Cantonment Board reserves the right not to fill up any of the posts advertised
without assigning any reason.

I) The Cantonment Board shall verify the antecedents or documents submitted at any
time, at the time of appointment or during the tenure of the service. In case, it is
found that any document submitted is fake or the candidate has clandestine
antecedents/background and has suppressed the said information, his/her services
shall be terminated forthwith.

12. Documents required at the time of Scrutiny of documents along with Online

Generated Application:-
After considering the merit list the shortlisted candidate will be called for verification/
scrutiny of documents. The following original Documents / Certificates and one set
of self-attested copies, along with hard copy of print out of online application are to
be produced at the time of verification/ scrutiny of documents.

(a) Computer generated Application form duly signed by the candidate.
(b) Proof of Date of Birth.
(c) Two latest color passport size photographs.
(d) Criginal Certificates of requisite academic qualification with detail marks.
(e) Address proof
(f) Aadhaar Card
(g) Caste/category certificate, if any
Candidates must carry the Originals & photo copies of all the above documents for
verification while appearing for scrutiny of documents.
The original documents as mentioned above of the shortlisted candidates will be
checked & verified at office of the Shahjahanpur Cantonment Board and further the
appointing authority will undertake an exercise of verification of character and
antecedents of the Candidates. The appointment will be provisional and subject to
verification of Character and antecedents of the Candidate. It may be noted that
document verification is just another stage in the selection process. Merely being called
for verification of documents does not indicate that his / her name will appear in the final
merit list. Candidature of candidate may be cancelled at any stage and no
correspondence in this regard will be entertained. Decision of the competent appointing
authority would be final with regard to all matters connected with the recruitment
including reserving the right to cancellation of recruitment process at any stage and no
correspondence in this regard will be entertained.

13. Rejection:-

The following acts of commission would render the candidature/ application as

disqualified/rejected -

(a) Not meeting the laid down mandatory essential qualifications.

(b) Furnishing of false, inaccurate or tampered information.

(c) Obtaining support for his candidature through unfair means.

(d) Impersonation by any person.

(e) Submitting fabricated / false documents. Making statements which are incorrect or
false or suppressing material information.

(g) Resorting to any other irregular or improper means in connection with his
candidature for the selection.

(h) Improper / Incomplete filling of application.

14. Selection will also be subject to the following conditions:-

(a) Medical Fitness Test

(b) Verification of Character and Antecedents

(c) Verification of caste certificate and creamy layer certificate status wherever
applicable (Belonging/Not Belonging to creamy layer)

(d) Verification of Educational qualification certificate & Experience Certificate.

(e) Verification of all Certificates/ documents from issuing authority.

15. Important Instructions:

1.. The decision of CEO, Shahjahanpur in all matters relating to acceptance or
rejection of an application, eligibility/ suitability of a candidate etc. shall be final and
binding for all the candidates.

2. Thecandidate should have valid email ID and a working mobile number for applying
for the examination. The applicants are advised not to change the email ID or
Mobile number during the process of recruitment. They are also advised not to give
mobile number/email |d to any unknown person to avoid any complication.

3. After the examination, details regarding marks obtained by each candidate will be
placed on the Website/Portal https://www.mponline.gov.in and https://
shahjahanpur.canit.gov.in

4. The applicants are advised to check any update regarding the examination at
regular interval on the website/portal https://iwww.mponline.gov.in and https://
shahjahanpur.cantt.gov.in

5. The admit cards of provisionally eligible candidates will be uploaded on the website/
Portal https://iwww.mponline.goviin. The candidates will have to download the
admit cards from there only as No hard copy of admit card will be sent to the
applicants by post or by email.

6. Any doubts/clarifications regarding the application can be cleared from the office of
the Cantonment Board Shahjahanpur on any working day between working hours.

7. The candidates are advised to visit the website regularly to be in touch with
information/updation regarding the examination.

8. Any corrigendum/change regarding the examination will only be notified through the
website/Portal  https://www.mponline.gov.in and https://shahjahanpur.
cantt.gov.in and no other medium of giving information to candidates will be
incorporated.

9. The exact date of the Written Test will be updated through the website/Portal
https://www.mponline.gov.in and https:ilfshahjahanpur.cantt.gov.in. The
candidates are advised to check the website regularly.

General Instructions for Candidates

(i) The appointing authority makes provisional selection of the candidates con the
basis of information provided in the application and documents/certificate provided
by the candidate at the time of scrutiny and subsequently, the Appointing Authcrity
verifies and satisfies itself about the authenticity of documents/ certificates and
eligibility as per the Recruitment Rules before finally appointing the candidates.
Therefore, the provisional selection of a candidate confers on him/her no right of
appointment unless the Appointing Authority is satisfying after such inquiry as may
be considered necessary that the candidate is suitable in all respect for
appointment to the post.

(ii) The services of the selected candidates on appointment will be governed by the
provision of the Cantonment Board Employees Service Rules, 2021 as amended
from time to time, Cantenment Act 2006 and Govt Instructions issued from time to
time

(iif) The candidate should not have been convicted by any court of law. Also no
Disciplinary/Vigilance case should be contemplated/pending against the
candidates already serving in Govt Organizations

(iv) The vacancy advertised is provisional and likely to be permanent. The appointing
authority reserves the right to increase or decrease vacancies. In case the vacancy
position is reduced to any number, the Board is not liable to compensate the
applicant for any consequential damage/loss

(v) The appointing authority reserves the right to reject the candidature of any
ineligible candidate at any stage of recruitment.

(vi) The appointing authority reserves the right to cancel a part of or entire process of
examination or a part of it due to administrative reason (s) and in case of unfair
means, cheating or other irregularities/ malpractice noticed by the appointing
authority. The appointing authority also reserves the right to cancel or set up a new
examination center and divert the candidates to appear at that examination center
if required.

(vii) No correspondence in regard to the appointment will be entertained.

(viii)No representation on any grounds for non-appearance for the written test by the
candidates will be entertained and his/her candidature will not be considered in
such an eventuality.

(ix) TA/ DA will not be admissible for attending tests as the case may be.

(x) The appointing authority reserves the right to cancel any eenter of exam and ask
the candidates of that center to appear at another center. No request for change in
date, time and center of exam will be accepted under any circumstances.

(xi) The candidature of the candidate to the written test is entirely provisional and mere
issue of admit card or appearance at Examination does not entitle him/her to any
claim for the post.

(xii) The candidates should scrupulously follow the instructions given by the Center in
charge, Invigilators and all examination functionaries at every stage of exam. If a
candidate violates the instructions, his/her candidature will be cancelled.

(xiii)The candidate is required to sign on the attendance sheet and OMR Sheet in the
presence of Invigilator. The invigilator shall alsc sign on the same at the prescribed
space

(xiv)The OMR sheet must be handed over to the invigilator after completion of
examination as mentioned therein.

(xv) The OMR sheets will be collected by the invigilator immediately after expiry of
prescribed time for examination and will be handed over to the center in charge.

Continued on page 32
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Government of India
National Commission for
Scheduled Castes

Loknayak Bhawan, Khan Market, New Delhi
VACANCY CIRCULAR
Subject: Filling up vacant posts of Research Officer on
deputation basis in National Commission for Scheduled
Castes.
National Commission for Scheduled Castes (NCSC), Government
of India, New Delhi invites applications for filling up 04 posts of
Research Officer (General Central Service, Group 'B' Non-
Gazetted, Ministerial, Level - 8 (Pay - Band Rs. 47,600-1,51,100/-)
of 7th Central Civil Services (Revised Pay) Rules, 2016 on
deputation basis in National Commission for Scheduled Castes
(NCSC) in the NCSC.
2. The details regarding eligibility criteria, instructions for filling &
submission of application forms, last date for submission of
Application etc. are available on the website of National
Commission for Scheduled Castes "http://ncse.nic.in”. The last
date for receipt of application is 14th December, 2022.
3. Incomplete Applications, Applications received after due date will
be summarily rejected.
(Ayushi Rastogi)
Deputy Director
NCSC, New Delhi

CBC 38125/12/0013/2223 EN 36/67

Government of India
National Commission for

Scheduled Castes
Loknayak Bhawan, Khan Market, New Delhi
VACANCY CIRCULAR

Subject: Filling up vacant posts of Senior Investigator on
deputation basis in National Commission for Scheduled
Castes,
National Commission for Scheduled Castes (NCSC), Government
of India, New Delhi invites applications for filling up 06 posts of
Senior Investigator (General Central Service, Group 'B' Non
Gazetted, Ministerial, Level - 7 (Pay - Band Rs. 44,900-1,42 400/-)
of 7th Central Civil Services (Revised Pay) Rules, 2016 on
deputation basis.in National Commission for Scheduled Castes
(NCSC) in the NCSC.
2. The details regarding eligibility criteria, instructions for filling &
submission of application forms, etc. are available on the website
of National Commission for Scheduled Castes "http://ncsc.
nic.in". The last date for receipt of application is 9th December,
2022,
3. Incomplete Applications, Applications received after due date will
be summarily rejected.
(Ayushi Rastogi)
Deputy Director
NCSC, New Delhi

CBC 38125/12/0009/2223 EN 36/65

Continued from page 31

(xvi)After the examination is over, the candidate should hand over
the OMR sheet to the invigilator before leaving the examination
hall. Any candidate who does not return OMR sheet of if he/ she
is found attempting to take the OMR sheet paper outside the
examination hall and for any inappropriate behavior. The
appointing authority will take further action against him/ her as
per rules.

(xvii) The appointing authority reserves the right to cancel or modify
the advertisement or part of it at any stage. The number of
vacancies is provisional and subject to change (increase or
decrease).

(xviii) Use of calculator, Laptop, Palmtop, another Digital/ electronic
instrumental/ mobile/ cell phone, Paper etc. are not allowed. In
case of any candidate is found to be in possession of any
gadgets/instrument, he/she would be debarred from the
examination and legal proceeding can also be initiated against
the candidates.

(xix) Candidates are advised not to bring any of the above gadgets

in the examination center as no arrangements for keeping any

security of these items would be available at the centers.
Candidates are required to visit website/Portal

https://lwww.mponline.gov.in and https://shahjahanpur.

cantt.gov.in regularly to check the latest updates, corrigendum,

Downloading of Admit Card, Time & Date for written test and

other information regarding recruitment process.

(xxi) All the applicants are required to be present well in advance
time on the date & venue before the commencement of written
test. Any delay in presence will be marked as absent.

(xxii) Graduation degree must be obtained from university
affiliated/granted by UGC.

EN 36/53

(xx)
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afdfbeeE soliffad sesaa fafics

(T AYHR &1 SUHA guifad gfear fafies & werms su)

CERTIFICATION ENGINEERS INTERNATIONAL LTD.
(A Govt. of India Undertaking, Subsidiary of EIL) CIN:U74899DL1994G0I06237I

Advertisement No.: CEIL/HR&A/Advt./2022-23/02
Recruitment of DGM (F&A), Dy. Manager (F&A) & Officer (F&A)

Certification Engineers International Ltd. (CEIL) is a wholly owned subsidiary Company of Engi-
neers India Ltd. (EIL), a Government of India Undertaking, under the administrative control of Ministry of
Petroleum & Natural Gas (MOP&NG) of the Govt of India. CEIL has been a profit making company for last
28 years i.e. since its inception and is a leading player in the areas of certification/re-certification of offshore
structures, Third Party Inspection of high end technology equipment for onshore and offshore oil & gas
facilities; independent design analysis of structures, foundations, Third Party Inspection of pipelines,
quality surveillance/certification at fabrication yards and during installations, pre-commissioning &
commissioning, Safety Audits etc.

CEIL invites application from Indian Nationals for the following posts for our Mumbai Office with
following criteria:
1) DGM (F&A):
Number of Post

One
CEIL Head Office at Navi Mumbai

Graduate (full time with minimum 50% marks) from a recognised
university having professional qualification as Chartered Accountant (CA)
from The Institute of Chartered Accountants of India OR Cost Accountant
(CMA) from The Institute of Cost Accountants of India

* Post Qualification experience: —

Minimum twenty one years of Post qualification working experience in handling various aspects of F&A with

Posting

Educational
Qualification

knowledge of accounting functions, updated knowledge of Ind-AS, budgetary & financial control, internal
audit, Statutory Audit, GST Audit, CAG Audit, taxation (Direct & Indirect), liaison with external organizations
and authorities etc.

Post qualification experience will be counted from the date of acquiring CA/CMA. Training period
will not be counted as part of the experience.

2) Deputy Manager (F& A):
Number of Post One
Posting CEIL Head Office at Navi Mumbai

Educational
Qualification

Graduate (full time with minimum 50% marks) from a recognised
university having professional qualification as Chartered Accountant (CA)
from The Institute of Chartered Accountants of India OR Cost Accountant
(CMA) from The Institute of Cost Accountants of India.
* Post Qualification Relevant Experience: Minimum six years of Post qualification working experience
in handling various aspects of F&A with knowledge of accounting functions, budgetary & financial control,
internal audit, taxation, payment to employeesithird parties, liaison with organizations, vetting of purchase
& other proposals etc.
* Post qualification (PQ) experience will be counted from the date of acquiring CA/CMA
qualification. Training period will not be counted as part of the experience.

3) Officer (F&A):

Number of Post One

Posting CEIL Head Office at Navi Mumbai

Educational
Qualification

Graduate (full time with minimum 50% marks) from a recognised university
having professional qualification as Chartered Accountant (CA) from The
Institute of Chartered Accountants of India OR Cost Accountant (CMA) from

The Institute of Cost Accountants of India
Post Qualification relevant experience: Minimum one year of Post qualification working experience in

handling various aspects of F&A with knowledge of accounting functions, budgetary & financial control,
internal audit, taxation, payment to employees/third parties, liaison with organizations, vetting of purchase
& other proposals etc.
Post qualification experience will be counted from the date of acquiring CA/CMA. Training period
will not be counted as part of the experience.

Applicable for all the above posts:

Probation Period

Other details

Selected candidates will be on probation for one year.

Pay scale and Age Limit

Sr. | Position /Level | Scale of Pay/ [IDA Annual | Vacancies | Minimum PQ | Maximum
No pattern] CTC Experience Age
(in Rs.)
1 DGM (F&A)/F Rs.90,000-3%- Rs. 25.13 lacs | UR-01 21 years 50 years
2,40,000/(IDA 2017) | approx.
2 Deputy Manager | Rs. 50000-3%- 13.96 lacs | UR-01 6 years 35 years
3 Officer(F&A) /A0 | Rs.30,000-3%- 8.37 lacs UR-01 1 year 30 years
Rs.1,20,000/(IDA approx.
2017)

GENERAL INFORMATION/CONDITION:

1) Reservations exist for SC/ST/OBC/Persons with disabilities/EWS as per Govt. of India guidelines. Age
is relaxable for SC/ST/OBC/Persons with disabilities as per Govt. guidelines. Experience prescribed is
relaxable at the discretion of Company for SC/ST candidates. Company reserves the right to relax the
above conditions in suitable cases. Cut-off date for experience & age is 30.10.2022.

How to apply: For more details regarding educational qualification, experience, due date of
submission of application, email id for sending Application form please visit career page of
our website www.ceil.co.in. Application should be sent by email giving information as per details
mentioned in career section of our website so as to reach us within 15 days of publication
of this advertisement. EN 36/73
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MoES F.No A-12011/4/2020-Establishment
Government of India

Ministry of Earth Sciences

Prithvi Bhavan, Lodhi Road, New Delhi-110 003
CORRIGENDUM
The last date for receipt of application for the post of Recruitment
of 04 number of Scientist 'G' in Pay Level 14 of Pay Matrix (Rs
144200- 218200) in India Meteorological Department (IMD) (03
posts on Direct Recruitment basis and 01 post on Deputation
basis), the advertisement of which was published in Employment
Newspaper dated 17-23/09/2022 (vide DAVP Advt No. CBC
12101/11/0004/2223 EN 25/28) is within 6 weeks (42 days) [60
days for those in Assam, Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of
Jammu and Kashmir State, Lahaul and Spiti District and Pangi Sub
Division of Chamba District of Himachal Pradesh, Andaman and
Nicobar Islands and Lakshadweep) from the date of publication of
this corrigendum in the Employment Newspaper/Rozgar
Samachar.
2. Other contents would remain the same.
{Neha Singh)
Deputy Secretary to the Government of India
Telephone:-011-24669515

CBC 12101/11/0008/2223 EN 36/63

Government of India
National Commission for
Scheduled Castes

Loknayak Bhawan, Khan Market, New Delhi
VACANCY CIRCULAR
National Commission for Scheduled Castes (NCSC), Government
of India, New Delhi invites applications for filing up 01 post of
Accountant (General Central Service, Group 'B' Non-Gazetted,
Ministerial, Level - & (Pay - Band Rs. 35,400-1,12,400/-) of 7th
Central Civil Services (Revised Pay) Rules, 2016 on deputation
basis in National Commission for Scheduled Castes (NCSC) in the
NCSC Headquarters at New Delhi.
2. The details regarding eligibility criteria, instructions for filling &
submission of application forms, etc. are available on the website
of National Commission for Scheduled Castes "http:/incsc.
nic.in". The last date for receipt of application is 9th December,
2022.
3. Incomplete Applications, Applications received after due date will
be summarily rejected.
(Ayushi Rastogi)
Deputy Director
NCSC, New Delhi

CBC 38125/12/0011/2223 EN 36/66
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Ministry of Finance

Department of Financial Services

In continuation to this Department advertisement dated 7th October, 2022
whereby applications from eligible candidates were invited for existing,
anticipated and unforeseen vacancies upto 30.06.2023 of Registrar in
Level 12 (Rs.78800-209200) and Assistant Registrar & Recovery Officer
in.Level 11 _(Rs.67700-208700) of the pay matrix, under Department of
Financial Services, Ministry of Finance on deputation basis.

The last date for the receipt of duly filled in applications with all the requisite
documents in this Department through proper channel has been extended
up to 09.12.2022. For details, the applicants may visit the website:

finmin.nic.in or at http:/ffinancialservices.gov.in/vacancy.
(Subhashchandra Amin)
Under Secretary to the Govt. of India

EN 36/26 New Delhi, Dated 18th November, 2022

DIRECT RECRUITMENT OF CIVILIAN GROUP 'C’
HQ CENTRAL COMMAND (BOO-II)

MILITARY HOSPITAL, ROORKEE (U.K)
PIN- 247667

1. Refer our advertisement dated 06 Aug 2022.

2. The total figure at the end of ESM column may be read as "15"
instead of "14"

3. . Rest no change.

CBC 10622/11/0085/2223 EN 36/86

No.HA-1-11024/4/2022-HA-l Section-Dr.RMLH /7366
HRd "k /Government of India
Bl T TR eifea 3, =8 faoet
Postgraduate Institute of Medical Education
& Research

Dr. Ram Manohar Lohia Hospital, New Delhi
B.K.S Marg, New Delhi
Dated 11/11/2022
Circular

Sub:- Filling up the seven (07) posts of Assistant
Administrative Officer (Group ‘B’ Non-Gazetted,
Ministerial) in Dr. RML Hospital, New Delhi on
Deputation basis.

Seven posts of Assistant Administrative Officer (Group
‘B’ Non-Gazetted, Ministerial) in the Pay Level-7 of Pay scale
Rs. 44900/- Rs. 142400/- is proposed to be filled in Dr. Ram
Manohar Lohia Hospital, New Delhi on deputation basis. The
eligibility for the post is given in Annexure-l on hospital's
website. The pay of the selected candidates will be regulated
in accordance with Department of Personnel & Training O.M
No. 6/08/2009-Esst. (Pay Il) dated 17.06.2010 as amended
from time to time. Period of deputation shall ordinarily not
exceed 3 years.

It is requested that application of suitable candidates who
are eligible, willing and can be spared immediately, may be
forwarded to the undersigned within 45 days from the date
of advertisement in the prescribed pro-forma (Annexure-II)
through concerned Cadre Controlling Authority. The Cadre
Controlling Authority should carefully check the applications
and ensure that the particulars mentioned therein are
correct. The application must be supported with the vigilance
clearance and authenticated copies of APAR's dossier for

TICGRTERIR T URIEEd Sau (HUEengemR- 4Rers)
CSIR Fourth Paradigm Institute (CSIR- 4PI)

NAL Belur Campus, Wind Tunnel Road,
HTeRR-560037, AT, HRA
Bengaluru - 560 037, Kamataka, INDIA.

Recruitment of Scientific Positions

CSIR-Fourth Paradigm Institute, Bengaluru which is a constituent
laboratory of Council of Scientific and Industrial Research, New
Delhi is looking for bright & meritorious researchers and inviting
online applications for recruitment of following Scientific positions:

Designation No. of Posts | Pay Levelas per 7" CPC
Scientist i i
Senior Scientist 04 12
Principal Scientist 01 13

For details like Age, Qualifications, Experiencef Relaxations
& Remuneration etc. please visit our website www.csir4pi.in

Online Application Window: Opens on 19.11.2022 & Closes on
25.12.2022 Sd/-

— Controller of Administration

last 5 years containing last given year i.e. up to 31.03.2022. Applications received after the last
date and without vigilance clearance and up to date ACR Dossier will not be considered.
Details are available on Hospitals's website http://frmlh.nic.in

[R.B. Kushwaha]

Deputy Director (Admin.)

CBC 17181/12/0002/2223 EN 36/64
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Government of India
Ministry of Agriculture and Farmers Welfare
(Department of Agriculture and Farmers Welfare)

Directorate of Economics
& Statistics

Annexure-|

1. Name of the Post : Sub-Editor(Hindi)
2. Classification : General Central Service Group 'B', Non-
Gazetted, Non-Ministerial
3. Pay Band and Grade Pay : Level-6 of Pay Matrix (Rs. 35400-
112400/-).
4. Method of Recruitment : Composite Methods (Deputation Plus
Promotion)
5. Eligibility : Officers of the Central Government; -
(a) (i) holding analogous posts on regular basis:in the parent cadre
or Department; or
(ii) with six years' service in the grade rendered after appointment
thereto on a regular basis in Level-5 (Rs. 29200-92300) of the Pay
Matrix or equivalent in the parent cadre or Department; and
(b) (i) possessing Bachelor's Degree with Hindi and Economics as
subject from a recognized University; and
(ii) two years experience of compilation and editing of data and
preduction of magazines, books and reports.
2. The Department Technical Assistant (Hindi) in Level-5 (Rs.
29200-92300) of the Pay Matrix with six years' regular service in
the grade will also be considered alongwith outsiders and in case
he or she is selected for appointment to the post, the same shall be
deemed to have been filled by promoticn.
Note 1: The departmental officers in the feeder category who are in
the direct line of promotion will not be eligible for consideration for
appointment on deputation. Similarly, deputationists shall not be
eligible for consideration for appointment by promotion.
Note- 2: Period of deputation including period of deputation in
another ex-cadre post held immediately preceding this appointment
in the same or some other Crganisation or Department of the
Central Government shall ordinarily not exceed three years.
The maximum age-limit for appointment by deputation shall be not
exceeding 56 years as on the closing date of receipt of the
applications.
6. Postal Address : Joint Director (Admn.)/ HoO, Directorate of
Economics and Statistics, Ministry of Agriculture and Farmers
Welfare, Department of Agriculture and Farmers Welfare, 119,
F-Wing, First Floor, Shastri Bhavan, New Delhi.
Annexure-||
PROFORMA
Name
Date of Birth
Date of retirement under present Department/Organization
Educational Qualifications
Whether educational gualifications required for the post are
satisfied, if any qualification has been treated as equivalent to
the one prescribed in the rules, state the authority, for the
same.
6. Experience/Qualifications possessed by the Officer
7. Please state clearly whetherin the light of entries made by you
above, you meet the requirements of the post.
8. Details of employment in the chronological order in the format
given below. Enclose a separate sheet, duly authenticated by
your signature, if required.

o AR

Office/ | Post | From | To| Level of Pay Nature of
Instt./ | held Matrix (revised) duties
Orgn. and present Pay performed

therein

9. Nature of present employment i.e.,, ad-hoc or temporary or
quasi permanent or permanent.

10. In case, the present employment is held on deputation/
contract basis, please state:

(a) The date of initial appointment

(b) Period of appointment on deputation/contract

(c) Name of the parent office/organization to which you
belong

11. Additional details about present employment. Please state
whether working under:

a) Central Government

b) State Government

¢) Union Territory

d) Agricultural Universities

12. Total emoluments per month, now drawn.

13. Additional information, if any, which you would like to mention
in support of your suitability for the post. Enclose a separate
sheet if the space is insufficient.

14. Whether belongs to SC/ST/OBC

15. Remarks

Date : Signature of the Candidate

Address.........cccoiiiiininnnianens

It is certified that particulars furnished are correct and no

disciplinary case is either pending or contemplated against the

officer and no penalty, major or minor, was imposed on the officer
during the last 10 years and his integrity is beyond doubt.
Signature of the Head of Department/

EN 36/75 Head of the Office/Organization
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Letter No. E-9/51/1348

Dated: 21 Nov., 2022

ADVERTISEMENT NOTICE FOR THE FILLING OF VACANCY OF VARIOUS POST
IN VARANASI CANTONMENT BOARD

Online applications are invited for direct recruitment to the following vacant posts in the Varanasi
Cantonment Board. The interested candidates fulfilling the eligibility criteria can apply online through
Website/Portal http://mww.mponline.gov.in. The Varanasi Cantonment Board is an autonomous local
body & services of its employee are governed by the Cantonment Board Employees Service Rules, 2021
as amended from time to time. The detailed advertisement can be viewed on https://varanasi.cantt.

gov.in.
DETAILS OF POSTS

Sl. | Name of Posts No. of | Category | Educational Qualification Pay Scale

No. Post (Rs.)

1. Junior Clerk 1 Gen. 1. Intermediate from recognized Board. |19900-
(Subject to 2. English & Hindi Typing (25 WPM in 63200
sanction revised Hindi & 30 WPM in English). (Level-2)
pay scale will 3. CCC Certificate from DOEACC
be implemented) Society or a Certificate equivalent

thereto from any government recognized
institution.

2. Assistant 2 Gen.-01 | 1. Bachelor's Degree from recognized 35400-
Teacher SC-01 university. 112400

2. Two years BTC/B.Ed. (Level-6)
3. Successfully passed the Teacher
Eligibility Test Examination for Class 1 to
5 conducted by UP State Govt. or Central
Gowvt.

2 Midwife 1 Gen. 1. Intermediate from recognized Board. |21700-
2. Two years course of ANM (Auxiliary 69100
Nursing Midwifery). (Level-3)
3. Certificate of training pregram of
six months of maternity.
4. Registration with State Medical Faculty.
5. Desirable qualifications:
(i) Two years experience in territorial
army OR NCC 'B' Certificate.

4, Pump 1 Gen. 1. High School from recognized Board. | 19900-

Attendant 2. ITI Certificate (Electrical). 63200
3. Desirable qualifications: One year (Level-2)
experience in water distribution system
and possess sound practical knowledge
of handling pump sets, generators, piping
system ete.
5. Electrician 1 Gen. 1. High School frem recognized Board. | 19900-
2. |Tl Certificate (Electrical). 63200
3. Desirable qualifications: One year (Level-2)
experience in electrical distribution system
and sound practical knowledge of elect-
rical distribution, street lighting system etc.
6. Ward Boy 1 Gen. 1. High School from recognized Board. | 18000-
Desirable qualifications: 56900
One year experience in Hospital Works. | (Level-1)
i Assistant 1 Gen. 1. Intermediate from recognized board. | 19900-
Sanitary 2. Computer operating CCC certificate 63200
Inspector from DOEACC Society or equivalent (Level-2)
certificate from govt. recognized institute.
3. Hindi and English typing with minimum
speed of 25 and 30 words per minute.
4. \Work experience of minimum two years
in government sector.
Desirable qualifications:
¢ Diploma in Sanitation and P.H. from
any recognized institute.
8. Medical Officer 1 Gen. 1. MBBS. 56100-
Desirable qualifications: 177500
+ Three years works experience in (Level-10)
government sector will be given
preference.

+ Registration with Medical Council of
India.

. The age limit will be considered as on 01.01.2023 and age limit as per existing rules under the
Cantonment Board Employee Service Rules, 2021 is 21-30 and for sl. No.8 is 23-35 years and age
relaxation for the reserved categories will be given in accordance with instructions of the Govern-
ment of India.

. Examination fees each candidate for each post - Male candidate Rs.

1000.00 and

Female Rs. 800.00 and GST will be paid extra.
. Detailed advertisement and other information can be seen on the official website https://varanasi.

cantt.gov.in
IMPORTANT DATES
Commencing date for submission of Online Applications through Portal| 15.12.2022
Last date of receipt of Online Applications through Portal 14.01.2023 till 23.59 hrs.
Place: Varanasi (Akanksha Tiwari)

Date: 21.11.2022
EN 36/42

Chief Executive Officer
Cantonment Board Varanasi.
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Government of India

Directorate of Enforcement

Pravartan Bhawan, Dr. A.P.J. Abdul Kalam Road, New Delhi - 110011
Ph. 011-23339130, Email: adadm-ed@gov.in

A National Institute of Fashion Technology, Hyderahad

(Ministry of Textiles, Govt. of India)
(A Statutory institute Governed by the NIFT Act)

NIFT Campus, Opp. Hitech City, Madhapur, Cyberabad,
Hyderabad-500 081, Telangana State.
Website: www.nift.ac.in/hyderabad

F.No. A-04/10/2019 Dated: 23.11.2022

RECRUITMENT OF NON -TEACHING POSITIONS ON REGULAR BASIS
OF ASSISTANT WARDEN (02 Nos. - FEMALE) & NURSE (01, FEMALE)
Advt. No. 1/Direct Rectt. Of Group C/2022-23 dt: 23.11.2022

National Institute of Fashion Technology (NIFT), A Statutory
body under the Ministry of Textiles, Government of India and a

Applications are invited for hiring Legal Consultants on short term contract basis in the Directorate of
Enforcement for its various offices all over India.

No. of Posts

Name of the post Location

Legal Consultant 6" At various offices of the Directorate of Enforcement

across India.

*The number of vacancies may be increased at the time of final selection.
For details of eligibility conditions and other terms and conditions, please visit us at http://enforcement
directorate.gov.in. The application along with the supporting documents may be sent through proper
channel so as to reach Joint Director (Admn.), Directorate of Enforcement, Headquarters, A.P.J

premier Institute of Design, Management and Technology, with
18 Campuses located across the country, invites applications
from the eligible candidates for the following Group — C posts on
Regular Basis at NIFT Hyderabad Campus from Indian Citizens
in the prescribed Proforma.

Abdul Kalam Road, New Delhi-110011 within 21 days from publication of this advertisement in the | | S|, Name of |Pay Level
Employment News/Rozgar Samachar. No.| the Post (as per |UR|SC|ST |OBC|EWS Total
(Kul Bhushan Kumar) Tthcpc)
Assistant Director (Admin) 1. | #ASSISTANT| Level-4 2| e | || = = 2
CBC 15304/11/0007/2223 EN 36/89 WARDEN
(Female)
SAINIK SCHOOL BIJAPUR - 586 108 (KARNATAKA) 2. [#NURSE[EeveY 1| - - | - | - | 1
(Joint venture of Ministry of Defence and Govt of Karnataka) {Fomaie)

1

RECRUITMENT OF STAFF ON REGULAR / ON CONTRACTUAL BASIS

against each :-

Applications are invited for the post mentioned below on Regular / Contractual basis as mentioned

#Only female candidates are eligible to apply for the post of
Assistant Warden and Nurse.

Note: UR-Unreserved, SC—Schedule Caste, ST-Scheduled

Note. Candidates applied earlier for the posts of "Band Master" & "Counselor" (advertisement
published in Employment Newspaper 27 Aug to 02 Sep 2022) & for the post of "Accountant"

Sl. |Name of Post No. of Age Qualifications Pay Tribe, OBC-Other Backward Class, EWS-Economically
Post Weaker Section
(a) |Band Master EF:;;: Should be |Potential Band Master/Band Major/ Consolidated Tre above advsrised oORE—— Sa59d O docreassd o
(On Contractual) | (One) between Drum Major course at the Army salary the sole discretion of Com{ISiSuERRINEY
18 and 50 |Education Corps Training College Rs. 25,000/ For detailed advertisement regarding age, educational
years as and Centre, Pachmarhi or equivalent |per month qualifications, experience, and instructions etc., please
on 01Jan [Naval/Air Force courses. visit NIFT Hyderabad website ~https://www.nift.ac.in/
s Deslg;abig. Cat"d'd?es havinGyie hyderabad/careers interested candidates submit their
g:;;j ;cr:]angzr;sihne]a;uga% gtiig?';?;;? application to the “Director, Nationa_l Institu.te of Fashion
ciency in English, attainments in co Technology, NIFT Campus, Opp. Hitech City, Madhapur,
and extra-curricular activities will be Cyberabad, Hyderabad-500 081, Telangana State along with
given preference. The candidates photocopies of the relevant documents on or before 16.12.2022
should be physically fit. (Friday)at5.00 PM through Registered post/Speed post.
Preference will be given to Ex- Sd
servicemen. ' | EN 38r9a Direé ar
(b) | Counselor UR-01 |Should be |Graduate/Post Graduate in Psychology [Consolidated
(Female only) (One) between or Post Graduate in Child Development |Salary will be . : :
(On Contractual) 21 and 35 |or Graduate with diploma in Career paid based on (zzz)dz\;e_rgieg‘;vn;o‘;;:lIflze:eelg tEr:;;:;.:zr::itn!\Iewspaper 2 Ot
oS s Gwdar_we and. Counssling. the quallflqataon 2. Pay and Perks for Ser No 1(c). Rent free accommodation, Pay
B Jan | Experience. - and experience.| o4 Grade pay, Transport Allowance with DA and Medical
2023 () Expgrlence L prqwdlng career/. Allowance as per Sainik Schools Society Rules & Regulations.
saysataneEl ealbseing T siudents i Subsidized education for two children, LTC, Bonus, New Pension etc
a'__reputgd sc_hool._ o as per Sainik Schools Society Rules & Regulations.
(if) Registration with Rehabilitation 3. Other Conditions. (i) Employment conditions/Service Rules are
counselor of India as vocational in consonance with Sainik Schools Society Rules & Regulations. (ii)
counselor. : Job is transferable within All India liability. (i) Selected candidate
(“')_ In’Eerested Iy pther ex”ac%””c‘!lar should be ready to take responsibilities usual to a residential school.
act|v1t|e§ and aptitude for residential 4. How to Apply. (i) Apply on application form downloaded from
school life style. _ School website www.sssbj.in (nofification- vacancy link). (i) Duly
(iv) The candidate should be physi- filled applications alongwith attested copies of documents and one
cally fit. self addressed envelope with postage stamp of Rs 40/- (for
(c) | Accountant SC-01 |[Should be |(i) B.Com. Level-6, communicating through Speed Post) affixed must reach Principal
(Regular) (One) petween (ii) Adequate knowledge of Double Rs 35400 - Sainik School Bijapur - 586108 (Karnataka). (iii) Last date for
(Reserved for 18 and 50 | Entry system of accounting (or) should |112400 receipt of Applications in Sainik School Bijapur will be 21 days
SC Category years as have work as an Accountant for at (Pre-revised from the date of publication of the advertisement. (iv)
only) on 01 Jan |least 10 years in Government and PB-2, Applications should be accompanied by one A/C payee Demand
2023 Private organization and must be fully |Rs 9300- Draft of Rs. 500/- (non- refundable) in favour of Principal, Sainik
conversant with maintenance of 34800 + School Bijapur payable on State Bank of India Sainik School
accounts in double entry system. GP Rs 4200/-) Campus Bijapur Branch (Code 3163). (v) Applications received after
Desirable:- the due date or without the supporting documents or prescribed
(i) Minimum 2nd Division/Class appli_ca_tion _fee or not in the prescribed format will be rejected without
Commerce Graduate from a any intimation.
recognized university. 5. The school will not bel resppnsible forany po_stal d_elay or missing
(i) Knowledge of double entry system of envelope and no claim will be entertained in this regard. Only
of accounting. short Iisted_ Candidates will be calleq for Written_ Test/ Eracti_cal
(iii) Fully conversant with Tally and Test/ l_n_te_rvuew. No 'I_'AIDA fpr f—attendlng the selection test/interview
. . or for joining the post is admissible as per rules of the school.
m"‘,’ef” pecolnting Praclises prgfera- 6. Candidates are to enclose the following documents alongwith the
bly in a fully automated accounting application:-
environment. _ _ (a) Demand Draft for Rs 500/-,
(iv) Must be conversant with main- (b) Affix Passport size photograph at the space provided in the
tenance of School accounts, ability to application form.
hqndle Bank Reconciliation, Pay Bills, (c) Self addressed envelope with stamps worth Rs 40/-,
Trial Balance, Balance Sheets, PF (d) Copies of educational and experience certificates.
Statements, Calculation of Pay Fixation (e) In case, the Applicant is SC/ST/OBC category, the Applicant is to
& Pension, TDS and New Pension attach a copy of Caste/Category Certificate issued by the concerned
Scheme etc. authority.
(v) Ability to correspond in English 7. The school administration reserves the right to cancel the vacancy
independently. due to administrative/policy reasons.

Principal

EN 36/68 Sainik School Bijapur
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No.1/2(57)/2022-Support
Engg

National
Commission for

Women

Plot No. 21, Jasola
Institutional Area
New Delhi-110025

Corrigendum

Sub: Engagement of
Support Engineer for
implementation of e-office
in National Commission
for Women on contract
basis regarding.

National Commission for
Women vide Notification
dated 28th October, 2022 has
proposed to engage Support
Engineer (e-office) on
contract basis who will be
responsible for maintenance
and to provide support to
upkeep the functionality of e-
office system applications
such as e-File, KMS, e-
Leave, CAMS, MIS-Reports,

NATIONAL BRAIN RESEARCH CENTRE

(Deemed University)
An Autonomous Institute of Deptt. of Biotechnology, Ministry of Science & Technology, Government of India
NH-8, Nainwal Mode, Manesar -122 052, Distt.-Gurgaon (Haryana), E-mail : admin.nbrc@nbrc.ac.in

| NBRC would like to recruit suitable person for the following positions:

S. No. | Advt. No. Name of Post Age Mode of recruitment | Pay Scale (Level as per 7th CPC)
1 Finance & Accounts Officer (Post 01 No. : UR-1) | 56 years as on the last date | Deputation including Level - 11
Post Code : 001 of the receipt of application| Short-term contract (67700-208700)
03/2022
2. Personal Secretary (Post 01 No. : UR-1) 30 years as on the last date. | Direct Recruitment / Level -7
Post Code : 001 Deputation including (44900-142400)
Short-term contract

1. For Finance & Accounts Officer

! Prescribed Educational Qualifications/ minimum experience/ competency

For Deputation (including short term contract):
Officials from Scientific/Research/ Teaching Institutions/ Universities/ PSUs/

1 Autonomous Bodies under Central/ State Governments, subject to fulfilment

ofthe following conditions:

1.(a) holding analogous poston regularbasisinthe parentcadre; OR

(b) having minimum experience of ten yearsin the relevant field of accountsin
Central/State Government Department, PSU, Scientific/Research/ Teaching
Institute/University/Autonomous Body under Central/State_Governments;
out of which (1) five years experience in related field at Level-10. Or

(ii) eight years experience in related field at Level-10 and Level-08 or 07 put
together out of which two years experience should be at Level-10.

(c) Possessing the qualifications prescribed for direct recruits i.e., CA/ ICWA/
M.Com/ SAS.

2. For Personal Secretary

I Prescribed Educational Qualifications/ minimum experience/ competency

(a) For Direct Recruitment

(i) Graduate with proficiency in shorthand (120 wpm) and typing (50 wpm).
Candidates should be proficient in use of word processor and spread sheet
software, conversant with secretarial practice or passed stenographers’
§ examination conducted bystaffselection commission or any other institution

recognized for the purpose;

(ii) Five years’ experience in the relevant field preferably in a Central or State
Government Department, university or educational/ scientific/ research
institution, PSU/ autonomous body under Central or State Government.
Desirable: Knowledge of Govt. rules and regulations, computer applications /
information management system (including preparing powerpoint
presentation).

(b) For Deputation (including short term contract):

Officials from Central/ State Government Departments, Scientific/
Research/ Teaching Institutions/ Universities/ Autonomous Bodies/ PSUs
under Central or State Governments, subject to fulfilment of the following
conditions:

1. (a) holding analogous post on regular basis in the parent cadre; OR

(b) with three years’ regular service in related field at level 6 or six years’
service atlevel 5 or eightyears at level 4and

2. Possessing the qualifications prescribed for direct recruits.

Terms and conditions and application form are available at website
www.nbrc.ac.in. Any further development in regard to this advertisement
will be communicated through NBRC website only. Last date of receipt of
application is 02.01.2023. Last date for candidates domiciled in North
Eastern States, Andaman Nicobar Islands, Lakshadweep, Jammu and
Kashmiris17.01.2023.

Records Management
System , SPARROW etc. and
other related work.

2. Application Form and other
Eligibility Criteria have been
uploaded in the website of
National Commission for
Women (http://ncw.nic.in).

EN 36/56

INDIAN INSTITUTE OF TECHNOLOGY BOMBAY

Powai, Mumbai-400 076
Advertisement No. RECT/ADMIN0007/2022

Indian Institute of Technology Bombay, an Institute of national importance adjudged as Institute of Eminence, invites online
application for following position(s) of the posts :

As per the Notification, the Sr. I No. of Position &
minimum working experience No. Name afthe Post s Reservation

of five years in any 1. | Officer on Special Duty (MEP) EOS5 (145000-174000) 2 Positions
Government  Organization (Job Ref. No. 50369924) Out of campus allowance (OCA) of Rs. 12000/~ p.m. | [1 OBC (NCL), 1 UR]
was the requirement for 2. | Officer on Special Duty (Civil) EO5 (145000-174000) 2 Positions (UR)

Out of campus allowance (OCA) of Rs. 12000/~ p.m.
Pay Level 6 (35400 - 112400)

o (Job Ref. No. 50368933)

3 | Technical Superintendent
Backlog Vacancy
(Job Ref. No. 50372544)

applying to the post
Support Engineer which may
be read as Two years.

1 Position
(OBC-NCL)

Other  contentuu ST I Viochanic Pay Level 321700 - 69100) 1 Position (UR)
Notification dated 28th (Job.Ref. No. 50372541)

October, 2022 refingy For details regarding essential educational qualification, experience, general instructions, visit |IT Bombay website
unchanged. https://www.iitb.ac.inlen/careers/staff-recruitment

(James Miahlung)

Deputy Secretary
EN 36/69

The date of closing of online application interface is 21.12.2022.
Date : 22.11.2022 REGISTRAR

EN 36/70

Government of India

Ministry of Defence

Recruitment of Civilian Personnel in Indian Navy-ABS/01/2022

Headquarters, Coast Guard Region (North-West)
Post Box No. 09, Udyog Bhawan, Gandhinagar-382010

Applications from willing and eligible candidates are invited for filling up following post on direct

by Headquarters Western Naval Command, Mumbai recruitment basis:-

Corrigendum-01 Sl. |Name of Post | Category/ | Place Pay Level | Minimum Qualification Age
1. Refer to notification regarding recruitment of Fireman and No. of of Work
Post

Pest Control Worker published in Employment News dated 26

(a) |Sarang Lascar| SC-01 DHQ-1, | Pay Level- |Essential :- 18 to 30 years
Feb - 04 Mar 22. ! . :

(Group ‘C’ Non- Porban- | 04 of Pay |(a) Matriculation or (Relaxable for SC

2. The distribution of vacancies at para 1 (b) & (c) of Gazetted, Non- dar Matrix equivalent category candi-

Employment News ibid is amended as under:- Ministerial) (b) Certificate of compe- |dates and Govt.
Sl. Post No. of Posts | Place of Posting feney as Sarang frorn % |Senmnt _m aceor
) Government recognized |dance with the
No. (Supjest 1o Institute or equivalent.  |instructions/orders
variation) Desirable:- issued by the
(b) | Fireman (Erstwhile 144 KMumnbait Goal (i) Two years experience |Central Govt. from
. as Sarang-in-charge of |time to time).
Fireman Grade- | & Il) Karwar/Lonavala
a Vessel of twenty
(c) | Pest Control Worker 16 Mumbai/ Goa/ Horse Power.
(Erstwhile Begary) Lonavala The details of above mentioned post can be seen on the web portal of Indian Coast Guard i.e. www.

indiancoastguard.gov.in. Applications of the eligible candidates, complete in all respect, should reach
Headquarters, Coast Guard Region (North-West), Gandhinagar within 45 days from the date of
publication of the advertisement in Employment News.
CBC 10147/11/0014/2223

3. This is only for information of candidates already applied in
response to the advertisement at para 1 above.

CBC 10702/11/0104/2223 EN 36/62
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File No. A-12024/1/2022-
ESA(WE)(E)
Government of India

Ministry of Labour
& Employment

The Dattopant  Thengadi
National Board for Workers
Education and Development
(DTNBWE&D), (former Central
Board for Workers Education),
Delhi, an Autonomous Body
(registered society) set up in
1958 for administration and
implementation of the Workers
Education Scheme, under the
administrative control of Ministry
of Labour & Employment.

2. Ministry of Labour and
Employment had published
advertisement in Employment
News (English & Hindi) edition
dated 21-27th May, 2022
inviting applications from the
eligible candidates for filling of
the post of Director General,
Dattopant Thengadi National
Board for Workers Education and
Development (DTNBWED)
Delhi. The said vacancy
circular/advertisement are
hereby withdrawn due to
administrative reasons.

3. Further, fresh applications are
invited for the post of Director
General, DTNBWED at Delhi in
the pay at Level 14 (Rs.
1,44,200 - 2,18,200/- 7th CPC)
to be filled by deputation from
officers of the Central Govern-
ment/State Government/ UT
Admn./Universities/Recognized
Research Institute/Public Sector
Undertakings/Semi Government
Statutory or Autonomous Organi-
zations possessing the following
requirements are eligible for
being considered for
appointment by deputation:-

(a) (i) holding analogous posts
on regular basis; or

(ii) with 2 years regular service
in the posts in the pay scale of
level 13A Rs. 131100 - Rs.
216600/-; or

(i) with 3 years regular service
in the posts in the pay scale of
level 13 Rs. 123100 - Rs.
215900/-; and

(b) Possessing qualification and
experience as follows:-

(i) Masters Degree from a

recognized University and
equivalent;

(ii) With fifteen years experience
in Group 'A' post or its
equivalent in a responsible
capacity.

Desirable: Practical and

administrative experience in

labour related issues in the field

of training or educational or rural

development or planning deve-

lopment.

For more details please visit

Ministry of Labour and Employ-

ment's website http://

labour.nic.in completed appli-

cations should reach the

undersigned on or before six

weeks from date of

publication of advertisement
in Employment News.

(Ratnakar Jha)

Under Secretary (ESA)

Ministry of Labour and

Employment

Room No. 14, Ground Floor

Shram Shakti Bhawan

New Delhi-110001

Tel: 23753083

E-mail:- esa@nic.in

EN 36/77
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Advt No. ISRO :ICRB:01(1)(EMC):2022 dated 29.11.2022

~n Department of Space, Government of India

INDIAN SPACE RESEARCH ORGANISATION [ISRO]
ISRO CENTRALISED RECRUITMENT BOARD [ICRB]

RECRUITMENT OF SCIENTIST / ENGINEER " SC’ WITH BE / B.TECH OR EQUIVALENT DEGREE IN

ELECTRONICS, MECHANICAL AND COMPUTER SCIENCE

1. Centres/Units of Indian Space Research Organization/Department of Space are engaged in Research and Development activities in development of Space
Application, Space Science and Technology for the benefit of society at large and for serving the nation by achieving self-reliance and developing capacity to
design and build Launch Vehicles and Communication/Remote Sensing Satellites and thereafter launch them.

2. In order to accelerate the recruitment process in a mission mode, in line with the vision and directions of the Hon'ble Prime Minister of India, a part of the
vacancies of Scientist/Engineer ‘SC" in ISRO will be filled up based on GATE score and remaining vacancies based on written test.

3. Online applications are invited from meritorious graduates for the following vacancies of Scientist/Engineer ‘SC* (Group ‘A" Gazetted posts) in Level 10 of Pay
Matrix to be filled based on GATE score at constituent ISRO Centres, as detailed below:

PnsltI E.ods Name of the Post T““?ég;":‘éli’gs" of T?Jl:lt.'igi:? E:;lttll;lﬂ;/ Educational qualification
BED1 | Scientist/Engineer ‘SC’ 21 » HSFC, URSC, LPSC BE/ B.Tech or equivalent in Electronics &
(Electronics) & ISTRAC — Bengaluru Communication Engineering with First Class
* |PRC — Mahendragiri with an aggregate minimum of 65% marks or
* MCF — Hassan CGPA 6.84/10.
iy - | ivderabad GATE Qualification : Valid GATE score in
o SDSC SHAR — Sriharikota Electronics & Communication Engineering
 VSSC - Thiruvananthapuram [Paper Code : EC]
BEOD2? | Scientist/Engineer‘SC 33 * HSFC, URSC, LPSC - BE/ B.Tech or equivalent in Mechanical
(Mechanical) Bengaluru Engineering with First Class with an aggregate
* IPRC — Mahendragiri minimum of 65% marks or CGPA 6.84/10.
: éisccﬁ—A\:]arlrllaer;:é:d GATE Qualification : Valid GATE score in
« SDSC SHAR - Sriharikota Mechanical Engineering [Paper Code : ME]
 VSSC - Thiruvananthapuram
BEgo3 | Scientist/Engineer ‘SC* 14 * HSFC, URSC, LPSC & BE/ B.Tech or eguivalent in Computer Science
(Computer Science) ISTRAC —Bengaluru Engineering with First Class with an aggregate
p g g g ggreg
* IPRC — Mahendragiri minimum of 65% marks or CGPA 6.84/10.
. IMPgE :I_\[I:g:;?‘ala GATE Qualification : Valid GATE score in
« NRSC & ADRIN — HVderabad Computel' Science & Information TEChﬂOngV
« SAC — Ahmedabad [Papgiods "3
» SDSC SHAR — Sriharikota
¢ V/SSC — Thiruvananthapuram
NOTE: Allied disciplines in BE/BTech acceptable under the above disciplines are mentioned in the FAQs.

for age relaxation as per Govt. of India orders.

Internet Banking/Debit Card or ‘offline” by visiting nearest SBI Branch.

successful submission of application.

4. Age Limit ; 28 years as on 19.12.2022. Serving Govt. employees, Ex-Servicemen; Persons with Benchmark Disabilities, meritorious Sports persons are eligible
5. Application Fee: The Application Fee is ¥250/- (Rupees Two Hundred and Fifty only) for each application. Candidates may make the payment ‘online’ using

6. All Women/Scheduled Castes (SC)/ Scheduled Tribes (ST); Ex-serviceman [EX] and Persons with Benchmark Disabilities (PwBD) candidates are exempted
from payment of Application Fee.However, after registration of application on-line, the candidates have to ensure receipt of system generated email regarding

1. Pay and Allowances: Selected candidates will be appointed as Scientist/Engineer. ‘SC* in Level 10 of Pay Matrix and will be paid minimum basic pay of
¥56,100/- p.m. In addition, Dearness Allowance [DA], House Rent Allowance [HRA] and Transport Allowance are payable as per extant rules on the subject.
The employees will be governed by the New Pension Scheme. Further, medical facilities for self and dependents, subsidised canteen, limited quarters facility (in
lieu of HRA), Leave Travel Concession, Group Insurance, House Building Advance etc. are admissible as per Central Government orders.

8. For further details and for applying, please visit ISRO website at wwwe.isro.gov.in. Last date for on-line registration is 19.12.2022.
Government strives to have a workforce which reflects gender balance and women candidates are encouraged to apply.

EN 36/79

No. A-35018/02/2010-ADMN.]

Government of India

Ministry of Tourism
Transport Bhawan, New Delhi

Recruitment to the Post of Assistant
Director General/Director

Applications are invited from willing and eligible candidates for
three posts of Assistant Director General/Director in Ministry
of Tourism, Govt of India on deputation (including short term
contract) basis, in the Pay Level 11 (Rs.67,700-2,08,700/-) as
per 7th CPC. Circular for this vacancy along with application form
and other eligibility conditions are available at our website
www.tourism.gov. in. The application in the prescribed format
(complete in all respects along with the supporting documents as
required in the circular) may be sent through proper channel so
as to reach Shri Prashant Ranjan, Director (Administration-l),
Ministry of Tourism, Room No. 126, Transport Bhawan,1
Parliament Street, New Delhi-01 within two months from the
date of publication of this advertisement in the Employment
News/ Rozgar Samachar. Applications received after due date
or which is not in the prescribed format or without requisite
documents will not be entertained.

(Prashant Rajan)

Director (Admn.)

CBC 42101/11/0006/2223 EN 36/82

HRd "R/ Government of India

1. TH HHIET Alfgdn STt
e forardt aTomRt stRyfeiam ween, =8 faee
Dr. Ram Manohar Lohia Hospital

Atal Bihari Vajpayee Institute of Medical Sciences
New Delhi -110001

W

F.No0.8-60/2022/RMLH/Tech

The Medical Superintendent, Dr. Ram Manohar Lohia
Hospital, New Delhi proposed and advertise to fill up 01
post of Chief Sanitary Superintendent on Deputation
Basis (including short term contract) in Level-6 and
(pre-revised Pay Band-2, (9300-34800 + Grade Pay
4200/-) for complete details please visit the Hospital's
website at http://rmlh.nic.in/. The last date of receipt
of applications would be 45 days from the date of
publication of the advertisement.

Deputy Director (Admin.)

CBC 17147/12/0004/2223 EN 36/88
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NATIONAL INSTITUTE OF FASHION TECHNOLOGY

(A Statutory Institute governed by the NIFT Act 2006)
(Ministry of Textiles, Government of India)
NIFT Campus, Hauz Khas, Near Gulmohar Park, New Delhi-110016

Advt. No.: 02/Estt./NIFT-HO/2022 Date : 21.11.2022
RECRUITMENT OF PROJECT ENGINEER, DEPUTY DIRECTOR

(FINANCE & ACCOUNTS) AND ASSISTANT EXECUTIVE ENGINEER
IN NIFT ON CONTRACT/DEPUTATION BASIS

National Institute of Fashion Technology (NIFT), a Statutory body
under the Ministry of Textiles, Government of India and a premier
Institute of Fashion Business Education with 18 Campuses
located across the country invites applications for the recruitment
of the following posts on contract/deputation Basis for Head
Office and Campuses, from Indian Citizens in the preseribed
proforma:

MAULANA AZAD NATIONAL INSTITUTE OF TECHNOLOGY

(An Institution of National importance under Ministry of Education, Govt. of India)

Bhopal-462003 (M.P.) (INDIA)
ADVERTISEMENT FOR RECRUITMENT OF VARIOUS NON TEACHING POSTS

Maulana Azad National Institute of Technology Bhopal (MANIT Bhopal) is an Institute of National Importance
under the aegis of Ministry of Education, Government of India. The Institute invites applications for the under-
mentioned Non-teaching posts on direct recruitment basis. Candidates are required to submit their
applications in offline mode. Detailed advertisement can be downloaded from Institute website

www.manit.ac.in

Post Name : Project Engineer

Pay Level/Pay Band : Level- 13 (7th CPC)/ PB-4 [Rs. 37400 -
67000/-+ Grade Pay Rs. 8700/- (6th CPC)]

No. of Posts : 01

Location : Head Office

Type of appointment : Contract/Deputation

Post Name : Deputy Director (Finance & Accounts)

Pay Level/Pay Band : Level- 11 (7th CPC)/ PB-3 [Rs. 15600 -
39100/- + Grade Pay Rs. 6600/- (6th CPC)]

No. of Posts : 04 [UR-1, EWS-1, SC-1, OBC-1

Location : Bhubaneswar, Gandhinagar, Kangra, Panchkula,
Raebareli & Srinagar

Type of appointment : Contract/ Deputation

Post Name : Assistant Executive Engineer

Pay Level/Pay Band : Level- 10 (7th CPC)/ PB-3 [Rs. 15600 -
39100/-+ Grade Pay Rs. 5400/- (6th CPC)]

No. of Posts : 04 [UR-3,0BC-1]
Location Bengaluru, Chennai,
Hyderabad, Kolkata, Kannur & Mumbai
Type of appointment : Contract/ Deputation

Delhi, Gandhinagar,

Post/s can be increased or decreased at the sole discretion
of the Competent Authority.

Gross Salary for applying on deputation basis shall be fixed as
per Government of India (GOI) rules.

Detailed advertisement, eligibility conditions, application format,
number of posts, place of posting, etc. are available on NIFT
website www.nift.ac.in The last date for receipt of application

would be 26.12.2022.

EN 36/95

No. I-12015/02/2022-NCB-II
Government of India/ Bharat Sarkar

Ministry of Home Affairs
Grih Mantralaya

1S-11 Division
Room No. -10, 2nd Floor
Major Dhyan Chand National Stadium
New Delhi-110002
Dated, the 16th November, 2022
CIRCULAR

Subject: Filling up of the post of Deputy Director General
(DDG) in Narcotics Contral Bureau (NCB) under the Ministry of
Home Affairs on deputation basis-Regarding.
It is proposed to fill up 01 (one) vacant post of Deputy Director
General in Narcotic Control Bureau (NCB) under the Ministry of
Home Affairs on deputation basis. The number of vacancy is,
however, subject to change/variation. The post is in the revised pay
matrix level 14 of the CCS (RP) Rules, 2016. The terms and
conditions of deputation will be governed by the guidelines issued
by Department of Personnel & Training's vide OM. No. 6/8/2009-
Estt. (Pay-Il dated 17.06.2010 & OM No. 2/6/2016-Estt. (Pay-II)
dated 17.02.2016 as amended from time to time. The period of
deputation, including deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other
Organization/ Department of the Central Government, shall
ordinarily not exceed 5 (five) years.
2. As per the Recruitment Rules prescribed for the post of DDG, the
post is to be filled on deputation basis from the Officers of All India
Services and other Group 'A’ Central Services:-
(a) (i) holding analogous post on a regular basis in the parent cadre
or Department or (ii) empanelled for appointment to the posts in the
level 14 of the pay matrix of 7th CPC or equivalent in Government
of India; and
Possessing five years experience in enforcement of regulatory laws
or investigation of economic and criminal offences and collection of
intelligence relating thereof.
3. Applications of willing and eligible officers, whose services can
be spared without delay in the event of their selection, may be
forwarded in the prescribed proforma to the undersigned alongwith
the following documents so as to reach this Ministry within 45

Sl. No.| Advertisement No. Name of Post and Other Details
1. |Estt/NFR/2022/TH(R)/1000 |TECHNICAL ASSITANT
dated 21/11/2022 Total-22, UR-11, EWS-2, OBC-5, SC-3, ST-1 (out of above,
one post is reserved for PwD)
Classification Group B
Scale of pay (Grade Pay, PB-2 (Rs.9,300-34,800/-) with Grade Pay of Rs.4200/-
Band Pay) & Pay Level (Pay Level-6 as per 7th CPC)
Age limit for direct recruits |30 years
Educational and other Essential:
qualifications required First Class or equivalent Grade in B.E. / B.Tech. / MCA in relevant
for direct recruits subject from a recognized University / Institute.
Or
First Class Diploma in Engineering in relevant Field with excellent
academic record.
Or
First Class Bachelor's Degree in Science from a recognized
University or Institute.
Or
Master's Degree in Science from a recognized University or
Institute with at least 50% marks or equivalent grade.
2. |Estt/NFR/2022/TH(R)/1001 TECHNICIAN
dated 21/11/2022 Total-26, UR-13, EWS-2, OBC-7, SC-3, ST-1 (1 for PwD and
2 for Ex-serviceman horizontal across category)
Classification Group C
Scale of pay (Grade Pay, PB-1 (Rs.5,200-20,200/-) with Grade Pay of Rs.2000/-
Band Pay) & Pay Level (Pay Level-3 as per 7th CPC)
Age limit for direct recruits |27 years
Educational and other Essential:
qualifications required Senior secondary (10+2) with Science from a Government
for direct recruits recognized board with at least 60% marks.
Or
Senior secondary (10+2) from a government recognized board
with at least 50% marks and ITI Course of one year or higher
duration in appropriate trade.
Or
Secondary (10) with at least 60% marks and ITI certificate of 2
years duration in appropriate trade.
Or
Diploma in Engineering of three year's duration in relevant field
from a Government recognized polytechnic/ institute.
3. |Estt/NFR/2022/TH(R)/1002 PHARMACIST
dated 21/11/2022 Total-01, UR-01
Classification Group C
Scale of pay (Grade Pay, PB-1 (Rs.5,200-20,200/-) with Grade Pay of Rs.2800/-
Band Pay) & Pay Level (Pay Level-5 as per 7th CPC)
Age limit for direct recruits |27 years
Educational and other Essential:
qualifications required (i) 10+2in Science (PCB/PCM) subjects from recognized Board
for direct recruits or University.
(ii) 2 Years Diploma with first class from an institute recognized
by the Pharmacy Council of India with minimum two years
experience inany recognized hospital or Pharmacy.
Or
Bachelor's degree in Pharmacy (B.Pharma.)
(iii) Registered as Pharmacistunder the Pharmacy Act 1948.

The Last date for submission of application is 4th January 2023, 5:30 P.M. Candidates residing in Jammu
and Kashmir, North-Eastern Region, Andaman & Nicobar Islands and Lakshadweep Island may send the
application form so as to reach institute latest by 11th January 2023, 05:30 P.M. Applications received after
last date will be liable to be summarily rejected. Applications submitted through e-mail will not be considered.
The name of the post applied for must be superscribed on the envelope without fail. The envelope
carrying application, fee receipt and other relevant documents as mentioned in the advertisement shall be
sentonly by Speed Post/ Registered Post to the following address:

The Recruitment Cell (Non-teaching)
Maulana Azad National Institute of Technology Bhopal
Link Road No.-3, Near Mata Mandir,

Bhopal - 462003 (MP)
Sd/-
EN 36/90

REGISTRAR

(Forty five) days from the date of issue of this circular or publication of advertisement in
Employment News, whichever is later.

(i) Attested copies of APARs for the last 5 (five) years and preferably up to 2020-21 duly attested by an
officer not below the rank of Under Secretary to the Government of India or equivalent.

(ii) Cadre Clearance from the State Government as well as from Cadre Controlling Authority incorporating
that in the event of his/her selection, he/she will be relieved to join the post of Deputy Director General in
NCB on deputation basis.

(iii) Vigilance Clearance Certificate as per proforma.

(iv) Integrity Certificate.

(v) A certificate to the effect that no Major/Minor Penalty has been imposed upon candidate during the last
10 (ten) years.

4. The maximum age limit for appointment on deputation shall not exceed 58 years as on the closing date

Continued on page 39
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T : 49536496, 49092978

Warehousing Development and
Regulatory Authority

Government of India
NCUI Building, 4th Floor, 3, Siri Institutional Area
August Kranti Marg, Hauz Khas, New Delhi -110016
Tel. No. 49536496, 49092978
F. No. A-12024/1/2018-O/o US (A and F)/2188 Date: 23.11.2022
Subject: Engagement of One Solution Architect in WDRA
on contract basis

Warehousing Development and Regulatory Authority (WDRA) is a statutory
body constituted under the Warehousing (Development and Regulation) Act,
2007 to implement the provisions of the Act.
Applications are invited for the position of One Solution Architect in WDRA
for engagement initially for a period of one year on contract basis.
The period of engagement of the Solution Architect can be further extended
as per requirements.
2. Eligibility criteria, job profile and Terms & Conditions etc. for engagement
of the Solution Architect are available on the website of the WDRA
www.wdra@gov.in.
3. Interested candidates, who fulfill the eligibility criteria, may submit their
applications in the prescribed proforma in a sealed cover superscripted
"Selection of Solution Architect in WDRA for specified period" within 30
days from the date of publication in the Employment News to the
Deputy Director (HR), Warehousing Development and Regulatory
Authority, NCUI Building, 4th Floor, 3, Siri Institutional Area, August
Kranti Marg, Hauz Khas, New Delhi - 110016.

(Venita Solomon)

EN 36/78 Assistant Director (HR)

G.B. Pant National Institute of

Himalayan Environment (NIHE)
Kosi-Kataramal, Almora, Uttarakhand

G.B. Pant National Institute of Himalayan Environment (NIHE) is a premier autonomous
Institute of the Ministry of Environment, Forest and Climate Change, Government of
India established at Kosi-Kataramal, Almora, Uttarakhand. The Institute is a focal
agency to advance scientific knowledge, to evolve integrated management strategies,
demonstrate their efficacy for conservation of natural resources and to ensure
environmentally sound development in the entire Indian Himalayan Region (IHR). The
Institute is looking for dynamic and suitably qualified individuals of Indian Citizenship,
who are willing to work in IHR, to fill up the following posts:-

A. Scientific Post

S.N|Name of Post/No. of
Post/Reservation Category

Discipline/Subject | Desirable
and area of

specialization

1. |Scientist-C; 01 Post (OBC)
Pay Matrix Rs. 67700-208700
Pay Level-11

Environmental Policy
and Law, Natural
Resource Manage-
ment, Wildlife ecology

Research experience in
Himalayan Ecosystems/
technological expertise
in change monitoring and
land use sustainability/
sustainable socio-eco-
logical issues

2. |Scientist-B; 01 Post (EWS)
Pay Matrix Rs. 56100-177500
Pay Level-10

Agriculture ecology
or Agriculture econo-
mics, Natural resource
economics, Environ-
mental and social
governance

Research experience in
Indian Himalayan region
on environment
research, environmental
economics research and
resource management
and governance

B. Technical Post

S.N|Name of Post/No. of
Post/Reservation Category

1. [Tech. Group IV(1)

Educational Qualifications

Ist Class B.Sc in Agriculture/Rural Development/
Technical Assistant (ll); Forestry/Rural Technology or equivalent with

01 Post (ST) 02 years experience

Pay Matrix Rs. 35400-112400 Or

Pay Level-6 Diploma in Eng./Tech. (Environmental Engi-
neering/ Rural Technology) of 03 years of fulltime

CENTRAL BOARD OF IRRIGATION & POWER

Centre of Excellence, Plot no.21, Sec-32, Gurugram- 122001, www.cbip.org

(Recognized as Grade A, Category-1 Training Institute for providing training
in the field of Hydro, Thermal, Transmission, Distribution, Renewable

B Energy and Power management by Ministry of Power, Government of India)

26 WEEKS POST GRADUATE DIPLOMA COURSE (CEA APPROVED)
IN TRANSMISSION AND DISTRIBUTION SYSTEMS
WITH AUTOMATION SCADA/DMS

WHY YOU SHOULD JOIN? | IMPORTANT POINTS

The Indian Power Sector is changing
substantially in its institutional
arrangements for its regulation as well as
the structure. Apart from technological
and perception changes, major changes
have beenintroduced in the Power Sector
through Private participation, reforms and
restructuring. It has further created a
large demand for the trained persons in
Electrical Utilities.

This is a Placement Oriented Engineering
Program for those who desire to make a
career in the Power Sector. On
successfully undergoing this course the
Graduate Engineer will find immense
opportunities of employment in Indian
Power Sector.

ABOUT CBIPAND THE COURSE:

A prime organization established by
Ministry of Water recourses in 1927 and
now a registered society providing
services to Indian Power, Renewable
Energy and water resources sector.
Recognized as Grade-B, Category-l,
Training Institute 2022 onwards by
Ministry of Power, Government of India
under CEA Regulations 2010. The course
content complies with the syllabus for
Engineers and Supervisors for Operation
and Maintenance of Transmission and
Distribution Systems as per Safety and
Electric supply Regulations 7(3) of Govt.
of India, CEA Certified.

The instruction and fraining methodology
comprises 80% theory and 20% practical
sessions. The main objective of the
course is to create a technically and
professionally trained manpower
available for Power industry.

DMPA D

Many of our previous batch trainees are
employed with reputed Organizations like
TATA Power DDL, ERDA, Taurus
Powertonics, Noida Power (NPCL),
Skipper Electricals (SEIL), Adani
Transmission, Bajaj Electricals, Toshiba
Transmission & Distribution, Manav
Energy Pvt. Ltd., Lumino Industry
(Kolkata), GEPDEC Infratech, Tata
Projects and many others.

ELIGIBILITY: Bachelor of Engineering or
equivalent in Electrical, Electrical and
Electronics or Power Engineering or related
branches from Premier Universities/ Institutes.
AGE LIMIT: NoAge Limit.

SELECTION CRITERIA FOR ADMISSION: On
merit basis (Percentage of marks in 10th, 12th
& BE/B.Tech and performance through
Personal Interview).

Preference will be given to fresh BE/B.Tech
with 2022 passed out OR 2020 and 2021
passed out with (1 - 2) Years Experience from
power sector

Meritlist will be displayed on the website.
NO. OF SEATS: 60 (SIXTY ONLY)

FEES: Non Sponsored Candidates-
Rs. 1,00,000

Sponsored Candidates- Rs. 1,25,000
SPECIAL OFFER:

Academic Background: Applicants having all
through [10th, (10+2)th, BE/B.TECH]  75%
marks and no carrier gap will get direct
admission with 10% relaxation in course fees.

*Selective deserving candidates may be
offered with discounted fees.

(@) CBIP._may conduct entrance test for
screening ifrequired

(*) Based on Merit. CBIP will decide during
Counseling.

IMPORTANT DATES:
+ |ssue of Prospectus- 05.11.2022.
+ Issueof Prospectus- 05.11.2022.

« Last date of receipt of application forms in all
respects-15.12.2022.

» Display of merit listin website-17.12.2022

+ Personal Interviews — (19-22) December
2022

» Commencement of the course-16.01.2023

For Registration and Prospectus containing
syllabus with course curriculum, please
refer to our website www.chip.org and
contact our CBIP Officials with following
details.

ADDRESS FOR CORRESPONDENCE:

CBIP, Centre of Excellence, Plot No. 21,
SECTOR-32, Gurugram-122001.

Contact information- Sh. Manas
Bandyopadhyay, Mob- 9871303367 and Email
ID- manasbandyopadhyay@cbip.org

CBIP is also conducting Certification Programs listed as follows-

RENEWABLE ENERGY WITH GRID INTEGRATION

& ENERGY STORAGE SYSTEM

06 MONTHS COURSE

For more details on Certification and Other Training Programs, Please visit our website:-

www.cbip.org

Youtube:- https://www.youtube.com/channel/UCqEaUiAM7R203HBDIUI-OFA
Facebook Page:- https:/lwww.facebook.com/cbipcentreofexcellence
Linkedin:- https://in.linkedin.com/in/cbip-kms-29b64b22a?trk=public_

profile_browsemap

Instagram:- https://www.instagram.com/cbip_coe_gurgaon/

EN 36/76

Continued from page 38

duration or its equivalent.

The last date for receiving of applications is 02.01.2023. Full details of information
about the Institute, general conditions, rules and regulations, pay matrix and
allowances, detailed advertisement, age/qualification, application procedure and
Proforma are available on Institute website http://gbpihed.gov.in.

EN 36/92 Scientist Incharge (Admin.)

of receipt of application. Officers on the verge of promotion/superannuation need not
apply. The incomplete application or those received after the last date shall not be
entertained. The officer, who is selected for the said post, shall not be allowed to
withdraw his/her candidature.
6. The vacancy was earlier circulated vide circular of even number dated 29 April, 2022
which was published in the Employment News on 28 May-03 June, 2022. The
applicants who had already applied in response to the above circular needs to only
submit fresh cadre clearance. However, such applicants may also apply afresh if so
desires.
(Ajoy Kumar Chakraborty)
Under Secretary to the Government of India

EN 36/71 Tel: 23071048
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INVITES MEN AND WOMEN FROM INDIAN CITIZENS AS PER CITIZENSHIP ACT 1955 TO BE A PART OF THE INDIAN
AIR FORCE AS COMMISSIONED OFFICERS IN FLYING AND GROUND DUTY (TECHNICAL AND NON-TECHNICAL) BRANCHES.
REGISTRATION FOR ONLINE APPLICATIONS WILL OPEN ON 01 DEC 2022 (11:00 AM) AND CLOSE ON 30 DEC 2022 (05:00PM)
THROUGH https://careerindianairforce.cdac.in OR https://afcat.cdac.in

AIR FORCE COMMON ADMISSION TEST (AFCAT) - 01/2023/ NCC SPECIAL ENTRY/

FOR COURSES COMMENCING IN JANUARY 2024

1. Online applications are invited for the courses commencing in January 2024
for grant of Short Service Commission (SSC) in Flying Branch and Ground Duty
(Technical and Non-Technical) Branches. Online applications are also invited for
NCC Special Entry Scheme (For flying branch).

2. Branches, Course Number and Vacancies.
Entry Branch Course Number Vacancies*
Men (SSC) Women (SSC)
IAFCAT Entry |Flying D15/24F/SSCIM & W 05 05
GrounF-Duty F14I24TISSCI104AEC.’ IAE(L): 87 JAE(L) : 10
Technical) [M&W
IAE(M): 30 IAE(M) : 03
Ground Duty [214/24G/SSC/IM & W [Weapon Systems [Weapon Systems
(Non- (WS) Branch: 15 [(WS) Branch: 02
Technical)
Admin: 43 Admin: 05
LGS: 19 LGS: 02
Accts: 11 |Accts: 02
Edn: 08 Edn: 02
Met: 07 w: 02
NCC Special - [Flying D15/24F/PC/M and _ [10% seats out of CDSE vacancies for
Entry 15/24F/SSC/M & W |PC and 10% seats out of AFCAT va-
cancies for SSC

*Disclaimer: The vacancies indicated are tentative and subject to change
without notice. Actual intake would depend on organizational requirements,
various cadre control mechanisms, availability of training slots and actual
number of vacancies accruing in January 2024. No representation in this

regard will be entertained. One seat is reserved from
Ground Duty (Non-Tech) vacancies for Law qualified candidates.
3. Type of Commission.
(a) SSC for Men & Women.
(i) The engagement period for Flying Branch SSC officers is fourteen
years from the date of Commissioning.
(i) The initial tenure for SSC officers in Ground Duty (Tech and
Non-Tech) branches would be for a period of ten years. An extension
of four years may be granted subject to service requirements,
availability of vacancies, willingness, suitability and merit.
(i)  Grant of Permanent Commission (PC) (at a later date) would be
considered subject to service requirements, availability of vacancies,
willingness, suitability and merit and as per prevailing policies on the
subject.
(iv)  SSC officers are not entitled for grant of pension.
4. Age.

(a) Flying Branch. 20 to 24 years as on 01 January 2024 ie. born

between 02 January 2000 to 01 January 2004 (both dates inclusive). Upper

age limit for candidates holding valid and current Commercial Pilot License

issued by DGCA (India) is relaxable upto 26 year i.e. born between 02 Janu-
ary 1998 to 01 January 2004 (both dates inclusive).

(b) Ground Duty (Technicall Non-Technical) Branches. 20 to 26 years
as on 01 January 2024 i.e. born between 02 January 1998 to 01 January
2004 both dates Inclusive).

5 Notification. Detailed notification is available on website https://
careerindianairforce.cdac.in or https://afcat.cdac.in. Candidates are to ensure
that they have read and understood the details available in the notification
before registering.

6. Physicall Medical Standards, Educational Qualifications and Selection
Procedure. Details on physical/ medical standards, educational qualifications and

selection procedure are available in detailed notification on the website.

¥ Training. Training will commence in the first week of January 2024 for all
courses at Air Force Academy Dundigal (Hyderabad). The duration of training
for Flying and Ground Duty (Technical) Branches is 74 weeks and that of
Ground Duty (Non-Technical) Branches is 52 weeks at Air Force Training Es-
tablishments. PAN Card and account in SBI/ Nationalised Bank is mandatory
at the time of joining Air Force Academy. Aadhaar Card is mandatory for regis-
tration.

IAF OFFERS YOU (Pay on Commissioning (As per 7th CPC).
Rank MSP
Rs. 15500

Level
10

Pay as per Defence Matrix
Rs. 56100 - 177500

Flying Officer

Note. Flight Cadets shall receive a fixed stipend of Rs 56,100/- per month during
one year of training.

8. Allowances. In addition to pay, allowances are applicable based on the na-
ture of duty/ place of posting and it includes Flying, Transport, Technical, Field Area,
Special Compensatory (Hill area), Special Force, Siachen, Island Special Duty, Test
Pilot & Flight Test Engineer, Area and Remote Locality Allowance, etc.

10. Privileges. Air Force Officers are entitled to furnished accommodation,
comprehensive medical cover for self and dependents, Canteen, Officers’ Mess,
loans at subsidised rates, LTC etc. Leave (60 days annual and 20 days casual),
subject to service exigencies.

1/l Insurance. Rs. 1.10 crore Insurance Cover (on contribution) is applicable to
serving officers. An additional cover of Rs. 15 Lakhs (on contribution) is applicable to
Flying Branch Officers.

12 Sports and Adventure. Indian Air Force provides state of the art facilities
to play various sports and adventure activities (sky diving, micro light flying,
mountaineering, water rafting etc.).

IMPORTANT INSTRUCTIONS

13.  Eligible candidates are to register online through separate tabs available for
AFCAT Entry/ NCC Special Entry. Candidates eligible for one/more entries are
to register separately in each entry.

Tattoos. The policy on permanent body tattoos is as follows:-

(a) Permanent body tattoos are not permitted on any other body part either
visible or non-visible part, except on the Inner face of forearms i.e. from
Inside of the elbow to the wrist of both the hands and Reverse side of the
palm./ back (dorsal) side of both hands for which a candidate will be required
to sign a Self-declaration Certificate. Small innocuous tattoos that are not
prejudicial to good order and military discipline, are permitted e.g. religious
symbols or names of near and dear ones.

(b)  Tribes with tattoo marks on the face or body as per their existing
customs and traditions will be permitted on a case to case basis.

15. Narcotics. Use/ possession of narcotics is banned. Candidate may be
tested for presence of drugs in the body during Medicals and subsequently
during training/ service career as an officer. If candidate is found to be using/ in
possession of narcotics during any time of training/ service career, candidate would
be debarred from joining the Indian Air Force or be removed from service if already
joined.

16. Conduct of Online Testing for AFCAT Examination and Fee Structure.
Online testing will be conducted for AFCAT entry at various centers. Candidates
registering for AFCAT entry will have to pay an amount of Rs. 250/- (non-refundable)
as examination fee. However, candidates registering for NCC Special entry are
not required to pay- Details of conduct of exam,
examination centers and mode of payment are available in the notification.

17. Marital Status. : Candidates must be unmarried at the time of commencement
of the course and marriage is not permitted during training. A candidate who marries
during the period of training shall be discharged and will be liable to refund all ex-
penditure incurred on him/ her by the Government.

18. Candidates are required to maintain their unique registered E-Mail ID and
mobile phone number active throughout the selection process.

19. Please note that information filled up by the candidates in online
application form will be considered final and no amendments will be
allowed subsequently. Candidates should exercise due care while entering their
date of birth.

20. Travel Allowance (TA). To and fro travelling fare by the shortest route of
AC-IIl Tier/ AC Chair Car or actual normal bus fare will be reimbursed to the
candidates appearing in Air Force Selection Board for the first time. For all other
modes of travel, TA will be admissible as per the Government authorized rules. No
TA is admissible, if you have already appeared for the same type of entry at any
of the Selection Boards.

21. Physical Conditioning. You are advised to be physically fit when you
report for SSB in order to be able to undergo the tests at AFSB. You should aim to
achieve an ability to run 01 mile (1.6 kms) in 10 minutes, do 10 push ups and 03 chin
ups. Prospective candidates are also advised to keep themselves in good physical
condition to adapt to physical training at AFA which encompasses running,
swimming, rope climbing and other forms of physical training/ conditioning in which
they would undergo mandatory tests during training.

22. Query. For queries related to conduct of online examination,
registration process and admit cards contact 020-25503105 or 020-25503106 or
E-Mail afcatcell@cdac.in . For queries regarding eligibility, allotment of AFSB
centres, date of AFSB interview, merit list and Joining Instructions contact
011-23010231 Extn 7610 or Toll free number 1800-11-2448.

23. Disclaimer. Information given in the advertisement and on the website are
only guidelines. In case of any ambiguity, the existing policies, rules and
regulations of IAF/ Govt. of India as amended from time to time will be final and
binding. Terms and conditions given in the advertisement are only guidelines
and are subject to change without notice.

24 Statutory Warning. Selection in the Indian Air Force is fair and merit based.
Attempt to influence the selection process at any stage is liable to lead to termination
of candidature or initiation of service and legal action against the concerned individu-
al.

14.
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7 BIEAT UREE HA™, T, ST, TP STer-734105

"- Cantonment Board Office, Lebong, Darjeeling, West Bengal-734105
A qgﬂaqa T/ Telephone-0354-2276226, therd/Fax- 0354-2276225
HRA TR, & A/ Govt. of India, Ministry of Defence
$-He/E-mail-ceolebo-stats@nic.in
gewTge/Website- lebong.cantt.gov.in
No. LCBM6/XI/01/L Date: 23/11/2022

Application in the prescribed format is invited from eligible candidates for direct recruitment to the post of (1) Pharmacist. (2) Assistant Teacher (3) L.D.C. (4) Forest Mali,
(5) Safaiwala, (6) Mazdoor in the office of the Lebong Cantonment Board.

2. Candidates must clearly mention "Application for the Post of "___ " on the top of the envelope while sending the application form. Candidates applying for more
than one posts shall submit separate applications for each post. The last date for receipt of application 20-01-2023 upto 1700 hours. For candidates residing in Assam,
Meghalaya, Manipur, Arunachal Pradesh, Mizoram, Nagaland, Tripura, Sikkim, Jammu, Lahaul & Spiti District and Pangi (Sub- Division of Chamba District of Himachal Pradesh),
Andaman Nicobar and Lakshadweep Islands are given 10 days extra time to submit the application, i.e. upto 30-01-2023 upto 1700 hours.

Description of Post: -

S| |Name of Post |Pay Scale (as per Total No. No. of vacancies Educational Qualification (Essential) Desired Addl. Qualification

ROPA Rules, 2019 of | of Post
West Bengal Govt.)

UR| SC | ST | OBC |EWS
1. |Pharmacist 28900-74500 01 01 |- - - - (i) Minimum: Class - XI| passed from (i) Working knowledge in computer.
(Level- 9) any Govt. recognized Board.

(ii) Diploma/ Bachelor/ Master in Phar-

macy or its equivalent from recognized

Board/University/Council by the Central/

State Govt with registration.

2. |Assistant 22700-58500 01 - 01 |- - - i) Senior Secondary (or equivalent) with (i) Working knowledge in computer.
Teacher (Level- 6) at least 50% marks and D.EI.Ed, B.EI.Ed, (ii) Proficiency to teach in Nepali,
(Primary) D.Ed, B.Ed from any Govt. recognized Hindi and English.

Board/Institute. (iii) Knowledge and experience in
sports, fine arts, handicrafts, dancing,
singing, etc.

3. |Lower Division [22700-58500 01 01 | - - |- - Secondary/ 10th Exam passed from any Computer knowledge, M.S. Office,
Clerk (L.D.C.) |(Level-86) Govt. recognised Board. Google Suite, fluency in English,

English/ Hindi typing, etc.
4. |Forest Mali 17600-45200 01 01 |- - - - Class VIl passed from recognised Govt. i) Working knowledge in computer.
(Level- 2) School / institution ii) Experience in gardening and
horticulture.

5. |Safaiwala 17000-43600 01 - - - 01 - Class VIl passed from recognised Govt. Knowledge and experiences in ma-

(Level- 1) School / institution. sonry, plumbing, carpentry, electrical
waorks, cooking etc.

6. |Mazdoor 17000-43600 01 01 |- - |- - Class VIl passed from recognised Govt. Knowledge and experiences in ma-

(Level- 1) School / institution sonry, plumbing, carpentry, electrical
works, cooking etc.

3. Detailed Advertisement, Prescribed Format of the Application form and other information are available on https://lebong.cantt.gov.in/recruitment.
4. Candidates are requested to download the application form from the above-mentioned website.
5. Two self-addressed envelopes with dak tickets and passport size photo (2 copies) to be sent along with the application form. The duly filled application form along with self-
attested copy of Education Qualifications and relevant certificates should be sent by Ordinary Post/ Speed Post/ By Hand on the below mentioned address: -
Chief Executive Officer,
Cantonment Board Office,
Lebong - 734105,
Darjeeling, W.B.
The age criteria is mentioned in the detailed advertisement on the website. The application should reach within the prescribed time limit. The Cantonment Board Lebong is not
responsible for postal delay. Any application received after time will be rejected. No correspondence in this regard would be entertained.
CHIEF EXECUTIVE OFFICER
CANTONMENT BOARD OFFICE
EN 36/91 LEBONG

National School of Drama . .
- Bahawalpur House, Bhagwan Das Read | BUJarat Institute of Development Research

New Delhi-110001 Ahmedabad
Vacancy Notice

National School of Drama, an autonomous institution under Ministry G uJarat | nst[tute Of Development Resea rch ’

of Culture, Govt. of India invites applications for appointment on

deputation basis for the following posts:

Ahmedabad (GIDR) invites applications for a

S. Name and No. of Posts Pay Level

No. . .

1. |Assistant Registrar -1 | Level- 7 (Rs. 44900 -142400) Professor and Director. A person with a Ph.D.
Assistant - 1 Level- 6 (Rs. 35400- 112400) . .
Information & Library | Level- 6 (Rs. 35400- 112400) ECOHOIT]ICS, Development StU-—dIeS, or related
Assistant -1

4 |Gl Level- 6 (Rs. 35400-112400) || disciplines with a minimum of five years of

5. |U.D.C-3 Level- 4 (Rs. 25500~ 81100)

6. |LDC -1 Level- 2 (Rs. 19900-63200)

experience as a Professor may apply before

Candidates are required to apply through offline only. Interested
candidates may send advance copy of their application through

email on admnnsd@gmail.com. Please visit NSD website 7 January 2023 For detalls and fOI’ the preSCI'Ibed

www.nsd.gov.in for other details such as qualification, experience
and other terms & conditions etc. The last date of receipt of appllcat|0n form please visit GlDR S Webs|te
applications is 15.12.2022.

Registrar

CBC 09130/12/0021/2223 En 3685 | WWW.J idr.ac.in. EN 36/17
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STEEL AUTHORITY OF INDIA LIMITED

Recruitment of 05 Management Trainees (Technical)-Ceramics in SAIL

SAIL, aMaharatna CPSE, is a major Steelmaker of the Nation with a turnover of more than Rs. 1 Lakh Crore (FY 21-22). To man its front-line positions at its Steel Plants/Units and
Mines across India, SAIL requires 5 young, energetic, result oriented and promising talent to join as Management Trainee (Technical) in E1 grade in Ceramics Engineering
discipline for its Plants/ Units and Mines across India.

NUMBER OF POSTS:

Management Trainees (Technical)-Ceramics: 05

RESERVATION:

Reservation shall be as per Presidential Directives and 01 postis reserved for OBC (NCL).

ELIGIBILITY CRITERIA:

UpperAge limit: 28 yearsason 18.12.2022, i.e., notborn earlierthan 18.12.1994.

Relaxations:

Relaxation in upper age limit as on 18.12.2022 (i.e. closing Date of Online Application):

SC/ST OBC (NCL) PWD Departmental Candidate's Upper age limit
5years 3 years 10 years for General, 15 years for SC/ST and 13 years for OBC(NCL) 45 years irrespective of the caste/category of the candidates

Minimum Qualification : Degree in Engineering with 65% marks (average of all semesters, irrespective of the weightage given to any particular year by the Institute/ University), in
the Engineering discipline of Ceramics.

The requisite qualification should have been acquired through a regular/ full time course from Universities/Institutions recognised/accredited by councils/ bodies like UGC/AICTE
etc., set up by Central/State Government for the purpose.

Relaxation in Qualification : The SC/ST/PWD/Departmental Candidates having Engineering Degree in the relevant discipline with 5% marks (average of all semesters) shall be
eligible to apply.

The OBC candidates who belong to 'Creamy layer' are not entitled to OBC reservation and such candidates have to indicate their category as General. The OBC (non-creamy
layer), would be required to submit the requisite certificate [OBC(non-creamy layer) - caste certificate] in the prescribed format as applicable for employment under Central Govt.
issued by the competent authority on or after 01/04/2022, at the time of GD/Interview. It may be noted that the post of Management Trainees (Technical) is open for Orthopedically
Disabled candidates (OA/OL/OAL) having disability of 40% or more in the relevant category and Dwarfism (DW) only. PWD candidate will be required to submit Disability
Certificateissued by the Competent Authority in the prescribed format.

Category [SC/ST/OBC(NCL)/PWD/Departmental] once entered in the online application form will not be allowed to be changed and no benefit of other category will be
admissible later on.

MEDICAL STANDARDS :
Candidates should be of sound physique, free from any physical defect. Medical standards stipulate minimum requirements of Weight 45 kg; Height 155 cm; Myopia and
Hypermetropia, if any, not to exceed +4.00 in each eye and no squint or colour blindness, partial or full. Suitable relaxation in height and weight will be given to female candidates.

Note: The medical standards indicated above are minimum pre-requisites. However, appointment of selected candidates will be subject ta their passing the Company's Medical
Examination as per standards laid down under SAIL's Medical & Health Manual.

SELECTION PROCESS:

Eligible candidates will be required to appear for an Online Examination to be held tentatively on 29th January, 2023 at any of the centres at Prayagraj (Allahabad), Bengaluru,
Vadodara, BhilaiNagar, Bhopal, Bhubaneswar, Jamshedpur, Chandigarh, Chennai, Dehradun, Delhi/Delhi(NCR), Durgapur, Guwahati, Hyderabad, Jaipur, Jammu, Kochi
(Ernakulam), Kolkata, Lucknow, Mumbai/Thane/Navi Mumbai/MMR, Nagpur, Patna, Ranchi, Rourkela, Salem, Trichy (Tiruchirappalli), Vijayawada, Visakhapatnam. The
information regarding the test centre will be provided in the Admit Card.

No request for change of examination centre will be entertained after final submission of application form. However, SAIL reserves the right to cancel or add any centre depending
on the response/number of candidates in that area/centre.

The Online Examination will be of 200 Marks consisting of two parts, viz. first part of Domain Knowledge Test (duration 40 minutes) for 100 marks and second part of Aptitude Test
(duration 80 minutes) fortotal 100 marks; consisting of four segments, viz. Quantitative Aptitude, English Language, Reasoning, and General Awareness of 25 marks each.

To be eligible for GD and Interview, a candidate will have to qualify in each of the parts, viz. Domain Knowledge Test and Aptitude Test by scoring minimum 50 percentile score for UR
category posts. For OBC (NCL) candidates, the qualifying marks will be 40 percentile score.

GROUP DISCUSSION AND INTERVIEW:

From among those who qualify in the Online Examination, candidates will be shortlisted for Group Discussion (GD) and Interview in the ratio of 1:3, category wise, in order of merit.
The GD and Interview may be held at short notice for which the call letters will be uploaded on careers page of SAIL website, and candidates will be intimated regarding the same
through their emails. No other communication will be sent to the candidates for this purpose.

For final selection, the merit list will be drawn by combining the scores of Online Examination, GD and Interview with the weightage of 75:10:15 in that order. The final merit list
would be prepared separately for each category on the basis of combined total marks obtained by the candidate in the selection process, i.e. Online Examination, GD and Interview.
The selection of the candidate will be made in the order of merit.

In case two or more candidates are placed on the same cut-off point in the final merit list, the offer letter will be issued to the candidate having higher marks in the Online
Examination. Incase, thereis a tie in the Online Examination marks also, the candidate with higher marks in relevant eligibility qualification (B.E./B.Tech.) would be selected.

BIOMETRIC VERIFICATION :

During the selection process, SAIL may capture photo/thumb impression of the candidates in digital format for Biometric verification of genuineness of the candidates at three
stages, i.e. during Online Test, GD/Interview stage and at the time of joining in SAIL. The candidate will ensure that the correct impression is captured at various stages, and any
inconsistency will lead to rejection of the candidature. In case any candidate is found to be not genuine, apart from taking legal actions against him/her, the candidature will be
cancelled. As such, the candidates are advised not to apply any external matter like mehndi, ink, chemical, etc. on their hands.

TRAINING & PROBATION:

Candidates selected as Management Trainees(Technical) will be placed on training for one year. The Management Trainees (Technical) will be registered as Apprentices under the
provisions of Apprentices Act, 196 1. After successful completion of training, the candidates shall be placed under probation for one year.

EMOLUMENTS:

The Management Trainees(Technical) will be offered Basic Pay of Rs.50,000/- p.m. in the pay scale of Rs. 50000-1,60000/-. On successful completion of training of one year, the
Management Trainees (Technical) will be designated as Assistant Managerin E1 grade and placed in the scale of pay of Rs. 60,000-1,80,000/-.

Besides Basic Pay, the Management Trainees (Technical) will also be paid Dearness Allowance. They will also be entitled for perquisites under cafeteria approach and benefits
such as PF, Gratuity and other allowances as per rules of the Company in vogue. In addition, Company provides benefits like Leave encashment, Housing/HRA and free medical
facility for self and dependents as per Company rules. CTC will be approximately Rs. 16 Lakhs per annum (excluding PRP, location based allowances ete.) at minimum of E-1
grade. Being direct recruitment on initial basic pay, the Company will not bear any liability on account of Salary/leave salary/ pension contribution etc., of previous employment, if
any.

PLACEMENT:

If selected, the candidates can be posted to any Plant/Unit/Mine location of the Company. The candidates will not be allowed to seek/apply for transfer to any other Plant/Unit/Mine
location of the Company for initial four years of service. For departmental candidates, this restriction will be for initial two years.

HOWTOAPPLY FOR SAILMTT:

Eligible and interested candidates would be required to apply online only through SAIL careers page on SAIL's website: www.sail.co.in. No other means/mode of application
will be accepted. Before applying the candidates should ensure that they fulfil all the eligibility norms. Their registration in SAIL will be provisional as their eligibility will be verified
only at the time of Interview. Mere issue of Admit card/GD/Interview call letter will not imply acceptance of candidature. The candidature of a registered candidate is liable to be
rejected at any stage of recruitment process or even on joining, if any information provided by the candidate is found to be false or not in conformity with the eligibility criteria at any
stage.

Before registering their applications on the website, the candidates should possess the following:

a) Valid e-mail ID and mobile number, which should remain valid for atleast one year.

b) Candidates should have latest passport size photograph (jpg or jpeg file only upto 50 Kb) as well as photograph of signatures in digital format (jpg or jpeg file only upto 20 kb) for

Continued on page 43
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uploading with the application form.

c¢) Provision to pay Application fee (including Processing Fee) of Rs.700/- for General/lOBC(NCL) Candidates or Rs. 200/- as processing fee for SC/ ST/ PWD/ ESM/
Departmental candidates. Candidates can opt to pay the application fee online through Net Banking/Credit Card / ATM-cum-Debit Card or at Bank through system
generated Challan Form. Candidate will have to bear the bank charges in addition to the applicable application fee /processing charge.

d) While submitting the application online, candidates should note the following:
i) SAIL will not undertake detailed scrutiny of applications for eligibility and other aspects at the time of Application stage and therefore, the candidature is accepted only
provisionally.
ii) Candidates are advised to read carefully instructions for online submission of application, which will be available in the website itself.
iii) Candidate mustwrite his/lher name as itappears in the Matriculation certificate or equivalent examination.

iv) Category (General/SC/ST/OBC(NCL)/PWD/ESM/Departmental) once submitted in the online application cannot be changed and no benefit of other category will be
subsequently admissible. Candidate should be in the possession of valid Category certificate.

v) Wherever CGPA/OGPA or letter grade in degree is awarded; equivalent percentage of marks should be indicated in the online application form as per norms adopted by
the University / Institute. Where no norms have been specified, the CGPA/ OGPA will be presumed to have been provided on a 10 point scale. The candidates will have
to produce a copy of these norms with respect to their University / Institute at the time of GD/Interview.

vi) The short-listed candidates appearing in the GD/Interview would be required to furnish certificates /documents in original regarding proof of date of birth, caste/category,
qualification, experience, PWD/ESM status, Registration slip, E-receipt of Application Fee, NOC from present employer etc. as applicable at the time of GD/Interview.

e) The process of submission of application form:
i) Submitthe application only through SAIL website www.sail.co.in at “Careers” page or www.sailcareers.com .
ii) Read the advertisement carefully to be certain about your eligibility.
iii) Go through the 'Instructions' available in the site and follow the steps as mentioned.
iv) Click on “Login”.
v) Ifalready registered, click on “Registered User” and go further by using User ID & Password.
vi) Incase of “New User’-Complete One Time Registration (OTR) first and then go to “Registered User” and go further by using User ID & Password.
vii) Complete the application submission process step by step by filling required information, uploading the document(s) as required and making payment online or at Bank
through Challan.
viii) After your payment gets confirmed, your Registration slip will show the status of payment as "confirmed" and that is the confirmation of completion of Registration
process. Registration without confirmation of paymentwill not be complete.
ix) Submit the application after completion of all requisites and take a print out of completed application having unique registration ID. Please ensure to download system
generated Provisional Registration slip.
x) Norequestfor editing of Application details will be entertained in wrong submission cases and the candidature will stand rejected.
Afterapplying online, a candidate is required to download the system generated Registration Slip / Application Form with unique Registration ID / Number.
Note: While filling the online application, candidates must carefully follow all the steps. Incomplete application, application without photograph & signature/ application without
application fee / application not fulfilling the eligibility criteria will be summarily rejected. No communication in this regard will be entertained from the applicant. The decision of
SAIL in all matters relating to eligibility, acceptance, rejection of the application, issue of admit card/call letters will be final and binding on the candidates and no enquiry or
correspondence will be entertained in this connection.

f) IMPORTANT: All correspondence with candidates shall be done through Email/SMS/ SAIL Career Website only. Allinformation regarding Admit Card, shortlisting for GD/ Pl
& Call Letter etc. shall be provided through Email/SMS/uploading on SAIL website. Shortlisted Candidates can download Call Letter once it is made available on the SAIL
website. SAIL will not be responsible for any loss of Email/SMS sent; due to invalid or wrong Email ID/ wrong Mobile Number provided by the candidate or for delay / non-
receipt of information, if a candidate fails to access his/her Email/Mobile in time or due to any network related issue. Responsibility of receiving, downloading and printing of
Admit Card, Call letter, any otherinformation shall be the responsibility of the candidate.

g) GENERAL:

i)  OnlyIndian Nationals are eligible to apply.

i) The minimum age of employment on regularbasis in SAIL s 18 years.

iii) Candidates possessing fulltime degree course from Institutes approved/recognized by UGC/AICTE will only be eligible to apply.

iv) Departmental candidates having acquired qualifying degree through correspondence/part time courses from Universities/ Institutions recognised/accredited by councils/
bodies like UGC/AICTE etc. set up by Central / State Government for the purpose can apply. The term departmental candidates means those candidates who are currently
working with SAIL as permanent employees and not wards of SAIL employees.

v) While applying the candidates should enter their full name as it appears in the matriculation certificate.

vi) Wherever CGPA/OGPA or letter grade in a degree is awarded; equivalent percentage of marks should be indicated in the online application form as per norms adopted by
the University/Institute. Where no norms have been specified, the CGPA/OGPA will be presumed to have been provided on a 10 point scale. The candidate will have to
produce a copy of these conversion norms/no norms with respect to his/her University/Institute at the time of Interview.

vii) Candidates employed in Govt. departments/PSUs/Autonomous Bodies are required to produce NOC at the time of interview. |n case of selection, candidates will required
to produce proper discharge certificate from the employer at the time of taking up the appointment.

viii) The SC/ST/OBC(NCL)/EWS/PWD certificate should be as per the format available on SAIL website and as applicable for employment under Central Government. If the
certificate has been issued in a language other than English/Hindi, the candidates will be required to submit a self- certified translated copy of the same either in English or
Hindi.

ix) Candidates may visitthe FAQs section on the SAIL website for any queries.

x) Candidates should retain their copy of SAIL Provisional Registration Slip, E-receipt of Application Fee confirmation as they can be asked to produce it for future reference.

xi) The posts advertised are tentative. SAIL reserves the right to cancel/restrict/enlarge/ modify/alter the requirements advertised, if need so arise, without issuing any further
notice or assigning any reason thereto.

xii) Selection/joining of the candidate will be subject to medical fithess as per rules of the company.

xiii) The candidates applying against this advertisement may be considered for appointment by any of the Subsidiaries/Joint Venture Companies of SAIL, after requirement of

SAlLis fulfilled. In such case their appointment will be as per the terms and conditions of the respective Subsidiary/Joint Venture Company.

Action against candidates found guilty of misconduct: Candidates are cautioned that they should not furnish any particulars that are false, tampered/fabricated and they

should not suppress any material information while filling up the application form.

xv) In case it is detected at any stage of recruitment that a candidate does not fulfil the eligibility norms and/or that he/she furnished any incorrect false information or has
suppressed any material facts(s), his/her candidature will stand cancelled. If any of these shortcomings is/are detected even after appointment, his/her services are liable
to be terminated.

xvi) The eligibility of the candidate w.r.t. Upper Age Limit/Qualification/Category shall be reckoned as on closing date of receipt of online application as mentioned in the
advertisement.

xvii) Decision of SAIL in all matters regarding eligibility, selection, medical fitness etc. would be final and binding on all candidates. No representation or correspondence will be
entertained in this regard.

xviii)All further announcements/details pertaining to this process will only be published/ notified on SAIL career website on www.sail.co.in or www.sailcareers.com from time to
time. Transparency/ Discipline-wise and Category-wise Cut-Off Marks will be published tentatively after one month of declaration of final list for joining.

xix) Courtof jurisdiction for any dispute will be at Delhi.

IMPORTANT DATES (Tentative) :

Xiv

~—

Commencement of online registration of SAIL MT(Tech.)-Ceramics 28.11.2022
Closing date for online registration of SAILMT(Tech.)-Ceramics 18.12.2022

Registered Office: Ispat Bhavan, Lodi Road, New Delhi - 110 003, Corporate Identity Number: L27109DL1973G0I006454, Website: www.sail.co.in

There’s a little bit of SAIL in everybody’s life EN 36/98




44 www.employmenthews.gov.in Employment News 3 - 9 December 2022

STEEL AUTHORITY OF INDIA LIMITED
Recruitment of 51 Management Trainees (Administration) in SAIL

SAIL, a Maharatna CPSE, is a major Steelmaker of the Nation with a turnover of more than Rs. 1 Lakh Crore (FY 21-22). To man its front-line positions at its Steel Plants/Units and
Mines across India, SAIL requires 51 young, energetic, result oriented and promising talent to join as Management Trainee (Administration) in E1 grade in HR(30), Materials
Management(12) & Finance(09) disciplines for its Plants/ Units and Mines across India.

The candidates desirous of taking up a career with SAIL as Management Trainee (Administration) will be required to appear for an Online Examination. Based on their performance in
the Online Examination, the candidates will be short-listed for appearing in the Group Discussion and Personal Interview. The selection for the post will be based on overall
performance in the Online Examination, Group Discussion and Interview.

ELIGIBILITY Criteria:

UPPERAGELIMIT: 28 years as on 18.12.2022, i.e., not born earlierthan 18.12.1994

MINIMUM QUALIFICATION :

(i) Bachelor Degree in any Discipline with 60% marks (Average of all semesters/years) with atleast 02 year full-time MBA/PG Diploma in Management with 60% marks in Human
Resources/Personnel Management & Industrial Relations/Personnel Management/Masters in Human Resources & Organizational Development for HR Discipline,

(i) Bachelor Degree in any Discipline with 60% marks (Average of all semesters/years) with atleast 02 year full-time MBA/PG Diploma in Management with 60% marks in
Production/ Operations/ Material/ Logistics/Supply Chain Management for Materials Management discipline.

(i) CA/CMA (previously ICWA) for Finance Discipline.

The requisite qualification should have been acquired through a regular/ full time course from Universities/Institutions recognised/accredited by councils/ bodies like UGC/AICTE /
The Institute of Chartered Accountants of India / Institute of Cost Accountants of India set up by Government.

RESERVATIONS:

Reservation for the Posts for SC/ST/OBC(NCL)/Physically Disabled/EWS categories as per Presidential Directives will be asunder :

Posts UR OBC(NCL) SC ST EWS
51* 23 13 T 3 5"

Includes 02 Backlog positions (SC-02) in Disciplines of HR(01), MM(01).
For Persons with Disability, 4% posts are reserved on horizontal basis.

RELAXATIONS :

Relaxation in upperage limit as on 18.12.2022 (i.e. closing Date of Online Application):

SC/ST OBC (NCL) PWD Departmental Candidate’s Upper age limit
5years 3years 10 years for General, 15 years for SC/ST and 13 years for OBC(NCL) 45 years irrespective of the caste/category of the candidates

Relaxation in Qualification:

The SCIST/PWD and Departmental Candidates having Bachelor's degree with 50% marks (average of all semesters) and MBA/PG Diploma in Management in the relevant discipline
with 50% marks shall be eligible to apply against HR, Materials Management disciplines.

The OBC candidates who belong to 'Creamy layer' are not entitied to OBC reservation and such candidates have to indicate their category as General. The OBC (non-creamy layer),
and EWS candidates would be required to submit the requisite certificate [OBC(non-creamy layer) - caste certificate and EWS- Income and Assets Certificate] in the prescribed
format as applicable for employment under Central Govt. issued by the competent authority on or after 01/04/2022, at the time of GD/Interview. It may be noted that the post of
Management Trainees (Admin.) is open for PWD candidates having disability of 40% or more. PWD candidates will be required to submit Disability Certificate issued by the
CompetentAuthority in the prescribed format.

Category (SC/ST/OBC(NCL)/EWS/PWD/Departmental) once entered in the online application form will not be allowed to be changed and no benefit of other category will
be admissible later on.

MEDICAL STANDARDS :

Candidates should be of sound physique, free from any physical defect. Medical standards stipulate minimum requirements of Weight 45 kg; Height 150 cm; Myopia and
Hypermetropia, if any, notto exceed + 8.00 in each eye. Suitable relaxation in height and weight will be given to female candidates. In case of persons with disability, PWD candidates
with minimum 40% disability can apply.

Note: The medical standards indicated above are minimum pre-requisites. However, appointment of selected candidates will be subject to their passing the Company's Medical
Examination as per standards laid down under SAIL's Medical & Health Manual.

SELECTION PROCESS:

Eligible candidates will be required to appear for an Online Examination to be held tentatively on 29th January, 2023 at any of the centres at Prayagraj(Allahabad), Bengaluru,
Vadodara,BhilaiNagar,Bhopal, Bhubaneswar,Jamshedpur,Chandigarh,Chennai,Dehradun, Delhi/Delhi(NCR), Durgapur, Guwahati, Hyderabad, Jaipur, Jammu, Kochi(
Ernakulam), Kolkata, Lucknow, Mumbai/Thane/Navi Mumbai/MMR, Nagpur, Patna, Ranchi, Rourkela, Salem, Trichy (Tiruchirappalli), Vijayawada, Visakhapatnam. The information
regarding the test centre will be provided in the Admit Card.

No request for change of examination centre will be entertained after final submission of application form. However, SAIL reserves the right to cancel or add any centre depending on
the response/number of candidates in that area/centre.

The Online Examination will be of 200 Marks consisting of two parts, viz. first part of Domain Knowledge Test (duration 40 minutes) for 100 marks and second part of Aptitude Test
(duration 80 minutes) for total 100 marks; consisting of four segments, viz. Quantitative Aptitude, English Language, Reasoning, and General Awareness of 25 marks each.

To be eligible for GD and Interview, a candidate will have to qualify in each of the parts, viz. Domain Knowledge Test and Aptitude Test in the respective discipline by scoring minimum
50 percentile score for UR and EWS posts. For SC/ST/OBC (NCL)/PWD candidates, the qualifying marks will be 40 percentile score.

GROUPDISCUSSION AND INTERVIEW :

From among those who qualify in the Online Examination, candidates will be shortlisted for Group Discussion (GD) and Interview in the ratio of 1:3 for each discipline, category wise,
in order of merit. The GD and Interview may be held at short notice for which the call letters will be uploaded on careers page of SAIL website, and candidates will be intimated
regarding the same through their emails. No other communication will be sent to the candidates for this purpose.

For final selection, the merit list will be drawn by combining the scores of Online Examination, GD and Interview with the weightage of 75:10:15 in that order. The final merit list would
be prepared separately for each discipline & category on the basis of combined total marks obtained by the candidate in the selection process, i.e. Online Examination, GD and
Interview. The selection of the candidate will be made in the order of merit.

In case two or more candidates are placed on the same cut-off point in the final merit list, the offer letter will be issued to the candidate having higher marks in the Online Examination.
In case, there is a tie in the Online Examination marks also, the candidate with higher marks in eligibility qualification (MBA/PGDM, CA/CMA) would be selected.

BIOMETRIC VERIFICATION:

During the selection process, SAIL may capture photo/thumb impression of the candidates in digital format for Biometric verification of genuineness ofthe candidates atthree stages,
i.e. during Online Test, GD/Interview stage and at the time of joining in SAIL. The candidate will ensure that the correctimpression is captured at various stages, and any inconsistency
will lead to rejection of the candidature. In case any candidate is found to be not genuine, apart from taking legal actions against him/her, the candidature will be cancelled. As such,
the candidates are advised not to apply any external matter like mehndi, ink, chemical, etc. on their hands.

TRAINING & PROBATION :

Candidates selected as Management Trainees (Administration) will be placed on training for one year. After successful completion of training, the candidates shall be placed under
probation for one year.

EMOLUMENTS :

The Management Trainees(Administration) will be offered Basic Pay of Rs.50,000/- p.m. in the pay scale of Rs. 50000-1,60000/-. On successful completion of training of one year,
the Management Trainees (Administration) will be designated as Assistant Manager in E-1 grade and placed in the scale of pay of Rs. 60,000-1,80,000/-.

Besides Basic Pay, the Management Trainees (Administration) will also be paid Dearness Allowance. They will also be entitled for perquisites under cafeteria approach and benefits
such as PF, Gratuity and other allowances as per rules of the Company in vogue. In addition, Company provides benefits like Leave encashment, Housing/HRA and free medical
facility for self and dependents as per Company rules. CTC will be approximately Rs. 16 Lakhs per annum (excluding PRP, location based allowances etc.) at minimum of E-1 grade.
Being direct recruitment on initial basic pay, the Company will not bear any liability on account of Salary/leave salary/ pension contribution etc., of previous employment, if any.
PLACEMENT:

If selected, the candidates can be posted to any Plant/Unit/Mine location of the Company. The candidates will not be allowed to seek/apply for transfer to any other Plant/Unit/Mine
location of the Company during the initial four years of service. For departmental candidates, this restriction will be for initial two years of service.

HOWTOAPPLY:

Eligible and interested candidates would be required to apply online only through SAIL careers page on SAIL's website: www.sail.co.in. No other means/mode of application will

Continued on page 45
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a)
b)

c)

d)

e)

be accepted. Before applying the candidates should ensure that they fulfil all the eligibility norms. Their registration in SAIL will be provisional as their eligibility will be verified only at
the time of Interview. Mere issue of Admit card/Interview call letter will not imply acceptance of candidature. The candidature of a registered candidate is liable to be rejected at any
stage of recruitment process or even on joining, if any information provided by the candidate is found to be false or not in conformity with the eligibility criteria at any stage.

Before registering their applications on the website, the candidates should possess the following:

Valid e-mail ID and mobile number, which should remain valid for atleast one year.

Candidates should have latest passport size photograph (jpg or jpeg file only upto 50 Kb) as well as photograph of signatures in digital format (jpg or jpeg file only upto 20 kb) for
uploading with the application form.

Provision to pay Application fee (including Processing Fee) of Rs.700/- for General/OBC/EWS Candidates or Rs. 200/- as processing fee for SC/ ST/ PWD/ ESM/
Departmental candidates. Candidates can opt to pay the application fee online through Net Banking/Credit Card / ATM-cum-Debit Card or at Bank through system generated
Challan Form. Candidate will have to bear the bank charges in addition to the applicable application fee /processing charge.

While submitting the application online, candidates should note the following:

i) SAIL will not undertake detailed scrutiny of applications for eligibility and other aspects at the time of Application stage and therefore, the candidature is accepted only
provisionally.

ii) Candidates are advised to read carefully instructions for online submission of application, which will be available on the website itself.
iii) Candidate must write his/her name asitappears in the Matriculation certificate or equivalent examination.

iv)  Category (General/SC/ST/OBC(NCL)EWS/PWD/ESM/Departmental) once submitted inthe online application cannot be changed and no benefit of other category will
be subsequently admissible. Candidate should be in the possession of valid Category certificate.

v) Wherever CGPA/OGPA or letter grade in degree is awarded; equivalent percentage of marks should be indicated in the online application form as per norms adopted by
the University / Institute. Where no norms have been specified, the CGPA/ OGPA will be presumed to have been provided on a 10 point scale. The candidates will have
to produce a copy of these norms with respect to their University/Institute at the time of GD/Interview.

vi)  Candidates short-listed (based on CBT) appearing in the GD/Interview would be required to furnish certificates /[documents in original regarding proof of date of birth,
caste/category, qualification, experience, PWD/ESM status, Registration slip, E-receipt of Application Fee, NOC from present employer etc. as applicable at the time of
GD/Interview.

The process of submission of application form:

i) Submitthe application only through SAIL website www.sail.co.in at “Careers” page or www.sailcareers.com.

ii) Read the advertisement carefully to be certain about your eligibility.

i)  Gothroughthe'lnstructions' available in the site and follow the steps as mentioned.

iv)  Clickon “Login”.

v) If already registered, click on “Registered User” and gofurther by using User ID & Password.

vi) = Incase of “New User-Complete One Time Registration (OTR) firstand then go to “Registered User” and go further by using User ID & Password.

vii)  Complete the application submission process step by step by filling required information, uploading the document(s) as required and making payment online or at Bank
through Challan.

viii)  After your payment gets confirmed, your Registration slip will show the status of payment as "confirmed" and that is the confirmation of completion of Registration
process. Registration without confirmation of payment will not be complete.

ix)  Submitthe application after completion of all requisites and take a print out of completed application having unique registration ID. Please ensure to download system
generated Provisional Registration slip.

x) No request for editing of Application details will be entertained in wrong submission cases and the candidature will stand rejected.

After applying online, a candidate is required to download the system generated Registration Slip/ Application Form with unique Registration ID /Number.

Note: While filling the online application, candidates must carefully follow all the steps. Incomplete application, application without photograph & signature/ application without
application fee / application not fulfilling the eligibility criteria will be summarily rejected. No communication in this regard will be entertained from the applicant. The decision of SAIL
in all matters relating to eligibility, acceptance, rejection of the application, issue of admit card/call letter will be final and binding on the candidates and no enquiry or correspondence
will be entertained in this connection.

f) Important: All correspondence with candidates shall be done through Email/SMS/ SAIL Career Website only. All infermation regarding Admit Card, shortlisting for GD/ Pl &
Call Letter ete. shall be provided through Email/SMS/uploading on SAIL website. Shortlisted Candidates can download Call Letter once it is made available on the SAIL
website. SAIL will not be responsible for any loss of Email/SMS sent, due to invalid or wrong Email ID/ wrong Mobile Number provided by the candidate or for delay / non-
receipt of information, if a candidate fails to access his/her Email/Mobile in time or due to any network related issue. Responsibility of receiving, downloading and printing of
Admit Card, Call letter, any other information shall be the responsibility of the candidate.

g) GENERALINSTRUCTIONS :

i) Only Indian Nationals are eligible to apply.

ii) The minimumage of employment on regular basis in SAlILis 18 years.

iii) Candidates possessing full time degree course from Universities/Institutions recognised/accredited by councils/ bodies like UGC/AICTE / The Institute of Chartered
Accountants of India /Institute of Cost Accountants of India set up by Government, will only be eligible to apply.

iv) Departmental candidates having acquired qualifying degree through correspondence/part time courses from Universities/ Institutions recognised/accredited by
councils/ bodies like UGC/ AICTE / The Institute of Chartered Accountants of India / Institute of Cost Accountants of India set up by Government, for the purpose can
apply. The term departmental candidates means those candidates who are currently working with SAIL as permanent employees and not wards of SAIL employees.

v) While applying, the candidates should enter their full name as it appears in the matriculation certificate.

vi)  Wherever CGPA/OGPA or letter grade in a degree is awarded; equivalent percentage of marks should be indicated in the online application form as per norms adopted
by the University/Institute. Where no norms have been specified, the CGPA/OGPA will be presumed to have been provided on a 10 point scale. The candidate will have
to produce a copy of these conversion norms/no norms with respect to his/her University/Institute at the time of Interview.

vii)  Candidates employed in Govt. departments/PSUs/Autonomous Bodies are required to produce NOC at the time of interview. In case of selection, candidates will
required to produce proper discharge certificate from the employer at the time oftaking up the appointment.

viii) The SC/ST/OBC(NCL)EWS/PWD certificate should be as per the format available on SAIL website and as applicable foremployment under Central Government. If the
certificate has been issued in a language other than English/Hindi, the candidates will be required to submit a self- certified translated copy of the same either in English
or Hindi.

ix) Candidates may visit the FAQs section on the SAIL website for any queries.

X) Candidates should retain their copy of SAIL Provisional Registration Slip, E-receipt of Application Fee confirmation as they can be asked to produce itfor future reference.

Xi) The posts advertised are tentative. SAIL reserves the right to cancel/restrict/enlarge/ modify/alter the requirements advertised, if need so arise, without issuing any
further notice or assigning any reason thereto.

xii)  Selection/joining of the candidate will be subject to medical fitness as per rules of the company.

xiii)  The candidates applying against this advertisement may be considered for appointment by any of the Subsidiaries/Joint Venture Companies of SAIL, after requirement
of SAlLis fulfilled. In such case their appointment will be as per the terms and conditions of the respective Subsidiary/Joint Venture Company.

xiv)  Action against candidates found guilty of misconduct: Candidates are cautioned that they should not furnish any particulars that are false, tampered/fabricated and
they should not suppress any material information while filling up the application form.

xv)  Incase itis detected at any stage of recruitment that a candidate does not fulfil the eligibility norms and/or that he/she furnished any incorrect false information or has
suppressed any material facts(s), his/her candidature will stand cancelled. If any of these shortcomings is/are detected even after appointment, his/her services are
liable to be terminated.

xvi)  The eligibility of the candidate w.r.t. Upper Age Limit/Qualification/Category shall be reckoned as on closing date of receipt of online application as mentioned in the
advertisement.

xvii) Decision of SAIL in all matters regarding eligibility, selection, medical fitness etc. would be final and binding on all candidates. No representation or correspondence will
be entertained in this regard.

xviii) All further announcements/details pertaining to this process will only be published/ notified on SAIL career website on www.sail.co.in or www.sailcareers.com from
time to time. Transparency/ Discipline-wise and Category-wise Cut-Off Marks will be published tentatively after one month of declaration of final list for joining.

xix)  Courtof jurisdiction for any dispute will be at Delhi.

IMPORTANT DATES : Commencement of online registration of SAIL MT(Admin.) 2022 28.11.2022

Closing date for online registration of SAIL MT(Admin.) 2012 18.12.2022

Registered Office: Ispat Bhavan, Lodi Road, New Delhi - 110 003, Corporate ldentity Number: L27109DL1973G0I006454, Website: www.sail.co.in

There’s a little bit of SAIL in everybody’s life EN 36/99
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INDIAN NAVY b4

(HAR KAAM DESH KE NAAM) n
INDIAN NAVY INVITES ONLINE APPLICATIONS FROM UNMARRIED MALE AND UNMARRIED FEMALE a2
CANDIDATES FOR AGNIVEER (MR) - 01/2023 BATCH &

ELIGIBILITY CONDITIONS

1. Online applications are invited from unmarried male and unmarried female candidates
(who fulfil eligibility conditions as laid down by the Government of India) for enrolment as Agniveer
(MR) for 01/2023 (May 23) batch. The total vacancies are 100 (including a maximum of 20 female
only), will be earmarked on all India basis. The eligibility criteria and broad terms and conditions
are laid down herein below.

2. Educational Qualifications. Candidate must have passed Matriculation Examination from
the Boards of School Education recognised by Ministry of Education, Govt. of India.

3. Age. Candidate should be born between 01 May 2002 — 31 Oct 2005 (Both dates inclu-
sive).

4. Marital Status. Only unmarried Indian male and female candidates are eligible for enrolment
as Agniveer in IN. Candidates will have to give a certificate of being ‘unmarried" at the time of
enrolment. Agniveers shall not be permitted to marry during their entire tenure of four years in the
IN. A candidate shall be dismissed from service if he/ she marries during his/her tenure or is found
to be already married despite giving certificate of being unmarried.

TERMS & CONDITIONS

5. Duration of Service. The Agniveers shall be enrolled in the Indian Navy under the Navy Act
1957, for a period of four years. “Agniveers would form a distinct rank, different from any other
existing rank and would be the junior most rank in the Indian Navy”. Indian Navy is not obliged to
retain the Agniveers beyond the engagement period of four years.

6. Leave. 30 days leave per year shall be applicable for Agniveers. Additionally, sick leave
would be applicable based on medical advice of competent medical authority.

7. Pay, Allowances and Allied Benefits. Agniveers will be paid a package of ¥30,000 per
month with a fixed yearly increment. In addition, risk and hardship, dress and travel allowances
will be paid.

8. Seva Nidhi. Agniveers shall be given a one-time Seva Nidhi package comprising their
monthly contribution along with matching contribution by the Government on completion of their
engagement period, as indicated below:-

Year Customised InHand | Contribution to Agniveer Contribution to

Package (Monthly)| (70%) Corpus Fund (30%) Corpus Fund by Gol
All figures in Rs (Monthly Contribution)

18! Year 30000 21000 9000 9000

2" Year 33000 23100 9900 9900

3" Year 36500 25550 10950 10950

4" Year 40000 28000 12000 12000

Total in Agniveer Corpus Fund 5.02 Lakh 5.02 Lakh

Note: -There shall be no entitlement to gratuity and pensionary benefits.

9. Life Insurance Cover. Agniveer will be provided non-contributory Life Insurance Cover of
Rs. 48 lakh for the duration of their engagement period.

10. Death Compensation. In addition to insurance cover of Rs. 48 Lakh, one time ex-gratia of
Rs. 44 Lakh for death attributable to service, will be provided to the NOK.

11. Disability Compensation. One time ex-gratia of Rs. 44/ 25/ 15 Lakh based on % of
disability (100%/ 75%/ 50%) shall be applicable to Agniveers.

Note:- For further information regarding death/disability = compensation  visit
www.joinindiannavy.gov.in

12. Enrolment as Sailors (Reqular Cadre). On completion of four years of service, based on
organization's requirements and policies promulgated by the Indian Navy, Agniveers will be

offered an opportunity to apply for permanent enrolment in the Indian Navy. These applications
will be considered in centralized manner based on objective criteria including performance during
their four year engagement period and up to 25% of each specific batch of Agniveers will be
enrolled in Indian Navy for further re-engagement as sailor (regular cadre). Agniveers will not
have any right to be selected for further enrolment in to the Indian Navy. Selection of the Ag-
niveers for further enrolment, if any, shall be at the discretion of the Indian Navy.

13. Naval Pension Regulations/ Gratuity. Agniveers will not be governed by provisions
contained in the Naval Pension Regulations/ Rules (as amended from time to time). Additionally,

Agniveers will not be entitled to gratuity for engagement period.

14. Release at Own Request. Agniveers will not be permitted to get released at own request
prior to completion of engagement period. However, in most exceptional cases, personnel
enrolled under this scheme may be released, if sanctioned by the competent authority.

15. Ex-servicemen Status. Agniveers will not be eligible for ex-Servicemen status.

16. Medical & CSD Facilities. For the duration of their engagement period in the Indian Navy,
Agniveers will be entitled for Medical facilities at service hospitals as well as CSD provisions.

SELECTION PROCESS

17. Selection process of Agniveer (MR) - 01/2023 batch will include three stages i.e. Shortlisting
(computer based online examination), ‘Written Examination, PFT and Initial Medical' and Final
Recruitment Medical Examination.

STAGE — | (INET - COMPUTER BASED ONLINE EXAMINATION)

18. Shortlisting. All India computer based examination- INET would be conduct for Shortlisting
of candidates. Shortlisting would be based on marks obtained in the Indian Navy Entrance Test.
Shortlisting will be carried out in state wise manner. The cut off marks for shortlisting for next
stage of selection process may vary from state to state.

Note:- In case of candidates securing similar cut off marks in Computer Based Examina-
tion, the candidate with higher percentage in the qualifying examination i.e. ‘10
will be selected for Stage Il of selection process.

19. Computer-based Examination.

(a) The question paper will be computer-based with a total of 50 questions, each
carrying 01 mark each.

(b) The question paper will be bilingual (Hindi & English) and objective type (multi-
ple-choice).

(c) The question paper will comprise of two sections i.e. ‘Science & Mathematics’
and General Awareness.

(d) The standard of the question paper will be that of 10™. Syllabus & sample papers
for the examination are available on website www.joinindiannavy.gov.in.

(e) Duration of examination will be 30 minutes.

(f) The candidates are required fo pass in all sections as well as in aggregate. The
Indian Navy reserves the right to determine the pass marks in each Section and
in aggregate.

(g) Penalty for Wrong Answer. Candidates should note that there will be penalty
(Negative Marking) for wrong answers given by a candidate. There are four alterna-
tives for the answer to every question. For each question for which a wrong answer
has been given by the candidate, one fourth (0.25) of the marks assigned to that
question will be deducted as penalty.

(h) Centre Allocation for INET (online examination) will be at the discretion of the
Indian Navy.

20. Examination Fee. An examination fee of Rs. 550/- (Rupees Five hundred fifty only)
plus 18% GST has to be paid by candidate during the online application through online
mode by using net banking or by using Visal Master/ RuPay Credit/ Debit Card/ UPI.
Admit card will be issued for the examination only to those candidates who have success-
fully paid the examination fee.

Note: (a) Fee once paid shall not be refunded under any circumstances nor can the fee
be held in reserve for any other examination or selection.

(b) Candidates found to have registered multiple times would be rejected and de-
barred from the examination. Re-imbursement of exam fee would not be carried
out in such cases.

(c) In case you have made an online payment of fees and money has been de-
ducted from your account without admit card being generated (ie unsuccessful
payment), please wait for 7 working days for automatic refund of money to your
account.

STAGE — Il (WRITTEN EXAMINATION, PFT AND INITIAL MEDICAL)

21. Candidates shortlisted in INET examination (computer based online examination) will
be issued call-up letter for Stage I (written examination, PFT & Initial Medical). Stage-I|
will be conducted in the designated Indian Navy's centres. The syllabus for Stage-l
written exam is available on website www.joinindiannavy.gov.in. Aadhar Card is mandato-
ry for Stage-Il.

22. Physical Standards. Qualifying in Physical Fitness Test (PFT) is mandatory for
selection. Candidates undergoing PFT will do so at their own risk. PFT standard is as
follows:-

Gender 1.6 Km run Squats (Uthak | Push-ups | Bent Knee Sit-
Baithak) ups

Male 06 min 30 sec 20 12 -

Female 08 min 15 - 10

Advisory:- Proficiency in sports, swimming and extra-curricular activities is desirable.

23. Initial Medical Examination. Initial Medical Examination will be carried out for
candidates who qualify PFT. Candidates qualifying initial medical examination will be
considered “Provisionally fit subject to fitness in the final medical examination”. Final
Recruitment Medical Examination of all selected candidates will be held at INS Chilka.
Candidates who are found medically unfit in initial medical will be advised to appeal against
its findings, if they so desire, at designated military hospital (allocated by the Indian Navy)
within a maximum period of 21 days. No further review/ appeal is permissible.

24. Merit List. Merit list will be prepared based on performance in Stage-Il written exam,
subject to qualification in Physical Fitness Test and Initial Medical Examination. Merit List
for Agniveer (MR) — male and female will be based on all India merit. Merit list will be
available on website www.joinindiannavy.gov.in by Apr 23.

STAGE - Il (FINAL MEDICAL EXAMINATION)

25. Final Recruitment Medicals. Final Recruitment Medical Examination of all selected
candidates will be conducted at INS Chilka. Candidates who are found medically fit in
Final Recruitment Medical Examination will be recruited. Candidates who are found
medically unfit will be advised to appeal against its findings, if they so desire, at INHS
Nivarini/ INHS Kalyani within a maximum period of 21 days. No further review/ appeal
is permissible.

26. Medical Standards.

(a) Medical examination will be conducted by authorised military doctors as per
medical standard prescribed in current regulations applicable on entry.

(b) Gender. Any candidate, if found to have predominant characteristics of the
opposite gender as evidenced on external physical examination, will be rejected as
UNFIT. Any candidate having undergone gender reassignment surgery will be de-
clared UNFIT.

(c) Pregnancy. Any female candidate, if found to be pregnant shall be
disqualified and her candidature rejected. A candidate should not have conceived at
the time of reporting or till conclusion of four years tenure. If found to be pregnant
later during the training or engagement period of four years, suitable action for dis-
missal/ removal will be undertaken.

Continued on page 47
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(d) Minimum Height Standards. ~ Minimum height standards for male is 157 cms and
for female is 152 cms.

(e) Tattoos. Permanent body tattoos are only permitted on inner face of forearms i.e
from inside of elbow to the wrist and on the reversed side of palm/ back (dorsal) side of
hand. Permanent body tattoos on any other part of the body is not acceptable and candi-
date will be barred from recruitment.

(f) The candidate must be in good physical and mental health, free from any disease/
disability likely to interfere with the efficient performance of duties both ashore and afloat
under peace as well as war conditions.

Note:- () Candidates are advised to get their ears cleaned for wax, and tartar removed
from teeth prior to medical examination.

(i) Regulations regarding Height relaxation are available in website
www.joinindiannavy.gov.in.

27. Visual Standards.

Without Glasses With Glasses
Better Eye | Worse Eye Better Eye Worse Eye
6/6 6/9 6/6 6/6
TRAINING

28. Training. Training for the course will commence in May 23, at INS Chilka, Odisha.

29. Discharge as Unsuitable. Agniveers are liable to be discharged as “UNSUITABLE” due
to unsatisfactory performance at any time during the training or service tenure.

GENERAL

30. The applications are to be filled online only on website www.joinindiannavy.gov.in and all
required documents in original are to be scanned and uploaded. The general instructions
regarding recruitment process are as follows:-

(a) Candidates have to choose any three locations for enline examination, as per their
convenience. Candidates can be allotted any other location view administrative reasons.
Choice of examination centre cannot be changed once selected by the candidate or allotted
by the Indian Navy. Call up Letters cum Admit Card for online examination indicating date,
time and place, which are scheduled during Jan/ Feb 2023, would be required to be down-
loaded from the official website www.joinindiannavy.gov.in tentatively one week before online
examination.

(b) ~ Call up Letters cum Admit Card for written examination/ PFT would be required to be
downloaded from the official website www.joinindiannavy.qov.in. No call-up letter cum
admit card will be sent by post.

(c) Only Electronic mode of communication will be used while contacting the candidates
and no documents would be sent by post at any stage of recruitment.

(d) The original documents uploaded by the candidates during online filling of application
viz original certificates, mark sheets, Domicile certificate and NCC certificate (if held)
are to be brought by the candidate at all stages of recruitment (Written Examination, PFT and
Recruitment Medical Examination at INS Chilka). Original documents will be verified at every
stage of recruitment. If the details provided in ‘online application’ are not matching with
original documents at any stage, the candidature will be cancelled.

(e) Results of the computer based online examination will be announced tentatively after
30 days. Shortlisted candidates will be called for Stage Il (PFT, Written Examination & Initial
Medical Examination).

(f)  Centre Allocation for written exam/PFT will be at the discretion of the Indian Navy.

(g) The selection of a candidate will stand cancelled and he/ she will have no claim for
enrolment in the Indian Navy in case the candidate fails to report on the date and time men-
tioned in call letter for Recruitment Medical Examination at INS Chilka. However, enrolment
will be subject to Fitness in Recruitment Medical at INS Chilka. Medical fitness certifi-
cate issued by hospitals other than designated Military Hospitals (INHS Nivarini/ INHS
Kalyani) will not be considered. No further review/ appeal is permissible.

(h) The candidate’s selection pertaining to a particular batch is valid for that batch only.
Qualified candidates whose names do not appear in the merit list cannot claim admission for
the next batch.

() Al selected candidates, are to produce the self-attested certificates submitted at the
time of filling online application, along with the all original certificates, at INS Chilka. If the
details provided during online application are not matching with the original certificates pro-
duced at INS Chilka, the candidature will be cancelled.

(k)  All selected candidates will be required to download Police Verification Form and other
associated forms along with the Call-up letter for Recruitment Medical Examination at INS
Chilka. The candidates will be required to submit the same to INS Chilka after getting their
antecedents verified on Police Verification Form/ Online Police Verification Form from the
Superintendent of Police of their respective jurisdiction. Candidates should be in possession
of Police Verification Form from either place of domicile or place of residence. Candidates
without the verified Police Verification Reports and Reports with adverse comments
will not be eligible for enrolment. The format for the police verification form can also be
downloaded from the website www.joinindiannavy.gov.in.

() No enquiry will be entertained regarding this recruitment/ enrolment after a
period of six months.

(k) All selected candidates will be required to download Police Verification Form
and other associated forms along with the Call-up letter for Recruitment Medical Ex-
amination at INS Chilka. The candidates will be required to submit the same to INS
Chilka after getting their antecedents verified on Police Verification Form/ Online
Police Verification Form from the Superintendent of Police of their respective jurisdic-
tion. Candidates should be in possession of Police Verification Form from either place
of domicile or place of residence. Candidates without the verified Police Verifica-
tion Reports and Reports with adverse comments will not be eligible for enrol-
ment. The format for the police verification form can also be downloaded from the

website www.joinindiannavy.gov.in.
() No enquiry will be entertained regarding this recruitment/ enrolment after a
period of six months.

HOW TO APPLY

31. For this entry, the candidates can apply ONLINE ONLY on the official website
www.joinindiannavy.gov.in from 08 Dec 2022 to 17 Dec 2022. The procedure is
available on Indian Navy official website www.joinindiannavy.gov.in. Candidates are
advised to fill up correct details while filling the online application. Any updates/
corrections are to be carried out by the candidate before the last date of submis-
sion of application. No further correction/ update is feasible after the last date of
submission of application. Incorrect declaration of information by candidates,
identified at any stage would result in cancellation of candidature.The application
may be uploaded from Common Service Centres (CSC) across the country, fee of
Rs 60 + GST. This facility is entirely optional.

32. Photograph. Passport size recent colour photograph (taken not before November
2022) of size 10 KB to 50 KB (front portrait in light background without head gear except
for Sikhs). The photograph is to be taken with candidate holding a black slate in front of
his/her chest with his her name and date of photograph taken, clearly written on it with
white chalk in capital letters. Change in appearance like growing beard, head gear, etc in
comparison to the photograph may result in cancellation of candidature.

33. IMPORTANT INFORMATION

(a)  Mobile phones or any other communication devices are not allowed inside the
premises where the examination is being conducted. Any infringement of these instruc-
tions shall entail disciplinary action including ban from future examinations.

(b) Candidates are strongly advised to apply online well in time without waiting for
the last date for submission of Online application.

(c) No candidate should misbehave in any manner or create disorderly scene in
examination premises. This will entail disqualification.

(d)  While filling his online Application Form, the candidate should carefully decide
about his choice for the location of the Examination.

(e) Candidates should avoid submitting multiple applications. If more than one
application is received from a candidate, his candidature will be cancelled.

(f)The decision of the Indian Navy as to the eligibility or otherwise of a candidate at
every stage of recruitment shall be final.

(g) Wrong information about domicile certificate will result in cancellation of candida-
ture at any stage of recruitment, training and thereafter.

LAST DATE OF ONLINE APPLICATION - 17 DEC 2022

COVID-19 INSTRUCTIONS
1. Given the risk of COVID-19, candidates are advised to follow all instructions/
guidelines issued by central/ state governments from time to time.

2. At the entrance any candidate showing symptoms of influenza like iliness (ILI),
will not be allowed for the tests considering the safety of other persons.

WARNING
BEWARE OF AGENTS/ CHEATS/ TOUTS! ANTI SOCIAL ELEMENTS

Persons claiming rapport with the officials of the Naval Recruitment Organisation
may promise to get a candidate recruited and on that pretext may collect money. WE
WOULD LIKE TO ASSERT THAT SUCH A THING IS NOT POSSIBLE. Approach
the Police and lodge an FIR in case of any harassment by touts. All short-listed
applicants are issued Call-up letter cum Admit Card. Before succumbing to the
promises of any agent think twice! If you think that you can get the things done
unlawfully, you are bound to lose! You are advised to conduct yourself as a
law ahiding citizen of the country and refrain from using unfair means.

DISCLAIMER

The terms and conditions given in the advertisement
are guidelines only and are subject to change without
notice. Further, orders issued by the Government, as
amended from time to time will apply for the selected
candidates.

Scan this QR code
to apply online

cbc 10701/11/0016/2223

EN 36/106
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Bureau of Police Research
& Development
(Ministry of Home Affairs)

The Bureau of Police Research & Development intends to fill up the
following posts on deputation basis. The numbers of vacancies
are subject to change.

TTET YA STTEE WL

Tata Institute of Fundamental Research
National Centre of the Government of India for Nuclear
Science & Mathematics & a Deemed University
1, Homi Bhabha Road, Colaba, Mumbai-400005
Advertisement No. 2022/24

(& tifr

For BPR&D, New Delhi
S, Name of the post Pay Level |Vacancy Applications are invited for the following posts tenable at Mumbai.
No. Sr. Name of the Post Reservation Age Consolidate Pay
01. Superintendent of Police 13 04 )
02. Assistant Director 1 03 No. UR |SC | ST |OBC|PwBD| EWS | Max (Including HRA)
03. | Stenographer Grade-ll/PA 6 04 1. |Project Laboratory Assistant (1 |0 [0 |0 |0 0 28 Rs. 35,900/- p.m.
04. | Sub-Inspector 5 01 (B) (in Fitter Trade) (Including HRA of
05. Hindi Translator Gr-lI 6 01 Rs. 5400/- p.m.)
06. | Staff Car Driver 2 02 : —
Total 15 2. |Project Laboratory Assistant (1 0 (0 |0 0 0 28 Rs. 35,900/~ p.m.
For CAPT, Bhopal (B) (in AC and Refrigeration (Including HRA of
5 Name of the post Pay Level |Vacancy Trade) Rs. 5400/- p.m.)
No.
01. Training Officer P 03 Abbreviation: UR - Unreserved; SC - Scheduled Caste; ST - Scheduled Tribe; OBC - Other Backward
02. Drill Instructor 7 06 Class; EWS - Economically Weaker Section; PwBD - Persons with Benchmark Disabilities.
03. Inspector (Riding) 7 01 Applications will be accepted ONLY ON-LINE.
04. Inspector (Demo) 7 01 SC/ST/OBC/PwWBD/EWS candidates can apply for General [Unreserved] Post/s.
05. Steno Gr.ll/PA 7 02 Candidates applying for above posts and who are eligible for age relaxation as per extant GOl rules are
06. Programmer 6 01
o7, C:m?puter %Y. 5 o required to submit applications by POST, along with a copy of relevant certificate in support of age
08. Sanitary Inspector 6 01 relaxation (for example ex-servicemen, persons with benchmark disabilities etc.) [SC, ST and OBC
09. Staff Nurse 5 01 candidates applying for unreserved posts are not eligible for age relaxation and should apply online].
10. Computer Operator 6 01 Last date of filling in online applications: 22 days from the date of publication of advertisement.
1. Cameraman / Photographer 6 01 For qualification, experience, general information and details regarding ON-LINE submission of
12. S TSR st 6 -k application, submission of application by post and for any extension in closing date of
13. Hindi Translator Grade-lI 6 01 I : EHth - ) i . R o " .
14, Band Platoon/S| 6 01 application, please visit the website : http://lwww.tifr.res.in/positions. Corrigendum, if any, on this
15. Pharmacist (Entry Grade) 5 01 advertisement will be issued only on the Institute's website http://www.tifr.res.in/positions.
16. Electrician 5 01 Registrar (Officiating), TIFR
17. Stenographer Grade-lll 5 04 CBC 48124/12/0010/2223 EN 36/83
18. Nursing Orderly B 02
19. | Veterinary Dresser 3 01 National Institute of Educational Planning
20. Constable (Sweeper) 3 08 and Administration
2 Bhishti/Outdoor Training - .
actichinE 3 a5 , (Deem?d to be University) :
22. | Constable (Mali) 3 03 17-B, Sri Aurobindo Marg, New Delhi 110016
23. Cooks Cum Helper 3 10 . .
24, | Library AtSiSlerd 3 o1 Recruitment to the Post of Project Consultant (IT)
25. Telephone Operator 3 01 =
26. Constable (Demo Platoon) 3 05 on ContraCt BaSIS
27. Drivers 3 11 - . 2 . 8 . .
e - = Online applications are invited in prescribed format for
_ Traini 3 —— -
A B filling up the post of Project Consultant (IT) on contract
30. Data Entry Operator 3 01
e || TIDCORTAN . s basis. For detailed terms and conditions of recruitment,
32. Laboratory Attendant 1 03
Total 108 please visit website www.niepa.ac.in.
For CDTI, Hyderabad
S/No.| Name of the post Pay Level |Vacancy | | | ast date for submission of application is 21 days
01. Constable 01 03
Total 03 from the date of publication in the Employment
For CDTI, Chandigarh
S/No.| Name of the post Pay Level |Vacancy News_
01. Constable 01 01
Total 01 F. No.-6-3/2021-22 PMU
For CDTI, Kolkata
SINo.[ Name of the post Pay Level |Vacancy Date: 3rd Decem ber, 2022
1. Di 12 01 H
0 Jeatr EN 36/93 Registrar
02. Staff Car Driver 2 01
03. | Constable 1 06 2. All the above posts have all India Transfer liabilities in CAPT, Bhopal & CDTls, Hyderabad, Kolkata,
Total 08 Chandigarh, Jaipur and Ghaziabad.
For CDTI, Jaipur 3. The eligibility conditions for the posts and application proforma are available on BPR&D website
S/No.| Name of the post Pay Level |Vacancy https://bprd.nic.in. The eligible officers/officials may apply through proper channel within a period of 60
o1. Despatch Rider 02 01 days from the date of publication of this advertisement and the nominations in the prescribed
02. Constable 02 07 proforma may be submitted at the following address:-
Total 08 Addl. Deputy Director (Estt)
. Bureau of Police Research & Development
For CDTI, Ghaziabad NH-48, Mahipalpur
S/No.| Name of the post Pay Level |Vacancy New Delhi-110 037 (Jagir Chand)
01. Constable 02 07 Email-ad.estab@bprd.nic.in Addl. Deputy Director (Estt.)
Total 07 Phone No. 011-26781310
CBC 19117/11/0010/2223 EN 36/84
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Department of Agriculture

& Farmers Welfare

Krishi Bhawan, New Delhi - 110001
No. A-12025/8/2021-E 1l

VACANCY CIRCULAR

The Department of Agriculture & Farmers VWelfare invites application
for the technical post as per details below:

Name of the post and Scale: Deputy Commissioner (Natural
Resource Management/Rainfed Farming System) in Level-12
(78800-209200/-) of the Pay Matrix.

No. of Vacancies: Two (02)

Method of Recruitment: Deputation (including short term contract)

Eligibility conditions i.e. educational qualification, experience:
Officers under the Central Government or State Governments or
Union Territories Administration or agricultural universities or
recognised research institutions or public sector undertakings or
semi-Government or autonomous or statutory organisations or
institutions: -

(A) (i) Holding analogous posts on a regular basis in the parent
cadre or department; or

(ii) With five years' service in the grade rendered after appointment
thereto on a regular basis in Level- 11 (Rs. 67,700-208700 /-) in the
pay matrix or equivalent in the parent cadre or department; and
(B) Possessing the following educational qualifications and
experience:

Essential: -

(i} Master's Degree in Agronomy or Agriculture with Agronomy as a
subject or Agricultural Chemistry or Soil Science or Agricultural
Extension or Agricultural Economics or Agricultural Botany or
Master's Degree in Forestry or Botany or Bachelor's Degree in
Agricultural Engineering from a recognised University or institute;
and

(ii) Ten years experience in the field of soil and water conservation
or soil health management or rainfed or integrated farming and or
soil survey or problem soil reclamation or project formulation
including agroforestry projects in Central or State Government
Departments or Union Territory Administrations or recognised
research institutions or agricultural universities or public sector
undertakings or semi- Government or autonomous or statutory
organisations.

www.employmentnews.gov.in 49

ALL INDIA INSTITUTE OF MEDICAL SCIENCES, GUWAHATI

(A statutory body under the aegis of Ministry of Health and Family Welfare, Gol)
Changsari, Kamrup, Assam-781101, Website: www.aiimsguwahati.ac.in

Dated : 15.11.2022

The AIIMS, Guwabhati invites applications in the prescribed Proforma for the following
posts on deputation basis.

P?IIJ.. Name of Post Group Pay Matrix & Level Plgg'ls
1. |Medical Superintendent A Level-14 asper?‘“ CPC (RS.144200-
2 218200) -
2. |Executive Engineer (Civil) A Level- 11 as per 7" CPC (Rs. 67700- 01
208700)
3. |Assistant Controller of A Level- 11 as per 7" CPC (Rs. 67700- 01
Examination 208700)
4. |Librarian (Grade-1 Level- 7 as per 7" CPC (Rs. 44900- 01
( ) E 142400)

For application form; eligibility criteria, desirable gualification/experience and related
details please visit http://www.aiimsguwahati.ac.in. Application completed in all
respect along with CRs, Vigilance clearance, Integrity Certificate etc. should be
send through proper channel to The Assistant Administrative Officer, All India
Institute of Medical Sciences, Guwahati, Changsari, Kamrup, Assam-781101.
The last date of submission of application to through proper channel will be 30 days
from the date of publication of this advertisement in the Employment News.
Sd/-
Administrative Officer
AlIMS, Guwahati

EN 36/49

Indian Academy of Highway Engineers

(Ministry of Road Transport & Highways, Govt. of India)
A-5, Institutional Area, Sector-62, Noida (UP)-201301

Indian Academy of Highway Engineers (IAHE), Noida, is the premium National Training
Institute for Training of Highway Professionals and Registered Society under the
administrative control of the Ministry of Road Transport & Highways, Government of India.
IAHE proposes to invite applications from employees under the Central Government or State
Government or Central/State Public Sector undertaking for filling up of following posts on
deputation basis.

2. For complete advertisement, application format, bio-data proforma
etc. the applicant are advised to visit to the official website of this
department www.agricoop.nic.in (Link = Recruitment).
3. The application complete in all respects should be forwarded
through proper channel to Sh. Umesh Kumar Sah, Under
Secretary (Pers.-ll), Room No. 37A, Krishi Bhawan, New Delhi -
110001, within 60 days of the publication of the circular in the
Employment News/ Rozgar Samachar. Applications not
forwarded through proper channel or received after due date or
those received without the requisite certificates and necessary
documents will not be entertained.
4. The name of the post applied for should be super scribed in bold
letters on the envelope containing the application.

(U.K. Sah)

EN 36/52 Under Secretary to the Government of India

WA AT STETETT UTiereRioT
Al Inland Waterways Authority of India
(Ministry of Port, Shipping and Waterways, Govt. of India)
Head Office, A-13, Sector -1, Noida - 201301 (U.P.)
Phone : 0120 - 2544040 & 2544036
Dated 18th November, 2022
CORRIGENDUM

Ref: Employment Notice No. IWAI/R &T/7/2017, Dated
16/11/2017 for the post of Technical Assistant (Post code:R4) &
Examination Notification No. IWAI/R&T/3/2018, Dated 5/11/2018
and examination notification No. IWAI-17011/4/2021-ADMIN
RECTT dated 13th April, 2022.

The Competent Authority at IVWWAI has decided that the breakdown of
11 posts of Technical Assistant as per requirement of the Authority
shall be follows:

Sl. No. | Branch Category No. of Posts
1. Civil UR 03
SC 02
ST 01
EWS 01
OBC 01
2 Mechanical UR 01
3 Naval Architecture OBC 01
4. Marine OBC 01
EN 36/21 SECRETARY

S. Post and Pay Band and No. Essential
No.| Classification Grade Pay/Pay Level of Qualification
of Post Post
1k Personal Rs. 9300-34800+ 2 Not applicable
Secretary GP Rs. 4800/- (Two)
(Group ‘B’) (Level 8 as per 7th CPC)
2. | Office Assistant/ Rs. 5200-20200+ 2 | ABachelor's degreein Science/
Accountant/ GP Rs. 2400/- (Two) |Commerce/Arts from a
IT Assistant | (Level 4 as per 7th CPC) recognized University/Institute.
(Group ‘C’)
3. | Steno Grade ‘D’ Rs. 5200-20200+ 1 Candidates must have passed
(Group ‘C’) GP Rs. 2400/- (One) | 12th standard or equivalent
(Level 4 as per 7th CPC) examination from a recognized
Board or University.

The last date of receipt of applications: 20.01.2023

Corrigendum or Addendum or cancellation to this advertisement, if any, shall be published
only on the website of IAHE.

Further details regarding Application Form, Qualifications and Age Limit etc. please
visit IAHE website: www.iahe.org.in Director. IAHE
7

EN 36/50

Vacancy Notice No. 1-08/2022-A&P &
Telecom Regulatory Authority of India N

Qe
Mahanagar Doorsanchar Bhawan, J.L. Nehru Marg, S i ’
(Old Minto Road) Next to Zakir Hussain College, New Delhi-110002

Sub: Filling up of the post of Senior Research Officer in Telecom Regulatory Authority of India
(HQ), New Delhi on foreign service terms : Extension of last date for receipt of applications -
Reg.

Reference is invited to TRAI, New Delhi vacancy circular of even No. dated 03rd August, 2022, 07th
September, 2022 and 07th October, 2022 under which applications were invited for filling up the following
post in its Headquarter, New Delhi on deputation on foreign service terms: -

Pay Level / Pay Scale

Pay Level-11 Rs. 67700-208700 in the Pay Matrix as per 7th CPC
(Pre-revised PB-3, Rs. 15600-39100 + GP Rs. 6600)

Name of post

Senior Research Officer

2. The last date for receipt of applications has now been extended upto 27th December, 2022.
3. Further details and application form can be obtained from the TRAI website www.trai.gov.in.
CBC 06202/12/0043/2223 EN 36/60




50 www.employmentnews.gov.in Employment News 3 - 9 December 2022

I I (Sfean) fafaes/IREL (India) Limited

(IR IR ShT SUshT-UXHT0] Sl faamT)
Ueboarkiny Vobase (A Government of India Undertaking-Dept. of Atomic Energy)

UTedT, g9E/Prabhadevi, Mumbai-400028
CIN: U15100MH1950G0I1008187

Advt. No. CO/HRM/11/2022
Vacancy Circular/Notice

IREL (India) Limited is a Mini Ratna Category-| Central Public Sector Undertaking, under the Administrative Control of Department of Atomic Energy, having its Corporate Office
at Mumbai and is operating its Atomic Mineral Mining and Mineral Processing Plants at Chavara (Kerala), Manavalakurichi (Tamil Nadu) & Orissa Sands Complex (OSCOM)
(Odisha) to produce limenite, Rutile, Zircon, Sillimanite, Garnet etc. IREL (India) Limited has also set up a Rare Earths Extraction Plant (REEP) at Odisha and High Pure Rare
Earths (HPRE) Plant at RED, Aluva to produce individual Rare Earth Oxide/Carbonates. IREL (India) Limited has also setup a joint venture with the Industrial Development
Corporation of Odisha Limited for setting up a new Atomic Mineral mining and mineral processing plant in ©disha. Besides, the Company's upcoming prestigious projects include
Rare Earth & Titanium Theme Park at Bhopal, Madhya Pradesh.

IREL invites applications (through online mode) from eligible, talented, energetic and dynamic Indian Nationals for the following posts (Regular) for its various Project/Units/
Offices.

Name of the Post, Scale of Pay (IDA)/ No. of Posts | Prescribed Minimum Minimum Experience (in Years) Upper Age
Grade/ Annual CTC (in Rs.) (Reserved for)| Qualification Limit (in years)
Manager (Legal) 1 No. UR Graduation in Law (LLB) (3 years | Minimum 9 years of post qualification experience in 42
Rs.60000-180000 duration) or its equivalent dealing with issues pertaining to Contract Manage-

E-3/17.08 Lakhs ment, Arbitration & Conciliation, Mines and Minerals,

land acquisition, environment laws, civil & labour
matters in the legal department of Gowt./ PSU/Indus-
trial Organisation/Law Firm.

Manager (Sales) 1 No. UR Engineering Graduate i.e. B.E. / Minimum 9 years post qualification executive experi- 42
Rs.60000-180000 B.Tech / B.Sc. Engg. or M.Tech in | ence in Institutional Sales & Marketing, Export and
E-3/17.08 Lakhs Geo-Exploration / Geo-Science. Trading/Services. Exposure in minerals business will

be preferred. MIS and planning for marketing of
minerals/chemicals will be an added advantage.

Manager (Electrical) 1 No. UR Engineering Graduate i.e. B.E./ Minimum 9 years post qualification executive experi- 42
60000-180000/ E-3/ 17.08 Lakhs B.Tech / B. Sc. Engg. or its ence in Electrical maintenance of large manufacturing
equivalent in Electrical setups.
Manager (Projects) 2 Nos. UR Engineering Graduate i.e. BE./ Minimum 09 years post qualification executive 42
60000-180000/ E-3/ 17.08 Lakhs B.Tech / B. Sc. Engg. or its experience in Project Management of Mechanical,
equivalent Electrical, Civil Projects.

Candidates possessing PMP/PRINCE?2 certification
shall be given preference.

Dy. Manager (Mining) 2 Nos. UR Engineering Graduate i.e. BE. / Minimum 5 years post qualification executive experi- 38
50000-160000/ E-2/ 14.23 Lakhs B.Tech in Mining and ence in Non-ferrous/ Metalliferrous Mines.
Second Class Mines Manager's
Certificate of Competency under
MMR-1961 issued by DGMS.

Candidates applying for above posts should have knowledge of working in automated environment and proficiency in office automation tools.

Last date for submission of applications l 26.12.2022
Interested candidates may visit Career Section of IREL website: www.irel.co.in for detailed advertisement. Any further information/corrigendum/addendum to this advertisement
shall be made available only on the above-mentioned website. EN 36/113

No. A-12025/5/2019-PERS-BCAS (E-163453) | Iunm" INSTITUTE OF INFORMAT“)N

WL s AR ot TECHNOLOGY SRI CITY CHITTOOR
Ministry of Civil Aviation (An Institute of National Importance under an Act of Parliament)

Bureau of Civil Aviation Security SO =
ppointment of Director

‘A’ Wing, IHlll Floor, Janpath Bhawan
Janpath, New Delhi - . : ' .
Dated: 23rd November 2022 | | !II'T Sri City Chittoor (IlITS) is an Institute of National Importance
VACANCY CIRCULAR established through an Act of Parliament un-der_ PI_DP mode.
Applications are invited from officers under the Central or State Governments or Union TS ha_s emerged as a nationally _known |n_st|tut|on. for IT
Territories including Central Armed Police Forces or Public Sector Undertakings or | | €dUcation & research, promotion of innovation &
Recognised Research Institutions or Universities or Semi Government or Statutory or entrepreneurship and societal engagements.
Autonomous Organisation to fill up the following vacancies in Group 'A’ posts in the | | The institute has gained a reputation for having a highly-
Bureau of Civil Aviation Security (BCAS), an attached office of the Ministry of Civil qualiﬁed team of faculty innovative curriculum, effective

Aviation, Govt. of India on deputation including Short Term Contract (ISTC) basis :- industry engagement excellent campus placements

Sl. Name of the Post Level in the Vacant successful business incubator, "and inclusive education.
No. Py Matrix Posts Further details about the institute are available at
1. | Joint Director/Regional Director (JD/RD) Level -12 04 www.iiits.ac.in

2. | Deputy Director (DD) Level -11 086 The Director of IlIT Sri City, being the ‘academic as well as
3. | Assistant Director (AD) Level -10 09 administrative head of an institute of national importance, is
(The number of vacancies shown in the table above are tentative and the exact | | €xpected to have proven administrative, teaching and research
number of vacancies may increase or decrease at the time of selection.) background with the leadership qualities to take the institute to

2. The details like general conditions, eligibility criteria, age limit, bio-data proforma etc. | | the international level.

are available on the website of BCAS (i.e. https://bcasindia.gov.inf#!/ Detailed advertisement, application format and other
Safancy plrenian. _ o _ relevant instructions are available on the website of
3. Interested and eligible officers may send their applications in the prescribed . . : ;

; : : Ministry of Education, Government of India -
proforma alongwith the copies of the APARs for the last five years duly attested on each httos:/} education.gov.in. The last date for receipt of

page by an officer not below the rank of an Under Secretary to the Govt. of India or ) - " .
equivalent alongwith the Cadre Clearance, Vigilance Clearance, Major/ Minor appllcatlonalongmthnecessaryenclosuresISOZJanuary2023

Penalty Statement of last ten years through proper channel to the undersigned | | Sy City, a large integrated industrial city is located about 70
within 60 days from the date of Advertisement of this vacancy in the Employment KMs from Chennai on the Nellore Highway. Being located
News. alongside Sri City, IlITS has access to the fast emerging
(Rakesh Kumar) (1 ;4. ;strial and social infrastructure of Sri City.
Dy. Director (Pers.)
R I rral Tl Nationally Relevant and Internationally Recognized Entrepreneurial Institution
CBC 03105/12/0002/2223 EN 36/101 EN 36/74
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No. $.12012/290-291/2022
NHA
Government of India

Ministry of Health &
Family Welfare

National Health
Authority

9th Floor, Tower |, Jeevan
Bharati Building

Connaught Place
New Delhi-110001

National Health Authority,
an attached office of the
Ministry of Health and
Family Welfare invites
applications from Officers
under the Central Govern-
ment / State Governments/
Union Territories / Autono-
mous or Statutory Organi-
sations/Public Sector
Undertakings/Recognized
Research Institutions/
Recognized Universities for
appointment to the posts of
(i) Deputy Director
(ABDM-Admin.), and (ii)
Deputy Director (ABDM-
Finance) on Deputation
Including  Short Term
Contract basis. The details
of the posts, eligibility
criteria, experience, age
limit, etc. required for the
posts are available on the
National Health Authority's
website viz. www.nha.
gov.in.

Continued on page 52

o MAHATMA GANDHI ANTARRASHTRIYA HINDI VISHWAVIDYALAYA
(A Central University established by Parliament by Act No. 3 of 1997) B g
Post Hindi Vishwavidyalaya, Gandhi Hills, Wardha-442001(Maharashtra)
T it ¥ Telephone No.: 07152-255707; Website: www.hindivishwa.ac.in

EMPLOYMENT NOTICE FOR NON-TEACHING POSTS
Advt. No. MGAHV/14/2022 Dated : 17.11.2022
Online applications are invited from the eligible Indian Citizens in the prescribed format through University website

www.hindivishwa.ac.in for filling up the following Group-'A
the University:

posts under Direct Recruitment/Deputation in

Post Name of Post Pay Matrix as per 7th CPC No. of Post .
Code Pay Level Pay Range Posts | Categories

| | Registrar Level - 14 | Rs. 1,44,200 - 2,18,200 01 UR

2 | Finance Officer Level-14 | Rs. 1,44,200 -2,18,200 01 UR

3 | Controller of Examination Level - 14 | Rs. 1,44,200 -2,18,200 01 UR

4 | Regional Director Level-12 | Rs. 78,800~ 2,09,200 02 UR

5 | Deputy Finance Officer Level - 127} Rs. 78,800 - 2,09,200 01 UR

6 | Deputy Controller of Examination Level - 12 | Rs, 78,800 - 2,09,200 01 UR

7 | Internal Audit Officer (On Deputation). | Level- 12 | Rs. 78,800 - 2,09,200 01 UR

The last date for submission of online application is 15 (fifteen) days from the date of publication of the
advertisement in the Employment News/Rozgar Samachar. Corrigendum, if any, in this regard shall be published on the
University website only. Link for filling up of Online Application will be available on the date of publication of
advertisement in the Employment News/Rozgar Samachar.

Submission of ONLINE Application is essential. Its printed copies along with supporting annexure by the

applicants and advance copy by in-service applicants should reach the University by post (Registered/Speed post
only) after 7 days from the last date of submission of online application. Please wvisit University website
www.hindivishwa.ac.in for further details regarding Qualifications, Age, Experience, Service conditions, Emoluments,
Desirable qualifications and Application fee etc.

NOTE : All posts advertised vide Advt. No. MGAHV/09/2019 dated 07-11-2019, Advt. No. MGAHV/03/2020 dated
21-11-2020 and Advt. No. MGAHV/07/2021 dated 05-09-2021 have been cancelled due to administrative reasons.
Application fee deposited by the applicants in this regard will be refunded in their respective bank accounts.
Applicants who had applied earlier against these advertisements are required to apply afresh.

EN 36/111 Registrar

RAILWAY RECRUITMENT CELL

SOUTH EAST CENTRAL RAILWAY W&~~~
R.T.S. COLONY BILASPUR (CG)-495004  Eeagyvaisees
Website: www.secr.indianrailways.gov.in

INDICATIVE NOTICE (CORRIGENDUM)

Regarding extension to closing
date for calling online application

Recruitment against Sports Quota

2022'23 (Open'Advertlsement) its Headquarters office at New Delhi, 25 Regional offices located at Agra, Ahmedabad, Bengaluru, Bhopal,

. = . Bhubaneswar, Chandigarh, Chennai, Dehradun, Delhi, Ernakulam, Gurgaon, Guwahati, Hyderabad,
A detailed Employment Notification No. Jabalpur, Jaipur, Jammu, Kolkatta, Lucknow, Mumbai, Patna, Raipur, Ranchi, Silchar, Tinsukia, Varanasi

= - and 1252 Kendriya Vidyalayas (KVs) functioning all over the country including 03 abroad. It also has five
P HQ/RRC/?QS/SDOHS Quota/2022-23 Zonal Institutes of Education & Training (ZIETs). KVs are co-educational schools upto class 12th and
has been pu blished in Employment News focuses on holistic development of students.

on date 26.11.2022. Online applications

CCHTNERTCVEEVEREREEL N (5 (@)

18, Institutional Area, Saheed Jeet Singh Marg, New Delhi-110016
Website: www.kvsangathan.nic.in

ADVERTISEMENT NO. 16/2022

Azadi,

Direct Recruitment for the post of Primary Teacher in Kendriya Vidyalaya Sangathan

Kendriya Vidyalaya Sangathan (KVS), henceforth mentioned as KVS, is an Autonomous Organization
under the Ministry of Education, Department of School Education & Literacy, Government of India. It has

KVS invites applications from Indian Citizens for filling up the post of Primary Teacher in Kendriya
Vidyalaya Sangathan to apply online through the KVS website www.kvsangathan.nic.in. No other

has been invited from etigible SpOl‘tS- means/mode of submission of applications will be accepted.

persons in various disciplines in 7th CPC

The recruitment examination will be conducted through Computer Based Test (CBT). If selected, the
candidates may be posted anywhere in India on initial posting as per the requirement of the organization.

Pay Matrix Level-2 and Level-3, Level-4 || IMPORTANT :

and Level-5 on South East Central

B.Ed Candidates can apply and go through the selection process but their inclusion in the panel
based on merit will be subject to the outcome of the SLP in the Hon'ble Supreme Court.

Railway_ Whose closi ng date was Category wise break up of vacancies is as under:-

PRIMARY TEACHER

16.12.2022 (23:59 hrs.). UR OBC SC ST EWS Total OH vH
Now it has been decided to extend the || (2599 | 1731 962 481 641 6414 il 96
closin date of notification from The schedule of ONLINE submission of application is given below -
g Commencement of Online submission on KVS | 05.12.2022
16.12.20221025.12.2022 (23:59 hrs.). website www.kvsangathan.nic.in
- Last Date for Online submission 26.12.2022 (23.59 Hrs )
Now eligible sportspersons can now || g

submit online a pp lication u pto 1. The number of vacancies advertised is tentative and may vary. They may decrease or increase.

25.12.2022 (23:59 hrs.).

2. Reservation for SC/ST/OBC/PH/EWS category will be as per Govt. of India Rules.
3. Age relaxation to SC/ST/OBC/PH & Ex-Servicemen category will be given as per Govt of India Rules.
4.

For Chairman For detailed information regarding eligibility criteria, age relaxation, fee, pay scales, examination

Railway Recruitment Cell centers, important instructions, scheme and syllabus of examination, mode of selection etc.
EN 36/119 » _ candidates can visit KVS website www.kv sangathan.nic.in at home page i.e. Announcement and
CPR/10/301B South East Central Railway/Bilaspur under Employment Notice sub-head vacancy position.

5. Once the candidate appear in written examination, fees paid by the applicant will not be refunded.

(f] South East Central Railway (k) @secrail EN 36/118 JOINT COMMISSIONER (ADMN.)
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Kendriya Vidyalaya Sangathan (HQ)

18, Institutional Area, Saheed Jeet Singh Marg, New Delhi-110016

Website: www.kvsangathan.nic.in

ADVERTISEMENT NO. 15/2022

Direct Recruitment for the posts of Assistant Commissioner, Principal, Vice Principal, PGT, TGT, Librarian
and Non-Teaching post in Kendriya Vidyalaya Sangathan

Kendriya Vidyalaya Sangathan (KVS), henceforth mentioned as KVS, is an

Autonomous Organization under the Ministry of Education, Department of School

9. ASSISTANT ENGINEER (CIVIL)

UR sSC Total
Education & Literacy, Government of India. It has its Headquarters office at New Delhi, 01 01 02
25 Regional offices located at Agra, Ahmedabad, Bengaluru, Bhopal, Bhubaneswar,
Chandigarh, Chennai, Dehradun, Delhi, Ernakulam, Gurgaon, Guwahati, Hyderabad, 10. ASSISTANT SECTION OFFICER
Jabalpur, Jaipur, Jammu, Kolkatta, Lucknow, Mumbai, Patna, Raipur, Ranchi, Silchar, UR OBC | SC ST EWS Total OH VH HH
Tinsukia, Varanasi and 1252 Kendriya Vidyalayas (KVs) functioning all over the country 65 42 23 1 15 156 2 2 1
including 03 abroad. It also has five Zonal Institutes of Education & Training (ZIETs).
KVs are co-educational schools upto class 12th and focuses on holistic development 11. HINDI TRANSLATOR
of students_ UR OBC SC EWS TOtal
KVS invites applications from Indian Citizens for filing up the posts of Assistant 7 2 1 1 "
Commissioner, Principal, Vice Principal, PGT, TGT, Librarian, PRT ( Music), Finance 43, SENIOR SECRETARIAT ASSISTANT
Officer, Assistant Engineer (Civil), Assistant Section Officer, Senior Secretariat
Assistant, Junior Secretariat Assistant, Stenographer Grade-Il and Hindi Translator in AR | 98C | SC 5T Biaptal | OH | VH HH Ex-Ser.
Kendriya Vidyalaya Sangathan to apply online through the KVS website www. 132 | 86 48 24 32 322 | 4 3 3 32
kvsangathan.nic.in. No other means/mode of submission of applications will be = 13. JUNIOR SECRETARIAT ASSISTANT
_?_Ecepted.lt y - o Ao s ter Based Test (CBT).f UR | OBC | SC ST EWS | Total | OH | VH HH Ex-Ser.
e recruitment examination will be conducted through Computer Based Tes .
selected, the candidates may be posted anywhere in India on initial posting on o ey 108 o L £ A 8 i L
selection. 14. STENOGRAPHER GRADE-II
Post-wise and Category wise break up of vacancies is as under:- UR OBC | SC ST EWS Total OH VH | Ex-Ser.
1. ASSISTANT COMMISSIONER 23 14 8 4 5 54 1 1 B
UR OBC sc ST TOTAL | HH The schedule of ONLINE submission of application is given below:-
28 14 07 03 52 01 Commencement of Online submission on KVS 05.12.2022
2. PRINCIPAL website www.kvsangathan.nic.in
UR OBC sC ST TOTAL OH | HH Last Date for Online submission 26.12.2022 (23.59 Hrs)
123 64 35 i 239 04 |04 Note:-
3. Vice Principal 1. The number of vacancies advertised is tentative and may vary. They may decrease
UR OBC | SC ST TOTAL | OH VH HH or increase.
L Ve K 5 o ua 2. Resenvation for SC/ST/OBC/IPH/EWS category will be as per Gowt. of India Rules.
4. POSTEEE W S CHER (PGT) 3. Age relaxation to SC/ST/OBC/PH & Ex-Servicemen category will be given as per
S. | Subject UR |OBC | SC | ST | EWS |Total { OH | VH | HH |Others* :
No. Govt of India Rules.
1 HINDI 72 46 | 25 |12 17 1172 | 3 3|0 0 4. For detailed information regarding eligibility criteria, age relaxation, fee, pay scales,
2 | ENGLISH 67 | 42 | 23 | 11 15 |158 | 2 | 3 | O 0 examination centers, important instructions, scheme and syllabus of examination,
3 | PHYSICS 56 | 36 | 20 | 10 13 (135 | 0 | 0| O 0 mode of selection etc. candidates can visit KVS website www.kvsangathan.nic.in
4 CHEMISTRY 69 45 [ 25 | 12 16 | 167 | O 0|0 0 at home page i.e. Announcement and under Employment Notice sub-head vacancy
5 MATHS 7 | 49 | 27 | 13 18 |184 | 6 | O | O 0 position.
6 BIOLOGY 63 | 40 | 22 | 11 15 |151 | 0 | 0 | O 0 EN 36/117 JOINT COMMISSIONER (ADMN.)
7 HISTORY 20 ' TN 4 6 63 | 1 110 0
8 | GEOGRAPHY 130 | 18110 1| 5 7 70121110 0 No. 1/1/2022-Adm/APTEL/-826/22
9 |ECONOMICS |41 | 26.[14 [ 7 | @ |97 [4 |3 [ 0| o0 % A0 Appellate Tribunal for Electricity
10 | COMMERCE 30 M7 |9 4 6 66 | 4* | 0| O 0 ': Website: www.aptel.gov.in
11 | COMPUTER 59 | 38 | 21 | 10 14, 4420 0 [Hoal0 0 Ei dJd Core-4, 7th Floor, SCOPE Complex, Lodhi Road
SCIENCE New Delhi-110003
12. | BIO-TECH. 03 1 0 0 0 4 0|00 0 Dated the 23rd November, 2022
TOTAL 594 | 375 |205 | 99 136 (1409 | 22 | 11 0 0 EXTENSION OF LAST DATE OF VACANCY CIRCULAR
Note: * including backlog vacancies It is hereby informed that the last date of receipt of applications for the advertisement
5. TRAINED GRADUATE TEACHER (TGT) No. 1/1/2022-Admn./APTEL/624/22 dated 01.10.2022 published in Employment News
S. | Subject UR |OBC | SC | ST | EWS |Total | OH | VH | HH |Others*| | dated 01-07 October, 2022 inviting applications for the following posts in Appellate
No. Tribunal for Electricity, Ministry of Power on deputation/absorption basis, has been
1 HINDI 155 | 101 | 56 | 28 37 |377 |6 | 6| 0 0 extended to 13.12.2022.
2 ENGLISH 163 | 108 | 60 | 30 40 |401 |7 8]0 0 Sl. Name of the Post No.of 7th CPC Pay Lavel
3 | SANSKRIT 101 | 66 | 36 | 18 24 |245 | 4 | 5% | O 0 No. Posts
4 2?88?;8 1641107 159 129 | 39 1398 |6 (60| O 1. Court Master (Two) | Level-7 (44900-142400)
5 MATHEMATICS 175 | 115 | 63 | 31 22 1426 12001 0 [ 0 0 2. Personal Assistant {Four) Level-6 (35400-112400)
6 SCIENCE 125 | 82 | 45 | 22 30 130410 lo0olo0 0 3. Judicial Assistant (Filing) (One) Level-6 (35400-112400)
7 P&HE 178 | 117 | 65 | 32 43 (435 | 0O ol o 0 The other contents in the above advertisement shall remain the same. Those who have
8 | ART EDU. 104 67 [ 37 118 25 251 | 4 [ o | 3 4* already applied for above posts, are not needed to apply again.
9 |[WE 140 | 91 |50 (25| 33 (339 |4 |4 | 3| O {Madhillics Choudhary)
TOTAL 1305| 854 471233 | 313 |3176| 51 | 20| 6 | 4 Ld. Registrar, APTEL
Note: * including backlog vacancies CBC 34122/12/0007/2223 EN 36/116
B LIBRARAN Continued from page 51
UR OBC | sC ST EWS | Total OH HH
146 95 53 26 35 355 6 5 2, Qandidates interestgd in applyir_ag for the posts may visit the website of the
7. PRIMARY TEACHER (MUSIC) Natllc_)na;! Health AL:trtmrl_ty folrI details zt-md dgwnload the _azplg:atltc;n form. Ttr_u-:;
UR OBC | sC ST EWS | Total OH VH application, complete in a respec-s an _acc_:ompanle y the essentia
documents, should reach the undersigned within 45 days from the date of
124 81 46* 22 30 303 5 5 N : ;
PTG T ey e ey publication of this advertisement.
8. FINANCE OFFICER {praddha Paul)
UR OBC SC TOTAL AH Deputy Director (Admin.)
) 1 1 6 1 EN 36/58 National Health Authority
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Continued from page 1

Renewable Energy: Careers That Help ...

the advantages over the
devastating impacts of fossil
fuels are undeniable: from the
reduction of water and land use,
less air and water pollution, less
wildlife and habitat loss, to no or
lower greenhouse gas
emissions.

1. Renewable energy emits no
or low greenhouse gases.
That's good for the climate.
The combustion of fossil
fuels for energy results in a
significant amount of
greenhouse gas emissions
that contribute to global
warming. Most sources of
renewable energy result in
little to no emissions, even
when considering the full life
cycle of the technologies.

2. Renewable energy emits no
or low air pollutants. That's
better for our health. World-
wide increase in fossil fuel-
based road transport,
industrial activity, and power
generation (as well as the
open burning of waste in
many cities) contribute to
elevated levels of air
pollution. In many developing
countries, the use of charcoal
and fuelwood for heating and
cooking also contributes to
poor indoor air quality.
Particles and other air
pollutants from fossil fuels
literally asphyxiate cities.
According to studies by the
World Health Organisation,
their presence above urban
skies is responsible for
millions of premature deaths
and costs billions.

3. Renewable energy comes
with low costs. That's good
for keeping energy prices at
affordable levels.

4. Renewable energy creates
jobs.

COURSES AND ELIGI-
BILITY CRITERIA FOR
RENEWABLE ENERGY

Sustainable energy techno-
logies and the need to reduce
carbon emissions are at the top
of the global environmental
agenda. A master's degree in

renewable energy will equip
students with the expertise
needed to address the

challenges faced by a growing
demand for energy. You'll gain

expertise in clean energy
sources, practical power
systems, renewable energy

technology, climate change, and

energy management systems.
The most popular courses

for Renewable Energy in India
are:

1. B.Sc. Renewable Energy is a
3-year long undergraduate
program that is further
divided into 6 semesters.
The main objective of the
program is to provide
students with brief knowl-
edge about the usage and
implementation of renewable
sources to encounter the
rapid demand of the genera-
tion. Entrance exams are
conducted for admission to
this course by the various
colleges. The program gives
us knowledge about the
resources that do not
exhaust human lifetimes like
Hydro Energy, Biomass,
Geothermal Energy, and
many more. For B.Sc in

renewable energy, a
candidate must have passed
10+2 examinations in the

science stream from a
recognised board or its
equivalent.

2. B.Tech Renewable and

Sustainable Energy Engi-
neering. For admission to a
4-year B. Tech course in
Renewable Energy, students
with Physics, Chemistry, and
Mathematics as compulsory
subjects at the 10+2 level
and with 60 percent marks
can apply.  Candidates
having a Bachelor's Degree
in the disciplines of EE/ ECE/
EEE/ Mechanical/ Chemical/
Instrumentation & Control
Engineering/ Mechatronics/
Production/ Aerospace/
Renewable Energy with a
valid GATE score are eligible
for admission. Candidates,
who have an M.Sc. degree in
subjects like Physics [/
Chemistry / Material Science
with a minimum of 55%
marks are also eligible for
admission to take this
course.

3. B. Tech + M. Tech (Dual
Degree) in . Renewable
Energy is a five-year course
where students have to study
all the essential subjects of
either course. This course is
a technology-based and
research-oriented program
where students learn the
advanced areas of their
respective fields and help the
students to become industry-
ready. This degree course
follows a semester-based
pattern where each year
consists of two semesters.

4. Master of Technology
(M.Tech.) in Renewable
Energy is a 2- year-long

program. This course also
follows the semester-based
pattern where each aca-
demic year has two
semesters. In this course,
students have to study a lot
in detail to get in-depth
knowledge of the following
subjects in this curriculum.
However, the research area
is less as compared to the
dual degree program, and
the advanced technology-
oriented area is more.

Apart from the criteria, many
institutes prefer students with
some professional experience.
Solar power, wind energy,
hydroelectricity, biomass plants,
and futuristic fusion energy
reactors are considered
alternative ways to sustain
economic development, leading
to demand for professionals in
the domain.

Amity University Haryana has
taken the initiative to offer two
Post Graduate programs in Solar
and Alternate energy for
engineering and  sciences
students with the objective to
produce energy professionals,
who are sensitive to, and well
aware of, the energy issues and
concerns, and who can apply
their specialized knowledge for
the sustainable energy manage-
ment.

Entrance Exam
Renewable Energy

The eligible candidates must
take the entrance test and

for

qualify for the respective
entrance exam to get admission
to the institutes of their choice.

For Undergraduate (UG)
courses:
JEE Main (Joint Entrance

Examination)

Just Like other engineering
courses, students from all over
India can get admission to

various institutes for the
Renewable Energy course
through JEE Main ranking.

There are not many colleges to
choose from for Renewable
Energy during the UG course.
However, only a few institutes
like Integral University, Lucknow
(Bual Degree in B.Tech and
M.Tech), and Ansal University,
Gurgaon (B.Tech in Mechanical
Engineering with specialization
in Renewable energy) takes
students in the UG courses
through JEE Main exam.

For Post Graduate Course:

GATE- (Graduate Aptitude
Test in Engineering) is an all-
India examination conducted by
the Indian Institute of Science,
Bangalore, and all seven Indian
Institutes of Technology (IITs).

Through this entrance exam,
students can get admission to
different institutes all over India
in several postgraduate courses
(M. Tech, and ME), including
Renewable Energy. However, a
few colleges also  take
candidates in the respective
course by conducting their
entrance examinations.

Several initiatives are taken by
the Government towards Renew-
able Energy. The government of
India is taking various measures
to utilise natural sources of
energy and has plans to add 500
gigawatts (GW) of renewable
energy to its electricity grid by
2030 in a bid to clean up the air
in its cities and lessen the rapidly
growing economy's dependence
on coal. India has an ambitious
target of installing 175GW by
2022 out of which 100GW is
through solar power. India is the
world's third-largest emitter of
greenhouse gases. To cut
emissions and clean air, it now
pledges to increase 40 percent
of its installed capacity by 2030
which is a sharp increase from
21.4 percent at present. It will be
a small step to satiate the energy
appetite of its ever-growing
population.

National Institute of Solar
Energy (NISE), along with the
Green Jobs sector skills council
is taking some wonderful
initiatives to create awareness
and enter into the arena of
research and development in
Renewable Energy.

A big focus is on training for
clean energy jobs. More than
100,000 people have been
trained between 2015 and 2021.
78,000 trainees have been
certified under the naticnal-level
solar energy Suryamitra training
program. The Skills Council for
Green Jobs continues to
integrate environmental aware-
ness into job training across
skilling programs through "Green
National Occupation Standards"
for the workplace.

JOB OPPORTUNITIES IN
RENEWABLE ENERGY

To meet the target set by the
Government of India for
renewable energy, there is a
huge demand for equipment
manufacturing in the renewable
energy sector which leads to a

requirement for a large number
of skilled manpower. Manpower
requirement is not limited to only
the manufacturing sector but it is
needed in every area including
Installation, System Designing,
Operations & Maintenance,
Financing, and Marketing.

Job opportunities in renewable
energy sources including solar
energy, wind solar, and offshore
wind are opening up all the time.
It's not only an appealing career
path for recent graduates but
also for those who are currently
working in other energy sectors
such as oil and gas too.

The reason that there are so
many new jobs being created in
renewables is simply that there's
more budget being put into
developments in sustainable
energy. Governments are
investing more in renewable
energy sources such as wind
turbines,  with some even
offering a tax reduction for those
who invest in  renewable
resources such as solar panels.
Globally, the attitude towards the
energy sector is changing, and
renewables is leading the way.

Working in the energy sector
will, on the whole, provide you
with a good salary and job
security. There's an array of
opportunities for individuals to
work their way up the career
ladder to project manager or
other senior roles.

Perhaps more importantly,
though, lucrative job oppor-
tunities are available across a
variety of specialisms, not only
engineering or niche renewables
roles but Job opportunities can
be found in production, IT,
finance, law, and research to
name just a few. There is truly
something for everyone in the
energy sector.

The career prospects are very
bright for India. India has been
facing rising fuel prices, energy
insecurity, and other environ-
mental & climate-related pro-
blems. Renewable energy offers
a critical solution to India's
burgeoning energy demand
challenges. Maoreaover, renew-
able energy technologies are
more labour-intensive than more
mechanised fossil fuel techno-
logies, as demonstrated in more
mature markets, and can provide
a tremendous opportunity to
create local jobs. In 2015, more
than 8.1 million people got
employed in renewable energy
worldwide.

One of the main reasons why
you should choose a career in
renewable energy is that it's
personally rewarding. You will be
involved in projects that will be
changing the world as we know
it. Renewable energy sources
such as solar energy and
offshore wind will play a critical
role in the future of the world's
energy production. You can
contribute to the production of
new, clean, energy sources that
reduce emissions and climate
change. By aiding in the
development and distribution of
renewable energies, you will
actively be a part of a global
movement.

There are lots of things to
learn in this course, such as
energy infrastructure, rational
use of  energy, energy
conservation, and management,
energy policies, energy
regulations, energy-environment
interface, and many more.

SCOPE OF RENEWABLE
ENERGY

According to the latest report
from the International
Renewable Energy Agency
(IRENA), the number of people
employed in the renewable
energy sector across the globe
could rise to 24 million by 2030.
According to forecasts, global
investment will reach USD 1.5
trillion per year in 2030. The
report also  stated that
renewables will add about $20
trillion to the global economy,
and will create about 6 million
jobs by 2050. According to World
Economic Forum, the Advanced
Energy vertical is a $1.5 trillion
global industry, almost twice the
size of the global airline industry,
and nearly equal to worldwide
apparel revenue.

The majority of renewable
energy jobs are available in
India, Japan, Brazil, the U.S,,
and Germany. In fact, 62% of all
renewable energy jobs are
based in Asia, as installation and
manufacturing continue to shift
to the region. Among the clean
energy sectors, solar photo-
voltaic (PV) was the largest
employer in 2019, employing 3.1
million people - a 12% increase
compared to 2017. Liquid
biofuels (1.7 million jobs), solid
biomass (0.7 million), and biogas
(0.3 million) were also major
employers, as reported by
IRENA.

Upcoming Trends

The scope of Renewable
Energy in India as well as
abroad is pretty broad. There is
an ongoing trend to use more
and more Renewable Energy
and to give more importance to it
all over the world. Therefore,
more field works along with
research works are being
undertaken in this field opening a
number of opportunities for an
aspirant to explore different
fields. Thus, the scope of
renewable energy is ample.

Candidates after qualifying for
their respective renewable
energy courses get placed in
several organisations (both
government and private), and
they will be able to find excellent
job opportunities along with good
packages. Students might opt for
research as there is an option to
follow this path too. However,
there are jobs available in
colleges and universities (both
government and private) as
professors or lecturers.
Therefore, the career prospects
of the qualified candidate are

brighter.
The energy sector is
constantly changing and

evolving so we can expect to not
only see more demand for work,
but also new types of roles
created in the future. So, if you're
looking for a career that is
exciting and encourages
innovation - where no day is the

same - then renewables is
certainly an option worth
exploring.

Renewable energy projects
require a workforce with diverse
backgrounds and skill sets.
There are job opportunities for
ecologists, biologists, physicists,
geologists, architectural and
structural engineers, planners,
project managers, computer
science or electrical engineers,
communications professionals,

Continued on page 54
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World Soil Day is held
annually on 5th Decem-ber
as a means to focus attention on
the importance of healthy soil
and advocating for the
sustainable management of soil
resources. Since its inception in
2014, the World Soil Day has
expanded from 42 events in
2014 to about 781 celebrations
in 125 countries in 2021.

Soil nutrient loss is a major soil
degradation process threatening
nutrition and is recognized as
being among the most important
problems at a global level for
food security and sustainability
all around the globe. World Soil
Day 2022, and its campaign
'Soils: Where Food Begins', aim
to raise awareness of the
importance  of  maintaining
healthy ecosystems and human
well-being by address-ing the
growing challenges in soil
management, increasing soil
awareness, and encourag-ing
societies to improve soil health.
Why is soil important?

Soil is where food begins. Soil
is the source of most of our food
(a pivotal source of agricultural
products) and is central to our
planet's life-support system. Soil
provides nutrients, water and
minerals to plants and trees,
stores carbon, and is home to
billions of insects, small animals,
bacteria, and many other micro-
organisms. As per the FAO, a
quarter of the planet's biological
diversity exists in soil. There are
billions of micro-organisms such
as bacteria, fungi, and
protozoans in the soil, as well as
thousands of insects, mites, and
worms. More organisms are
contained in one tablespoon of
healthy soil than there are
people on the planet. Therefore,
paying attention to  soil
biodiversity is instrumental for
preservation of life on Earth.

Yet, the amount of fertile soil
on the planet has been
diminishing at an alarming rate,

compromising the ability of
farmers to grow food to feed a
global population that is

projected to top nine billion by
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World Soil Day

An Effort to Save a Unique Ecosystem Sustaining the Planet

2050. As stated by the Food and
Agriculture Organization (FAO),
"Soil degradation is a silent
process but  with huge
consequences for humanity.
Studies show that about a third
of the planet's soils are facing
moderate to severe degrada-
tion." Therefore, making efforts
to maintain the health of the soil
is a "crucial ally in ensuring food
security and nutrition for all".
Scil is a finite resource as it is
non-renewable. It can take
hundreds to thousands of years
to form one centimetre of soil
from parent rock. Poor farming
practices, such as extensive
tilling, excessive irrigation,
overuse of fertilizers, herbicides,
and pesticides, deplete soil
nutrients faster than they are
able to form, leading to loss of
soil fertility and degrading soils.
Soil is not just a food source. It
also mitigates climate change as

TR &R, W BT

management, and to reduce the
gaps between the scientist/
extension personnel as well as
farmers. This programme is
being operationalised to facilitate

status of his/her soil with respect
to 12 parameters, namely
macro-nutrients N (Nitrogen), P
(Phosphorus), K (Potassium);
Secondary nutrients S (Sulphur);
(micro-nutrients) Zn (Zinc), Fe
(Iron), Cu (Copper), Mn
(Manganese), Bo (Boron); and

physical parameters pH
(potential of Hydrogen), EC
(Electrical Conductivity), OC

(Organic Carbon). Based on this,
the SHC also indicates fertilizer
recommendations and sail
amendment required for the
farm.

Objectives of Soil Health Card
Scheme

® To issue soil health cards
every two years to all farmers,
so as to provide a basis to
address nutrient deficiencies
in fertilization practices.

® To strengthen functioning of
Soil Testing Laboratories

it provides resilience to flood and

drought. Soil makes up the
greatest pool of terrestrial
organic carbon, more than

double the amount stored in
vegetation.

How is India taking care of its
soils?

Soil Health Card (SHC)
scheme was launched in the
country in 2015 to mark the
International Year of Soils. The
objective is to increase the
know-how about soil and soil

the scientific information based
on the requirements of the
farmers.

An SHC is meant to give each
farmer soil nutrient status of
histher holding and advise
him/her on the dosage of
fertilizers and also the needed
soil amendments, that she
should apply to maintain soil
health in the long run.

SHC is a printed report that a
farmer is handed over for each
of his holdings. It contains the

(STLs) through capacity
building, invelvement of
agriculture  students and
effective linkage with Indian
Council of  Agricultural
Research (ICAR) [/ State
Agricultural Universities.

® To diagnose soil fertility related
constraints with standardised
procedures for sampling
uniformly across States, and
analyse and design taluka /
block level fertilizer

recommendations in targeted

districts.

® To develop and promote soil
test based nutrient
management in the districts for
enhancing  nutrient  use
efficiency.

@ To provide financial assistance
to farmers to apply corrective
measures for deficiencies and
popularising balance and
integrated nutrient manage-
ment practices for their
cropping systems.

® To build capacities of district
and state level staff and of
progressive  farmers  for
promotion of nutrient
management practices.

Benefits of the Soil Health
Card Scheme

® Under the scheme, soil is
tested and a formatted report
is provided to the farmers.
With this report, they are able
to decide which are the crops
they should be cultivating and
which are the ones they
should skip.

® The authorities test the soil on
a regular basis and provide a
report to farmers. So, farmers
need not worry if the nature of
the soil changes due to certain
factors. Also, they always have
updated data about their soil.

® The work of the Government
does not stop at listing down
measures required to improve
the quality of the soil. In fact,
the Government also employs
experts to help the farmers in
carrying out the corrective
measures.

® Farmers get a proper soil
health record. Farmers can
also study the soil
management practices and
plan the future of their crops
and land accordingly. The card
gives the farmers a proper
idea of which nutrients their
soil is lacking, and hence,
which crops they should invest
in. It also tells the farmers
which fertilizers they need.

Compiled by: Anuja
Bhardwajan & Annesha
Banerjee

Source: PIB/FAO/Vikas-
pedia

Continued from page 53

Renewable Energy: Careers That Help ...

business developers, and even
helicopter pilots. Initially, the
energy companies were
overwhelmingly full of engineers
and scientists. But over the last
decade, the balance has
become tilted towards graduates
with commercial skills as well.

For example, for a wind
energy project, apart from wind
energy professionals (and those
from the core renewable energy
science and engineering), you
need meteorologists in order to
find good, windy locations. The
team also needs to have
biologists  and ecologists
considering the effects of the
wind farm on birds and other
animals in the environment.
Sometimes, you might also need
an archaeologist. Then there will
be architects to design buildings

that can generate their own wind

power.

There are lots of new trends
coming in as there are
thousands of researchers
working in this field. Here are a
few new trends:

1. Storage of renewable
energy: As no renewable
sources are found and more
power is generated every
day, storage of power is
necessary to utilise the
remaining power for the
future.

2. Concept of a microgrid: It
is quite new that renewable
energy is generated,
transmitted, and distributed
in microgrids. As there is less
amount of  complexity,
therefore less maintenance
trouble.

3. Lesser cost: Types of
equipment used for this
purpose are less costly. As a
result, the cost per unit of
energy is going down with
the increase in renewable
energy.

4. Introduction of Al and loT:
with the application of
Artificial Intelligence and the
Internet of Things, handling
every single thing in a plant is
becoming easier. As a result,
the efficiency of power
generation is pretty high.

5. Data Science & Big Data
Analytics in the Renewable
Energy Sector: As with
many industries, data
science, machine learning,
and big data analytics are
also transforming the energy
sector by providing insights
to reduce costs and allowing
oil producers to adjust to

market demands in boom
times. The solar industry is
rapidly embracing ways to
analyze and crunch data in
order to lower the cost of
solar energy and open up
new markets for its
technology. In the coming
days, Big Data & Analytics
will be very crucial for the
renewable energy market.
Top Recruiters in Renew-
able Energy Sector
e National Hydro-electric Power
Corporation (NHPC)
e National Thermal
Corporation (NTPC)
e Power Grid Corporation
Limited (PGCL)
SELCO India
Adani Power
Reliance Power
Tata Power Solar
Hindustan Power

Power

e JSW Energy
e Green Infra
e Gram Power

Educational institutions can
play a vital role in educating the
masses directly by introducing
courses in the area of renewable
energy within the curriculum and
also by conducting skill-based
training, roadshows, workshops,
conference, exhibitions, etc.

It is our collective and
individual  responsibility to
preserve and tend to the world in
which we all live", quoted Dalai
Lama, this statement showcases
a need for us to take up the task
of preserving the world around
us.

The author is a Counselling

Psychologist & Career
Consultant, she can be
reached at

nidhiprasadcs@gmail.com
Views expressed are personal.
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TRANSLATIONAL HEALTH SCIENCE AND
TECHNOLOGY INSTITUTE

NCR Biotech Science Cluster, 3" Milestone,
Faridabad-Gurugram Expressway, P.O. Box No. 04, Faridabad-121001

(An Autonomous Institute of the Department of Biotechnology,
Ministry of Science & Technology, Government of India)

RECRUITMENT FOR SCIENTIFIC AND
ADMINISTRATIVE POSITION

Recruitment Notice No. THS/RN/40/2022

(Clinical)

Level 14 of the pay matrix

(Rs 1,44,200- 2,18,200/-)

i. Age limit for direct
recruitment : 50 years

i Age limit for deputation
: 58 years

One post (1 UR)

S. Name of the Post Qualifications & Experience
No. / Pay Level /
Age Limit /
Number of posts
1 | Senior Professor For Direct Recruitment:

Essential:
MD (or equivalent) OR PhD with basic degree as MBBS / BDS /
BVSc with at least fourteen years’ of R & D experience with
original work as evidenced by publications and inventions
introduced into clinical practice and policy.
Desirable:
Individuals with multi-disciplinary expertise and leadership
background will be preferred.
For Deputation
Scientists of the Central Govt. / State Govt. / Universities / Public
Sector Undertakings or Govt. funded research organizations /
institutes subject to fulfilment of the following conditions:-
(a) Possessing the qualifications prescribed for direct recruits
(b) (i) Holding analogous post on regular basis in the parent
cadreor,
(i)With two years' regular service in the Level 13A of pay
matrixin the relevant field

Employment News

Question of the Week

3rd December is observed as International Day of
Persons with Disabilities. The theme this year is
"Transformative solutions for inclusive development: the
role of innovation in fuelling an accessible and equitable
world”. What simple innovations/changes in our daily
lives do you think can make our society more accessible
for Divyangjans?

Entries may be sent to writetous.en@gmail.com latest by
14/12/2022 in English/Hindi/Urdu and should be of 200 to 250
words. Entrants must clearly mention their Name, Age, Full
Address, Email ID and Contact No. The entry adjudged best
will be published in Employment News/Rozgar Samachar
(issue dated 24 - 30 December, 2022) and will be eligible
for a three-month free subscription of Yojanal
Kurukshetra/ Ajkal as per the winner's choice.

Recruitment Notice No. THS/RN/38/2022

Administrative Officer
(Finance & Account)

Level 11 of the pay matrix
(Rs 67,700 —2,08,700/-)

i. Age limit for direct
recruitment : 40 years
ii. Age limit for
deputation : 56 years
One post (1 UR)

For Direct Recruitment:
Essential :

(i) Graduate with PG Degree/ Diploma in Finance / Accounts or
CA/ICWA

(i) Nine years’ supervisory experience in the relevant functional
area in a Govt. / PSU / Central Autonomous body/ Corporate
office of large Public Limited Company.

Desirable:-

Knowledge of Government Rules and Regulations and working
incomputerized environment.

For Deputation :

Officials from the Central Govt/ State Govt/ Universities/ PSUs/
or Govt. funded research organizations / institute, subject to
fulfilment of the following conditions:

(a) Possessingthe qualifications prescribed for direct recruits
(b) (i) Holding analogous poston regular basis or

(i) With 5/6/7 years’ regular service in Level-10/8/7 of Pay
Matrix

Last date for submission of online applications 27th December, 2022

For details, please visit our website www.thsti.res.in

EN 36/81

BEST ENTRY FOR

ISSUE DATED 12 - 18 November 2022

Question: In the 94th edition of 'Mann ki Baat', Prime
Minister Narendra Modi talked about how India has become
one of the largest countries to, generate electricity from
solar energy. Solar energy panels are one of the most
popular sources of renewable'energy which can be utilised
both on a small scale'as well as large scale. Are you also a
user of the same? Do you feel that solar energy has
transformed or changed the pace of development of your
area/community ?

Hardil Noor Singh, New Delhi
Solar Energy

Solar energy can be defined as harnessing the energy of the sun to
generate electricity using photovoltaic cells without causing
pollution.

Yes we are using solar energy cells in our home to generate our own

electricity using the power of sun. Solar energy has transformed the

development scenario of not just my area but the country as a

whole.

1. It has generated new employment opportunities for the youth in
sectors like solar energy equipment installations and solar cells
servicing areas too.

2. It has generated new electricity export opportunities along with
solar panels export opportunities too for our country thereby
earning useful foreign exchange for India.

3. It is a way of generating electricity in sync with nature without
harming our Mother Earth thereby keeping in sync with the
concept of One Earth.

Apart from these, the way solar energy has transformed the

development process of my area / community by making people

aware of the concept of ills of burning fossil fuels. This has had a

positive behavioural effect with regard to our natural resources.

Various government initiatives like PM KUSUM Yojana, Solar panels

PLI initiative ,One Sun One World One grid, International Solar

Alliance etc. are steps in the right direction taken by the government

to transform towards a greener and sustainable tomorrow by

following the principles of Sustainable development goals in letter
and spirit.

Other Notable Entries:

e K L Noatay (Kangra, HP) e Garima Kaushal (New Delhi)

NATIONAL HEALTH SYSTEMS RESOURCE CENTRE

Technical Support Institution with National Health Mission

e Srinivas Kanuri (New Delhi)
@
e

Ministry of Health & Family Welfare, Government of India

National Health Systems Resource Centre (NHSRC), New Delhi is seeking applications from

eligible candidates for the following position :

Name of Position

Vacancies
01

1 | Consultant - Information
Management (IM), KMD

No of

Age Compensation

40 Years | Between Rs. 60,000/-
and below| to Rs. 1,20,000/-

Qualification & Experience: The Terms of Reference (TOR) with details of required
Qualification and Experience is available on the websites www.nhsrcindia.org,
www.mohfw.gov.in and www.devnetjobsindia.org.

Applications must reach in the prescribed online application format only (as mentioned in
the websites). Last date of receiving of application : 12" December, 2022

S/d- Principal Administrative Officer, NHSRC

EN 36/30
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B PM Releases Second Tranche of Appointment Letters Under Rozgar Mela

m CCPI Ranks India Among Top 5 Best Performing Countries on Climate Change
India is amongst the top five best-performing countries on Climate Change. The

Prime Minister Shri.
Narendra Modi dis-
tributed over 71
thousand appoint-
ment letters through
video conferencing
at 45 locations
across the country
on 22nd November,
2022. This is the
second tranche of !
appointment letters
released by the PM
himself as part of
the Rozgar Mela.
Appointment letters were given to those who have been recruited for several posts
including Central Armed Police Force, Constable, Income Tax Inspectors, teachers,
lecturers, nurses, nursing officers, doctors, pharmacists, radiographers, and other
technical and paramedical posts. Addressing the new appointees, the PM claimed
that the Youth is the biggest asset of our country and that the government is
working on mission mode to fill up vacancies in order to utilise the talent of the
Indian youth.

Karmayogi Prarambh Module-Online Orientation, Upskilling Opportunities
for New Government Job Holders

TN

C T T R
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The Prime Minister has launched the Karmayogi Prarambh module - an online ori-
entation course for those newly appointees in central government jobs. The module
includes a code of conduct for government servants, workplace ethics, integrity,
and human resource policies. Through this module, appointees will get an oppor-
tunity to explore other courses on igotkarmayogi.gov.in platform to enhance their
knowledge, skills, and competencies.

DPIT Launches MAARG Application for Startups Seeking Mentorship

The Department for Promotion of Indus-
try and Internal Trade (DPIIT) has
launched an application on the MAARG
portal, wherein startups can register for
mentorship. MAARG portal, (Mentorship,
Advisory, Assistance, Resilience and
Growth) is a one stop platform to facilitate mentorship for startups across diverse
sectors, functions, stages, geographies, and backgrounds. The purpose of the
application is to build a strong and inclusive ecosystem for innovation and entre-
preneurship in India. The MAARG is being operationalised in three phases which
include, mentor onboarding, Startup onboarding, mentor-startup matchmaking. All
interested startups should apply on www.maarg.startupindia.gov.in.

#startupindia
-

25000 Ponds Completed So Far Under Mission Amrit Sarovar

- W %

The government has completed the construction of more than 25,000 ponds
across the country during the last 6 months under Mission Amrit Sarovar. The
mission aims to build 50,000 Amrit Sarovars by 15th August, 2023. According to the
Ministry of Rural development, as of on 17th of November 2022, about 90,531 sites
have already been identified for the construction of Amrit Sarovars, out of which
construction work is underway on 52,245 sites.

INTERNATIONAL

Australian Parliament Ratifies Free Trade Agreement with India

The Australian Parliament has approved the Free Trade Agreement (FTA) between
India and Australia. In a message to his Australian counterpart Mr. Anthony
Albanese, Prime Minister Shri. Narendra Modi said the agreement will further
strengthen the India-Australia Comprehensive Strategic Partnership. Meanwhile,
Commerce and Industry Minister Shri. Piyush Goyal said Indian IT industry, stu-
dents and many labour intensive sectors will soon reap the benefits of this land-
mark deal. Industry bodies like the Federation of Indian Chambers of Commerce
and Industry (FICCI), Associated Chambers of Commerce and Industry of India
(ACCII) and Confederation of Indian Industry (Cll) also welcomed the ratification of
India-Australia FTA. The agreement shall open doors to opportunities across
diverse areas like mining and minerals, pharmaceuticals, healthcare, education,
clean energy, transportation, gems and jewellery, tourism, and textiles, generating
about a million jobs in India.

latest Climate Change Performance Index- 2023 (CCPI-2023), released at COP
27, shows Denmark, Sweden, Chile and Morocco as the only four small countries
that were ranked above India. India has jumped two spots higher and now ranks
8th in the Climate Change Performance Index. The first, second and third ranks
were not awarded to any country. India has earned high ratings in the 'Global
Greenhouse Gas Emissions' and 'Energy Use' categories. The CCPI is an inde-
pendent monitoring tool for tracking the climate protection performance of 59 coun-
tries and the European Union.

Home Minister Amit Shah Cautions the World Against Use of Dark Net, Cryp-
tocurrency by Terrorists

Home Minister Shri. Amit Shah has exhorted the global security community to stifle
terror and its financing by understanding the growing use of the darknet and cryp-
tocurrency. Observing that the dark net and virtual currencies as they are being
used by terrorists to spread radical content and conceal their identities, the Minis-
ter said that terrorists are finding new ways inspite of significant progress being
made in fortifying the security architecture and financial systems. He was address-
ing a session on 'Global Trends in Terrorist Financing and Terrorism' at ‘No Money
for Terror' Ministerial Conference on Counter-Terrorism Financing in New Delhi.

India to Set Up Ayurveda Academic Chair in Western Sydney University

The Ministry of Ayush has announced the setting up of the Ayurveda Academic
Chair at Western Sydney University's NICM Health Research Institute for a period
of three years. The Ministry has selected All India Institute of Ayurveda, New Delhi's
Associate Professor Dr. Rajagopala S. for the post of Academic Chair. The Acade-
mic Chair will undertake academic and collaborative research activities in Ayurve-
da. It Includes herbal medicine and yoga, as well as design academic standards
and short-term or medium-term courses and educational guidelines. It will provide
academic leadership in demonstrating and fostering excellence in teaching,
research and policy development related to Ayurveda, within the Australian regula-
tory framework.

ECONOMY
India's Pharma Exports Rise by 138% as Compared to 2013

India's export of pharma products has registered a tremendous growth of 138%
from April to October 2022 over the same period in 2013. Union Minister for Chem-
icals and Fertilizers, Dr. Mansukh Mandaviya said that the country's export of
pharma products grew to over Rs. 90,000 crore from April to October of this fiscal
year as compared to around Rs. 37,988 crore during the same period of 2013. He
said, under the visionary leadership of Prime Minister Shri. Narendra Modi, India
has emerged as a Global Pharma Powerhouse.

AYUSH Market has Reached USD 18 Billion

AYUSH Minister Shri. Sarbananda
Sonowal has informed that India's AYUSH
market has reached 18 billion US dollar
mark from meager 3 bilion US dollar.
Addressing the 6th Cll AYUSH Conclave
2022 in New Delhi, the Minister laid empha-
sis on how AYUSH can play an important | i .

role in realising the dream of ‘New India' by &' 7 / Saete %5
providing holistic healthcare and medical N W

care to its citizens. He added that at TN T ‘!
present the country is witnessing a highly receptive environment where the value
of AYUSH systems in healthcare is widely being recognised. Shri. Sonowal
informed that many reforms in research strategies, nature of practice and educa-
tion are underway, which will facilitate growth in this sector.

SPORTS

Tenzing Norgay National Adventure Awards 2021

As part of the Tenzing Norgay National Adventure Awards for
the year 2021, Group Captain Bhawani Singh Samyal has
been conferred with Lifetime Achievement Award, Shubham
Dhananjay Vanmali with \Water Adventure Award, and Naina
Dhakad with Land Adventure Award. The awardees have
received statuettes, certificates and award money of Rs.15
lakh each. Tenzing Norgay National Adventure Awards are
given every year to recognize the achievements of persons in
the fields of adventure, to encourage young people to develop
the spirit of endurance, risk-taking and to provide incentive to
the young people for getting exposed to adventure activities.

Achanta Sharath Kamal Becomes First Indian Player to be Elected as IITF
Officer Bearer

Indian paddler Achanta Sharath Kamal has become
the first player from India to get elected in the Ath-
letes' Commission of the International Table Tennis
Federation (ITTF). Eight athletes including four
male and four female, were elected from Asia,
Africa, the Americas, Europe, and Oceania and will
serve in the Athletes' Commission for four years
from 2022 to 2026.

(Source: AIR/IPIB)
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