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ACCELERATING FINANCIAL INCLUSION IN INDIA
STATUS, CHALLENGES AND WAY FORWARD

Manjula Wadhwa

even of the seventeen United Nations

Sustainable Development Goals
(SDG) of 2030 view Financial Inclusion as
a key enabler for achieving sustainable
development worldwide by improving the
quality of lives of poor and marginalized
sections of the society. Assimilating this
universal truth, countries across the globe,
including India, have developed suitable
strategies and policies to increase access
and usage of formal financial services.
According to the annual Financial
Inclusion Index (FIl) computed by REI for
2020-21, the FIl stood at 53.9 as
compared to 43.4 for 2017 registering a
compound annual growth rate (CAGR) of
5.5 per cent.
FINANCIAL INCLUSION - DEFINITION

Financial Inclusion may be defined as

the process of ensuring access to financial
services and timely and adequate credit
where needed by vulnerable groups such
as weaker sections and low income
groups at an affordable cost. These
include bank accounts for savings and
transactional purposes, low cost credit for
productive, personal and other purposes,
financial advisory services, insurance,
overdraft and pension facilities etc.
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Financial Inclusion is increasingly being
recognized as a key driver of economic
growth and poverty alleviation the waorld
over. Access to formal finance can boost
job. creation, reduce vulnerability to
economic  shocks and  increase

FINANCIAL INCLUZICN

investments i human capital. Without
adequate access fo formal financial
services, individuals and firms need to rely
on their own limited resources or rely on
costly informal sources of finance to meet
their financial needs and pursue growth
opportunities. At a macro level, greater
financial inclusion can support sustainable

and inclusive socio-economic growth for
all. There has been growing evidence on
how financial inclusion has a multiplier
effect in boosting overall economic output,
reducing poverty and income inequality at
the national level. Financial inclusion of
women is particularly important for gender
equality and women's economic
empowerment. An inclusive financial
system supports stability, integrity and
equitable growth. Therefore, financial
exclusion because of several barriers like
physical, socio-cultural and psychological,
warrants attention from the policy makers.
HISTORY OF FINANCIAL INCLUSION IN
INDIA

Financial Inclusion initiatives in India
started in the aftermath of first All India
Rural Credit Survey in 1954 with
promotion of cooperatives, followed later
by the nationalization of Life Insurance
companies in 1956, banks in 19639 and
1980 and nationalization of General
Insurance companies in 1972. The
mission got further impetus with the
expansion of branch network after
nationalization of major private sector
banks, launch of Lead Bank Scheme,

Continued on page 2

CIVIL SERVICES INTERVIEW

MAIN INGREDIENTS OF PREPARATION

S B Singh
ivil Services interview, also
kKnown as personality test, is

here is that you need to exercise
caution in taking outside help,
mostly coming from unreliable
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tentatively scheduled from 6th
April 2022 and will continue till
late May. During this period,
scores of candidates who
qualified in the main examination
conducted by UPSC will be
facing the UPSC interview board
in Delhi. A sense of fear and

nervousness s inevitable
because there is so much at
stake for the candidates.

However, there is no real cause
to get scared because of three
main reasons. One, there Iis
nothing unpredictable that is
going to happen at the interview.
Of the three stages of the Civil
Services examination, interview
is the most predictable one and
you can always anticipate most
of the questions and issues put
before you by the board.
Secondly, the board is always
very friendly with the candidate
and instead of making you
nervous; they will help you attain
your poise. Thirdly, it is not going
to be a gquestion bombardment
session; rather, it is going to be

just an engaging conversation
with the board. In any case, since
it is a personality test, what is
going to be tested is what all is
that you have cultivated so far in
life and not just what you are
going to read few days before the

interview. Therefore, it is
absclutely desirable to treat the
interview as a normal event and
not as a super event.

Confucius, the great Chinese

groom the candidates, yet, they
used to perform well. What
matters at the end of the day is
not what others would like you to
say or do, but what really you
need to say and do from your
own perspective. So, instead of
borrowing often  conflicting
perspectives from others, you
should trust your own instincts as
far as preparing for the interview
is concerned. This is not to say

philosopher said, "Life s that outside help is to be
simple. But, we insist on discarded fully. All that is meant
making it complicated.” In the
same vein, Civil Services

interview is simple. But it is
deliberately made out to be
complicated. In the good old
days, there was no coaching to

experts. Today, people without
any knowledge of what the Civil
Services interview is all about,
are masquerading as experis
and making big claims to groom
you for the day. One should have
a cautious approach while
seeking guidance in grooming
sessions because a lot of myths
have been created about the
interview by the self-styled
experts. Remember, only highly
experienced persons in the field
with known caliber can truly
guide you. Therefore, seek help
of only the authentic, capable
persons in the field of interview.
MAIN INGREDIENTS

l. DAF or Detailed
Application Form: This is a form
that a candidate has to fill out
after the results of the main

Continued on page 38
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ACCELERATING FINANCIAL INCLUSION IN INDIA ...

promotion of Self Help Groups (SHGs),

Joint Liability Groups (JLGS),
implementation of Banking
Correspondents (BC) model, expansion

of banking outlets, creation of payments
banks, small finance banks, etc. However,
the real thrust on financial inclusion came
in 2005 when Reserve Bank of India
highlighted its significance in its annual
policy statement of 2005-06. It urged
banks to work towards reaching out to the
masses, offering banking services down
to the hinterland. Financial Inclusion as a
policy initiative entered the banking
lexicon only after recommendations of the
Rangarajan Committee in 2008 with RBI
advising all public and private banks to
submit a board-approved, three-year Fl
plan (FIP) starting from April 2010,
broadly including self-set targets in terms
of rural branches, coverage of unbanked
villages with population above 2,000 and
those with population below 2,000;
deployment of Business Correspondents
and Facilitators, use of electronic/ kiosk
modes for provision of financial services;
opening of no-frills accounts etc. For
dispensation of credit. Kisan Credit
Cards, General Credit Cards, designed to
cater to the financially excluded
segments, were introduced. Further,
banks were advised to integrate FIPs with
their business plans and to include the
criteria on Fl as a parameter in the

performance evaluation metrics of their
staff. Different approaches adopted by
RBI towards achieving financial inclusion
are as under:-

highly significant. With 154000+ post
offices, of which 90% are in rural areas, it

is the friendly postman you meet every

day, who could be vyour banking
relationship manager.
National Strategy for Financial

Inclusion (NSFI) 2019-24 - The NSF| for
the period 2019-2024 was formulated by

DISCLAIMER

The views expressed by the authors in
the articles published in Employment
News are their own. They do not
necessarily reflect the views of the
government or the organizations they
work for.

The contents of the advertisemenis
published in the Employment News
belong to the organization or their
representatives. Candidates must
satisfy themselves about the accuracy
of the contents and their implications
before applying. The Employment News
is in no way responsible for any liability
arising out of the contents/texts of these
advertisements.

RBI

Regulatory Product Private Sector Technology FL';:?:;N
Approach Approach Approach Approach Appruagh
Simplified . - -
KYC forms Mo Frills Business Mobile Banking Fl_nanmal
T Account/ Facilitator/ -Mobile Wallet Literacy
BSBDAs : Centers
branch Business subport to Gol
authorization Kisan Credit Correspondents tepfhnnlagy Financial
simplified Card initiatives USSD | | | _ 5‘-‘:“'““-" )
savings General platrorm and E;E upm:.r i
account FurF'DEE mﬂbElE haal_“nﬂ ouncl
opening Credit Card TSI, MIED
ATM, RuPay
Other rural Overdraft Debit Cards, and
intermediaries Facility AEPS etc.
Regional
languages
Self-
rEEU*E:gIFS for Source: rbi.org.in
RECENT HIGH-IMPACT Fl INTER- the RBI under the aegis of Financial

VENTIONS

Pradhan Mantri Jan Dhan Yojana
(PMJDY) - The historic shift in Financial
Inclusion came with the introduction of
Pradhan Mantri Jan-Dhan Yojana
(PMJDY) in August 2014. As per REI,
more than 43.04 crore beneficiaries have
been banked under PMJDY since
inception as on 10th January 2022. The
journey of PMJDY led interventions
undertaken over a short span of 7 years
has In effect, produced both trans-
formational as well as directional change
thereby making the emerging Fl
ecosystem capable of delivering financial
services to the last perscn cfiFz sorusl-
the poorest of the poor. The notable point
is that 53% Jan-Dhan account holders are
women and 67% Jan Dhan accounts are
in rural and semi-urban areas. Issuing
licenses for Small Finance Banks and
Payment Banks by RBIl gave further
impetus to this scheme. The Ministry of
Finance and National Informatics Centre
jointly developed a mobile app called Jan-
Dhan Darshak, with a view to enable
common pecple in locating financial
service touch points. The role of mobile-
banking and India Post has also been

Inclusion Advisory Committee (FIAC) and
was approved by the Financial Stability
Development Council (FSDC) after wide
ranging discussions with all stakeholders
and based on the feedback received. The
NSF| 2019-2024 sets forth the vision and
key objectives of the financial inclusion
policies in India to help expand and
sustain the financial inclusion process at
the national level through a broad
convergence of action involving all the
stakeholders in the financial sector. The
strategy aims to provide access {o formal
financial services in an affordable
manner, broadening and deepening
uhidnsiel ix=idsion and promoting financial
literacy and consumer protection.
Financial Inclusion in Agrarian
Sector- As per Census 2011, only 38.7
percent of households were availing
banking services in the country in 2011.
The National Sample Survey
Organization (NSSO) 70th Round Survey
shows, institutional and non-institutional
sources of credit have almost identical
shares 49% and 51% respectively. In the
former category, more than 1/3rd of loans
come from cooperative societies in states
like Maharashtra, Gujarat, Kerala, Punjab

etc. In southern states, commercial banks
and Regional Rural Banks have played a
major role in providing credit o farmers.
Still, small and marginal farmers in
particular, depend quite substantially on
moneylenders.

e RuPay - An Indian domestic debit
card introduced in 2012 by National
Payments Corporation of India, proved to
be a gamechanger in creating better
digital infrastructure and enabled faster
penetration of debit card culture.

e Self Help Groups (SHG) -Bank
Linkage Program- Launched by
NABARD (National Bank for Agriculture
and Rural Development) way back in
1992, as an alternative credit delivery
mechanism for reaching the unreached,
this initiative has proved to be a
considerably remarkable milestone for
achieving the target of financial inclusion.
As per NABARD's latest Annual Report,
with about 112 lakh SHGs operating in all
the nooks and corners of semi-urban and
rural India, this program has become the
largest Micro Credit Program of the world.

e Joint Liability Groups Scheme -

This is vyet another institutional
intervention introduced in 2004 by
NABARD with a view 1fo enable

landless/tenant farmers, oral lessees
secure collateral free loans for productive
purposes from the banking system just on
the basis of joint undertaking .

Business Correspondent Model- REI,
in view of the fact that opening bank
branches in all locations cannot be a
viable proposition, in January 2006,
permitted banks to employ Business
Correspondents and Business Facili-
tators, for providing banking and financial
services in remote areas. As of now, more
than 12.4 lakh BCs have been operating.
Keeping in view the important role played
by the Cooperative Banks in providing
banking facilities to the rural populace,
still outside the ambit of formal banking,
certain amendments to the Banking
Regulation Act 1949 have been made for
increasing professionalism, enabling
access to capital and improving
governance and oversight for sound
banking through the RBI.

Direct Benefit Transfer - This is yet
another initiative introduced on 1st

Continued on Page 5
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PM Shri Narendra Modi's Mann Ki Baat

(HIGHLIGHTS)

ndia has achieved the export target of

$ 400 billion i.e. 30 lakh crore rupees.
In a way, this means that the demand
for items made in India is increasing all
over the world; the other meaning is
that the supply chain of India i1s getting
stronger by the day. New products from
all corners of the country are reaching
foreign shores. For example, the first
consignment of grown in
Himachal and Uttarakhand was

millets

exported to Denmark. Bainganapalli
and Subarnarekha mangoes from
Krishna and Chittoor districts of Andhra
Pradesh were exported to South Korea.
Fresh jackfruits from Tripura were
exported to London by air and for the
first time King Chilli from Nagaland was
dispatched to London. Similarly, the first
consignment of Bhalia wheat was
experted from Gujarat to Kenya and Sri
Lanka. The list is very long and the
power of Make in India is equivalent in
might to the extent of the list.

+ Equally great is the potential of
India... and the basis of its strength
are our farmers, artisans, our
weavers, engineers, our small

entrepreneurs, the MSME sector;

people from many different
professions, all of them are its true
strength. It is only due to their hard
work, that the goal of exporting to the
tune of $ 400 billion has been
achieved and | am happy that this
power of the people of India is now
reaching new markets in every nook
and corner of the world. When each
and every Indian is "Vocal for Local,’

it does not take long for the local to

become global. Let's make the local

'global’' and augment the prestige of

our products further.

+ Today, our small entrepreneurs are
playing a major partnership role in
government procurement through
Government e-Market place i.e.
GeM. A much transparent system
has been developed through
technology. During the last one year
through the GeM portal, the
government has purchased items
worth more than Rs 1 lakh crore.
Close to 1.25 lakh small entrepre-
neurs, small shopkeepers from every
corner of the country have sold their
goods directly to the government.
Now, even the smallest of
shopkeepers can sell one's goods to
the government on the GeM Portal -
this is 'New India." She not only
dreams big, but also shows the
courage to reach that goal, where no

one has reached before. On the
basis of this very courage, all of us

Indians together will definitely fulfill
the dream of an Aatmanirbhar

Bharat, a self-reliant India.

You must have observed Baba

Sivanandji in the recently held
Padma Awards ceremony. Seeing

I8 a L

* =&

Mann Ki Baat

27th March 2022

the agility of the 126-year-old,
everyone must have been surprised
just like | was. Indeed, the life of
Baba Sivanandji is an inspiration for
all of us. | wish him a long life. He
has a passion for yoga and leads a
very healthy lifestyle,

Today, the collective Indian thought
on health, whether it is Yoga or
Ayurveda, is increasingly trending all
over the world. Just last week, a
Yoga program was organized in
this,
countries participated and made a
new world record. Similarly, the
market of the AYUSH Industry is also
increasing continuously. 6 years ago,
the market for medicines related to

Qatar. In citizens of 114

Ayurveda was around Rs 22,000
Today, the AYUSH
Manufacturing Industry Is reaching
around Rs 1,40,000 crores, which

means, possibilities are increasing

Crores.

continuously in this sector.

In the Start-Up world too, AYUSH is
becoming a subject of attraction. |
have a request for the Start-Ups of
the Health Sector and especially the
AYUSH Start-Ups. Whatever portal
you design online; whatever content
you create, try to make it in all the
languages recognized by the United
Nations. There are many such
countries in the world where English
iIs neither spoken nor understood
much. Promote your information
keeping such countries in mind as
well. | am sure that soon, AYUSH
Start-Ups from India with better
quality products will reign all over the

world.

For centuries, water conservation in
our country; protection of water
sources has been part of the nature
of society. | am happy that many
people in the country have made
water conservation a life mission. |
hail from a state where there has
always been a shortage of water.
Step wells known as 'Vav' have

Downtoaded Fromm Haryanadobs. Org

played a big role in a state like
Gujarat. Under the 'Jal Mandir
Scheme' several step wells were
revived all over Gujarat. This also
helped a lot in raising the water level
in these areas. You can also run
similar campaigns at the local level.
Be it the construction of check dams
or rain water harvesting, individual
efforts are also important in this and
collective efforts are necessary too.
For instance, at least 75 Amrit
Sarovars can be made in every
district of our country in the Azadi ka
Amrit Mahotsav. Some old lakes can
be rejuvenated; some new ones can
be dug.

India's culture, our languages, our
dialects, our way of life, our culinary
range, all of this diversity is our great
strength. From east to west, from
north to south, this diversity binds
India together, leading to Ek Bharat
Shreshtha Bharat. Madhavpur Mela
held at Madhavpur near the sea at
Porbandar in Gujarat Is a
manifestation of this unity in
diversity. It is said that thousands of
years ago Lord Krishna was married
to Rukmani, a princess from the
North East. This marriage took place
in Madhavpur, Porbandar and as a
symbol of that marriage, even today
Madhavpur fair is held there. This
deep relationship between the East
and West is our heritage. With the
passage of time and with the efforts
of the people, new aspects too are
now being added to the Madhavpur
fair. In local parlance, the bride's side
is called Gharati and now many
Gharatis from the North East have
started coming to this fair. Artisans
from all the states of the North East
reach the Madhavpur, Fair,
enhancing the beauty of the fair
manifold. For a week, this amalga-
mation of cultures of the East and
West of India creates a very beautiful
example of Ek Bharat Shrestha
Bharat.

+ Azadi ka Amrit Mahotsav is now

becoming a new example of public
participation. A few days ago, on the
23rd of March, many celebrations
were held in different corners of the
country on Martyrs' Day. The country
remembered the herces and
heroines of her Independence;
remembered them reverently. On the
same day | also got the opportunity
to dedicate to the nation the Biplobi
Bharat Gallery at Victoria Memorial,
Kolkata. This is a very unique gallery
to pay ftribute to the

revolutionaries of India.

brave

In the month of April, we also
celebrate the birth anniversary of two
great personalities-Mahatma Phule's
birth anniversary on the 11th of April
and Babasaheb Ambedkar's birth
anniver-sary on the 14th of April
Both of these great men fought
persistently against discrimination
and inequality. Mahatma Phule
opened schools for girls in that era;
raised his voice against female
infanticide. Savitribai Phule played a
significant role in the formation of
many Social institutions. Taking
inspiration from the life of Mahatma
Phule, Phule, and
Babasaheb Ambedkar, | request all
the parents and guardians to ensure
education for their daughters. In
orcder to increase the enrollment of
daughters in schools, the Kanya

Savitribai

Shiksha Pravesh Utsav has also
been started a few days ago... the
focus is on bringing back to school
those girls who missed their studies
for some reason.

Many festivals are lined up. In
Navratri, we practice fasting, perform
Shakti, worship
Shakti...that is, our traditions teach

sadhana  of

us celebration and restraint as well.
Sanyam and Tap are also a festival
for us, which is why Navratri has
always been very special for all of
us. Easter also comes in April and
the holy days of Ramadan are also
starting. Let us
festivals by including everyone

celebrate our

together, strenthening India’'s

diversity...this is our collective desire.

(This is an approximate English
transiation of the PM's Mann Ki Baat
originally delivered in Hindi).

Source: pmindia.gov.in
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RBI INNOVATION HUB

Removing Gender Barriers in Financial Inclusion

ender barriers affect how women,

who form half or a statistical majority
of India's population, access, use, and
benefit from financial services. Women's
experiences in the household, community,
and workplace are different from that of
men's, as determined by unfavorable
gender roles. This has implications on the
fundamental aspects of women's lives,
including  mobility, intra-household
decision-making, access to resources
and assets, which in turn affect their
ability to use and benefit from formal
financial services. Digital financial
solutions can bridge the gender gap
significantly by increasing women's
financial independence and improving
their economic participation by providing
them with effective and affordable
financial tools to save and borrow money,
make and receive paymenis, manage
risk, and plan for their old age and
retirement. However, the current
landscape of women's access and use of
these tools shows a wide gender gap.

Here is where the Reserve Bank
Innovation Hub (RBIH) comes into play.
Inaugurated on March 24, 2022, the
Reserve Bank Innovation Hub is a wholly-
owned subsidiary of the Reserve Bank of
India (RBI) set up to promote and facilitate
an environment that accelerates
innovation across the financial sector.
RBIH intends to foster and evangelize
innovation across the financial sector to
enable a billion Indians access to suitable,
sustainable financial products in a secure
and frictionless manner. In addition, the
Hub aims to create internal capabilities
through applied research and expertise in
the latest technology. The goal is to
collaborate with financial sector
institutions, policy bodies, the technology
industry, and academic institutions and
coordinate efforts to exchange ideas and
develop prototypes related to financial
innovations.

RBIH aims to serve as a focal point to
position India as a global innovation hub
for a network of financial services
providers, FinTech innovation hubs,
policymakers, technologists, academia,
and the investor community. The network

Swanari
TechSprint

will ideate, incubate new capabilities, and
create innovative and viable financial
products and services for 1.3 billion
Indians to help shape the future of the
Indian financial sector. REIH will identify
challenges in the Indian financial system
through applied research and extensive
stakeholder consultation. Furthermore, it
intends to address these challenges by

ideating and piloting collaborative
solutions that use the power of
technology.

Women's Share in the Financial Sector

EN EXPLAINS

Gender equality and women's
empowerment are now recognized as
integral parts of sustainable growth and
poverty reduction strategies. We cannot
undermine gender issues in financial
inclusion. Women form a disproportion-
ately large share of the world's unbanked
and underserved population. The RBl's
annual Financial Inclusion Index (Fl-
Index) improved by 10.5 points from 2017
to 2021, indicating deepening financial
inclusion in India. However, this
improvement may not hava *antiia=o neo
equal financial inclusion among women
and men in India. Women lag behind men
in several socio-economic indicators
which affect their active usage of financial
products and services building the gender
gap. According to the World Economic
Forum's Global Gender Gap Report 2021,
India slipped 28 places to rank 140th in
2021. The gender gap widened from
66.8% in 2020 to 62.9% in 2021. In the
context of women's economic particip-
ation, India's gender gap worsened by 3%
in 2021.

The reasons behind exclusion are
complex and often interwoven with
vulnerabilities faced by women and
underpinned by social norms.
Government schemes have successfully
brought a vast majority of women under
the umbrella of formal financial services
for the very first time, but regular uptake of
these services by women still remains a
challenge. Digital modes of enhancing
financial inclusion for women by targeting
self-help groups (SHGs) are still a work in
progress.

REIH Swa-Nari Program

The RBI Innovation Hub's Swa-Nari
(‘Swanirbhar Nari’ meaning 'Self-Reliant
Woman) program intends to encourage
partners in the financial services
ecosystem to create and produce smart,
creative, and sustainable solutions for the

underserved, low-and middle-income
(LMI) women and women-owned
enterprises in India. Based on the

philosophy of "India for India" and
encouraging more women-led FinTechs
the program has two key objectives: - (i)
Pivot the financial ecosystem fo design
affordable, =ustainable, and suitable
financial services and producis for
women. (ii) Enable and encourage more
women-led FinTechs to create impact at
scale through innovative, technology-led
financial services for women users.
Changing how the market perceives
women

The intersection of technelogy, financial
services, and gender can catalyze
change in how the market sees and
serves 'women as end-users and
contributes to economic growth. The rise
of FinTech in India offers a promising

opportunity for greater financial inclusion

of women.

Encouraging solutions for women by

women
The program intends to use this

opportunity to encourage more women in
technology fields to create solutions
tailored to the needs of women users.
This may prove to be a win-win situation
to increase women users' uptake of
financial products and services designed
for their needs. Further, the program will
increase the number of women on the
supply side in FinTech creating these
solutions.

Providing security net/pension plans
Most women in India, especially low-

income women, tend to operate in the

informal sector and thus generally lack a

security net or retirement and pension

plans. Women have longer life spans and
usually outlive their spouses, thus,
compounding their risk and aggravating
the gender protection gap. Women
frequently set aside small sums of money
but often lack the means to convert their
savings into sufficiently large funds
sufficient to support them in old age.

Women undertake most unpaid work,

including elderly care and childcare, not

reflected in any pension scheme.

Encouraging service providers to

devise support mechanism for women
With the right mix of support from the

RBI and public or private sector service
providers, the program has the potential
to impact the lives of more than 331 million
adult women, including 13 million women-
led enterprises and 7.45 million SHGs
across the following thematic areas:

+ [mprove access, adoption, and usage of
digital financial services among LM
women;

+ Improve the readiness of service
providers to offer relevant financial
products;

+ Enhance entrepreneurship and better
support mechanisms for women
enterprises.

Facilitating digital history for easy

access to credit
Female entrepreneurs can build a

Continued on page 39

Figure 8: Women'’s lifecycle and corresponding financial needs

First 15 years

Adolescence

| Neghgible financial
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other women,
dependent on
guardians
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financial services

High cognitive
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stage for financial
literacy

15-25 years

Young adult and single
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Burden of care work; lack
of access to spaces fo
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and connections for
economic opportunities;
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ability and willingness fo
garn and learn; higher
restrictions on mobility;
pressure to get married

25-35 years

New responsibilities

Limited economic
participation; less social
network (newly

married). less capacity
to take or influence

critical financial
decisions in a new
household, high burden
of care work;
experiences a

¢

Limited economic
mobiiity and time;

social obligations

significant life transition

High need for formal

savings and credit
products and services

Lack of credit
availability for single
women to pursue
skilling and
entrepreneurship

Women's Lifecycle Needs - Microsave Analysis

High need for savings,
credit, and financial
planning to build assets

Low availability of
products designed to
target this group of
women

household

needs

Prioritizes family

participation; higher
burden of care work
and childbirth; restricted

increased health and
education spending;
additional spending on

High need for all financial
services to enhance the
financial wellbeing of the

Solutions available for
assetl building, retirement
planning, and insurance
do not priontize women's

Ageing

7

High dependence on
spouse or children for
financial needs and
social security, high
influence; better social
capital and network;
low ability and
willingness to take risks

High need for pension
and health insurance

Iincreased need for
targeted products that
improve social security

Low availability of
products targeted to
reduce women's
financial dependence
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Continued from Page 2

ACCELERATING FINANCIAL INCLUSION IN INDIA ...

January 2013 to change the mechanism
of transferring subsidies, directly to the
people through their bank accounts.

PM MUDRA Yojana: The credit needs
of all stakeholders ranging from the
budding entrepreneurs to the hard-
waorking farmers have also been catered
to through the Pradhan Mantri MUDRA
Yojana (PMMY) launched in 2015. Under
this scheme, collateral free loans of up to
Rs 10 Lakh are extended by Member
Lending Institutions i.e. banks, MFls and
NBFCs, with a view to bring those
'financially excluded' in the ambit of formal
banking system.This has given wings to
the dreams and aspirations of millions,
along with a feeling of self~-worth and
independence. Banks and financial
institutions have sanctioned more than
Rs15 lakh crore to over 28.68 crore
beneficiaries in the last six years.

Stand-Up India Scheme: The scheme
facilitates bank loans between Rs. 10 lakh
and Rs. 1 crore to at least one Scheduled
Caste (SC) or Scheduled Tribe (ST)
borrower and at least one woman
borrower per bank branch for setting up a
greenfield enterprise. As per the latest
figures of Ministry of Finance, 1343596
applications have been sanctioned with
total loan amounting to Rs 30294.65
crore. The margin money requirement for
loans under the Scheme has been
reduced from 'upto 25%' to upto 15%'
and activities allied to agriculture have
been included in the scheme. in addition,
the period of the scheme has also been
extended to 2025.

Interventions for MGMEs and SMEs:
The central government has well realized
the truth that the highly viable and market
principles based solution for financial
inclusion lies in unleashing the untapped
potential of the Micro, Small and Medium
Enterprises (MSME) and unorganized
segments by improving their bankability
and, thereby, their competitiveness as
well. This is effectively a 'multiplier impact’
model, with focus on inclusive economic
development and progress. With this
objective, as per Union budget 2022-23,
Emergency Credit Line Guarantee
Scheme (ECLGS) will be extended until
March 2023, and its guarantee cover will
be increased by Rs.50,000 crore, bringing
the total cover to Rs 5 lakh crore. The
incentive to boost the adoption of FinTech
by MSME and SME segment has enabled
them fo get easy access to banking and
financial services. Government's focus on
FinTech innovations and necessary
support for them to continuously enhance
their proposition, has paved way for future
investments to support financial inclusion.

Insurance and Social Security
Schemes for the Uncovered: The
Pradhan Mantri Jeevan Jyoti Bima Yojana
(PMJBY) and Prime Minister Suraksha
Bima Yojana (PMSBY) to help the
vulnerable sections stay prepared in
cases of unforeseen emergencies, the
Atal Pension Yojana- another flagship
social security scheme for workers of the
unorganized sector, Sukanya Smridhi
Yojana- a small scale savings scheme for
the daughter's education and marriage
etc. are important milestones achieved by
the Government of India in the last few
years in the direction of ensuring last mile
delivery of financial inclusion agenda.
TECHNOLOGY IN FINANCIAL INCLU-
SION

In the present age of information and
communication technology, it is more than
obvious that apart from other measures,
technology can be strongly leveraged to

achieve the objective of financial inclusion
and literacy. As David Brear, the founder
and CEO at 11:FS aptly said,
'"Technological Innovations will be the
heart and blood of banking industry for
many years to come and if big banks do
not make the most of it, the new players
from FinTech and large technology
companies surely will."

Thanks to technology, there has been
massive improvement in deepening of
digital financial services. The Jan Dhan,
Aadhaar and Mobile (JAM) eco system
has made a significant difference in the
universe of financial inclusion. Further,
several initiatives have been taken for the
creation of enabling digital infrastructure
at the ground level and accelerate the
progress towards universalising digital
payments in a convenient, safe, secure
and affordable manner. The use of e-KYC
to ease the account opening process, use
of Aadhar-enabled Payment system for
interoperability, support for setfing up
Financial Literacy Centres, support for
demonstrating banking technology
(Mobile-van fitted with ATM), bringing all
the Cooperative banks and Regional
Rural Banks on CBS (Core Banking
System) platform by NABARD, the
financial technology players like FINO,
EKO. Nokia, Integra, A Little Woerld, have
also been roped in the mission to be
accomplished.

+ Digital India: The Digital India
initiative, coupled with a payment
infrastructure, is laying the cornerstone
for a digital economy. Keeping in mind
the increasing willingness of people to
use the internet and the riging 9332
traffic in the country, an investment of
518.4 billion has been made to provide
last mile internet connectivity, better
access to government services, and
development of IT skills, and provision
of broadband internet access to
250,000 village-clusters. To promote
digital transactions for personal
consumption expenditure, two
schemes viz. Lucky Grahak Yojana
and Digi Vyapar Yojana were funded
through Financial Inclusion Fund for
consumers and merchants respec-
tively.

+ Aadhar-enabled Payment System
(AEPS): Developed by the National
Payments Corporation of India (NCPI),
AEPS is a payment service based on
an individual's Aadhaar card (one can
use Aadhar card instead of debit or
credit cards) which enables the owner
of the card to make financial
transactions such as transfer funds,
make payments, deposit cash, make
withdrawals, etc. The AEPS is bank
agnostic and enables a customer to
make transactions from any point of
Sale or micro ATMs via using Aadhaar-
based and biometric authentication.
The project started in 2016 is likely to
be the biggest disruptor in financial
inclusion delivery, as innovations
leveraging the Aadhar Card are
expected to assist in broad-basing the
access and acceptance by financially
excluded segments. The NITI Aayog
has discussed that the use of Artificial
Intelligence (Al) has an important part
to play in the scheme as there is scope
for creation of multilingual chatbot to
aid customers, ensuring safe and
secure payments, elimination of false
declines, etc.

+ Payments Banks: The new model of
banking conceptualized by RBI is
aimed at widening the spread of

Downtoaded Fromm Haryanadobs. Org

payment and financial services to small
businesses, low-income households,
and migrant Ilabour workforce in
secured technology-driven environ-
ment in remote areas of the country.
With more than 500 million Indians
owning smart mobile phones,
leveraging its penetration to rural
areas, has its advantages over
traditional banking methods because
of breaking down geographical
constraints alongwith immediacy,
security and efficiency. It offers an
innovative low-cost channel to expand
the reach of banking and payment
services especially to the large section
of rural mobile subscribers.

*+ V-SAT for Remote Areas: Since
connectivity and power issues can
badly affect banking services,
particularly in remote areas, all
Cooperative Banks in the North East
Region (NER) and the Andaman and
Nicobar (A&N) lIslands have been
made eligible for support for solar
powered V-SATs with financing from
the ‘Financial Inclusion Fund'. V-SAT
connectivity support is also extended
to all banks for new branches being
opened in identified Left Wing
Extremism (LWE) affected districts,
restricted to 7 branches per district.

FINANCIAL EDUCATION INITIATIVES
With greater financial inclusion, there is

a need to enhance customer protection

and financial education so that people

continue to access the formal financial
services without hesitation. Needless to
add that financial education plays a vital
role in creating demand side response by
enabling greater awareness and access
to appropriate financial products and
services through regulated entities.

Financial resilience of individuals and

welr faminé:3 Can also be strengthened

through financial education. To achieve
these multiple objectives, several steps
have been taken.

National Strategy for Financial
Education (NSFE 2020-2025) - The
NSFE (2020-2025) has set an ambitious
vision of creating a financially aware and
empowered India. It focusses on various
aspects of financial education across
banking, Iinsurance, pension and
investments through greater role for
financial institutions (both banks and non-
banks), educational institutions, industry
bodies and other stakeholders. In order to
reach out to the various target groups
[school children, teachers, young aduits,
women, new entrants at workplace/
entrepreneurs (MSMESs), senior citizens,
Divyang persons, llliterate people, etc.],
innovative techniques and digital modes
of delivery including targeted modules for
specific categories of customers have
been envisaged. Further, due emphasis
has also been given to safe usage of
digital financial services and enhancing
awareness about grievance redressal
measures. Keeping in view the
importance of evidence-based policy
making, evaluation methods to assess
progress in financial education have also
been identified as one of the strategic
objectives. The strategy includes a 'S Cs’
approach for dissemination of financial
education through emphasis on
development of relevant Content (inclu-
ding Curriculum in schools, colleges and
training establishments);, Capacity of the
intermediaries who provide financial
services and education; leveraging on the
positive effect of Community led model for
financial literacy through appropriate
Communication Strategy; and enhancing
Collaboration among various stake-
holders.

National Centre for Financial
Education (NCFE) - The NCFE has been

set up by the four financial sector
regulators as a (Not for Profit) Company
to promote Financial Education across
India for all sections of the population as
per the National Strategy for Financial
Education (NSFE). NCFE undertakes
financial education campaigns across the
country through seminars, workshops,
conclaves, training programmes,
campaigns, efc. to help people manage
money more effectively and achieve
financial wellbeing in the process.

Centre for Financial Literacy (CFL)
Project - An innovative way to impart
financial education through community
approach. The CFL project has been
conceptualised by the REl in 2017 as an
innovative and participatory approach to
financial literacy at the Block level
involving select banks and NGOs. Initially
set up in 100 blocks on a pilot basis, the
project is now being scaled up across the
country to every block in a phased
manner by March 2024. This was one of
the announcements made on 4th
December 2020 as part of the MPC
(Monetary Policy Committee) statement.
Going forward, the project is envisaged to
change the paradigm of financial inclusion
as well as education by ensuring greater
involvement and receptibility of the
community on the demand side so as to
align with the expansion of institutional
initiatives on the supply side.

In the last couple of years, the COVID-
19 related nationwide lockdown and
restrictions on mass gathering of people
at various public places resulted in
disruption in conducting conventional
financial literacy camps. During this
period, various approaches like using
social media, mass media (including local
TV channels, Radio), reaching out to local

school education boards, training
missions of the SHGs were undertaken
across the country to continue

dissemination of financial education.
IMPLICATIONS OF BUDGET INTER-
VENTIONS FACILITATING FlI

Let us ponder over the implications of
announcements made in the Union
Budgets of last three years towards
achieving the goal of rural financial
inclusion. Knowledge transfer centers are
being set up across new emerging
sectors. A total outlay of Rs 8,000 crore
has been allocated for over five years for
The National Mission on Quantum
Technology and Applications. The
government's vision is to provide 100

percent digital access to all public
institutions, banks as well as Anganwadi
centres, health and wellness centres, post
offices and other rural welfare centres.
Fibre-to-home through BharatNet is
aimed at linking 2,50,000 Gram
Panchayats. Another step proposed
towards combating financial exclusion is
mobilizing more and more SHGS.

If we looK at the Union Budget 2022-23,

it is focused on digitalisation and financial
inclusion more than ever. The introduction
of 75 digital banking systems in 75
districts by scheduled commercial banks
will empower the population digitally in a
consumer-friendly manner, supporting
inter-operability and financial inclusion.
FinTech has immense potential to
strengthen the underserved sections and
to reach every nook and corner of the
country. This will enable many consumers
to experience digital banking for the first
time at their convenience. Digital banking,
lending, collection, and payment have
effectively contributed to increasing
financial inclusion and have been the key
area of focus for the country. Digital debt
collection is another key step towards

Continued on page 38
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National Legal Services Authority

12/11, Jam Nagar House, New Delhi-110011
No. A/02/2017-NALSA
New Delhi, dated 31.03.2022

National Legal Services Authority, a statutory body constituted under an Act of Parliament invites
ONLINE application from the eligible candidate to the following posts on direct recruitment basis.

Union Public Service
Commission

) Dholpur House, Shahjahan Road
New Delhi-110069

INDICATIVE ADVERTISEMENT NO. 07/2022

S. |Post Pay Ievel_in Age Limit Qualification & Experience No. of Online Recruitment Applications (ORA) are invited for
No. pay matrix Posts : . : .
under the Direct Recruitment by selection through website
7th CPC http:ffwww.ypscnnline. nic.in to the following posts
1 |Steno- Level-4 of | Between The candidates must have passed 12th standard | 1 UR by 28th April, 2022. _ |
grapher | the pay 18-27 years | or equivalent examination from a recognized 1. (Vacancy No. 22040701609) Five vacancies for the
Gr.'D' matrix as on the Board or University. post of Assistant Engineer (NQA) - Electrical in
last date of | The candidates, who are shortlisted in written Directorate of Quality Assurance (Naval), (DGQA).
receipt of Examination, for the next stage will have to Department of Defence Production, Ministry of
application appegr for thf..a SKkill Test in Ster.‘ncagrlaphy. The Defence (OBC-01, EWS-01, UR-03). Pay Scale:
candidatos il Be ghen one giction fneib Level-07 in the Pay Matrix as per 7th CPC. Age: 30
minutes in English at the speed of 80 w.p.m. —
for the post of Stenographer Grade "D”. The y ] _
matter will have to be transcribed on computer. 2. {Vacancy No. 22040702609) Two vacancies for the
2 |Asst. Level-4 of | Between Degree in any Discipline with Diploma in 1 UR post of Junior Tech"“:ﬂl Offm?'}_ Integrated
Librarian | the pay 18-27 years | Library Science or Degree in Library Science Headquarters (Navy), Directorate of Civilian Personnel,
matrix as onthe | from a recognized Institution or University. Ministry of Defence (SC-01, OBC-01). Pay Scale:
last date of | Knowledge of computer operation in Library Level-10 in the Pay Matrix as per 7th CPC. Age: 40
receipt of work. It includes-(i) Knowledge and experience years for SCs and 38 years for OBCs.
application | of working with any standard "Library Autom-
ation software "for House Keeping activities in 3. (Vacancy No. 22049703309? One vacancy for J,[he
the Library such as cataloguing, acquisition and post of Lecturer (Chinese) In _SChm_jl of Foreign
circulation etc. and (i) Knowledge and experi- Languages (SFL), New Delhi, Directorate of
ence of computerized search both of on-line and Personnel, Ministry of Defence (UR-01). Pay Scale:
off-line databases including retrieval of desired Level-10 in the Pay Matrix as per 7th CPC. Age: 35
information through various search engines/ years.
processes.
YR o, ez oot e
Experience in a Library of any Government P , : = : g ; S G
organisation/recognised Educational or Research Department of Fish_erl_es_. Ministry of Fisheries, Animal
Institute & Knowledge of Computer Typing in Huﬁbandr’f and D?”}"ng (UR-01). Pay Scale: Level-
English. 10 in the Pay Matrix as per 7th CPC. Age: 35 years.
3. |Junior Level-2 of | Between The candidates must have passed 12th standard | 1 UR 5. (Vacancy No. 22040705609) One vacancy for the
Secret- the pay 18-27 years | or equivalent examination from a recognized 1 SC post of Assistant Director in Computer & System
ariat matrix asonthe | Board or University. 10BC| | Division in National Crime Records Bureau, Ministry
Assistant last date of | The candidates, who are shortlisted in writtan of Home Affairs (UR-01). Pay Scale: Level- 11 in the
recerlpt _?f Examination, for tr?e next siage will have Pay Matrix as per 7th CPC. Age: 40 years.
application | appear for the Typing Test on computer @ 35
w.p.m. Speed in English. 6. (Vacancy No. 22040706609) One vacancy for the

Age relaxation: Usual age relaxation will be admissible to SC & OBC candidates as per Govt. Rules.

Selected candidates will be appointed on probation for a period of two years.

Fee: Candidates will be required to pay non-refundable Application Fees of Rs. 500/- for General/OBC
candidates and NIL for FEMALE/SC/ST through online mode only. Fee shall not be accepted in any other

form.
Closing Date for online applications:

The starting date for online registration of application is 01.04.2022 (2:00 PM) and last date thereof

is 30.04.2022 at 10.00 PM.
General Information:

Candidates who fulfil the prescribed qualification, experience, age requirement and other eligibility
conditions should apply only through online giving full particulars in the prescribed online application form

available at www.nalsa.gov.in

Crucial date for determining age limit shall be the closing date for the receipt of application from candidate.
Any Information/Addendum/Corrigendum with regard to the recruitment shall be posted only on the

NALSA's website i.e. at www.nalsa.gov.in

EN 2/87

(KAMAL SINGH)
UNDER SECRETARY

post of Assistant Director (Engineering), Ministry of
Ports, Shipping and Waterways (UR-01). Pay Scale:

Level- 07 in the Pay Matrix as per 7th CPC. Age: 30
years.

The crucial date for determining the age limit shall be
the closing date for submission of online application.

The candidates willing to apply for the above posts are
advised to visit Commission's ORA website http://
www.upsconline.nic.in. The detailed advertisement
along-with ‘Instructions and Additional Information to
candidates for Recruitment by Selection' has been
displayed on Commission's website http://www.
upsc.gov.in as well as on the Online Recruitment
Application (ORA) website http://www.upsconline.
nic.in.

EN 2/70

Union Public Service Commission

Union Public Service Commission

Indian Economic Service/lndian Statistical Service
Examination, 2022

The Union Public Service Commission will hold the Indian Economic
Service/lndian Statistical Service Examination, 2022 commencing from
24th June, 2022 for recruitment to Junior Time Scale of the Indian
Economic Service and Indian Statistical Service.The examination will
he held at various centres across the country.

Candidates are required to apply online at www.upsconline.nic.in
only. No other mode is allowed for submission of application. For
details regarding Eligibility Conditions, the Syllabus and Scheme
of the examination, Centres of examination, Guidelines for filling
up application form etc., aspirants must refer to the Detailed
Notice of the examination, which will be available on the following
path in the Commission’s Website from 06th April, 2022:-
https://www.upsc.gov.in...Examinations...Active Examinations

EN 2/68
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DECLARATION OF RESULT OF ENGINEERING SERVICES
(PRELIMINARY) EXAMINATION, 2022

The written result of the Engineering Services (Preliminary)
Examination, 2022 has been declared by the Commission and the
same is available on the Commission's Website, https://upsc.gov.in.
All the written qualified candidates are required to appear at the
Engineering Services (Main) Examination, 2022 to be held on 26th
June, 2022. The candidates may download their e-admit cards from the
Commission's Website around 3 weeks before the commencement of
the Examination. For further details, written qualified candidates are
requested to visit the Commission's Website.

EN 2/89
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‘@* Union Public Service Commission

Press note on declaration of Final Result of Engineering
Services Examination, 2021

The Union Public Service Commission has declared the Final Result of
the Engineering Services Examination, 2021 on 28.03.2022. The result
comprising of lists of the candidates recommended for appointment in
different disciplines in order of merit, are available on the Commission's
Website [www.upsc.gov.in].

Union Public Service Commission has a ‘Facilitation Counter’ in its
Campus. Candidates may obtain any information/clarification regarding
their Examination/ recruitments on working days between 10:00 A.M.
and 05:00 P.M. in person or over Telephone Nos. 011-23385271 and
011-23381125. Marks of the candidates shall be made available on the
website within fifteen days from the date of declaration of the

result.
EN 2/46

Union Public Service Commission

ADVERTISEMENT
COMBINED GEO - SCIENTIST (PRELIMINARY)
EXAMINATION, 2022
The written result of the Combined Geo-Scientist (Preliminary)
Examination, 2022 has been declared by the Commission and the
same is available on the Commission's Website, https://
www.upsc.gov.in. All the written qualified candidates are required to
appear at the Combined Geo-Scientist (Main) Examination, 2022 to be
held on 25th & 26th June, 2022. The candidates may download their
e-admit cards from the Commission's Website around 3 weeks before
the commencement of the Examination. For further details, written

gualified candidates are requested to visit the Commission's Website.
EN 2/21

Union Public Service Commission

PRESS NOTE
Combined Defence Services Examination (l) -2021
Declaration of Final Result Thereof

The final result of Combined Defence Services Examination (1), 2021
for admission to the Officers Training Academy, Chennai, for (I) 115th
Short Service Commission Course (NT) (for Men); and (ii) 29th Short
Service Commission Women (Non-Technical) Course, held by the
Commission on 07.02.2021 and subsequent SSB interview conducted
by M/o Defence, has been declared by the Commission and the same
s available on the UPSC's website (http://www.upsc.gov.in) and
notice board of the UPSC.

davp 10621/11/0013/2122 EN 2/52

Fax: 011-23098552
F.No.A-35021/01/2018-Admn.Il (A)

Y ek 9aT AT

Union Public Service Commission
Dholpur House, Shahjahan Road, New Delhi-110069

Dated: 28/03/2022

VACANCY CIRCULAR
Subject: Filling up 2 vacancies in the grade of Staff Car Driver (Grade-l)
(General Central Service, Group C, Non-Gazetted, Non-Ministerial) in
Level 5 of pay matrix (Rs. 29200-92300) in the office of UPSC on
deputation basis - reg.
It is proposed to fill up two vacancies of Staff Car Driver (Grade-l) (General
Central Service, Group C, Non-Gazetted, Non-Ministerial) in Level- 5 of pay
matrix (Rs.29200-92300) in the office of UPSC on Deputation basis.
2. Eligibility Conditions:
Staff Car Driver in other Ministries of the Central Government:-
(a) (i) holding analogous posts on regular basis or equivalent; or
(i1) having six years' service in the grade rendered after appointment thereto
on a regular basis in the grade of Staff Car Driver Grade-ll in the Level- 4 of
pay matrix (Rs. 25500-81100); and
(b) subject to passing of the trade test specified by the Central Government.
3. The details like General Conditions, Eligibility Criteria, Age limit,
proforma of application form etc. are available on the website of UPSC
i.e. hitp://'www.upsc.gov.in/vacancy-circulars.
4. Interested and eligible officials may send their applications in prescribed
proforma along with copies of the APARs for the last five years (2015-16 to
2019-20) duly attested on each page by an officer not below the rank of an
Under Secretary to the Govt. of India, cadre clearance and vigilance clearance
through proper channel to the undersigned within 60 days from the date of
advertisement of this vacancy in the Employment News//ir=mm aam=m.
The candidates must also apply online on the website of UPSC i.e.
http://www.upsc.gov.in/vacancy-circulars. Applications not forwarded
through proper channel or those received without the requisite
certificates and necessary documents will not be entertained.
(Amit Ghosal)
Under Secretary (Admn.ll)
Union Public Service Commission
Tel. No. 011-23388476

EN 2/43 Email ID: amitghosal.moca@nic.in

- HA TR Government of India
Z;E e, #ieh YR qur Ministry of Personnel
Amrit Mahotsav Uy A Public Grievances &

wHiftHes Ta TivreroT fawmr Pensions

a.?ﬁa'pa' <=4 3:|'|'ﬁ"|'1'|' Department of Personnel and Training
=itE 9. 12, S mrtem o otaff Selection Commission

% % _ Block No. 12, CGO Complex
T s, 7 fawwi-110003 Lodhi Road, New Delhi - 110003.

Multi Tasking (Non-Technical) Staff, and Havaldar
(CBIC & CBN) Examination, 2021

Short Notice

F. No. 3/2/2021-P&P-l (Vol.-1): The Staff Selection Commission will hold the Multi
Tasking (Non-Technical) Staff, and Havaldar (CBIC & CEN) Examination, 2021 in
Computer Based Mode for recruitment Multi Tasking (Non-Technical) Staff (in Pay
Level-1 as per Pay Matrix of 7th Pay Commission), a General Central Service Group
'C' Non-Gazetted, Non-Ministerial post in various Ministries/ Departments/ Offices of
the Government of India and various Constitutional Bodies/ Statutory Bodies/
Tribunals, etfc., in different States/ Union Territories and Havaldar (in Pay Level-1 as
per Pay Matrix of 7th Pay Commission), a General Central Service Group 'C' Non-
Gazetted, Non-Ministerial post in Central Board of Indirect Taxes and Customs (CBIC)
and Central Bureau of Narcotics (CBN) under Department of Revenue, Ministry of
Finance, during the month of July - 2022. The said dates are tentative. The Minimum
Essential Qualification prescribed for the Examination is Matriculation or equivalent
Examinations, passed from a recognized Board or University.

2. For Age-limit, Reservation, Age-relaxation, Examination Scheme, payment of fee
and other details, please refer {o the detailed Notice of Examination uploaded on the
website of the Commission at https://ssc.nic.in on 22.03.2022.

EN 2/19 Under Secretary (P&P-I)

Downtoaded From Haryanadobs.Org

Fax: 011-23098552
F.N0.A-35019/02/2022-Admn. I

A ek W 3=

ax] Union Public Service Commission
Dholpur House, Shahjahan Road, New Delhi-110069

Dated: 08/03/2022
VACANCY CIRCULAR

Applications are invited from Officers of Central Government to fill up

one (01) vacancy of Assistant Manager Cum Store Keeper (Canteen)

(General Central Service, Group 'C’, Non-Gazetted, Non-Ministerial) in

Level-4 (Rs.25500-81100) in the pay matrix in the O/o UPSC on

deputation basis.

Eligibility conditions are as under:-

Deputation:- Officers of the Central Government

(a) (i) Holding analogous posts on regular basis in the parent cadre or

Department; or

With eight years' regular service in level- 2 in the pay matrix (Rs.

19900-63200); and

Possessing the educational qualifications and experience as

under:

(i) 12th class passed from a recognized Board; and

(ii) Possessing three years' experience in a Government Department or
Public Sector Undertaking in handling Stores or Accounts,

2. The details like General Conditions, Eligibility Criteria, Age limit,

proforma of application form etc. are available on the website of

UPSC i.e. http://www.upsc.gov.in/vacancy-circulars.

3. Interested and eligible officials may send their applications in prescribed

proforma along with copies of the APARSs for the last five years (2015-16

to 2019-20) duly attested on each page by an officer not below the rank of

an Under Secretary to the Govt. of India, cadre clearance and vigilance

clearance through proper channel to the undersigned within 60 days from

the date of advertisement of this vacancy in the Employment News /
TSR, AT,

()
(b)

(Amit Ghosal)
Under Secretary (Admn.ll)
Union Public Service Commission

EN 2/42 Tel. No. 011-23388476
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Ship builders, Ship repairers & Engineers (A Govt. of India Undertaking-Ministry of Defence) 7{;;
(1ISO 9001-2015, 14001:2015, 45001:2018 Certified Company) T o
VADDEM, VASCO-DA-GAMA, GOA - 403 802 3 HEIHa
CIN No. U63032GA1967GOI000077 Advt. No. 04/2022

Unmatchable Track Record of Execution & Delivery

GSL is a Schedule 'B' Mini Ratna Category | Company and is engaged in designing and building Ships for Indian Navy and Indian Coast Guard. GSL invites online |§¥
applications for the posts as listed below. Applications are invited from Indian Nationals only for the following posts in the Industrial Dearness Allowance (IDA) Pay
scale. Eligible & Interested candidates are required to apply online through our website www.goashipyard.in

Direct Recruitment

I Eg Name of the post vah::ﬁgifes Reservation Pay scales (In ¥) & Grade (Revised) ggﬁ;’:;&;;g‘;:i;;‘
Asst Superintendent | a0y ; SC/ST - 38,
L (Hindi Translator) 1 ST-01 | 21000-3% - 70000{5-1) B
2 Structural Fitter T R A 15100-3% - 53000 (W-5) EWS/UR - 33,
- D (UR) -
3 Refrigeration & AC Mechanic 2 OBC - 01, UR - 01 15100-3% - 53000 (W-5) P:gg (E‘;((EJJIS)'I')%EJB
SC-01,8T-01,0BC-02, | PWBD (OBC) - 46,
4 Welder 12 EWS - 01, UR - 05, 15100-3% - 53000 (W-5) wBD (OBC) - 46,
PwBD [OH(OL)] - 02 ESM - Age
5 3G Welder 10 ST-01, OBC - 02, UR - 07 15100-3% - 53000 (W-5) : Rﬂslaxﬁtlﬂﬂ for
| . . ST - 02, OBC - 02, EWS - 02, A G VIERTION. a5
6 Electronic Mechanic 16 T UR - 10 15100-3% - 53000 (W-5) per GOI guidelines
7 Electrical Mechanic i ST-01, D%%—_DUE? EWS - 01, | 15100-3% - 53000 (W-5)
: 8 Plumber 2 UR - 01, PWBD[VH(LV)] - 01 14600-3% - 48500 (W-4)
| 9 Mobile Crane Operator 1 UR - 01 * 14600-3% - 48500 (W-4)
10 Printer cum Record Keeper 1 UR - 01 14600-3% - 48500 (W-4)
11 Cook 4 UR - 04 14600-3% - 48500 (W-4)
ST-01, EWS - 01, UR - 03,
12 Office Assistant 7 PwBD(HH) - 01 15600-3% - 57500 (W-6)
| PWBD[VH(LV)] - 01 |
13 K8 Aastalant 4 ST- 01, OBC - 01, UR - 02 15600-3% - 57500 (W-6)
(Finance / Internal Audit) : '
14 Store Assistant 1 UR - 07 15100-3% - 53000 (W-5)
. EWS - 01, PwBD(MH) - 02,
Junior Instructor (Apprentices) & " a0y )
17 | Medical Laboratory Technician 1 UR - 01 16600-3% - 63500 (W-8)
18 J9c o Aestr 8 R hEBIEw.BES(1HE1T-Sa1U1' 16600-3% - 63500 (W-8)
(Store - Mechanical) PwBID[VH{LV]] o1 ?
i Technical Assistant ST -01, OBC - 01, EWS - 01, | 3% . 53500 (W-8
19 (Store - Electrical) ! - UR - 04 i ﬂ_ e
Technical Assistant ST-01, OBC - 01, EWS - 02, .
20 (Commercial - Mechanical) __ 12 | UR-07, PWBD[VH(LV)] - 01 16600-3% - 63500 (W-8)
Technical Assistant ST-01,0BC-01, UR - 02, ,
211 (Commercial - Electrical) ? PWBD[VH(LV)] - 01 .
Technical Assistant -
. . . SC-01, ST - 02, OBC - 04, A ’
23 | Technical Assistant (Mechanical) | 21 EWS - 02, UR - 12 16600-3% 535{1{] (W-8)
24 | Technical Assistant (Electrical) 15 ST -0z, OI?J% 00481 EWS - 01, 16600-3% - 63500 (W-8)
' 25| Technical Assistant (Electronics) 5 EWS -01, UR - 04 | 16600-3% - 63500 (W-8)
- : SR SC-01, ST -04, OBC - 05, 0/ _ !
26 | Technical Assistant (Shipbuilding) 21 EWS - 03, UR - 08 16600-3% - 63500 (W-8)
27 Civil Assistant 2 UR -02 16600-3% - 63500 (W-8)
| ST .01 ORC - 07 EWS - 09 The selected candidates shall initially be on
28 Trainee Welder 10 - U1, - U<, - Us, | training period for 02 years. During the training
] UR-05 period they shall receive stipend ¥ 7000/- per
month during the 1st year & stipend of
T 7500/- per month during the 2nd year. On
29 Trainee General Fitter 3 ST-01,UR-02 absorption, they will be placed in the pay scale
of Rs. 15100-3%-53000 (W-5).
SC-01,ST-02, OBC - 01,
30 Unskilled 20 EWS - 02, UR - 13, 10100-3% - 35000 (W-1)
PwBD(HH) - 01

Note: The above vacancies include backlog reserved vacancies also.

For detailed advertisement such as general conditions for applying, qualifications, experience, age limit, application format etc. please visit the career page of our
website www.goashipyard.in. The applicants may apply online from 00.00 hrs on 29.03.2022 till 17.00 hrs on 28.04.2022. Guidelines for applying online will be
detailed out on the website. The candidates after successfully submitting applications through online application system are required to take a print of the online
application form and attach hard copies of all the relevant documents in support of age, experience, qualification, category and other relevant documents as
applicable along with the original Demand Draft (Wherever applicable) and post the same to Goa Shipyard Limited so as to reach us on or before 09.05.2022. In the
event of finding difficulty to apply online please contact us through emaili.e. recruitment@goashipyard.com.

COVID-19, DO NOT PANIC, BE AWARE

6 Feet Cy ;
-, 9 vvear Mask | Follow Physical Distancing i sz Maintain Hand Hyglene
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INDIAN INSTITUTE OF FOREIGN TRADE

(Deemed to be University)

(An Autonomous Institution of Ministry of Commerce & Industry, Govt. of India)
IIFT Bhawan, B-21, Qutab Institutional Area, New Delhi - 110016
Accredited with “A Grade’ by NAAC

INVITES APPLICATIONS FOR FACULTY POSITION

Indian Institute of Foreign Trade (lIFT) is a premier institution of education, training and
research in the area of International Business set up by Ministry of Commerce & Industry,
Govt. of India.

Indian Institute of Foreign Trade has openings for faculty positions for Indian Nationals &
Overseas Citizens of India (OCls) at the level of Professor, Associate Professor and
Assistant Professor in various areas of specialization of Economics and Trade Policy,
Marketing, Finance, Quantitative Techniques, GM & Strateqy, Trade and Logistics at its
Off-campus at Kakinada. Applicants with good academic record, teaching/research
expernience and working in related areas of research are encouraged to apply.

® Last date for submission of online application is 28.04.2022 (Thursday)

5.00 PM. ONLY ONLINE APPLICATIONS WILL BE ACCEPTED through

(www.iift.ac.infiift/facultyrecruit)
® The candidates need to send the application form along with the following

documents:

(a) Academic Qualification Certificates

(b) UGC NET Certificates

(c) Experience Certificate

(d) NOC from Current Employer (On or before the date of joining the Institute)

(e) Copyof Research Paper details (Front Page)

() Updated CV giving the details of all publications/awards/projects etc.
INCOMPLETE APPLICATIONS AND APPLICATIONS WITHOUT THE REQUIRED
ATTACHMENTS WILL BE REJECTED. NO DOCUMENTS WILL BE ACCEPTED IN
HARD COPY/POST
NOTE- THIS IS AFRESH ADVERTISMENT, THOSE WHO HAVE ALREADY APPLIED
FOR THESE POSTS AGAINST THE EARLIER RELEASED ADVERTISEMENT BY THE
INSTITUTE, NEED TO APPLY AGAIN.

Professor: Pay Level: (Level-14A) (159,100-220,200)

Essential Qualifications:

A.(i) An eminent scholar having a Ph.D. degree in the concerned/allied/relevant
discipline, and published work of high quality, actively engaged in research with
evidence of published work with, a minimum of 10 research publications in the peer-
reviewed or UGC-listed journals and a total research score of 140.

A minimum of ten years of teaching experience in university/college as Assistant
Professor/Associate Professor/Professor, and/or research experience at
equivalent level at the University/National Level Institutions with evidence of having
successfully guided doctoral candidate.

Contribution to educational innovation, design of new curricula and courses, and
technology — mediated teaching learning process.

(i)

(1i1)

B. An outstanding professional and an eminent scholar among the top 5 percent
scientists in the global list, having a Ph.D. degree in the relevant/allied/applied
disciplines, from any academic institutions (not included in A above)/industry, who
has made significant contribution to the knowledge in the concerned/allied/relevant
discipline, supported by documentary evidence provided he/she has ten years’

experience.

Desirable:

1.  The candidates should have guided as chair/supervisor for at least 3 Ph.D./FPM
students and

2. Musthave conducted at least 3 research /Consultancy projects for Larac spaiscrad
organization.

3. Should have cases published in Harvard/ lvey Publications.

Associate Professor: Pay Level 13 B (Rs 139600-211300)

Essential Qualifications:

(i) A good academic record, with a Ph.D. Degree in the concerned/allied/relevant
disciplines.

(i) A Master's Degree with at least 55% marks (oran equivalent grade in a point-scale,

(iii)

wherever the grading system is followed).
A minimum of eight years of experience of teaching and / or research in an
academic/research position equivalent to that of Assistant Professor in a University,
College or Accredited Research Institution/industry with a minimum of seven
publications in the peer-reviewed or UGC-listed journals and a total research score
of 120.
Desirable:
1.  The candidates should have demonstrated leadership in Research in specific area
of specialization by guiding Ph.D./FPM students and
2. Must have conducted at least 1 research /Consultancy projects for Large sponsored
organization.
3. Should have atleast 1 research paper in Category A or 2 papers in Category B or 4
papers in Category C Journal of ABDC list.
Assistant Professor: Pay Level 11 (Rs 68,900 ~117,200)
Essential Qualifications:
(i) A Master's degree with 55% marks (or an equivalent grade in a point-scale
wherever the grading system is followed) in a concerned/ relevant/ allied subject
from an Indian University, or an equivalent degree from an accredited foreign
university.
Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC or the CSIR, or a similar test
accredited by the UGC, like SLET/SET or who are or have been awarded a Ph. D.
Degree in accordance with UGC Regulations
(i) PhD degreeinrelevantdiscipline.
(iv) Two years' of post qualification research experience or two years of teaching
experience.
Assistant Professor (on Contract): Pay Level 10 (Rs. 57,700 —Rs. 98,200)
Essential Qualifications:
NET/SET/SLET inthe relevantdiscipline
A Master's Degree with 55% marks in two years full time declared equivalent by AlU/
accredited by AICTE/UGC for the post of Assistant Professor on Contract.
Desirable: M .Phil./Ph.D.
Note: The University Grants Commission (Minimum Standards and Procedure for Award
of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their amendments from time to
time, as the case may be exempted from NET/SLET/SET:
Provided, the candidates registered for the Ph.D. programme prior to July 11, 20089,
shall be governed by the provisions of the then existing Ordinances/Bye-
laws/Regulations of the Institution awarding the degree and such Ph.D. candidates
shall be exempted from the requirement of NET/SLET/SET for recruitment and
appointment of Assistant Professor or equivalent positions in
Universities/Colleges/Institutions subject to the fulfilment of the following
conditions: -
a) ThePh.D. degree ofthe candidate has been awarded in a regular mode.
b) The Ph.D. thesis has been evaluated by at least two external examiners.
c) AnopenPh.D. viva voce of the candidate has been conducted.
d) The Candidate has published two research papers from his/her Ph.D. work, out
of which at least one is in a refereed journal.
e) Thecandidate has presented at least two papers based on his/her Ph.D. work in
conferences/ seminars sponsored/funded/supported by the UGC / ICSSR/
CSIR orany similar agency.

(i)

The fulfillment of these conditions is to be certified by the Registrar or the Dean

(Academic Affairs) of the University concerned.

Note: NET/SLET/SET shall also not be required for such Masters Programmes in

disciplines for which NET/SLET/SET is not conducted by the UGC, CSIR or similar test

accredited by the UGC, like SLET/SET.
OR

The Ph.D. degree has been obtained from a foreign university/institution with a ranking

among top 500 in the World University Ranking (at any time) by any one of the following:

(i) Quacquarelli Symonds (QS) (ii) the Times Higher Education (THE) or (iii) the Academic

Ranking of World Universities (ARWU) of the Shanghai Jiao Tong University (Shanghai).

Note: Academic/Research score obtained as per Appendix Il, Table 2 /3A of the

UGC Regulations on Minimum Qualifications for Appointment of Teachers and

other Academic Staff in Universities and Colleges for Maintenance of Standards in

Higher Education, 2018 and its subsequent amendments from time to time, if any

and shall be considered for short-listing of the candidates for interview only in

addition to fulfilling the academic qualifications as required for the post.

GENERAL CONDITIONS/INSTRUCTIONS: -

1. (i) Aminimum of 56% marks (or an equivalent grade in a point-scale, wherever the
grading system is followed) at the Master's level shall be the essential
qualification for direct recruitment of teachers and other equivalent cadres at
any level.

(if) Arelaxation of 5% shall be allowed at the Bachelor's as well as at the Master's
level for the candidates belonging to Scheduled Caste/Scheduled Tribe/Other
Backward Classes (OBC) (Non-creamy Layer)/Differently-abled ((a) Blindness
and low vision; (b) Deaf and Hard of Hearing; (c) Locomotor disability including
cerebral palsy, leprosy cured, dwarfism, acid-attack victims and muscular
dystrophy: (d) Autism, intellectual disability, specific learning disability and
mental iliness; (e) Multiple disabilities from amongst persons under (a) to (d)
including deaf-blindness) for the purpose of eligibility and assessing good
academic record for direct recruitment. The eligibility marks of 55% marks (or
an equivalent grade in a point scale wherever the grading system is followed)
and the relaxation of 5% to the categories mentioned above are permissible,
based only on the qualifying marks without including any grace mark
procedure.

(iii) A relaxation of 5% shall be provided, (from 55% to 50% of the marks) to the
Ph.D. Degree holders, who have obtained their master's degree prior to 19
September 1991,

(iv) Arelevant grade which is regarded as equivalent of 55%, wherever the grading
system is followed by a recognized university, at the Master's level shall also be
considered valid.

The eligible and interested persons are required to apply online ONLY in the format

available on the website. Applications will be accepted in the prescribed format

ONLY.

2. Applicants are requested to kindly upload the recent photograph, scanned
signatures along with the online application form. All the relevant documents such
as scanned copies of all academic certificates, marksheets, evidence of teaching
and research, NOC from the employer, M.A, M.Phil., Ph.D., NET certificates,
experience letters, copies of reprints of 3/7/10 BEST published articles, UGC
NET Exemption certificate, certificate containing the record of date of birth, caste
certificate, etc. may be required on or before the interview.

3. CANDIDATE MUST FULFILL THE API POINTS AS PER REQUIREMENTS OF

IIFT NORMS AND DECLARATION GIVEN BY THE CANDIDATE WILL BE

TREATEDAS FINAL.

RELEVANT RESEARCH PAPERS MUST BE AS PER CURRENTLY AVAILABLE

UGCIARS/ABDC LIST OF APPROVED JOURNALS and THE NUMBER OF

PRPERGAND APIPOINTS MUST BEAS PERIIFT NORMS.

5. Any deviation in the nomenclature of the relevant branches or degrees as
mentioned above may also be considered by the Institute.

6. Selection Committee may in cases of exceptional merit, recommends additional
increments in case of higher qualifications, experience and academic
achievements by the candidates.

7. If a class/division Is not awarded, minimum of 60% marks in aggregate shall be
considered equivalent to first class/division. If a Grade Point in 10-point scale
system is adopted the Cumulative Grade Point Average will be converted into
equivalent marks by multiplying the CGPA by a factor of 10.

8. Essential qualifications/experience prescribed is the minimum and mere
possession of them will not entitle an applicant to be called in for interview. In case
of large number of applications, the scrutiny committee may apply
benchmarks hi n_minimum essential/desirable qualifications to
shortlist the candidates for interview.

9. IIFT strives to have a workforce who reflects gender balance and women
candidates are encouraged to apply.

10. Applicants selected for appointment may be required to go through police

verification before or after joining.

11. Candidates should enclose self-attested copies of certificates towards the

evidence of age, educational qualifications, caste certificate, physical disability,

experience etc. with the applications.

The selected candidates will be governed by the Institute’s rules on consultancy

and other matters.

All appointments, except those made on deputation basis, shall be subjected to

satisfactory completion of probation period as per Service Byelaws of the Institute.

Further, in case of any inadvertent mistake in the process of selection, which may

be detected at any stage even after the issue of appointment order, the Institute

reserves the right to modify/withdraw/cancel any communication made to the
candidates.

Addendum/deletion/corrigendum (if any) shall be posted on the Institute Website

only.

Canvassing of any nature and/or bringing any influence/pressure from any quarter

will be treated as a disqualification for the post.

Correspondence, if any, from the Institute including interview call letter of the short-

listed candidates/offer letter to the selected candidates shall be sent to the e-mail ID

provided by the candidate concerned.

The Institute reserves the right to fill or not to fill the post advertised. No

correspondence whatsoever will be entertained from the candidates regarding

postal delays, conduct and result of interview and reason for not being called for
interview.

Any dispute with regard to this recruitment will be subject to the Courts/Tribunals

having jurisdiction over Delhi.

Note:

e Candidates must fulfill essential qualifications/experience on the last date of
application. All educational qualifications must have been obtained from UGC
recognized University / Institute only.

e Selection/appointment/employment will be subject to fulfillment of required
qualification, experience etc. along with verification of testimonials, antecedents,
and past service. If it is found at any stage that any information has been
suppressed or wrongly/ falsely provided or any fraud has been committed, the
application / appointment/ employment of the concerned applicant will be rejected /
cancelled / terminated summarily.

® ThellFTreservestherightto:

() Draw panel(s) for future appointment(s) in the event of non-joining of
candidate(s) within the stipulated time.

(ii) Conduct interview through Skype for candidates applying from abroad or from

PH category at their request. EN 2/27 Dr. P.K.Gupta, Registrar

12.
13.

14.
15.
16.

17.

18.
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No. A.35021/11/2018-E.1

Hd &R
Government of India

ST JTiekd AT
Ministry of Jal Shakti

S GETEA, Aot farahma 3T 71 weyor feramt
Department of Water Resources, River Development
and Ganga Rejuvenation

Applications are invited for filling up one post of Deputy Director (Hydro- |Office/ Post held on | From| To | *Pay Band and Grade | Nature of Duties

meteorology)., in the Hydrometeorology cadre of Central Water Commission, |Institution|regular basis Pay/Pay Scale of the | (in detail) highlig-
Department of Water Resources, River Development and Ganga Rejuvenation, post held on regular | hting experience
Ministry of Jal Shakti in Level-11 of the Pay Matrix (Rs. 67700-208700), on deputation basis required for the
basis (including short term contract) from amongst officers of the Central Government post applied for

or State Government or Union Territory administration or recognized Universities or
Research Institutions or Public Sector Undertakings or Statutory or Autonomous
organizations:

(a) i) holding analogous post on regular basis in the parent Cadre /Department; or

if) with five years' regular service in the posts in Level-10 in the Pay Matrix (Rs. 56100-
177500) or equivalent in the parent cadre or department; and

(b) possessing the following educational qualifications and experience :-

(i) Master's Degree in Physics or Geophysics or Geology or Meteorology or Hydro-
meteorology from a recognized University or institute with five years' experience in | Cffice/ Pay, Pay Band and Grade Pay From To
hydrgmeteﬂrm{:;gitm work: or Institution drawn under ACP/MACP Scheme
(ii) Bachelor's Degree in Physics or Geophysics or Geology or Meteorology or Hydro-
meteorology from a recognized University with seven years experience in hydro-
meteorological work.

Note-1: The Departmental officers in the feeder category who are in the direct line of
promotion shall not be eligible for consideration for appointment on deputation.

Similarly, deputationists shall not be eligible for consideration for appointment by |9- [N case the present employment is held on
deputation/contract basis, please state-

* Important: Pay Band & Grade Pay granted under ACP/MACP are personal to the
officer and therefore, should not be mentioned. Only Pay Band and Grade Pay/
Pay Scale of the post held on regular basis to be mentioned. Details of ACP/MACP
with present Pay Band and Grade Pay where such benefits have been drawn by

the Candidate, may be indicated as below:

8. Nature of present employment i.e. Ad-hoc or
Temporary or Quasi-Permanent or Permanent

promotion.

Note-2: The period of deputation including the period of deputation in another ex-cadre | a) The date b) Period of ¢) Name of the d) Name of the post
post held immediately preceding this appointment in the same or some other |of Initial appointment on parent office/organi- | and Pay of the post
Organization or Department of the Central Government shall ordinarily not exceed four |appointment | deputation/contract |zation to which the | held in substantive
years. applicant belongs capacity in the
Note-3: The maximum age limit for appointment by deputation shall be not exceeding | __ | parent organisation
fifty-six years as on the closing date of receipt of applications.

2. Last date of receipt of Application - Application (in duplicate), in the prescribed

proforma, may be sent through proper channel to the Under Secretary (E.l), |9.1 Note: In case of Officers already on deputation, the applications
Department of Water Resources, River Development & Ganga Rejuvenation, |of such officer should be forwarded by the parent Cadre/Depariment
Ministry of Jal Shakti, Shram Shakti BEhawan, Rafi Marg, New Delhi - 110001 |alongwith Cadre Clearance, Vigilance Clearance and Integrity

within 60 days from the date of publishing of advertisement in the Employment | Certificate.

News. While forwarding the application the following documents/ certificates should be | 9.2 Note: information under Column 9 (¢) & (d) above must be given in
positively furnished by the sponsoring authority, (I) particulars given by the applicant |all cases where a person is holding a post on deputation outside the
are correct (ll) no vigilance/ disciplinary case is either pending or contemplated against | cadre/organization but still maintaining a lien in his parent cadre/

the applicant. (lll) up-to-date CR/ APAR dossier. The place of posting will be at New | organisation.

Delhi. 10. If any post held on deputation in the past by the applicant,
Annexure-l | qate of return from the last deputation and other details.
BIO-DATA/CURRICULUM VITAE PROFORMA 11. Additional details about present employment:
1. Name and Address (in Block letters) : Please state whether '~.~.='r.::rkir.|g under (indicate the
2. Date of Birth (in Christian era) : name of your employer against the relevant column)
a) Central Government

3. 1) Date of entry into service h) State Government
i) Date of retirement under Central/State c_ﬂ Autonomous Organization
Government Rules d) Government Undertaking
4. Educational Qualifications e) Universities
5. Whether Educational and other qualifications f) Others
required for the post are satisfied. (If any qualification 12. Please state whether you are working in the same Department
has been treated as equivalent to the one prescribed and are in the feeder grade or feeder to feeder grade.
in the Rules, state the authority for the same) 13. Are you in Revised Scale of Pay? If yes, give the date from which

Qualifications/Experience required as men- Qualifications/Experience the revision took place and also indicate the pre-revised scale.

tioned in the advertisement/vacancy circular | possessed by the officer 14. Total emoluments per month now drawn

Essential Essential Basic Pay in the PB Grade Pay Total Emoluments

A) Qualification A) Qualification

B) Experience B) Experience 15. In case the applicant belongs to an organisation which is not following the Central

Desirable Desirable Government Pay Scales, the latest salary slip issued by the Organisation showing

A) Qualification A) Qualification the following details may be enclosed.

; , Basic Pay with Scale of Pay Dearness Pay/Interim relief/ Total
B) Experience B) Experience
=8P : — — }, P , — and rate of increment other Allowances etc., (with Emoluments
5.1 Note: This column needs to be amplified to indicate Essential and Desirable Qualifications break-up details)
as mentioned in the RRs by the Administrative Ministry/Department/Office at
the time of issue of circular and issue of advertisement in the Employment News, — _ _ .
5.2. Inthe case of Degree and Post Graduate Qualifications Elective/main subjects 16. A Additional information, if any, relevant to the post you
and subsidiary subjects may be indicated by the candidate. applied for in support of your suitability for the post.
6. Pl = cleariv whethar in e okt of antr (This among other things may provide information with regard to
' d ebase > eb:eary whel ert:n e '9 it DE = r'?sl (i) Additional academic qualifications (ii) Professional training and
di l_a y ':g:::u e r'neelt shaisd « Llts sl (iif) Work experience over and above prescribed in the Vacancy
Qualifications and work experience of the post. Circular/Advertisement).
6.1 Note: Borrowing Departments are to provide their specific comments/views (Note: Enclose a separate sheet, if the space is insufficient)
confirming the relevant Essential Qualification/work experience possessed by 16. B Achievements:
the Candidate (as indicated in the Bio-data) with reference to the post applied. The candidates are requested to indicate information with regard to:
7. Details of Employment in chronological order. Enclose a separate sheet duly I) Research publications and reports and special projects;
authenticated by your signature, if the space below is insufficient. i) Awards/Scholarships/Official Appreciation; Continued on page 11
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SAINIK SCHOOL NAGROTA- JAMMU (J&K)

(A Residential School under Sainik Schools Society, MoD, Govt. of India)
RECRUITMENT

Applications are invited from suitable candidates for the following posts as per the
details given against each: -
S. | Name of Post and Age Limit,
No. | Vacancy & Pay Level

(a) | PGT (Bio)
Regular Basis
Age: Between 21-40 yrs as on

01 Apr 22
Reserved for U/R

Eligibility

Essential Qualification

1. Master Degree from recognized
University with at least 50% marks
in aggregate in Botany/Zoology/Life
Sciences/Bio Sciences/Genetics/
No. of Vacancy: 01 Micro Bio/ Bio Tech/ Molecular Bio/
Pay Level: Plant Physioclogy provided the candi-
Level-8, Rs.47600-151100 (Pre-revised| date has studied Botany and

P.B-2, Rs.9300-34800 + GP Rs.4800/-) | Zoology at Graduation level OR

and Two years' integrated Post Graduate
Free Messing with Cadets Course of Regional College of
Education of NCERT in Botany/Zoo-
logy with min 50% marks.

2. BEd or equivalent degree from
recognized university or NCTE
recognized institution.

3. Proficiency in teaching in English &
Hindi Medium.

Essential Qualification

Bachelor of Physical Education
(B.P.Ed) - 4 yrs Degree Course. OR
Three years Graduation + One year
E.P.Ed Diploma. OR

B.Sc Physical Education; Health
Education & Sports + One year
B.P.Ed Diploma.

Essential Qualification

Potential Band Master/Eand Major/
Drum Major course at the AEC
Training and Centre, Pachmarhi or
egvi. Naval/Air Force Courses.

(b) | PEM/PTl-cum-Matron (Female)
Contractual for a period of one year.
Age: Between 21-35 yrs as on 01 Apr
22 , Reserved for U/R

No. of Vacancy: 01

Consolidated Salary:

Rs.25,000/- Per month and

Free Messing with Cadets

(c) | Band Master

Contractual for a period of one year.
Age: Between 21-50 yrs as on

01 Apr 22.

Reserved for ST

No. of Vacancy: 01

Consolidated Salary:

Rs.25,000/- Per month and

Free Messing with Cadets

2. Last date for receipt of application forms is within 21 days fron: the cdate of
publication of this advertisement. For further details and application form etc, visit

School's Website www.sainikschoolnagrota.com under the Head "Notices".
EN 2/16 Principal, Sainik School Nagrota

Continued from page 10

iii) Affiliation with the professional bodies/institutions/societies; and
iv) Patents registered in own name or achieved for the organization;
v) Any research/innovative measure invelving official recognition;

vi) Any other information.

(Note: Enclose a separate sheet, if the space is insufficient)

17. Please state whether you are applying for deputation (ISTC)/
Absorption/Re-employment Basis.

# (Officers under Central/ State Governments are only eligible
for “Absorption”. Candidates of Non-Government Organizations
are eligible only for Short-Term Contract).

# (The option of ‘STC/ "Absorption’/ ‘Re-employment’ are
available only if the vacancy circular specially mentioned
recruitment by "STC” or "Absorption” or "Re-employment’)

18. Whether belongs to SC/ST

| have carefully gone through the vacancy circular/advertisement and | am well aware
that the information furnished in the Curriculum Vitae duly supported by the documents
in respect of Essential Qualification/Work Experience submitted by me will also be
assessed by the Selection Committee at the time of selection for the post. The
information/details provided by me are correct and true to the best of my knowledge
and no material fact having a bearing on my selection has been suppressed/withheld.

Date

(Signature of the Candidate)
Address

CERTIFICATION BY THE EMPLOYER/CADRE CONTROLLING AUTHORITY

The information/details provided in the above application by the applicant are true and
correct as per the facts available on records. He/she possesses educational
qualifications and experience mentioned in the advt. If selected, he/she will be relieved
immediately.

2. Also certified that:

i) There is no vigilance or disciplinary case pending/contemplated against Shri/
27§ | e L P O

i) His/her integrity is certified.

ili) His/Her CR Dossier in original is enclosed/photocopies of the ACRs for the last 5

years duly attested by an officer of the rank of Under Secretary of the Govt. of
India or above are enclosed.

iv) No major/minor penalty has been imposed on him/her during the last 10 years Or
A list of major/minor penalties imposed on him/her during the last 10 years is
enclosed (as the case may be)

Countersigned

EN 2/26 (Employer/Cadre Controlling Authority with Seal)
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Government of India

Ministry of Defence
Defence Research and
Development Organisation

DRDO Young Scientists
Lab - Quantum
Technologies (DYSL-QT)

Hall No. 1, Grounfd Floor, Vigyan
Upakendra, DIAT Campus, Girinagar
Pune - 411025
Date: 23 March 2022
Advertisement for the selection of Research Associate (RA)
1. DRDO Young Scientist Laboratory- Quantum Technologies (DY SL-QT) is constituted
of young scientists to do extensive research and development in the field of Quantum
Technologies viz. Quantum Computing, Quantum Communication, Quantum Sensing
etc. The lab has association of eminent institutes like, lIT, Central & State Universities
and other leading academic institutions. Lab invites applications from candidates
having strong desire to pursue research in the area of innovative technology and
possessing qualifications as under, for the position of Research Associate (RA).
Initially, the fellowship shall be for a period of two years (which may be extendable as
per rules in force). The Competent Authority shall operate a panel of selected
candidates for filling up the positions from both existing and likely to arise in the future
as well, in the crder of merit/discipline for a period of one year from the date of
declaration of panel list.

&1 e 1, WSS TR, faa@=
qui- 411025

S. |Title of | Minimum Eligibility Criteria Desirable Qualification No. of
No. Fellow- vacan-
ship cies

1. |RA PhD in Physics, or M.Tech/ ME|a) Proficiency in Lasers, 01

in Physics with 02 years' ex-
perience in research, teaching,
Design & Development.
Degree should be in First
Division wherever Division or
equivalent grading is awarded.

Quantum Optics.

b) Having Hands-on experi-
ence of working in experimental
Quantum Optics, Free Space
Optics.

c) Exposure to Quantum
Technologies - recent
progress, developments and
technology trends.

2. Upper age limit: 35 years as on the last date of receipt of application. The upper
ane limit ehsll be relaxable 1o candidates from SC, ST and OBC(NCL) category as per
Gowvt. rules in vogue.
3. Emolument: Stipend of Rs. 54000/- per month plus HRA as applicable.
4. In addition to the monthly emoluments, Research Fellows are also entitled for
Contingency grant up to a maximum of Rs.20000 per annum in case of RA on
reimbursement basis.
5. The detailed advertisement with application form and other specimen formats are
available in the website www.drdo.gov.in (> What's New > Application for the post of
RA at DYSL-QT, Pune). Interested candidates can also obtain the application form and
other details through email: dysiqtdrdo@gmail.com.
6. The duly filled-in application and self-attested copies of educational gualifications
and experience should reach:
The Director,
DRDO Young Scientist Laboratory-Quantum Technology
Defence Research and Development Organisation (DRDO)
Hall No. 1, Ground Floor, Vigyan Upakendra, DIAT Campus
Girinagar, Pune - 411025, Maharashtra

within 30 days from the date of publication of the advertisement in Employment
News. The envelope containing application should be super scribed "Application for
RA" at the top left corner. In addition, they may send a soft copy of the application to
dyslgtdrdo@gmail.com.
7. Mode of selection shall be by Interview. The Date, time, venue and mode of interview
will be intimated to the shorilisted candidates by post and email.
8. Candidates working in Govt./Public Sector Undertaking/Autonomous Bodies should
apply through proper channel. They are required to submit a signed declaration
(Annexure 'll') to the extent that they have informed their Cadre Controlling Authority
(CCA) about their application for the fellowship in DRDO and required to produce a "No
Objection Certificate" from their CCA as per Annexure-|ll at the time of interview.
9. Candidates need to produce their suitable documents for proof of Caste, Age,
Education Qualification/ NET/GATE and NOC (wherever applicable) along with
Passport size photograph, failing which, the application will be rejected.
10. The offer of fellowship is purely of temporary in nature for a limited period as per
rules in vogue and does not confer any right for absorption in DRDO.
11. Those who were already awarded RA position in any of the DRDO
Laboratories/Centers earlier are not eligible to apply again.
12. Candidate need to attach the proof of CGPA to percentage conversion formula from
the University/Institution along with the application form.
13. Admission shall not be claimed by any candidate as a matter of right. The
admission shall be entirely at the discretion of the Selection Committee of the
Laboratory which may refuse to admit any candidate without assigning any reason

thereof.
(for DIRECTOR, DYSL-QT, Pune)

davp 10301/11/0171/2122 EN 2/11
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Gandhi Smriti and
Darshan Samiti

An autonomous body of
Government of India
Ministry of Culture
Applications are invited from
the interested candidates who
fulfill the qualifications and
eligibilty as per requirement for
the post of Director. It is a term
appointment for a period of
three years extendable at the
discretion of the appointing

authority.

Director : One post (UR)

Pay scale and Classification:
Group A, L-12, Rs. 78800-
209200/PB Rs.15600-39100 +
GP 7600 (Pre-revised)

Age limit for direct recruit-
ment : 55 years (as on
20.08.2022)
Education and other qualifi-
cations

Essential : (i) Master Degree
in Social Sciences from a
recognized University (ii) 15
years administrative experi-
ence in Government/ Autono-
mous Organizations/ Reputed
Non-Government Qrgani-
zations (iil) Acquaintance with
Gandhian philosophy and
commitment for constructive
work in various social fields.
Desirable

"Experience of working at the
national level in the social
sector in projects and
programmes similar to those
undertaken by GSDS and/or
having authored publications,
based on original research, in
reputed national/international
journals on Gandhian Studies/
Philosophy and related areas.
Note : The educational and
other qualifications are
relaxable at the discretion of
the Appointing Authority in the
case of candidates otherwise
found suitable.

Method of recruitment -
Direct recruitment including
short term contract, failing
which by deputation.
General Information

i) Candidates who fulfill the
prescribed qualifications,
experience, age requirement
and other eligibility conditions
as on 20.08.2022 may apply
giving full particulars including
date of birth, educational
qualifications, specialized
knowledge and experience
supported by copies of all
relevant certificates and a
passport-size photograph, all
duly attested by a Gazetted
Officer.

The candidates may mention
the names of three references,
at least two out of which should
be present/previous emplo-
yers.

ii) Candidates who are already
in Government service and
fulfill the eligibility conditions
can also apply for the said post.
They may send their appli-
cations through proper channel
along with integrity Certificate
and ACR Grading for the last
five years.

iii) The OSpecial Selection
Committee will screen all the
applications and candidates
found most suitable for the post
in terms of qualifications, age,
experience, etc. and they
would be called for being
interviewed before the
Selection/ Promotion Commi-
ttee.

Ao 3reHET TRASIQATHT, AEAIEG
(3raRer faurT, YRT TRPR)

Physical Research Laboratory, Ahmedabad

(Department of Space, Government of India)
Admission to JRF Programme 2022

Online Applications are invited for admission to Junior Research Fellowship Programme 2022

Important Dates

Starting of filling up of online application form : 25.03.2022
Last date forfilling up of online application form : 20.04.2022

Interview Dates : 27-28-29 April 2022
The upperage limitis 28 yearsason 01.07.2022

For more details and online application form please visit

https://www.prl.res.in/prl-eng/phd.

DEAN. PRL

KIRKEE CANTONMENT BOARD

NOTICE

Sub: Advertisement published for Direct Recruitment
Permanent Post In Local newspapers and
Employment News on 24/04/2021

This is to inform all the candidates who have applied for the
permanent posts of Jr.Clerks/Jr.Engineers/Sanitary Inspectors
that due to implementation of Cantonment Board Employees
Service Rule, 2021 which came into force on 13/10/2021. the
Advertisement published by the office for Direct Recruitment
Permanent posts in local newspapers and Employment News
dated 24/04/2021 stands cancelled as there is inconsistency in

the Age Limit prescribed in Cantonment Fund Servants Rules,
1937 and Cantonment Board Employees Service Rule, 2021.
The Examination Fee paid by the candidates will be
refunded. Those candidates who have paid the Examination
Fee may provide their bank detais on eivicii id '
“kcb.recruitment@gmail.com” for online payment.

CHIEF EXECUTIVE OFFICER
KIRKEE CANTONMENT BOARD

Date: 22 March 2022

EN 2/5

ICAR - Shri Siddhagiri Math g R
Krishi Vigyan Kendra (&%
Kaneri Kolhapur

At-Post. Kanei, Tal. Karveer, Dist. Kolhapur-416234 (MS)
Applications are invited to the following vacant post under planned
scheme of ICAR under Shri Siddhagiri Math, Krishi Vigyan Kendra,
Kaneri Math, Kolhapur - 416234 (MS).

HED 3
AR

Sr. |Post/Discipline |Pay scale | Qualifications

No.

1. |Subject Matter ~rs. 15600- | Master's degree in
Specialist - 39100 + GP| Agriculture or any other
Animal Science |5400 (Pre | branch of veterinary
(One Post) revised) science or equivalent

qualification from
recognized university.

The last date of receipt of application will be 30 days from the
date of publication of this advertisement in Employment News.
The applicant should refer our website: https://kvkkolhapur2.
icar.gov.in for qualification, experience details & format of

application.
Chairman
ICAR-Shri Siddhagiri Math
EN 2/57 KVK, Kaneri, Kolhapur

STATISTICAL

(el T
IurnT'l IH BIVERSITY I

P o e s =

E ¥

Indian Statistical

Institute
203, Barrackpore Trunk Road

Kolkata-700108

Date: 26.03.2022

CORRIGENDUM TO THE RECRUITMENT NOTICE

In partial modification of the Institute's earlier Advertisement
No. REC-07/2019-3, KOL Dated: 03.08.2019, the nomenclature of
the post of Guest House Manager 'A' stands changed to that of
Manager (Guest House, Canteen, Hostels) 'A’.

Sr. | Notified as

Corrected as (To be read)

No.| Name of the Post

Name of the Post

1. | Guest House Manager 'A’

Manager (Guest House,
Canteen, Hostels) 'A’

All other terms and conditions of the advertisement regarding
qualifications, experience, age and pay advertised earlier vide
Advertisement No. REC-07/2019-3, KOL Dated: 03.08.2019 shall

remain unchanged.

davp 39103/12/0020/2122

Chief Executive (A&F)
EN 2/12

iv) The eligible candidates who
are required to appear for an
interview before the Selection
Board will not paid any TA/DA.

v) The applications under
registered post should reach the
Administrative Officer, Gandhi
Smriti and Darshan Samiti,
Gandhi Darshan, Rajghat,
New Delhi - 110002 within 2
Months from the date of
placing the advertisement in
the Employment News i.e.
upto 60 days and this will also

appear in Samiti's website :
www.gandhismriti.gov.in.

vi) The applicant should clearly
mention on the application form
as well as on the envelope
whether he/she is applying for
direct recruitment or short term
contract or deputation.
Administrative Officer
Gandhi Smriti and Darshan
Samiti

davp 09119/12/0001/2122

EN 2/35
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New Delhi Municipal Council
Palika Kendra : New Delhi

L A & H Establishment

Subject:- Filling up of one post of Chief Architect on
deputation basis in NDMC.
Applications are invited in the prescribed format from the
willing and eligible Officers for one post of Chief Architect in
the Level-13-A, Rs.131100-216600/- (Group 'A’) of the pay
matrix recommended by 7th CPC to be filled up on deputation
basis from amongst the following officers under the Central
Govt./State Govt./UTs
1. General conditions regarding Eligibility for Appointment:-
I. Holding the analogous post on regular basis. OR
Ii. Holding a post in the Level- 13 of the pay matrix of 7th CPC
on regular basis or in the grade pay of Rs.8700/- in the pre-
revised scale according to 6th CPC for two years. OR
lil. Holding a post in the Level -12 of the pay matrix of the 7th
CPC or equivalent in the pre-revised scale according to 6th
CPC for six years.
Further, the officers should possess
gualifications: -Essential:
(i) Degree in Architecture from a recognized university or
equivalent; (ii) 20 years experience in the profession.
Desirable:
I. Associate of the Indian Institute of Architect or Council of
Architects.
Ii. Experience in City Scale, Town Planning, Civil Design,
Building controls and regulations.
2. Start date of submission of application 09.04.2022.
3. For further detail regarding age, qualifications, experience
and other conditions of eligibility etc. for the posts are
available in NDMC's website www.ndmc.gov.in. The last
date of submission of application is 12.05.2022.
( Ajay Kumar)

Director (Personnel)

New Delhi Municipal Council

the following

EN 2/22
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Human Resources Division, Plot No. 4, Sector - 10, Dwarka, New Delhi - 110075

APPLICATIONS ARE INVITED FOR APPOINTMENT TO THE POST OF
INTERNAL OMBUDSMAN (I0) ON CONTRACT BASIS

1. Age, Eligibility & Contract period (as on 31.03.2022.)
SR Eligibility
1 Internal Ombudsman Essential:

* The eligible person should be retired or serving officer, not below the rank of Deputy General Manager or
equivalent of another bank/ Financial Sector Regulatory Body, other than Punjab National Bank/eOBC/eUNI.

« The eligible person should have experience of minimum seven years of working in areas such as banking,
regulation, supervision, payment and settlement system and/or consumer protection etc.

« The appointment of Internal Ombudsman will be purely contractual in nature and for a period of three years without
any extension.

Name of the Post Age

Not more than
65 Years

2. Contract Amount (Remuneration)

The contract amount shall be fixed ¥1, 25,000/- per month subject to deduction of taxes applicable.
3 Leave

Internal Ombudsman shall be eligible for a total of 12 days leave per year, out of which not more than 04 days leave can be taken at a time. Balance of the leave shall not be
allowed to be carried over to the next year and there will be no provision for encashment of Leave.

His working hours shall be the usual hours as applicable on all days except Sundays/2™ & 4" Saturdays and Holidays declared under N.I. Act.
4. Telephone

IO shall be eligible for telephone/mobile as applicable to GM Cadre (TEG Scale-VI|l Official) of the Bank.
5. Travelling & Halting Allowance

IO shall be provided the facility of Bank's car and driver as per the eligibility of General Manager. In case of outstation duty/eligible travelling, Halting/Travelling allowance
shall be paid to Internal Ombudsman as applicable to GM Cadre (TEG Scale-VIl officials) of the Bank.

6. Location

The office of the Internal Ombudsman shall be at Head Office Building with optimum infrastructure to work. Further, Bank may also utilize/Depute him anywhere in the country
where Bank has its offices.

7. JobProfile

The scope and role of the 10 shall be as per Internal Ombudsman Scheme 2018 of RBI. |O shall be reporting directly to Managing Director & CEO or Executive Director of the
Bank and shall be the focal point for internal Grievance Redressal System in terms of Damodaran Committee recommendations so that a minimum number of complaints are
escalated to RBl Ombudsman and minimize exigencies of Awards against the Bank. O will help in strengthening customer confidence in the internal redressal mechanism.

8. SelectionProcedure
The selection will be made on the basis of personal interaction/interview (on-line/physical mode) or through other channels.
Howto Apply

Eligible candidates may submit applications in the prescribed format which is available on the bank's website www.pnbindia.in — link (recruitment). Kindly enclose the self-
attested photocopies of:

«  Proof of date of Birth

*  Educational Certificates/Mark Sheets

 Relevant Experience certificates(containing area and period of service)
«  PhotoID Proof

The applicant has to submit their applications in the given application format. Last date for receipt of complete application is 20 April,2022. No applications shall be
entertained beyond the stipulated date. Incomplete applications will be rejected.

Hard copy of the application, super scribing “Application for the post of Internal Ombudsman (10)” be submitted to:
General Manager-HRMD,
Punjab National Bank
HO: HRMD
Sector-10, Dwarka
New Delhi- 110075
10. Application Fee (Non Refundable)

Application Fee is ¥ 2,000/- payable by way of Demand Draft drawn on any Nationalised/Scheduled Bank drawn in favour of “Punjab National Bank- Recruitment of IO" and
payable at New Delhi. The Demand Draft to be submitted for application fees must not bear the date later than 16.04.2022 as the date of issuance.

11. General Instructions:

While applying for the post, the applicant should ensure that he/she fulfils the eligibility and other norms mentioned above and the particulars furnished are correct in all
respects. In case itis detected at any stage of recruitment that a candidate does not fulfils the eligibility norms and/or that he/she has furnished any incorrect/false information
or has suppressed and material fact(s), his/her candidature will automatically stand cancelled. If any of the above shortcoming(s) is/are detected even after appointment,
his/her contractual appointment is liable to be terminated without any notice.

Mere submission of application against the advertisement and apparently fulfilling the criteria as prescribed in the advertisement would not bestow on him/her right to be
called for interview.

Date: 06.04.2022

EN 2/25 GENERAL MANAGER(HRD)

Government of India

Department of Agriculture and
Farmers Welfare
(Division of Crops & PHMF, CAL.lll)

proforma etc. the applicants are advised to visit to the official
website of this department www.agricoop.nic.in (Link —
Recruitment).

3. The application complete in all respects should be forwarded
through proper channel to Sh. T. Kamzapau, Under Secretary

F.No. 3-1/2022-CA-IlI

VACANCY CIRCULAR

Applications are invited for filling up of seven (07) posts of Junior
Translator in Level-6 of Pay Matrix (Rs.35,400-1,12,400), in the
Crops Development Directorates under Crops & PHMF division
of the Department of Agriculture and Farmers Welfare, Ministry of
Agriculture and Farmers Welfare on deputation(lncluding short-
term contract) or absorption basis.

2. For complete advertisement, application format, eligibility
criteria, l.e. educational qualification, experience, bio-data

Downtoaded From Haryanadobs.Org

(CALlll), Room No.527A, Krishi Bhawan, New Delhi - 110001,
within 60 days of the publication of the circular in the
Employment News/ Rozgar Samachar. Applications not
forwarded through proper channel or received after due date
or those received without the requisite certificates and
necessary documents will not be entertained.
4. The name of the post applied for should be superscribed Iin
bold letters on the envelope containing the application.

(T. Kamzapau)

EN 2/24 Under Secretary to the Government of India
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Software Technology Parks of India (STPI) is providing Statutory Services to the
exporters under STP/EHTP scheme and also extending infrastructural facilities
including High Speed Internet and IPLC links. STPI at present has 62 centers at
different locations in the country.

Applications are invited from the eligible candidates for filling up various below Group
'A' S&T and Non S&T vacancies given below in STPI. The following vacancies are
proposed to be filled-up by Transfer (absorption)/ Direct Recruitment basis.

Post Code ES-5
Name of the post Member Technical Support Staff (MTSS) ES-V
Pay Level Level 6 (Rs. 35400 - 112400)

Age Limit (Max.) For appointment on transfer 56 years
(absorption) basis
For appointment on direct 36 years
recruitment basis (Relaxation as per
GOl rules)
No. of post & 02 (01-OBC, 01-5C) (*Out of these 02 posts, 01 post
location is reserved for Autism) (Bhubaneswar).

Mode of recruitment | :

Transfer (absorption)/ Direct Recruitment

Essential Qualifications and Experience:

For Direct Recruits:

Three years Diploma in Electronics/ Computer Science/ Information Technology/
Telecommunication OR Bachelor in Electronics/ Computer Science/ Computer
Application/ IT OR possessing DOEACC 'A’ level certificate with two years experience.
For Transfer (absorption):

In case of transfer (absorption), officers of the Central / State Government / PSUs /
Autonomous Bodies:

i) holding analogous post on regular basis.

OR
having Three (3) years regular service in Level 5 (Rs. 29200 - 92300).
AND
i) Possessing qualifications prescribed for Direct Recruitment.
Post Code A-3 | | '
Name of the post Assistant (A-lll)
Pay Level Level 5 (Rs. 29200 - 92300)
Age Limit (Max.) For appaihtment on transfer | 56 y'ears
(absorption) basis
For appnin-t'ment on direct | 34 y:ears

recruitment basis (Relaxation as per

Govt. of India Rules)

l. 01 (UR) (Post is reserved for PH-HH)
(BEhubaneswar)
Il. 01 (UR) [Noida] (Post is reserved for PH-VH)

Mode of recruitment | : | Transfer {étﬁénrpﬂcn}f Direct Recruitment

Essential Qualifications & Experience
For Direct Recruits:
Graduate in any discipline from a recognized university with two years experience in
the field of personnel/administration/finance/vigilance etc. OR Post Graduate in any
discipline from a recognized university with one years experience in the field of
personnel/administration/finance/vigilance etc.
For Transfer (absorption):
In case of transfer (absorption), officers of the Central / State Government / PSUs /
Autonomous Bodies:
i) holding analogous post on regular basis.
OR
having Three (3) years regular service in Level 4 (Rs. 25500 - 81100).
AND
i) possessing qualifications as prescribed for Direct Recruitment.

Post Code A-2
Name of the post Assistant (A-ll)

No. of post &
location

Software Technology Parks of India

(An Autonomous Society under Govt. of India
Ministry of Electronics and Information Technology)
Ganga Software Technology Complex , Sector-29, Noida-201 303 (U.P.)
Phone: 91-120-2470400, Fax: 91-120-2470403, URL : https://noida.stpi.in

Employment Notice No. 1/2022/STPI/NOIDA

T YW BT O

How to apply:

Candidates meeting the above eligibility requirements may fill up the application online
available at website https://noida.stpi.in. Applicants are reguired to take the printout
of the filled in Application Form and signed it and send the same alongwith duly attested
copies of certificates (uploaded on the website) relating to qualification(s), date of birth,
experience certificate(s), caste cerificate etc. by the last date of receipt of application
to the Senior Administrative Officer, Software Technology Parks of India, Ganga
Shopping Complex, Sector-29, Noida 201 303. Name of the post applied for should
invariably be mentioned on the top of the envelope containing application form.
Persons working in Central/ State Government/PSUs/Autonomous Organizations may
send their applications through proper channel alongwith the ACRs/APARs for last 5
years and their latest vigilance profile [(i) penalty imposed, if any during the last 10
years (ii) details disciplinary action initiated/ being initiated if any etc.]. However, a copy
of the application may send in advance for consideration.

Application Fee: Candidate has to pay an application fee of Rs. 300/- (Rupees three
hundred only) per application by Demand Draft/Indian Postal Order (IPQ) in favour of
‘Software Technology Parks of India’, payable at Noida. The Demand Draft/ Indian
FPostal Order (IPO) should have been issued on or after the date of issue of this
advertisement and not later than the last date for receipt of application.

OR Through NEFT/RTGS to the following Bank Account of this office directly:

Bank Name Bank of India Saving A/C Number | 711710110001705
Beneficiary Software Technology | IFSC code BKIDO0O7117
Name Parks of India

OR Digital Payment through UPI (Unified Payments Interface) and BHIM (Bharat
Interface for Money).UPI ID-"stpi@upi” and QR code for UPI| payments to Software
Technology Parks of India is available at https://noida.stpi.in. Candidates are advised
to mention the Unigue Transaction Reference (UTR) number/Transaction ID in the
online application wherever sought. No fee is required to be paid by female candidates
and candidates belonging to SC/ST/PH category. Fee once paid shall not be refunded.
Candidates willing to apply for more than one post should submit SEPARATE
applications with requisite fee.

Selection process: Received applications by the last date of receipt of applications
shah 2o 3rzened and screened - in candidates shall be called for written test at Noida.
Candidate(s) shall be selected on the basis of merit of the written test and issued offer
of appointment. Selected candidate(s) can be issued offer of appointment for any of the
locations of STPI centers other than the location for which the candidate(s) has been
selected. The written test will consist of Question from Generic area (Logical, Analytical
Reasoning Capabilities, Quantitative, Qualitative abilities and Generic Awareness and
Aptitude).

Last date of receipt of applications: Within 45 days of the publication of this
advertisement in the Newspaper/Employment News on 9th April, 2022. 10 days
extra period shall be given in respect of applications received from the candidates
residing in Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Union Territory of Ladakh, Lahaul and Spiti District and Pangi Sub
Division of Chamba District of Himachal Pradesh, Andaman and Nicobar Islands and
Lakshadweep. STPI shall not be responsible for any postal delay.

Opening Date for Submission of Online Application 09.04.2022
Closing Date of Receipt of Online Application 06.05.2022

_Ei'n_sing Date of Receipt of duly signed:in Application 21.05.2022
Closing Date of Receipt of duly signed-in Application 31.05.2022
from the remote area as mentioned above

For information on general terms and conditions, the candidates may refer to
STPI website https://noida.stpi.in.

(Senior Administrative Officer)

EN 2/49 STPI-Noida

Pay Level Level 4 (Rs. 25500 - 81100)

Age Limit (Max.) For appointment on transfer
(absorption) basis

For appointment on direct
recruitment basis

01 (UR) (Noida)

56 years

32 years (Relaxation
as per GOl norms)

No. of post &
location

Mode of recruitment | : | Transfer (absorption)/ Direct Recruitment

Essential Qualifications and Experience:

For Direct Recruits:

Graduate in any discipline from a recognized University.

Desirable: Six month's certification course in Computer Operations.

For Transfer (absorption):

In case of Transfer (absorption), officers of the Central / State Government / PSUs /
Autonomous Bodies:

i) holding analogous post on regular basis.

OR
having Five (3) years regular service in Level 2 (Rs. 19300 - 63200).
AND
i) possessing qualifications prescribed for Direct Recruitment.

Downtoaded From Haryanadobs.Org

Forensic Science Laboratory

Govt. of National Capital Territory of Delhi
Sector 14, Rohini, Delhi-110085
Tel: 011-27555811, Fax: 011-27555890

Recruitment Notice

FSL required eligible candidates to fill the vacant posts of 01
Junior Cyber Forensic Consultant on Contract basis in the
Computer Forensic Division of FORENSIC SCIENCE
LABORATORY, Delhi.
Last date for submission of application is 15.04.2022 upto
4.00 P.M.
FOR DETAILS PLEASE LOG ON TO: fsl.delhi.gov.in

(SRI NARAIN)

EN 2/28 HEAD OF OFFICE: FSL
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CENTRAL RAILSIDE WAREHOUSE COMPANY LIMITED Peoes

(A Govt. of India Enterprise-Mini Ratna Company)

Ref: No.CRWC-1/Recruitment /2022/2427 Closing Date : 09.05.2022

Central Railside Warehouse Company Ltd. (CRWC), a Govt. of India
Enterprise is engaged in planning, development and operation of
Warehousing Complexes/Terminals/Multimodal Logistics Hubs across
the country. The Company promotes and provides rail based seamless
supply chain management systems with the state-of-the art warehousing
facilities and transportation facilities of Cargo.

The company invites applications on Immediate Absorption basis against
the regular post as indicated in the table below from the regular officers
working in Railways, other Govt. department, Autonomous bodies, PSUs:-

Name of the Scale of : o
Post/Grade “{[i]rﬂi:? Experience criteria
Deputy General| 01 80000- | ForES5:

Manager Eg%gﬂ%ﬂﬂ?’r The candidate employed in
(Commercial) — 240000 | Central/ State Govt./ PSU/
(ES)/ Autonomous bodies should be
Addl. General working in the scale of Rs. 80000-
Manager 220000(IDA Scale)/ PB-3 with

(Commercial)- grade pay 7600 (CDAscale) ( pre-
(EB) revised) or minimum 1 year
experience in the scale of Rs.
70000-200000 (IDA Scale)/ PB -3
with Grade Pay 6600(CDA Scale)-
(pre-revised) or equivalent.
ForE6:

The candidate employed in
Central/State Govt./ PSU/
Autonomous bodies should be
working in the scale of Rs. 90000-
240000 (IDA Scale)/ PB-4 with
grade pay 8700 (CDA scale)(Pre-
revised) or minimum 1 year
experience in the scale of Rs.
80000-220000 (IDA Scale)/PB -3
with Grade Pay 7600(CDA Scale)-
(pre-revised) or equivalent.

(CTS INTERNATIONAL CENTRE FOR THEORETICAL SCIENCES 3
L Tata Institute of Fundamental Research (&- tifr

No 151, Shivakote, Hesarghatta Hobli, Bengaluru (North)-560089, India, Tel : +91-80-46536000
RECRUITMENT NOTICE

Advertisement No : ICTS-Notice-2022/05 Date : 09 April 2022

1. Maximum age limitis 55 years as on 01.03.2022

2. The detailed advertisement alongwith the instructions to
apply for the aforesaid posts, etc. shall be available at CRWC
website https://crwc.in/en/careers-0

3. The candidates are advised to visit CRWC website regularly, since
any further announcements/modifications/changes/information/
Corrigendum etc, will be hosted on the CRWC website only.

Sr. Manager (HR)

International Centre for Theoretical Sciences (ICTS) of the Tata Institute of Fundamental Research
(TIFR), a premier research centre (an Autonomous, Grant-in-Aid Institution of the Department of Atomic
Energy, Government of India) is looking for highly motivated and self-driven individuals for appointment
to the following posts under the mentioned categories at its Bengaluru Campus.

Reservations Pay Level
Sr.| Name of the Section Age | and Pay Stage | TME
No. Post UR|SC|ST|OBC|EWS |PwBD|Max.| as per 7th CPC | (Rs.)
Pay Matrix
Administrative Pay Level 6;
1. Assistant B Accounts 110|0]| 0 0 0 33 Pay Stage 1 60,648
Scientific , Pay Level 6;
2. Assistant B Library (SIRC) [ 1 |0 |0 | O 0 0 28 Pay Stage 1 60,648
Establishment/ Pav Level 3:
3. |Clerk A General 1(0(0| O 0 0 28 F; Stage 1’ 39,002
Administration y stag
Accounts/ )
4. |Clerk A General o[1({of 0| o | o [28| Bavieveld 139002
Administration y Stag
. Pay Level 3;
5. |Tradesman B |Electrical 0|00 1 0 0 28 Pay Stage 1 39,002
Civil Pay Level 3;
6. |Tradesman B {Plumhing] oj(0j0O| 1 0 0 28 F'ay Stage 1 39,002

Abbreviation: UR- UNRESERVED, SC- SCHEDULED CASTE, ST- SCHEDULED TRIBE,
OBC- OTHER BACKWARD CLASS, EWS- ECONOMICALLY WEAKER SECTION, PWBD- PERSONS
WITH BENCHMARK DISABILITIES, TME- TOTAL MONTHLY EMOLUMENTS

Applications from the candidates will be accepted ONLY ON-LINE except for the following:

1. Prescribed age should not exceed as on January 1, 2022. Candidates applying for the above
posts and who are eligible for further age relaxation as per extant TIFR or GOI rules are required to
submit applications by offline mode only (through Indian Post or Speed Post), alongwith a copy of the
relevant certificate in support of age relaxation (for example ex-servicemen, persons with benchmark
disabilities etc.). [SC, ST and OBC candidates applying for unreserved posts are not eligible for age
relaxation and should apply online]

2. Applicants working in Government/Semi-Government/ Public Sector Undertaking must apply through
proper channel. Applicants who do not send their applications through proper channel, if called,
will be able to participate in the recruitment process only upon submission of the NOC from the
competent authority. However, an advance copy of the application along with relevant enclosures
may be submitted by post. Such applicants are not required to apply online.

For qualification, experience, general information and details regarding submission of online application
and submission of offline application by POST, please visit our website www.icts.res.in/opportunities

Inlire 2puicat.ons rads: Le submitted by 30/04/2022 and offline applications by post must
reach Head Administration and Finance, ICTS-TIFR Campus, Survey No. 151, Shivakote Village,
Hesaraghatta Hobli, North Bangalore 560089 by 30/04/2022.

Head Administration and Finance

EN 2/17

EN 2/6

File No. 10/14/2020-NCLT (Pt-11)/286

Govt of India

National Company Law Tribunal
6th Floor, Block-03, CGO Complex, Lodhi Road, New Delhi 110003

Vacancy Notice

Subject: Filling up of the Post of Registrar, National Company Law Tribunal (NCLT), New Delhi on

deputation basis.

Applications are invited for the following post on deputation basis in the National Company Law Tribunal.

Swami Keshwanand
Rajasthan Agricultural

University

National Highway No. 15, Sriganganagar Road
Beechwal - Bikaner - 334006 ( Rajasthan )
Phone : 0151-2250025 Fax : 0151-2250025
E-mail: reg@raubikaner.org
Advt. No. 03/2022 Dated 26.03.2022

EMPLOYMENT ADVERTISEMENT

Dated: 24/02/2022

Name of the Post No. of Posts

Level in the Pay Matrix

Registrar, National Company Law Tribunal 01

Level-14 (144200-218200) Online Application Forms are invited for the following posts

The selected candidate will be required to serve at Principal Bench, New Delhi.
Last date for receipt of applications will be 60 days from the date of publication of the

advertisement in the Employment News.

For further details please visit www.nclt.gov.in (under Notifications).

davp 07118/12/0012/2122

National Company Law Tribunal

sanctioned under State fund/ICAR-100%/ICAR (75%:25%)
by Government of Rajasthan, Jaipur in the University as
under :-

1. Senior Scientist & Head (1)

2. Assistant Professor-64 (Ag. Economics, Ag. Engg.,
Ag.Extension and Communication, Ag. Statistics, Agronomy,
Animal Production, Biochemistry/Biotechnology, Clothing &
Textiles, English, Entomology, Family Res. Mgt. Genetics &

(Anupam Lahiri)

EN 2/34

National Museum
Ministry of Culture

Government of India
Janpath, New Delhi-110011

National Museum, Ministry of Culture, Government of India invites applications from qualified

and experience persons on contract basis for the following positions:

Plant Breeding, Human Dev. & Family Studies, Horticulture,
Mathematics, Plant Pathology, Plant Physiology. Soil
Science & Ag.Chemistry).

3.Assistant Librarian (Library Science) -04

4. Assistant Director Physical Education-02

5. Subject Matter Specialist- 24 ( Ag.Extension &
Communication, Agronomy, Animal Production, Home
Science Extension & Communication Management,
Horticulture, Plant Protection(Plant Pathology/Entomology).
6. Dy. Registrar-01

Kindly refer to the University website www.raubikaner.org

S. No.| Name of the Post

Number of Post

Remuneration for the detailed Advertisement with Online Application Form,

1. CONSULTANT 01

Online Score Card, desired qualifications, general
instructions with other terms & conditions. The last date for

Rs. 50000/- per month

For qualification, experience, conditions of employments and method of application please
visit www.nationalmuseumindia.gov.in. Duly completed sealed hard copies of application
should reach National Museum by 21.05.2022 latest by 03.00 p.m.

Downioaded From Haryanadots.Org

submission of Online Application Form & Score Card is 20th
May, 2022 (12.00 midnight).
(1.P. SINGH)

EN 2/41 ADDITIONAL REGISTRAR
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Sainik School

Chittorgarh

Rajasthan- 312021

RECRUITMENT
ADVERTISEMENT

Sainik School Chittorgarh,
Rajasthan a CBSE-affiliated
fully Residential English
Medium School functioning
under the aegis of Sainik
Schools Society, Ministry
of Defence, Govt of India,
New Delhi, invites applicat-
ions for the following posts:-
1. TGT (Mathematics) - 01
Post on Regular basis

2. General Employees - 14
Posts on Contractual basis
3. Ward Boy - 01 Post on
Contractual basis

The vacancies in Ser No. 2
and 3 are purely on
contractual basis for the
period of ONE (1) YEAR
from the date of appoint-
ment.

Interested candidates are
requested to visit www.ss
chittorgarh.com for more
information,  instructions/
Terms & Conditions and
downloading the Application
Form.

Applications complete in all
respects are required to
reach via Registered Post/
Speed Post only at Sainik
School Chittorgarh, Rajas-
than 312021 within 21 days
of publication of this
advertisement.

Date: 28 Mar 22 Principal

CPCL
Chenmnai Petrolewrn Corporation Limmited
(A growup Company of Indianoil)

RecruitMment of Nonmn-Executive Persomnel

Chennai Petroleum Corporation Limited (CPCL) is a leading profit making Public Sector Organization and a Group
Company of Indian Oil Corporation Ltd., in the field of Hydro-carbon processing with a refining capacity of 10.5
MMTPA located in Chennai, Tamil Nadu.

CPCL invites applications from young, self-motivated and energetic persons of Indian Nationality for the following
posts. The number of vacancies indicated are tentative which may increase or decrease in the relevant categories
at the absolute discretion of the Management and in compliance with the Presidential Directives on reservation at
the time of appointment.

Pasition > Total Reservation Backlog
iti :
Code oston Vacancies| UR |OBC|SC |[EWS|PwBD |OBC | SC | PwBD
Junior Engineering ) i
CPCLO Assistant -1V (Production) 17 ! 3 2 ! 2 2
Junior Engineering
CPCLO0Z2 | Assistant -1V (Production) 16 8 4 1 2 - 1 - -
Trainee
Junior Engineering ) ) ) _
CRGLDS Assistant -1V (Mechanical) g ! ; : 1
Junior Engineering 1 (HH)
CPCLO4 | Assistant -IV (Mechanical) - 2 1 1 - |1 (HH)| 1 - .
Trainee (2" Attempt)
Junior Engineering Yy
CRE R s stant - IV (Electrical) ) "SR | ] ) ] ]
Junior Engineering 1 (MD)
CPCLOG6 | Assistant - IV (Electrical) 4 3 - - 1 [1T(MD)]| - - nd A
Trainee (= Anemny
Junior Engineering
CPCLO7 | Assistant -1V 3 2 - 1 - - - - -

(Instrumentation)
Junior Engineering
CPCLO8 | Assistant -1V 2 2 - - - - - - -
(Instrumentation) Trainee
Junior Engineering
CPCLO9 | Assistant -1V (P&L}- 2
Mechanical) Trainee
Junior Engineering
CPCL10 | Assistant - IV (P&U- 1 1 - - - . - - -
Electrical) Trainee

Junior Technical Assistant

g
1
n
1
1
i
[]
1

CPEL11 | v (Fire & Safety) i gy | - | - | 1| - '
Junior Technical Assistant

BRELIS -IV (Fire & Safety)Trainee 6 3 1 | 4 ] 1 ) )

Total 72 41 9 ¥ 6 - 7 3 -

For details of eligibility criteria, qualification, compensation & benefits, general terms & conditions, etc., please log
on to our website www.cpcl.co.in. Any addendum, corrigendum to the above advertisement if any will be posted in
our website.

GENERAL MANAGER (PERSONNEL)

EN 2/38 EN 2/33
No. A-42018/28/2020-ESTT(Part-l) = =
Government of India P i Swa mi Ke S hWa nan d Raj b= | Sth an

Ministry of Social Justice and

Agricultural University

ReE A Empowerment National nghw;ﬁly No. 15, Srlgangar_lagar Road
_ Beechwal - Bikaner - 334006 ( Rajasthan )
Department of Empowerment of Persons with Phone : 0151-2250025. Fax - 0151-2250025
Disabilities (Divyangjan) E-mail: reg@raubikaner.org
5th Floor, Pandit Deendayal Antyodaya Bhawan Advt.No.04/2022 Dated 28.03.2022
CGO Complex, New Delhi-110003 EMPLOYMENT ADVERTISEMENT

VACANCY NOTICE
Applications are invited for engagement of Consultants for
Secretariat/technical work initially for a pericd of one year
(extendable), purely on contract basis. Detailed information
regarding eligibility criteria and other terms and conditions may

Online Application Forms are invited for the following posts sanctioned under State fund by Government
of Rajasthan, Jaipur in the University as under:-

1. Dean-04 (College of Agriculture, Bikaner, College of Agriculture, Sriganganagar, College of
Community Science, Bikaner, Post Graduate Studies, Bikaner),

be seen on the website (www.disabilityaffairs.gov.in). 2. Director-06 (Directorate of Extension Education, Bikaner, Directorate of Human Resources
Interested and eligible candidates may send their applications | Development, Bikaner, Institute of Agri. Business Management, Bikaner, Directorate of Prioritization,
in the prescribed proforma by 15th April, 2022 to the | Monitoring & Evaluation, Bikaner, Directorate of Research, Bikaner, Directorate of Student Welfare,

undersigned. Applications may also be sent in single Pdf | Bikaner)
document via mail at vacancyconsultant20@gmail.com. Kindly refer to the University website www.raubikaner.org for the detailed Advertisement with Online

ORAAE
- L
T
Do as

davp 38117/11/0065/2122

Application Form, Online Score Card, desired qualifications, general instructions with other terms &
conditions. The last date for submission of Online Application Form & Score Card is 20th May, 2022
(Sunil Kumar Mahto) | (12.00 midnight).

Under Secretary to the Government of India (LLP. SINGH)

EN 2/37 | EN 2/48 ADDITIONAL REGISTRAR
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@DELHI TRANSPORT CORPORATION

(GOVT. OF N.C.T. OF DELHI)
.P. ESTATE, NEW DELHI

Vacancy Notice for Sr. Medical Officer

(Allopathic) on deputation basis

DTC invites applications for filling up 02 vacant sanctioned
posts of Sr. Medical Officers (Grade Pay 6600/- and pay matrix
level 11in 7" P.C.) on deputation basis. Maximum age limit for
the post is not exceeding 56 years' on the closing date of
receipt of applications initially for a period of 03 year and further
extendable based on the performance of the Sr. Medical
Officers and requirementof DTC:-
Educational Qualification:

Sr. Medical Officer (2 posts)

Essential.

(i) MBBS or equivalent degree of a recognized Indian
university or equivalent foreign qualifications.
(i) 10 years working experience.
Desirable:
() Post Graduate degree or Diploma in Medicine or
Surgery.
(i) Working experience of a recognized Government
Hospital.
Transfer on deputation/Transfer: Officer under the Central/
State Govt./UT Govt./Public Sector Undertaking including
Central Police Organization/State Police Organization etc.
with requirement laid down as above and below:
(i) Holdinganalogous postonregular basis.
Or
(if) With five years regular service in the Pay band of
Rs.15600-39100+GP of Rs.5400/-.
The application along-with photocopies of supporting
documents to be sent to Manager (Personnel-), Delhi
Transport Corporation (DTC) Headquarter, |.P. Estate, New
Delhi-110002. Last date for receipt of application:

26.04.2022. The application format/criteria/terms & conditions
of appointment and other details/are available on DTC website

(www.dtc.nic.in). Manager (Personnel)
DELHI Transport Infrastructure

EN 2/45
DT
IIHHEI#IIIIIEII‘II Corporation Lid. (DTIDEG)

Delhi Transport Infrastructure
Development Corporation Limited

(An Enterprise of Govt. of NCT of Delhi)

2nd Floor: Maharana Pratap, I.5.B.T. Kashmere Gate, Delhi
inviting applications of Company Secretary

(Full Time) on contract basis in DTIDC.

DTIDC, an enterprise of Govt. of NCT of Delhi, having its
office at 2nd Floor, Maharana Pratap ISBT, Kashmere Gate,
Delhi, the primary function of the company is to manage and
upgrade all ISBTs, BQSs and to cater the Infrastructural
needs of Transport Department of Govt. of NCT of Delhi.
Invites applications from dynamic, effective and experienced
eligible applicants for the following posts on contract basis
for an initial period of one year:-

S. | Name of Post No. of Remuneration (TDS

No. Vacancy |deduction as per
Income Tax rules)

1. | Company Secretary 01 Rs. 78,800 + DA rate

(Full Time)
on contract basis

as applicable

The last date of receipt of applications is 12.04.2022. Further
details regarding eligibility, qualification and experience,
duties and responsibilities etc. can be seen on the website of
DTIDC i.e., www.dtidc.co.in. Further, duly filled application
forms will be accepted through offline till 12.04.2022 upto

05.00 PM only.

EN 2/1 Sr. Manager (Admn.), DTIDC

Sardar Swaran Singh National Institute of Bio Energy

(Formerly: Sardar Swaran Singh National Institute of Renewable Energy)
(An autonomous Institute of Ministry of New and Renewable Energy, Gowt. of India)
Jalandhar - Kapurthala Road, Wadala Kalan 12 KM. Stone, Jalandhar 144601(Punjab)

Advertisement No. 348-26/14/2020-R and D dated 17.3.2022

Applications are invited from eligible candidates for 6 posts of JRF/SRF/RA in the field of Bioenergy. The research
positions for JRF/SRF/RA are purely contractual positions under the gambit of ‘SSS-NIBE Bioenergy Promotion

Fellowship’. The contractual tenure of JRF will be initially for a period of two years, can be extended based on
performance (not more than five years). The tenure of SRF will be for a period of three years extended for one more
year and tenure of RA will be three years, which is extendable for one more year.

Particulars of academic qualifications, research experience and other requirements of the contractual posts are
given on the website of hiip://mnre.gov.in/ and http://nibe.res.in/
The specific topics of the research areas for JRF/SRF/RA are: (a) Techno economics and LCA for biogas production
plant (b) Scale up of Lignocellulosic Biorefinery (c) Advance biofuel performance and storage stability (d) Biomass
based hydrogen production and purification (e) Livelihood activities through Renewable/Bioenergy (f) Biomass
briquettes and pellets.

S. |Designation |No. of |Fellowship | Qualification/ eligibility Maximum
No. Posts |Amount age
1. Junior 6 Rs.31000  |Post Graduate (PG) Degree in Basic Sciences and | 28 years
|Research  |(total) [per month INET/GATE qualified
Fellow (JRF) (as per DST |OR
norms) \Graduate/Post Graduate Degree in Professional Courses
selected through a process described through any one of
the followings:
» Scholar who are selected through National Eligibility
Tests — CSIR/UGC NET including lectureship
(Assistant Professorship) and GATE
o The selection process through National Level
examination conducted by Central Government
Departments and their Agencies & Institutions such
as DST, DBT, DAE, DOS, DRDO, MHRD, ICAR,
ICMR, IIT, lISc, IISER etc.
2. |Senior Rs.35000  |Qualification as prescribed for JRF + 2 years of research | 32 years
Research per month experience
}Fellnw (as per DST
\(SRF) norms)
I
3 |Research Rs.47000 |PhD/MS or equivalent degree or having 3 years of | 39 years
\Associate permonth  |research, teaching and design and development
(RA) (as per DST |experience after ME/MTech with at least one research
norms) paper in Science Citation Indexed (SCI) journal.

The candidates fulfiling the eligibility conditions should apply online (link available at SSS-NIBE website
www.nibe.res.in). For any issue during the online submission, the candidate may contact at email ID given in the
Institute website. However no application will be accepted via email.

EN 2/53

Director General

o R

(TRT WRPR B IUHH)

¢am ENGINEERS

INDIA LIMITED

(A Govt. of India Undertaking)

Regd. Office: Engineers India Bhawan, 1, Bhikaiji Cama Place, New Delhi - 110066

Attractive career opportunity for Experienced Personnel

Engineers India Limited, a Navratna PSU and India's leading Total Solutions
Engineering Consultancy Company is looking for career oriented individuals with zeal to
contribute towards Company’'s and nation’s growth, to join us and be a part of this
prestigious organization. Currently, we are hiring Draftsmen in different disciplines like
Structural, Mechanical, Civil, Electrical, Chemical, Instrumentation etc., as below: -

Pay Scale UpperAge No. uf

Jr. Draftsman
Grade-l|

25000-
100000/-

Jr. Draftsman
Grade-|

26500-
115000/-

30 Years

3 Years Dlpluma in relevant field
as mentioned in the detailed

advertisement with minimum
65% marks

Experience and other criteria shall be
as mentioned in the detailed

advertisement.

33

*Reservation for SC/ST/OBC (Non-Creamy Layer)/PwDs (Persons with
Disabilities JEWS (Economically Weaker Section) exists as per GOl (Government of
India) directives.
Please visit the Company's website “http://www.engineersindia.com” for detailed
advertisement. Online submission of application is permitted for eligible candidates on
website between 0000 hours on 01.04.2022 till 2359 hours on 18.04.2022.

EN 2/54
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Delhi Electricity Regulatory Commission
Viniyamak Bhawan, C-Block, Shivalik
Malviya Nagar, New Delhi - 110017
Fax No.: 26673608; 41080417

ADVERTISEMENT INVITING APPLICATIONS

RECRUITMENT NOTICE
FOR THE

PERSONAL ASSISTANT

POST OF ASSISTANT ACCOUNTS

OFFICER AND

Delhi Electricity Regulatory Commission invites applications from eligible candidates to consider filling up following existing / anticipated vacancies. The vacancies shall be filled
up either on Deputation/ Direct Recruitment or on Contract basis in accordance with the Delhi Electricity Regulatory Commission (Management & Development of Human
Resources) Regulations 2001 (as amended from time to time). However, the preferred mode of recruitment is Deputation. The Regulations can be accessed / downloaded from
DERC’'s Website: www.derc.gov.in

Sl. | Name of the Post, Scale of Pay, Group, Essential Qualification Desirable Qualification
No.| Number of vacancy
¥ Assistant Accounts Officer 1. Commerce Graduate from a recognised university.
(Rs.47.,600-1,51,100) 2. 6 years regular service in Junior Accounts cadre of a Central / State Govt.| Exposure to computer operations.
Pay Matrix Level - 8 (7th CPC) OR any PSU/ Corporation under Central / State Govt. with at least 4 years
Pay Band 2 (pre-revised) Rs.9300-34800 experience in accounts branch
Grade Pay Rs.4800/-
Group-B (One Post)
Existing
2. Personal Assistant 1. Graduate with proficiency in English Typing (40 wpm), English Short- Three years service in Central / State

(Rs.44,900-1,42,400)

Pay Matrix Level - 7 (7th CPC)

Pay Band -2 (pre-revised)
Rs.9300-34800 with Grade Pay - Rs.4600
Group-B (One Post)

Anticipated

hand (80 wpm).

2. Diploma / Certificate in Office Management & Secretariat Procedure OR
equivalent from recognised / reputed institution.

Govt. OR any PSUs of Central / State
Govt. involving exposure for computer
operations.

GENERAL INSTRUCTIONS:

-

(if)

(iii)

10.

The preferred mode of appointment for the above post is Deputation from Central/
State / UT Government Depariments, Statutory/Autonomous/ Constitutional/
Cooperative/Local Govt. Bodies and Public Sector Undertakings, Corporations
etc. under administrative control of Central/State/UT Governments. In the event
of non availability of suitable candidate for appecintment on deputation, the post
can be filled up on contract recruitment basis. The Commission shall have full
discretion to fill up the post through any of the three modes viz. Deputation /Direct/
Contract recruitment as per the specific requirement. The Commission’'s decision
in this regard shall be final.

The number of vacancies against the post of Personal Assistant may vary and the
Commission reserves the right not to fill any of the above mealLned ex.Lirg’
anticipated vacancies. The Commission may consider and extend the Deputation/
Contract of the present incumbent in the post against which the anticipated
vacancy mentioned above is advertised. In case of any eventuality, no action on
the application received against this existing / anticipated vacancy shall be taken
by the Commission and the advertisement of such vacancy shall be treated as
withdrawn.

All candidates should have fulfiled the minimum eligibility on the date of
application. Further, merely fulfiliing the minimum qualifications or the eligibility
criteria does not entitle a candidate to be necessarily considered or called for
interview. More stringent criteria may be applied for short-listing the candidates
to be called for skill test / interview.

The Commission shall follow the Government's policy on reservation for
SC/ST/OBC/PH candidates in the case of direct recruitment.

The age limit is subject to general guidelines issued by Central Gowvt. / Govt. of
NCT of Delhi. The crucial date for determining eligibility criteria / age limit would
be last date of submission of application. The age limit for the posts of Assistant
Accounts Officer and Personal Assistant for appointment on Deputation and
Direct is 56 years and 30 years respectively.

(i) The tenure of appointee on contract basis though shall be initially for three
years, but the same is subject to satisfactory performance appraisal every year
within the three years period.

The tenure of appointment on deputation initially for 3 years which shall be
extendable by each year, subject to concurrence of Parent Department of
Deputationist.

For Direct recruitment, the probation period shall be 02 years from the date of
appointment.

Canvassing in any form shall be a disqualification for the post.
correspondence with the applicants will be entertained.

The Pay & Allowances and other terms and conditions of appointments on
deputation basis will be regulated in accordance with the instructions contained in
the Department of Personnel & Training OM. No. 6/8/2009-Estt. (Pay |l) dated
17.06.2010, as amended from time to time. The pay package of the appointee on
Contract, shall be in accordance with the DERC (Management & Development of
Human Resources) Regulations 2001, as amended from time to time.

For fulfilling the eligibility criteria of the post, regular service of certain years in
various pay scales has been prescribed as essential qualification. The pay scale
shown in the eligibility criteria are Central Government Scale/ Delhi Government
Scale of Pay and Dearness Allowance pattern applicable w.e.f. 01.01.2016 and
the eligibility of candidates shall be accordingly determined with reference to the
pay scales.

The eligibility of such candidates who are working in Public Sector Undertakings

or other Govt. Organizations where Industrial / Variable Dearness Allowance
pattern is applicable shall be determined by equating their IDANDA pattern Pay

No

scale with the requisite CDA pattern
manner:

Pay scales of eligibility in the following

Central DA pay scale

Industrial/Variable DA pay scale

7th CPC Pay Matrix Level
(Rs.47,600-1,51,100)- AAOC
(Rs.44,500-1,42,400)- PA
(Pre-revised 6th CPC 20086,
Minimum of Pay Band + Grade Pay)
+ Applicable Central Dearness
Allowance on Pay)

Minimum of Pay scale held by the
candidate + Dearness pay, if any +
Applicable Industrial / Variable
Dearness Allowance

1.

Further, only those applicants who hold the post as well as the pay scale of that
post an audstantive basis shall be considered eligible for appointment. The
Competent Authority may, however, in most deserving cases, consider relaxation
in the eligibility criteria in public interest.
How to Apply:
ONLINE APPLICATION: The candidates must submit application through
ONLINE mode only for which a provision has been made in DERC website. The
candidates should click "APPLY ONLINE" link provided in the notice for vacancy
to open ONLINE Application Form. Please follow the instructions and proceed
to fill the form. Please note that all fields o be filled and no column should be left
blank. You are also requested to upload relevant documents at appropriate
column to substantiate essential qualifications possessed by you along with last
03 months salary slips, IT Statements, FORM-16 (for verification purpose). It is
mandatory for the candidates after successfully submitting application ONLINE,
to take a Print Out of the application form together with copies of the testimonials
and supporting documents already sent online and the same be forwarded to the
Secretary, DERC at the given below :
The Secretary
Delhi Electricity Regulatory Commission
Viniyamak Bhawan, 'C' Block, Shivalik
Malviya Nagar, New Delhi - 110017

The envelope containing the application must mention the name of the post
applied for.

12.

13.

14.

15.

Downtoaded From Haryanadobs.Org

Submission of Undertaking :

The candidates have to give Undertaking as mentioned below:-

The employees serving in Government/PSU/Autonomous Body/Statutory Body/
Local Body / Corporations etc. must submit Undertaking as per Annexure — I.
The employees who have retired or resigned from Government/PSU/ Autono-
mous Body/Statutory Body/Local Body/Corporations must give Undertaking as
per Annexure — Il

The employees other than Annexure-| & Annexure-ll must give Undertaking as
per Annexure — Il

Last date of application:

The last date for submission of ON-LINE application is eight weeks from the
date of publication of advertisement in newspaper.

The last date for receipt of hard copy of ON-LINE application is Seven days
after expiry of eight weeks from the date of publication of advertisement in

newspaper.
APPLICANTS IN CENTRAL/STATE/UT GOVERNMENT SERVICE OR IN
THE SERVICE OF AUTONOMOUS/STATUTORY BODY/PSU/ CORPO-

RATIONS ETC. SHOULD APPLY THROUGH PROPER CHANNEL ONLY. THE
APPLICATIONS OF SUCH APPLICANTS SHOULD BE FORWARDED
THROUGH PROPER CHANNEL WITH ATTESTED COPIES OF ANNUAL
CONFIDENTIAL REPORTS OF LAST FIVE YEARS AND VIGILANCE
CLEARANCE CERTIFICATE. NO ADVANCE COPY SHALL BE ENTER-
TAINED.

Incomplete application or application submitted in a different format is liable to be
summarily rejected. Secretary, DERC

Continued on page 19
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(Ministry of Textiles, Govt. of India)

CSB Complex, BTM Layout, Madiwaia
Bengaluru - 560 068, Karnataka, INDIA

Email: jobs.csb@gowv.in

RECRUITMENT NOTIFICATION

Date: 02.04.2022

This is in continuation to Central Silk Board's (CSB) advertisement dated
24-08-2021, 18-09-2021 published in Newspapers as well as in CSB's website
and 31-01-2022 in the said website.

CSB is inviting applications for the post of Scientist-B. Eligible candidates must
have appeared for GATE-2022 (Graduate Aptitude Test in Engineering)
(conducted by the IIT, Kharagpur). Details for the posts are as per below :

Advt. No. CSB/2/2022

Government of India
Ministry of Defence

Border Roads Wing
Border Roads Organisation

General Reserve Engineer Force
Advt. No. 01/2022

PLEASE READ THE INSTRUCTIONS CAREFULLY BEFORE FILLING
UP THE APPLICATION FORM

Applications are invited for filling up the following posts in General Reserve Engineer

25.04.2022 which is the last date for receipt of application. Candidates
should compulsorily read the Detailed Advertisement before making online
applications.

DAVP: 41109/12/0016/2122 Member Secretary

EN 2/36

Continued from page 18

ANNEXURE - |
APPLICATION FOR THE POST OF ASSISTANT ACCOUNTS OFFICER
AND PERSONAL ASSISTANT
UNDERTAKING
(Applicable to candidates serving in Government / PSU / Autonomous Body /
Statutory Body / Local Body / Corporations etc.).

1. | certify that all statements made in this application are true, complete and correct
to the best of my knowledge and belief.

2. | certify that | am eligible for the post applied for vis-a-vis the age or qualifications
or experience prescribed for the said post.

3. | certify that no vigilance / disciplinary case is pending against me.

4. | certify that no major or minor penalty was imposed on me during the last 10

years of my service in the Ministry / Department / Organization.
5. | certify that no prosecution for criminal charge is pending against me in any court

of law.
PLACE : ccccciinisusniis SIGNATURE OF CANDIDATE
& ¥ § S NAME OF THE CANDIDATE

ANNEXURE - li
APPLICATION FOR THE POST OF ASSISTANT ACCOUNTS OFFICER
AND PERSONAL ASSISTANT
UNDERTAKING

(Applicable to candidates who have retired / resigned from Government / PSU /

Autonomous Body / Statutory Body / Local Body / Corporations ete.).

1. | certify that all statements made in this application are true, complete and correct
to the best of my knowledge and belief.

2. | certify that | am eligible for the post applied for vis-a-vis the age or qualifications
or experience prescribed for the said post.

3. |certify that no prosecution for criminal charge is pending against me in any court
of law.

4. | certify that no vigilance / disciplinary case was either pending or contemplated
against me in the Ministry/Department / Organisation at the time of my
retirement/ resignation. (Please enclose a copy of PPO (if applicable) and Order
notifying your discharge from service on retirement / resignation).

9. | certify that | have never been convicted, charge sheeted or ever had a vigilance
case/ punishment and major/ minor penailties imposed on me during my present/
previous employment or otherwise.

PLACE :

SIGNATURE OF CANDIDATE
NAME OF THE CANDIDATE
ANNEXURE - llI
APPLICATION FOR THE POST OF ASSISTANT ACCOUNTS OFFICER
AND PERSONAL ASSISTANT
UNDERTAKING

(Applicable to candidates other than Annexure- | & Annexure-ll )

1. | certify that all statements made in this application are true, complete and correct
to the best of my knowledge and belief.
2. | certify that | am eligible for the post applied for vis-a-vis the age or qualifications

or experience prescribed for the said post.

3. | certify that no prosecution for criminal charge is pending against me in any court
of law.

4. | certify that no punitive action was taken against me for any misconduct during
my present / previous employment / organization.

5. | certify that | have never been convicted, charge sheeted or ever had a vigilance
case/ punishment and major/ minor penalties imposed on me during my present/
previous employment or otherwise .

Note: Please enclose copy of last relieving Order / Certificate from previous

employer/ employment.
PLACE :

SIGNATURE OF CANDIDATE
NAME OF THE CANDIDATE
EN 2/56

Name of the post Qualification Vacancies and Force (BRO) from Indian National (Males only):-
and pay level reservation
- : Sr Posts/Trades Category

Scientist-B Bachelor of Engineering or UR-6,0BC-4, No. UR |SclsT| 0BC | EWS | Total
(Post Cocoon Sector) Bachelor of Technology SC-2, ST-1, —
Level = 10 of 7th CPC in Textile Technology EWS-1, PWD-1 (OH) 1. | Multi Skilled Current | 26 30 [ 15 | 39 20 130
(Pay Scale: Rs 56,100 - _’r ol 4k Worker (Mason) Back log | O 0 |0 | 17 0 17

1,77,500) . o'e Total 26 |30 |15 |56 | 20 | 147
Interested candidates should apply online only. The Detailed Advertisement | | |2 | Multi Skilled Worker B 2613 ] 44 16 199
Is available at the website of CSB (www.csb.gov.in) under the link: "JOB (Nursing Asstsfant)
OPPORTUNITIES". The Online application portal will remain active till G/TOTAL | 82 |56 |28 | 100 | 36 | 302

Pay, DA, HRA, Transport Allowance and other allowances are payable as per Govt. of
India rules in force.

The above posts identified for recruitment without any persons wilh Benchmark
Disabilities due to departments service conditions. The guidelines/provisions of the
existing rules for PwBD candidates would be adhered to in the subsequent
advertisemnts.

The detailed advertisement is avaliable on the website of the Border Roads
Organisation (BRO) www.bro.gov.in. The candidates willing to apply for above post
are advised to refer to the detailed advertisement regarding eligibility criteria etc.
Last date of receipt of application is also available on website www.bro.gov.in

davp 10901/11/0020/2122 EN 2/10
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THIH. /File No.D-35020/05/2019-ISTM
HAd A=/ Government of India

AieraTeTd T9TRI0T T Jaer e
Institute of Secretariat Training & Management
(T MEUHST 9001:2015 HEATAN ISO 9001: 2015 Institution)
a1 Td UivTT faunT/Department of Personnel & Training
Wﬁ:&m" F‘ﬂﬁi ﬁﬂmﬂ SﬂTW mﬁmmistry of Personnel Public Grievances & Pensions

Date: 24th March, 2022

Employment News Notification
Subject:-Filling up of one faculty post of Assistant Director (Accounts) and two
faculty posts'of Assistant Director (English Shorthand & Typing ) on deputation
basis in the Institute of Secretariat Training & Management, New Delhi - reg.
Applications are invited for filling of the following faculty posts by deputation basis
from amongst suitable and eligible officers working under Central Government:-

S. |Name of the Post |Number of| Pay level in the Pre- Revised Pay Scale

No. vacancy |Pay Matrix

1. | Assistant Director 01 Level-8 PB-2. Rs.9300-34800
(Accounts) (Rs.47600-151100) | GP 4800

2. | Assistant Director 02 Level-8 PB-2. Rs.9300-34800
(English Shorthand (Rs.47600-151100) | GP 4800
& Typing)

Downtoaded From Haryanadobs.Org

"Officers who have been granted Non Functional Selection Grade (NFSG) in Level 10
are also eligible to apply and on selection he/she will be allowed to retain in that pay
level.
2. The officer selected shall be entitled to ‘training allowance’ on the basic pay drawn
at such rate as may be determined by the Government of India from time to time.
3. Details of the eligibility conditions for appointment to the vacant posts in ISTM and
the prescribed proforma in which applications can be sent may be downloaded from
this Department's website: www.persmin.nic.in as well as from the ISTM website:
https://www.istm.gov.in/home/other circular.
4. Applications of only such officers/candidates will be considered which are routed
through proper channel and are accompanied with (i) Bio-data (in quadruplicate) in the
proforma as given in Annexure-ll (A), Il (B) and (ii) Cadre Clearance.
5. The applications of suitable and eligible officers and who can be spared immediately
in the event of selection may be sent to Smt. Anita Bilung, Under Secretary
(Training) Training Division, Block-lV, 3rd Floor, JNU (OLD) Campus, New Delhi-
110067 within a period of 60 days from the date of publication of this
advertisement in the Employment News/ Rozgar Samachar.
(Shefali Saraf)
Under Secretary (Admn)

EN 2/58 Telephone No. 26737614
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F.N0.19-3/2021-AE.I
Government of India @ Ministry of Culture CENTRE FOR CULTURAL RESOURCES AND TRAINING
Ministry of Education @ Goverment of ndia (Under the acgis of Ministry of Culture, Govt. of India)

Department of School Education & Literacy

i - Cultural Talent Search Scholarship Scheme — 2021-22 & 2022-23
Directorate of Adult Education WIES L SIEHT SCATei SCHOESTIE Rellems

One post of Director in the Directorate of Adult Education (DAE), The CCRT 1s impiementipg Cultural Talent Search Scholarship Scheme to prm-'idi? fac.ifilies to :::utsmnding
New Delhi, a Subordinate Office of the Department of School talented children selected in the age group of 10 to 14 vears (as per the cut off eligibility dates},‘ studﬂlng
Education and Literacy, Ministry of Education is proposed to be Eithgr _in remgqized_ schnpls or helungiflg to families pra_t'_ticing_traditiqnal Eerfnrmiﬂg arts for getting
filled by transfer on deputation (including short-term contract basis). specialized raining in various r:ulmra% fields s_uch as traldumnal forms of music, dance, drama, painting,
The requirements of the post of Director are given as under: sculpture, crafts and literary arts, laying special emphasis on rare art forms, which are in the process of
1. Name of the Post * Director becoming extinct. The scholarship awarded under the scheme 1s for two years at a tume which is renewable
Pay Scale : Pay band-4, Rs. 37400 - 67000 plus grade pay of Rs. after every two years tilII the cqmplctinn of the ﬁrs.lt unlivlt:rs.ily :I:lcgrcc stage of education or up to the age of 20
8700/-Revised Pay Level -13. years, whichever |5‘u::|r11r:n subject to awardees maintaining satisfactory progress.

Period of Deputation : Period of deputation (including short-term 650 scholarships will be awarded for every year, as per details given below:

contract) including period of deputation (including short-term ' 375 scholarships for General categories & Others 125 scholarships for Traditional Artist Families

contract) in another ex-cadre post held immediately preceding this 100 scholarships for Tribal Culture /ST 50 scholarships for Difierently Abled (Divyanz)
appointment in the same or some other organization or department 30 scholarships for Creative Writing/Literary Arts

of the Central Government shall ordinarily not to exceed five years.
Age : Shall not be exceeding fifty six years as on the closing date The value of scholarship 1s Rs.3600/- (Rupees Three Thousand Six Hundred) per year and actual tuition fee
of the receipt of applications. paid for the specialized tramning is also reimbursed up to Rs.9000/- (Rupees Nine Thousand) per year.
Eligibility/Educational Qualifications : Deputation (including Children whose date of birth 1s in between 01.07.2007 and 30.06.2011 (both days inclusive) are eligible to
short-term contract) Officers under the Central Government or apply for the year 2021-22 and children whose date of birth 1s in between 01-07-2008 and 30-06-2012 (both

State Governments or Universities or recognized research days inclusive) are ehigible to apply for the award of scholarships for the year 2022-23. The application and
institutions or autonomous bodies or statutory organizations or other details may be downloaded from the CCRT website — www.ccrtindia.gov.in  or collected free of cost
public sector undertakings, - personally/by post from any one of the following addresses:
(a) (i) holding analogous post on regular basis in the parent cadre _
or depar{ment; or Centre for Cultural Resources and Tl'ﬂillil]g, CCRT R‘Egiﬂ'ﬂﬂl CEII“'E,
(ii) with five years' service in the grade rendered after appointment 15 A, Sector — 7, Dwarka, New Delhi — 110075, Opp. CII, New Google Office, Madhapur to
thereto on a regular basis in the pay band-3, Rs. 15600-39100/- Phone No : 011 - 25309300 Kondapur Main Road, Madhapur,
with grade pay of Rs. 7600/- or equivalent in the parent cadre or e-mail : ddsch.cert@nic.in Hyderabad - 500084, Telangana
department: or website : www.ccrtindia.gov.in Phone No. 04023117050,
(iii) with ten years' service in the grade rendered after appointment Telefax : 040 — 23111918,
thereto on a regular basis in the pay band-3, Rs. 15600-39100/- e-mail: rchyd.cert@nic.in
with grade pay of Rs. 6600/- or equivalent in the parent cadre or CCRT Regional Centre, CCRT Regional Centre,
department; _ancl _ o _ 3 B, Ambavgarh, Near Swarup Sagar, Udaipur - 58, Juri Par, Panjabari Road,
(b) possessing educational qualifications and experience as 313001, Rajasthan Phone No. : 0294 - 3291577; Guwahati — 781037, Assam ,ﬁ..
E:;’::t'ial_ 2430764, Telefax : 0294 — 2430771 Phone No. 0361-2330152, B

. e e . e 3 . - ]
(i) Master's degree in Education or Adult Education of a recognized email: reud.cert@nicin :;i:ia;;ff;z;;ﬁﬁ“ S
University or Bachelor's degree in Education or Adult Education . —
Plus Masters in Business Adminis-tration or Post Graduate Diploma CCRT Regional Centre -
in Managementl Old Collectorate Blll]dll'lg.. %
(ii) Ten years' experience in educational administration or teaching Damoh, Madhya Pradesh-470661 >
and research in the field of adult or social education or rural Phone No, 07812-299187 L
development.
Desirable :

Duly filled application form along-with relevant documents should reach CCRT, New Delhi-110075
on or before Saturday, 30" April, 2022. CCRT will not be responsible for any postal delay and
Applications received after the last date will not be considered.

(i) Doctorate degree in Education or Adult Education.

(ii) In case of the candidate possessing a Doctorate degree the
experience may be factored under essential qualifications at seven
years. EN 2/96

Note : The terms of appointment on deputation shall be governed
by the instructions issued by DoPT vide OM No.6/8/2009-Estt (Pay- 8. Nature of present employment i.e. Ad-hoc or Curriculum Vitae duly supported by documents

II) dated 17.06.2010 or as amended from time to time by the  Temporary or Quasi-Permanent or Permanent. submitted by me will also be assessed by the
Department of Personnel and Training. | _ 9. In case the present employment is held on Selection Committee at the time of selection for the
Thg applications in the prescrlbedlprcafc:rma (in ::Ilupllcatej should deputation/contract basis, please state:- post
indicate the name of the post applied for along with the complete ) _ _ Sianat f the Candidat
and up-to-date last five years' Annual Confidential Reports (ACRs) (@) Thel date of |r1|tl|a| appointment | T DL e SartEncate
duw attested by an Officer not below the rank of Under Segretar}f to (b) Period of appﬂlntment on dEpUtEtlDﬂfEDntrﬂﬂt AOHNRREY i
the Government of India and the same should be sent within 60 (c) Name of the parent Office/Organization to Date: ..............
days from the date of publication of this advertise!'nent to: ~ which you belong. Countersigned
UNDER EEGRETAEY (AE-), Room No. 405, C Wing, Shastrl ;5 Aqgitional details about present employment. (Employer with Seal)
Bhawan, New Delhi-110001 e . .
(Shah Faiz Ahmed) 11- Please state whether you are working in the Certificate to be furnished by the
Under Secretary to the Government of India  Same Department and are in the feeder grade or Employer/Head of the
011-23384582  feeder to feeder grade. Office/Forwarding Authority
12. Are you in the Revised Scale of Pay? If yes, Certified that the particulars furnished by
CURRIQULUM VITAE PROFORMA Please give the date from which the revision took  Shri/fSmt./Km/ .........c..o...... are correct and he/she
1. Name and address (in Block letters) @ ..o, . , _ | _ _
2. Date of Birth (in CAFStiaN €ra) ..o place and also indicate the pre-revised scale. possesses the required educational qualifications
3. Date of retirement under Central/State Government Rules : ........ 13. Total emoluments per month now drawn. and the experience mentioned in the vacancy
4. Educational Qualifications : ............. 14. Additional information, if any, which you would  .i-eviar

5. Whether Educational and other qualifications required for the like to mention in support of your suitability for the  p1s4 certified that:
post are satisfied. (If any qualification has been ftreated as post. (You may among other things provide
equivalent to the one prescribed in the rules, please state the
authority for the same). :

(i) There is no vigilance case pending/ contem-

information with regard to (1) Additional academic olated against him/her.

qualifications (2) professional training and (3) Work

Qr:::liifigztinnstxperience E:::;::anff:epg;xf experience over and above prescribed in the (1) :::;E;::ifi;:;;;?f;ic:ZED; ﬁ;:
Esserfial (1) e e - - UfﬁEEI‘yﬂf the rink of an Under SZ:?’eta '-"'
(2) (Please enclose a separate sheet, if the space is | iy B
(3) insufficient). above to the Govt. of India are enclosed.
Desired (1) 15. Whether belongs to SC/ST : (iii) His/her integrity is beyond doubt.
2) 16. Remarks (You may indicate information with  (iv) No Major/Minor penalties have been imposed
6. Please state clearly whether in the light of entries made by you regard to on him/her during the last 10 years and a

above you meet the requirements of the post. (i) Research publications and reports and special

7. Details of Employment in chronological order. Please enclose a projectls | (”}_“ Awa.rdlsf gcholar-shipmfﬁcial
separate sheet duly authenticated by your signature, if the space ~ Appreciation (iii) Affiliation with the professional

certificate in this regard is enclosed.
(v) In the event of selection, he/she will be
relieved immediately (Cadre Clearance

below is insufficient. bodies/institutions/ societies and (iv) any other |

Office/ Post | From| To | Scale of Nature information. certificate)

Insti- held Pay and of duties (Please enclose a separate sheet, if the space is (Strike out whichever is not applicable).

tution basic pay (in details) insufficient). DEEE cveisaiassi SHQRBNIRE < sivnvisimasiimns e
| have carefully gone through the vacancy Place ............... Name & Designation with SEAL
circular/advertisement and | am well aware that the EN 2/72
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! Maharashtra

Legislature
Secretariat
It is notified for general information that the
recruitment process as per the advertisement

published In the Employment News between 19th
to 25th August, 2017 for the posts of "English
Reporter” (Junior) and "Hindi Reporter”
(Junior) in the Maharashtra Legislature
Secretariat has been cancelled.
Place : Mumbai (Subhash Nalawade)
Date : 09 April, 2022 Under Secretary
Maharashtra Legislature
Secretarial

EN 2/39

GOA SHIPYARD LIMITED

Ship Builders, Ship Repairers & Engineers
(A Government of India Undertaking-Ministry of Defence)

CIN No. U63032GA1967G0I000077 7’;:;:;
(ISO 9001:2015 Certified Company) e e

Vaddem, Vasco-Da-Gama, Goa : 403802 Advt. No. 03/2022

CORRIGENDUM

Ministry of Defence
Selection Centre North, Kapurthala

(Punjab)
1. Refer advertisement No. DAVP 10622/11/0003/2122
published through DAVP vide Employment News Paper

dated 22-28 Jan 2022.

2. Recruitment for following posts published at
paragraph-2 of page number 28 vide Employment News
Paper dated 22-28 Jan 2022 is amended as under:-

Unmatchable Track Record of Execution & Delwery

GSL is a Schedule 'B' Mini Ratna Category | Company and is engaged in designing
and building Ships for Indian Navy and Indian Coast Guard. GSL invites online
applications for the posts as listed below. Applications are invited from Indian ¥
Nationals only for the following posts in the Industrial Dearness Allowance (IDA) Pay
scale. Eligible & Interested candidates are required to apply online through our
website www.goashipyard.in

Direct Recruitment

Upper age
Sr. No. of ~ |limit as on| Pay scales (InX) &
T R s Vacancies| ReServation  ag 02 2022 Grade (Revised)
(in years)
Deputy Manager Rs. 50000 - 3% - 160000
1 (Paint) 1 UR - 01 UR - 33 (E-2)
Deputy Manager Rs. 50000 - 3% - 160000
2 (Mechanical) 1 UR=01 | UR=33 (E-2)
D M UR - 01 UR-33 ‘ =300 - 1
3 eputy :-.anager 3 OBC-01 | OBG — 36 Rs. 50000 - 3% - 160000
(Naval Architecture) SC - 1 SC — 38 (E-2)
, | _ Deputy Manager . UR-02 | UR-33 |Rs.50000 - 3% - 160000
(Electrical / Electronics) OBC-01 | OBC-36 (E-2)
Deputy Manager Rs. 50000 - 3% - 160000
5 (Finance) 1 OBC-01 | OBC-36 (E-2)
Assistant Manager 5 UR - 01 UR =130 |Rs. 40000 - 3% - 140000
(Finance) OBC-01 | OBC-33 (E-1)

Note: The above vacancies include backlog reserved vacancies also.

For detailed advertisement such as general conditions for applying, qualifications, experience,
age limit, application format etc. please visit the career page of our website www.goashipyard.in.
The applicants may apply online from 00.00 hrs on 23.03.2022 till 17.00 hrs on 22.04.2022.
Guidelines for applying online will be detailed out on the website. The candidates after
successfully submitting applications through online application system are required to take a print
of the online application form and attach hard copies of all the relevant documents in support of
age, experience, qualification, category and other relevant documents as applicable along with
the original Demand Draft (Wherever applicable) and post the same to Goa Shipyard Limited so

Ser | Name of post Categories Total
No. UR |OBC | SC | ESM | Vacan-
cies
(a) | Lower Division Clerk (LDC)| 01 |- - |- 01
(b) | MTS (Safaiwala) 01 |- - |- 01
Total 02 |- T 02
davp 10622/11/0026/2122 EN 2/51

=z Ya@Ntra India Limited

An Enterprise of Government of India

Ministry of Defence
T R Am— Ambajhari, Nagpur - 440021

RECRUITMENT OF CONSULTANT ON CONTRACT
BASIS AT YANTRA INDIA LIMITED HQ NAGPUR

Yantra India Limited (YIL) is a Public Sector Undertaking under
Ministry of Defence, Government of India, with Corporate HQ at
Nagpur (MH), incorporated under Companies Act 2013, formed by
transferring 08 production units and 05 non production units of
Erstwhile Ordnance Factory Board. It has vast core competency in
manufacturing of ammunition hardware, fuses, Rocket Launchers,
Composites, Various Ferrous and Non-ferrous defence hardware.
YIL is looking for retired professional from Central Government
having experience in Ferrous and Non-ferrous metallurgy for the
post of '"CONSULTANT to work in YIL at its Corporate Office in
Nagpur. Applications in the prescribed format are invited for the
following posts from Indian Nationals :

Name of Posts : Consultant

Number of Posts : 2 (one for ferrous metallurgy consultant and
one for non-ferrous metallurgy consultant).

Salary: Admissible as per the rules of GOI/DOPT for hiring the
retired central government professional as consuliant.

Nature of Appointment : Employment on full time, Contractual
basis (For 01 Year and extendable upto 3 years).

Age Limit : Maximum 65 Years

Last date to apply: 15 Days from the date of advertisement.
Mode of Recruitment : Prior experience cum performance in
interview.

Minimum Qualification : Should have worked at SAG level in the
relevant field of metallurgy in Central Government (GOIl). For
detailed advertisement, eligibility conditions and other details,
please visit our website www.yantraindia.co.in under 'career
section'. EN 2/13

as to reach us on or before 04.05.2022. In the event of finding difficulty to apply online please
asontent s throush siminig 2 recruitment@goashipyard.com.

COVID-19, DO NOT PANIC, BE AWARE
@Q Wear Mask

6 Feet

i Follow Physical Distancing * [ 7 Maintain Hand Hygiene

EN 2/4
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National Legal Services Authority

12/11, Jam Nagar House, New Delhi-110011
No. A/O1/2022-NALSA

New Delhi, dated 31.03.2022
National Legal Services Authority, a statutory body constituted under an Act of Parliament invites
ONLINE application from the eligible candidate for the following posts on direct recruitment basis.

S. |Post Pay level in| Age Limit Qualification & Experience No. of
No. pay matrix Posts
under the
7th CPC
1 Staff Car | Level-2 of | Between Essential: 2 UR
Driver the pay 18-27 years | (i) Possession of a valid driving license for
matrix as on the motor cars;
last date of | (ii) Knowledge of motor mechanism (The
receipt of candidate should be able to remove minor-
application | defects in vehicle);
(iiil) Experience of driving a motor car for at
least 3 years.; and
(iv) Pass in 10th standard

Age relaxation:-
* Usual age relaxation will be admissible to the candidates as per Govt. Rules.
Selected candidates will be appointed on probation for a period of two years.
Fee: Candidates will be required to pay non-refundable Application Fees of Rs. 500/- for General/OEC
candidates and NIL for SC/ST candidates through Demand Draft in favour of PAO, Department of Legal
Affairs payable at New Delhi mentioning Application No., Name, Contact No., Address, Mobile No. on the
back side of the Demand Draft. The candidate is required to submit the original demand draft to the Under
Secretary, National Legal Services Authority, 12/11, Jam Nagar House, Shahjahan Road, New
Delhi-110011.
Closing Date for online applications:
The starting date for online registration of application is 01.04.2022 (2:00 PM) and last date thereof
is 30.04.2022 at 10.00 PM.
General Information:
Candidates who fulfil the prescribed qualification, experience, age requirement and other eligibility
conditions should apply only through online giving full particulars in the prescribed online application form
available at www.nalsa.gov.in
Crucial date for determining age limit shall be the closing date for the receipt of application from candidate.
Any Information/Addendum/Corrigendum with regard to the recruitment shall be posted only on the
NALSA's website i.e. at www.nalsa.gov.in
(KAMAL SINGH)
UNDER SECRETARY

EN 2/88 NATIONAL LEGAL SERVICES AUTHORITY
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Hd AT
Government of India

T JAT
Ministry of Mines
TRA E &0
Indian Bureau
of Mines

Invites applications for 09
(nine) posts of Staff Car
Driver (Ordinary Grade),
Indian Bureau of Mines, in
the Pay Level - 2 (Rs.19,900-
63,200) on deputation basis
from the officials of Central
Government or State Govern-
ment or Union Territories. For
Armed Forces Personnel-
deputation/re-employment.
The last date of receipt of
application for the post in the
department is 60 days from
the date of publication of
this advertisement in the
Employment News. For
more details, please visit
website: https://www.ibm.
gov.in.
(Parag M. Tadlimbekar)
Suptdg. Mining Geologist

& Head of Office
EN 2/20

Y WA A gIaT garreEresIor

)A:.B__x AIRPORTS AUTHORITY OF INDIA
NSCBI AIRPORT, KOLKATA-700052

CANCELLATION OF RECRUITMENT

Notification: Published in the Employment News dated 21-27 March, 2009 &

Corrigendum dated 18.04.2009.

{ Post : JUNIOR ATTENDANT (Security) (SC-11, ST-02, OBC-09)

e
7 *_.-'-_F
Azadiy,

Amrit Mahotsav

It is hereby notified that the above recruitment notice inviting applications for filling
up the post of Jr. Attendant (Security) (SC-11, ST-02, OBC-09) under “Special
Recruitment Drive for SCs, STs, OBCs and Persons with Disabilities” published
in the Employment News dated 21-27 March, 2009 and Corrigendum dated 18.04.2009
STANDS CANCELLED by the Competent Authority due to administrative reasons.

EN 2/65

B\ Centre for Development of Advanced Computing
N | Ministry of Electronics & Information Technology, §

COAC

CDAC, Noida in Association with NASSCOM under the
project “Facilitating Skill Development and Enhancing
Employability in IT-Tes Sector for SC/ST Candidates”
Sponsored by Ministry of Electronics and Information
Technology, Govt. of India offers free residential training
programme to SC/ST candidates in the below listed

NSOF Level 7 Course:

Bovernment of India
B-56/1, Anusandhan Bhawan, Sector-62, Noida-201303

F.No. 1/2(2)/2021-
Consultant (Research)

National
Commission for
Women

Plot No.21, Jasola
Institutional Area
New Delhi-110025

25th March, 2022
Sub: Engagement of
Consultant- Research in
National Commission for
Women on contract basis.
National Commission for
Women proposes to engage
Consultant- Research who is
capable of working indepen-
dently to carry out Research
studies/work and bring out
well documented data and
analysis. The candidate
should have an emphasis on
to safeguard and promote
the rights and interest of

women and any other
research task in the domain

of NCW.
2. Details of the eligibility
criteria, proforma of the

application is available on
website of NCW |.e.

http:/.ncw.nic.in
3. Applications may bhe sent
to the Under Secretary,

| Seat Matrix
Course Name o Q7
| Software Developer 12 1 23
 Sales & Pre-Sales Analyst | B | 30 B
Associate-Analytics 32 19

Total Available seats category | 113 18
wise i

Salient Features of the programme:

o Registration Free (last date of Registration is

17" April 2022)
o Boarding & Lodging Free

« Placement Assistance to successful candidates

Seat allocation on first come first serve basis

For more information contact:

Or. Shalini Singh
Mob: +31 8447027200

E-mail: shalinisingh@cdac.in

For more details about the training programme visit www.cdac.in
davp 06130/12/0004/2122 EN 2/50

Mr. Sanjay Ojha,
Mob: +31 3891363250
E-mail: sanjayojha@cdac.in

V.V.Giri National
Labour Institute
Noida

(An Autonomous Body
established by Ministry of

Labour & Employment
Government of India)

Applications are Invited for one
post of Fellow on deputation
basis In the pay matrix, Level 11
(Rs. 67700-208700) as per the
/th CPC. The last date of
recelpt of application is 50 days
from the publication of this
advertisement.

For eligibility criteria, e-qualifi-
cations, experience Vvisit our

website www. vvgnli.gov.in.
(H.S. Rawat)

en230  Administrative Officer

National Commission for
Women, Plot No. 21, Jasola
Institutional Area, New
Delhi- 110025. Last date for
receiving of application is
30 days from the date of
publication in the Employ-
ment News.

Samagra Shiksha.
(Barnali Shome)

Under Secretary
011-26942369/26944740

Email: barnali.shome@gov.in
EN 2/23

No. IP/IDMN/2/5/2021-22/436
dtd : 25/03/2022

EN 2/14

Downtoaded From Haryanadobs.Org

U.T. Administration of Dadra and Nagar
Haveli and Daman and Diu
Directorate of Education, Samagra Shiksha

Opposite Pargola Garden, Fort Area, Moti Daman, Daman

Applications are hereby invited to engage 128 Primary School Teachers and 48 Upper Primary
School Teachers purely on Short Term Contractual (STC) basis for Government Schools under

The details for the same have been uploaded on official website i.e. on www.daman.nic.in.
Last date for application : 12/04/2022
Date for Classroom Demonstration : 18/04/2022

(Paritosh Shukla)
Asstt. State Project Director

(Samagra Shiksha)
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No.1/2(2)/2021-NCW(A)-Deputation

National Commission for Women

Plot No.21, Jasola Institutional Area
New Delhi-110025

29th March, 2022
Subject: Filling up of vacant/anticipated vacant posts of
Private Secretary/Research Officer/Assistant Law Officer in
National Commission for Women by deputation on 'Foreign
Service' terms basis.
The National Commission for Women invites application for the
posts of Private Secretary/Research Officer/Assistant Law
Officer to be filled up on deputation on 'Foreign Service Terms'
basis. Detail of vacancies are as follows:

Sk Name of the post No. of
No. Post (s)
1. | Private Secretary 06

Level -8 (Rs. 47600-151100) Or
(Rs. 9300-34800 + GP 4800/- Pre Revised)

2 Research Officer 01
Level -8 (Rs. 47600-151100) Or
(Rs. 9300-34800 + GP 4800/- Pre Revised)

i 3 Assistant Law Officer 01
Level -8 (Rs. 47600-151100) Or
(Rs. 9300-34800 + GP 4800/- Pre Revised)

2. Details of the eligibility criteria, proforma of the application and
list of documents to be attached, are available on website of NCW
l.e. www.ncw.nic.in.
3. Applications may be sent to the Joint Secretary, National
Commission for Women, Plot No. 21, Jasola Institutional Area,
New Delhi-110025. Last date for receiving of application is 30
days from the date of publication in the Employment News.
(Barnali Shome)
Under Secretary
011-26944890

EN 2/61 Email: barnali.shome@gov.in

Government of India /9IRd I¥&IY
Directorate General of Health Services

ot 2. oft. Aefter TRAITITAT,
BCG Vaccine Laboratory,

forodt @1, 600032.

Guindy, Chennai-600032.

VACANCY CIRCULAR

Applications are invited to fill the following posts in BCGVL, Guindy,
Chennai under the Directorate General of Health Services, Ministry
of Health and Family Welfare, on deputation (including Short Term
Contract) basis.

S. No.of B Level in the

No. Post Posts Classification Pay matrix
. . Group “A” Level — 11

1 f‘rjgfmhggﬁmr 1 | Gazetted (Rs.67.700 -
(Non-Medical) 2,08,700/-)
Group "B’ Level — 08

2. | Supply Officer 1 Gazetted (Rs.47,600 -
(Non-Ministerial) | 1,51,100/-)
| Group “B” Level - 06

3. | Store Officer 1 Non-Gazetted (Rs.35,400 -
' (Non-Ministerial) 1,12,400/-)

The details of eligibilities, educational qualifications, experience, age
and terms & conditions, etc. along with Application Proforma may be
accessed from website www.dirbcglab.gov.in / www.mohfw.gov.in /
www.dghs.gov.in

Director, BCGVL, Guindy

EN 2/63

Division of Fruits and Horticultural Technology

TG HEAH
MY HATAH, TRd ThR
Captain Srinivasa Murthy

Central Ayurveda Research Institute

Central Council for Research in Ayurvedic Sciences
Ministry of AYUSH, Government of India
A. A Government Hospital Campus
Arumbakkam, Chennai: 600106

fasu= 9./ Advertisement No. 01/2021-22

AFEEE foaH SEgH Uiy, 21 AeE, YRd SR & 21EH €,
3N fafafas ue & fou 4 suiear) 9 i R W R §H F
feu areE it fon = © €.
Captain Srinivasa Murthy Central Ayurveda Research
Institute, Chennai under CCRAS, Ministry of AYUSH, Govt.
of India invites applications from eligible candidates for the
following post to be filled up on regular basis:-

QIR UR=INeh/ Laboratory Attendant

UGl skl H@&ATUNumber of Posts:- 02 (2% ®9 ¥ FHeR
F/EWS -1 3R 3/ fUze a1/0OBC-1 )

A /Age:- iftehad 27 a9 (01.01.2022 =1 27 =¥ | iferen =
Not more than 27 years as on 01-01-2022, f&d guil &
AT & AT heled THr ARl o fou srferd i o el 5 31y
T P2 &4 H 3qufd B0 The age relaxation for reserved
category candidates shall be admissible only in case of
vacancies reserved for such categories)

forem 3 3= AFAAUEducation and other qualification:

(i) fa3= faw 9 10+2 (ii) sl ar=amd S59E a1 3 a1
AN H U oW 1 S 39E/10+2 in Science subjects (ii)
Work experience of 1 year in a recognized Institution/
Hospital/Laboratory.

For application form and full details visit: http//ccras.nic.in.
Last date: 30 days from the date of publication in

Employment News. EN 2/9

Walk-in-interview for selection of One Post of Senior Research Fellow (SRF), One Post of Junior
Research Fellow (JRF) and One Post of Field Helper under ICAR and DBT funded Projects is to be
conducted on 27" April, 2022 in the Division of Fruits and Horticultural Technology, ICAR-Indian
Agricultural Research Institute, New Delhi at10:00 AM.

ICAR-Indian Agricultural Research Institute

WALK-IN-INTERVIEW

New Delhi-110 012

Name of the

Name of the Position & N‘:‘ lificati
Project Emoluments | ° ¢ Qualifications
per month pes
Essential: Postigraduate degree in basic science (Life
DBT Sciences) or Graduate/postgraduate degree in professional
Project courses selected through a process described through any one
entitled Senior of the following: a. Scholars who are selected through National
'Identification Research Eligibility Tests - CSIR-UGC NET including lectureship
of QTL(s) Fellow (SRF) (Assistant Professorship) and GATE. b. The selection process
for Fruit Rs. 35,000/- One | through National level examinations conducted by Central
Quality + Government Departments and their Agencies and Institutions
Trait(s) in 24% HRA such as DST, DBT, DAE, DOS, DRDO, MHRD, ICAR, ICMR,
Mango Per Month IIT, lISc, ISER etc. €. Two years of research experience.
(Mangifera Desirable: Experience in molecular markers and proficiency in
indica L.)’ basic bioinformatics tools and analytical techniques in
biochemistry.
Pl - Dr. Manish
Srivastav | Field Worker /
Helper 10th P . _
Rs. 15,000/~ | One th Pass and conversant with local field activities / works /
(Consolidated) B0,
Per Month
Essential: Postgraduate degree in basic science (Life
ICAR-National Sciences) or Graduate/postgraduate degree in professional
Project on courses selected through a process described through any one
Funclional Junior uf}hle ft;lluwmg: a. Scholars who are selgcted thmugh Natlungl
Genomics and Research E|IQIF]I|1t'y’ Tests - CSIR-UGG NET including |IE.‘EILJI"ES!1ID
i Fellow (JRF) 0 (Assistant Professorship) and GATE. b. The selection process
Manioulation Rs. 31.000/- N€ | through National level examinations conducted by Central
P + Government Departments and their Agencies and Institutions
Pl - Dr. Sania HRA such as DST, DBT, DAE, DOS, DRDO, MHRD, ICAR, ICMR,
- Danjdy IIT, lISc, ISER etc.
Kumar Singh

Desirable: Experience in molecular markers and proficiency in
basic bioinformatics tools.

Maximum age is 35 years (age relaxation of 5 years for SC/ST & women and 3 years for OBC). The posts are
purely temporary and will be filled on contractual basis. The selected candidates shall not claim for regular
appointments at the Institute as the position is co-terminus with the project. For details information, please

visit www.iari.res.in

Assistant Administrative Officer

Downtoaded From Haryanadobs.Org
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DIRECT RECRUITMENT OF CIVILIAN

GROUP ‘C’ HQ WESTERN COMMAND

1. Applications from eligible Indian Citizens are invited for the posts as indicated below. Application form
as duly completed in all respects alongwith all requisite documents, duly self-attested, should reach
Command Hospital (WC) Chandimandir-134107 within 45 days from the date of publication of this
advertisement in the Employment News.

Ser.| Name of the No. of Category wise distribution [(Pay |Age | Qualification
No. | Post/Unit posts |UR |SC|ST|OEBC| EWS |ESM |Matrix
Quota

01 |Ward Sahayika 06 02 (02 |- |- 02 |- L-1 Essential:

167 MH Pathankot Matriculation or

02 |Ward Sahayika 04 02 |- 01]- 01 |- L-1 18- | equivalent from
172 MH Gurdaspur 25 | a recognized

03 |Ward Sahayika Army| 05 02 |- - |01 02 |- L-1 Yrs | University
Hosp (R&R) Delhi or Board.

04 |Ward Sahayika 02 - 01 |- (01 |- - L-1 Desirable:

EH Delhi Experience as

05 |Ward Sahayika 01 - |- - 01 |- L-1 Dai in family wing
CH Chandimandir of Civil Hospital

06 |Ward Sahayika 03 - - 01]- 02 |- L-1 or three years
MH Ambala experience in

07 |Ward Sahayika 02 01 (01 |- |- - - L-1 trade of Dai in a
MH Amritsar Government

08 |Ward Sahayika 01 - |- |- |01 |- - L-1 Department.
MH Bakloh

09 |Ward Sahayika 11 07 |01 |- |01 02 |- L-1
MH Jalandhar

10 |Ward Sahayika 12 05 |02 |[01|01 |03 |- L-1
MH Patiala

11 |Ward Sahayika 03 - - - (01 |02 |- L-1
MH Yol

12 |Ward Sahayika 01 01 (- |- |- . - L-1
171 MH Samba

13 |Health Inspector 02* 02 |- - |- - 01* L-4 Essential :
Health Sec Patiala (for (i) Matriculation
C/o MH Patiala UR or equivalent

ESM) qualification.

14 |Health Inspector 02* 02 [- |- |- . 01 |L-4 (if) Sanitary
Health Sec Gur- (for Inspector Course
daspur C/o 172 UR Certificate from
MH Gurdaspur ESM) a recognized

15 |Health Inspector 02* 02 |- |= |- - 01*(for:l.-4 rstiiuis, |
Health Sec Delhi UR Desirable :

Cl/o BH Delhi ESM) One-year Expe-
rience as Sanitary

16 |Health Inspector 02 02 (- |- |- - - L-4 Inspector in any
Health Sec Yol Central or State
C/o MH Yol Government office

17 |Health Inspector 02* 02 |- - |- - 01" |L-4 18- | or private
131 SHO Pathankot (for UR 27 | organization

ESM) Yrs | of repute.

18 |Health Inspector 01 01 |- - |- - - L-4
136 SHO Jammu

19 |Health Inspector 01 01 |- - |- - . L-4
SHO Ambala

20 |Health Inspector 01 01 |- - |- - - L-4
SHO Chandimandir

21 |Health Inspector 01 01 [- |- |- . - L-4
Delhi Cantt

22 |Health Inspector 02* 02 (- |- |- - 017
SHO Firozpur (for UR

ESM)

23 |Health Inspector 01 o1 (- |- |- - - L-4
SHO Jalandhar

24 |Health Inspector 02 01 (- (- |01 |- - L-4
SHO Sakurbasti
Total 70* 38 |07 (03|07 |15 |05%

(for UR
ESM)

Note-1:- Abbreviation used: UR- Unreserved, SC- Scheduled Caste, ST- Scheduled Tribe, OBC- Other
Backward Caste, EWS- Economically Weaker Section, ESM- Ex Servicemen.

Note 2 : The benefit of reservation under EWS can be availed upon production of an income and asset
certificate issued by a competent authority. The Income and Asset Certificate issued by one of the
following authorities in the prescribed format as given in Appendix 'B° shall only be accepted as proof of
candidate’s claim as belonging to EWS :-

2. Place and date of examination will be intimated later.

3. The candidates will be put through a selection process. Selection will be made as per existing Gowvt.
rules & regulations. Selection will be made strictly on the basis of merit in the written exams and qualify
in the skill/trade test if any.

4. Important instruction to the candidates/applicants:-

Sr. No. Important Instructions

(a) Closing date for receiving of application will be 45 days from the date of publication
of the advertisement.

(b) Unit/Estt will not be responsible for any postal delay or failure.

(c) Persons working in Central/State/PSU must apply through proper channel along with the

certificate from their establishment that no disciplinary action is contemplated/pending against
them and that they have no objection in releasing them in case of selection.

(d) New entrants to Government service, entering on or after
01 Jan 2004 are governed by the New Defined Contri-

bution Pension Scheme (known as New Pension Scheme).

(e) Number of posts is likely to change without notice. No
extra weightage will be given to additional/extra or higher
qualification for recruitment.

() It may also be made clear that merely fulfilling the basic
selection criteria does not automatically entitle a person
to be called for written or skill/trade test.

(g) The post carry the all India service liability i.e., the indivi-
dual can be posted anywhere in India.

(h) All candidates must enclose self addressed envelope
and fee in the form of Postal Order of Rs.100/- in favor
of Commandant, ‘Command Hospital (WC) Chandimandir,
Panchkula (Haryana)-134107" and two recent passport
size photos in addition to affixing in the application. Fee
will be exempted as per Government of India provision.
The postal order should be issued on or after the date
of publication of advertisement. The application fee is
non-refundable. However, sponsor candidates by the
local Employment Exchanges, the ZSWO Office, Army
Welfare placement Org or any other Government of
India Agency etc have to pay the fee.

() Copy of all educational certificates, caste certificates, Copy
of PPO & discharge book in case of Ex-servicemen will
be attached after self attestation. For the purpose of
indian Nationality any one of the following documents
must should also be enclosed with application.

(i) Birth Certificate (ii) Domestic Certificate

(iii) Nationality Certificate (iv) Indian Passport

(v) Permanent Residence Certificate

(k) If the number of application received in response to the
advertisement is large and it will not be convenient or
possible to arrange examination for all the candidates,
the unit, reserves the right to restrict the number of
candidates to reasonable limit on the basis of either
percentage of marks obtained in the prescribed
qualification or experience.

(1) The Candidates must clearly super scribe “Application
forthe postof............... " on the top of the envelope
and category in Capital letter. The reserved category
candidates should also write their category on the left
hand corner of the envelope.

(m) Every applicant must apply separate for each post.

(n) Incomplete or unsigned application and without Left/
Right thumb impression or application not accompanied
by self attested copies of certificates or application
received at unit after the last date of receipt of application
or without additional photographs duly self attested will be
summarily rejected and no correspondence in this regard
will be entertained.

(0) The application can be filled by the candidates either in
English/Hindi.

(P) No boarding or lodging/expenses on travelling for any
post will be provided. Candidates must make their own
arrangements.

(q) Application will be accepted only through Registered Post
or speed post. The application should be addressed to
Commandant, Command Hospital (WC) Chandi-
mandir, Panchkula (Haryana)-134107

(r) Usage of unfair means during the exam will be consi-
dered as misconduct and will lead to disqualification of
the candidature. There may be negative marking in
the written exams.

5. Rejection:- The following acts/omission would render a

candidate/application disqualified:-

(a) Furnishing of false inaccurate or tampered information.

(b) Improper filling of application.

(c) Any other reason as observed by the Board of Officer.

(d) Obtaining supports for his/her candidature through unfair means.
6. The crucial date for determining the age limit will be the closing
date for receipt of application from the candidates be 45 days from
the date of publication and extra 07 days (i.e., 52 days from the
date of publication) for candidate in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Nagaland, Tripura, Sikkim, Ladak sub-division of
Jammu and Kashmir State, Lahaul and Spiti District of Pangi Sub-
division of Himachal Pradesh, Andaman and Nicobar Islands and
Lakshadweep from the area of publication of the advertisement in
Employment News.

7. Unit will not be responsible for any injury which may occur during
the Written / Physical / Trade test.

8. Some unscrupulous elements may approach you with the
assurance of procuring appointment for you through illegal
gratification. You must not fall prey to such false assurance or
exploitation and must not entertain or encourage such elements in
any way it is emphasized and reassured that selection test will be
done on merit only in a transparent manner.

Continued on page 25
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Continued from page 24
9. Examination Paper and their distribution:-

Paper Subject No. of Marks Duration of
Questions Examination

Paper -l | General Intelligence & 25 25

Reasoning (Objective

Multiple Choice Type)
Paper -ll | General Awareness (Obje- | 50 50

ctive Multiple Choice Type) 2 Hours
Paper —lll | General English (Objective | 50 a0

Mulliple Choice Type)
Paper —IV| Numerical Aptitude (Obje- 25 25

ctive Multiple Choice Type)

The guestion papers of Written Test will be bilingual i.e., English & Hindi. However, the
questions on the portion of English Language subject will be in English only. The
question will be of 10th standard for the post of (Ward Sahayika, Health Inspector).
There may be negative marking also.
10. Age Relaxation :- OBC-03 years (on production on non creamy layer certificate)
SC/ST-05 years, PH-10 years. The upper age limit relaxable for Govt servant and Ex-
servicemen candidates as per existing Govt rules in this regard.

Annexure ‘A’

APPLICATION FORM

Application for the post of .....ccciiiiens
Ref. Employment News paper .................. Advemsement Nn
To,
The Commandant
Command Hospital (WC),
Chandimandir - 134107
1. Full Name (in Block letters) (@) (in HINdi) ....co.ooooreeniii e v e e s e s
(in English ) .. .
2. Father's fHushands Name Em Blcn:k Ietters}
Mother's Name (in BIOCK etters) ..., Rl e BRI oo vans v sanavavdonnaniid
3. Date of Birth (as per School Cenrtificate) ........cccccveeiicirinnnnn..
4. Age as on last date of receipt of application ........ Years ........ Manths ......... Days
5. Category (tick the correct option) (Gen/OBCI/SCIST/ EWS/PH) ..o
(enclosed certificate)
* Are you applying under Ex-Serviceman Cat, if Yes
6. (a) Nationality ..
(b) Religion ..
7. Address in full Wlth F'IN Gode and Mubﬁe Number -
(a) Communication Address:-

........... Datf.-:-d

Paste recent passport
size photograph duly
attested by self

(enclosed PPQ)

Village / Mohalla / House NO. .....cccvvvvnvinnen, POSTOffiCe ..o e r e e
TeRSI oo iRk Poliee Station .. S8 Sy ...
EHSEREY e sa e s B . T ... ..ot
L e e e O Mobile Number
(b) Permanent Address:-
Village / Mohalla / House No. ........ccoceieene. BOStCHIES ... 0
FERISHE o e an R S A SR R R Palre.Saaion .. ST, ...
District ... State
PInCode ... Maobile Numher .................................
(c) E-mail ID . 2
8. Details of Academlc ;’ Technu:al & Frnfessmnal Qualiflcatmns
Name of the |Year of | Name of Recognized | % of Division |[Remarks
Exam Passed |Passing | University/Board marks

of Examination obtained

(Attested copies of certificate in support of above are to be enclosed)

9. Experience if any (please attach cerfificate) .......ccocoivieiii
10. Whether Govt. Servant, if yes, give details of office, post held, Pay Scale and Date
B G WY G0N, SOIVIEE . oo S 3 B B0 B B B BB A

DECLARATION
1. | undertake that the above information furnished is correct and true to the best of my
knowledge. If at any stage it is found that information furnished is wrong or important
relevant information was hide then my candidature will be cancelled immediately
without any notice. If | am holding any post then my service will be terminated
immediately without notice.
F foar o g fF STea & Wi 9EEH, T SHER & ORI 99 B 2R S o a9
TE U T R SUE SEE Td § A S Heeu ST g T E A B/A Seiear
qenlel YHE H 158 F 4 S #R R H ery € @ #0 Ha dokid weE 9 fon R gEe
& e 2 g =
| 2. | can be transferred anywhere in India and | am ready to serve at the posted place
willingly and without any condition.
I TYFAR 9RG § FE off 5 o1 O € 3R Sl 9 oA I 8 ek 9 ®
01 Hal S Fl TR .
3. | am aware and that | have no objection that number of vacancies advertised for

which | have applied can be abolished / decreased / increased without any notice
before declaration of final result.

3 U1 ¥ 3R O FE AN T6 ¢ 7 O ue, e fau 89 2 Fa § F e e

F4t off fo 1 g =1 & oo =i 84 9 Ued, T9e/90E /FRE o 95l .
Signature of the Candidate

NAIMIE oiiiiaiiiininiinsan i
Encl. :-
1. Three Self Attested phntngraph
2. Postal Order / DD in favour of ..
Postal Order / DD No. .......coinninin. and Date ............................. fr.:ar Rs 1UU."'-

Government of India
Ministry of Rural Development

National Rural Infrastructure

Development Agency
5th Floor, 15-NBCC Tower, Bhikaji Cama Place, New Delhi -110066

NRIDA invites applications for appointment on Deputation/Contract basis and
Internship as per the following:

S.No. | Name of the post Mode of Recruitment | No. of posts
1. Director/Consultant (P/T) Deputation/Contract 01
2. Ji. Director/Consultant (P/T) Deputation/Contract 01
3. Interns Contract 10

Applications on deputation basis should be submitted through proper channel and
accompanied with cadre clearance, vigilance clearance and certified copies of APARS
of last five years. Applicants applying on contract basis should submit their application
through online links available at the website of NRIDA.

The last date of receipt of application in NRIDA is 30.04.2022

For detailed eligibility criteria and application format please visit website
www.pmgsy.nic.in under ‘Advertisement/Circulars’ icon or https://frural.nic.in
Director (F&A)

EN 2/93

under “Advertisement/Tenders” icon.
davp 35104/12/0005/2122

N0.11012/2/2022-Admn.
Government of India
Department of Social Justice and Empowerment

National Commission for Safai Karamcharis
‘B’ Wing, 4th Floor, Lok Nayak Bhawan, Khan Market, New Delhi-110003

VACANCY CIRCULAR
National Commission for Safai Karamcharis invites application for filling up of one post
each of Under Secretary (Administration) in the Pay Level-11 of 7th CPC, Assistant
Director in the Pay Level-2 of 7th CPC and Section Officer in the Pay Level-8 of 7th
CPC on deputation basis.
2. Interested applicants from Ministries/Departments of Central Government/other
Government bodies fulfilling the eligibility criteria may download copy of vacancy
circular and other details from the Commission's website ncsk.nic.in. For related
queries contact 24618119/24649354.
3. Duly filled application, through proper channel, along with all requisite documents
should reach Deputy Director, National Commission for Safai Karamcharis, Room
No.7, ‘B’ Wing, 4th Floor, Lok Nayak Bhawan, Khan Market, New Delhi -110003
winhin it jays from the date of publication of this advertisement in the
Employment News.

davp 38120/12/0013/2122 EN 2/77

3. Attested copies of certificates ( .......ccooevviiiiiiiiiiei, ) sheets,

(Left Thumb Impression of Male Candidate
Right Thumb Impression in case of Female Candidate)
Signature of the Candidate
PEEITYIEE s suinvm s
Details should be promptly/boldly given in the advertisement.
Annexure ‘B’
GOVEINMEM Of ..............conicnicinaasinssons
(Name & Address of the authority issuing the certificate)
INCOME & ASSETS CERTIFICATE TO BE PRODUCED BY ECONOMICALLY
WEAKER SECTIONS
Certificate No.
VALID FOR THE YEAR
1. This is to certify that Shri/fSmt /Kumari

Date:

Son/Daughter/Wife of

Permanent Resident of
village/street Post Office District
in the State/Union Territory Pin Code

whose photograph is attested below belongs to

Economically Weaker Sections, since the gross annual income™ of his/her family™ is
below Rs. 8 Lakh (Rupees Eight Lakh Only) for the financial vyear
. His/her family does not own or possess any of the following

Downtoaded From Haryanadobs.Org

assets™":

(i) & acres of agricultural land and above;

(i) Residential flat of 100 sq. ft and above;

(ii) Residential plot of 100 sq. yards and above in notified municipalities.

(iv) Residential plot of 200 sqg. yards and above in areas other than the notified
municipalities

2. Shrifsmt/Kumari belongs to the
caste which is not recognized as a Scheduled Caste, Scheduled Tribe and Other
Backward Classes (Cenfral List)

Signature with seal of Office
Name
Designation

Recent Passport Size
attested photograph of
the applicant

*Note 1 : Income covered all sources i.e. salary, agricultural, business, profession, etc.
**Note 2 : The term "Family” for this purpose includes the person, who seeks benefit
of reservation, his/her parents and sibilings below the age 18 years as also his/he
spouse and children below the age of 18 years.

***Note 3 : The property held by a "Family” in different locations or different
places/cities have been clubbed while applying the land or property holding test to
determine EWS status.

davp-10604/11/0003/2122 EN 2/67
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A -12011/1/2019-ISC Central Ayurveda Research

covernment of India | Institute, Bengaluru
Inter'State C'Ounc" Secretarlat Central Ayurveda Research Institute Bengaluru under Central Council for Research in Ayurvedic

Sciences, Ministry of AYUSH, Gowvt. of India intends to recruit as per the following details.

MlﬂlStry Gf HOme Affalrs Sl. [Name of the No. of | Qualification/Experience/Age limit Scale of Pay
. No. Post Posts
Employment Notice 1. |Social Worker | 01 Essential : 7th CPC.
; : - UR -1 | a) Post Graduate in Sociology from a recognized |Level-7.
Inter- State Council Secretariat, Ministry of Home university/institution. des.
S o Age : Not exceeding 27 years (relaxable as per l.e. Rs. 29,200/-
Affairs invites applications for the Post of Staff Car Govt. of India rules).
5 3 s 2. |Field Collector| 01 Essential : 7th CPC.
Driver (Ordinary) (Group 'C’ Non-Gazetted, Non- UR -1 | a) B.Sc. with Botany/Medicinal Plant as one the Level-2.
o ; ; subject Index-1.
MIHISterIEI) in the Pay Level-2 (RS' 7730) of the Age : Not exceeding 25 years (relaxable as per i.e. Rs. 19,900/-

Govt. of India rules).

Nature of duties :

1. Assisting the survey team and collection of
drugs and plant specimens on tour.

2. Preparation of herbarium sheets, upkeeping
of museum samples.

Pay Matrix of 7th CPC, by deputation/absorption
basis initially for period of one year which may be

extended up to three years.

2. Applications may be sent through proper | |3 |-aboratory 103 Essential= | th CRC.
Attendant EWS-1 | a) 10+2 in Science subjects Level-2.
channel in the prescribed prc:fc:nrma which can be OBC-1 | b) Work experience of 1yr. in a recognized insti- Index-1.
UR -1 | tution/ hospital/ laboratory. i.e. Rs. 19,900/-
downloaded from the website of ISCS i.e. Age : Not exceeding 27 years (relaxable as per
Govt. of India rules).
(interstatecouncil@nic.in). The application EERRpf duties :
1. To assist the laboratory technician/Assistant
should reach the undersigned within 60 days of G Ro sample for investigation.
2. To clean, wash and sterile the glassware,
publication of the Employment Notice. Detailed containers etc.
4, |Multi 03 Essential : 7th CPC.
terms and conditions can be downloaded from this Tasking EWS-1 | Matriculation or equivalent pass from a Level-1.
_ _ Staff UR -2 | Recognised Board. Index-1.
Secretariat's website www.interstatecouncil@ Age : Between 18-27 years of age(relaxable as i.e. Rs. 18,000/-
per Govi. of India rules).
nic.in. Nature of duties :
1. General cleanliness & upkeep of the section/unit.
(Om Prakash Kumar) 2. Diary/Despatch, photocopying, sending fax/mail.
3. Delivering of Dak (inside & outside the building)
Under Secretary to the Govt. of India | | | watch and ward duties.

4. Driving of vehicle if in possession of valid license.

Tele No. : 23022153 For further details of terms & condition and application form visit www.ccras.nic.in.
davp 19134/11/0012/2122 EN 2/78 | EN 2/15 Assistant Director In charge

All India Institute of Medical Sciences

Division of Genetics &
Mangalagiri (Andhra Pradesh)

/’::I_F

F&'

s e ICAR-Indian Agricultural

Recruitment of "Tutor/Clinical Instructor for
College of Nursing on Direct Recruitment Basis”

AlIMS, Mangalagiri invites applications from eligible candidates for "Tutor/Clinical Instructor post for

Research Institute
New Delhi- 110012

Online Interview College of Nursing', on Direct Recruitment Basis:
Online applications are invited for the following post under | |SI. | Name of Post| Pay Level Group | No. of Categnry'Upper Qualifications with
DST Funded project entiled “Development of doubled No. PR ‘:_E'E_t Experience
imi

haplaids i ‘Suybean; (Ghras: at L. Memilr., Shgible: | T T il | Tevello A |17 |UrR02 |Upto |Essential Qualifications:
candidates are requested to submit online application to Instructor, in the Pay OBC-04 |35 |1.B.Sc. Nursing Degree from
Principal Investigator (PI) kindly visit www.iari.res.in for College of | Matrix of SC-02  |Years | a recognized Institution/
detaiiad & g dit = _ tact P| Nursing the 7th CPC ST-01 University. OR

Sieliied IERT AN LONCIons. ToRusies tomaeL . (Rs. 56,100- EWS-01 Registered Nurse and Midwife
Name of Post: Junior Research Fellow/JRF (One) 1,77.500/-) with sister Tutors Diploma.
Emoluments: PM: JRF@ Rs.31000/ + 24% HRA per month. 2. Three years experience in

. T : . : teaching Institution.

Essential Qualification: Master's degree in Genetics/Plant e

_ | _ _ _ 1. Candidates may access the online application portal from 15-03-2021 by clicking on the link
Breeding/ Genetics and Plant Breeding/Biotechnology/Lifé | (recRUITMENT OF 'TUTORI/CLINICAL INSTRUCTOR' FOR COLLEGE OF NURSING AT AlIMS,
Sciences with 4/5 years bachelor’'s degree. MANGALAGIRI ON DIRECT RECRUITMENT BASIS) menticned in the website www.aiims

UGC/CSIR/ICAR NET qualification or equivalent is essential. | Mangalagiri.edu.in.
2. Selection will be made on the basis of Interview. Short-listing of candidates for Interview will be done

on the basis of educational qualification, experience etc. and/or as per the short-listing criteria as may be
F.No. Agri. Edn./6/27/2014/HRD Dated13.07.2015 and F.No. | decided by the Competent Authority.

Agri. Edn./6/27/ 2014/HRD Dated 09.10.2015) 3. In case large number of applications are received, a Computer Based Test (CBT) in the subject
concerned may be conducted for short-listing of candidates for which the Syllabus, Scheme, date and
the method of Screening Test (Computer based test) shall be notified is due course on the website of
proficiency in basic computer skills. AlIMS, MANGALAGIRI. The decision of Director, AlIMS in this regard shall be final and binding.

4. The last date of online submission of applications will be 30 days from the date of publication
of this advertisement in the Employment News/ Rojgar Samachar.

5. Candidates are advised to access the website of AlIMS Mangalagiri, for complete details of the
Name of Pl: Dr. Ambika Rajendran notification.

Ph.D. in any of above disciplines (As per ICAR Memorandum

Desirable: Experience in tissue culture field experiments and

Age limit: Maximum age 35 years for JRF (age relaxation of

five years for SC/ST & women and three years for OBC).

Director & CEOQO
EN 2/62 | EN 2/64 AlIMS, Mangalagiri

Downtoaded From Haryanadobs.Org
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RECRUITMENT OF DEFENCE CIVILIAN EMPLOYEE IN

2 ARMY HQ SIGNAL REGIMENT, MEERUT CANTT
(Unit under Ministry of Defence)

Applications are invited from eligible Indian Nationals for filling up the following Defence Civilian Group 'C' (Non-industrial, Non-Ministerial) Posts in 2 Army HQ Sig Regt, Meerut

Cantt.
Ser | Name of the No. of Reserved for Educational and other Age Pay Level
No. | post vacancy Category qualification required
01 COOK 01 (One) Scheduled (i) Matriculation pass or equivalent; and Between 18 to 30 years Level-2
(General Central Services | (No. of posts Caste (SC) (if) Must have knowledge of Indian Cooking | as on 07 May 2022. (19900- 63200)

(Group 'C' Non-Industrial,
Non-Ministerial)

likely to change)

and proficiency in Trade.

(Relaxable for Gowi.
Servant upto 40 years

in accordance with orders/
instructions issued by the
Central Government).

as per 7th CPC
notification.

IMPORTANT INSTRUCTIONS:-

1. The candidate who fulfill the above requirement may apply for the above mentioned
posts to "The Commanding Officer, 2 Army Headquarters Signal Regiment,
Roorkee Road, Meerut Cantt - 250001" as per format of application appended below.
2. Application form duly completed in all respects with enclosures should be sentin a
closed envelope through registered post.

3. Age limit shall be as on the closing date for receipt of application from candidates.
4. Last date of receipt of completed application form is 07 May 2022.

5. Self-Attested xerox copies of documents/certificates showing Date of Birth,
Educational qualifications, Domicile Certificate, Aadhaar Card, Caste Certificate issued
by the competent authority in support of the claim of SC category (as applicable for
Central Govt. of India services in prescribed format), Valid employment exchange
registration card, if held and any other documents relevant in support of information
furnished in the application form.

6. Original documents will be required during recruitment process for verification
otherwise they will not be allowed to appear in the recruitment.

7. Candidates selected will be on probation for a period of 02 (two) years.

8. Posting/Duty place of the selected candidate will be Meerut and Delhi but liable to
be posted anywhere in India.

9. Recently one passport size photograph will be pasted on the TOP RIGHT corner of
the application and 02 passport size photographs will be enclosed along with the
application form in additional small envelope.

10. Date and time of written and practical test will be informed by post separately.

11. Two (02) self-addressed envelope (size 4"x10") duly affixed with postage
stamp of Rs. 42/- on each will be enclosed with the application form to dispatch
call letter for written and practical test by Registered/Speed Posi. in case seii-
addressed envelope is found less value than postage stamp of Rs. 42/-
application will be rejected.

12. Merely fulfilling the basic selection of criteria does not automatically entitle a person
to be called for written exam and practical test.

13. Applications not fulfiling any of the criteria would be rejected outright and
incomplete/partially filled applications are also liable to be rejected.

14. The administration will not be responsible for non-receipt or late receipt of
application due to postal delay or any other reasons.

15. To reduce the number of candidates for one category of post for written examination
screening of applications on the basis of percentage of marks obtained in the
examination for essential qualification may be carried out.

16. The written and practical tests will be conducted in Meerut. The test will comprise
of guestions on General Intelligence & Reasoning, Numerical Aptitude, General
English, and General Awareness as per latest syllabus of SSC (MTS) with the negative
marking 0.25 marks for each wrong answer.
17. The number of candidates to be called for practical test will be as per merit list of
written exam and will be restricted to 10 times of number of vacancies.
18. Candidates will make their own arrangement for Lodging/Boarding during the
written/ practical test. No TA/DA is admissible.

APPLICATION FORM
01. Name of the post (for which apply)
02. MName of candidate (In block letters) :
03. Father's Name (In block letters) :
04. Date of Birth:

Affixed latest
passport size

05. Age as on 07 May 2022 : photograph
Year Months days duly self-
3 y attested

D6. Permanent home address in full with Pin Code

07. Correspondence address in full with Pin Code :
08. Category (Copy of certificate to be attach) :
09. Educational Qualifications (Copy to be attach) :
10. Nationality :
11. Domicile Certificate Number (Copy to be attach):
12. Aadhaar Card Number (Copy o be attach) :
13. Employment Exchange Registration Card No. (if held) :
14, Tele Phone/iMobile Number :
15. Email Address :
18 Twn (021 self-address envelopes :
(Si1ze 4"x10") duly affixed with postage stamp of Rs. 42/- on each.
Place :

Date : (Signature of Candidate)
SELF-DECLARATION

|, Shri/smt/Miss Son/Wife/Daughter of Shri Age

Years resident of District hereby

declare that the information given above and in the enclosed documents is true to the
best of my knowledge and belief and nothing has been concealed therein. | am well
aware of the fact that if the information given by me is proved false/not true, | will have
to face the punishment as per the law. Also, all the benefits availed by me shall be
summarily withdrawn.
Place :

Date

(Signature of Candidate)
EN 2/92

ANNEXURE
F. No. 12025/1/2019-Admn-l
Government of India

Ministry of Fisheries, Animal
Husbandry and Dairying

Department of Fisheries

The Department of Fisheries invites applications for the following post:

S. |Name of the post, No. of | Method of Address for sending
No.|classification and Vacancy| Recruitment | application
scale .

1. |Fisheries Development 01 Deputation Shri Kham Khan Suan,
Commissioner, (including Under Secretary (Admn),
Department of Fisheries, Short Term 1st Floor, Chander
Ministry of Fisheries, Contract) Lok Building, Janpath,
Animal Husbandry and New Delhi- 11 C001
Dairying

Level 13 (Rs. 123100-
215900/-) of Pay Matrix
of 7th CPC

*** Vacancies of the post mentioned above may increase or decrease.

2. For eligibility criteria, i.e. educational qualification, experience, bio-data proforma
etc. the applicants are advised to refer to the official website of this Department
www.dof.gov.in (Divisions>Administration>Admin-I>Recruitment>Advertise-
ment for Recruitment). The applications for the post, complete in all respects, should
be forwarded through proper channel to the address mentioned above within 45
days from the date of publication of this advertisement.

3. The name of the post applied for should be superscribed in bold letters on the
envelope containing the application.

(Kham Khan Suan)
Under Secretary to the Government of India
E -mail: admn-fishery@dof.gov.in

EN 2/39 Tel. 011-2331 0351

ICMR - National Institute of Pathology

Safdarjung Hospital Campus, Sriramchari Bhawan, Post Box N0.4909

New Delhi- 110029 (India)
No. NIPIMRHRU/2021-22/

Employment Notice

The Director, ICMR-National Institute of Pathology, WNew Delhi, invites
application upto 5.30 pm of 30th Apr, 2022 in the format provided herewith for the
following temporary posts on consolidated salaries for the "Establishment of Model
Rural Health Research Unit" (MRHRU) under DHR.

Downtoaded From Haryanadobs.Org

Sr. Name of Posts No. of | Emoluments | Place of

No. Posts | (in Rs.) (p.m.) | posting

1. Scientist 'C' (Medical) 1(UR) | 67,000/- + HRA | Bhunga,

2. Technical Assistant (Research) |1 (UR) | 20,000/- + HRA | Hoshiarpur
3. Technician-C (Lab Technician) |1 (UR) | 20,000/- + HRA | Punjab ( 1-3)
4. | Scientist 'C' (Medical) 1 (UR) | 67,000/~ + HRA

5. | Scientist 'C' (Non-medical) 1(UR) | 67,000/~ + HRA

6. Technical Assistant (Statistician)| 1 (UR) | 35,000/- Khag,

i Technical Assistant (Research) |1 (UR) | 20,000/- + HRA | Budgam,

8. | Assistant Multipurpose 1(UR) | 31,000/- Jammu &

9. Technician-C (Lab Technician) |1 (UR) | 20,000/- + HRA | Kashmir (4-11)
10. | Data Entry Operator 1 (UR) | 20,000/-

11. | Group-D/MTS 1(UR) | 18,000/-

The details on general conditions like How to apply, Eligibility, Selection Process,
Reservation norms and Application format etc., can be viewed from our website
www.instpath.gov.in & www.icmr.nic.in.

(Dr. Usha Agrawal)

EN 2/73 Director
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Direct Recruitment of Civilian Group 'C' HQ South Western Command

1. Applications from eligible Indian Citizen are invited for the posts as indicated below.
Application form as duly completed in all respects along with all requisite documents, duly self attested, should reach, MEDICAL BRANCH, HQ SOUTH WESTERN COMMAND
within 45 days from the date of publication of this advertisement in the Employment News/other dailies.

Ser. | Name of the No. of Category wise distribution Pay Age Qualification

No. | Post/Unit Posts |[UR | SC|ST |OBC|EWS | ESM Quota | Matrix

01 Chowkidar 09* 04 |01 |01 |03 |O 02 L-1 18-25 yrs | Essential: Matriculation pass or equivalent from recognized Board.
Desirable:

Conversant with the duties of the respective trades with one year's
experience in the trade.
*01 vac reserved for HH.

02 Cook 02 02 10 |0 |0 0 0 L-2/L-1| 18-25 yrs | (i) Matriculation or equivalent and
(ii) Must have knowledge of Indian Cooking and Proficiency in trade.
03 LDC 01 01 10 |0 |0 0 0 L-2 18-23 yrs | (i) 12th Class or equivalent qualification from recognized Board

or University.

(if) English Typing @ 35 w.p.m on computer. Or

Hindi Typing @ 30 w.p.m on computer (35 words per minute and
30 words per minute corresponding to 10500/9000 KDPH on an
average of 5 key depressions for each word.

04 Safaiwali 03 0 (02|10 |01 |O 0 L-1 18-25 yrs | Essential:

Matriculation pass or equivalent from recognized Board.
Desirable:

Conversant with the duties of the respective trades with one year's
experience in the trade.

05 Tradesman Mate 04 c4 (0 |0 |O 0 01 L-1 18-25 yrs | Essential:

Matriculation pass or equivalent from recognized Board.
Desirable:

Conversant with the duties of the respective trades with one year's
experience in the trade.

06 Ward Sahayika 16 0g (02 |0 |01 |04 0 L-1 18-25 yrs | Essential:

Matriculation pass or equivalent from recognized Board.
Desirable:

Experience as Dai in family wing of Civil Hospital or three years
experience in trade of Dai in a Government Department.

7 Washerman 04 04 |10 |0 |0 0 0 L-1 18-23 yrs | (i) Matriculation or equivalent and
(if) Must be able to the wash Military/Civilian clothes thoroughly well.
8 Health Inspector 12% 1210 |0 |0 0 02 L-4 18-25 yrs | Essential:(i) Matriculation or equivalent qualification.
(ii) Sanitary Inspector Course Certificate from a recognized Institute.
Desirable:

One year experience as a Sanitary Inspector in any Central or State
Government office or private organization of repute.
“01x vac reserved for VH.

9 Barber 01 01 |0 |0 |0 0 0 L-1 18-25 yrs | Essential:

"ia'riculation pass or equivalent from recognized Board with
proficiency in barbers trade job.

Desirable: One year experience in the trade .

Total 52 37 |05|01 (05 (04 05

Note: Abbreviation used : UR-Unreserved, SC- Scheduled Caste, ST- Scheduled |Sr. No. Important Instruction

Tribes, OBC- Other Backward Class, EWS- Economically Weaker Section, ESM- Ex- (iv) Permanent Residence Certificate.

Serviceman, HH- Hearing Handicapped, ID- Intellectual Disability, VH- Visually PEET . . . .
Handicapped. (k) If the number of application received in response to the advertisement is

large and it will not be convenient or possible to arrange examination for

1. Place and date of examination : will be intimated later. all the candidates. The Unit, reserves the right to restrict the number of

2. The candidates will be put through a selection process : Selection will be made candidates to reasonable limit on the basis of either percentade of marks
as per existing Govt. rules & regulations. Selection will be made strictly on the basis of obtained HERERrE S BhEd in advertisament or ex eriF;nce S

merit in the written exams and qualify in the skill/trade test if any. P P '

3. Important instruction to the Candidates/Applicants:- (1) The candidates must clearly superscribe "Application for the post of

sr. No. Important Instruction ceereeeen.a... 0N the top of the _envelc:pe and categ-:::ry in F:apitm letter.
— — - The reserved category candidate should also write their category on the
(a) Last_datfe for receiving nf application will be 45 days from the date of left hand corner of the envelope.
publication of the advertisement. ,
, _ . , (m) Every applicant must apply separate for each post.
(b) Unit/Estt will not be responsible for any postal delay or failure. - — : ,
— (n) Incomplete or unsigned application and without Left/Right thumb Impre-
(c) F*r.-:-rscms: weorking i GentraHStatele'SU mqst apply through Prapey channg! ssion or application not accompanied by self attested copies of certificate
glung Wiih ihe cemﬂcgte fm"-.i thaw esaplisnment fat o dlsr:,lpll_nar;,f a':.t'm or application received at unit after the last date of receipt of application
S conﬁemplated{pendmg aga:ns? Uamiand:ines:hey have no ReEclion:n or without additional photographs duly self attested will be summarily
= :Ieasmf th;n: mGt:ase of selectimj. =5 T R rejected and No correspondence in this regard will be entertained.
(d) g:lﬁj’;fgy sk o Detnedl Conl i it Pt Sehome {KE;':;\.* e | [(0) | The applicant can be filled by the candidates either in English/Hindi.
New Pension Scheme). (P) No boarding or lodging/expenses on travelling for any post will be provided.
(e) Number of posts is likely to change. No extra weightage will be given to Gandidaies musy make thelown. s/rangement.
additional/extra or higher qualification for recruitment. (9) Application will be accepted only through Registered Post or Speed Post.
(f) It may also be made clear that merely fulfilling the basic selection criteria The application should be addressed to Medical Branch, Headquarter
does not automatically entitle a person to be called for written or skill/trade South Western Command, Jaipur (Rajasthan) PIN-302012.
test. (r) Usage of unfair means during the exam will be considered as misconduct
(9) The posts carry the all India service liability i.e the individual can be posted and will lead to disqualification of the candidature. There may be negative
anywhere in India. marking in the written exams.
(h) All candidates must enclose self addressed envelope and fee in the form 5. Rejection : The following acts/omission would render a candidate/application
of Demand Draft of Rs. 100/- in favour of SWC Medical Branch Public disqualified.
Fund and two recent passport size photos in addition to affixing in the (a) Furnishing of false inaccurate or tampered information.
application. Fee will be exempted as per Government of India provision. (b) Improper filling of application.
The Postal Order should be issued on or after the date of publication of (c) Any other reason as observed by the Board of Officers.
advertisement. The application fee is non- refundable. However, Sponsor (d) Obtaining supports for his/her candidature through unfair means.
candidates by the local Employment Exchanges, the ZSWO office, Army (e) Late receipt of application.
Welfare placement Org or any other Government of India Agency etc. have 6. The date for determining the age limit will be the last date for receipt of application
to pay the fee. from the candidate be 45 days from the date of publication and extra 07 days (i.e.
(J) Copy of all educational certificates, caste certificate, Copy of PPO & 52 days from the date of publication) for candidate in Assam, Meghalaya. Arunachal
discharge book in case of Ex-servicemen will be attached after self Pradesh, Mizoram, Nagaland, Tripura, Sikkim, Ladak Sub - division of Jammu and
attestation. For the purpose of Indian Nationality any one of the following Kashmir State, Lahaul and Spiti Distric of Pangi Sub-division of Himachal Pradesh
document must should also be enclosed with application. Andaman and Nicobar Islands and Lakshadweep from the area of publication of the
(i) Birth Certificate. advertisement in Employment News.
(ii) Domestic Certificate. 7. Unit will not be responsible for any injury which may occur during the written/
(iii) Nationality Certificate. physical/Trade test. Continued on page 29
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Continued from page 28

8. Some unscrupulous elements may approach you with the assurance of procuring
appeintment for you through illegal gratification. You must not fall prey to such false
assurance or exploitation and must not entertain or encourage such elements in any
way. It is emphasized and reassured that selection will be done on merit in a
transparent manner.

9. Examination Paper and their distribution :-

Paper Subject No. of Marks | Duration of
Questions Examination

Paper -l | General Intelligence & Reasoning | 25 25

(Objective Multiple Choice Type)
Paper -ll | General Awareness 50 S0

(Objective Multiple Choice Type) 2 Hours
Paper -lll| General English 50 o0

(Objective Multiple Choice Type)
Paper -IV| Numerical Aptitude 25 25

(Objective Multiple Choice Type)

Rashtriya Military School
Dholpur (Raj) - 328028

Mob No. : Principal - 9413310842, Adm Officer : 9413310843
E-mail : informsdholpur@gmail.com &

www.rashtriyamilitaryschools.edu.in

REQUIRED TEACHERS FOR HR/ SR SEC SCHOOL
1. CONTRACT BASIS

The guestion papers of Written Test will be bilingual i.e. English & Hindi. However, the
questions on the portion of English Language subject will be in English only. The
question will be 12th standard for the post of (LDC) and of 10th standard for the post
of (Chowkidar, Cook, Safaiwali, Tradesman Mate, Ward Sahayika, Washerman,
Health Inspector). There may be negative marking for wrong answers.
10. Age Relaxation: OBC-03 years (On production on non creamy layer certificate)
SC/ST-05 Years, PH-10 Years. The upper age limit relaxable for Govt servant and Ex-
Servicemen candidates as per existing Govt. rules in the regard.
Station : Jaipur Presiding Officer
Annexure ‘A’
APPLICATION FORM
Application forthe post of .....iiiianinciniininn i u D
Ref Emp Newspaper ............... Advertisement No. ... DS
To

The Concerned Units

1. Full Name (in Block letters) (a) (In HiRdE) . ..ceoreennei i e
=10 L= 5 ) PRI . . . St . . SOSNOT— . .
2. Father's/Husband's Name ( In Block letters) ...
Mother's Name (in Block letlers) .. s ..o i voas, it - sirie s

5 2 Date of Birth (as per School Certificate) ..o sreeaaemen o
4, Age as on last date of receipt of application ..... Years .....Months..... Days .....
5. Category (tick the correct option) (GEN/OBC/SCIST/IEWS/PH) .....................

(enclosed certificate)
6. {a) Nationality ..........c.ccccvcininna. (D) IREHGIBE, ... E . o 7 Sl p i 6T o)
F {8 Address in full with PIN Code and -8 Guliis. ... ... . A . e
Mobile Number
(a) Communication Address : Village/Mohalla/House NOo. ....cooooiiiiiiiiiiciii

Post OffiCe e TSI oo an s
Police Stalion oonseanspanspsasi S b e . i e
T e Lo e T e S Rl T Pyt L Pin Code

(b) Permanent Address : Village/Mohalla/House NO. .

POSE OGS . ccimnnnmmsnnmaiin TBISH i T S
Police Station ...covveeeeveee e, District ...........
= (=, o | T o T = s
Mobile NUMBEr ..., EAl D csniniimnimniinnsisam
8. Details of Academic/Technical & Professional Qualifications.
Name of Year of | Name of | % of marks | Division | Remarks
Exam Passed | Passing | Recognised obtained
University/Board
of Examination
9. Experience/if any (please attach certificate) .......coooeiiviiiiiiiii

10. Whether Govt Servant, if yes, give details .........ccooovvveeiiiiii e
of office address, post held, Pay Scale and
Date of entry in Govt. Service
DECLARATION

| undertake that the above information furnished is correct and true to the best of my
knowledge. If at any stage it is found that informations furnished is wrong or important
relevant information was hide then my candidature will be cancelled immediately
without any notice. If | am holding any post then my service will be terminated
immediately without notice.

# fodierd o g % Swiea § T SeEd, 30 SFEE # 2FER O 99§

IR ol off 99 a8 U T SHEd WS T € A1 I Aoy THER guE T 8
1 /A ST dene 99 9 168 FE & S 3N 2R § Ueey g A 59 941 dend §uE
|, o1 ol = o 0 & &1 .

| can be transfer anywhere in India and | am ready o serve at the posted place
willingly and without any condition.

Y TYA 90T B F2 9 5 o 951 € 2§ ST AR 59 96 9 syEaid 9 W
YT T4 & F J9 E.

| am aware and | have no objection that number of vacancies advertised for which |
have applied can be abolished/decreased/increased without any notice before
declaration of final result.

2 Ua & 2R g2 g eufa 6 € R faafua ue, o foe 89 emaen fan € fF fifsm g

Fut ot fa & 9= & ooy =ifta 2F 9 Ugd, 68/90E ARk o 9l &,
Signature of the Candidate
ISAITHE v s xemmersonsmmernsxsmnusnmmminy

Ser |Name of the post Qualification Age
No. |consolidated Essential Desirable Limit
package per
month (in Rs)
(a) [Master Gaz Master degree in concerned 03 years Not
(PGT) PHYSICS |sub with B.Ed from recognized | experience of more
(Rs. 30,000/-) University. teaching in than
(b) [Asst Master Graduation with Biology + Higher 40 yrs
(TGT) SCIENCE |B.Ed from recognized Secondary/
(Rs. 20,000/-) University. Senior
(c) [Asst Master Graduation with SST + B.Ed Secondary
(TGT) (SST) from recognized University. Classes for
(Rs. 20,000/-) all Posts.

2. Application may be given in written/typed on plain paper or through e-mail
giving all prescribed details may be sent to Principal, Rashtriya Military
School, Dholpur (Raj) - 328028 within 10 days from the date of
publication of this advertisement at above address. The dates for written
test and Interview/Teaching Practice will be intimated through e-mail/
telephonically.

EN 2/81

N oo National Institute of Design
' Madhya Pradesh

by

(An Autonomous Institute of National Importance under DPIT
Ministry of Commerce & Industry, Govt of India)

Advt.no. NIDMP/1-70(04)/ Rectt.-Admin/2022 dated 30.03.2022

RECRUITMENT FOR THE POST OF WARDEN/CARETAKER

National Institute of Design, Madhya Pradesh (NID MP) invites offline applications
from eligible candidates for filling up the following post on Direct Recruitment basis:

Sl. | Name of Post| No. of| Mode of Max. | Eligibility Criteria

No.| with pay level| Posts | Recruitment | Age

1. | Warden/ 01 Direct 20 Essential:
Caretaker (UR) |Recruitment |years|i) Bachelor's degree from a
(Female) recognized University/Institution.
Pay Level-5 i) Computer Knowledge.
of the 7th iii) A minimum of 5 years'
CPC pay experience as a Warden in a
matrix reputed educational institution/

organization/ university in the GP
of Rs. 2400 as per the 6th CPC
or Pay Level - 04 as per the 7th
CPC or equivalent emoluments.
Desirable: Experience in
managing residential campus
hostels of reputed national level
institute of professional and higher
education.

For detailed advertisement and details regarding the offline application, essential
educational qualifications and experience etc., please visit the institute webslte:
https://nidmp.ac.in/recruitment.html. Candidates will be required to downlcad the
application form NID MP website and submit the duly filled form along with
photograph, certificates/testimonial in support of age, educational qualifications,
caste/category, ESM status, Experience, NOC from the present employee etc. at the
address given in the advertisement. Last date of receipt of the offline applications
by the Institute is 30.04.2022. Any addendum, corrigendum, extension of dates efc.
shall be notified on the Institute's website only.

EN 2/75 Registrar

Downtoaded From Haryanadobs.Org

Incl : 1. Three Self Attested Photographs

£+ POStal OFUBITEIE) W0 TEVOUE OF ™ . coimrsman i siniis asinssd i isi i a4t hs i a8 AR AN SR F 24N :
Postal Order/DD NoO. ... &Date ..o for Rs. 100/-
3. Attested copies of certificate: ( ) sheets

(Left Thumb Impression of Male Candidate
Right Thumb impression in case of Female Candidate)
Signature of the Candidate
PR i
Details should be promptly/boldly given in the advertisement.
EN 2/80
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* T AT ARRR ST
S ( National Human Rights Commission

LR R

U IR WG, SR -H1, SO 37, Fiieie, 380U, 78 faeeii-110023 (’HEH)
Manav Adhikar Bhawan, Block - C, GFO Complex, INA, New Delhi-110023
(INDIA) Fax: 91-011-24651329, E-Mail:nhrcestt@nic.in
Website : www.nhrc.nic.in

SAINIK SCHOOL BIJAPUR-586108

(KARNATAKA)
(Under Sainik Schools Society, Ministry of Defence, New Delhi)

VACANCY IN SCHOOL

1. Applications are invited for the posts mentioned below on regular basis:-

Advt. No. 01/2022
Applications are invited for filling up following vacancies on deputation (including
short-term contract) basis in National Human Rights Commission:-

S. |Name of posts & Number | Eligibility Condition
No. |Pay Scale notified/ | of posts
adopted by the
Commission

1. |Senior Accounts 01 Officers holding analogous posts in the
Officer Accounts Organizations. Officers in the scale
Group 'B;' Gazetted of Level-7 or 8 of pay matrix working in the
Pay Matrix Level-9 accounts organization with 2 years regular
(53100-167800) service in the grade.

2. |Assistant Accounts | 02 Officers of the Central Government, the State
Officer Government, Union Territories, autonomous
Group'B' Gazetted or statutory organisations, Public Sector
Pay Matrix Level-7 Undertakings, Universities or Recognised
(Rs. 44900-142400) Research Institutions:

(a) (i) Holding analogous posts on regular
basis in the parent cadre or department; or
(if) With five years’ service in the grade
rendered after appointment thereto on
regular basis in level-6 (Rs. 35400-112400) in
the pay matrix in the parent cadre or
department; and

(b) Possessing any one of the following
qualifications: -

(i) Pass in the Subordinate Audit/ Accounts
Service examination conducted by any one
of the organised Accounts Depariments of
the Central Government;

(ii) Successful completion of training in the
Cash and Accounts work in Institute of
Secretariat Training and Management training
course and a minimum of three years'
experience in Cash, Accounts and Budget

Work.
3. |Accountant 01 Officers of the Central Governmiant toz Gine
Pay Matrix Level-6 Governments, Union Territories, Autonomous
(Rs.35400-112400) or statutory organisations, Public Sector

Undertakings, Universities or Recognised
Research Institutions:

(a) (i) Holding analogous posts on regular
basis in the parent cadre or department; or
(if) With ten years' regular service rendered
after appointment to the post on a regular
basis in the level-4 (Rs. 25500-81100)

in the pay matrix; and

(b) Who have undergone training in cash and
accounts work in the Institute of Secretariat
Training and Management and possess three
years' experience of cash, accounts and
budget work.

4. |Junior Accountant |02 Officers of the Central Government, the State
Pay Matrix Level-4 Government. Union Territories, autonomous
(Rs. 25500-81100) or statutory organisations, Public Sector

Undertakings, Universities or Recognised
Research Institutions:

(a) (i) Holding analogous posts on regular
basis in the parent cadre or department; or
(ii) Upper Division Clerk in Central Secretariat
Clerical Service with Cash and Accounts
training conducted by the Institute of
Secretariat Training and Management.

(b) Possessing following educational
qualifications and experience:

Essential : (i) B.Com with knowledge in
computer applications.

Desirable: (i) Experience in dealing with
accounts and cash matters.

Sl.|Name of Post | No. of| Age Qualifications Pay scale
Post as per 7th
CPC
(a)| TGT (Kannada) 01 Age Essential Rs.44 900/-
(Reserved for | (One) | between (a) Bachelor's Degree with  |-1,42,400/-
SC Category - 21-35 Years| at least 50% marks in the
General as on concerned subjects/combi-
Category 01 Jul 2022 | nation of subjects and in
can also aggregate. Kannada as a
apply)* subject for all the three
years.
(b) B.Ed from a recognized
university.

(c) Passed in the Central
Teacher Eligibility Test
(CTET), conducted by
CBSE in accordance with
the Guidelines framed by
the NCTE for the purpose/
STET conducted by the
State Govt.

Desirable

(a) Teaching experience of
two years in CBSE affiliated,
preferably residential.

(b) Higher qualifications with
Knowledge of computer
applications.

(c) Achievements in NCC/
Sports /Extra-curricular

activities efc.

Note:

1. (i) Number of posts/vacancies may vary.

(i) Commission reserves the right to cancel/withdraw the vacancy notice.

2. Detailed eligibility and other term & conditions of above said posts and Proforma of
application is available in the Commission's website www.nhrc.nic.in.

3. These vacancies are meant for deputation (including short-term contract)
only. Only Officers of the Central Government, State Governments, Union Territories,
autonomous or statutory organisations, Public Sector Undertakings, Universities or
Recognised Research Institutions should apply for these posts. Fresh candidates,
retired officers or persons serving in private sector/organizations should not
apply for these posts, their applications will not be considered.

4., The deputation will be governed by the terms and conditions contained in the
Department of Personnel and Training's O.M. No.6/8/2009-Estt. (Pay.ll), dated
17.6.2010 as amended from time to time.

5. The maximum age-limit for appointment by deputation shall be not exceeding fifty-
six years, as on the closing date of receipt of application.

6. The applications of eligible candidates who have desirous of being considered for

*In case of non-availability of suitable candidates from "Reserved Category", the
vacancy will be filled from General Category.
2. Pay and Perks. Rent free accommodation, Pay band, Grade pay, Transport
Allowance with DA and Medical Allowance as per Sainik Schools Society Rules &
Requlations. Subsidized education for two children, LTC, Bonus, New Pension etc as
pel Saiiik Senools Society Rules & Regulations.
3. Other Conditions. (i) Employment conditions/Service Rules are in consonance with
Sainik Schools Society Rules & Regulations, (ii) Job is transferable within All India
liability, (iii) Selected candidate should be ready to take responsibilities usual to a
residential school.
4. How to Apply. (i) Apply on application form downloaded from School website
www.sssbj.in (notification- vacancy link), (ii) Duly filled applications alongwith
attested copies of documents and one self addressed envelope with postage stamp of
Rs. 40/- (for communicating through Speed Post) affixed must reach Principal Sainik
School Bijapur - 586108 (Karnataka). (iii) Last date for receipt of Applications in
Sainik School Bijapur will be 21 days from the date of first publication of the
advertisement. (iv) Applications should be accompanied by one A/C payee Demand
Draft of Rs. 500/- (non- refundable) in favour of Principal, Sainik School Bijapur
payable on State Bank of India Sainik School Campus Bijapur Branch (Code 3163). (v)
Applications received after the due date or without the supporting documents or
prescribed application fee or not in the prescribed format will be rejected without any
intimation.
5. The school will not be responsible for any postal delay or missing of envelope and
no claim will be entertained in this regard. Only short listed candidates will be called
for Written Test / Practical Test/ Interview. No TA/DA for attending the selection
test/interview or for joining the post is admissible as per rules of the school.
6. Candidates are to enclose the following documents alongwith the application: -
(a) Demand Draft for Rs. 500/-.
(b) Affix Passport size photograph at the space provided in the application form.
(c) Self addressed envelope with stamps worth Rs. 40/-.
(d) Copies of educational and experience certificates.
(e) In case, the applicant is SC/ST/OBC category, the applicant is to attach a copy of
Caste / Category Certificate issued by the concerned authority.

7. The school administration reserves the right to cancel the vacancy due to adminis-
trative/policy reasons.

PRINCIPAL
EN 2/74 SAINIK SCHOOL BIJAPUR
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appointment to the posts meant for deputation and can be spared immediately, may
please be forwarded to the Under Secretary (Estt.), National Human Rights
Commission, Manav Adhikar Bhawan, Block-C, GPO Complex, INA, New Dellii-
110023 latest by 45 days from the publication of the advertisement in
Employment News alongwith attested photocopies of APARs for the last 05
years, Integrity Certificate and vigilance/disciplinary clearance.
7. Applications received on or before closing date of advertisement through proper
channel will only be considered. Any application received after due date will not be
entertained will be summarily rejected
8. The forwarding authority may also certify the information furnished by the candidate
in application form.
(Arun Kumar Tewari)

Under Secretary (Estt.)

davp 53101/12/0015/2122 EN 2/86
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fi. 9. F.No. 3(04)/2018-Estt.

T TF fRA FHedT0T A"
Ministry of Agriculture & Farmers
Welfare
iy ud feram sheamT faam

Department of Agriculture & Farmers Welfare

ICLSEAECHIGE

Directorate of Extension
& faa’ 9a=/Krishi Vistar Bhawan
3ME UUH.IIME F99/ IASRI Campus
g, 92 faeet- 110012/Pusa, New Delhi-110012

under:

Ministry of Electronics & Information Technology (MeitY)

Unique Identification Authority

Government of India

AADHAAR

of India (UIDAI)

4th Floor, Bangla Sahib Road, Behind Kali Mandir
Gole Market, New Delhi - 110001

Vacancy circular for filling up various posts on deputation (Foreign Service term)

basis in Regional Office and State Office.

UIDAI invites applications for filling up the following posts on deputation (Foreign Service term) basis
at its Regional Offices and State Offices from the suitable and eligible officers as per the details given

Name of post and pay matrix Location Number
level of pnst

Dated the 25th March, 2022 Technology Centre, Bengaluru (KA

OFFICE MEMORANDUM
Sub.: Filling up of One (01) vacancy of Photographer in the Pay 2. |Director, Pay matrix level-13 State Office, Thiruvananthapuram {}{L} 1
Matrix Level-6 Rs. 35400-112400 in the Directorate of 3. Camp Office, Patna (BR) 1
Extension by deputation basis (Including Short-Term Contract) 4. |Director (Technology), Pay matrix Technology Centre, Bengaluru (KA) 1
regarding. level-13
Officers under the Central Government or State Government or
Union Territory Administrations or Public Sector Undertaking or | [S. |Assistant Director General, Pay Technology Centre, Bengaluru (KA) 1
Statutory Organisations or Autonomous Bodies or Universities or matrix level-12
Recognised  Research Institutes or  Semi-Government 6. |Section Officer, Pay matrix level-8 Regional Office, Guwahati 3

Organisations are eligible to apply for the post. Necessary
education qualifications and other requirement including the
proforma for furnishing bio-data, please visit our website
www.agricoop.nic.in and www.krishivistar.gov.in.
Suitable and willing officials may apply fo the undersigned, by name
within 60 days from the date of publication of this
advertisement in the Employment News/Rozgar Samachar
along with duly attested photocopies of APARs for the last 5
years.
(Deepa Pande)
Dy. Director (Admin)

EN 2/71 011-25846467 & 011-25847717

The application may be furnished in the prescribed proforma and forwarded to Director (HR) of
concerned office. The last date for receipt of application complete in all respects from Sl. No. 10 5 &
Sl. No. 6 is 06.05.2022 & 09.05.2022 respe
id: deputation@uidai.net.in. Since these vacancies are to be filled up on deputation basis, private
candidates are not eligible.

Further details including address for sending the application form may be obtained from the website
www.uidai.gov.in.

ctively. Application may also be sent through mail on e-mail

Director (HR)

Now Aadhaar Enroliment & Updation Facilities can also be availed at Aadhaar Seva Kendra

(ASK). To locate one near you, visit UIDAIL.GOV.IN or Call 1947.
davp 54103/12/0062/2122
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Parachute Regiment Training

Centre, Bangalore
RECRUITMENT NOTICE

1. Applications in the prescribed format are invited from eligible Indian Nationals for
recruitment to the following posts in Parachute Regiment Training Centre Bangalore:-

Name of | No. of |Qualification Vacancy | Age Pay
posts posts reserved limit | Matrix
for
Category
(i) 10th pass or equivalent |EWS |01 | 18to [18,000/-
qualification from recognized| 25 yrs | (Level-1)
Barber 02 Board. ESM 01
(i) Knowledge in barber (OBC)
duties with min one year
experience.

2. Candidates will fwd application properly sealed in an envelope addressed to "The
Quartermaster Parachute Regiment Training Centre JC Nagar, Bangalore-
560006". Candidates are requested to super scribe the words "APPLICATION FOR
THE POST OF BARBER (Category )" on top of the envelope while
sending the application form.

3. Last date for submission of application - 20 days from the date of publication
of this advertisement and 30 days in respect of candidates residing in North East
Region (Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland,
Tripura, Sikkim and Andaman & Nicobar, Lakshadweep and Havarti Islands).

4. The crucial date for determining the age limit shall be the closing date of receipt of
applications from candidates.

5. Photocopy of the following documents/certificate to be attached alongwith
application duly self attested:-

(a) Two recent passport size photographs.

(b) Certificates in support of educational qualification.

(c) A self address envelop duly affixed with a postal stamp of Rs. 25/- only.

(d) Caste/EWS certificate issued by the designated competent authority as per
prescribed proforma of Govt of India.

(e) Experience certificate.

6. Applications without full details in the given specimen, cne self addressed envelope,
two photographs, self attested certificates and those not conforming to required
specification will be rejected summarily.

7. If the number of applications received in response to advertisement is large and it
may not be convenient or possible for the department to test all the candidates, the
department may restrict the number of candidates called for test to a reasonable limit
on the basis of merit in the basic qualification prescribed in the advertisement.

8. Age Relaxation. The upper age limit is relaxable for Ex-Serviceman (ESM)
candidate as per existing Gowvt. of India rules.

9. The Department reserves the right of cancelling candidature of individual found

Government of India

Ministry of Defence
HEADQUARTERS 2 SIGNAL TRAINING CENTRE, PANAJI (GOA)

EMPLOYMENT NOTICE

Notice No. : 1303/CIVIRV-2020(2)

1. Refer to Employment Notice No. : 1303/CIV/IRV-2020(2) published in Employment

News on 26 Feb 2022 for vacancies of Equipment Repairer (02) and MTS

(Gardener) (01).

2. The last date of submission of application to this office is 30 Apr 2022. Other

terms and condition will remain same.

3. For detailed nofification consisting of application form, eligibility, criteria, reservation

and any other information, please refer to website www.joinindianarmy.nic.in.
Commandant 2 Signal Training Centre

Panaji (Goa)

davp 10626/11/0013/2122 EN 2/85
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indulging in any malpractice i.e. hiding any material information, misrepresentation of
facts or canvassing for candidature. All such candidates are liable to be debarred from
this recruitment as well as future recruitments and criminal proceeding may also be
initiated.
10. Selected candidate are liable to be posted anywhere in India.
11. Decision of Appointing Authority would be final.
FORMAT OF APPLICATION

APPLICATION FOR THE POST OF BARBER
Name in full (in capital)
Father's/Husband's Name
Date of Birth
Permanent address
Present address
Category/Caste (Specify Gen/SC/ST/OBC/EWS/ESM)
Marital Status
Nationality
. Qualification
(a) Educational
(b) Technical
(c) Experience

Passport
size
photo

GO ™ O N A KW T =

w

DECLARATION
|, the undersigned do hereby declare that all statements made in this application are
true, complete and correct to the best of my knowledge and belief. In the event of any
particulars or information being found false/incorrect or ineligibility being detected
before or after recruitment/test/appointment, is liable to be rejected/ terminated without
any notice to me.

Place
Date
davp 10141/11/0001/2122

Signature of the candidate
Name

EN 2/84
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F. No. NFRA-5/1/2022-Comp-MCA

Government of India

Ministry of Corporate Affairs

"A" Wing, Sth Floor, Shastri Bhavan New Delhi

Filling up of 1 (one) post of Secretary (JS level), National Financial Reporting
Authority (NFRA).

Applications are invited to fill up, on deputation basis, the following post in the National
Financial Reporting Authority (NFRA) constituted under Section 132 of the
Companies Act, 2013.

S. No. | Name of post No. of posts

1. Secretary, National Financial 1 Level-14 in Pay Matrix of
Reporting Authority 7th CPC

2. The selected candidates will be required to serve in the NFRA, located in Delhi.
3. The details of the post, along with eligibility criteria, educational qualification/
experience etc. required for the post is given in the given Annexure-|.

4, Secretary, NFRA shall be an officer of the level of Joint Secretary (or equivalent) to
the Government of India. The appointment of Secretary, NFRA shall be on deputation
basis from Government for a fixed tenure. The period of deputation including period of
deputation in another ex-cadre post held immediately preceding this appointment in the
same or some other organisation or department of the Central Government, shall
ordinarily not exceed three years. It may be extendable for another two years and the
maximum period of deputation shall not exceed five years and will be governed by the
terms and conditions prescribed by the Department of Personnel and Training,
Government of India in this regard, as amended from time o time.

5. Maximum age limit for appointment on deputation is 56 years.

6. It is requested that applications of eligible and willing officers, whose services can
be spared immediately on selection, may kindly be forwarded through proper channel
in the prescribed proforma at Annexure-ll duly accompanied by the following
documents to Shri Nilratan Das, Deputy Secretary, Ministry of Corporate Affairs,
Room No0.532, 5th Floor, 'A' Wing, Shastri Bhavan, New Delhi-110001 within 45
days from the date of publication in the Employment News.

(i) Verification of the particulars of the applicant officer from his service records,
including vigilance clearance certificates, in the prescribed proforma, appearing at the
end of Annexure-ll;

(ii) Attested copies of up-to-date Annual Performance Appraisal Reports for the last five
years;

(iii) Integrity Certificate duly signed by an officer not below the rank of Deputy
Secretary;

(iv) Certificate to the effect that no major/iminor penalties have been imposed on the
official during the last ten years, duly signed by an officer not below thz -ank =f Deny
Secretary.

7. Applications received after the last date or incomplete in any respect or those not
countersigned or not accompanied by the documents/information as mentioned in para
6 above, will not be considered. This vacancy circular is also available at the website
of this Ministry, i.e. www.mca.gov.in as well as on the website of the Department of
Personnel & Training (DoPT) i.e. http://persmin.nic.in

Pay Band & Grade Pay

(Rakesh Kumar)
Under Secretary to the Govt. of India
Tel. No. 23387939
ANNEXURE-
DETAILS OF POST OF SECRETARY NFRA TO BE FILLED ON
DEPUTATION BASIS
1. Name of Post: Secretary, NFRA
2. No. of post: 1
3. Level: Level-14 in the Pay Matrix of 7th CPC (Rs.144200-218200)
4. Eligibility: Group A Officers from All India or Central Civil Services:
(i) in the grade rendered after appointment thereto on regular basis in Level 14 (Rs.
144200-218200) in the pay matrix; or
(ii) with two years of regular service in the grade rendered after appointment thereto
on a regular basis in Level 13A (Rs. 131100-216600) in the pay matrix; or
(iii) with three years of regular service in the grade rendered after appointment thereto
on a regular basis in Level-13 (Rs. 123100-215900) in the pay matrix. AND
Possessing a minimum of twenty years' experience in dealing with issues relating to
finance, economics, investigation, accountancy, audit, administration.
Note: Departmental officers in the feeder category who are in the direct line of
promotion will not be eligible for consideration for appointment on deputation. Similarly,
deputationists shall not be eligible for consideration for appointment by promotion.
(Period of deputation including pericd of deputation in another ex-cadre post held
immediately preceding this appointment in the same or socme other organisation or
department of the Central Government, shall ordinarily not exceed three years. It may
be extendable for another two years and the maximum period of deputation shall not
exceed five year.
The maximum age-limit for appointment by deputation or contract shall be not
exceeding fifty six years as on the closing date of receipt of applications).
Annexure-l|
FORMAT OF APPLICATION

Attested copy of
passport size
photograph to be
pasted

Name in Full (IN BLOCK LETTERS)
Post Applied For
Date of Birth

Present Employer (mention the name of Central
Government or State Government or Union
Territories or Statutory Organization)

57 Present Office with Address

Secretary , NFRA

el (B Bl e

;L)UW”IUHGEU | rOm | |a|ya|iaj0bs.®|g

6. | Present post held

7. | Present Pay (Level as per 7th CPC, Pay Band
and Grade Pay as per 6th CPC)”

8. | Nature of present employment i.e. Permanent /
Ad-hoc/Temporary

9. | In case the present employment is held on deputation,
please state:

The date of appointment.

Name of the parent office/organization.

10. | Date of superannuation

11. | Service to which you belong

12. | Office Address

) Telephone No.

i) Fax No.

13. | Correspondence Address

i) Telephone No. - (Res, Mobile)
il) Fax No.

jii) Email Id (Mandatory)

14. | Permanent Address

15. | Educational Qualifications (Matric onwards):

Exam Name of Year of Duration of | Subject | Grade/Percentage

Passed | University/ | Passing Course of Marks (Mention
Institute/ Distinction, if any)
Board

16. | Details of employment in chronological order (If needed, enclose a separate
sheet duly authenticated by your signature in the format given below):

Name of Post Held | Period of| Nature of Scale of Pay/ |Nature of
Office/lnstt/ | (Desig- service Appointment |Pay Band Duties

e S U E ' 1ration) (Reg./Ad-hoc/ |and Grade Pay

sation From| To| Deputation)

17. | Details of experience in chronological order,

if any, in the fields of finance, economics,
investigation, accountancy, audit, establishment,
personnel and administration.

18. | Details of training undergone:

19. | Details of proficiency in computer:

20. | Any other information, applicant wants to furnish:

21. | Please state briefly how you find yourself best suitable for the post applied for:

“If the pay is not as per structure of 6th or 7th CPC please also indicate the actual pay
and its equivalent pay in 6th or 7th CPC pay structure.

It is certified that the information furnished above is correct and true to the best of my
knowledge. In the event of my selection | shall abide by the terms and conditions of
services attached to the post.
Place :-

Date :-

(Signature)
Name:
(Certificate to be furnished by the Employer/Head of Office/
Forwarding Authority)
Certified that the particulars furnished by are correct and hel/she
possesses educational qualifications and experience mentioned in vacancy circular. It
is also certified:-

(i) That there is no vigilance/disciplinary case or criminal case pending or contemplated
against Sh. /Smt.
(if) That his/her integrity is certified.

(ifi) That his/her CR/APAR dossier in original is enclosed/photocopies of the ACRs/
APAR for the last five years duly attested by an officer of the rank of Under Secretary
to the Govt. of India or above, are enclosed.

(iv) That no major/minor penalty has been imposed on him/her during the last ten
years. or list of major/minor penalties imposed on him/her last ten years is enclosed.
(v) That the cadre contreolling authority has no objection to the consideration of the
applicant for the post mentioned in this advertisement

Place: Signature
Date: Name and Designation
Tel. No.
Office Seal

List of enclosures:

1 4.

2. 5.

3
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Commandant, The Garhwal Rifles
Regimental Centre
Lansdowne (Uttarakhand)

Applications are invited from eligible candidates for direct recruitment for the following
posts at Garhwal Rifles Regimental Centre, Lansdowne (Uttarakhand) as per format
given:-

Matru Chaya (Asha Upchar)
Artillery Centre, Golconda, Hyderabad

Applications are invited from the eligible candidates for following posts on contractual
basis in Matru Chaya (Asha Upchar), a residential facility by Army at Artillery Centre,
Hyderabad for Persons with Disabilities (PwD) Males (above 18 years) as per the
details given below:-

S/ Post Vac- | Approx Education Qualification

No. ancy | Pay

1. Special Educator 01 Rs. 30,000/- n M.Ed/ B. Ed in relevant
special education. To be
registered with Rehabilitation

2. Counselor 01 Rs. 30,000/- J Council of India (RCI).

3. Administrator 01 Rs. 25,000/- | 10 Years of Administrator
Experience.
Ex-serviceman preferred.

4, Care Takers 02 Rs. 15,000/- | Diploma in Special Education.

(Males only) To be registered with Rehabi-

litation Council of India (RCI).

0. Medical Assistant 01 Rs. 15,000/- | Diploma in Nursing.

b. Chef 01 Rs. 15,000/-

7 Kitchen Assistant 01 Rs. 10,000/-

8. Safaiwala 01 Rs. 10,000/-

Y. Clerk & Property 01 Rs. 15,000/- | Retired Clerk from Army.
in- charge

10. | Physiotherapist (for | 01 Rs. 10,000/-| PG in Physiotherapy.

on call consultancy)

Applications/ GV along with relevant certificates must reach at following address by
15 Apr 2022,

Secretary, Matru Chaya
Artillery Centre, Golconda
Hyderabad (Telangana)
PIN-500031

E-mail - matruchayahyd@gmail.com
Contact - 8712144712
9541495095
9991222475
EN 2/90

Morarji Desai National
Institute of Yoga

Ministry of Ayush, Government of India
68, Ashoka Road, New Delhi-110001
Ph: 2373041718, 23351099, Telefax: 011-23711657

R"\*’@Eﬁﬁ\'mdniy@yahuu.cn.in, Website: www.yogamdniy.nic.in
VACANCY NOTICE

Applications are invited from Indian Citizens for filling up of the following posts as per
details given below: -

Sl. | Name of the Post No. of Pay Scale as per 7th CPC

No. Posts

1. | Assistant Professor 01 Level-10 (Rs.56100-177500)
(Human Consciousness)”

2. | Administrative Officer™ 01 Level-10 (Rs.56100-177500)

Name of Post |[Nos of |Category | Pay Scale & Education Quailfication
Post Pay Level
Stenographer |01 ESM (UR)| Rs. 25500- | 1. 12th class pass or equivalent
Gde-ll (One) 81100 qualification from recognized
(Level-4) Board or University.
2. Skill test norms:-
Dictation: 10 Minutes @ 80 wpm
in shorthand Hindi or English.
Transcription (On Computer):-
50 minutes in English.
65 minutes in Hindi.
Clerk 01 EWS Rs.19900- | 1. 12th class pass or equivalent
(One) 63200 qualification from recognized
(Level-2) Board or University.
2. Typing: 35 wpm in English or
30 wpm in Hindi.
Blacksmith 01 sSC Rs.18000- | 1. Matriculation pass or equivalent
(one) 563900 from recognized board.
(Level-1) 2. Diploma/certificate in respec-
tive trade from recognized ITI.
Cook 03 01- SC Rs. 19900- | 1. Matriculation pass or equivalent
(Three)|01- OBC | 63200 from recognized board.
01-PH/PD | (Level-2) 2. Must have knowledge of Indian
(OBC) cocking and proficiency in trade.
Bootmaker 01 ST Rs. 19900- |1. Matriculation pass or equivalent
(One) 63200 from recognized board.

(Level-2) 2. Should be able to carry out all
canvas, textile and leather repair
and replacement of the equip-
ment and boots.

Washerman |01 UR Rs.18000- | 1. Matriculation pass or equivalent
(One) 56900 from recognized board.
(Level-1) 2. Must be able to wash Military/
Civilian clothes thoroughly well.
Barber 02 01- UR Rs.18000- | Essential. Matriculation pass or
(Two) |(01-SC 56900 equivalent from recognized board |
(Level-1) with proficiency in wattei's wraae
job.
Desirable. One year experience
in the trade.
Sweeper 02 01- UR Rs.18000- | Essential. Matriculation pass or
(Two) | 01-SC | 56300 equivalent from recognized board.

(Level-1) Desirable. Conversant with the
duties of the respective trade with
one year experience in the trade.

Range 01 UR Rs. 18000- | Essential. Matriculation pass or
Chowkidar (One) 06300 equivalent from recognized board.

(Level-1) Desirable. Conversant with the

duties of the respective trade with
| one year experience in the trade.
Note:-

1. Last date for receipt of application-Three weeks after the date of advertisement
2. Age will be calculated as per the date of advertisement.
3. Age Limit - 18 to 25 year (Gen). Age relaxation shall be applicable for reserved
post/ candidates (SC/ST- 05 years, OBC- 03 years, PH- 10 years, ESM - 03 years after
the deduction of military service (maximum age limit 30 years).
4. Self attested photocopies of educational gqualification ceriificates, marks sheet,
diploma, AADHAR card, character certificate (one from last educational institute and
another from any Gazetted Officer), domicile certificate, caste certificate,
unemployment certificate, EWS certificate (only for EWS category), disability certificate
issued by Gowvt authority (only for PH category), work experience certificate and
Pension Payment Order (only for ESM category) are required to be attached alongwith
the application and one registered envelope and name of applied post should be
written on the top of the envelope.
5. Date of written examination and skill test will be intimated separately through post.
6. No Travelling Allowance/Dearness Allowance will be admissible for written
examination and skill test.
7. Postal delays will not be accepted as reasons. No application will be accepted by
hand/courier/E-mail/fax.
8. SKill test will be gqualifying in nature.
9. All application should be forwarded through registered post to the following address:-

Commandant (Appointing Authority)

The Garhwal Rifles Regimental Centre

Lansdowne, Dist- Pauri Garhwal

Uttarakhand, PIN - 246155

APPLICATION FOR THE POST OF DEFENCE CIVILIAN EMPLOYEES AT

THE GARHWAL RIFLES REGIMENTAL CENTRE, LANSDOWNE

1. Name of the Candidate -

(Block letters) Affix latest
2.  Father's/Husband Name - attested
3.  Applying for the Post : photegraph
4, Date of Birth -
< Age - Yrs Month__ Days
6. Gender (Male/Female) -
1. Nationality -

Method of Recruitment:

* By Direct Recruitment

* *By Deputation including short term contract.

The details of qualifications, experience, age etc,. and other terms & conditions to fill

up these posts can be obtained from the Institute's website www.yogamadniy.nic.in

Last date for receipt of Hard Copy of application in MDNIY is 45 days from

publication of Advertisement in Employment News and 60 days for the candidates

residing in Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland,

Tripura, Jammu & Kashmir, Leh & Ladhakh, Lahaul & Spiti District and Pangi Sub

Division of Chamba Distt of Himachal Pradesh, A&N Island or Lakshadweep.
Director
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8. Caste/Cat (Gen/SC/ST/ .
OBC/EWS)
9. Permanent address with PIN -
10. Present address with PIN -
11. Physically Handicapped (if so) -
12. Telephone/Mobile No -
13. Educational Qualification -
14. Experience (if any) -
15. Pension Payment Order No -
(only for ESM category)
| hereby declare that all the statement made in the application are true, complete and
to the best of my knowledge and belief. In the event of any information being
false/incorrect or ineligibility detected, my candidature will stand automatically
cancelled.
PRACE & e

Dated: (Signature of the applicant): .....c.ccciivivvrininnnan

Note :-
1. Self-attested photo copies of all supporting documents to be enclosed. Do not
enclosed any original certificate.
2. Candidate must write the name of post on the (left side) of the envelope before
submission of the application.
(for office use only)
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Sainik School Nalanda

(A RESIDENTIAL PUBLIC SCHOOL RUN UNDER THE AEGIS OF SAINIK SCHOOLS SOCIETY, MINISTRY OF DEFENCE, GOVT OF INDIA
& AFFILIATED TO CBSE, NEW DELHI)

APPOINTMENT OF STAFF ON CONTRACTUAL BASIS

Applications are invited for the following post on contractual basis at Sainik School Nalanda:-

S |Name of the [No. |Reservation Qualification Age (On Consolidated Pay | Last date for
No. Post of |Category last date of (Rs Per Month) receipt of
Post receipt application
of application)
(a) |Art Master (01 |Unreserved |Essential: Master's degree in Fine Art (with Painting specialisation) OR 2110 35 50,000.00 22 Apr 22
Graduate with Fine Art/ Art/ Drawing and Painting as one of the subjects Years
with minimum 04 years diploma from a recognised Institute/ University OR
Higher Secondary/ Intermediate/ Sr Sec School Certificate Examination with
minimum 5 years (full time)/ 7 years (part time) diploma in Fine Art/ Painting/
Drawing and Painting from a recognized Institute/ University.
Desirable: (i) Candidates having higher qualifications, teaching experience
in English medium Public School proficiency in English, attainments in co and
extra-curricular activities will be given preference.
(if) The candidate should be physically fit.
(b) |[Band 01 |Unreserved |Essential: Potential Band Master/ Regimental Musician course at the 21 to 35 35,000.00 22 Apr 22
Master AEC Training College and Centre. Pachmarhi or equivalent Naval/ Air Years
Force courses. Desirable: (i) Candidates having higher qualifications, teaching
experience in English medium Public School, proficiency in English,
attainments in co and extra-curricular activities will be given preference.
(if) The candidate should be physically fit.
(c) [Counsellor (01 [Unreserved |Essential: Graduate/ Post Graduate in Psychology or Post Graduate in 21 to 35 50,000.00 22 Apr 22
(Reserved Child Development or Graduate/ Post Graduate with diploma in Career Years
for Guidance and Counseling
Female) . Desirable: (i) Experience in providing career/ educational counseling to the
students in a reputed school. (ii) Registration with Rehabilitation Council of
India as vocational counselor. (iii) Interested in other extra curricular
activities and aptitude for residential school life style. (iv) The candidate
should be physically fit.
(d) [Nursing 01 |Unreserved |Essential: Diploma in Nursing/ Diploma in General Nursing & Midwife 18 to 50 20,000.00 22 Apr 22
Sister Desirable: Years
(Reserved (i) Communication in English, Higher qualification. Having experience fo
for r minimum 0% years working in residential Public School.
Female) (i) The candidate should be physically fit.
(e) |[PEM/ PTI 01 |Unreserved |Essential: Minimum 10th pass with proficiency in Games/ Sports from a 18 to 50 20,000.00 22 Apr 22
cum-Matron recognised Board. Desirable: (i) Having experience in this profession at least | Years
(Reserved for & years in the reputed Public School. (ii) Bachelor Degree in Physical
for Female) Education (B.P.Ed) or equivalent with 50% Marks. (iii) NCC 'C' Cenificate
qualified. (iv) Communication in English. (v) Knowledge of computers & typing
and experience in housekeepinz datizs (i Thez caniilafe snot'c L2 physically fit.
(f) |General 02 |Unreserved |Essential: Should have passed Matriculation or Equivalent. 18 to 30 20,000.00 22 Apr 22
Employees Desirable: (i) Candidates having 02 to 03 years experience as sweeper in Years
(Ayah) any Gowvt or Private institution will be given preference. (ii) The candidate
(Sweeper) should be physically fit.
(Reserved
for Female)
(g) |General 07 |SC-03 Essential: Should have passed Matriculation or Equivalent. 18 to 50 20,000.00 22 Apr 22
Employees OBC - 02 Desirable: (i) Experience of 02 to 03 years in any Govt/ Private institution in | Years
UR - 02 the following fields (i.e Housekeeping Masonary, Gardening, Plumbing and
Sweeping efc). (ii) The candidate should be physically fit.

2. How to apply.

(a) Eligible and interested candidates may apply in the prescribed application format as available at the school website www.sainikschoolnalanda.edu.in with passport size
photograph.

(b) Duly filled prescribed application form alongwith self attested copies of academic documents, experience cerfificate, caste certificate (if applicable), unstamped self-
addressed envelope (9'x4') and a non-refundable Demand Draft for Rs. 500/- (for Unreserved & OBC candidates) & Rs. 300/- (for SC & ST category candidates) drawn in favour
of the Principal, Sainik School Nalanda payable at SBl, VIMS Pawapuri (Branch Code No 18429) or PNB, Pawapuri (Branch Code No 294200) should reach the Principal,
Sainik School Nalanda, Vill-Nanand, PO-Pawapuri, Dist-Nalanda, State-Bihar, Pin Code 803115 by Ordinary/ Registered/ Speed Post/ Courier/ By hand on or before the
date as prescribed above.

(c) Fee may be deposited through online also on the link provided at the Sainik School Nalanda website under "Online Fee' option.

(d) The school will not be responsible for any postal delay or loss of documents enroute. All application reaching this school after the due date will not be accepted.

(e) Only shortlisted candidates will be called for Written Test & Skill Test and only those candidates who will qualify in the Written Test will be eligible for next test.

(f) No TA/ DA for attending the Written Test/ or any other test is admissible.

(g) The School administration reserves the right to reject the incomplete applications/ cancel the vacancies due to administrative/ policy reasons.

(h) The relaxation for SC/ ST/ OBC and Ex-Servicemen candidates are applicable as per the Central Govt Rules.
(j) For further details, please contact on 8340218798 on all working days.

Place /Date Nalanda/31 Mar 22 Principal, Sainik School Nalanda
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Government of India
Ministry of Road Transport and Highways

Government of India
Department of Space

Indian Space Research

National Road Safety Board is in the process of being set up by the

Ministry of Road Transport and Highways, Govt. of India as per
provisions under the NRSB Rules, 2021. Applications for Chairman
and Members of the Board from the eligible persons are invited by
28th April, 2022. Interested persons may view the details on
MoRTH's.
Website : www.https://morth.nic.in

For more clarifications, please contact Shri Sudip Dutta, Under
(Road Safety) at Tele No. 011-23321729 or
email : sudipdutta1998@gmail.com

davp 37101/11/0004/2122
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Organisation

Indian Institute of Remote Sensing
4, Kalidas Road, Dehradun - 248001 (Uttrakhand)

Advertisement No. IIRS/P&GA/GA/RECTT/JRF /35 dated 28/03/2022
WALK-IN-INTERVIEW
Walk-in-interview for the temporary engagement of sixteen (16) Junior Research

Fellows (JRFs), three (03) Research Associate and one (01) Research Scientist
in different projecis is to be held from 18/04/2022 to 22/04/2022 at |IRS, 4 Kalidas
Road, Dehradun. The detailed advertisement about the posts and eligibility is available
on lIRS website www.iirs.gov.in. Interested candidates are required to visit the |IRS
website and www.umang.gov.in for details.
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Headquarter Bengal Sub Area

246 AJC Bose Road, Alipore, Kolkata-700 027

Last date of receipt of application is 21 days from the date of publication of this advertisement.

1. Applications are invited from Indian citizens for the following posts in HQ Bengal Sub Area and HQ 3, Written test will include question on General Intelligence &
Eastern Command. Number of posts likely to change. The details are as furnished below -

Ser| Name of |No. of| Reserved|Vacancy For Edn Qualification |Age Pay
No.| Post Post |For Limit Scale
(a) | Steno 08 Gen-03 |HQ Bengal Sub 12th Pass or Between 18-25 |Pay
Grapher Area (HQ BSA)-01|equivalent from yrs. (Relaxable | Matrix
Gde Il HQ Eastern recognized board/ |for Govt Servants Level-4
Command (EC)-02|universities + Skill |upto 40 yrs for
EWS-01 |HQ EC -01 Test Norms Dictation |Steno and LDC
SC- 01 HQ EC - 01 10 mis @ 80 w.p.m |and upto 35 yrs
OBC-03 |[HQEC-03 Transcription : for Messenger,
20 Mts (Eng), 65 mts|Daftry, Safaiwala
(Hindi) on computer |and Gardener in
(b) | LDC 08 Gen-01 |HQ EC-08 12th Pass or accordance with | Pay
Gen equivalent + English |the orders or in- | Matrix
(EWS)-02 typing @ 35 w.p.m |structions issued | level-2
OBC-02 or Hindi Typing @ |by the Central
OBC 30 w.p.m on Cmptr. |[Govt). Age will
(ESM)-01 be reckoned on
ST-01 the last date pre-
SC-01 scribed for receipt
(c) | Messen- |15 Gen-04 |HQ EC-15 Matriculation pass or|of applications. | Pay
ger Gen equivalent from Relaxations for | Matrix
(EWS)-03 recognized beoard. |ESM as per Govi| level-1
OBC-06 Desirable- Orders) Age limit
OBC Conversant with the |for SCIST/OBC
(ESM)-01 duties of the is as per Govt
ST-01 respective trade with | Orders. No age
(d) | Daftry |01 Gen-01 |HQ BSA-O1 one year's experience|relaxation to SC/
(e) | Safai- 03 Gen [PWD|HQ EC-01 in the trade. ST/ OBC candi-
wala (HH)] - 01 dates will be given
OBC HQ EC-01 for Gen cat
(ESM)-01 lvarancy as nar
OBC-01 |HQ BSA-01 le:«:isting Govt
(f) | Gardener|02 Gen-01 |HQ EC-02 Orders.
OBC-01

2. Interested candidates will submit only typed applications on A4 size paper by
ordinary post only to HQ Bengal Sub Area, 246 AJC Bose Road, Alipore, Kolkata-700
027. Last date of receipt of applications is 21 days from the date of publication of this
advertisement. Application received after due date will not be entertained. This office will not
be responsible for any postal delay. Hand written application, Incomplete/illegible applications
or those not fulfilling any of the criteria will be rejected outright. The eligible candidates will be
informed through call letter for written test and interview. Tests will be conducted at Ballygunge
Maidan Camp.

F.N0.35-5/2021-TS.IlI
Government of India

Ministry of Education
Department of Higher Education

Appointment of Director, one each, in 13 National Institutes of Technology
(NITs) against the upcoming vacancies

Applications are invited for filling up of upcoming vacancies to the post of Director,
one each, in National Institutes of Technology (NITs) located at Sikkim, Meghalaya,
Goa, Surathkal (Karnataka), Bhopal (Madhya Pradesh), Warangal (Telangana),
Raipur (Chhattisgarh), Srinagar (Jammu & Kashmir), Jamshedpur (Jharkhand), Patna
(Bihar), Durgapur (West Bengal), Silchar (Assam) and Agartala (Tripura) in the scale
of pay of Rs. 2,10,000/- (fixed) plus Special Allowance of Rs.11,250/- p.m. as
applicable to the Vice-Chancellor of Central Universities as admissible under the
rules.

Director of an NIT being the academic as well as administrative head is expected to
have proven administrative, teaching and research background (including significant
experience in research guidance at the Ph.D. level) with leadership qualities. The
appointment shall be made on contract basis for a term of five years or till the
attainment of the age of 70 years, whichever is earlier.

Eligible / interested persons may apply ONLINE at www.nitcouncil.org.in. Online
application window shall be opened from 01.04.2022 to 21.04.2022 upto 12:00
midnight. Both dates are inclusive.

The detailed advertisement along with other necessary information are given in the
website http://education. gov.in and www.nitcouncil.org.in.
EN 2/82
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Reasoning, Numerical Aptitude, General English and General
Awareness.
4. Merely fulfilling the basic selection criterion does not
automatically entitle a person to be called for test/interview.
9. Service liability of a candidate is anywhere in India. Field
service liability is also applicable.
6. Two self addressed envelops affixed with stamp for
registered post to be enclosed along with application
form.
7. In addition to photos pasted on application, two
Passport size photographs (not older than two months)
without wearing cap, goggles & mask will be enclosed with
name and father's name written on reverse. Do not put any
mark or signature on the photograph.
8. The candidate will have to attend written test/skill test for
selection at their own cost and no Travelling/Daily allowance
Is admissible.
9. Copy of Employment Exchange Registration Card, if held,
will also be enclosed along with application.
10. Application will be forwarded by post in an envelop
endorsed with "APPLICATION FOR THE POST OF
"(Post applied for), category (Gen/SC/ST/
OBC/ESM/EWS etc) in top of the envelop. No by hand
application will be entertained.
11. In case of SC/ST/OBC/ESM/EWS etc a supporting
certificate to be submitted with the application.
12. Candidates working in Government Service/PSU must
submit their application through proper channel along with the
certificate from their Head of Office/Establishment that no
vigilance or disciplinary case is pending or contemplated
against him and that they have no objection in releasing him
in case of selection. Application not accompanied with 'NOC'
will be summarily rejected.
13. Extra weightage will not be given for additional/extra or
higher qualification for recruitment.
14. Screening of applications on the basis of percentage of
marks obtained in the examination for essential qualification
of applicant may be carried out based on Number of
applicants.

HEADQUARTERS BENGAL SUB AREA
APPLICATION FORM FOR THE POST OF

CATEGORY

(GEN/SC/ST/OBC/EWS/ESM)
Post for which applied (Single entry only)

Name of the Applicant (in BLOCK letters)
Father's Name

Passport size
photograph to
be affixed

Sex
Date of Birth, Age as on last date of application (attach
DOB proof certificate)

Full Postal Address

Mobile/Contact Number

Permanent Address

9. Nationality & Religion

10. Caste/EWS/ESM (attach certificates as applicable)

11. Educational qualification, (Photocopy of mark sheet and
certificates to be attached)

12. Employment Exchange Registration Card Number, if any

13. ldentification Mark

14. Aadhar Card No

Certified that the particulars mentioned in the application are

1 = Moo

L N O

correct and true to the best of my knowledge and belief. If
particulars mentioned by me are found false at any stage then

| shall be liable to be terminated without any nofice.

Date: (Signature of applicant)
Enclosures:
FOR OFFICIAL RECORDS ONLY

1.|Received on

2. Accepted/Rejected

3.| Reason for
rejection

4. Incdex No
davp 10622/11/0032/2122

Underage/Overage/Incomplete Documents/Any
other reason o be specified

5. Date of Test/Interview
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Shalini Pandey
treet vendors are nano-

entrepreneurs and an
integral part of city life. The

ease of access and the
relatively lesser prices of
goods and services, make

them popular amongst city
dwellers, especially amongst
the middle and lower class
urban families. Given the
demographic dividend in India
and the lack of employment in
the formal sector, many people
turn towards the infoermal
sector for livelihood. For the
majority of urban poor, there is
a natural inclination towards
vending on streets due to the
ease of initiating a business.
These street vendors are vital
to the urban economy because
they do not just generate
employment for themselves
and make life easier for urban
citizens, but also contribute
towards developing a demand
for goods and services for
many businesses and
enterprises. They are a
valuable link for the supply
chains.

It is evident that street
vendors constitute the most
visible self-employed group of
workers in the informal sector.
It is unfortunate that despite a
substantial presence of street
vendors across the country,
our cities are not yet ready to
acknowledge and accept them
as a part of the urban fabric
and provide them space for
their businesses. Despite
being a vital component of
urban India, they are
considered illegal, and
disruptive of order in the city.
The continuous denial of public
space and recognition of their
work and contribution to the
economy leads to perpetuation
of informality. This scenario is
undergoing a slow change with
the enactment of the landmark
Street Vendors (Protection of
Livelihood and Regulation of
Street Vending) Act of 2014,

Street Vendors (Protection
of Livelihood and Regulation
of Street Vending) Act, 2014

The legislation outlined the
major steps to be taken for the
protection of livelihood rights.
social security and regulation
of urban street vending. The
Act conceived a Town Vending
Committee (TVC) as a
participatory space for all
stakeholders, including the
street vendors, thus giving
them the right for the first time
to participate in the decision-
making body at the city level.
The TVC is responsible for
conducting surveys in their
cities to identify all the street
vendors, and subsequently
issue Certificates of Vending
(CoV), and further, allot space
in designated vending zones.
The CoV is a document that
provides recognition and legal

PM SVANiIdhi
Empowering Nano Entrepreneurs
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A SPECIAL MICRO-CREDIT FACILITY

FOR STREET VENDORS

. Salient Features

stakeholders:

Graded Credit Guarantee on the Portfolio Amount to the
lending Institutions under CGTMSE;

» Mobile App and Web Portal based application process;
.+ Capacity building and digital financial literacy for all

Facilitating e-Commerce and quality improvement; and
No collateral required for the Loan

protection to the vendor's
business, and helps prevent
unnecessary questioning and
action by authorities such as

the police and civic bodies.

Although this Act tried to
resclve basic concerns of
street vendors, in reality, is
implementation remained
patchy as many States/ UTs
failed to notify the scheme and
rules as required by the Act, as
a result most street vendors
continued facing harassment
and struggled on a daily basis
for earning their livelihood.

COVID-19 and the Liveli-
hood Crisis

In spite of all those struggles,
challenges and harassment,
street vendors continued to
operate in our urban spaces.
Every day was a struggle with
a new set of problems, but
what they didn't see coming
was an unprecedented
pandemic and the consequent
national lockdown. The world
over, Covid-19 disrupted the
economic activities. Everyone
was hit hard by the subsequent
lockdowns. The informal
sector, having thrived on their
daily income for survival, was
hit the hardest. The street
vending business is heavily
dependent on the seamless
movement of the public. The
COVID-19 induced lockdowns
severely limited this possibility
and impacted the lives and
livellhood opportunities of
street vendors. The vendors
did not have enough time to
finish selling their perishable
goods or safely store the non-
perishables. Many of them
suffered from non-recoverable
losses and they had little
savings and no back-up plan.
Unable to survive, many street
vendors who had migrated to
larger urban areas chose to
travel back to their home towns
and villages.

As the lockdown started fo

relax, street vendors were In
despair as they did not have
any capital to buy goods to
rebuild their businesses.
Typically, street vendors rely
on loans from family members,
moneylenders and
wholesalers, but the rates of
interest are so high that it
becomes a debt trap. It was
affizoll o streer verndors o
avail loans from banks as their
occupation was not recognized
in the absence of CoV, and
they did not have necessary
collaterals.

It was in response to this
pressing need that the
Government of India decided

to launch the Prime Minister
Street Vendor's
AtmaNirbharNidhi (PM

SVANidhi) Scheme as part of
the  AtmaNirbhar Bharat
package, in an attempt to help
street vendors resume their
livelihood and bring them back
on their feet.

PM SVANidhi: Mainstream-
ing Street Vendors

Ministry of Housing and

Urban  Affairs (MoHUA)
launched the Prime Minister
Street Vendor's
AtmaNirbharNidhi (PM

SVANIdhi) Scheme on June 01,

2020 with the aim of facilitating

collateral free working capital

loans to street vendors to
restart their businesses, which
were adversely impacted
during the Covid-19 pandemic.

The Scheme has the following

features:

1. Facilitate collateral free
working capital loan up to
Rs 10,000, of 1 year tenure,
with enhanced loan of Rs
20,000 and Rs 50,000 in
the second and third
tranches respectively, on
repayment of earlier loans.

2. Incentivize regular repay-
ment, through interest
subsidy @ 7% per annum;
and no penalty on early
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repayment of loan.

3. Reward digital transactions,
by way of cash back up to
Rs 1,200 per year.

The scheme was exiended
to all street vendors vending in
urban areas, including those
coming from the surrounding
development/peri-urban/ rural
areas and vending within the
geographical limits of the
Urban Local Bodies (ULBs).

Hassle-free Processes for
Financial inclusion

Before the experiment of
PMSVANIdhi, it was very clear
that lending institutions were
hesitant to give loans to those
In the informal economy as
their professions are not
formally recognized, and they
were considered high credit
risks. In addition, the very
processes of lending are often
hostile towards such
applicants.

PM SVANIdhi scheme solved
the problem of recognition by
defining and allowing Letter of
Recommendation (LoR).
Credit risk was addressed by
guaranteeing a part of the
borrowed debt in case of non-
repayment. The Scheme is
implemented not just through
scheduled banks, but also
through the entire range of
financial institutions including
Regional Rural Banks (RRBs),
Small Finance Banks (SFBs),
Cooperative Banks, Non-
Banking Finance Companies

(NBFCs), Micro Finance
Institutions (MFls), and even
Self- Help Group (SHG)
Banks.

The solution to easing the
difficulties of banking

processes for street vendors,
and of the Lending Institutions
(LI} themselves to handle the
huge bulk of applications, was
to develop a fully IT-based
system. A dedicated portal for
PM SVANidhi was built, onto
which all LIs and all ULBs were

linked, and an online loan
application form was created.
Street vendors could fill and
submit loan applications
online, proactively supported
by staff of Lls or ULBs. A
mobile application was also
developed to further ease this
process. KYC processes were
also online
(e-KYC) through integration
with the extensive UIDAI
database.

Not only application, but the
entire  process of loan
sanctions and disbursements
is also online. The immense
success of this intervention is
visible through the 45 lakh
applications that have been
received in just 18 months. Of
these, about 33 lakh loans
have been sanctioned till date.
The ease and speed with
which these vendors are
integrated in the formal credit
system and thereby in the
formal economy is remarkable.

Providing Sustainable
Financial Support to
Vendors

Street vendors have

traditionally been reliant on
their families, friends, money
lenders, and other such
informal sources for loans. It is
undeniable that the street
vendors may not be able to
meet all their financial needs
with one loan and may require
multiple rounds of working
capital loans to help them
expand their business, and for
other needs. Keeping in mind
this need for repeat loans, the
PM SVANidhi scheme has
made provisions for the
sanction of higher loan
amounts to street vendors who
have made early or timely
repayment of the first loan. A
vendor, who has availed Rs.
10,000 and shown a good
track record, would be eligible
for a sum of Rs. 20,000 as their
second loan. and further on
repayment of second loan, be
eligible for Rs. 50,000 as their
third loan. The Scheme is
designed to provide a
sustainable financial model
that caters to the needs of
street vendors, not just during
the pandemic, but also for their
future needs.

Cultivating Good Repay-
ment Practices

One of the  biggest
apprehensions that lenders
face in providing loans to the
informal sector is the fear of
non- repayment. With loans
being denied to the street
vendors on this front, they get
pushed down further into
poverty.

The PM SVANidhi scheme
navigates this concern by
incentivizing the street vendors
with a 7% interest subsidy that
will be directly transferred to

Continued on page 37
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PM SVANIDHI : EMPOWERING NANO ...

the beneficiaries account on
timely repayment of EMIs.
This design of the scheme
encourages the vendors fo
make timely payments, and
cultivates good repayment
habits in street vendors.

Integration of  Street
Vendors into the Digital
Economy

Facilitating street vendors in
making and receiving digital
transactions is a key feature of
the scheme. At the time of
disbursal of SVANidhi loans,
every street vendor is provided
and trained with QR code.
More than 25 lakh street
vendors are now empowered
to use digital payments. A

complete change to such
digital platforms may not
happen overnight, but the

seeds have been sown. It is
heartening to know that PM
SVANidhi beneficiaries have
conducted crores of digital
transactions.

As PM SVANIdhi is intended
to bring vendors into the formal
financial system, it is also the
perfect interface to introduce
them to the tool of digital
payments. Empowering
vendors to make and receive
payments digitally also
increases the possibility of
digital payments in public
spaces, gradually moving
away from the reliance on
physical currency. This is also
in line with the Government's
vision of 'Digital India’ which
intends to build a digitally
empowered India. The use of
digital payments also creates a
trail of transactions, which can
help with establishing the
street vendor's credit history,
opening up further financial
possibilities.

Expanding Customer Base
for Street Food Vendors

Street vendors constantly
adapt to accommodate the
changes in demand, and shift
their business with the season.
Street food culture is an
integral part of Indian cities.
With the lockdown, there has
been a shift in purchasing
habits. More people prefer the
ease of ordering online and
having goods delivered to their
doorstep. People avoided
eating out, and preferred
ordering food into the comfort
and safety of their homes.
Realizing this, a new initiative
launched under PMSVANIdhI
in partnership with food-
delivery companies like Swiggy
and Zomato to offer a platform
for street food vendors to
expand their customer base
immensely. Menus are
digitized and FSSAl training
and licensing is done for the
vendors, and they are trained
in using the mobile
applications. Presently, thou-
sands of such street food
vendors have been on-
boarded on these e-commerce
platforms and successfully
growing their businesses.

PM SVANidhi: More than
Easy Loan
PM SVANIiIdhi was not

designed to be a mere injection
of cash to enable street
vendors to meet immediate
necessities to restart their
business. The Scheme regards
street vendors as an essential
part of the economy and
recognizes the need to
formalize them, and build a
supportive environment to help
them flourish. Apart from the
loan itself, the Scheme has
several parallel initiatives to
make this a possibility. PM
SVANidhi scheme should not
be seen from the perspective
of extending only loans to
street vendors, but should also
be seen as an instrument for
outreach to street vendors and
their families' for their holistic
development and socio-
economic upliftment.

The Government through
this scheme has been able to
address the needs of this
crucial sector. It is a pioneer
initiative and a successful
attempt by the government
towards positively impacting
the street vending ecosystem
at many levels. Few key
impacts are given as under:-
(i) The Scheme nudged

State/UTs for notification of
Scheme and Rules under
otreet Vendors Act, 2014.
The Street Vendors
(Protection of Livelihood
and Regulation of Street
Vending) Act, 2014 lays

down the outline for
protecting and empowering
street wvendors, but Iin

reality, its implementation
remained hollow without
States/UTs notifying Rules
and Schemes under the
Act. The moment of need

created in the wake of
CcCOVID-19 made PM
SVANidhi an exiremely

sought-after scheme. Only
street vendors in States
which have notified the
Rules and Scheme under
Street Vendors Act, 2014
were eligible for the PM
SVANidhi scheme. As a
result of this condition, all
States and Union Territories
have since met this
requirement. In addition to
being eligible for the PM
SVANidhi  loan, street
vendors throughout the
country are now protected
under all the provisions of
the Street Vendors Act.

(i) Ensuring Inclusivity of
Street Vendors: For years,
street vendors have been
contesting for space and
recognition from Urban
Local Bodies (ULB). The
Street Vendors Act of 2014
provides for conducting
surveys for the
identification of street
vendors in the city and
issuance of Certificates of
Vending to them. However,
with many States failing to
notify the Scheme, it is

disappointing that many
ULBs have not even
conducted the identification
survey of street vendors, so
far., ULBs have been
reluctant in conducting
surveys, possibly because
of the unwillingness to take
responsibility  for  this
informal sector and to
provide them recognition,
space, ease of doing
business and social
security. With the lack of
cooperation from ULBs, it
became  essential to
eliminate the top-down
approach for recognition of
street vendors, and develop
a demand-based model.
Under the PM SVANidhi
scheme, street vendors
who were in need of loans
could now approach the
ULBs. The scheme ensures
that no vendor's reqguest is
turned down by the ULBs
due to lack of recognition,
including street vendors
who have been left out from
previous surveys or those
belonging to the
surrounding develop-ment/
peri-urban / rural areas and
vending within the
geographical limits of the
ULBs.

(i) Letter of Recommendation
(LoR) Concept: For the
purpose of including all
these left out vendors to get
the benefits of the scheme,
the concept of Letter of
Recommendation (LoR)
was antrcduced in ins
scheme, which Is to be
Issued by
the ULB/Town Vending
Committee (TVC) after
verifying the proof of
vending submitted by the
vendors. A  stand-out
feature of this initiative is
the range of documents
and evidence that can be
used by a street vendor to
establish their identity,
taking it beyond the
confines of the survey,
prescribed in the Street
Vendors Act, 2014.
PMSVANIdhi expands the
option of such documents
which includes:

a. Several States had
prepared lists for distribution of
benefits to the urban poor,

including street vendors,
during the COVID-18
lockdown. Street vendors on

these lists were directly made
eligible to access the PM
SVANIdhi scheme.

b. Vendors could present
proof of membership in Street
Vendor Associations. In fact,
through this provision,
affiliation of vendors to such
organizations has  been
formally acknowledged for the
first time.

c. Paperwork generated from
previous loan applications
which mention the wvendor's
profession could also be used.

d. A vendor could even use
challans from penalties paid for

vending activities. These
challans, a symbol of tyranny
signifying the double

humiliation of financial loss as
well as physical eviction can
now be used as instruments for
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their empowerment.

e. Understandably, a
potential beneficiary may not
have kept these pieces of
paper safe. To tackle this, a
demand- based enquiry Is
offered as a solution, where
vendors may request and a
ULB may conduct an enquiry
to verify their claim.

With all these new options,
PM SVANidhi has covered
practi-cally all avenues of
identifying street vendors, and
enabling their access to this
scheme. The success of LoR
concept can be assessed from
the fact that in only 18 months
of the implementation of PM
SVANidhi, over 31 Ilakh*®
applications for LoR have been
received and over 29 lakh*®
LoRs have been approved and
these street vendors became
eligible to apply for the loan
under PM SVANidhi. Given
that over 45 Iakh loan
applications have been
received, we can say that
without the initiative of LoR,
huge chunk of the street
vendors would have been
denied a chance at rebuilding
their lives through the loans
offered through the scheme.

Building Safety Net:
SVANidhi se Samriddhi

Street vendors, as informal
workers, do not have access to
formal social security
measures. They are a highly
vulnerable population as self-
employed poor. In fact, they
often resort to borrowing to
meet needs such as childrens'
education, health-care, etc.
When emergencies such as
iliness or accidents occur, they
reach out to sources such as
trade unions or money lenders,
and can end up in severe debt.
This is despite the existence of
many  welfare schemes
designed by the Government
for the urban poor and those in
the informal sector, as there
are often gaps in actually
identifying and reaching these
beneficiaries.

PM SVANIidhi was concept-
ualized for the holistic
uplitment of street vendors,
and the importance of
addressing socio- economic
needs of the beneficiaries such
as access to health care,
insurance benefits, maternity
benefits etc. was understood.
With this in mind, 'SVVANidhi se
Samriddhi’ was envisioned as
an additional component of the
scheme. SVANidhi se
Samriddhi initiative is designed
to build a safety net for the
beneficiaries’ families so that
they need not rely on the
informal borrowings for their
other needs. It aims to link the
beneficiaries and their families
to existing socio-economic
welfare schemes of the
Government of India, targeting
their holistic development and
socio-economic  uplifiment.
Eight schemes offered by five
different Ministries have been
identified for this. These
schemes are PM Jeevan Jyoti
Bima Yojana, PM Suraksha
Bima Yojana, Jan Dhan
Yojana, One Nation One
Ration Card, PM Shram Yogi

MaandhanYojana, Registration
under BoCW, Janani Suraksha
Yojana, PMMatru Vandana
Yojana.

The street vendors who have
received PM SVANIdhi loans,
and their immediate family
members, are surveyed by
ULB officials with a specially
developed IT tool. Information
on housing and assets,
migration, education and skills.
income, aspirations, etc. are
collected. Based on this
information, the IT tool
automatically identifies welfare
scheme eligibility. The eligible
vendors and families are
invited to city-level camps held
every month, where func-
tionaries from the various
concerned Ministries assemble
and enable application and
sanction of these welfare
schemes. In effect, a single-
window system for street
vendors and their families to
access these scheme benefits.

So far, socio economic
profiling for over 25 lakh
PMSVANIdhi beneficiaries and
their family members have
been completed and over 21.5
lakh benefits of various welfare
schemes have been extended
to them In 125 cities. This
unique Initiative is being
expanded to all cities shortly.

The achievements of this
component are two-fold: a
socioeconomic database of
street vendors is developed,
and a convergence of welfare
schemes is brought about;
both one-of-its-kind attempts
and accomplishments.

PMSVANIdhi is a first of its
kind scheme targeting the
concerns and welfare of street
vendors in a holistic way. The
scheme is not only addressing
the immediate requirement
emerging from the pandemic
for providing support for
resumption of their livelihoods,
but also providing a package
with various related initiatives
for their continuous growth and
overall socio-economic
development. The scheme has
taken a step forward for
providing inclusive
development for street
vendors. It is high time that our
cities step up their efforts to
recognize the due significance
of street vendors in our
economy and daily life, and
expedite the implementation of
the scheme and related
initiatives, while
simultaneously addressing the
existing challenges in providing
space to these vendors in
cities. Ssuch a proactive
approach may open up various
opportunities of livelihood for
urban poor in our cities and
could be a way to handle the
complexities of urban poverty.

The author is Director,
Ministry of Housing and
Urban Affairs, Government
of India. She can be reached
at pshaleenee.p@gmail.com.
(Views expressed are

personal)
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CIVIL SERVICES INTERVIEW : MAIN ...

examination and submit to the
UPSC. This will be made
available to each member of the
interview board. The members
take keen interest in reading the
information supplied by you in
your DAF and read it as if they
are reading your horoscopel
This is quite natural because
your DAF is going to give them a
fair idea of who you are, where
you come from, what your
parents do, which school/college
you have attended, which
subjects you have studied, what
has been your performance in
the examination etc. Also, your
DAF will reveal your hobbies,
extra-curricular activities, prizes,
trophies you have won. Finally,
your past job profile, if any, is
also mentioned by you in the
DAF, and that would make the
members interested in your job
profile, your job responsibilities,
your ways of handling the
assigned job and so on. Really
speaking, DAF engages the
board very well because it
directly concerns you. Your
entire personality is reflected by
your DAF because it carries

almost every relevant
information about you.
Therefore, defending the

information given in the DAF can
be quite challenging. In fact,
many candidates, who do not
appear before the board without
much deliberation on their DAF,
flounder when confronted with
questions regarding the
information furnished. Do not
forget this: you have yourself
furnished the information in your
DAF, and it is expected of you to
sound genuine. To take an
example, suppose you have
mentioned that you have worked
for an NGO which looks after
destitute children, you will have
to convince the board that you
had a real, genuine interest in
working for the destitute children
and you did not join the NGO just
to embellish your bio data. If you
really did not have deep

commitment to the cause of the
destitute children, it will be
exposed before the board for
sure, and you will be badly
caught on the wrong foot.
Similarly, if there is a gap of one
or two years in your educaticnal
degrees, you cannot give them a
fabricated excuse for this. It is
always safer to speak the truth. If
you tell any lies, you just won't
be able to defend it. Therefore,
learn to defend your DAF well
with honesty.

Il. International Issues:
Questions on current
international issues are

bound to be raised during the
interview. More so this year,
pbecause so much s
happening in the world
currently. No matter what is
your academic background,
you will be asked about how
you look at the important
developmenis in interna-
tional relations. If an aspirant
has opted for the IFS (Indian
Foreign Service), then he/
she will have to justify his/her
choice by showing a keen
interest  In  international
issues.

Likely Questions: Conduct
of foreign policy during the
Covid-19 pandemic, relations
with immediate neighbours
under the Neighborhood
First Policy, India and its
extended neighbours-West
Asia, and Central Asia,
India’s bilateral relations with
its South Asian neighbours
as well as with China, USA,
Russia, Israel, lran, EU, UK,
France, Australia. India and
the Multilateral Organizations
like the UN, WTO, IMF,
IBRD. Indian nuclear policy
with special reference 1o no
first use policy. India-Africa
and India-Latin America
relations, India's Act East
Policy, Act Far East Policy,
Arctic Policy, problems of
Indian Diaspora. In the

context of Russian invasion
of Ukraine, a number of
questions shall be raised
about India's stand on the
crisis, India- Russia relations,
Russia - Ukraine relations,
emerging cold war and the
shape of a future world order.
Preparation Strategy: Apart
from reading leading
newspapers, one should consult
some latest books on Indian
foreign policy. Journals like
Frontline, The Economist, IDSA

journal will be helpful in
preparing on international
issues.

Important World Issues:

Russia- NATO relations, Russia-

US rivalry, US-China rivalry,

Russia-China relations, Indo-

Pacific Policy and Quad.

lll. Governance Issues:
Minimum Government and
maximum governance,
issues of corruption,
performance of the
governing institutions like the
executive, bureaucracy,
reforms in the Civil Services,
reforms in the CBIl. CVC,
NHRC, administrative
tribunals, issues like
deputation of Civil Services
officers from the states to the

Centre. New schemes/
programs launched in the
latest budget. New acts

passed by the Parliament
and controversies around
them, farmers agitation and
farm laws, anti-conversion
laws. Various schemes and

programs being run by
government and  their
effectivenass differenrce

between gcovernance and

good governance, issue area

in Centre-State relations.

Preparation Strategy: A close
lock at the newspaper reports on
challenging governance issues,
Annual Reports of various
Ministries, Economic Survey,
ARC-|l Report on governance.
PRS India website provides
good inputs on governance
issues. Important legislation on
various aspects of governance
must be remembered well.

IV. Social Issues: Women
related issues are always
important and bound to be raised
during the interview. Emphasis
should be given on the following:
Women safety, female
participation in labour force,
women empowerment, marital
rape criminalization issue,
raising the age of marriage,
hijab issue, atrocities on Dalits,
problems of hunger and
nutrition, ftrafficking in  human
beings, patriarchy and Indian
society, problems of migrants,
evil of drugs, liquor.

Preparation Strategy: Apart
from reading newspaper articles,
one must acquaint oneself with
government interventions in the
social sector by reading annual
reports of Ministry of Women
and Child Development, Social
Justice Ministry, Health Ministry
etc.

V. Controversial Issues:
Since many issues on which
questions are framed are of
controversial nature, taking a
stand on them becomes a huge
challenge for the candidates.
The solution lies in presenting
both sides of the issue, and then
prescribing a balanced stand.
One should never display
personal bias on the
controversial issues. Rather, a
national perspective i.e., public
interest, should be kept in mind
while answering such guestions.
Caution must be taken not to
criticise the government directly
for its failures. However, if there
is any deficiency in government
action or policy, one must be
frank enough to give suggestion
for improvement and a befter
way of handling of the issue by
the government. No harm in fair
criticism of government policies
with a view to improvement in
governance. Likely controversial
issues that may invite questions
at the interview: India's stand on
Ukraine at the UN, problems of
Indian medical students studying
in Ukraine, failure of farmers
laws, hijab issue, marital rape
issue, raising the age of girls’

marriage, independence of CBI,
transfer of Civil Servanis from
States to the Centre.

Preparation Strategy: One
should study the main
arguments on the controversy
and formulate a stand that
he/she can defend well before
the board. One can take any
stand on the issue provided
there is sound logic to defend it.
The interview board will
appreciate good, mature
arguments offered by the
candidate.

VL. Make Your Presence
Felt: Apart from preparing on the
above mentioned topics, it is
also important as to how you
project your personality during
the interview session. A pleasant
personality with a smiling face,
depicting self -confidence
through your body language,
being courteous and respectful
to the board members, not
interrupting them while they are
speaking, making eye contact
with all the members, sitting in a
proper posture in the chair,
sounding genuine and authentic
all the time- these are the
ingredients of a good interview.
Always project your authentic,
real personality and don't try to
project what you are not. At all
times during the interview
session, display energy,
enthusiasm, and keenness to
listen to the members. If a
member cracks a light joke,
smile with him. If a member tries
to correct your answer, accept it
humbly and thank him. Don't feel
guilty before the board if you do
not know something. It is only
human not to know everything.
Leave the interview room with a
smile and wishing the board
members.

The author is an
academician and a Civil
Service Coach. He can be
reached at: sb_singh2003@
yahoo.com
Views expressed are personal
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ACCELERATING FINANCIAL INCLUSION IN ...

digitization. When customers are

empowered by digital
experiences specific to their
needs, the debt collection

process becomes seamless and
pain-free. The digitalized debt
collection approach can aid in
facilitating financial inclusion by
providing intelligent personalized
experiences with options to
resolve debt on their terms. Debt
collections have ftraditionally
been a labour-intensive task and
have always fallen short of
expectations. However, with
advancement in technologies
like Artificial Intelligence and
Machine Learning, the debt
collections space can evolve

tremendously. Such
technologies can assist in
reaching out to customers

through contextual nudges in
their preferred language, easing
up the debt collections process.
Additionally, post offices have

come on the core banking
system  enabling financial
inclusion and access to accounts

through net banking, mobile
banking, ATMs, and online
transfer of funds between post

office accounts and bank
accounts.

CONCLUSION

India has taken massive
strides towards financial
inclusion. The proportion of
people joining the formal

financial system in terms of
owning an account at financial
institutions has more than
doubled since 2011. More than
80% of adult Indians have bank
accounts, according to the latest
Global Findex Database. These
are the creditable achievements
for the country. However, getting
a unique identity, having a bank
account and using digital
payments are just the
foundations of financial

inclusion. Now these basics
have been addressed, the
government and private sector
must take the next steps to build
a superstructure of economic
prosperity. The following vital
steps need to be taken by all the
stakeholders for achieving this
ambitious yet the most important

objective of ftrue financial
inclusion:-
+ Financial firms must

understand the market and
structure products
accordingly. Since agricultural
income is seasonal and
lumpy, while lending to a
farmer, they need to structure
a loan product where the
repayment cycle is seasonal
and not monthly.

* I[n a country as vast and
diverse as India, deeper
understanding of the market
can only come if firms have a
widespread distribution and
they recruit locally the ones
who are familiar with the
cultural and economic
nuances of the community in
which they work.
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+ Partnership between the
government and providers of
various financial products is
the need of the hour so that
risks and rewards of working
with marginal populations are
shared.

+ This campaign for financial
literacy will need a
multipronged,  bottoms-up
approach. RBlI and banks
should coordinate  with
institutions such as State
Education Boards (SEBSs),
Central Board of Secondary
Education (CBSE), University
Grants Commission (UGC)
and All India Council for
Technical Education (AICTE),
to include Financial Inclusion
as a mandatory subject at
different levels right from
school to higher levels of
education, so that the next
generation of  students
become aware of the
significance of nurturing good
loan repayment culture and
the society becomes digitally
savvy.

+ NGOs, corporate sector,
banks, NBFCs and
government departments

currently engaged in FlI
should be persuaded to
increase thrust. Unless using
Fl infrastructure becomes a
mass agenda, the real benefit
cannot accrue to the society.
Needless to emphasize,
global research has already
linked poverty alleviation to Fl
brought about through
financial awareness. Having
invested huge sums of money
in building FI infrastructure,
the next wave of inclusion
should be to prompt
beneficiaries to use their
access to financial services
for improving their economic
and social well-being.

The author is Deputy
General Manager, NABARD,
Haryana Regional Office,
Chandigarh. She can be
reached at manjula.jaipur
@gmail.com

(References: rbi.in,
worldbank.org)

Views expressed are
personal
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pﬂlitician and Iegal expert Dr. B.R. Ambedkar strived Question: Self Eﬂ“’!pﬂSEd poem on business activities. These transactions also
_ ’ _ socially-relevant topic. become an increasingly important source of
constantly for the benefit of the country and society. He information for credit decisions in the absence of

credit history. Providers can use alternate

envisaged such a society where social harmony and S.KARTHIK,
algorithms to underwrite credit based on digital

equality should prevail. Where was the first time you | KANCHIPURAM, TAMIL NADU transactions for women entrepreneurs who want to
read or heard about Dr. Ambedkar and what about him | Blessing Means... raise capital from the formal financial market.
W
srought o earth o cooking e L ey
Entries may be sent to writetous.en@gmail.com latest by | | don't think sol But ... Encouraging innovation
20/04/2022 in English/Hindi/Urdu and should be of 200 to | Magical breakfast on table, | "ThE, Swiarl,'progran [ends o, Bntodags
, , . innovation in the startup sector to design and roll
250 words. Entrants must clearly mention their Name, Age, | [I'S N0 magic. You know what it Is. out solutions to the above problems using the
Full Address, Email ID and Contact No. The entry | God blessed me a mother, Phllosaphy India:Tor India’and encauraging: mare
x . : women-led FinTechs.
adjudged best will be published in Employment News/ | Having a child, a blessing, Swanari TechSprint
Rozgar Samachar (issue dated 30 April - 6 May 2022) But even bigger one RBIH is hosting a virtual TechSprint from April 18
. - o Is hav}ng 3 mom. to 22, 2022 - aimed at advancing digital financial
and will be eligible for a three-month free subscription | inclusion for women in India. The inaugural Swanari
of Yojana/Kurukshetra/ Ajkal as per the winner's choice. | hate it when someone says, TechSprint in India will connect FinTechs. financial
"She isn't educated " service providers, innovators and subject matter

experts to collaborate, ideate and solve specific

TRANSLATIONAL HEALTH SCIENCE problems and code prototype solutions in real time.
AND TECHNOLOGY INSTITUTE The nearest God, RBIH has committed to take this program forward

NCR Biotech Science Cluster, 3° Milestone, She gave me a life. ppst the TechSplrint an.d develop Swanari as.HﬂiH's
Faridabad-Gurugram Expressway, diversity and inclusion platform. The five-day

TN IST TN PURPEEERPALINE | And not o make mine a mess, TechSprint is being held in collaboration with RBIH's

Lived hers |less. core partners AIR - the Alliance for Innovative
Regulation, CIIE.CO-a  startup incubator

My reply, "She is the wisest.”

(An Autonomous Institute of the Department of Biotechnology, |

Ministry of Science & Technology, Government of India) | If priceless as a verb means, established by IIM Ahmedabad , and MSC (Micro
RECRU "-MENT FOR ADM'N'STRAT'VE "Bringing someone to existencea" Save Consulting) . TechSprints are intense
: - problem-solving sessions designed to facilitate
AND TECHNICAL POSITION fE"d ";E:FEE?SS A89.1I00n [nedny innovation and promote collaboration betweer
. ) | verything regulators and technologists to create digital
Recruitment Notice No. THS/RN/09/2022 Then, | would say she is ... solutions to difficult problems. | |
: Nafe G the Past Pricelessl E:;ﬂr:v?;;: by: Annesha Banerjee & Anuja
N " | Pay Level / Age Limit| Qualifications & Experience
©:| "/ Number of posts )
655 TPEIFRYEKRMTIONAL INSTITUTE OF SIDDHA BN Employment News
1. | Administrative For Direct Recruitment: _

Yy 310 / MINISTRY OF AYUSH

Officer Essential : '
: YRT GHR / GOVERNMENT OF INDIA
Level 11 of the pay () Graduate with PG Degree/

matrix Diploma in Finance / Accounts or
(Rs 67,700-2,08,700/-) | CA/ICWA Tele: 044-22411611 Fax : 044-22381314

i. Age limit for direct (ii) Nine years' supervisory Email : nischennaisiddha@yahoo.co.in  https:/l.nischennai.org

recruitment: 40 years | eyperience in the relevant fftre e | FNo.NIS/1-7/Recruitment/2022 wréks / Date : 22.03.2022
ii. Age limit for functional area in a Govt. / PSU /

deputation : 56 years | Central Autonomous body / EMPLOYMENT NOTIFICATION NO: 03/2022

Shubha Gupta

General Manager

arey Teciivgy | TAMBARAM SANATORIUM == | CHENNAI-600 047
Manogyan R Pal

Senior Editor

Shikha Baraily, Editor

lkra Khan, Editor (Advt.)

One pGSt“ UR} C-GTPGI"EtE Gitice of |EIFQE Fublic Applications in the prescribed format are invited for Abhishek Chaturvedi

Limited Company. . . : . :

: filling up the following posts in this Institute, on Direct
Desirable:- Knowledge of Recruitment basis: Editor (Circulation)
Government Rules and Professor
Regulatl?ns an::j working ‘in S.No.| Name of the Department | No. of Posts | Category .G Reudnainath
computerized environment. ‘ _ ‘

: 1. Maruthuvam 01 SC Joint Director (Production)

ForiRepaitaton:; 2 Gunapadam 01 OBC
Officials from the Central Govt/ : < Ganeshi Lal
State Govt/ Universities / PSUs / S | Nasiwinmsuthivam 01 UR | .

Govt. ‘funded resazrch _ , Assistant Director (Prod.)
or S0V E., LT _ Scale of Pay: Pay Matrix : Level 13 + NPA (Pre-revised Scale of
organizations/ institute, subject to Pay:PB-4+Rs. 8700 G.P.+ NPA) Employment News
fulfilment of the following :

= : Assistant Professor
conditions: (a) Possessing the 7th Floor, Soochna Bhawan
qualifications prescribed for direct S.No.| Name of the Department No. of Posts | Category cic 0 Compiex
recruits and 1. | Sirappu Maruthuvam 01 EWS
(b) (i) Holding analogous post on 2. | Kuzhandhai Maruthuvam 01 OBC L oubl: o
regular basis or :
cgutar , 3. | Noi Naadal 01 UR New: Delhi-110003
(i) With 5/6/7 years' regular e
service in Level-10/8/7 of Pay 4. | Gunapadam 01 UR reviation:
Matrix Scale of Pay: Pay Matrix: Level 10 + NPA (Pre-revised Scale sec-circulation-moib@gov.in

"PR.7Q 4+ _

2. |Technical Officer -1 | Essential: REFS= PO £ R Dt LY Advertisement :
Level 6 of the pay Graduate degree in Life Sciences The cost of application is Rs.750/-. ﬁ:pphﬂﬂtlﬂl‘l ﬁ?rm sec-advertise-moib@gov.in
matrix with five years relevant can be downloaded from the Institute website:

- https://nischennai.org. The filled up application along with Grievance :
(Rs 35,400-1,12,400/-) | experience. R :
Desirable: application fee for Rs.750/- by way of a DD drawn in favour of ) :
35 years esirable: - “Director, National Institute of Siddha” payable at Chennai engricvancedgmalicom
One post (1 SC) Post Graduate degree in Life together with self attested photocopies of certificates / Editorial - 011-24369443
Sciences with three years testimonials should be sent to “The Director, National Institute | |
relevant experience. of Siddha, Tambaram Sanatorium, Chennai - 600 047" within Advertisement - 011-2436942900
45 days from the date of notification in the Employment News. Y S - 011.24369430

Last date for submission of online appllﬂatlﬂnﬁ is 30.04.2022 Other details regarding educational qualiﬁcatinn’ Expariancer | |

For details, please visit our website www.thsti.res.in age, general conditions, etc., are available in the Institute e U000
=TT website: https:/inischennai.org. -y 529 DIRECTOR Accounts (Advt ) 011-24369419
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B Pariksha Pe Charcha: PM Says Technology Should be Used Effectively

In the 5th edition of Pariksha Pe Charcha

Prribe e K| Begcit I
Al 3 Al L ? TP ST

FM Ke Saath

(FPC) held on 1st Apnl 2022, Prime Min- )

| PARIKSHA

iIster Shri Narendra Modi interacted with
students, teachers and parents at Talkato-

PECHARCHA 2077

e e

ra Stadium, New Delhi. Answering

queries, the PM said the National Educa-

tion Policy-2020 caters to 21st century

aspirations and takes India to the future. He said, outdated ideas and policies from the
20th century cannot guide India's development trajectory in the 21st century and the
country has to change with the times. The Prime Minister added that technology
should be welcomed and used effectively. Saying that pre-examination stress iIs
among the most common feelings among students, Shrn Modi said, exams are an
innate part of people’s life, and just another milestone in the development journey. The
Prime Minister said. infinite opportunities await the country’s youth as they belong to
a special generation. He said, there i1s more competition, but there are also many
more opportunities.

Area Under AFSPA Reduced in North-East: Amit Shah

India Successfully Tests Medium-Range Surface- to-Air Missile Systems

India has successfully tested two Medium-Range Surface- to- Air Missile systems
from the Integrated Test Range at Chandipur off the Odisha coast. The launches were
carried out on 30th March establishing the accuracy and reliability of the weapon
system against targets covering the sea-skimming and high altitude functionality
within the envelope. According to the Defence Ministry, performance of all weapon
system components including missile, weapon system radar and command post have
been validated during these trials.

PARAM Shakti - Petascale Supercomputer at liT Kharagpur Inaugurated
FARAM Shakti - a Petascale Supercomputer at lIT Kharagpur, has been dedicated to
the nation under National Supercomputing Mission (NSM) - a joint initiative of Ministry
of Electronics and Information Technology (MeitY) and Department of Science and
Technology (DST). The state-of the art Supercomputing Facility has 17680 CPU cores
along with 44 GPUs. This facility has pioneered in using RDHX (Rear Door Heat
Exchanger) based efficient cooling system to obtain high power usage effectiveness.
This system has been tested extensively by both lIT Kharagpur and CDAC (Centre for
Development of Advanced Computing) for commercial, open-source and in-house
software pertaining to diversified applications.

INTERNATIONAL

Thie goverment has decided to reduce I F'I'ﬂ Mn:ar:li_ i_:at[s for _Strengthenmg BIMSTEC Cooperation
the area under the Armed Forces e m'ﬂlat?f_ i Nargn—
Special Powers Act (AFSPA) in Naga- ﬁri T"“G' “:5 g“’e” f ;‘a”ﬂ'”l
land, Assam and Manipur, Home Minis- f: ; _':;E = fa‘f ¥ et_”?'ta
e bridge of connectivity,
ter Amit Shah announced on 31st .g . &
: _ ! prosperity, and security,
March 2022. The Disturbed Area Notifi- § 45 . : :
_ while stressing that regional i .
cation under AFSPA was completely _ J
_ ] cooperation has become a A k -‘
removed from Tripura in 2015 and o : NAT OF BONGAL BUTT1A
_ greater priority n the e
Meghalaya |Tu 2018. .!n Assam.,_ where . present scenario. Parficipats ! | o " |
EFSPA was in fn_rce_ in the ent_:re state it ey - ing in the 5th Bay of Bengal ol S, v SR
since 1990, 23 districts are being removed completely and one district pariially from Initiative for Multi-Sectoral Technical and Economic Cooperation (BIMSTEC) Summit
15t_ApnI 2[}22__ In Manipur, the decia_ratmn i?as been in ﬂ:}ﬁ:? {:_a}u:ept lmphai ML?FIIE" virtually, the Prime Minister said recent developments in Europe have raised ques-
pality area) since 2004. Now, 15 police station areas of & districts of Manipur will be fions about the stability of the international order and that it has become essential to
excluded with effect from 1st April 2022. The notification is In force in the whole of give more priority to "our regional security”.
Nagaland from 1995. Now, it is being withdrawn from 15 police stations in 7 districts Underscoring the necessity to make early progress on the proposal of BIMSTEC Free
in Nagaland with effect from 1st April 2022 In 2015, AFSPAWas In f21c3 0 32hisirisis 1reatks Ayisanent to enhance trade, PM Modi said exchanges between entrepreneurs
of Arunachal Pradesh, 20 kms belt of Arunachal Pradesh -Assam border and in 16 and StartUps of BIMSTEC countries should be increased. He further stated that inter-
police station areas in 9 other districts of the State. This has been gradually reduced national norms should be adopted in the field of trade facilitation.
and the Disturbed Areas Notification is currently applicable in only 3 districts and in 2 B US Eases COVID-19 Travel Rating for India
police station areas in 1 other district of Arunachal Pradesn. The US has eased COVID-19 travel rating for India from high-risk level to low-risk
Assam, Meghalaya Sign Pact for Settlement of Eoundary level. In its Travel Health Notice of 28th March, the US Center for Disease Control and
A historic agreement was signed in New Delhi on 28th March 2022 by the Chief Min- Prevention (CDC) advised US citizens seeking to travel to India to make sure that they
ister of Assam Shrni Himanta Biswa Sarma, and the Chief Minister of Meghalaya Shri are up to date with their COVID-19 vaccines before travelling to India. CDC uses
Conrad K. Sangma, for settlement of the inter-State boundary in respect of 6 out of 12 Travel Health Notices to alert travellers and other audiences to health threats around
areas of difference. Union Home Minister Shri Amit Shah, who withessed the signing the world and advise on how to protect themselves.
of the agreement, described the day as "historic day for a dispute-free North East™
The development of the Northeast is not possible unless disputes between States are ECO ND MY
resolved and armed groups surrender, he added. B Cabinet Approves New Scheme for Accelerating MSMEs’ Performance

NCW Launches Clinic for Free Legal Assistance to Women in Distress

In a move to make legal aid more accessible for women, the National Commission for
Women (NCW) in collaboration with Delhi State Legal Services Authority (DSLSA) has
launched a legal aid clinic which will act as a single-window facility for resolving griev-
ances of women by offering them free legal assistance. NCW Is also planning to set
up similar legal services clinics in other State Commissions for Women. The legal aid
clinic will operate out of the Commission’'s office in New Delhi. Any woman will be able
to walk-in to the facility for accessing free legal advice and counseling where legal
services advocates in the panel of DSLSA will help them.

Konkan Railway Accomplishes 100% Electrification

Konkan Railway has accomplished 100% electrification of its entire stretch under the
Mission 100% Electrification - Moving towards Net Zero Carbon Emission’ plan. The
project aimed at elecirifying its entire Broad Gauge network to provide environment
friendly, green and clean mode of transport was launched by the Konkan Railway in
Movember 2015. The total cost of the project covering 741 kms i1s Rs 1287 crore. The
electrification project faced many challenges due to the difficult terrain and the COVID-
19 Pandemic, but efforts were made to keep the electrification mission going non-stop.
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Doordarshan FreeDish Becomes Largest DTH Platform
Doordarshan FreeDish has become the largest DTH platform
with reach of more than 43 million househeolds. Information
and Broadcasting Ministry said, the free DTH service of Door-
darshan clocked stellar growth of almost 100 per cent from 22
Million in 2017 to 43 Million in 2022. Prasar Bharati's DTH
service DD FreeDish is the only Free-to-Air Direct-To-Home
(DTH) Service where the viewer does not have to pay any
monthly subscription fee. With effect from 1st Apnl 2022, bouquet of channels on DD
FreeDish has been expanded to 91 Doordarshan channels, eight private Hindi
general entertainment channels, 15 private Hindi Movie channels, six private Music
channels, 22 private News channels, nine Bhojpuri channels, four Devotional and two
foreign channels.

The Union Cabinet has approved the implemen- ﬁk
tation of the World Bank-assisted programme on
"Raising and Accelerating MSME Performance”
(RAMP). Slated to commence in Financial Year
2022-23 - this new central sector scheme will

have a total budgetary outlay of Rs 6.062.45 :ﬁ:tfm:ﬁmmamdm-mm
crore or USD 808 Million, out of which Rs 3750 d
crore or USD 500 Million would be a loan from the World Bank and the remaining Rs
2312.45 crore or USD 308 Million would be funded by the Government of India. RAMP
programme will address the genernic and COVID related challenges in the MSME

g

RAMP

CCELERATING MSME

(RAISING AMD A

PERFORMANCE]

o Cobinet gpproves 55 &, 0684465 crore Workd Bonk

sector by way of impact enhancement of existing MSME schemes, especially, on the
competitiveness front. Further, the programme will bolster the inadequately
addressed blocks of capacity building, handholding, skill development, quality enrich-
ment, technological upgradation, digitization, outreach and marketing promotion,
amongst other things. RAMP programme, through enhanced collaboration with
States, will be a job-enabler, market promoter, finance facilitator, and will support vul-
nerable sections and greening initiatives.

SPORTS

PV Sindhu Wins Swiss Open Single’s Title

In Swiss Open Badminton Championships 2022, two-
time Olympic medalist PV Sindhu has won the
Women's Singles title beating Thailand's Busanan
Ongbamrungpha 21-16, 21-8 in straight games at
Basel on 27th March. It was Sindhu's 16th win over
Busanan in 17 meetings, having lost to the Thai only
once at the 2019 Hong Kong Open. Sindhu had won

SWI53 OPEN 2022

E g F HUSARES [

the Syed Modi International Super 300 in Lucknow in

January this year (Source: AIR/PIB)
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