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Translation is an activity that
aims at conveying meaning or

meanings of a given linguistic
discourse from one language to
another. Translation can be
defined in terms of sameness of
meaning across languages.
According to some researchers,
there can be no absolute
correspondence between
languages and hence no fully
exact translations. Translation at
some level is always possible,
however, there are times when
interlocutors are aware that they
do not mean the same by
particular phrases. Meaning is
formed on each occasion of
linguistic interaction and is
therefore unique and not
replicable. Therefore, a translation
can never 'mean' the same as the
source text. But this does not
matter, because practice ensures
that translators 'get away with'
translating  well sufficiently often.
The word 'translate' comes from
the Latin 'translation' where 'trans'
means across and 'latus' means
carrying; the word thus means the
carrying across of meaning from
one language to the other. The
various Indian language words for
translation do not convey this

meaning. Anuvad (speak after),
bhashantar (linguistic
transference), tarjuma
(reproduction), roopantar (change
of form),  vivartanam (change),
mozhimattam (change of script)-
what P. Lal, one of India's well-
known translators, has described
as 'transcreation'. This is a
process whereby the translation,
rather than a docile transference
of meaning from one linguistic
system to the other, becomes a
retelling by the translator in
another language. So this implies
that our basic concept of
translation was different, and we
need to explore if this is because
classical Indian critical theories
conceptualized it differently.

Translation is the
communication of the meaning  of
a source language text by means
of an equivalent target language
text. The English language draws
a terminological distinction (not all
languages do) between
translating (a written text) and
interpreting (oral or sign-language
communication between users of
different languages); under this
distinction, translation can begin
only after the appearance of
writing within a language
community. A translator always
risks inadvertently introducing
source-language words grammar,

or syntax into the target-language
rendering. On the other hand,
such "spill-overs" have sometimes
imported useful source-language
calques and loanwords that have
enriched target languages.
Translators, including early
translators of sacred texts, have
helped shape the very languages
into which they have translated. 
History  of translation in India

India is a multi-lingual country
and has always been so. There
are actually two distinct language
families in India-the Indo-Aryan
and the Dravidian. The most
ancient of the Dravidian
languages is Tamil, the others
being Kannada, Telugu and
Malayalam which evolved later
than Tamil. The major Indian
languages of today derive from
either of the two groups, and
sometimes two Indian languages
might not have many linguistic
traits in common. For instance,
translation from Hindi to
Malayalam means that translation
is between two languages that
are radically different although
they belong to the same region
called India. But despite this
diversity, we can safely state that
Indian languages own a shared
sensibility, partly derived from the
common heritage of Sanskrit and
from ancient theories of literature

and language.
As India passed into the

medieval period, the influence of
Sanskrit declined. The various
invasions during this period also
brought with them different
cultural and linguistic influences.
Persian became the dominant
language because it was the
language of the court; it was also
considered to be the elite
language of scholarship under the
Mughal rulers. The Mughal courts
had scholars who were also
translators. Baburnama, the
autobiography of Babur was
originally written in a language
called Chagatay but was
translated into Persian by
Humayun's minister Bairam
Khan. Akbar commissioned
translations of Sanskrit works into
Persian. The Mahabharata was
translated into Persian during
Akbar's time. His great-grandson
Dara Shukoh translated the
Upanishads and the Bhagavad-
gita into Persian.
Indian theories of aesthetics
and translation

The influence of Indian critical
theory also impacted other
aspects of translation.
Equivalence as we understand
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There is a new awareness that
even in democracies based on

Universal Adult Franchise, every
adult citizen has one vote. But, it
does not ensure that every citizen
is equally empowered. For
example, women, minorities,
marginalized social group like
race or caste.Of all the groups that
need empowerment, women is
one such category. Empowerment
of women is a prerequisite to
transform a developing society
into a developed one. They are a
potential resource for the overall
and balanced development.As
they constitute 50% of the human
race, it is vital that every section of
society develops equally and in
harmony with each other. Social
transformation requires that
women should be empowered to
make decisions. Hence, special
efforts has been made to
empower them so that the logic of
equality of votes in democracy is
fulfilled.

Women's empowerment has
become a buzz word in the
present context. Empowerment
has an instrumental value as well
that is why is seen both as a

means to an end and an end itself.
The idea of empowerment can be
talked virtually in any context:
human rights, basic needs,
economic security, capacity

building, skill formations or the
conditions of dignified social
existence. Irrespective of one's
social and economic status,
Constitution has created rights for

all the members of society.
Empowerment is seen as a way of
addressing those unenforced
rights and gives new emphasis to
the building of social and
economic capabilities among
individuals, classes and
communities.Effective policy
intervention on part of the state is
one of the crucial determinants for
women's economic, social and
political empowerment. India has
a plethora of schemes, policies
and programmes for women's
empowerment.The state can
intervene through intelligent policy
intervention and can do
something about these existing
inequalities. The status of women
can only be changed when a
multi-sectoral approach is
adopted. Thus, building of social
capabilities has been the new
emphasis of the government.
Therefore, there are schemes for
capacity building implemented
through state.

In the context of women,
empowerment is seen as an
answer to exploitation,
oppression, injustice, through their
capacity building or skill
development by driving towards

literacy and education. Being
disempowered means to be
denied choices and empower-
ment is the process that enables
the person to make choices, those
who have been denied earlier.
The empowerment and autonomy
of women and the improvement of
their political, social, economic
and health status is a highly
important end in itself. In addition,
it is essential for the achievement
of sustainable development. The
full participation and partnership of
both women and men is required
in productive and reproductive life,
including shared responsibilities
for the care and nurturing of
children and maintenance of the
household.
Recent Government Initiatives:

Improving the status of women
advances their decision-making
capacity at all levels in all spheres
of life. This, in turn, is essential for
the long- term success of
population programmes.
Experience shows that population
and development programmes
are most effective when steps
have simultaneously been taken
to improve the status of women.

Continued on page 2
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The Government of India has taken
measures to promote the fulfilment of girls'
and women's potential through education,
skills development and the eradication of
illiteracy for all girls and women without
discrimination of any kind, giving
paramount importance to the elimination of
poverty and ill health. Government has
taken necessary measures to ensure
universal access, on the basis of equality
between women and men, to appropriate,
affordable and quality health care for
women throughout their life cycle. National
machineries for the advancement of
women have been established in almost
every member state to, inter alia, design,
promote the implementation of, execute,
monitor, evaluate, advocate and mobilize
support for policies that promote the
advancement of women.

Some of the most noteworthy
programmes introduced by the
Government of India in the last four years
have been thoughtfully crafted and covers
a lot of ground towards the upliftment of

women.There are many such schemes that
have been introduced and are well-
intentioned, 

Here is a quick summary of some of the
many recent government schemes for
women:

Beti Bachao, Beti Padhao: meant for
uplifting women in the sphere of
women's education.
Sukanya Samriddhi Account: meant
to help families' save for their daughters.
One Stop Center scheme: to offer easy
access for women suffering from
domestic abuse or violence, and
needing support.
Pradhan Mantri Ujjwala Yojana: to
offer free LPG connections to women
living below poverty line.
Mahila Haat: to support women
entrepreneurs and women self help
groups.
Rajiv Gandhi National Crèche
Scheme for Children of Working
Mothers: meant to provide affordable
day-care services to working women.
Maternity Benefit Scheme: for
pregnant women and lactating mothers.
Women's Helpline 1091: to provide
emergency assistance to women in
trouble, especially those facing violence
of any kind.

Beti Bachao, Beti Padhao (2015)
One of the most spectacular initiatives by

the Government of India, deals with the
upliftment of women by ensuring protection
and survival of the girl child in light of the
declining Child Sex Ratio. It was launched
in January 2015 fulfilling one of the election
promises by the current Prime
Minister.Even after 70 years of
independence, we are still chained to
regressive mentality leading to inhuman
practice of female infanticide. This scheme
focuses on celebrating the birth of a girl
child and being proud of them just as we
are about our boys.This social campaign
creates awareness and encouragement in
100 identified districts with alarmingly low
sex ratio by extending Rs.1 crore each.
Sukanya Samriddhi Account (2015)

It was launched in January 2015. The
government is making efforts not only to
save more and more girls but is equally
determined to provide them with better and
economically secured future.India being a

nation where although women are
worshipped in every religion, society is
keener on getting them married rather than
educated. Instead, this plan concentrates
on helping families financially for their
daughters' education and wedding
expenses.In accordance with this saving
scheme, parents or guardians can open an
exclusive account in the name of their
daughter with any bank or post office with a
minimum amount. Multiple deposits of any
value can then be made every year up to
14 years from date of opening account. The
deposit shall mature after 21 years. The
deposit made can be claimed as deduction
under Sec 80C of Income Tax. Also interest
earned, presently 8.4% p.a, is also tax-free.
One Stop Center Scheme (2015)

Women in society are struggling from
exploitation, torture and violence which
needs to be checked. This violence could
be in any form - physical, sexual, mental,
economic or psychological abuse. It is the
primary responsibility of any nation's
government to give its citizens a fair and
safe environment to blossom. In line with
this goal of upliftment of women, One Stop
Centre Scheme was introduced in April
2015.These One Stop Centres (OSC) step
up for offering immediate response,

emergency help, medical support and legal
and psychological assistance to affected
women and girls even below 18 years of
age.
Pradhan Mantri Ujjwala Yojana (2016)

Launched in March 2016, this is a step
by the Government of India to keep every
household fed and aims at providing free
LPG connection to women below poverty
line. It gained a lot of attention due to the
social campaign and an appeal to the
affluent class to give up LPG subsidy in
favour of weaker classes. Making sure that
each family has a LPG connection will have
two way advantages. It will not only work
for upliftment of women by improving their
health, pushing them away from smoke
and dust, but also save non-renewable
resources used for fire by these people.
They only need to submit the required
documents and make an application to
garner benefit of this scheme.
Mahila E-Haat (2016)

This plan emphasizes on empowering
women entrepreneurs, NGOs, self-help
groups and small producers. It was
introduced in March 2016, this bilingual
portal presents an online marketing
platform for women all over our country to
showcase products manufactured, and the
services offered by them to attract
customers. This portal shall act as a
catalyst for their business and requires only
a mobile number to be accessed from
anywhere, anytime. A huge leap, it is in line
with the 'Digital India' and 'Stand up India'
social campaigns to boost the Indian
economy.
Maternity Benefit Program (2017)

This scheme is for the benefit of
pregnant and lactating women in India and
desires to provide proper care, practice and
efficient utilization of government
sponsored facilities.Previously known as
Indira Gandhi Matritva Sahyog Yojana, it
was renamed as Pradhan Mantri Matritva
Vandana Yojana in 2017 to combat the
increasing maternal mortality rate.It
presents conditional cash transfer for
women of 19 years or above who are
expecting or lactating for her first two live
children. It additionally covers the wage
loss incurred during this period.

Women's Helpline (2015)
It was adopted in April 2015, this

Women's Helpline 1091 scheme is an
initiative for upliftment of women who are in
need of immediate emergency response
facing violence.It provides 24 hour toll free
telephonic assistance to any women or girl
facing violence in the public or private
sphere of life. It also spreads awareness
about various plans and programs
launched and run by the government and
governmental agencies for their help.
These helplines intervene in critical
situations by referring to nearest hospital,
ambulance facility, police station, fire
department, and others.
Impact of the above mentioned policies:

Government policies had significant
impact in bringing transformation in society.
In the long run, policies like these will
eventually bring changes in the condition of
women. Different policies address different
needs which is the essence of initiatives
like these. As women's concerns include a

range of aspects, it would be more
appropriate if the government comes up
with more policies. One of the weaknesses
of these endeavours is the execution or
implementation mechanism. These
mechanisms are frequently hampered by
unclear mandates, lack of adequate staff,
training, data and sufficient resources, and
insufficient support from national political
leadership.
Conclusion 

For the overall social development, it is
extremely important to ensure that every
individual is economically, socially and
politically empowered. Empowerment of
women is seen as a constituent as well as
an instrument of development. No country
can be considered to be developed if half of
its population is severely disadvantaged in
terms of basic needs, livelihood options,
access to knowledge and political voice.
The realization of these goals needs to be
supported by the allocation of necessary

human and financial resources to ensure
gender equality at the local, regional,
national and international levels.
Programmes related to women's
opportunities, potentials and activities
should have a dual focus. On one hand,
programmes should aim at meeting the
basic as well as the specific needs of
women for capacity building, organizational
development and empower-ment. Small
enterprises are the best vehicle for
stimulating participation of women in the
development process. To combat the entire
social and gender inequalities, empower-
ment is seen as very crucial and important.

Since, 1950s onwards, different
approaches related to women and social
policies were adopted. The approaches
shifted from one to another on the basis of
their needs. The wider approaches on the
basis of which different policies have been
adopted are the welfare approach, the

Women in Development (WID) approach,
Gender and Development (GAD) approach
and lastly the Empowerment approach.
Welfare basically refers to the services
oriented towards women, or other poor and
vulnerable groups of the society. They
mainly have a relief goal. While,
empowerment works towards the long term
goal in contrast to the welfare one.
Empowerment makes them capable of
achieving and using the opportunities
whenever offered. When empowered they
can make the full use of welfare services
that have been provided. Therefore,
empower-ment seems to be the pre-
requisite for the welfare approach. No path
of development can be adopted without
dealing with empowerment.
(The author is an Assistant Professor in
School of Legal Studies at K.R.
Mangalam University. E-mail: 
sakshibahugunajnu@gmail. com
Views expressed are personal.
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“indo-Tibetan Border Police Force”
(Ministry  of Home Affairs) 

Govt. of India
RECRUITMENT FOR THE POST OF ASSISTANT SURGEON (ASSISTANT

COMMANDANT/VETERINARY) -2019
Indo-Tibetan Border Police Force invites online applications from eligible Indian
citizens to fill up following vacancies of General Central Service Group 'A' Gazetted
Posts (Non Ministerial) in the following pay scale & allowances as admissible in the
Force:-
SN. Name of Post Total UR SC ST OBC Pay Scale

vacancies
(i) Assistant Surgeon 17 12 01 03 01 Level- 10 (56,100-

(Assistant Commandant/ 1,77,500) in the Pay
Veterinary) Matrix as per 7th CPC.

2. Total vacancies includes Backlog vacancies and may vary due to administrative
reasons. ITBP reserves the right to make changes in sequence of the recruitment
process after publication of this advertisement. ITBP also reserves the right to cancel
or postpone the recruitment at any stage without assigning any reason.
3. 10% of the vacancies are reserved for Ex-Servicemen. In case vacancy reserved
for Ex-servicemen remains unfilled due to non-availability of eligible or qualified
candidates, the same shall be filled by other candidates.
4. Application Fee:- Rs. 400/- (Rupees Four Hundred only). Fees are exempted for
females, Ex-servicemen and candidates belonging to Scheduled Caste and
Scheduled Tribe category.
6. Applications from candidates will be accepted through ON-LINE MODE, on
www.recruitment.itbpolice.nic.in only. No offline application will be accepted.
For detailed information about pay and allowances, eligibility conditions, procedure of
filling online application form, recruitment procedure and tests etc. The applicants
are advised to go through the detailed advertisement appearing on the ITBP
recruitment website i.e. www.recruitment.itbpolice.nic.in. Any further
information/notification in respect to this recruitment will be made available on the
ITBP recruitment website only. Applicants are advised to apply strictly as per the
eligibility criteria given in the detailed advertisement to avoid disqualification at later
stage.
OPENING DATE FOR ONLINE APPLICATION IS 05/02/2019 AND CLOSING DATE
OF RECEIPT OF ONLINE APPLICATION IS 06/03/2019.

DIG (Estt. & Rectt,) 
Directorate General, ITBP

davp 19143/11/0025/1819 EN 44/83

All India Institute of Medical Sciences 
Ansari Nagar, New Delhi-110608 

Examination Section
Admission Notice No. 11/2019

Ref. No. F.AIIMS/Exam.Sec./Advt.4-5/(PG-JULY-19)/2019 22.01.2019
AIIMS-PG (POSTGRADUATE) COURSES- JULY 2019 SESSION

All India Institute of Medical Sciences, New Delhi invites online applicatons Entrance Examinations
leading to admission Postgradute [MD/MS/M.Ch.(6 years)/DM (6 years)/MDS] Courses of AIIMS, New
Delhi and six other AIIMS (Bhopal, Bhubaneswar, Jodhpur, Patna, Raipur, Rishikesh) for July 2019
season.
Online Registration for applications Starts on Closes on
Online Basic Registration open for all MD/MS/MDS courses 18.10.2018 19.02.2019*
Status of Basic Registration & Last Date for correction for rejected images 26.02.2019 02.03.2019*
Final Status of Accepted Basic Registration 08.03.2019
Date for Generation of code (only for accepted Basic Registration candidates) 08.03.2019 14.03.2019*
Uploding Prospectus including seat position for sponsored and foreign 19.03.2019
National Candidates
Final Registration for completion of other details; Qualificaton, City Choices, 22.03.2019 02.04.2019*
payment, (Only for the candidates those have generated the code).
Date of Examination Sunday, 05th May, 2019
Examination Timings Medical Courses 09:00 AM-12:00 Noon

Dental Courses 09:00 AM -10:30 AM
Examination Centres Cities all over India

Important : For Prospectus, detailed information etc. please visit the website www.aiimsexams.org. All
applicants are required to visit the website regularly since all subsequent Corrigendum/addendum/
updates will only be uploded on the website. Basic Registration is mandatory. Only those with accepted
Basic Registration can proceed for Generation of code for final Registration.
* The closing time will be up to 05:00 PM

ASSISTANT CONTROLLER (EXAMS)

davp 17112/11/0083/1819 EN 44/56

Government of India
Ministry of Social Justice & Empowerment 

Department of Empowerment of Persons
with Disabilities (Divyangjan)

Appointment of Chairperson, Rehabilitation Council of India, New Delhi
Rehabilitation Council of India (RCI) is a statutory body constituted under Section 3 (1)
of the Rehabilitation Council of India Act, 1992 (hereinafter, "the Act"). The Council has
29 Members and is chaired by Chairperson. The functions of the Council are given
below :-
2. Functions of RCI as indicated in Chapter III of the Act are summarized below :-
(i) Standardization, approval and  regulation of training Courses for various

categories of professionals dealing with persons with disabilities;
(ii) Reciprocal recognition of various foreign degrees/diplomas/certificate courses

vis-a-vis India degrees/diplomas/certificate courses ;
(iii) Maintenance of Central Rehabilitation Register of rehabilitation professionals

possessing Recognized rehabilitation qualifications: and
(iv) Prescribing the standards of conduct, etiquette and ethics for rehabilitation

professional.
3. Powers and duties of Chairperson, RCI in terms of Regulation 4 of
Rehabilitation Council of lndia Regulations, 1997 are :-
(i)  Be responsible for the  proper functioning of the Council and the Committees

thereof and the implementation of the decision arrived at by the Council or by the
committee and the discharge of duties imposed on him by these  regulations or
under the provisions of the Act.

(Ii) Exercise such supervisory  and administrative control over all officers and
employees of the Council as may be necessary for efficient discharge of the
functions under Act.

As per Section 27 of the Act, the Chairperson while acting or purporting to act in
pursuance of the provisions of this Act or of any rule and regulation made there under
be deemed to be public servant within the meaning of section 21 of the Indian Penal
Code.
4. Term of Appointment as per Section 4 of the Act : Two years from the date of
appointment or until the successor is duly appointed, whichever is longer.
(i) Two telephone facilities with STD, one each at residence & office with
reimbursement limited to ceiling as applicable to Secretary to GOI as per MoF’s O.M.
dated 14.11.2006. As such, the maximum monthly reimbursement amount, towards
charges on residential telephone is Rs. 2800/- p.m. (excluding of all taxes) (ii) Hired
conveyance for commuting between residence and office and back and for official
travel within the headquarter station, as per extant instruction for provision of hired
conveyance, (iii) TA as admissible to the highest grade of Govt. official prescribed
under revised TA rules, vide DoE's O.M. No. 19030/3/2008-E.IV dated 23.09.2008.
6. Age limit : Not exceeding 65 years as on closing date for receipt of applications.
7. Eligibility :
7.1 As per Section 3 of the Act, the Chairperson, to be appointed by Central Govt.,
shall be from amongst the persons having experience in administration with
professional qualifications in the field of rehabilitation, disabilities and special
education.
7.2 Educational Qualifications and Experience :-
(i) Educational Qualifications :
Essential : Graduation from a recognized university with professional qualification in
the field of rehabilitation, disabilities or special education.
Desirable : Post Graduate Degree in Social Work/Degree in Management/Degree in
Law.
(ii) Experience : Should have been working or worked in organizations functioning in
the area of rehabilitation, disabilities or special education at a level specified below:-
(a) In Central/Slate Government/PSU/Semi-Govt. Autonomous Body in a Group 'A'

level post for  a period of 20 years; or
(b) In a registered national or international level voluntary organization or in a reputed
private sector organization - as its head or at other senior level position for a minimum
of  20 years; or
(c) In an academic institutions: - as a Professor for a minimum of 5 years and should
have worked as Head of Department/Dean/Head of the institution for a minimum of two
years.
8. Application Procedure :
(i) Candidates fulfilling the eligibility criteria mentioned in para 7 above may apply in the
prescribed proforma, together with supporting documents, to Shri Sauranshu Sinha,
Under Secretary, Department of Empowerment of Persons with Disabilities
(Divyangjan), Ministry of Social Justice & Empowerment, Room No. 510, 5th
Floor, Pt. Deendayal Antyodaya Bhawan, CGO Complex, Lodhi Road, New Delhi-
110003 within 30 days of publication of this advertisement.
davp 38117/11/0120/1819 EN 44/86

DISCLAIMER 
The views expressed by the authors in the articles published in the
Employment News are their own. They do not necessarily reflect the
views of the government or the organisations they work for. The
contents of the advertisements published in the Employment News
belong to the organisation or their representatives. The
Employment News is in no way responsible for any liability arising
out of the contents/text of these advertisements.
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∑¥§Œ˝Ëÿ ‚ÍøŸÊ •ÊÿÊª
Central Information Commission

’Ê’Ê ª¥ªŸÊÕ ◊Êª¸/Baba Gangnath Marg
◊ÈÁŸ⁄U∑§Ê/Munirka, Ÿß¸U ÁŒÀ‹Ë/New Delhi -110067

File No. 2/14/2016/Admn/ClC/DRs-3 Date:  21/01/2019
Engagement of Officers retired from Central Government, PSUs, Autonomous Bodies,
Banks etc. as Consultant Deputy Registrar in Central Information Commission on
contract basis.
The Central Information Commission proposes to prepare a panel of Officers of the
level of Deputy Registrar who have recently retired from Government Services
including PSUs, Autonomous Bodies, Bank Service, Court or regulatory authorities,
Tribunals, Commissions or any other similar forum and are willing for engagement as
Consultant in the Commission.
2. The Essential Qualifications/Experience are:
a) Officer should have experience in the field of administration, and in general

working of the Government, PSUs, Autonomous Bodies, Bank Service etc.
b) The officer should have working knowledge of MS Office, Computer handling &

Internet browsing.
c) Age not exceeding 62 years.
3. Desirable Qualification/Experience:
a) Experience in RTI matters will be an added qualification.
b) Law Graduates will be given preference.
c) Experience of judicial or legal work in various courts, Government or regulatory

authority, Tribunals, Commissions or any other similar forum is desirable.
4. Method of selection: Shortlisted candidates will be called for interview by the

selection committee. A panel would be formed of the candidates who qualify the
interview and would be engaged as consultant as per the requirement of the
Commission.

5. The terms and conditions of their appointment will be as follows:-
i) The remuneration payable to Consultants would be Rs 65000/- (fixed).
ii) The period of engagement will be initially for six months and is further extendable

as per requirement based on their performance.
iii) They shall not be entitled for perquisite such as HRA, CCA, TA, residential

accommodation etc.
iv) No TA/DA would be admissible to them for joining the assignment or on its

completion.
v) During the period of consultancy the Officer would be required to attend to all

important items of work pertaining to Commission as assigned by the
Commission from time to time.

vi) During the period of their assignment with the Central Information Commission
and also thereafter, it is likely that they may come across certain information of
important/confidential nature. They will not divulge any information gathered by
them during the period of their assignment to anyone who is not authorized to
know/have the same.

5. Willing retired Officers are requested to send their detailed Bio-data and contact
details specially mentioning the areas of experience to the undersigned on the
given proforma within one month from the date of issue of the advertisement.

(Sushil Kumar) 
Deputy Secretary (Admn)

NIC/CIC for uploading on website of CIC.
PROFORMA

ENGAGEMENT OF CONSULTANT IN CENTRAL INFORMATION COMMISSION
ON CONTRACT BASIS

1. Name of the applicant ____________________________________________
2. Date of Birth ____________________________________________________
3. Contact No. (Mobile No.) __________________________________________ 
4. Email Id _______________________________________________________
5. Address for Communication _______________________________________
6. Date of joining in Government service _______________________________
7. Date of Superannuation __________________________________________
8. Name of Ministry/Department from which retired (Attach copy of PPO) _____
9. Educational Qualification __________________________________________
10. Details of knowledge of Computer ___________________________________
11. Brief particulars of Experience

Period Post held on regular Ministry/ Brief description
From To basis (Scale of Pay) Department of duties

12. Any other information:
I hereby declare that the particulars furnished above are true and correct to the best of
my knowledge and belief. I further declare that I was clear from vigilance angle at the
time of my retirement.
Dated: Signature of the applicant
davp 50101/11/0004/1819 EN 44/87

Canbank Factors Ltd.
(A Subsidiary of Canara Bank)

Regd. Off. :67/1, Kanakapura Main Road
Basavanagudi, Bangalore- 04

Engaged in Non- banking financial activity
requires LEGAL OFFICERS ON CONTRACT
BASIS for its Registered Office Bengaluru

Canbank Factors Ltd., invites application from Graduates/ Post
Graduates in Law (i.e., LLB/LLM) in the age group of 21-30 years
(*) for the post of Legal Officers on Contract. 
(*) Relaxations in upper age limit to SC/ST candidates- 5 years and
for OBC candidates - 3 years. 
Reservation for SC/ ST/OBC candidates as per rules.

Vacancy :
Legal Officer on Contract Basis -1

For all candidates, knowledge of MS Word and MS Excel
is a must.

For further / full details visit company's website
www.canbankfactors.com

Last date for receipt of application is 
16.02.2019 (Saturday) by 5.30 P.M

EN 44/90
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÷Ê¥«UÊªÊ⁄UáÊ Áfl∑§Ê‚ •ÊÒ⁄U
ÁflÁŸÿÊ◊∑§ ¬˝ÊÁäÊ∑§⁄UáÊ

÷Ê⁄UÃ ‚⁄U∑§Ê⁄U
∞Ÿ‚ËÿÍ•Êß¸U ÷flŸ, øÊÒÕË ◊¥Á Ê‹, 3, ‚Ë⁄UË ß¥US≈UË≈˜UÿÍ‡ÊŸ‹ ∞Á⁄UÿÊ 

•ªSÃ ∑˝§ÊÁãÃ ◊Êª¸, „UÊÒ ÊπÊ‚, Ÿß¸U ÁŒÀ‹Ë - 110016
ŒÍ⁄U÷Ê· : - 49536496, 49092978

Warehousing Development and
Regulatory Authority

Government of India
NCUI Building, 4th Floor, 3, Siri Institutional Area

August Kranti Marg
Hauz Khas, New Delhi - 110016, Tel. No. 49536496, 49092978

F. No. WDRA/2017/19-3/A&F
¬˝ÁÃÁŸÿÈÁÄÃ ∑§ •ÊäÊÊ⁄U ¬⁄U ÁflÁ÷ãŸ ¬ŒÊ¥ ∑§ Á‹∞ ÷ÃË¸

Recruitment for various posts on deputation basis
The Warehousing Development and Regulatory Authority (WDRA),
Government of India, invites applications from eligible personnel
working in the Central/ State Governments/Central and State
PSUs/ Autonomous/ Statutory bodies for the following posts to be
filled on deputation basis:-

Sl. Name of the Post No. of 
No. vacancies 
1. Director (Technical)

[Level-13 Rs. 1,23,100 - 2,15,900 (7th CPC)] 1

2. Under Secretary (A&F)
[Level-11 Rs. 67,700 - 2,08,700 (7th CPC)] 1

3. Section Officer (Technical)
[Level-7 Rs. 44,900 - 1,42,400 (7th CPC)] 1

4. Private Secretary
[Level-6 Rs. 35,400 - 1,12,400 (7th CPC)] 2

5. Staff Field Officer
[Level-5 Rs. 29,200 - 92,300 (7th CPC)] 1

Detail information may be seen at the Authority's website
www.wdra.gov.in. Applications in the prescribed format available
on the website may be submitted to the Director (A&F),
Warehousing Development and Regulatory Authority, New Delhi,
within 45 days from the date of publication of the vacancy circular
in the Employment News. Corrigendum etc., if any, shall be put up
on the WDRA website.

U (⁄UÊ∑§‡Ê ∑È§◊Ê⁄U ÿÊŒfl)
EN 44/80 •ŸÈ÷Êª •ÁäÊ∑§Ê⁄UË (¬˝. ∞fl¥ ÁflûÊ.)

No. A-12011/05/2018-Estt.
Government of India

Ministry of Science and Technology

Department of Biotechnology
Block No. 2, 6th- 8th Floor,  CGO Complex

Lodi Road, New Delhi - 110003
VACANCY

The Department of Biotechnology requires the services of suitable
officer for filling up of one post of Scientist 'H', a senior Group ‘A’
Gazetted post in the Pay Matrix level 15 of Rs. 182200-224100/- on
Direct Recruitment basis under unreserved category. The
Department of Biotechnology website http://www.dbtindia.nic.in
may be seen for details about duties attached to the post,
educational qualifications & experience, age limit, general
conditions. Application proforma can also be downloaded from the
website.
The application in the prescribed proforma (in case of applicant
already in Government Service should be sent alongwith; attested
copies of last five years APARs, vigilance clearance, integrity
certificate, minor and major penalties imposed, if any and service
particulars of the officer who could be spared in the event of his/her
selection), may be sent to the Under Secretary (Estt.).
Department of Biotechnology, Room No. 705, Block No. 2, 7th
Floor, CGO Complex, Lodi Road, New Delhi-110003 within 45
days from the date of publication of the advertisement in the
Employment News/Rozgar Samachar and National Dailies viz
Hindustan Times (English) and Navbharat Times (Hindi). The
applicants residing abroad and from Andaman & Nicobar Islands,
Lakshwadeep Islands, States in the North Eastern region, Ladakh
region of J &.K., Sikkim, Sub-division Chamba and Lahaul and Spiti
districts of Himachal Pradesh are eligible for an additional period of
seven days for receipt of the applications.

(J. P. Meena)
Under Secretary to the Govt. of India

Tel. No. 011-24362885
E-mail: jp.meena@nic.in

davp 36301/11/0016/1819 EN 44/67

No. A-12025/1/2019-SA
Government of India         
Ministry of Consumer
Affairs, Food & Public

Distribution 

Department of
Food & Public

Distribution
VACANCY CIRCULAR    

Applications are invited from
the eligible officers for filling up
one anticipated vacancy of
Chief Design Engineer, a
General Central Service,
Group 'A' Gazetted, Non-
Ministerial post in Level-13 of
the Pay Matrix (PB-4 : Rs.
37,400-67,000 + Grade Pay
Rs. 8,700/-, as per 6th CPC) at
National Sugar Institute,
Kanpur, a sub-ordinate office in
the Department of Food &
Public Distribution, Ministry of
Consumer Affairs, Food &
Public Distribution, by
Deputation (including short
term contract)/absorption.
Details of the post, eligibility
conditions etc. may be
accessed from the Depart-
ment's website: www.dfpd.nic.
in.
2. Applications of only such
officers/ candidates will  be
considered as are routed
through proper channel and
are accompanied by:- ..
(i) *Bio-data alongwith
Certification by the Employer/
Cadre Controlling Authority. 
(ii) Photocopies of ACR/
APARs for the last five (5)
years duly attested on each
page by an officer not below
the rank of Under Secretary.

(*) as per prescribed
proforma available on the

website.
3. Applications of suitable and
eligible officers and who can be
spared immediately in the
event of selection may be sent
directly to the Under Secretary
(SA), Department of Food &

EN 44/73

Government of India

Ministry of Shipping
(PHRD Division)

Transport Bhawan 1, Parliament Street, New Delhi-110001
Vacancy Advertisement

Name of the post:- (i) Deputy Chairman, Deendayal Port Trust.
(ii) Deputy Chairman, New Mangalore Port Trust.
(iii) Deputy Chairman, Paradip Port Trust.
Pay Scale:- Level-13 (Rs. 1,23,100 - 2,15,900/) of Pay Matrix [Rs. 65,000-75,000/- (in industrial DA
pattern for Port Officers only)].
Number of Vacancy:- 3
The Port Trust is an autonomous body governed under the Major Port Trusts Act, 1963. Appointment to
the post is made by the Central Govt. under section 3 (1) (b) of the Major Port Trusts Act, 1963. Eligible
Officers holding the post of Director or equivalent posts at the Centre and Port Officers may apply for the
post. Preference may be given to those having experience of working in Port and Shipping sector. The
terms and conditions of appointment of the officer selected shall be as per the rules and instructions of
Central Government. The last date for receipt of applications in this Ministry is 25.02.2019. The
candidates are required to apply for the post through (onlinevacancy.shipmin.nic.in). For more details
please log on the website of Ministry of Shipping (www.shipmin.gov.in) or
(onlinevacancy.shipmin.nic.in).

EN 44/49

Government of India

Serious Fraud Investigation
Office

2nd  Floor Pt. Deendayal Antyodaya Bhawan 
B-3 Wing, CGO Complex, Lodhi Road, New Delhi- 110003

No. 02/01/2017-Admn. SFIO/Vol.III
NOTICE FOR EXTENSION OF LAST DATE

The closing date for receipt of applications in respect of following
vacancies published in Employment News dated 1-7 December,
2018 to be filled on deputation (ISTC) basis in SFIO has been
further extended up to 28.02.2019
Category of Tentative Tentative Scale of Pay  
Post No. of Place of (Pre-revised)

Posts Posting
Joint Director 01 Delhi Level- 12 (Rs. 78,800-
(Capital Market) 209200) in the Pay Matrix

All other terms and conditions would remain the same. The
particulars of posts, eligibility conditions etc. may be obtained from
the website www.sfio.nic.in/www.mca.gov.in.

Additional Director (Admn)
davp 07102/11/0058/1819 EN 44/91

Public Distribution, Ministry
of Consumer Affairs, Food &
Public Distribution, (Room
No. 256), Krishi Bhawan, New
Delhi - 110001 within a period
of 60 days from the date of
issue/ publication of this

advertisement in the
Employment News.

(Anurag Kumar)
Under Secretary to the

Government of India
Tel. No. : 23070622

EN 44/43
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CANTONMENT BOARD OFFICE
BARRACKPORE

Applications are invited from eligible candidates for the following post in Office of the
Cantonment Board, Barrackpore, 77 Middle Road, Pin-700120, Kolkata. Applications
should be received online within 30 days from the date of publication of
advertisement in Employment News.
SI. Name of No. of Category Pay-Scale Age Limit Required 
No. Post Post Qualification
1 Lady Doctor 01 Unreser- PB-4 Max Age:- Essential

(Residential) ved (UR) (9000- 32 (Age (i) MBBS from a MCI
40500/-) shall be recognized Medical 
Grade pay- counted College
5400/- from the (ii) Permanent 
Basic pay- prescribed Registration
21000/- last date with MCI or a State 
and other of receipt Medical Council.
allowances of applica- Desirable
as per govt. tion.) (i) Recognized Post
notification Graduate qualification 

in General Medicine/
Pediatrics / Pulmonary
Medicine like MD/
DNB/DCH/DTCD.
(ii) Post Qualification
Experience

1. MODE OF APPLICATIONS: Online Applications only, complete in all respect will
be accepted. Any application form received from any other source shall not be
entertained and will be summarily rejected.
Note - Applications which are incomplete in any respect, not accompanied by
requisite photographs, signature, essential qualification or not properly filled are
liable to be summarily rejected. No correspondence in this regard would be
entertained by the Board.

2. Application Fee : Candidate has to pay application fee of Rs. 500/- for the post
of Lady Doctor. Fee payment should be made only through internet
banking/credit card/debit card etc. as mentioned in the recruitment portal during
the application process. Any other mode shall not be accepted.

3. AGE:- Age shall be counted from the prescribed last date of receipt of application.
Relaxation in upper age limit. Age relaxation to ex-servicemen is as per rules. No
age relaxation will be given to other categories as the said post is for unreserved.
Only valid proof of age i.e. Birth Certificate issued by a Competent Authority or
school leaving certificate of Class 10th will be accepted. Prescribed last date of
application shall be 30 days from the date of publication of advertisement in
Employment News.

4. Mode of Selection: The recruitment for the post shall be based on personal
interview. Intimation for interview shall be sent separately to all eligible
candidates.
Candidates are required to visit our website/ portal cbbarrackpore.org/
recruitment & cbbarrackpore.org regularly to check any information or any
amendments or updates regarding said recruitment and time schedule for
interview.

5. At the time of interview, candidates are advised to bring all related documents to
substantiate their claim regarding DOB, Identity proof, educational qualification,
MCI registration etc. in original as well as 02 sets of photo copies of each docs.
Candidates are also advised to bring recent passport size photographs along
with Admit Card.

6.   ELIGIBILITY CRITERIA:
[i] The candidate must be a citizen of India.
[ii) Qualification acquired by the candidates should be strictly in accordance

with the prescribed qualifications as mentioned above in table and the
candidate should not seek claim equivalent of their qualification with that
of the prescribed qualification.

7. GENERAL CONDITIONS:-
i. The candidate shall be held responsible for correctness of all information given

by him/her and in case of any information/documents found to be incorrect at a
later stage, action shall be taken against the candidate including dismissal from
service.

ii. All the Service Rules applicable to Cantt. Fund Servants under the provisions of
Cantt. Fund Servant Rules 1937 as amended from time to time and Govt.
instructions issued from time to time shall apply.

iii. The above post is on permanent basis and probation period will be as per rules. 
iv.       No  correspondence in regard to the appointment will be entertained. Candidates

are advised to go through the instructions given on recruitment portal 
v. No representation on any grounds for non-appearance for the test/interview etc.

by the candidates will be entertained and his/her candidature will not be
considered in such an eventuality. 

vi. Persons already employed have to produce 'No Objection Certificate' from their
present employer at the time of interview. Age relaxation if any as per Govt. rules.

vii. The candidate should not have been convicted by any Court of Law. 
viii. TA/DA will not be admissible for attending test/interview as the case may be. 
ix. The Cantonment Board/Chief Executive Officer reserves the right to annul

recruitment process in full or part without assigning any reason whatsoever. 
x. Decision of the Appointing Authority would be final, with regard to all matters

connected with the recruitment. 
xi. Categories of disable persons suitable for the job can also apply. But, no age

relaxation would be given as the post is unreserved.
xii. The candidates are advised to visit website cbbrrackpore.org/recruitment and

cbbrrackpore.org for further instructions/directions/amendments etc. from time
to time. 

xiii. The cut-off date for determining the age shall be counted from the prescribed last
date of receipt of application.

xiv. Age relaxation will be admissible to the Departmental Candidates of the
Cantonment Board, Barrackpore as per rules.

xv. Any other information in this regard may be obtained from the Office of the
Cantonment Board, Barrackpore on any working days during office hours.

HOW TO APPLY ONLINE FOR THE POST:
1. a) Before applying, the Candidates are advised to go through this advertisement

carefully in detail for determining their eligibility as per laid down criteria for the
post.

b) Before starting filling up of online application, the candidate must have his/her
photograph and signature duly scanned in the jpg/jpeg/png/gif format.

c) The admission at all the stages of the examination will be purely provisional
subject to satisfying the prescribed eligibility conditions.

e) Candidates are required to have valid e-mail ids and active mobile number. So
that contact (if required) may be established by this office for any
correspondence.

2. The procedure / steps for filling up of applications online is briefed below; STEP
1: Submission of Applicant's details, STEP 2; Uploading of scanned Photograph
and Signature. STEP 3: Payment of application fee online (if applicable)

3. The application shall be treated complete only if all the three mandatory Steps
(Step-1, Step-2 and Step-3) are completed successfully.

4. In case candidates is not able to submit fee by closing date, or the application is
otherwise incomplete, his / her candidature will summarily be rejected.

5. Applicant can view the Application details from the Print application section
available on the home page by providing Application ID and Date of Birth

6. Checklist: Following Document(s) should be kept handy before applying online
a) Credit Card / Debit Card / Bank details etc.
b) Scanned image of Photograph (JPG/JPEG/PNG/GIF format, less than 40 KB,

140X110 px)
c) Scanned   image   of  Signature   (JPG/JPEG/PNG/GIF   format,   less   than 40KB,

110X140 px)
7. For further details and online application. Please log on to our Website/Portal:

cbbarrackpore.org & cbbarrackpore.org /recruitment.
8. The vacancies advertised are provisional and likely to be permanent. Decision of

the Competent Authority would be final with regards to all matters connected with
the recruitment including cancellation of recruitment process at any stage and no
correspondence in this regard will be entertained.

9. After submitting the Online Application, the candidates are required to preserve
the Print out of the finally submitted Online Application for the post Applied for.

10. The Candidates are advised to submit the Online Application well in advance
without waiting for closing date.

11. Neither the Print out nor any document should be sent to this office while Applying
for the post.

12. Applicants should avoid submitting multiple applications for said post.
CHIEF EXECUTIVE OFFICER 

EN 44/23 CANTT. BOARD BARRACKPORE

No. 16/29/2018-M-1
Government of India 

Ministry of Culture 
Shastri Bhawan, New Delhi

Subject : Filling up the one post of Joint Director General (JDG), Group-’A’
(Gazetted), Ministerial in Level-13 of Pay Matrix [Pre-revised PB-4, Rs. 37400-67000/,
Grade Pay of Rs. 8700/-] by Composite Method : Deputation (including short term
contract) or promotion in the National Museum, New Delhi under the Ministry of
Culture, Govt. of India.
Applications are invited from eligible officers for appointment to one post of Joint
Director General (JDG), Group-'A' (Gazetted), Ministerial in Level-13 of Pay Matrix
[Pre-revised-PB-4, Rs, 37400-67000/-, Grade Pay of Rs. 8700/-] in National Museum,
New Delhi a Sub-Ordinate Office under Ministry of Culture.
2. Job Description :

The National Museum, the premier museum of India with a rich, exquisite
collection, under the Ministry of Culture is seeking qualified candidates for one
post of Joint Director General (JDG). The incumbent will be overall in-charge of
management of a wing of the Museum and will be responsible for collection and
stores management, proper/scientific display of artifacts, information, signages,
floor plans & visitor facilities. He/She will also be responsible for activities
pertaining to image building, publicity and cultural events, visiting & travelling
exhibitions, expansion & acquisition of collections, professional development of
museum personnel, implementation of plan schemes & special projects,
conservation and restoration , interactions with academics/archaeologists and
artists.

3. Eligibility
Officers under the Central Government or the State Government or Union
Territories or Public Sector Undertakings or Professor or Associate Professor or
equivalent of Universities or recognized Research Institutions or Statutory or
Autonomous Organizations :

(a) (i) holding analogous posts on regular basis in the parent cadre or department; Or
(ii)  with five years' service in the grade rendered after appointment thereto on regular

basis in posts in Level-12 of Pay Matrix[Pre-revised-Pay Band-3 of Rs. 15600-
39100/- with Grade Pay of Rs. 7600/-] or equivalent in the parent cadre or
department; and

(b) possessing the educational qualifications and experience as under : 
(i) Master's degree from a University recognized by UGC or Association of   Indian

Universities in Museology or History of Art or History or Sanskrit or Pali or Prakrit
or Persian or Arabic or Archaeology or Anthropology or Fine Arts or Chemistry; and

(ii) Twelve years' of experience at a level of Curator and above in a Museum of
National or Internationa! repute along with evidence of published research work.

Continued on page 7
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F.No. A- 19011/15/2018-SC/76807 to 76808

Government of India

Ministry of Finance 
Department of Revenue 

(Customs, Central Excise & Service Tax Settlement Commission)
Room Nos. 345-363, 3rd Floor, Hotel  Samrat, Chanakayapuri

New Delhi-110021

Applications are invited for filling up the following posts in the Customs, Central Excise
& Service Tax, Settlement Commission, Principal Bench, New Delhi on deputation
basis:-
1. SENIOR INVESTIGATION OFFICER

Pay Scale: Rs. 9300-34800 + 4600 (Pre-revised)
Number of Posts: 01 Delhi

Eligibility Criteria
Central Government employees: 

a) Holding analogous posts on regular basis; or 
b) with three years regular service in the pay scale of Rs. 5500-175-9000 (pre-

revised) or with six years service in the pay scale of Rs. 5000 -150- 8000 (pre -
revised) 

c) Possessing experience of investigating work in Customs, Central Excise &
Service Tax matters.

2. JUNIOR INVESTIGATION OFFICER
Pay Scale: Rs. 9300-34800 + 4200 (Pre-revised)
Number of Posts: 02 Delhi

Eligibility Criteria
Central Government employees:

a) Inspectors of Customs, Central Excise & Service Tax (CGST) with three years
regular service; or

b) Senior Tax Assistants/Tax Assistants in the Customs & Central Excise
Department, who are Graduate and have rendered 6/10 years regular service in
their respective grades;

c) and possessing experience of investigation work in Customs, Central Excise &
Service Tax matters.

3. SENIOR PRIVATE SECRETARY
Pay Scale : Rs. 9300-34800+4800 (Pre-revised) 
Number of Posts: 03 Delhi

Eligibility Criteria
Central Government employees:-

a) holding analogous posts on regular basis; or
b) with three years regular service as Private Secretary in the posts carrying the

pay scale of Rs. 6500-200-10,500/- (pre-revised); or 
c)  with seven years combined service in the pay scale of Rs. 5500- 9000 (pre-

revised) or Rs. 6500-10500 (pre-revised) or equivalent in the parent cadre/
Department in the Stenographer cadre.

4. PRIVATE SECRETARY
Pay Scale: Rs. 9300-34000 + 4200 (Pre-revised) 
Number of Posts : 01 Delhi

Eligibility Criteria
Central Government employees:

a) holding analogous posts on regular basis in the parent cadre; or
b) with three years' regular service as Stenographer grade post carrying the pay

scale of Rs. 5500-175-9000/- (pre-revised); or six years combined service in the
pay scale of Rs. 5500-9000/- (pre-revised) and Rs. 5000-8000 (pre-revised) or
equivalent in the parent cadre/Department in Stenographer Grade-I & II.

5. STENOGRAPHER GR. II
Pay Scale: Rs. 9300-34800 + 4200 (Pre-revised) 

Number of Posts: 03 Delhi
Eligibility Criteria

Central Government employees: 
i) Holding analogous posts on regular basis; or
ii) With five years regular service as Stenographer in pay scale of Rs. 4000-100-

6000/- (Pre-revised).
6. STENOGRAPHER GR. III

Pay Scale: Rs.5200-20200 + 2400/- (Pre-revised) 
Number of Posts: 02 Delhi 

Eligibility Criteria
Central Government employees:

i) Holding analogous posts on regular basis;
ii) and should be matriculate & equivalent with a speed of 80 words per minute in

stenography.
7. HINDI TRANSLATOR

Pay Scale: Rs. 9300-34800+4200/- (Pre-revised) 
Number of Posts: 01 Delhi 

Eligibility Criteria
Central Government employees:

i) Holding analogous posts on regular basis; or
ii) Holding post in the Scale of pay of Rs. 4000-6000 (Pre-revised) or equivalent for

three years on regular basis; or 
iii) Holding post in the Scale of pay of Rs. 3050-75-4590 (Pre- revised) or equivalent

for five years on regular basis; and
a) Having Masters Degree of a recognized University in Hindi/English with

English/Hindi as a main subject at the degree level; or
b) Master's Degree of a recognized University in any subject with Hindi as a medium

of instruction and examination with English as a compulsory subject at the degree
level; or

c) Bachelor's Degree with Hindi and English as main subject or either of the two as
medium of examination and other as main subject plus recognized Diploma/
Certificate Course in translation from Hindi to English and vice versa or two years
experience of translation work from Hindi to English and vice versa in
Central/State Government Offices.

8. LOWER DIVISION CLERK
Pay Scale: Rs.5200-20200 + 1900/- (Pre-revised) 
Number of Posts: 01 Delhi

Eligibility Criteria
i) Central Government Employees holding analogous posts on regular basis.
The applicant should address their applications to the respective Commissioner directly
in whose jurisdictional Bench. They are willing to apply as their applications will be
considered by the concerned jurisdictional Bench.
The period of deputation shall be initially for one year extendable up to three years. The
pay of the officers/officials selected will be regulated in accordance with DOPT
instructions. The maximum age limit for appointment shall not exceed 56 years as on
the closing date of receipt of applications.
The application in the prescribed Proforma (Annexure-I) from eligible officers/officials
who can be spared in the event of their selection may be forwarded directly to the
Commissioner at the address mentioned below within 60 days from the date issue of
this Advt. along with (a) up-to-date CR dossiers of the candidate concerned of
photocopies of annual confidential reports for the last five years; (b) vigilance clearance
report clearly indicating that no disciplinary or criminal proceedings are either pending
or contemplated against the official concerned; (c) statement showing the minor/major
penalties imposed, if any, and (d) integrity certificate.
Incomplete applications or applications not received through proper channel or
applications received after the specified date shall not be entertained and would be
straight-way rejected.
The applicant should address their applications to the Commissioner, Customs,
Central Excise & Service Tax (CGST), Room Nos. 345-363, 3rd floor, Hotel
Samrat, Kautilya Marg, Chanakayapuri, New Delhi-110021.

(D.P. Chamoli)
Administrative Officer

ANNEXURE-I
PROFORMA

1. Name of the Post
2. Name:
3. Date of Birth:
4. Date of retirement under Central Government Rules:
5.   Whether eligible conditions required for the post are satisfied. If any qualification

has been treated as equivalent to the one prescribed in the rules, state the
authority for the same.
ELIGIBILITY CONDITIONS POSSESSED BY THE APPLICANT

Essential :
Desirable :
6.   Present post held, date from which held and pay-scale and present Pay therein:
7.   Experience in the subject filed of selection:
8.   Details of services:

Name of the Post Pay Scale From To Nature of appointment
& Office whether ad-hoc or regular

9.   Whether belongs to SC/ST:
10. Remarks:

(Signature of Applicant) 
Address: ------------ 

Telephone:------------
Certificate that the information furnished above by the officer has been verified from the
official records of this Department.
EN 44/24 (Signature of the Head of Office)

Desirable : Post graduate diploma in Management or MBA from a recognized
University.
Note-2 : The maximum age limit for appointment by deputation (ISTC) shall not be
exceeding 56 years as on the closing date for receipt of applications.
Note-3 : For the purpose of appointment on deputation basis, the service rendered on
regular basis by an officer prior to 01.01.2006 the date from which the revised pay
structure based on the 6th CPC recommendations has been extended, shall be
deemed to be the service rendered in the corresponding grade pay or pay scale
extended based on the recommendations of the Pay Commission except where there
has been merger of more than one pre-revised scale of pay into one Grade with a
common Grade Pay or Pay Scale, and where this benefit will extend only for the post(s)
for which that Grade or Pay Scale is the normal replacement Grade without any
upgradation.
4. The applications in duplicate in the enclosed prescribed proforma and complete up
to date ACR dossiers of the officer (last 5 years) who can be spared in the event of their
selection along with (i) vigilance clearance, (ii) integrity certificate, (iii) cadre clearance,
and (iv) major/minor penalty statement for the last 10 years should reach the
undersigned through proper channel within a period of 45 days from the date of
publication of advertisement in the Employment News. Applications received after
the due date or otherwise incomplete will not be considered and stand rejected.
5. The details regarding eligibility conditions, educational qualifications and experience,
application form etc are available on the website of the Ministry at
www.indiaculture.gov.in.

(Satyendra Kumar Singh)
Under Secretary to the Govt. of India

Tel. No. 23380136
Room No. 210-D Wing, Shastri Bhawan

Dr. Rajendra Prasad Road
EN 44/22 New Delhi-110115

Continued from page 6
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F.No. A-44/85/2018-Admn.l

Archaeological Survey of India
Ministry of Culture

Administration-I
Dharohar Bhawan 

24, Tilak Marg, New Delhi-01
Applications in the prescribed proforma (as per Annexure) are invited from suitable
and eligible candidates to fill the posts of Junior Administrative Officer in
Archaeological Survey of India on deputation basis at stations indicated below:
Post Number of Posts & Name Level in the Eligibility  

of Offices Pay Matrix
Junior 19 (Nineteen) : Level-6 of Deputation : Officers under  
Administ- 1 Post- Aizawl Circle Pay Matrix the Central or State Govern- 
rative 1 Post- Aurangabad Circle (Rs. 35400- ment or Union territory 
Officer 1 Post-Chennai Circle 112400/-) Administrations:-

1 Post- Dharwad Circle (A) (I) holding analogous 
1 Post- Goa Circle posts on regular basis in the 
1 Post- Hyderabad Circle parent cadre or department; 
1 Post-Mumbai Circle or 
1 Post- Ranchi Circle (II) with six years' service in  
1 Post-Shimla Circle the grade rendered after 
1 Pest- Srinagar Circle appointment thereto on 
1 Post-Thrissur Circle regular basis in posts in level-
1 Post- Vadodara Circle 5 (Rs. 29,200- 92,300/-) in the 
1 Post- Director (IA), Delhi Pay Matrix or equivalent in the
1 Post- Epigraphy Branch, parent cadre or department;
Chennai or
1 Post- Excavation Branch, (III) with ten years' service   
Patna in the grade rendered after 
1 Post- Excavation Branch, appointment thereto on a  
Bhubaneswar regular basis in posts in level-
1 Post- Director(Science), 4 (Rs. 25,500-81,100/-) in 
Dehradun Pay Matrix or equivalent in the 
1 Post-TSP, Chennai parent cadre or department;
1 Post-TSP, Bhopal and

(B) possessing the following 
educational qualifications 
and experience:
(I) Bachelors' degree from a 
recognized University or 
Institute;
(II) Have undergone training 
of duration of at least four 
weeks in Administration, 
Vigilance and Accounts 
matters.
(III) Two years' experience in 
Accounts, Administration or 
Establishment work in a Govern-
ment office or Public Sector 
Undertaking or Autonomous 
body or Statutory body.
Note-1 :- The departmental 
officers in the feeder category
who are in the direct line of 
promotion will not be eligible 
for consideration for appoint- 
ment on deputation. Similarly,
deputationists shall not be 
eligible for consideration for 
appointment by promotion.
Note-2 :- Period of Deputation 
including period of deputation
in another ex-cadre post held
immediately preceding this 
appointment in the same or 
some other organization or 
department of the Central
Government shall ordinarily 
not exceed three years.
Note-3 :- The maximum age
limit for appointment by depu-
tation shall not be exceeding 
fifty six years as on the date  
of receipt of Applications.

2. The selected officers will be on deputation initially for a period of three years which
can be curtailed or extended further, depending upon the requirement, and with the
consent of the officer and approval of the lending department. The usual deputation
terms will apply.
3.  All Ministries/Departments of Government of India are requested to circulate the
above posts among, the officers under the Central Government/State Government,
working with them and forward the application (in prescribed pro-forma Annexure) of
eligible and interested officers, along with attested copies of last five years APARs and
a certificate to the effect that they are clear from vigilance angle, to the undersigned
through proper channel within 45 days from the date of publication of this Advt.
Appliation received after the last date or otherwise found incomplete will not be
considered.
4. Complete application should be sent to Shri Subhash Chand, Section
Officer(Adm.l), Archaeological Survey of India, Dharohar Bhawan, 24, Tilak
Marg, New Delhi-110001, Phone No.011-23004624 in the prescribed proforma
(Annexure-A).

(P G Kaladharan) 
Director (Administration)

Annexure-A
BIODATA/CURRICULUM VITAE PROFORMA

1. Name and Address (In Block letters) 
2. Date of Birth
3. I) Date of entry into service 
II) Date of retirement under Central/State
Government Rules  
4. Education Qualifications
5. Whether Educational and other qualifications
required for the post are satisfied. (If any qualification
has been treated as equivalent to the one prescribed  
in the Rules, state the authority for the same)

Qualifications/Experiences & Eligibility service possessed
by the oficer vis-a-vis the requirement as per vacancy
ciruclar
Eligibility Service
Essential Qualification
Training
Experience

Note: Borrowing Departments my forward the applications of only those 
candidates fulfilling the relevant Essential Qualification/Work experience/
Training & Eligibility Service vis-a-vis the requirements indicated in the
vacancy circular
6. Details of Employment in chronological order. Enclose a separate sheet duly 

authenticated by your signature, if the space below is insufficient.
Office Post held on From To *Pay Band and Grade Nature of Duties

regular basis Pay/Scale of the post (in details) highlig-
held on regular basis/ hting experience
MACP/ACP required for the

post applied for
* In case of placement in a particular pay band and Grade Pay or Level in Pay
Matrix (as per 7th CPC) is on account of grant of ACP/MACP, the same may be
specifically mentioned.
7. Nature of present employment i.e. Regular, Ad-hoc
or Temporary or Quasi-Permanent or Permanent

8. In case the present employment is held on 
deputation/contract basis, please state-
a) The date  b) Period of c) Name of the d) Name of the post
of Initial appointment on parent office/organi- and Pay of the post
appointment deputation/contract zation to which the held in substantive

applicant belongs capacity in the
parent organisation

Note: In case of Officers already on deputation, the applications of such officer
should be forwarded by the parent Cadre/Department alongwith Cadre Clearance,
Vigilance Clearance and Integrity Certificate.
Note: Information under Column 9 (c) & (d) above must be given in all cases where a
person is holding a post on deputation outside the cadre/organization but still
maintaining a lien in his parent cadre/organisation.
9. If any post held on Deputation in the past by the applicant, 
date of return from the last deputation and other details.
10. Additional details about present employment:
Please state whether working under (indicate the 
name of your employer against the relevant column)
(a) Central Government (b) State Government (c) Autonomous 
Organization (d) Government Undertaking (e) Universities (f) Others
11. Please state whether you are working in ASI and 
are in the feeder grade or in line for promotion to the
grade of JAO:
12. Additional information, if any, relevant to the post you applied 
for in support of your suitability for the post.
(This among other things may provide information with regard to 
(i) Additional academic qualifications (ii) Professional training and 
(iii) Work experience over and above prescribed in the Vacancy 
Circular).
13. Whether belongs to SC/ST/OBC/PwD

I have carefully gone through the vacancy circular/advertisement and I am well aware
that the information furnished in the CV duly supported by the documents in respect of
Essential Qualification/Work Experience submitted by me will also be assessed by the
Selection Committee at the time of selection for the post. The information/details
provided by me are correct and true to the best of my knowledge and no material fact
having a bearing on my selection has been suppressed/withheld.
Date __________ (Signature of the Candidate)

Address ________________
Certificate by the Employer/Cadre Controlling Authority

The information/details provided in the above application by the applicant are true and
correct as per the facts available on records. He/she possess educational qualifications
and experience mentioned in the vacancy Circular. If selected, he/she will be relieved
immediately.
2. Also certified that:
(i) There is no vigilance or disciplinary case pending/contemplated against Shri/

Smt. _______________________
(ii) His/her CR integrity is certified.
(iii) Photocopies of ACR/APAR dossiers of the past 5 year of the candidate duly

attested by the Head of Office are enclosed.
(iv) No major/minor penalty has been imposed on him/her during the last 10 years or

A list of major/minor penalties imposed on him/her during the last 10 years is
enclosed (as the case may be) Countersigned

EN 44/26 (Employer/Cadre Controlling Authority with Seal)
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F. No. A.12011/1/2018-VSP (A)
Government of India

Ministry of Law & Justice
Legislative Department

Vidhi Sahitya Prakashan
I.L.I. Building, Bhagwan Dass Road 

New Delhi 
Subject :- Recruitment for one post of Personal Assistant in Vidhi Sahitya
Prakashan, Legislative Department, Ministry of Law and Justice in deputation/
absorption basis.

One Group 'B' ( Non-Gazetted) post of Personal Assistant in Level 7 of pay matrix of
7th CPC pay scale of Rs. 44900-142400 (pre-revised pay band-2 with scale pay of Rs.
9300-34800+ Grade Pay of Rs. 4600) belonging to General Central Service, is to be
filled up urgently in the Vidhi Sahitya Prakashan, Legislative Department, Ministry of
Law and Justice on usual deputation/ absorption terms.

2. The appointment will be made by deputation/absorption basis from among the
Officers of the Central Government or State Government or Union Territories :-
(a) (i) Holding analogous post on regular basis in the parent cadre or department, or

(ii) with three years service in the grade rendered after   appointment thereto on
a regular basis in the post in the scale of pay of Rs. 5000-8000 or equivalent in
the parent cadre or department; and

(b) possessing the following qualifications and experience:-

Essential
(i) Passed the Matriculation or equivalent Examination from a recognized Board
or University or equivalent: and 
(ii) Possessing a speed of 100 words per minute in Hindi Stenography.

Desirable
(i) Bachelor's Degree with Hindi as an elective/compulsory subject from a
recognized University or equivalent and 
(ii) Knowledge of computer operation.

3. The period of deputation including period of deputation in another ex-cadre post
held immediately preceding this appointment in the same or some other
organization or department of the Central Government shall ordinarily not to
exceed three years.

4. The maximum age limit for appointment by deputation/ absorption shall not
exceed 56 years as on the closing date of receipt of applications.

5. Pay of the officer selected for the post will be regulated in accordance with the
provisions contained in the Govt. of India, Department of Personnel and Training,
O.M. No. 2/29/91-Estt. (Pay. II),  the 5th January, 1994, as amended from time to
time.

6. It is requested that applications in the given proforma (Annexure) from eligible and
suitable persons whose service can be spared, if selected, may be forwarded to
this Prakashan along with their up-to-date character rolls (for the last five years),
vigilance clearance, integrity certificate etc., so as to reach the undersigned
within 45 days from the date of its publication in the 'Employment News.'
Those who apply for the post will not be allowed to withdraw their names later on.

(Debadutta Behera) 
Under Secretary to the Govt. of India

ANNEXURE
1.   Name of the Officer :
2. Post for which to be considered :
3.   Date of Birth:
4.  Educational Qualifications :
5.  Present post held (with pay scale and date of appointment) :
6.  Permanent post held :
7.   Brief particulars of service with nature of duties performed and experience :
8.  Whether officer belongs to Scheduled Caste/Scheduled Tribe community :
9.   Present Address :
10. Remarks :

Signature of the Candidate

DEPARTMENTAL ENDORSEMENT
Certified that the information given by Shri/Smt/Ms........................... is correct and
his/her services, will be spared in the event of his/her selecton for appointment by
deputation to the post of Personal Assistant in Vidhi Sahitya Prakashan, Legislative
Department, Ministry of Law and Justice. He/She is clear from vigilance angle and no
major/minor penalty has been imposed on him/her during the last 10 years. It is also
certified that there is no doubt about the integrity of officer and cadre clearance in
respect of him/her has already been obtained. Copies of last five years Annual
Confidential Report in respect of the officer concerned are enclosed.

Signature.......................
Name..............................
Desgination...................
Department....................

Date : EN 44/27

Salar Jung Museum, Hyderabad
(Ministry of Cullture, Govt. of India, New Delhi)

Situation Vacant

Applications are invited from eligible cadidaties for appointment to following Group-C
Multi Tasking (Technical) post which is vacant in the Salar Jung Museum Hyderabad

Post Bawaheer (One Vacancy): OBC

1. Name of the 2. No. of vacant 3. Whether reserved 4. Classification
Post Posts or unreserved

Bawaheer  1 (One) Not applicable General Central
Services, Group ‘C’
Non-Ministerial

5. Scale of Pay “Level-1 in the Pay Matrix’’

(Rs. 18000-56900)

6. Method of Recruitment Direct Recruitment

7. Age Limit for Direct Recruitment Not exeeding 30 Years.

8. Educational Qualifications Passed Xth class examination from a

Govt. recognized institution/Board.

And

Two years experience in preservation 

cleaning & repair of glass art objects

including chandeliers in a reputed 

institutions/offices.

9. Whether belong to SC/ST/OBC Yes. (OBC)

(Applicants belong to SC/ST/OBC) may

please enclose caste certificate in proof                         

Other Conditions:
(i) The applications should be sent under registered post with A/D indicating clearly on

the top of the envelope, the post for which the application is sent. The Last date for
receipt of applications is 45 days from the date of publication in the Employment
News. Applications received after the due date will not be considered and stand
rejected. The crucial date for determining the age limit will be the last date for receipt
of application.
(ii) The method of selection will be by Trade test and interview.
(iii As the vacant post is reserved for OBC the applicants are required to enclosed

caste certificate in proof. Age relaxation of 3 years is applicable as per Government of
India Rules from time to time.
(iv) Mere fulfilling the minimum prescribed qualifications and experience will not vest

any right in a candidate for being called for interview. After completion of the process
of screening of the applications, short listing of applicants will be done in the order of
merit by giving preference to those who possess higher qualifications, experience and
call letters will be sent. The decision of the Museum in this regard shall be final.
(v) Candidates already in service of Government /Quasi Government/ Institutions or

Public 'Sector Undertakings should  apply through  proper channel  in  duplicate.
Applications  not forwarded through parent organization along with requisite documents
will not be considered.
(vi) The forwarding /endorsing authority shall send the applications in respect of the

applicants who can be spared in the event of his/her selection. Complete up to date
copies of ACRS/APARs of the applicant for the last five years may be sent in a separate
envelope if maintained.
(vii). All applications, shall be addressed to "The Administrative-cum-Accounts

Officer, Salar Jung Museum, Hyderabad - 500002".The applications should be sent
under registered post with A/D indicating clearly on the top of the envelope, the post for
which the application is sent.
The format of application may be downloaded from this Museum's website

www.salarjungmuseum.in
Secretary 

EN 44/28 Salar Jung Museum Board

National Water Development Agency
(Ministry of Water Resources, River Development and 

Ganga Rejuvenation, Govt. of India)
18-20, Community Centre, Saket, New Delhi-110017

VACANCY NOTICE
It is proposed to fill up one post of Director (Admn.) (Group ‘A’ Ministerial) in Level-

12 (Rs. 78800-209200/-) of Pay Matrix as per CCS (Revised) Pay Rules, 2016 in the

National Water Development Agency, an autonomous Organization under  Ministry of

Water Resources, River Development and Ganga Rejuvenation, on deputation

(including short term contract) basis. The detailed advertisement may be downloaded

from NWDA website http://www.nwda.gov.in. The closing date for receipt of

applications shall be 45 days from the date of publication of this advertisement.
(Rakesh Kumar Gupta)

EN 44/29 Dy. Director (Admn.)
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EN 44/31

EN 44/41

Government of India
Ministry of Agriculture and Farmers Welfare

Department of Agriculture, Cooperation & Farmers Welfare
Applications are invited for filling up of one post of Extension Officer in Directorate of Extension a
subordinate office under the Department of Agriculture, Cooperation & Farmers Welfare on deputation
basis (including short-term contract). Details of the post and eligibility criteria are given below:-

1. 2 3. 4.
Classification Pay Band/ Grade Eligibility of Educational Qualification 
of Post Pay /Level in Pay Applicants and Experience

Matrix 
General Central Rs.15600-39100 (PB-3) Officers under the Central Essential:
Service,Group plus Grade Pay  of Government or State Govern- (i) Master Degree in Agriculture
'A' Gazetted. Rs.5400/-or  Level 10 ments or Union Territories or Agricultural Extension from a 

in Pay Matrix recomm- or Public Sector Under- recognized University or Institute 
ended by 7th CPC) takings or semi-Government or Master of Business Administra-

autonomous and statutory    tion with Bachelor's degree  in 
organizations or Agricultural Agriculture from a recognized
Universities or recognized re- University or Institute or 
search institutions or Councils: Master’s Degree in Rural 
(a)(i) holding analogous posts Management from a recognized
on regular basis in the pare- University or Institute or Master  
nt cadre or department; or Degree in Agricultural Business 
(ii) with three years' regular Management or Vegetable 
service in the grade rendered Sciences or Horticulture or   
after appointment thereto on Agro- Forestry or Degree in 
regular basis in posts in pay Agriculture Engineering from a
band-2, Rs.9300-34800/- recognized University or 
plus grade pay of Rs. 4600/-    Institute.
or equivalent in the parent       (ii) one year experience in Agri-
cadre or department; or cultural Extension work
(iii) with 8 years' regular ser- in the Central or State Govern-
vice in the grade rendered ment  or Autonomous Body
after appointment thereto on or Public Sector Undertaking.
regular basis in pay band-2,  Desirable:
Rs. 9300-34800/- plus grade Two years' experience in 

pay of Rs. 4200/- or equiva- formulation and conduct of  
lent in the parent cadre or ExtensionTraining Programme.
department; and
(b) Possessing the educatio-
nal qualifications and exper- 
ience as mentioned in
Column  4.

The period of deputation (including short-term contract) shall
ordinarily not exceed three years. The maximum age limit for
appointment by deputation (including short-term contract) shall be
not exceeding 56 years as on the closing date of the receipt of
applications. Full details of the vacancy are available on the
Department's official website www .agricoop.nic.in.
Applications (set of seven copies) of interested and eligible officers,
who could be spared in the event of their selection, may be sent,
through proper channel, so as to reach "Section Officer
(Extension), Room No. 332, Ministry of Agriculture and Farmers
Welfare, Department of Agriculture, Cooperation & Farmers
Welfare, Krishi Bhawan, New Delhi". The last date for receipt of
application (including attested photocopies of ACR/APARs of last
five years i.e from 2013-14 to 2017-18 duly attested on each page
by an officer not below the rank of an Under Secretary to the
Government of India, Cadre Clearance Certificate, Vigilance
Clearance Certificate, Integrity Certificate signed by an officer not
below the rank of Deputy Secretary/Director to the Government of
India. Major/Minor Penalty during last ten years) is 60 days from the
date of publication of this advertisement in the Employment
News/Rojgar Samachar. EN 44/25

Continued from page 14
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EN 44/11

EN 44/8

Government of India 
Ministry of Communications 

Department of
Telecommunications

National Telecommunications Institute for Policy Research,
Innovation & Training 

ALTTC Campus, Govt. of India Enclave, Ghaziabad-201002 (UP)

Deputation Notice
NTIPRIT invites the applications from eligible officers working in
Central/State Govt. or their PSUs/Autonomous bodies for filling up
the following posts on deputation basis : -
Name of Scale of Pay Scale of Pay No. of Posts and  
the Post (6th CPC) (7th CPC) Place of Posting
Assistant PB-2 + Rs. Level-8 4 Nos at  
Director 4800/- (GP) Ghaziabad
Junior Telecom PB-2 + Rs. Level-7 4 Nos at 
Officer 4600/- (GP) Ghaziabad

For details and format of application, visit websites www.dot.gov.in
or www.ntiprit.gov.in or www.tec.gov.in. 
Last date of receipt of application in NTIPRIT, is 19.03.2019.
davp 06235/11/0003/1819 

EN 44/32

EN 44/84
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Pharmacopoeia Commission for
Indian Medicine & Homoeopathy

(PCIM&H) 
An Autonomous Body under Ministry of AYUSH, Govt. of India 

PLIM Campus, Kamla Nehru Nagar, Ghaziabad-201002 (U.P) 
Vacancy Notice No. 01/2019 

Pharmacopoeia Commission for Indian Medicine & Homoeopathy (PCIM&H) is
an autonomous body under Ministry of AYUSH, Govt. of India, with an objective to
develop Pharmacopoeial Standards for Ayurveda, Siddha, Unani and Homoeopathic
drugs and to publish Ayurvedia, Siddha, Unani and Homoeopathic Pharmacopoeia of
India for the promotion of Quality and Safety of ASU & H Drugs. Applications are
invited from eligible candidates for the following post:- 
Name of the Post : Joint Director
No. of vacancy: 01 (UR) 
Age Limit : Not exceeding 56 Years
Scale of Pay : Pay Band-4 (Rs. 37,400-67,000/- + Grade of Rs. 8700/- Pre revised
(7th CPC revised Level 13).
Essential requirements: 
(i) Master's degree in Chemistry/Botany/Pharmaceutical Sciences from a

recognized University or equivalent. OR M.D. (Ay.) in Rasashastra/ Bhaishajya
Kalpana/ Dravyaguna or M.D. (Unani) or M.D. (Siddha) from a recognized
university under the Indian Medicine Central Council Act, 1970 (48 of 1970) and
Enrolment on the Central/State Register of Indian Medicine. 

(ii) Doctorate degree in relevant subject mentioned under educational qualification
(i) with publications of papers on Quality control & Standardization of Ayurveda,
Siddha and Unani drugs. 

(iii) 15 years experience in drugs manufacturing/research/teaching/ Pharmacopoeial
work/quality control and Pharmacopoeial standardization of Ayurveda, Siddha
and Unani drugs as evidenced by publications in reputed journals or books. 

Desirable: 
a) Administrative experience in running the scientific institution/ laboratory or GMP

compliant ASU industry. 
b) Co-ordination of activities of different sections of a Pharmacopoeial/ Ayurveda,

Siddha and Unani Quality Control laboratory. 
c) Experience of guiding/directing research in the field of specialization. 
Mode of Recruitment 
Deputation or Short-Term Contract 
a) Officers under the Central/State Govt. and Govt. aided Organizations, University,

PSU etc. 
For Deputation 
(i) Holding analogous posts on regular basis: or 
(ii) With 5 years regular service in posts in the scale of Rs. 15600-39100 + GP Rs.

7600 or 
(iii) With 10 years regular service in posts in the scale of Rs. 15,600-39,100 + GP

Rs. 6,600. 
For Short-Term Contract 

Pay and Allowances (Excluding HRA) should not be less than 34,120/-+ DA
admissible to Central Govt. employees as on date of advertisement. 

b) Possessing the educational qualifications, experience etc. as mentioned above. 
GENERAL TERMS & CONDITIONS 
1) The post is to be filled on deputation or short-term contract in a tenure basis for

5 years subject to maximum 60 years of age whichever is earlier. 
2) Age relaxation will be admissible for SC/ST/OBC/PH/Govt. Servant etc. as per

Central Govt. rules in force. Experience would be determined as on date of
application. For deputation/Short-Term Contract the tenure will be for a period of
5 years or upto 60 years age of the candidate, whichever is earlier. The age limit
for all recruitment will be determined as on last date for application i.e. 45 days
from the date of publication of this Advertisement in Employment News.

3) The details of eligibility, age, qualification, experience format of application etc.
may be seen in the detailed advertisement available at the website 
www.ayush.gov.in and www.employmentnews.gov.in. 

4) The applications received after due date will not be considered under any
circumstances. 

5) Persons already in service must submit their applications through proper
channel. While forwarding applications of in-service candidates, Head of the
Institutions should certify that the applicants are free from Administrative and
Vigilance angle and that no vigilance proceedings are pending or contemplated.
Photocopies of ACRs dossier of the candidate(s) for the last five years attested
on each page may also be forwarded along with application in sealed covers. 

6) Late applications/incomplete applications/application without self-attested
copies of academic qualification (Certification and mark sheet), age and
community summarily be rejected. 

7) Canvassing in any form by or on behalf of any candidate or bringing political or
other outside influence with regard to selection/recruitment will disqualify the
candidate. 

8) Director, PCIM & H reserves the right to cancel the recruitment for all/any of the
post without giving any reason. 

9) Number of posts mentioned above may increase or decrease as per the
discretion of the Commission. 

10) The application for the above post(s) should reach the Director,
Pharmacopoeia Commission for Indian Medicine & Homoeopathy, PLIM
Campus, Kamla Nehru Nagar, Post Kavi Nagar, Ghaziabad-201002 (U.P.).
Envelope containing the application should be Superscribed “Application
for the post of Joint Director”.

davp 17175/11/0001/1819 EN 44/1

Govt. of NCT of Delhi 

Delhi Subordinate Services
Selection Board

FC- 18, Institutional Area, Karkardooma, Delhi-110092
www.dsssb.delhigovt.nic.in

F. 55 (132)/EXAM/DSSSB/2018/54-61 Dated:- 16/01/19
NOTICE OF EXAM/PHYSICAL ENDURANCE TEST OF THE CANDIDATES
FOR THE POST OF WARDER (POST CODE - 62/15) IN DELHI PRISONS

DEPARTMENT.
The Physical Endurance Test of Post of Warder (Post Code 62/15) is scheduled to be
held from 04.02.2019 at Chhatrasal Stadium, Model Town, Ring Road, Delhi-110009.
The E-admit cards for the above mentioned post code are being uploaded on the
website of DSSSB i.e. www.dsssb.delhigovt.nic.in.
The Candidates are directed to download their e-admit card w.e.f. 20.01.2019
The Reporting times at Exam/Test Venue has been mentioned at e-admit card. No
Candidate without valid admit card, Original Identity proof alongwith post card size 
(4/ 6") upper half photograph shall be allowed to enter the Exam/Test venue under any
circumstance. Candidates are also directed to follow the detailed instructions, which
are being uploaded on the official website of DSSSB i.e. www.dsssb.delhigovt.
nic.in.
Further, Candidates are advised to visit the official website of DSSSB i.e.
www.dsssb.delhigovt.nic.in regularly for information related to Exam (PET) as no
individual communication will be sent by DSSSB.
F.55 (132)/EXAM/DSSSB/2018/54-61

DEPUTY SECRETARY (EXAM)
DSSSB

EN 44/33 Dated:- 16/01/19

Government of India

Regional Fodder Station
Ministry of Agriculture & Farmers Welfare

Department of Animal Husbandry, Dairying and Fisheries
Alamadhi, Edapalayam - P.O., Via Redhills

Chennai-600 052 Tamil Nadu
Tele-Fax: 044-26310884, E-mail: rsfpdchennai@gmail.com

www.rsfpdchennai.org.in
F. No.2-3/2016/RFS/Admn. Date: 18.01.2019

Vacancy Circular
Applications are invited for Four posts of Upper Division Clerk on deputation basis
in the Pay level-4 (Rs. 25500-81100) in the pay matrix as per 7th CPC, pre-revised
pay scale of Rs.5200-20200/- Plus Grade pay Rs. 2400/- General Central Service,
Group-C, Ministerial at various Regional Fodder Stations i.e. one post each at
Chennai (Tamil Nadu), Suratgarh (Rajasthan), Hisar (Haryana) and Kalyani (West
Bengal) respectively.
The candidates are advised to apply specifically for the place where they want to work
in above mentioned RFS's locations.
The posts are to be filled on Deputation basis amongst the officers of Central
Government: (i) holding analogous posts on regular basis. or (ii) with eight years
regular service in the grade of Lower Division Clerk or equivalent in pay level-2 (Grade
Pay of Rs.1900).
Application of only such candidates will be considered which are routed through
proper channel and are accompanied by: (i) Duly filled application in prescribed
format, (ii) Photo copies of ACRs for last five years duly attested on each page.
Applications of eligible candidates can be spared immediately in the event of selection
may be sent to the Director, Regional Fodder Station, Alamadhi, Edapalayam -
P.O., Via Redhills, Chennai-600052 within a period of 60 days from the date of
publication of this advertisement. (Ajai Kumar Yadav)

Director l/c
PROFORMA

Application for the Regional Fodder Station (location) :
(Chennai, Tamil Nadu/ Suratgarh, Rajasthan/ Hisar, Haryana/ Kalyani, West Bengal).
1. Name (Block letter) ______________________________________________
2. Date of Birth ___________________________________________________
3. Date of entry in Government service ________________________________
4. Date of retirement under Central Government Rules ____________________
5. Educational qualification and training, if any ___________________________
6. Details of service
Name of post From To Basic Pay and Pay Nature of Nature of
and employer level in the new appointment duties 

pay matrix is i.e. regular/ performed
adhoc/ (in brief)

7. a) Name of Present Post held b) Whether Temporary/ Q.P./Permanent
8. Present Pay and the date from which it is being drawn (Scale of pay also to be

indicated)
9. Whether belongs to SC/ST/OBC
10. Remarks, if any
Station: 
Date: Signature of Candidate

ENDORSEMENT BY THE EMPLOYER
Certified that the above particulars given by Shri/Smt. _______________ have been
verified and found to be correct. It is also certified that no vigilance case is pending or
contemplated against him/her and that his/her integrity is ____________
Station : Signature with Seal 
Date   : Head of Office

EN  44/36
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EN 44/13

National Water Development
Agency

(Ministry of Water Resources, River Development & Ganga 
Rejuvenation, Govt. of India)

Direct Recruitment of Junior Engineers, Junior Accountants,
Stenographers Grade - II and Lower Division Clerks in National
Water Development Agency (NWDA).

The National Water Development  Agency (NWDA), an
Autonomous Organization under Ministry of Water Resources,
River Development and Ganga Rejuvenation, Government of India
invites online applications from Indian Citizens for filling up the
vacancies of Junior Engineers, Junior Accountants,
Stenographers Grade - II and Lower Division Clerks on direct
recruitment basis. The vacancies are tentative in nature and may
decrease or increase as per requirement of the Organization.
Those who are interested are required to apply online through the
NWDA website www.nwda.gov.in. No other means / mode of
submission of applications will be accepted. Selection will be made
on the basis of Online Computer Based Test / Examination.
The details of vacancies in various grades are as below :
1.   Junior Engineer- 25 Posts (UR -21, OBC- 02, SC - 01, 

ST - 01)
Pay Level - 6 (Rs. 35400-112400/-)
Age Limit : Minimum - 18 years and Maximum-27 years
Essential Qualification : Diploma in Civil  Engineering or
equivalent  from a recognized University or equivalent.
Desirable Qualification: Degree in Civil Engineering or
equivalent from a recognized University or equivalent.

2. Junior Accountant - 07 Posts (UR - 04, OBC - 02, SC -01)
Pay Level-5 (Rs.29200-92300/-)
Age Limit : Minimum-18 years and Maximum-27 years
Essential Qualification: Degree in Commerce from a
recognized University or equivalent. 
Desirable Qualification :
i) Should possess at least 3 years experience in handling
commercial accounts independently and capable of preparing
final accounts; and
ii) Experience in finance/audit departments of Central/State
Govt./ Autonomous bodies.

3.   Stenographer Grade-II -08 Posts (UR - 06, OBC - 01, SC - 01)
Pay Level- 4 (Rs. 25500-81100/-)
Age Limit : Minimum-18 years and Maximum- 27 years
Essential Qualification : 
i) 12th class pass or equivalent from a recognized Board or
University.
ii) Skill Test Norms
Dictation: 10 Mts @ 80 w.p.m.
Transcription : 65 Mts. (English) 75 mts. (Hindi) (On manual
typewriter) or 50 mts. (English) 65 Mts. (Hindi) (On computer)

4.   Lower Division Clerk - 33 Posts (UR-17*,  OBC - 12*, SC - 04)
Pay Level-2 (Rs. 19900-63200/-)
Age Limit : Minimum-18 years and Maximum-27 years
Essential Qualification :
i) Matriculation or equivalent from a recognized Board or
equivalent; and
ii) Minimum speed in English typewriting of 30 w.p.m. or Hindi
typewriting of 25 w.p.m.
Desirable Qualification : Knowledge of Computer operating
system, computer peripherals etc.

The last date of receipt of online applications is 22.02.2019.

* Includes the vacancies advertised in the Employment News
25-31 March, 2017. Hence the advertisement published in
Employment News 25 - 31 March, 2017 for the post of Lower
Division Clerk is hereby CANCELLED.

For detailed information regarding Eligibility Criteria, Age relaxation,
fee, important instructions, scheme of examination, mode of
selection etc. candidates can visit NWDA website www.nwda.
gov.in under Vacancy Position regularly. 

Note :-
1. Reservation for SC/ST/OBC category will be as per Govt. of
India Rules. 
2. Age relaxation to SC/ST/OBC/Ex-Servicemen category will be
given as per Govt. of India Rules.

(Rakesh Kurnar Gupta) 
EN 44/17 Deputy Director (Admn.)

Government of India

Ministry of Social
Justice &

Empowerment 
(Department of Social Justice &

Empowerment)
Vacancy Circular

Dr. Ambedkar International Centre,
Department of Social Justice & Empowerment
(D/o SJE) proposes to fill up the post of

Financial Advisor in the Pay Band- PB-4
(Rs. 37400-67000/- + GP Rs. 8700/- on
Deputation (including short-term contract)
basis. Last date for receipt of application is 45
days from the date of publication of
advertisement in the Employment News.
For details, please refer to the Vacancy
Circular published on the official website of
D/o Social Justice and Empowerment :
www.socialjustice.nic.in.

Under Secretary (SCD-VI)
davp 38101/11/0085/1819 EN 44/3
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Salar Jung Museum, Hyderabad
(Ministry of Culture, Govt. of India, New Delhi)

SITUATION VACANT 
Applications are invited from eligible candidates for appointment to following Group-A
posts  which are vacant in the Salar Jung Museum Hyderabad 
Post No. 1 ( One Vacancy )
1. Name of the 2. No. of vacant 3. Whether reserved 4. Classification
post posts or unreserved

Joint Director 1 (one) Not applicable General Central
Services , Group 
'A' -Ministerial

5. Scale of pay : Level 12 in the  Pay Matrix
6. Method of Recruitment : Deputation /Absorption
7. Age limit  for Direct recruitment : Not Applicable
8. Educational Qualifications : Not Applicable
9. In case of Recruitment by promotion or by deputation or absorption, grades
from which promotion or deputation or absorption to be made.
1. Officers  belonging to Indian Administrative Service or Central Civil Services
Group 'A'
(a) (i) Holding analogous posts on  regular basis; (or)
(i) With 5 years regular service in posts in the "LEVEL 11 in the PAY MATRIX" -or
equivalent and
(b) with adequate administrative  experience of 10 years
Post No. 2 ( One Vacancy )
1. Name of the 2. No. of vacant 3. Whether reserved 4. Classification
post posts or unreserved

Curator 1 (one) Not applicable Group 'A'  Non-
(Manuscripts) Ministerial

5. Scale of pay : "LEVEL -11-in the PAY MATRIX
6. Method of Recruitment : Promotion/Deputation (including short term contract)
failing which by Direct Recruitment.
7. Age limit  for Direct recruitment : Not exceeding 45 years.  Relaxation in age
limit applicable as per the extant orders of the Government of India.
8. Educational Qualifications for Direct Recruitment :
1. Essential :
(i) A Master's degree  in  Urdu / Persian/ Arabic /History  from a recognized University
and (ii) 7 years experience in the  relevant field in a reputed Museum/Library/Cultural
Institutions/Universities at a Senior level.
2. Desirable :
(i) Diploma in Museology .
(ii) Published research work in the field of Manuscripts.
(iii) Special knowledge of Epigraphy, Manuscripts and Calligraphy with practical
experience and training in the field of Manuscripts and Farmans.
(iv) Computer Knowledge ( M.S. Office)
9. In case of Recruitment by promotion or by deputation or absorption, grades
from which promotion or deputation or absorption to be made.
I. Promotion
Departmental Librarian with 7 years of regular service in "LEVEL -7-in the PAY
MATRIX" and fulfilling the requisite qualifications as indicated in Column 8.  If the
Departmental candidate is selected for appointment to the post, it is treated as to be
filled by promotion.
II. Deputation (including short term contract)
Officers under the Central/ State Governments/ Recognized Universities and
Recognized Research Institutions/Statutory Organizations/Autonomous bodies.:
(a) (i) Holding analogous post on regular basis in "LEVEL -11 in the PAY MATRIX ".
Or
(ii) With 5 years regular service in the post   in "LEVEL -10 in the PAY MATRIX ". Or
(iii) With 6 years regular service  in the post  in "LEVEL -8 in the PAY MATRIX ". Or
(iv) With 7 years regular service in with 7 years regular service in "LEVEL -7 in the
PAY MATRIX ".  AND
(b) Possessing the educational and other qualifications/experience prescribed under
Column 8.
Post No. 3 ( One Vacancy )
1. Name of the 2. No. of vacant 3. Whether reserved 4. Classification
post posts or unreserved

Dy. Curator 1 (one) Not applicable Group 'A'  Non-
(Conservation) Ministerial

5. Scale of pay : "LEVEL -10-in the PAY MATRIX
6. Method of Recruitment : Promotion/Deputation (including short term contract)
failing which by Direct Recruitment.
7. Age limit  for Direct recruitment : Not exceeding 40 years.  Relaxation in age limit
applicable as per the extant orders of the Government of India.
8. Educational Qualifications for Direct Recruitment :
1. Essential :

(i) A Master's degree   in  Chemistry / Conservation or equivalent from a Recognized
University. and
(ii) 5 years experience in the  relevant  field in a reputed  Institution /Museum in  a
responsible position.
2. Desirable :
(i) Diploma in Museology.
(ii) Knowledge of modern Conservation   methods of art objects.
(iii) Computer Knowledge ( M.S. Office)
9. In case of Recruitment by promotion or by deputation or absorption, grades
from which promotion or deputation or absorption to be made.
Promotion : From amongst the Assistant Curator (Conservation) with 8 years of
regular service in "LEVEL-6 in the PAY MATRIX" and fulfilling the requisite
qualifications as indicated at item no. 8 above .
If the Departmental candidate is selected for appointment to the post, it is treated as
having been filled by promotion.
II. Deputation (including short term contract)
Officers under the Central/ State Governments/ Recognized Universities and

Recognized Research Institutions/Statutory Organizations/Autonomous bodies.           
Holding analogous post on regular basis in "LEVEL-10 in the "PAY MATRIX"
Or
(ii) With 2  years regular service in "LEVEL -8 in the PAY MATRIX" Or
(iii) With 3  years regular service  in " LEVEL -7 in the PAY MATRIX". AND
(b) Possessing the educational and other qualifications/experience prescribed under
item no.8.
Other Conditions :
(i) The applications should be sent under registered post with A/D indicating
clearly on the top of the envelope, the post for which the application is sent. )
The Last date for receipt of applications is  30 days from the date of publication
in the Employment News. Applications received after the due date will not be
considered and stand rejected. The crucial date for determining the age limit will be
the last date for receipt of application.
(ii) As the vacancies for the posts of Curator (Manuscripts)  and Dy. Curator
(Conservation) are required to be filled by Promotion failing which by Deputation
(including short term contract) failing which by Direct Recruitment the vacancies will
be filled in the same order.
(iii) The Maximum age limit for appointment for by Deputation /Absorption should not
exceed 56 years.
(iv) The method of selection will be by interview.
(v) Mere fulfilling the minimum prescribed qualifications and experience will not vest
any right in a candidate for being called for interview. After completion of the process
of screening of the applications, short listing of applicants will be done in the order of
merit by giving preference to those who possess higher qualifications, experience and
call letters will be sent. The decision of the Museum in this regard shall be final.
(vi) As the vacancies  are un reserved, no relaxation in age limit is permissible for
SC/ST/OBC candidates.
(vii) Candidates already in service of Government /Quasi Government/ Institutions or
Public Sector Undertakings should apply through proper channel in duplicate.
Applications not forwarded through parent organization along with requisite
documents will not be considered.
(viii) The forwarding /endorsing authority shall send the applications in respect of the
applicants who can be spared in the event of his/her selection. If the application is for
deputation, complete up to date copies of ACRS/APARs  of the applicant for the last
five years may be sent in a separate envelope if maintained.
(ix) All applications, shall be addressed to "The Administrative-cum-Accounts
Officer, Salar Jung Museum, Hyderabad - 500002". The applications should be sent
under registered post with A/D indicating clearly on the top of the envelope, the post
for which the application is sent.
The format of application may be downloaded from this Museum's website
www.salarjungmuseum.in.
EN 44/18 Secretary

Krishna Water Disputes Tribunal 

Ministry of Water 
Resources, RD &GR

Trikoot- 1, 3rd Floor, Bhikaji Cama Place, New Delhi-110066
Tel. No. 011-26162190

No. 2-6/2017/KWDT/43
Date: 16th Jan, 2019

It is proposed to fill up one post of Court Master and one post of Principal Private
Secretary in the Pay Scale of Rs. 15600-39100 +GP Rs.6600/-(equivalent pay Matrix
level-11 of 7th CPC) respectively on deputation/re-employment basis in this Tribunal
from the employees of Central Government/ State Governments/UT/PSUs/
Autonomous/ Semi Govt./ Statutory Organizations etc. The description of the posts
and eligibility criteria and proforma for application are available in web site
www.mowr.nic.in. The terms and conditions of appointment on deputation basis will
be regulated under the DOP & Ts OM No. 2/29/91-Estt. (Pay-II) dated 5th January,
1994. Applications duly filled in as per ''Proforma" at Annexure-Il along with CR
dossiers and the latest vigilance clearance certificate of the eligible candidates may
be forwarded by the Organizations / Departments concerned to the Administrative
Officer, Krishna Water Disputes Tribunal, Trikoot, 1, 3rd Floor, Bhikaji Cama Place,
New Delhi - 110066. The application on re- employment basis may be submitted
directly to the Administration Officer at the above address. The Application duly
completed in all respects should be submitted within 60 days from the date of
publication in the Employment News. The employees working in the Krishna Water
Disputes Tribunal are not eligible for Govt. accommodation. The selected candidates
would not be allowed to withdraw their candidature. Incomplete applications shall not
be considered. (L.O.P. Karan) 

Administrative Officer 
EN 44/39 Tel. No. 011-26162190

File No. ll/4(1)/2016/NCB/Estt-149
Government of India

Ministry of Home Affairs

Narcotics Control Bureau
West Block No.1, Wing No.5

R K Puram, New Delhi -110 066
CORRIGENDUM

Dated : 17th January, 2019
Subject: Filling up of the post of Deputy Director/Zonal Director in the
Headquarters and Zones of Narcotics Control Bureau (NCB) under the Ministry
of Home Affairs on deputation basis: Regarding.
In continuation to Narcotics Control Bureau vacancy circular F.No.
ll/4(1)/2016/MCB/Estt-1673 dated 22/11/2018, on the subject, the last date for receipt
of applications for the post of Deputy Director/Zonal Director has been extended upto
28/02/2019. Deputy Director
EN 44/15 Tele: 011-26194390
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EN 44/4

EN 44/30

EN 44/12

North Eastern Institute
of Folk Medicine
Pasighat (Arunachal Pradesh)

Government of India
Ministry of Ayurveda, Yoga & Naturopathy, Unani, Siddha &

Homoeopathy (AYUSH)
No. NEIFM/211/ADVT/2016/1363
The North Eastern institute of Folk Medicine (NEIFM) Pasighat,
Arunachal Pradesh, an Autonomous organization under the Ministry
of AYUSH, Govt. of India, invites applications from Indian
Citizens/regular serving employees of Central Government/State
Government/Autonomous organizations for the following posts to be
filled on Deputation/Direct recruitment basis.
SI. Name of Post Number Pay Scale/Level
No. of Post
1. Panchkarma 2 (Two) Pay Matrix Level-4 as per

Assistant (Male) Revised Pay 2016
2. Panchkarma 2 (Two) Pay Matrix Level-4 as per

Assistant (Female) Revised Pay 2016
How to Apply: Application in prescribed format (available in website
neifm.nic.in) alongwith required certificates/documents, through
proper channel, should be sent to the Director, North Eastern
Institute of Folk Medicine, Ministry of AYUSH, Government of
India, PO:- Pasighat, Dist.- East Siang, Arunachal Pradesh-
791102 within 30 days of publishing of this advertisement in the
Employment News.
The details of Educational Qualification, Experience and other
eligibility criteria for the posts and application format may be
downloaded from the Institute’s website neifm.nic.in.

(P. Ringu) IFS
Director

NEIFM, Pasighat
davp 17218/11/0004/1819 EN 44/2

EN 44/85

EN 44/58

Government of India 
Ministry of Electronics & Information Technology

Unique Identification Authority 
of India (UIDAI) 

4th floor, Bangla Sahib Road, Behind Kali Mandir 
Gole Market, New Delhi - 110001

Filling up 02 post of Private Secretary on deputation in
UIDAI HQ, New Delhi

Reference is invited to UIDAl vacancy circular dated 03.12.2018
(https://uidai.gov.in/imagescareer/VC_for_the__post_of_
Private_ Secretary_03122018.pdf) inviting applications for 02
post of Private Secretary in the Pay Matrix level- 8 (pre-revised
Pay Band II Rs. 9300- 34800 plus Grade Pay of Rs. 4800 /-) on
deputation basis in its HQ, New Delhi.
In this regard, it is hereby informed that last date for submission of
applications through proper channel is extended upto 08.02.2019.
Those who have applied against circular dated 03.12.2018
through proper channel need not apply afresh. However, new
applicants and applicants who have submitted only advance copy
of the application may submit their applications complete in all
respect through proper channel within the extended date. Since
this vacancy is to be filled up on deputation basis, private
candidates are not eligible.

Assistant Director General (HR)
Now Aadhaar Enrollment & Update Centres available in Banks

& Post Offices.
To locate one near you, visit UIDAI.GOV.IN or Call 1947

davp 54103/11/0097/1819
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EN 44/78

Continued from page 22

Government of India
Ministry of Home Affairs

Directorate General, Border Security Force
ADVERTISEMENT NOTICE

RECRUITMENT FOR THE POST OF CONSTABLE (TRADESMEN) (MALE &
FEMALE) IN BORDER SECURITY FORCE FOR THE YEAR 2019

Applications are invited from MALE & FEMALE Indian Citizens for filling up following
posts of Constable (Tradesman) in BORDER SECURITY FORCE in the Pay Matrix
Level-3, Pay Scale Rs. 21700-69100/- and other allowances as admissible to Central
Govt. employees from time to time. The posts are temporary but likely to become
permanent:-
Male
Name of Post Vacancies for Direct Recruitment

UR OBC SC ST Total
CT (Cobbler) 21 5 3 3 32
CT (Tailor) 25 5 3 3 36
CT (Carpenter) 12 1 0 0 13
CT (Cook) 291 131 89 50 561
CT (W/C) 168 73 53 26 320
CT (W/M) 132 59 39 23 253
CT (Barber) 76 34 23 13 146
CT (Sweeper) 203 88 65 33 389
CT (Waiter) 6 1 1 1 9
CT (Painter) 0 0 1 0 1
CT (Draughtsmen) 0 1 0 0 1
Total 934 398 277 152 1761
Female
Name of Post Vacancies for Direct Recruitment

UR OBC SC ST Total
CT (Tailor) 02 0 0 0 02
Total 02 0 0 0 02
G/Total 936 398 277 152 1763

Note:- (i) Vacancies are subject to change (may increase or decrease).
(ii) Vacancies of above Trades are further distributed amongst all the States/UTs as

per population ratio of each State/UTs. Please log on to BSF website
www.bsf.nic.in to see the distribution of above vacancies as State wise &
Category wise.

2. ELIGIBILITY CONDITIONS:-
(A) Age: Between 18 to 23 years as on 1st August, 2019. Relaxable for candidates

of SC/ST/OBC category and other special categories of personnel in accordance
with the instructions issued by Central Govt. from time to time.

(b) EDUCATION: Matriculation or equivalent from a recognized University/Board
with:-

(i) Two years work experience in respective trades; OR
(ii) One year certificate course from Industrial Training Institute of Vocational Institute

with at least one year experience in the trade; OR
(iii) Two years Diploma from Industrial Training Institute in the trade or similar trade.
Note:- Multi-Skilled candidates will be given preference.

(C) PHYSICAL STANDARD:-
MALE
S/No. Categories Height Chest
i) Scheduled Tribes/Adivasis of all States and 162.5 Cms 76-81 Cms

Union Territories including Nagas and 
Mizos.

ii) Men belonging to the categories of Garhwalis, 165 Cms 78-83 Cms    
Kumaonis, Gorkhas, Dogras, Marathas and 
candidates belonging to the States of Sikkim, 
Nagaland, Arunachal Pradesh, Manipur, 
Tripura, Mizoram, Meghalaya, Assam, 
Himachal Pradesh, Kashmir, Leh & Ladakh 
regions of Jammu and Kashmir.

iii) All others States and Union Territories. 167.5 Cms 78-83 Cms
Weight: Proportionate to height as per medical standard.

FEMALE
S/No. Categories Height Chest
i) Scheduled Tribes/Adivasis of all States and 150 Cms Not Applicable

Union Territories including Nagas and 
Mizos.

ii) Women belonging to the categories of Garhwalis, 155 Cms Not Applicable
Kumaonis, Gorkhas, Dogras, Marathas and 
candidates belonging to the States of Sikkim, 
Nagaland, Arunachal Pradesh, Manipur, 
Tripura, Mizoram, Meghalaya, Assam, 
Himachal Pradesh, Kashmir, Leh & Ladakh 
regions of Jammu and Kashmir.

iii) All others States and Union Territories. 157 Cms Not Applicable
Weight: Proportionate to height as per medical standard.

HOW TO APPLY AND BY WHICH DATE:-
(i) Prescribed Application form & Admit card which are available in BSF website

www.bsf.nic.in may be downloaded and printed out in foolscap size (single side)
paper. The application form and admit card duly filled up by the candidates may
be sent to concerned Recruitment Agency (BSF HQRs) under which their State
falls along with recent passport size photographs, examination fees & other
required documents.

(ii) Last date of submission of applications is 30 days from the date of publication of
the advertisement in Employment News Paper and 45 days for candidates
belonging to far flung areas i.e. North Eastern States, Sikkim, Ladakh Division of
Jammu & Kashmir State, Lahaul & Spiti Districts and Pangi Sub-Division of
Chamba District of Himachal Pradesh State, the Union Territory of Andaman and
Nicobar Islands or Union Territory of Lakshadweep.

4. Candidates in their own interest are advised to go through the detailed
instructions contained in the advertisement notice available on BSF
website i.e. www.bsf.nic.in carefully before applying.

5. Any further information/notification in regard to this recruitment will be made on
the BSF official website only. Candidates are advised to login to the BSF website
regularly.

(Bhanu Pratap Singh) 
Commandant (Rectt.)

davp 19110/11/0106/1819 EN 44/88
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EN 44/38

EN 44/44

EN 44/52

EN 44/51

Government of India

National Rural Infrastructure
Development Agency (NRIDA)

Invites applications for the post of Director (F & A) in the Pay
Matrix 14 (Rs. 37,400- 67,000 + GP Rs. 10,000 Pre-revised) on

deputation basis

The application should be submitted through proper channel
accompanied with (i) cadre clearance (ii) Vigilance clearance
certificate and certified copies of annual performance appraisal
report of the last 5 years. The last date of receipt of application
has been extended to 22nd February, 2019.

For details & eligibility criteria login to the website
www.pmgsy.nic.in under 'vacancy icon'

davp 35104/11/0017/1819 EN 44/66

F.No. A-12025(i)/1/2019-

Admn.l (LD)

Government of India

Ministry of
Law and
Justice  

Legislative Department

Legislative Department

proposes to appoint one

Deputy Legislative Counsel

(Regional Language- Gujarati)

in level-12 (Rs. 78800-209200/-)

in the Pay Matrix on deputation

basis for a period of three years.

The eligibility criteria and other

details are available on the

website of the Department i.e.

http://legislative.gov.in/docu-

ments/recruitment. Interested

and eligible applicants may

submit their application as per

proforma available on website to

the undersigned within 60 days

from the date of publication of

this advertisement.

(R. K. Sharma)

Under Secretary to the

Government of India

Legislative Department

Room No. 412 B, 

‘A’ Wing Shastri Bhawan 

New Delhi-110001

EN 44/77 Tel- 23385023

Patna High
Court, Patna
Recruitment Notice for

District Judge (Entry Level) 
Direct From Bar

Applications are invited from
eligible candidates for filling up
14 posts in the cadre of District
Judge (Entry Level) as per
details given here under:-
Name of the Post : District
Judge (Entry Level) 
Pay Scale : Rs. 51550-1230-
58930-1380-63070.
Age Limit : Candidates who
have completed 35 years and
below 50 years as on
01.01.2019 are eligible.
Eligibility : The applicant must
be an Advocate, who has
practiced as such for a period of
not less than 7 years as on last
date of applying online and who
has appeared in at least 24
cases per year in the last three
years preceding the year of
advertisement which is 2018-19.
Examination Fee : Rs. 1000/-
(online payment) and Rs. 500/-
for SC/ST and OH candidates
from the State of Bihar.
Selection Procedure :
Preliminary, Written Test and
Interview.
Last date of applying online :
19.02.2019
Submission of application :

Only online through the website
of the Patna High Court.
For details of examination,
kindly visit the website of the
Patna High Court (www.patna
highcourt.gov.in) under the

heading "Recruitment to the
post of District Judge (Entry
Level), Direct from Bar Exam-
2019."

By order of the Court 
EN 44/65 Registrar General
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EN 44/59

EN 44/54

EN 44/47

No. A.12026/8/2017-Estt.lV
Government of India

Ministry of Water Resources, River
Development & Ganga Rejuvenation

Narmada Control Authority (NCA) is a Body Corporate set up
by the Central Government in exercise of the powers
conferred by Section 6A of the Inter State Water Disputes Act,
1956, for the purpose of securing compliance with the
implementation of the decision and direction of the Narmada
Water Disputes Tribunal. The Narmada Control Authority has
its headquarter at Indore, Madhya Pradesh.
2. Applications are invited from eligible and suitable officers for
filling up one post of Member (Civil) in Narmada Control Authority
in the Pay Matrix Level-14 (Rs. 144200-218200) on deputation
(including short-term contract) basis.
3. Details of the post, eligibility conditions etc. are available on
website of the Ministry (mowr.gov.in); Narmada Control Authority
(nca.gov.in); and Department of Personnel & Training
(dopt.gov.in). Applications complete in all respects of suitable and
eligible officers and who can be spared immediately in the event of
selection may be sent through proper channel to:- The Under
Secretary (Estt.IV), Ministry of Water Resources, River
Development & Ganga Rejuvenation, Shram Shakti Bhavan, Rafi
Marg, New Delhi - 110001 within a period of 60 days from the
date of issue/ publishing of this Advertisement in the
Employment News.
4. Advance copies of applications or received after the
prescribed period or not accompanied with the requisite
information/ documents are liable to be rejected.

(Arun Kumar) 
EN 44/35 Under Secretary to the Govt. of India

Delhi Judicial Academy
Sector-14, Dwarka, New Delhi-110078
Tel. No. 28036506, Fax No. - 28036687 

Website: www.judicialacademy.nic.in, E-mail : dja@nic.in

RECRUITMENT NOTICE

Advertisement ID No. : 2019/DJA/01/363

The Delhi Judicial Academy invites applications for filling up the following post for
appointment on short term contract basis :

S. Name of Post Pay Scale Number Recruitment 
No. of Post Basis

1. Research Assistant Minimum of the pay scale of 01 Contract 
(Non-Gazetted) Level -10 of 7th pay commission Basis

(i.e. Rs. 56,100/-) + DA of the 
respective post.

For further details such as eligibility, qualifications, experience and other terms &
conditions of appointment etc. please refer to DJA's website www.judicialacademy.
nic.in. The last date for receipt of applications is 20.02.2019.
EN 44/45 Chief Administrative Officer

Government of India

Ministry of Skill Development and Entrepreneurship 

Regional Directorate of 
Apprenticeship Training

(Directorate General of Training) 
3rd Floor, 'A' Wing, New CGO Building 

NH - IV, Faridabad, Haryana -121001

As per the Gazette Notification dated 08.01.2018 "RDATs would cease to
Exist". Therefore, the recruitment process of Junior Technical Assistant (JTA)

reserved for OBC category published in Employment News dated 02nd -08th

June 2018 for which the recruitment process was conducted by RDAT, Faridabad

on 28.08.2018/29.08.2018 and Junior Technical Assistant (JTA) Un-reserved

category published in Employment News dated 16th-22nd June 2018, for which

the recruitment process was conducted by RDAT, Faridabad on

05.09.2018/06.09.2018 is cancelled.
Regional Director 

EN 44/75 RDAT, Faridabad
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Government of India

Ministry of Agriculture and
Farmers Welfare

Department of
Agriculture,
Cooperation

and Farmers
Welfare

(Crops Division, CA-III)
Applications are invited for
filling up of one (01) post of
Administrative Officer (Level-
7 in the Pay Matrix) and one
(01) post of Accountant
(Level-6 in the Pay Matrix) in
the Crops Development
Directorates under the
Department of Agriculture,
Cooperation & Farmers
Welfare, Ministry of Agriculture
& Farmers Welfare on
deputation (ISTC) or
absorption or re-employment
basis and deputation (Including
Short Term Contract) basis
respectively.
2. Full details of the vacancies
of these posts are available on
the Department's official
website www.agricoop.nic.in.
Applications of interested and
eligible officers, who could be
spared in the event of their
selection, may be sent, through
proper channel, so as to reach
"Under Secretary (CA-III),
Room No. 534-A, Ministry of
Agriculture & Farmers
Welfare, Department of
Agriculture, Cooperation &
Farmers Welfare, Krishi
Bhawan, New Delhi". The last
date for receipt of application is
60 days from the date of
publication of this adverti-
sement in the Employment
News/Rojgar Samachar.

(T. Kamzapau)
Under Secretary to the Govt.

of India 
Tel: 23388911 (Extn.4512)

EN 44/60EN 44/71

Continued from page 26 

Government of India 
(National Technical Research Organisation)

RECRUITMENT NOTICE
Applications are invited from eligible candidates to fill up vacancies in the following posts as mentioned
against each :-

S. Name of the Post No. of Level in the Method of Recruitment  
No. vacancies* Pay Matrix

(i) Deputy Director (Admin) 01 Level-12 Deputation

(ii) Principal Private Secretary 01 Level-11 Deputation

(iii) Technical Assistant 20 Level - 6 Deputation/Absorption
(For ex-serviceman: 
Deputation/Re-employment).

*Subject to increase or decrease.
Application in prescribed proforma completed in all respects should reach "Assistant Director (Pers/R-
1), National Technical Research Organisation, Block-Ill, Old JNU Campus, New Delhi -110067"
within 30 days from the date of publication of this advertisement in the Employment News. The requisite
details regarding qualification/experience, application proforma and other information in connection with
this recruitment advertisement are available on the website ntro.gov.in for information.

Assistant Director 
(Pers/R-1)

davp 58101/11/0059/1819 EN 44/82

÷Ê⁄UÃ ‚⁄U∑§Ê⁄U

•¥ÃÁ⁄ˇÊ Áfl÷Êª, ÷Ê⁄UÃËÿ •¥ÃÁ⁄UˇÊ •ŸÈ‚¥äÊÊŸ ‚¥ªΔUŸ
÷Ê⁄UÃËÿ ‚ÈŒÍ⁄U ‚¥flŒŸ ‚¥SÕÊŸ

4, ∑§ÊÁ‹ŒÊ‚ ⁄UÊ«U, Œ„U⁄UÊŒÍŸ-248001 (©UûÊ⁄UÊπ¥«U)
Government of India

Department of Space, Indian Space Research Organisation
Indian Institute of Remote Sensing 

4, Kalidas Road, Dehradun-248001 (Uttarakhand)

ÁflôÊÊ¬Ÿ ‚¥. ÷Ê.‚È.‚¥.‚¥./∑§Ê. ∞fl¥ ‚Ê. ¬˝./‚Ê.
¬˝./÷./26/Advertisement No. IIRS/P&GA/GA/Rectt./26

¬˝fl‡Ê ‚ÊˇÊÊà∑§Ê⁄U
•ÊΔU (08)∑§ÁŸcΔU ‡ÊÊäÊ •äÿÃÊ•Ê¥ (JRFs) ∑§Ê ÁflÁèÊãŸ ¬Á⁄UÿÊ¡ŸÊ•Ê¥ ◊¥ ‡ÊÊäÊ „UÃÈ
•SÕÊÿË ÷ÃË¸ ∑§⁄UŸ ∑§ Á‹∞, ¬˝fl‡Ê ‚ÊˇÊÊà∑§Ê⁄U ∑§Ê •ÊÿÊ¡Ÿ ÁŒŸÊ¥∑§ 07/02/2019 ‚
08/02/2019 ∑§Ê IIRS, 4 ∑§ÊÁ‹ŒÊ‚ ⁄UÊ«U, Œ„U⁄UÊŒÍŸ ◊¥ Á∑§ÿÊ ¡Ê∞ªÊ. ©UÄÃ ¬ŒÊ¥ ∑§Ë ÷ÃË¸
‚ ‚¥¥¥’¥ÁäÊÃ ÁflSÃÎÃ ÿÊÇÿÃÊ éÿÊÒ⁄UÊ/ÁflôÊÊ¬Ÿ ÷Ê. ‚È.‚¥.‚¥. (IIRS) ∑§Ë fl’‚ÊßU≈U
www.iirs.gov.in ¬⁄U ©U¬‹éäÊ „ÒU. ßUë¿ÈU∑§ •èÿÕË¸ ¬ÍáÊ¸ Áflfl⁄UáÊ ∑§ Á‹∞ fl’‚ÊßU≈U Œπ¥.

Walk-in-Interview
Walk-in-intsrview for the temporary engagement of Eight (08) Junior
Research Fellows (JRFs) in different projects is to be held from
07/02/2019 to 08/02/2019 at IIRS, 4 Kalidas Road, Dehradun. The
detailed advertisement about the posts and eligibility is available on
IIRS website www.iirs.gov.in. Interested candidates are required to
visit the website for detaiis. ¬˝‡ÊÊ‚ÁŸ∑§ •ÁäÊ∑§Ê⁄UË (‚Ê.¬˝.)
EN 44/74 Administrative Officer (GA)
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Delhi Electricity Regulatory Commission invites applications from eligible candidates to
consider filling up following existing vacancy. The vacancy shall be filled up either on
Deputation/ Direct Recruitment basis in accordance with the Delhi Electricity
Regulatory Commission (Management & Development of Human Resources)
Regulations 2001 (as amended from time to time). However, the preferred mode of
recruitment is Deputation. The Regulations can be accessed/downloaded from
DERC’s Website: www.derc.gov.in.
SI Name of the Post, Scale Essential Qualification Desirable
No. of Pay, Group, Number Qualification

of vacancies
1. Secretary 1. Graduate degree from a Experience of

(Rs. 144200-218200) Pay recognised University. workin in Reg-
Matrix Level-14 (7th CPC) 2. Officers holding analogous ulatory agency/
(Pre- revised Pay Band-4 Posts on regular basis OR Local Bodies
Rs. 37400-67000 Grade With 2 years regular service will be pre-
Pay Rs. 10000/-) in the Pay Matrix Level-13 A ferred.
Group -A (7th CPC) PB-4 (pre-revised)
(01 post) (Existing) Rs. 37400-67000 with Grade

Pay Rs. 8900/- OR
With 3 years regular service
in the Pay Matrix Level-13
(7th CPC) PB-4 (pre-revised)
Rs. 37400-67000 with Grade
Pay Rs. 8700/- OR
With 20 years of regular services
in Central/State/UT Civil 
service out of which minimum
10 years in the Pay Matrix
Level-12 (7th CPC) PB-3
(pre-revised), Rs.15600-39100
with Grade Pay Rs. 7600/-

GENERAL INSTRUCTIONS
1. The preferred mode of appointment for the above post is Deputation from

Central/State/UT Government Departments, Statutory/Autonomous/ Constitu-
tional/ Cooperative/Local Govt. Bodies and Public Sector Undertakings,
Corporations etc. under administrative control of Central/State/UT Governments.
The Commission shall have full discretion to fill up the post through  Deputation/
Direct recruitment as per the specific requirement. The Commission’s decision in
this regard shall be final.

2. The Commission reserves the right not to fill above mentioned existing vacancy.
In such eventuality, no action on the applications received against this existing
vacancy may be taken by the Commission and the advertisement of such
vacancy will be treated as withdrawn.

3. No person shall be eligible to be appointed as Secretary within two years of
his/her retirement, if immediately before such retirement, he/she has been in the
service of a Generation Company/Transmission or Distribution Licensee or in the
holding company or subsidiary or such company/licensee, in the NCT of Delhi.

4. All candidates should have fulfilled the minimum eligibility on the date of
application. Further, merely fulfilling the minimum qualifications or the eligibility
criteria does not entitle a candidate to be necessarily considered or called for
interview. More stringent criteria may be applied for short-listing the candidates
to be called for interview.

5. The Commission shall follow the Government’s policy on reservation for
SC/ST/OBC/PH candidates in the case of direct recruitment.

6. The age limit is subject to general guidelines issued by Central Govt./Govt. of
NCT of Delhi. The crucial date for determining eligibility criteria/age limit would
be date of publication of advertisement. The age limit for the post for appointment
on Deputation and Direct is 56 years and 50 years respectively.

7. (i) The tenure of appointment on deputation initially for 3 years which shall be
extendable by each year, subject to concurrence of Parent Department of
Deputationist.
(ii) For Direct recruitment, the probation period shall be 02 years from the date of
appointment.

8. Canvassing in any form shall be a disqualification for the post. No
correspondence with the applicants will be entertained.

9. The Pay & Allowances and other terms and conditions of appointments on
deputation basis will be regulated in accordance with the instructions contained
in the Department of Personnel & Training OM. No. 6/8/2009-Estt. (Pay II) dated
17.06.2010, as amended from time to time. The pay package and the perks of
the appointee shall be in accordance with the DERC (Management &
Development of Human Resources) Regulations 2001, as amended from time to
time and the prevalent policies of DERC.

10. For fulfilling the eligibility criteria of the post, regular service of certain years in
various pay scales has been prescribed as essential qualification. The pay scale
shown in the eligibility criteria are Central Government Scale/ Delhi Government
Scale of Pay and Dearness Allowance pattern applicable w.e.f. 01.01.2016 and

the eligibility of candidates shall be accordingly determined with reference to the
pay scales.

11. The eligibility of such candidates who are working in Public Sector Undertakings
or other Govt. Organizations where Industrial/Variable Dearness Allowance
pattern is applicable shall be determined by equating their IDA/VDA pattern Pay
scale with the requisite CDA pattern Pay scales of eligibility in the following
manner:

= Industrial/Variable DA pay scale
7th CPC Pay Matrix Level-14  Minimum of Pay scale held by the
(Rs. 144200-218200) candidate + Dearness pay, if any + 
(Pre-revised 6th CPC 2006, Minimum Applicable Industrial/Variable
of Pay Band + Grade Pay) + Applicable Dearness Allowance
Central Dearness Allowance on Pay) 

Further, only those applicants who hold the post as well as the pay scale of that post
on substantive basis shall be considered eligible for appointment. The Competent
Authority may, however, in most deserving cases, consider relaxation in the eligibility
criteria in public interest.
12. How to Apply:

ONLINE APPLICATION: The candidates must submit application through
ONLINE mode only for which a provision has been made in DERC website. The
candidates should click “APPLY ONLINE” link provided in the notice for vacancy
to open ONLINE Application Form. Please follow the instructions and proceed to
fill the form. Please note that all fields to be filled and no column should be left
blank. You are also requested to upload relevant documents at appropriate
column to substantiate essential qualifications possessed by you along with last
03 months salary slips, IT Statements, FORM-16 (for verification purpose). It is
mandatory for the candidates after successfully submitting application ONLINE,
to take a Print Out of the application form together with copies of the testimonials
and supporting documents already sent online and the same be forwarded to the
Secretary, DERC at the given below : 

The Secretary, 
Delhi Electricity Regulatory Commission 
Viniyamak Bhawan, ‘C’ Block, Shivalik 

Malviya Nagar, New Delhi - 110017 
The envelope containing the application must mention the name of the post
applied for.

13. Submission of Undertaking :
The candidate has to give Undertaking as mentioned below:- 
The employees serving in Government/PSU/Autonomous Body/Statutory Body/
Local Body/Corporations etc. must submit Undertaking as per Annexure – I. 
The employees who have retired or resigned from Government/PSU/ Autono-
mous Body/Statutory Body/Local Body/Corporations must give Undertaking as
per Annexure – II. 
The employees other than Annexure-I & Annexure-II must give Undertaking as
per Annexure – III.

14. Last date of application:
The last date for submission of ON-LINE application is eight weeks from the
date of publication of advertisement in newspaper.
The last date for receipt of hard copy of ON-LINE application is seven days after
expiry of eight weeks from the date of publication of advertisement in newspaper.

15. APPLICANTS IN CENTRAL/STATE/UT GOVERNMENT SERVICE OR IN THE
SERVICE OF AUTONOMOUS / STATUTORY BODY / PSU / CORPORATIONS
ETC. SHOULD APPLY THROUGH PROPER CHANNEL ONLY. THE
APPLICATIONS OF SUCH APPLICANTS SHOULD BE FORWARDED
THROUGH PROPER CHANNEL WITH ATTESTED COPIES OF ANNUAL
CONFIDENTIAL REPORTS OF LAST FIVE YEARS AND VIGILANCE
CLEARANCE CERTIFICATE. NO ADVANCE COPY SHALL BE
ENTERTAINED.

16. Incomplete application or application submitted in a different format is liable to be
summarily rejected. Secretary, DERC

ANNEXURE – I 
APPLICATION FOR THE POST OF SECRETARY

UNDERTAKING 
(Applicable to serving employees of Government / PSU / Autonomous Body /
Statutory Body / Local Body / Corporations etc.). 
1. I certify that all statements made in this application are true, complete and correct

to the best of my knowledge and belief. 
2. I certify that I am eligible for the post applied for vis-à-vis the age or qualifications

or experience prescribed for the said post. 
3. I certify that no vigilance / disciplinary case is pending against me. 
4. I certify that no major or minor penalty was imposed on me during the last 10

years of my service in the Ministry / Department / Organization. 
5. I certify that no prosecution for criminal charge is pending against me in any court

of law. 
PLACE: SIGNATURE OF CANDIDATE 
DATE: NAME OF THE CANDIDATE  

Delhi Electricity Regulatory Commission
Viniyamak Bhawan, C- Block, Shivalik

Malviya Nagar, New Delhi-110017
Fax No.: 26673608; 41080417

RECRUITMENT NOTICE
ADVERTISEMENT INVITING APPLICATION FOR THE POST OF SECRETARY

Continued on page 29
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ANNEXURE-II
APPLICATION FOR THE POST OF SECRETARY

UNDERTAKING
(Applicable in respect of employees who have retired/ resigned from Govern-
ment/PSU/Autonomous Body/Statutory Body/Local Body/Corporations etc.).
1. I certify that all statements made in this application are true, complete and correct

to the best of my knowledge and belief.
2. I certify that I am eligible for the post applied for vis-à-vis the age or qualifications

or experience prescribed for the said post. 
3. I certify that no prosecution for criminal charge is pending against me in any court

of law.
4. I certify that no vigilance/disciplinary case was either pending or contemplated

against me in the Ministry/Department/Organisation at the time of my retirement/
resignation. (Please enclose a copy of PPO (if applicable) and Order notifying
your discharge from service on retirement/resignation).

5. I certify that I have never been convicted, charge sheeted or ever had a vigilance
case/ punishment and major/minor penalties imposed on me during my
present/previous employment or otherwise.

Place: Signature of Candidate
Date: Name of the Candidate

ANNEXURE-III
APPLICATION FOR THE POST OF SECRETARY

UNDERTAKING
(Applicable in respect of employees other than Annexure-I & Annexure-II)

1. I certify that all statements made in this application are ture, complete and correct
to the best of my knowledge and belief.

2. I certify that I am eligible for the post applied for vis-a-vis the age or qualifications
or experience prescribed for the said post.

3. I certify that no prosecution for criminal charge is pending against me in any court
of law.

4. I certify that no punitive action was taken against me for any misconduct during
my present/previous employment/organization.

5. I certify that I have never been convicted, charge sheeted or ever had a vigilance
case/punishment and major/minor penalties imposed on me during my
present/previous employment or otherwise.

Note: Please enclose copy of last relieving Order/Certificate from previous
employer/employment.

Place: Signature of Candidate
Date: Name of the Candidate

EN 44/64
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Government of India

Ministry of Skill Development &
Entrepreneurship

Directorate General of Training
Advertisement No. DGT-A-12025/01/2017-Admn.ll

The Directorate General of Training is looking for the service of suitable Officers for
appointment to the post in Senior Time Scale (Deputy Director) on deputation
(including short term contract) for its various field institutes including its Head Quarters
at New Delhi. The details of post, eligibility criteria, job requirement, age limit,
qualification and experience required for the post are indicated in Annexure-l below.
The pay and other terms and conditions of deputation will be regulated in accordance
with DOPT's OM No. 6/8/2009-Estt (Pay-l) dated 17.06.2010 as amended from time to
time. Cadre Authorities/Head of Departments are requested to forward application of
the eligible and willing candidates whose services can be spared on deputation
(including short term contract) basis immediately, so as to reach the Director (Admn.)
within 60 days from the date of publication of this advertisement in the
Employment News. The Application Forms/Curriculum Vitae Proforma are at
Annexure-ll and for other necessary details, the candidates are advised to visit and
download from the DGT website http://dgt.gov.in.
LIST OF ENCLOSURES TO BE ACCOMPANIED WITH THE APPLICATION
1. Application in prescribed format - Annexure-ll duly completed signed by the

candidate and countersigned with seal by the Cadre/Appointing authority.
2. Attested copies of ACRs for the last 5 (five) years duly attested on each page with

seal by an Officer with the rank of Under Secretary to the Government of India or
above.

3. Integrity Certificate.
4. Vigilance Clearance.
5. No major or minor penalty certificate for the last 10 years of his service.
6. A certificate to the effect that the particulars furnished by the candidate have been

verified and found correct as per service records.
7. Cadre Clearance Certificate.

(ARUN KUMAR) 
Under Secretary to the Govt. of India

Annexure-l
Thirty Two posts in Senior Time Scale (Deputy Director) in Pay Matrix Level-11
(Rs. 67,700-2,08,700/-)

Method of Recruitment: Deputation (including short term contract)
Eligibility criteria: Deputation (including short term contract):-Officers under the
Central Government/ State Government/ Union Territories/Public Sector
Undertakings/ Semi-Government Organizations/ Autonomous and statutory
organizations/ Recognised Universities/ Institutes:

(a) (i) Holding analogous posts or
(ii) With five years service in the grade rendered after appointment thereto   on a

regular basis in Pay Matrix Level-10 (7th CPC).
(b) Possessing the following educational qualifications and experience : 

Essential
(i) A bachelor degree of engineering in the field of Mechanical/ Electrical/ Electronics/

IT of a recognised university or institute.
(ii) Twelve years' experience in a supervisory capacity in production or maintenance

or servicing or teaching or training in a recognised technical institute including two
years' administrative experience.

Desirable
(a) Master's degree in the appropriate branch of engineering or technology from a

recognised university or institute.
(b) Knowledge of preparation of syllabi, teaching aids, training material.
Note: The departmental officers in the feeder grade who are in the direct line of

promotion shall not be eligible for consideration for appointment on deputation.
Similarly, deputationist shall not be eligible for consideration for appointment on
promotion.

Note 2: The period of deputation including the period of deputation in another ex-cadre
post held immediately preceding this appointment in the same
organisation/department of the Central Government shall ordinarily not exceed four
years. The maximum age limit for appointment by deputation shall not exceeding 56
years as on the closing date of receipt of application.

Note 3 : Candidates applying for the post would not be allowed to withdraw their
candidature subsequently

Note 4: Candidate selected will be posted in any institute located all over India.
ANNEXURE-II

CURRICULUM VITAE PROFORMA
1. Name and address (in block letter)         : 
2. Date of birth (in Christian era) : 
3. Date of retirement under Central/ State Govt. Rules                                    :
4. Educational qualification                          : 
5. Whether educational and other qualifications required for the post are satisfied (if

any qualification has been treated as equivalent to the one prescribed in the rules,
state the authority for the same).

Qualification/ Qualification/experience 
Experience  required Possessed by the officer

Essential: 1.
2.
3.

Desirable: 1.
2.

6. Please state clearly whether in the light of entries made by you above, you meet the
requirements of the post.

7. Details of Employment, in chronological order. Enclose a separate sheet, duly
authenticated by your signature, if the space below is insufficient.
Office/Institution Post Held From Scale of pay Nature of 

To and basic pay duties
(in details)

8. Nature of present employment i.e. Ad-hoc or Temporary or Quasi-Permanent or
Permanent.

9. In case the present employment is held on deputation/ Contract basis, please state.
(a) The date of initial appointment
(b) Period of appointment on deputation/contract
(c) Name of the parent office/organisation to which you belong.
10. Additional details about present employment please state whether working under

(indicate the name of your employer against the relevant column).
(a) Central Govt.
(b) State Government
(c) Autonomous Organisations
(d) Government Undertakings
(e) Universities.
(f) Others
11. Please state whether you are working in the same Department and are in the

feeder grade or feeder to feeder grade.
12. Are you in Revised Scale of Pay? If yes, give the date from which the revision took

place and also indicate the Pre-revised pay scale.
13. Total emoluments per month now drawn.
14. Additional information, if any, which you would like to mention in support of your

suitability for the post (This among other things may provide information with
regard to (i) Additional academic qualifications (ii) Professional training and (iii)
Work experience over the above prescribed in the Vacancy Circular/
Advertisement.

15. Please state whether you are applying for Deputation (ISTC)/Absorption/Re-
employment Basis.  (Officers under Central /State Government are only eligible for
Absorption. Candidates of non-Government Organisations are eligible only for
Short Term Contract)

16. Whether belongs to SC/ST.
17. Remarks (The candidates may indicate information with regard to):
(i) Research publications and reports and special projects 
(ii) Awards/scholarship/official Appreciation
(iii) Affiliation with the Professional bodies/institutions/societies and 
(iv) any other information. 

(Note: Enclose a separate sheet if the space is insufficient).
Additional Information

18. Whether the present post held is on substantive basis or on officiating basis or on
deputation/short term contract.

19. Pay Matrix Level of the present post held.
20. If Pay Matrix Level in S. No. 19 above is not that of the substantive post held (i.e

that on deputation/ short term contract/ACP Scheme upgradation/MACP
upgradation). Then the substantive pay (Pay Matrix Level).
I have carefully gone through the vacancy circular/advertisement and I am well
aware that the Curriculum Vitae duly supported by documents submitted by me will
also be assessed by the Selection Committee at the time of selection for the post.

Date Signature of the Candidate 
Address .............................
............................................

Countersigned
(Employer with Seal) EN 44/89
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Part 1- Child Develop-
ment and Pedagogy
Q1. Children acquire gender

roles through all of the
following except

(1) socialization (2) culture
(3) tutoring (4) media
Q2. One of the critiques of

standardized tests has
been that

(1) their language is difficult to
understand

(2) the tests cannot be
administered on large
populations

(3) they do not give a clear
picture of a child's ability

(4) they represent largely the
mainstream culture and
are therefore biased

Q3. The theory of multiple
intelligence says that

(1) intelligence can be of
several kinds

(2) paper-pencil tests are not
helpful

(3) intelligence can be
multiplied with effective
pedagogy

(4) intelligence can be rapidly
accelerated

Q4. Teacher can utilize both
assessment for learning
and assessment of
learning to

(1) know learning needs of
child and select teaching
strategy accordingly

(2) assess child's performance
at periodic intervals and
certify his/her performance

(3) monitor children's progress
and set appropriate goals
to fill their learning gaps

(4) know children's progress
and achievement level

Q5. Which one of the
following is not related to
Continuous and Comp-
rehensive Evaluation?

(1) It is an integral part of
teaching learning process.

(2) 1 focuses on child's
achievement in different
learning areas.

(3) It is useful to label children
as slow, poor or intelligent.

(4) It has been mandated by
the Right to Education Act
of India.

Q6. Giftedness in children
can be attributed to -

(1) a resource-rich environ-
ment

(2) successful parents  
(3) a disciplined routine
(4) an interplay between

heredity and environment
Q7. Children coming socio-

economically disadv-
antaged back-grounds
need a classroom
environment which

(1) values and uses their
cultural and linguistic
knowledge

(2) discourages the use of
their language so that they
learn the mainstream
language

(3) categorizes children based
on their abilities

(4) teaches them good
behaviour

Q8. The intervention needed
for creative and talented
children in the
classroom rests on

(1) giving extra time to them
(2) being affectionate towards

them
(3) giving them the

responsibility of teaching
other children

(4) use of customized and
stimulating instructional
methods by the teacher

Q9. Which one of the
following ways is not a
suitable way to help
hyperactive children
learn?

(1) Offering alternative ways
of learning

(2) Including physical activity
in their daily schedule

(3) Reprimanding them often
for being restless

(4) Breaking up a task into
small, manageable
segments

Q10. Patterns of divergent
thinking identify children,
who are

(1) dyslexic (2) creative
(3) resilient (4) disabled
Q11. Which one of the

following does not
describe the ways in
which a teacher can
model problem solving
for children in the
classroom?

(1) Be honest about making
mistakes while solving
something

(2) Use vocabulary like think,
ideas, trial and different
answers

(3) Ask questions with
convergent answers

(4) Discuss your thought
processes about solving a
particular problem

Q12. Which one of the
following is an emotion?

(1) Fear (2) Attention
(3) Stimulus (4) Memory
Q13. A three-year-old child

explains that milk is
produced by a machine
at the milk booth.
Which one of the following
offers the best explanation
of the child's under-
standing?

(1) The child's answer is
based on his/her
experience of buying milk
from the milk booth.

(2) The child has never seen
cows.

(3) The child's family does not
offer a stimulating environ-
ment to the child.

(4) The child has very limited
exposure of the world.

Q14. Which one of the
following best describes
a teacher's role?

(1) A teacher should adhere to
the prescribed textbook

(2) Completing the syllabus on
time leaving enough time
for revision is important

(3) Creating a relaxed space
where children learn
through dialogue and
inquiry

(4) Teacher's most important
role in the classroom is to
maintain discipline

Q15. Which one of the
following classrooms
encourages rich
learning?

(1) A classroom with open
activity corners and a

variety of children's
literature in open shelves
accessible any time of the
day

(2) A classroom with neatly
organized material in
cupboards brought out
once a week for free play

(3) classroom with structured
and planned learning
driven by textbook content

(4) A classroom with a variety
of material displayed in the
class beyond the reach of
children so that the
material lasts longer

Q16. Which one of the
following best describes
the role of textbooks in
the classroom?

(1) They maintain homo-
geneity in learning across
a State of the Nation

(2) They provide guidance to
Teachers and parents
about the course of study

(3) They form the most
essential learning resource
in a resource starved
context

(4) They are one of the
resource and reference
materials available in the
class

Q17. National Curriculum
Framework 2005 derives
its understanding from

(1) behaviourism
(2) constructivism
(3) cognitive theories
(4) humanism
Q18. The children in a class

can be considered to be
motivated if

(1) they maintain discipline in
the class

(2) all are regular in
attendance

(3) they ask questions seeking
clarification from the
teacher

(4) they come to school neatly
dressed in uniform

Q19. Which one of the
following is the most
suitable to improve
children's learning?

(1) Teacher should explain the
content using different
examples and illustrations

(2) All types of learning
material should be there in
the class

(3) Teacher should facilitate
children to interact with
each other on real-life
situations

(4) Regular assessment test
should be conducted

Q20. The discipline which has
a role in a significant
learning environment is
of the kind which helps

(1) to create silence
(2) teachers to give

instructions
(3) children rote memorize

their lessons
(4) children to regulate and

monitor their own learning
Q21. Which one of statements

is true about the role of
the following heredity
and environment?

(1) A child's ability to learn and
perform is completely
decided by the genes.

(2) Good care and a nutritious
diet can fight off any
disorder a child is born with

(3) Environment plays a
significant role only in the
child's language
development

(4) Certain aspects of
development are
influenced more by
heredity and others more
by environment.

Q22. Which one of statements
cannot be attributed to
the following Piaget's
theory?

(1) Children construct and use
knowledge about their
world

(2) Learning takes place
through constant practice.

(3) Children act on their
environment.

(4) Development occurs in
qualitative stages.

Q23. Which one of the follo-
wing is not a limitation of
the preoperational
thought?

(1) Development of the
symbolic

(2) Egocentrism
(3) Irreversibility
(4) Tendency to concentrate
Q24. Play has a significant

role in development of
young children for the
following reasons,
except

(1) it stimulates their senses
(2) It is just a pleasant way to

spend time
(3) they acquire new skills and

learn when to use them
(4) they gain mastery over

their body
Q25. Which one of the

following questions
invites children to think
critically?

(1) What is the right answer?
(2) Can you think of a similar

situation?
(3) What are the different

ways in which we can
solve this?

(4) Do you know the answer to
this?

Q26. Which one of the
following options best
describes progressive
education?

(1) Thematic units, regular unit
tests, ranking

(2) Personalised learning
ability grouping, labeling
students

(3) Project method ability
grouping, ranking

(4) Learning by doing, project
method, cooperative
learning

Q27. Which one of the follo-
wing statements about
progressive education
explains-Education is life
itself?

(1) Schools are not required,
children can learn from
their life experiences

(2) Education in schools
should reflect the social
and natural world.

(3) Life is the true educator
(4) School education should

continue as long as
possible.

Q28. Which one of the follo-
wing can be considered
as a contribution of
Kohlberg's theory?

(1) The theory has elaborate
testing procedures

(2) It establishes a clear
relationship between moral
reasoning and action.

(3) His belief is that children
are moral philosophers.

(4) His theory has supported
an association between
cognitive maturity and
moral maturity.

Q29. The Zone of Proximal
Development refers to

(1) the developmental phase
when child takes complete
responsibility for learning

(2) a context in which children
can almost perform a task
on their own with the right
level of support

(3) the point in learning when
support can be withdrawn

(4) the phase when maximum
development is possible

Q30. An androgynous person-
ality

(1) has a balance of what are
generally considered
masculine and feminine
traits

(2) tends to be assertive and
arrogant

(3) adheres to stereotypical
gender roles prevalent in
the society

(4) refers to men with feminine
traits

Central Teacher Eligibility Test, CTET 2018 
Question Paper 1

(Answer Key shall be published in the Next Issue)

1 ....... A
2 ....... D
3 ....... D
4 ....... D
5 ....... A
6 ....... B
7 ....... A
8 ....... B
9 ....... B
10 ..... B
11 ..... D
12 ..... C
13 ..... D
14 ..... A
15 ..... A
16 ..... A
17 ..... A
18 ..... B
19 ..... C
20 ..... D
21 ..... B
22 ..... A
23 ..... D
24 ..... C

25 ..... A
26 ..... B
27 ..... C
28 ..... D
29 ..... A
30 ..... A
31 ..... B
32 ..... C
33 ..... B
34 ..... A
35 ..... C
36 ..... A
37 ..... D
38 ..... C
39 ..... A
40 ..... B
41 ..... B
42 ..... C
43 ..... B
44 ..... C
45 ..... C
46 ..... C
47 ..... D
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published in issue dated
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the concept today, as in
achieving the same meaning in
the target language as in the
source language, thus was not
a major concern as far as Indian
translators were concerned. But
there was a different sort of
equivalence that translators
hoped to achieve, which was in
matters of the emotional impact
of the text and other matters of
style, like rasa, and dhvani.  The
need for translation has existed
since time immemorial and
translating important literary
works from one language into
others has contributed
significantly to the development
of world culture. Ideas and
forms of one culture have
constantly moved and got
assimilated into other cultures
through the works of translators.
The history of translation is
related to the history of the often
invisible cross cultural
interactions of the world. Ideas
and concepts from the East
notably India, China and Iraq
have influenced the Western
culture since as early as sixth
century B.C. when trade ties
were first established between
India and the Mediterranean
countries. Translators have
enabled Holy Scriptures like the
Bible written in esoteric
languages like Latin to be
understood by ordinary people
by translating them into more
common languages without
depending on a few elite priests
or the members of clergy to
explain what they contained.
Role of translator in Global
Era

21st century has brought
changes as well as challenges
for the language industry. With
people moving abroad and
willing to learn different
languages, it has opened new
doors for translation industry.
Translation and interpretation
services has become the fastest
growing industry in the United
States related to job growth.
This 21st century has also
brought in numerous machine
translation apps that does the
job. Due to its limitations,
companies prefer human
translators. This has increased
the demand for professional
translators even more than
before. Globalization has turned
out to be the new era for
translation industry. This new
era has brought opportunities
for every industry.  Product
industry has seen products
being manufactured with lower
costs and superior quality.
Similarly, translators too have
developed competitions around
the world especially from low
cost countries. Now, there is no
more language barrier due to
the globalization. Thus, it has
resulted in more interactions
with people around the world.
This cross cultural interactions
has increased the demand for
more translators and
interpreters.

Globalization has increased
interactions among people
around the world. This has
impacted the vocabulary for
certain languages. Words have
been borrowed from different
languages and have been

adopted. This foreignising of a
language has made work little
easier for translation
companies. Due to globalization
there is more work as there are
no country barriers. People from
abroad come over and get
translation done by Indian
companies. This has given
more work for companies in
India.

There are different
dimensions to globalization in
terms of translation industry.
English was initially restricted to
certain countries. Due to
globalization, English has
benefited the most along with
many other languages.
Literature has found a wider
audience in languages that
have been heard of. Writers and
readers have got immense
opportunity to explore and
share. Translation industry will
get to touch areas of literature
as well. Due to trade barriers
small enterprises are
pressurized to become global.
This has led to increase in
advertisements. Translation
industry plays a huge role in
making them global. They make
the companies appear same in
different countries keeping in
mind the culture and language
differences. These global
companies are forced to seek
the help of translation
companies and is becoming the
core business of such
companies.

As globalization is increasing,
need for translation services is
also growing. It is expected that
globalization is going to affect
the translation industry in a
more profound manner
compared to other industries.
Translating industry will be
seeing a boom in the recent
years. The success of the
translation industry is ever
growing, and will remain so as it
continues to help bridge the
communication gaps between
clients and business worldwide.
Immense opportunities will
develop, new clientele base will
be set, new languages will be
added to the list and much more
this industry will experience. 
Different Types Of
translation:

Translation is a field that is
seeing a lot of activity
nowadays, thanks to the
increasing globalization of
businesses. International travel
has also increased significantly
- for both business and leisure.
This means there is, at any
given time, a large number of
people in a country that don't
necessarily speak the local
language well. Of course, this
augurs well for the translation
industry. There are many types
of translation that may be
required, and each one is
unique, with its own process
and specific requirements. If
you have a business with
international operations, it
would be beneficial to partner
up with an experienced
professional, or a translation
services company, who is
capable of understanding your
specific requirements and
accommodating them.  On your
part, it is important that you
have a meeting with your
service providers to apprise
them of your exact needs - the

more info you can give them
about your business and your
target market, the easier it will
be for them to provide you with
the best service possible. If you
can, do try to specify important
terms or jargon used in your
industry, and a style guide; also
provide some training sessions
to familiarize them with the
products or services you offer.

Translations can be broadly
classified into Business related,
and Non- Business related.
However, some kind of overlap
is in both categories. So let us
examine the most common
types of translations that are
performed.
Literary Translation

The name is self-explanatory
- literary translation refers to the
translation of literary works like
stories, novels, poems, and
plays. It is often considered the
highest form of translation
because a literary translation is
so much more than the mere
conveying of the meaning and
context of the document in the
source language into the target
language. It involves
incorporating the appropriate
cultural nuances, translating
humour, feelings, emotions, and
other subtle elements of a
particular work. Many
litterateurs believe that it is
extremely difficult, if not
impossible, to translate works of
literature - especially poetry.
Some examples of situations
that could be very difficult are -
rhyming words, puns, idioms,
anagrams, and so on. Often,
there are no appropriate
translations in the target
language, and the nuance is
lost. 
Commercial Translation

This is one of the most
complex translations, and
involves birth certificates and
marriage certificate translations,
translating contracts, agree-
ments, treaties, memorandums,
wills, and so on. A good
translator needs to understand
the various underlying contexts
of the documents and that of the
two regions or countries for
which the documents are
intended - the socio-cultural
aspects, and the politico-legal
aspects as well. They would
then need to translate it in a
manner that the target audience
easily grasps the text. Even if
you are familiar with the cultures
and other aspects and are
highly skilled at translation, you
may need to consult legal
professionals so as to ensure
that your translation is
completely error-free.
Technical Translation

Any technical content that
needs to be translated - user
guides, manuals, online help
text, instruction booklets,
training materials and videos,
marketing materials for
technical fields like
manufacturing, science or
engineering - all of this comes in
the ambit of technical
translation. Formatting is an
important aspect where the
translation of technical content
is concerned, as desktop
publishing or DTP is required for
it. Often the screenshots and
even graphics have to be edited
to make it suitable for the target
language/s. 

Judicial Translation
This type of translation is

different from legal translation;
the latter is about translating
legal documents - which could
be very old too. But when we
talk about judicial translation,
we basically refer to the activity
of translating court documents
like depositions, minutes of
meetings, expert testimonies,
witness testimonies, judgments,
letters rogatory, interviews and
more - basically, activities
related to cases.
Administrative Translation

In the realm of translation,
administrative refers to the
translation of management texts
we often see being used in
organizations - whether huge
corporations or regional
businesses. Though pretty
similar to commercial
translations, it is not exactly the
same. While administrative
translation can be called a
subset of commercial
translation, all commercial
translation is not necessarily
administrative.
Medical Translation

Any medical content that is
patient related, like labels,
packaging, instructions, or
software, and content that is
product related, like research
papers, clinical trial paperwork,
quality management certificates
and the like, usually needs
translation. It is absolutely
imperative that the translation
service providers are
experienced, have the requisite
knowledge, and are in-country
professionals. Translation of
medical documents can also be
very tricky as the requirements
of translation can differ from
country to country; a translator
or company specialized in
medical documents would be
your best bet, as they would be
familiar with the intricacies of all
the different requirements.
Website Translation

We are of course talking
about website copy, subtitles for
videos on your web pages, and
any documents you have there.
Here you will also need to
change things like currencies,
address formats and layouts, so
as to appeal to the different local
audiences. You need to think
about the languages you want
your website to be translated
into and localize only those
pages which will apply to the
target audience. Using a web-
site-translation management
system to automate and ease
the process if you have frequent
updates to your website copy.
Knowledge Translation:

The National Translation
Mission, a brain-child of the
National Knowledge
Commission  intends to
translate textbooks and
classical works in areas like
sociology, history, geography,
geology, medicine, chemistry,
physics, mathematics,
linguistics and  political science
into the Indian languages in
order to raise the standard of
education done in mother
tongues  and to render
accessible current and cutting-
edge knowledge so far available
only in English to the rural poor

and the backward sections of
the society. The Commission is
looking for competent
translators from English into all
the Indian languages and there
is evident scarcity in the area.
Media Translation

The print, electronic, visual
and auditory media-
newspapers, magazines, radio,
television, cinema etc- need
plenty of translators from one
language into another. Many
media houses publish papers
and journals or run television
channels in several languages
at the same time and they need
quick yet communicative
translations of news, serials,
film scripts and programmes.
Dubbing and subtitling are other
areas
Script Translation

Many popular movies and TV
shows that come out of
Hollywood are dubbed into
several languages and released
worldwide; sometimes the films
are from foreign languages and
dubbed into English and other
European languages - like the
Telugu language blockbuster
from India, Baahubali, which
was released in Chinese and
German, among other
languages. The Harry Potter
series was also released into
dozens of languages. But for
these releases to happen, the
scripts have to be translated
first- and the dialogues. You can
say this is a type of literary
translation, but it's not exactly
the same. It can be very dicey,
as translating punchlines, jokes
or catchy phrases into another
language to make the same
impact is very difficult. With
more movies being released in
multiple languages nowadays,
this type of translation is very
much in demand today.

(To be continued)
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Continued from page 1
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National
15th Pravasi Bharatiya Diwas (PBD)
culminated on January 23, 2019 with
valedictory address of President Ram
Nath Kovind in Uttar Pradesh. The
President also conferred the Pravasi
Bharatiya Samman Awards to persons
of Indian origin for excellence in various
fields. The three day long convention
was organized in Varanasi. The theme
of PBD Convention 2019 was "Role of Indian Diaspora in building New India".
The Indian Space Research Organisa-
tion successfully launched the PSLV 
C 44 carrying Kkalamsat and Microsat
R. Speaking after the launch, ISRO
chairman, Dr.K.Sivan termed the
mission as a grand success.  He said
that the rocket precisely injected the
Microsat R in its designated orbit. He
said that Kalamsat was a great gift on the Republic Day for the Nation.
The 9th National Voters' Day was celebrated across the country on January 25 for
enhanced participation of citizens in the electoral process. The National Awards
for the Best Electoral Practices was conferred on Officers for their outstanding
performance in the conduct of elections. President Ram Nath Kovind was the
Chief Guest at the main function being organized by Election Commission in New
Delhi. Chief Election Commissioners and senior officials from Bangladesh,
Bhutan, Kazakhstan, Maldives, Russia and Sri Lanka also joined the occasion.
The National Voters' Day is celebrated all over the country on January 25 every
year since 2011 to mark the Foundation day of Election Commission of India,
which was established on 25th January 1950. The main purpose of the celebra-
tion is to encourage, facilitate and maximize the enrollment, especially for the new
voters. In view of the upcoming Lok Sabha Elections, No
Voter to be Left Behind was selected as the theme for the
National Voters' Day.
Famous Hindi writer and
essayist, Krishna Sobti
passed away. She was 94.
She had won the Sahitya
Akademi Award in 1980 for
her novel Zindaginama and
was awarded the Jnanpith
in 2017 for her contribution to Indian literature.
Navy Chief Admiral Sunil Lamba  commissioned the Naval Air
Base 'INS Kohassa' at Diglipur in Andaman and Nicobar
Islands. This will be the countries' third Naval air facility after
INS Utkarsh at Port Blair and INS Baaz at Campbell Bay in the
Andaman that overlooks key sea lanes of communication and
strategic points. Speaking on the occasion, Admiral Lamba
emphasized that INS Kohassa will enhance Indian Navy's
operational capabilities in the region. He said the Naval Air
Station has been developed to meet both military and civil
needs as it will  also provide impetus to the UDAN scheme.

International
Prime Minister Narendra
Modi and South African
President Cyril
Ramaphosa held talks in
New Delhi on bilateral,
regional and global issues
of mutual interest. In his
press statement, Prime
Minister Narendra Modi said, visit of the South African Presi-
dent is crucial. He said, all bilateral issues including trade and
investment were discussed. The Prime Minister said India is
partner in South Africa's skill development programme. He
added that India and South Africa have agreed to take the
relationship to a newer level. Mr Modi highlighted that India
and South Africa are partners in several international fora like
BRICS and IBSA. 
The United States has ordered its non-emergency embassy
staff to leave Venezuela but refused to comply with a full
expulsion demanded by Nicolas Maduro, who Washington
says is no longer president.    Maduro gave US diplomats 72
hours to leave the country after President Donald Trump,
backed by major Latin American nations refused to recognise
him as Venezuela's legitimate president and instead recog-
nised  Juan Guaido, the opposition head of the National
Assembly.

Business & Economy
The Centre has decided to renovate and develop around 400 abandoned airstrips
across the country to strengthen air-connectivity. Disclosing this at Jamshedpur in
Jharkhand, Secretary of Union Civil Aviation department R N Choubey said a
drive has been launched to renovate and develop abandoned airstrips to improve
air connectivity on the directive of Prime Minister Narendra Modi.  Mr Choubey
said, the Airports Authority of India prepared a Memorandum of Understanding in
this regard and sent it to all the 29 states and seven Union Territories expressing
its willingness to develop those air strips along with the respective state govern-
ments.

Sports
The Khelo India Youth Games conclud-
ed in Pune on January 20, 2019. Maha-
rashtra topped the Medal tally with 228
medals, whereas Haryana and Delhi
claimed the second and third spot.
Addressing the concluding ceremony,
the Union HRD Minister Prakash
Javadekar announced that Sports will
be made compulsory in all schools from
next year. Host Maharashtra topped the
medals tally with 227 Medals, while Haryana was second with 176 Gold and Delhi
on third with 136. Hosts Maharashtra bagged General Championship of Khelo
India this year with 85 Gold Medals.Haryana is on number 2 with 62 Gold and
Delhi is on number 3 with 48 Gold medals. 12 Gold Medals were decided on last
day. Khelo India Youth Games brought many young talent to national level. Kar-
nataka's Swimmer Srihari Nataraj ended the competition with seven gold medals.
Notably, sport person from Union territory Daman and Diu also won three bronze
medals.The Khelo India Games helped the budding players of the country to get
the environment of international standard competition in domestic Games.
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