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ATAL BIHARI VAJPAYEE & HIS
MODEL OF GOOD GOVERNANCE

Dr. Vivek Kumar Mishra

harat Ratna Atal Bihari

Vajpayee, was
undoubtedly one of the most
prominent and widely
accepted leaders of our
country who breathed his last
on August 16th, 2018. An
outstanding orator, born on
25th December 1924 in
Gwalior, he saw India grow to
new heights in his own life
time. He earned the
reverence of one and all
because of his outstanding
skills in the field of politics,
prose and poetry.

The world has produced
many tall leaders who got
respect from the society, but
very few received respect
even from their critics, and
Atal Bihari Vajpayee was one
of them. Vajpayee ji served as
Prime Minister of India three
times, once only for 13 days
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in 1996, and again for 11
months in 1998, thereafter he
served one full term, during
1999-2004. Atal Ji served as
a Member of Parliament in
Lok Sabha for ten times and
elected to Rajya Sabha twice
in his political career. He
created history by becoming
the first non-Congress Prime
Minister of India to serve a
full-term. He was conferred

India's highest civilian honour

Bharat Ratna in 2015.

Atal Ji was a devoted
'swayamsevak' of the
Rashtriya Swayamsevak
Sangh (RSS), a unique social
organization dedicated to
India's resurgence.
Regarding his association
with RSS, Atal ji once
prominently said in the United
States that "he may not be the
Prime Minister tomorrow, but
nobody could take away his

right of being a
swayamsevak." He wrote
about the RSS, "the RSS
does not change only
individuals, rather it changes
the collective mind. This is the
beauty of the RSS ethos. In
our spiritual tradition an
individual can attain great
heights." He was a firm
believer of Hindutva ideology.
He was founding father of
Bhartiya Janata Party. He
imbibed his values and strong
traditions of national service
from Dr. Syama Prasad
Mookerjee and Pandit Deen
Dayal Upadhyay. As a
member of Rashtriya
Swayamsevak Sangh, Atal
Bihari Vajpayee was already
politically active by the age of
16. In 1951, he started
working for Bharatiya Jana
Sangh, a political wing of
RSS.

Good Governance Day

Atal Bihari Vajpayee was a
leader who laid the found-
ation of good governance by
linking politics to values and
Indian traditions. Atal ji's, 90th
birthday was declared as
'Good Governance Day' by
present  Prime  Minister
Narendra Modi in the year
2014. Prime Minister Modi
decided to follow the path of

Vajpayee ji through
commitment towards
providing transparent,

effective and accountable
governance to the people of
India. | feel it is a great
honour for the people of India
to celebrate good governance
day annually on the birth
anniversary of Atal Bihari
Vajpayee ji.

Good Governance means a
government based on

Continued on page 2

EMPOWERING CONSUMERS AS INDIA CELEBRATES
THE NATIONAL CONSUMER RIGHTS DAY

Dr. Sheetal Kapoor

he Consumer Protection

Act, 1986, is a socio-
economic  legislation to
protect and promote the
interests of consumers in a
unified and effective manner.
Consumer Protection Act on
one hand is a weapon in the
hands of consumers to fight
against the exploitation by the
sellers, manufacturers and
traders related to defective
goods, deficiency in service,
restrictive and unfair trade

practices. The CPA,
empowers consumers to
make informed choices;

ensures fair, equitable and
consistent outcomes for
consumers; and facilitates
timely and effective consumer
grievance redress. It is the
only Act which provides
compensation to the Indian
consumer and has a three-tier
grievance redressal structure
at the District, State and

level

National
Consumer Forums, where the
disposal rate as on 1st Jan
2018 was 91%.

In India, there are large
number of laws which have

known as,

provisions for protecting
consumers, but the consumer
movement gained impetus in
India after the enactment of
the Consumer Protection Act,
1986. 24th December is a
landmark day in the history of

consumer movement in India
as on this day the Consumer
Protection Act, 1986 came
into existence. On this day the
Consumer Protection Bill
finally became an Act in 1986,
after the assent from the
President of India. The
Consumer Protection Act,
protects the interests of the
consumers against substan-
dard products, increased
prices through market

manipulation, failed
warranties, poor after sales
service and unfair trade
practices. Thus, 24th
December is observed as
National Consumer Day in
India.
Changing
Behaviour
Over the past ten years
Indian business environment
has undergone a drastic

Indian Buying

change.With the rapid
development  of  digital
technologies and the

increasing penetration of e-
business, smart phones,
cloud and internet there is a
change in how the Indian
consumers  are buying
products. Internet mainly the
World Wide Web (www) as an
electronic medium of
exchange and mobile phones
have given rise to a de-
territorial virtual market place

Continued on page 3
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development orientation,
transparency and early and
easy deliverance of services.
Prime Minister Modi stated
that "Good governance day
on the birthday of our beloved
leader, Atal Bihari Vajpayee,
we reiterate our commitment
towards providing
transparent, effective and
accountable governance to
the people of this country."
He also stated that "during
his tenure, Atal ji's efficiency
in dealing with various issues
has proven very beneficial for
nation." That is why Prime
Minister Modi has taken the
decision to have his birthday
celebrated as 'Good
Governance Day'.

The purpose for observing
Atal ji birthday as Good
Governance Day is as under:
¢ Building transparent and

responsible administration.
¢ Ensuring the welfare of

common man

¢ Devising good and
effective policies for good
governance

¢ To give a corruption free
administration to the
people

¢ To make people aware
about the government
commitment for providing
a transparent and account-
able administration in the
country

¢+ To enhance the growth
and development in the
country.

¢ To bring citizens closer to
the government to make
them active participants in

the governance process.
Atal Bihari Vajpaayee
strived for all above
mentioned purposes through-
out his tenure as Prime
Minister. Observing a Good
Governance Day at his
birthday will be testimony of
his lifelong service.
Moreover, observing Good

Governance Day will
continuously remind of the
Indian government that the
ruling party should be
impartial, development
oriented and development
should cover all the sectors of
the society for whom
Vajpayee devoted his life.
Vajpayee on Economic
Governance

During his tenure, Vajpayee
ji. gave prominence to
programmes aimed at the
country's development,
rather than serving petty
political interests. The basic
idea of good governance was
put forwarded by Vajpayee in
his address at Asia Society in
New York on September 7,
2000. He stated that
"empowering the individual
means empowering the
nation, and empowerment is
best served through rapid
economic growth with rapid
social change." Indeed, these

words reflected in his
contribution towards the
country. He not only

improved the economy of
India but also introduced
several social reforms to
uplift the unprivileged section
of the society. During
Vajpayee Government, India
experienced one of its fastest
periods of economic growth.
India became an emerging
power in Information
Technology due to the reform
programmes executed under
his able and Vvisionary
guidance. Vajpayee ji's firmly
believed that every region,
every community and every
citizen of our country should
enjoy the fruits of India's
prosperity and progress. He
launched the Antyodaya
Anna scheme to provide
cheaper subsidized food
grains to the poor, and
expressed his commitment to
the common man.

Atal ji's most memorable
achievement was the
ambitious roads projects he
launched - the 'Golden
Quadrilateral' and  the

Management & Technology
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'Pradhanmantri Gramin
Sadak Yojana." The Golden
Quadrilateral connected
Chennai, Kolkata, Delhi and
Mumbai through a network of
highways while the
Pradhanmantri Gramin
Sadak Yojana was planned
as a network of all-weather
roads for unconnected
village. Golden Quadrilateral
was completed within a
period of 5 years. The road
construction reached 11 km
of highways per day. The
"Delhi Metro" project was
launched by Vajpayee ji in
2002.

Vajpayee ji took India to the
new heights by introducing
economic reforms. Under his
tenure from 1998 to 2004,
India maintained a GDP rate
of eight per cent, the inflation
level within four per cent and
foreign exchange reserves
were flourishing. Atal ji's
commitment to reducing the
government role in running
businesses and industry was
reflected in his commitment
to reducing the government
role in running businesses
and industry was reflected in
the formation of a separate
disinvestment ministry. The

most important disinvest-
ments were Bharat
Aluminium Company
(BALCO) and Hindustan
Zinc, Indian Petrochemicals
Corporation Limited and
VSNL. The Vajpayee

government made another
radical reform by introducing
the Fiscal Responsibility Act
that aimed to bring down
fiscal deficit.
Vajpayee on
Revolution
Vajpayee  government's
'New Telecom Policy'
unleashed the telecom
revolution in India by
replacing fixed license fees
for telecom firms with a
revenue-sharing  arrange-
ment. Bharat Sanchar Nigam
Ltd (BSNL) was created to
separate policy formulation
and provision of service. The
creation of the Telecom
Dispute Settlement Appellate
Tribunal also separated the
government's regulatory and
dispute settlement roles. The
government ended the
monopoly of Videsh Sanchar
Nigam Ltd's on international
telephony. Prime Minister
Vajpayee stressed on
telephonic and internet
connectivity in the nation. It
was Atal Ji who prepared the
foundations of an India that is
ready to take on the mantle of
global leadership in the 21st
century. The futuristic
economic  policies and
reforms of his Government
ensured  prosperity  for
several Indians. His thrust on
next-generation infrastructure
particularly roads and
telecom contributed to our

Telecom

"Economic reforms and development planning are
without meaning if the poor and marginalised are
not enabled to better their lives. This calls for
action on many fronts. A jungle of laws, in
particular municipal, police, and forest laws, many
of which have not been reformed since many
decades, render numerous legitimate occupations
of the poor illegal. While microfinance modes of
lending have been shown to be fully viable, the
commercial banking system has yet to mainstream
microfinance lending to the poor. The Small Scale
Industry (SSI) Sector, which has unequalled
employment potential, faces a number of
challenges, including availability of credit,
technical and marketing support, and realising its
comparative advantage in the context of
globalisation. These are some of the directions in
which serious-reform is necessary."

“Urbanisation is an irreversible process.
Accordingly, conditions of living in our towns and
cities must improve. This will require reforms in
municipal fiscal practices to enable raising of
resources from financial institutions and user fees
for municipal services. The flow of Plan resources
to municipalities and States should help to
leverage such reforms."

"Governance Reforms, with Special Reference to
e-governance - A central message of the Tenth
Plan, which has been echoed by a number of
Chief Ministers, is the imperative of Governance
Reforms to speed up India's all-round
development. Our experience has shown that
adequate resources are not enough, and that the
best policies and programmes can flounder on the
rocks of poor governance and implementation. We
need to bring about dramatic improvements in the
functioning of our administrative, judicial and
internal security systems in order to foster a
dynamic and vibrant market economy. It is an
issue that concerns us all. Since it is not possible
to have different institutional structures in different
parts of the country, | propose that we constitute a
Sub-Committee of the NDC on Governance-
Reforms to go into this matter in detail and present
a set of proposals to the NDC, which we can adopt
uniformly.

E-Govemance, which can contribute significantly
to better governance, is a major thrust of the Tenth
Plan. | congratulate those States and Central
Government Departments, which have already
launched major initiatives in this respect. | am
heartened by the fact that the judiciary has also
recognised the need for and scope of e-
governance for speeding up the judicial
processes. | urge all concerned to implement this
strategy.

Excerpts are from the book ‘Towards a Developed Economy:
Defining Moments’ by Atal Bihari Vajpayee, published by
Publications Division.

To placing orders, please contact: Phone: 011-24367260,
234365609, e-mail: businesswng@gmail.com

country's economic as well as
social empowerment.
Vajpayee as a Dedicated
Democrat

Atal Bihari Vajpayee was a
dedicated democrat who
governed by the rules of

may have lost but India and
India's democracy have
won." That is an appropriate
epitaph to be inscribed on a
memorial to a true democrat.
As a Prime Minister, he
demonstrated that it was not

nttps://t.nme/ Materi al _For Exan

democracy and allowed its
institutions to play their role,
too. Addressing the nation
after the National Democratic
Alliance's defeat in 2004, he
said, "my party and alliance

strong government that India
needed but good govern-
ance- governance by the
rules of democracy.

Continued on page 45
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and the sales in the business
- to - consumer segment has
been increasing manifold
over the past few years.Use
of smartphones is the game
changer in the digital market
in India and one out of three
customers currently makes
transactions using mobiles. A
study by ASSOCHAM
reports that in 2017 there has
been a large-scale growth in
the Indian e-business sector
and the number  of

consumers who bought
online have reached to 100
million and the e-retail
market would jump 65% in
2018. A Marketing Research
firm eMarketer has reported
that the online retail sales in
India is expected to grow by
31% in 2018 and going to
touch $32.7 Billion.
Increasing internet and
mobile penetration, growing
acceptability  of  digital
payments and favourable
demographics have provided
the unique opportunity for
consumers to shop online 24
hours a day and also track
the delivery status of their
purchases. But shopping
online sometimes poses
problems related to cross-
border transactions, risks of
poor quality and unsafe
products, predatory prices,
exploitative and unfair trade
practices.

The Indian  economy
presently is growing at 7 per
cent and many flagship
schemes such as,
JagoGrahakJago, Jan Dhan
Yojana, RERA, GST, Aadhar,
Hallmarking have been
launched by the government
to make consumers aware
about their consumer rights
in order to avoid being duped
by the malpractices of
businesses. The consumer
movement exercises a
considerable influence on the
socio-economic environment
of business. In a country like
India where there is a high
percentage of lliteracy
among people, where people
are less informed and where
critical goods are always in
short supply, the Govern-
ment has a significant role in
safeguarding the interests of

consumers by promoting a
climate of fair competition
and preventing exploitation
of consumers.

The Union Government on
20.12.2017 approved the
introduction of the New
Consumer Protection Bill, in
Parliament to protect the
interest of consumers by
strengthening the existing
Act, faster redressal of
consumer grievances,
empowering consumers,
especially online and
protecting vulnerable and
economically disadvantaged

(e) To facilitate the develop-
ment of independent
consumer groups.

(f) To further international
cooperation in the field of
consumer protection.

(9) To encourage the
development of market
conditions which provide
consumers with greater
choice at lower prices.

(h) To promote sustainable
consumption.

Principles for good

business practices under

UNGCP

The

principles that

A customer ks the most important visitor on our premises

He iz not dependent on us. We are dependent on him.

He Is not an interruption in our work. He s the purposs of it

He ls not an outsider in our business, He is part of it

We are not doing him a favor by serving him.

He iz doing us a favor by giving us an opportunity to do o

consumers. The New

Consumer Protection Bill,

2018 was introduced in Lok

Sabha on 5th January 2018

to keep pace with the

ongoing changes in the
market.

UN Guidelines

Consumer Protection

The United Nations

Guidelines for Consumer

Protection, 2016 emphasise

that all member countries

should ensure more effective
and better-coordinated
protection efforts in all
countries and across all
areas of commerce.Further
protection of consumers'
rights in the digital context
are a key for a sustainable
and inclusive development of
e-commerce and it also lays
down guidelines related to
data security and privacy.The

United Nations guidelines for

consumer protection have

the following objectives:

(@) To assist countries in
achieving or maintaining
adequate protection for
their  population as
consumers.

(b) To facilitate production
and distribution patterns
responsive to the needs
and desires of
consumers.
To encourage high levels
of ethical conduct for
those engaged in the
production and
distribution of goods and
services to consumers.

(d) To assist countries in
curbing abusive business
practices by all enter-
prises at the national and
international levels which
adversely affect con-
sumers.

for

(c)

establish benchmarks for

good business practices for

conducting online and offline
commercial activities with
consumers are as follows:

(a) Fair and equitable
treatment. Businesses
should deal fairly and
honestly with consumers
at all stages of their
relationship, so that it is
an integral part of the
business culture.
Businesses should avoid
practices that harm
consumers, particularly
with respect to vulnerable
and disadvantaged
consumers.

(b) Commercial behaviour.
Businesses should not
subject consumers to
illegal, unethical, discri-
minatory or deceptive

practices, such as
abusive marketing
tactics, abusive debt
collection or  other

improper behaviour that
may pose unnecessary
risks or harm consumers.
Businesses and their
authorized agents should
have due regard for the
interests of consumers

and responsibility for
upholding consumer
protection as an
objective.

(c) Disclosure and trans-
parency. Businesses

should provide complete,
accurate and not
misleading information
regarding the goods and
services, terms, con-
ditions, applicable fees
and final costs to enable

consumers to take
informed decisions.
Businesses should

Who is a Consumer?

A Consumer is a person who purchases a product
or avails a service for a consideration, either for his
personal use or to earn his livelihood by means of
self employment. The consideration may be:

» Paid

* Promised

» Partly paid and partly promised.

It also includes a beneficiary of such goods/
services when such use is made with the approval
of such person.

Who is not a Consumer?

A person is not a consumer if he/she:

* purchases any goods or avails any service free of
charge;

* purchases a good or hires a service for
commercial purpose;

* avails any service under contract of service
What are Goods?

“Goods” means every kind of movable property
other than actionable claims and money, and
includes stock and shares, growing crops, grass
and things attached to or forming part of the land,
which are agreed to be severed before sale or
under the contract of the sale.

What is a Defect?

“‘Defect” means any fault, imperfection or
shortcoming in the quality, quantity, potency, purity
or standard which is required to be maintained by
or under any law for time being in force or under
any contract, express or implied, or as is claimed
by the trader in any manner whatsoever in relation
to any goods.

What are Services?

“Service” means service of any description which
is made available to potential users and include,
but not limited to, the provision of facilities in
connection with banking, financing, insurance,
transport, processing, supply of electrical or other
energy, board or lodging or both, housing
construction, entertainment, amusement or the
purveying of news or other information, but does
not include the rendering of any service free of
charge or under a contract of personal services.
Contract of Service — It implies a relationship of a
master and servant and involves to obey the order
in the works to be performed and as to its mode
and manner of performance. This does not come
within the purview of CP Act.

Contract for Service — It implies a contract
whereby one party undertakes to render services
e.g., profession or technical services to or for
another in the performance of which, he is not
subject to detailed direction and control but
exercises professional skills and uses his own
knowledge and decisions.

What is Deficiency in Service?

“‘Deficiency” means any fault, imperfection
shortcoming or inadequacy in the quality, nature
and manner of performance which is required to be
maintained by or under any law for time being in
force or has been undertaken to be performed by
a person in pursuance of a contract or otherwise in
relation to any service.

What is Unfair Trade Practice?

An “unfair trade practice” means a trade practice,
which, for the purpose of promoting any sale, use
or supply of any goods or services, adopts unfair
method, or unfair or deceptive practice. -EN

ensure easy access to
this information, especi-
ally to the key terms and
conditions, regardless of
the means of technology
used.

(d) Education and aware-
ness-raising. Businesses
should, as appropriate,
develop programmes
and mechanisms to

Continued on page 46
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CPPRI invites applications from candidales for selection of following posts through written test. The
details of the general conditions and application format are available in CPPRI website www.cppri.org.in

Central Pulp

{An Autonomous Organization under Ministry of Commarce & Industry)

Paper Mill Road, Himmat Magar, Saharanpur-247001 (U.R.)
Telephone No. (0132)-2714059, 2714061, 2714062

& Paper Research Institute

REQUIRES

Post Code/No. | Scale of pay (Rs.) __Ei;sig?a_:h; & | Essential Educational Qualification
of position & Age limit not
| msanatlen | 0 | exeesdy | 000 0000 00000

Group-IV{1) PML-6 Rs. 35,400- Sr. Scientific M.Ze. (Chemistry) with minimum of 60%

5C-1 Post 1,12,400/- Assistant rrarks

. {28 years) .
Group-IVi{1) PML-6 Rs. 35 400- Sr. Scientific M.Sc. Cellulose & Paper Technalogy (GFT)
OBC-2 Post 1,12,400/- Assislant IChemical Engineering with minimum of
| (28 years) 60% marks
Group-1V(1) PML-6 Rs. 35 400- Sr. Scientific M.Sc. (Chemistry/M.Sc. Cellulose & Paper
UR-3 Posts 1,12.400/- Assistant Technology (CPT)Chemical Engineering
(28 years) with minimum of 60% marks

SC-Scheduled Caste, OBC-Other Backward Class, UR-Un-Reserved

Application accompanied self atlested copies of the certificate, Mark sheat, testimonials atc. in support of
gach, Education gualification, Expenence, Caste Cerfificate if applicable along with One recent passport
size self signed Photograph affixed tegethar with Demand Draft (if applicable) should be sentin an Envelope
superscribed Application forthe Postof ..........cccoeveee., (Post Code)
Director, Central Pulp & Paper Research Institute, Paper Mill Road, Himmat Nagar, Saharanpur-
247001 (U.P.] within 30 days of publication of the advertisamant.

The application & envelope must clearly mention the subject for which the candidale is submitting his/her
application. Interested candidales may please visit Institule’s website www.cppri.org.in for detalls. en 38/81

by Registered/Speed postio the

National Power Training
Institute

(Ministry of Power, Govt. of India)

NPTI Complex, Sector-33, Faridabad-121003

NOTICE

The vacancy Notice published in this news paper and
Employment News on 1.1.2014 & 11.1.2014 inviting
applications for the posts of Director/Professor/ Associate
Professor may be treated as cancelled.

EN 38/88

davp 34107/11/0019/1819

Defence Scientific Information &
Documentation Centre

Metcalfe House, Delhi-110054

Walk-in-Interview for Apprentices for the year 2019
Defence Scientific Information & Documentation Centre (DESIDOC) under the aegis of Defence
Research & Development Organization (DRDO), Ministry of Defence is in process of recruitment of
apprentices for one year training in the following disciplines.

Candidates are requested to reach the venue i.e. DESIDOC, DRDO,
Metcalfe House, Delhi-110054 (near Civil Lines Metro Station) by
09:15 AM on the day of interview along with documents like Marks
Sheet etc. in original (with one Xerox of each document) and duly
filled application form as on DRDO website.

Candidates who have already undergone apprenticeship training in
any institute/organization are not eligible and only those who have
passed out in 2016 or later can only apply. A certificate in this regard

Subject Discipline |Essential Qualification No. of Stipend Rate |Date of Interview may be furnished.
Vacancies |Rs. (Per month) It may be explicitly understood that subsequent to the training
Library & Diploma in Library Science Rs. 3542/- 08 January, 2019 period, DRDO shall not offer any employment in the organization.
Inff)rmatlon (TV\.IO Ye.ar/s) frgm recognized No TA/DA will be paid for appearing in the interview.
Science ggglrzgs:;yl_lir;srgtryutg Information 8 Rs. 4984/- 09 January, 2019 PIeas:_a Note : Electronic items like SmamMobilg Phones, CD,
Science from recognized Pendrive, Laptop etc. are not allowed in the premises of Metcalfe
University/ Institute House, Delhi.
Computer Science |Degree in Computer Science |7 Rs. 4984/- 10 January, 2019 For details, please log on to "What is new" at www.drdo.gov.in
(B. Tech only) from recognized For any queries, applicants may contact on 011-23902523.
University/Institute (Sachin Kumar Pravin)
Photography Diploma in Photography from |1 Rs. 3542/- 11 January, 2019 Senior Admin Officer-I
recognised Institute davp 10301/11/0173/1819 EN 38/18
= W a-{:l. q.ﬁ.qa Name of No. | Eligibility Max.
ﬁ Post & of Age
=t - f d H Pay Scale Post
1 ettt 'i:"_"_ P ress Co u n CI I o I n Ia Recognized Diploma or Certificate course in translation
] ] y o from Hindi to English & vice versa or two years'
HIAT HaA, 8 A e m, SIC ﬁ_s-, Tg feeer-110003 experience of translation work from Hindi to English
Soochna Bhawan, 8 CGO Complex, Lodhi Road, New Delhi-110003 and vice versa in Central or State Government
Tel : 24366745-46-47-49/24366403-04-05-25, Thert Fax : e Extn. 224 office, including Government of India Undertaking;
-WeT E-mail : pcibpp@gmali.com Stenographer | 1 Must have pasged 12th Standarq or gquivalent 27
aw website : www.presscouncil.nic.in Grade 'D' from t.he recognized Bgard or Un!ve_r3|ty. _ years
Applications are invited from candidates for the following posts in the Secretariat of (Group C Non- Cand@atgs who obtain the qughfymg marks in th?’
Press Council of India, New Delhi, an autonomous statutory body set up under the Gazetted) Egamlnatlon as may be pregcrlbed by the Council
Press Council Act, 1978 (37 of 1978) : Level 4' will only pe calleq for the Skill Test.
— (pre-revised The candidates will have to appear for the stenography
Name of No. | Eligibility Max. PB-1 test. The candidates will be given one dictation for
e of Age Rs. 5,200- 10 minutes in English at the speed of 100 w.p.m.
Pay Scale Post 20,200 + G.P. for the post of Stenographer Grade C/Personal
Junior Hindi | 1 Master's degree of a recognized University in 30 Rs. 2400/-) Assistant and 80 w.p.m. for the post of Stenographer
Translator Hindi with English as a compulsory or elective years Unreserved Grade D. The matter will have to be transcribed.
(JHT) SUbjeCt or as the medium of examination at the The transcription time is as follows:-
Level 6 as per degree level; For Stenographer Grade D : 50 minutes (English)
7th CPQ OR ) ) o For Stenographer Grade C : 40 minutes (English)
(pre-revised Master's degree of a recognized University in The skill test will be held at the Secretariat of the Council.
PB-2 Rs. 9,300- English with Hindi as a compulsory or elective Stenographer | 1 Must have passed 12th Standard or equivalent from |27
34,800+ subject or as the medium of examination at Grade 'C'/ the recognized Board or University. years
Grade the degree level ; Personal Candidates who obtain the qualifying marks in the
Pay Rs. OR _ o Assistant (Group Examination as may be prescribed by the Council
4200/-) Master's degree of a recognized University in any B Non-Gazetted) will only be called for the Skill Test. The candidates
Unreserved SUbJ?Ct other than- Hindi or English, with H'nd'_ PB-2* Rs. 9,300- will have to appear for the stenography test. The
me‘?"“m and English asa compuls:ory.or elective 34,800+ G.P. Candidates will be given one dictation for 10 minutes
subject or as_ the medium of examination at the Rs. 4,600/- in English at the speed of 100 w.p.m. for the post
degree level; Unreserved of Stenographer Grade C/Personal Assistant
OR
, . . i and 80 w.p.m. for the post of Stenographer Grade D.
Master's degree of a recognized University in any The matter will have to be transcribed. The
subject other than Hindi or English, with English L ) '
medium and Hindi as a compulsory or elective franscription time is as foll?ws.— . .
subject or as the medium of examination at the degree For Stenographer Grade D: 50 m!nutes (Engl!sh)
level: OR For Stenographer Grade C: 40 minutes (English)
Master's Degree of a recognized University in any * Pay revision to 7th CPC is under consideration
subject other than Hindi or English, with Hindi and Prescribed applications in the format alongwith copies of requisite certificates/degree,
English as compulsory or elective subjects or either etc should reach the Secretary, Press Council of India, Soochna Bhawan, 8 C.G.O.
of the two as a medium of examination and the other Complex, Lodhi Road, New Delhi-110003 within one month from the date of
as a compulsory or elective subject at degree level; publication of this advertisement. The details may be seen on the website of the
AND Council i.e. www.presscouncil.nic.in. EN 38/11
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UNION PUBLIC SERVICE COMMISSION

: DHOLPUR HOUSE, SHAHJAHAN ROAD, NEW DELHI-110069 :

INDICATIVE ADVERTISEMENT NO. 23/2018
Online Recruitment Applications (ORA) are invited for direct recruitment by
selection through website http://www.upsconline.nic.in to the following
posts by 10th January, 2019.
1. (Vacancy No. 18122301122)
One Veterinary Assistant Surgeon, Central Sheep Breeding
Farm, Department of Animal Husbandry, Dairying & Fisheries,
Ministry of Agriculture and Farmers Welfare (OBC-01).
2. (Vacancy No. 18122302322)
One Associate Professor/ Sr. Lecturer in Education,
Department of Health & Family Welfare, Ministry of Health &
Family Welfare (UR-01).
3. (Vacancy No. 18122303122)
Five Specialist Grade-lll (Medicine), Bhopal Memorial Hospital
& Research Centre (BMHRC) Bhopal, Madhya Pradesh,
Department of Health Research, Ministry of Health & Family
Welfare (OBC-02, UR-03).
4. (Vacancy No. 18122304122)
Five Specialist Grade-lll (Ophthalmology), Bhopal Memorial
Hospital & Research Centre (BMHRC) Bhopal, Madhya Pradesh,
Department of Health Research, Ministry of Health & Family
Welfare (ST-01, UR-04).
5. (Vacancy No. 18122305422)
One Functional Manager (Credit), District Industries Centre,
Industries Department, Port Blair, Andaman & Nicobar
Administration (UR-01).
The candidates willing to apply for the above posts are advised to visit
Commission's ORA website http://www.upsconline.nic.in. The
detailed advertisement along-with ’‘Instructions and Additional
Information to Candidates for Recruitment by Selection' has been
displayed on Commission's website http://www.upsc.gov.in as well
as on the Online Recruitment Application (ORA) website
http://www.upsconline.nic.in.

@ Union Public Service Commission

@ CORRIGENDUM

File No. F.1/135(30)2018-R-VI. Reference is invited to the
Advertisement No. 21/2018 Vacancy No. 18112101624 published in
the Employment News dated 24/11/2018 and in the UPSC website
(http./lwww.upsconline.nic.in) regarding recruitment to 16 posts of
Air Safety Officer in the Office of the Director General of Civil Aviation.
The duties indicated therein pertained to some other posts inadvertently.
2. It is notified for information to all concerned that as per the request
received from the Director General of Civil Aviation, Ministry of Civil
Aviation, the duties for the post of Air Safety Officer have been revised
and may be read as indicated under the column Revised Duties as
under:-

As per Advt. No. 21/2018

v) Carrying out of Aerodrome
inspections for standardisation
of Aerodromes and licensing
of airports.

vi) Examining the documents
of Flight Crew for issue/rene-
wal of licences.

vii) Examination of documents
of Non-scheduled Operators/
Air Taxi Operators/Scheduled
Domestic Operators for issue/
renewal of permits.

viii) Examining data relating to
obstructions around the airport
and its effect on the aircraft
operations and also with the

Revised Duties

Investigate or assist in investiga-
tion of aircraft accidents, incidents,
precautionary landings, forced
landings, air misses and other
potential hazardous situation aris-
ing in the air operations and to
compile the report thereof and to
carry out the analytical analysis of
the happenings to promote air
safety, prepare statistics etc.
Besides, with change in the avia-
tion scenario and the development
in the aviation sector worldwide,
following activities were added to
the scope of this directorate to
meet the international standard :-

Revised Duties

xv) Accident/Incident prevention work;
xvi) Investigation of B accidents to
foreign registered aircraft in India
and Indian registered aircraft abroad;
xvii) Implementation of safety
recommendations;

viii) Safety audit of airlines/
operators.

xix) Investigation of complaints/
voluntary reporting system;

xx) Ramp inspection;

xxi) Safety oversight activities;
xxii) FOQA/random monitoring of
CVR/DFDR;

xxiii) Aerodrome Inspection;

xxiv) Approval of cabin safety
division of airlines/operators;

xxv) Rules making and other
publications;

xxvi) Training of officers, approval
of flight safety manual and
operations manual,

xxvii) Associating in the activities
of national aviation safety team
(NAST);

xxviii) Cabin Crew Safety.

As per Advt. No. 21/2018
view to give No Objection
Certificate's for new constru-
ctions around the airport.
Investigation of operational
incidents to aircraft including
Air Traffic Control incidents.

2. However, it may be noted that the purpose of eligibility conditions
related to age etc., all other terms and conditions remain unchanged.

@ Union Public Service Commission

® CORRIGENDUM

File No. F.1/113(23)2018-R-VI. Reference is invited to the
Advertisement No. 16/2018 Vacancy No. 18081604625 published
in the Employment News dated 25/08/2018 and in the UPSC
website (http.//www.upsconline.nic.in) regarding recruitment to
17 posts of Drugs Inspector (Medical Devices) in the Central Drugs
Standard Control Organization, Dte. General of Health Services.

2. It is notified for information to all concerned that as per the revision
in number of posts by the Central Drugs Standard Control
Organization, Dte. General of Health Services Drugs Inspector
(Medical Devices), the revised number of posts for recruitment to the
posts of Drugs Inspector (Medical Devices) in the Central Drugs
Standard Control Organization, Dte. General of Health Services is
detailed as under:

S. | Category Existing | No. of Post | Revised
No. No. of to be No. of
posts added Posts

1. | SCs 02 01 03

2. | STs 01 00 01

3. | OBCs 04 02 06

4. Unreserved 10 03 13

5. | Physically Challenged 00 00 00
Total of 1to 5 17 06 23

3. However, it may be noted that the purpose of eligibility conditions
related to age etc., all other terms and conditions remain unchanged.

1& Union Public Service Commission

a CORRIGENDUM
Against Vacancy No. 18071305214 under Indicative Advertisement
No. 13/2018 published in Employment News dated 14-20 July,
2018, the number of vacancy against the post of Joint Director
(Fisheries) may be read as one (01) instead of two (02).
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Oil and Natural Gas Corporation Limited

www.employmentnews.gov.in Employment News 22 - 28 December 2018

Green Hills, Tel Bhavan, Dehradun-248 003 N TN R

Recruitment of Specialists Doctors & Hospital Administrator

Ol and Natural Gas Corporation Limiled{ONGC), a "Maharatna” Public Sector Enterprise, and India's flagship energy major is engaged In Exploration and Preduction of Oil and
Gas In India and abroad. A global player In energy, it coniributes about 70% of India's domestic Oil and Gas production. Currently, ONGC through its subsidiary ONGC Videsh is
India's largast Transnational Corporate with overseas investment of over 10 Gillion USD in 20 countries.

ONGC offers one of the best compensation packages in cost to company (CTC) terms in the country with oppartunity of merit-oriented advancement in a professionally managed
organisation focused on growih

ONGC s looking for promising, energetic and experienced Specialist Doctors in different Specializations and Hospital Administrator for induction at E2 and E4 levels respactively.
The selected candidates at E2 level will be posted initially at Dehradun and Sibsagar (Assam ), however, the job is transferrable and the candidates are lisble to be posted anywhers
in India or abroad during the service period in ONGC.

The candidates will be asked to provide their preferences of posting during submission of anline application and preferences may be given due consideralion to the extent possible,
while posting.

1. Pay scales, Emoluments & Other Financial Benefits

| SN Post Level Basic Pay Scale (T ) Allowances '
1 EZ 70,000 — 2.00.000/- Basides Basic Pay and annual increment 3%, the amployes |5 enfitied to allowances @ 35% of
Basic Pay under Caleteria Approach, Deamess Allowance, Non Practicing Allowance(NPA), HRA/
Company Accommadation, Contributory Provident Fund, Conveyance Maintenance, Substantial
2 E4 80,000 — 2, 40,000/- Paerfarmance Related Pay (PRP), Medical Facliiity for self and dependents, Gratuity, Post
Retiremesnt Benefit Schame and Composite Social Sscurity Scheme elc. as par Company rules,

1.NAME OF THE POSTS, ELIGIBILITY CRITERIA AND VACANCY

[A €2 Lovel Posts.
: Nos. of Posts PWD
SN Post E tial lificati Mini Expari L
oS ssential Qua on inimum Experience UR [ OBC | SC ST T Tolal Riieristton
1 | 5r. MD (Paediatrics) MDIMS/ONB/PG Diploma in 1 0 0 Q 1
Paadiatric | | _
2 | Br. MO (Radiclogy) MD/MS/DNB/PG Diploma in 3 ] i] ¢ 3
Radiology
3 | 8r. MO (Orthopaedics) MDMS/ONB/PG Diploma in | 3 0 0 0 a
Drthupiﬁ:dl:
4 | Br. MO [Dphthalmology) MDIMS/DNB/PG Diploma in | 2 1] (#] 0 2
[l - Ophthalmology
5 | 8r. MO (Obs. & Gynaecology) | MD/MS/ONB/PG Diploma in Obs. & 1 ] 0 i 1
= Gynaecology —
f | Sr. MO {Anaesthesia) MD/MS/ONB/PG Diploma in Minimum ane year of Post 1 0 0 0 1
Anagsthasia Qualification Experience in fhe
7 | Sr. MO {Pathology) MD/MS/DNBPG Diploma in relevanl Specialization for 2 0 0 0 2
Pathology MOD/MS/DNB and Minimum 3 years
8 | Sr. MO (Physician) MD/MS/DNE/PG Diplama in the for PG Diploma, T | % | O | & | & ||
General Medicine
MD/MS/DNB/PG Diploma in
Dermatology, Venereology &
g | Sr. MO (Dermatology) Leprology OR 2 0 0 0 2
Damatology & STD OR
Cermatology & Venereology OR
= [Dermatology
MD/MS/DNEPG Diplama in 2 0 0 0 a
Tuberculosis & Chest Diseases OR
iy T8 & Chest Disease OR Pulmonary
i h
10/ 8 MO {Chest Pifiysician) Medicine or TB & Resplratory
Diseass
_ 1 0 0 0 T
11 | Sr. MO (ENT) MDIMS/DNBMFPG Diploma in ENT
12 | Sr. MO {Surgery) MD/MS/DNB/PG Diploma in surgery 1 0 0 0 1
13 | Sr. MO (Cardiology j# OM{Cardiology) / DNB({Cardicdagy) | Minimum 1 year of Post Qualification | 9 I " 0 . 0 3
exparience In the relevant
Specialization _
|' | ' Minimum 1 year of Post Qualification| 1 1 0 0 2 01{HH)
14| Sr. MO (Dental) MDS exparience In the relevant
Specialization
I I | To | 25 | 3 [ o | o | 28
: 1 i MEBBS with Post Graduale degree in| 10 years lolal experience oul of 1 0 0 ¥ 1
f : ;
1 F;E:;ﬂﬂ? !Ezmh:;g;?::iﬂlmr Master of Hospital Administration which 6 years should be post MHA
(MHA) of minimum two years gxperience inh Hospitlal
duration frem & Govt. Recognized | Administration,
college [ University after MBES.

# The candidates who will be selected as Sr. MO (Cardiology) may be given maximum 05 additional increments subject to approval of the competant authority.

Abbreviations Used: Sr. MO = Senlor Medical Officer, DCMO = Deputy Chief Medical Officer, PwD= Persons with Disabillies, HH= Hesaring Handicapped, OH=
Crthopedically Handicapped, OL= One Leq.

Note:

a. D1 Post is reserved for PwD (HH) for Sr. Medical Officer (Dental). This post s also |dentified suitable for OH (OL) and they can also apply, howaver, reservation benefit
will not be granted,

b DM/MOD/MS/DNE {Diplomaie National Board /PG Diploma shall be afier MBBS. MDS Shall ba aftar BDS.

c. DMMD/MS/DNB/PG Diploma/MDS Qualifications reguire valid registration with retevant Statutory Council / Body, wherever applicable.
d. No equivalent Cualification will be accepted.This also includes any equivalent qualification acquired from a forsign university.

e. Nomenclature of gualifications shall be as prescribed by UGC! Medical Council of india

f

Where the posts spaclfied in this advartisemeant are not reserved for any category (ies), a reserved category candldate can also apply provided he fulfills the criteria
specified for Genaral Category, He/She shall be treated al par with unreserved category candidates in selection process,

g. For the Post of 'DCMO (Hospital Administration), Master of Hospital Administration obteined through Distance Leaming shall also be accapted provided it has been
recognizad by the relevant statutory bodies.

Continued
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1. Age Limit {with age relaxation)
The age limit will be reckoned on the last dale of registration / onling application

Advt, No. 7/2018 (R&P)

Posis
Parameters | Marks -

Specialist Doctors DCMO (Hospital

3.

they may apply agains! UR posts pravided they meet all criteria of UR. Similarly,

although there s no reservation for SCIST/OBC categories for E4 leval posts,

however, they may apply agalnst UR post provided they meetall criteria of UR

Candidates seeking ressrvalion as OBC, will have o submil al the time of

Interview, casts cartificate, only in the prascribed proforma meant for appolntmert

to posts under the Governmant of India fram the designated authority indicating

clearly the candidates caste, the Act/Order under which the caste Is recognised as

OBC and the Village/Town the candidatas is ordinarily resident of.

Prescribed formal of the caste cerlificate for OBC & disabiiity certificate for PWD

for employment in government undertaking s down-loadable from the online

application site.

OBC candidates must ensure ihal they possess the lalest Non-Creamy layer

certificale issuad by Government of India authority from time to time. A certificata

containing any variation in the caste name will not be accepled.

No change in the community status already indicated by a candidatle in histher

anline application form will ordinarily be allowed

How to Apply:

Candidates need 1o visit www.ongeindia.com to register thejr application online.

Theregistration site shall remain open from 05-12-18 to 28-12-2018 (1700 hrs. ).

Bafore reglstering/submitting thalr online- applications on the websita the

candidates should possess the following:

I, Mobile number & E-mail 10 in which the OTP will be sent for completing the
registration process.

il. Scanned copy of recent passport size color photograph of the candidate with
white background (size between 20kb-50kb of JPEG/PG file type only)
and signalure of the candidate again with a white background (size between
10kb-20kb of JPEG/JPG file type only)

fli. Qualification Certificates

iv. Exparence cartificates

v. Caste/PWD certificate to fill details regarding community, state & district, if
belongs to OBC [ PWD category.

The Interviaw will be conducted al Dalhl, Kolkata and Guwahati. All the candidates

are requested to exercise (he option for place of Interview while submitting the

anline applications. Accordingly, the candidates will be called for Interview as per
their option; however, If sufficient candidales are nol available for inlerview at any
of these places, the ONGC Management may change the place of Interview.

All correspondence with the registered candidates shall be done through the

registered e-mail and maobile only, The candidates are required to keep the

registered e-mall and moblle active al least for one year,

Call letter for interview will be made available oniine which the candidates can

download from the website. The Intimation regarding call letier being made

available through website will be communicated an mobile /femail.

The sole responsibility of providing copies of certificales as and when asked and

downloading and printing of Interview call lettar shall ba that of the candidata.

The interview date and timea will be communicated subsequantly.

The candidates called for interview will be paid Single first class to & fro rail fare

{inclusive of sleeper charges/ reservation charges if paid) restricted to 3rd AC by

shoriest route or actual fare paid whicheveris less

Candidates are required (o biring the following documents with them al the time of

Interview:

« a copy of the Registration Slip generated after registering on our onling
application site.

+ |dentity proof such as Aadhar, PAN Card, Driving Licences, Vater|D, Passport.

= 2recent passpon size photograph.

= Allorginal certificates (class X onwards) alongwith 2 copies af the same.

« Proof of valid registration with the statutory councll (wherever applicable)

« Salf-aitested photocopies of the educational certificales

« Casle/PwD Cartificate (wherever gpplicabla).

« Candidates may please ensura that they are fuifiliing all the requisite critaria
priorto coming for persanal interview, failing which; their candidature is liable to
be rejected! cancallad.

SELECTION PROCESS:

The selection of the candidate will be on the basis of following parameters - Educational
Qualifications, Experience and Performance in the Personal Interview, Foliowing
welghtages shall be assigned lo the parameters:

Category Max. Age { E2 Leval) Administration} (E4 Level)
Specialist Doctors! DCMO (Hospital Administration) (E4 Level) Qualification| 30 |25 Marks will be |25 Marks will be awarded for
(E2 Level) |awarded for MD/MS/ | Qualifications of MBBS with Post
Linreserved 34 Years 43 Years |[DNB/PG Diploma | Graduale degree in Master of
OBC (Non 37y, = Lavel, Additional 05 | Hospilal Administrafion (MHA) of
Crannyy Liyer) b marks will be awarded | minimum two years duration.
y Ley [to the candidates | Additional 05 marks will be
44 Years - [having inline higher | awarded lo the candicdates having
PWD { i ; " "
(Further relaxed | gualification such as | inline higher guaiificationiLe
by 3 years for DM /MCH /Ph.D./|§) PhD.in Hospital
OBC and & years DNE-Super Speciality Administration after MEBES
for SCIST) acquired after MD/ M5 and MHA
: — : : : . |/ : . . .
Departmental Relaxation in Age will be granted for the period of service rendersd in | PG Diploma n h:ﬂi;fal‘gﬁ gat;lgldac#:‘zr:da?ﬂ
Candidates ONGC, howaver, the period of required relaxation in age will be : '
calculated after completing full aligibility In tarms of Qualification & Experience 40 | 30 marks will be awarded to the candidates fulfilling the
Expariarica, | minimum requisite experience as mentioned against each
Ex-Servicemen Relaxation may be given to the extent of Military service plus three :WE'- For additional years of exparience 02 marks will be
years; refer clrcular No. 15012/2/2010-Estt.(D) subject fo maximum 1;_?"”“'”“9':‘ subjectto maximum 10 marks.
age limit of 56 years, hawever, the period of required relaxation in Interview 30 | Qualitying marks in the interview shall be 18 marks for
age will be calculated after completing full eligibility in terms of | URIOBC and 12 marks for PwD category in case the post is
Qualification & Experience. | reserved for them,
Note: Total 100 |
i.  Althoughthere isno reservation for SC/ ST categories for E2 favel posts, howeaver, 4. Finalization of Merit List

Candidates wha qualify in the interview shall be empanelled in tha Marit List

. Offer of appointment shall be issued to the candidatles based on their relative rank

In the Mert List preparad on the sum tolal of marks scored by the candidate In
gualification, Experience and interview.

In case of a tie in the total marks scored between two candidates, then the
candidate who scores more marks in interview shall be considerad senior, In case
there too the marks are equal then the candidate who is older in age shall ba
considerad senior for issue of offer of appointment

Appolntment of selecled candidales will be subject to their passing the
company's Medical Examination as per standards lald down under ONGC
Medical Examination of Employess Rules. 1998, Detalls of the rules are available
on ONGC's Website at www.ongeindia.com,

. General Instructions :
. All applicants must fulfiil the essential requirements of the post and other conditions

stipulated in the advertisement. They are advised lo satisfy themselves bofore
applying. No enquiry asking for advice as to sliglbility will be sntertained.

. Applicants are required to apply onling anly. No manuall/ paper application will be

entertainad.

. Screening and selection will be based on the details provided by the candidata;

hence It is necessary thal applicants should furnish only accurate; full and comact
information. Furnishing of wrong / false information will be a disgualification and
ONGC will NOT be responsible for any consequence of fumishing of such
wrong/falsa information.

Candidatura of the registered candidate is llable to be rejected at any stage of
recruitment process or after recrultment ar jaining Ifany Information provided by the
candidate |s found false or is nol found in conformity with eligibility criteria
mentioned in the adverlisamenlL

. Requests for change of mailing address! category / discipline as declared in the

online application, will not be entertained,

Candidates should retain the copy of their ONGC Registration Slip and Interview
Callletter for fulure reference.

. Candidates In employment of Public Sector undertaking/ Govi. service will be

required o produce No Objection Certificate(NOC)al the time of interview.

. ONGC departmental candidates must ensure filling their own CPF Number of

ONGC in the appropriate field in the onlina form, failing which they shall not, repeat
SHALL NOT, be screenad’ considerad as departmental candidates from ONGC.,

If more than one application is received from a candidate, most recent (current)
application will be considered as final.

Couri of Jurisdiction for any dispute will be New Delhi

. Mare issue of unique 1D for online application/ Interview call latter o the candidate

will not imply that hisfher candidature has bean finally cleared by ONGC. ONGC
takes up varification of eligibility conditions with reference to original documents
anly after the candidale has been called for Intarviaw.

Appointmenl of selected candidates will be subject to thelr passing the Caompany's
Medical Examination as per standards laid down under ONGC's Medical
Examination of Employess Rules, 19086, Details of the rules are availabla an
ONGE's websile. Howaverfor the benafil of the candidates a few salient points are
being mentioned below

SN Madical Condition Remarks |
1 | Complele or partial colour bindness Not Acceptable |
2 | For Candidates of more than 20 years of age, the Total Acceptable
amount of Myopia limited to - 6.00 D and Total amount
of Hypermatrapia limited 1o+ 6.00 D {provided there are
no degenerative changes in the vilreous or ralina and
whera the disease s not likely to progress)
3 | Congenital Night blindness Mot Accepiabile |
Correction with contact lenses and intreccular implants s not & bar for employment
| provided the prescribed standards are fulfilled

m

. Candidates are alsa advised not to respond to unscrupulous adverisernants

appearing In any newspaper, For authenticity of any advertisament the candidate may
oheck on ONGC's wabsile www.ongcindia.com.

n

ONGC I= not responsible for

It may be noted that ONGC does not sesk payments af any kind.

CM (HR) — Corporate Recruitment
ONGC, Tel Bhavan, Dehradun

ing errors, it any
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Oil and Natural Gas Corporation Limited

Green Hills, Tel Bhavan, Dehradun-248003

Advt. No: B/2018(R&P) (For Non-Executives) (For Delhi & Dehradun)

Online applications at www.ongcindia.com from 07.12.2018 to 27.12.2018 till 1800 hours

Oil and Matural Gas Corporation Limited {ONGC), & “Maharatna® Public Sector Enterprise, and India's flagship energy majar is engaged in Exploration and Froduction of Ol and
Gas In India and abroad. A glabal player in enegy, it contributes about 70% of Indla’s domestic Ol and Gas production, Currently, ONGC through its subsidiary ONGC Videsh is
India's largest Transnational Corporate with overseas investment of over 10 billion USD In 20 cauntries,

DNGC offers one of the best compensation packages in cost to company (CTC) terms in the couniry with opportunity of merit-oriented advancement in a professionally managed
arganisation focused on growth.

Ol and Natural Gas Corporation Limited Invites Online Applications from young and energelic candidates for the following regular posts lfor ONGCs offices in Delhi and
Dehradun, with the pay scalas as mentioned below.

A Pay scales, Emoluments & Other Benefits

Advt. No. 8/2018 (R&P)

Sl.No | Post Level BaszicPay Scale Remarks ]
1 | A-ZLevel | Rs.12,000-27,000/-" in addition to this, annual increment @ 3%, allowances @ 47% of Basic Pay under Cafeteria Approach, Deamness |
2 | A-1 Level | Rs.11,000-24,000/-* | Allowance, House Rent Allowance, Mining allowance, Conveyance Maintenance, Substantial Performance Related
3 | W-iLevel | Rs10.000-18.000/ | P2y (PRP), Medical facility for Seif & dependents, Self Contributory Post Retirement Benefit Scheme (PRBS),
: - Compaosite Social Security Schems (CS58), Gratuity, Superannuation Benefits, Contributory Provident Fund (CPF),
efc, are provided as per the Company's rules from time to time*.

*under revision w.e.f. 01.01.2017
B. Detalls of posts and essential qualifications:-
Table 1. POSTS FOR DEHRADUN

SI. | Level Posts No of Posts Reserved PWD Reservation | Minimum Essential Qualification
No for Ex- | Posts |Reserved
SC | 5T |OBC| UR |Total| Service-|identified) for

men |for PwDs| PWD

1 A2 Assistant Technician (Civil) ] 0 0 3 3 1 {é;t Etl:l - 3 years Diploma In Civil Engineering
P A2 Assistant Technician (Electronics) 4] ] 1 1 2 0 CA, OL, — 3 years Diploma in Electronics/Telecom./ E&T
BL, HH Englneering Or M.Sc, In Physics with Electronics
3 A2 Clinical Assistant Gd-lll (Tplometry) 8] o 0 1 1 0 oL, HH - Bachelor Degree In Optometry”
4 AZ Medical Assistant Gd-|l| (Pathology] 1] 0 0 1 1 D OL, HH - Bachalor Degree in Medical Lab Technology®
& Al Pharmacist Gd-I1V. (Allopathy) 1] 0 0 2 2 0 OL, BL - Diploma in Pharmmacy of min, 2 years duration®
g A1 [ Clinical Assistant Gd-IV (Physiotherapy) | 0 0 0 1 1 0 HDL,EBL, - Diplama in Physiotharapy of min. 2 years duration”
H, B, LV
7 Al | Junior Assistant (Accounts) 1 0 1 4 6 i OA, OL. - B.Com. with proficiency in typing 30 w.p.m. and
OAL, BL, CerificateDiploma of minimum duration of six months
HH, B, LV in Computer Applications In the offica environment
8 A1 Uunior Assistant (Materials Management)| 1 0 1 5 7 1 oA, OL., - B.Sc. with Physics or Maths as one of (he subjects
| HH with proficiency in typing 30 w.p.m. with Certificate/
Diplorma of minimum duration of six months In
Computer applications in the office environmanl
9 Al Junior Assistant (Official Language) g.| © 0 1 1 0 OA, OL, - Graduata in Hindi with English as one of the
BL, B, subjects. Typing speed 30 w.p.m. in Hindl to be
L, HH conducted on Computar and Certificats/Diploma of
minimum duration of six menths in Computar
Applications in the office anvironment
10 | A1 Junigr Assistant 3|0 3 | 17F |23 3 OA, 0L, | VH-2 Graduate with Typing spead 30 w.p.m. Certificate/
(Parsonnel & Administration) OAL, BL, Diploma of minimum duration of six months in
HH, B, LV Computar Applications in the office environment
1 Al Junior Assistani Techniclan (Electrical) 0 0 0 1 1 0 L, HH - High Schoel or Class X Equivalent Board

Examinations with Science and Trade Certificata in
Electrician Trade. Certificate of Competency as

| . Elactrical supanvisor

12 Al Junior Fire Supervisor 2 t 1 11 |14 2 HH HH-2 Interrmediate with & months’ experence in fire services,
Valid Criving Licence for Heavy Vehicles essential
Briving Tes! an Fire Tender! Heavy Vehicle applicable.
Physical standards as given below at Table 3.
Physical Efficiency Test as par detalls given below

al Table 4
13 Al | Junior Technical Assistant (Chemistry) 1 0 0 3 4 1 OA, OL, - B.Sc. with Chamistry as main subject
BL, HH
14 Al Junior Technical Assistant (Geclogy) 2 0 0 2 4 1 o4, 0L, - B.Sc, with Geology as main subject
HH
15 Al Medical Assistant Gd-IV (Anaesthesia) 0 0 0 1 1 0 Mot - Diploma/ Certificate of Minimum one year duration
Identified in Anaegsthesia Technician®. Minimum 1 year inline
Experianoe
16 Al Medical Assistant Gd-IV (Dental Hygiene)l 0 | O 0 4 4 1 oL - Ciplormal Cerificate of Minimum one year duration
HH, LV in Dental Hyglena or Dental Assistant®. Minimum 1
year inline Experience
17 Al Madical Assislant Gd-IV (ECG) 0 0 0 3 3 0 Nol ~ Diploma/ Certificate of Minlmum one year duration
identified in Electro CardiographyiECG)*. Minimum 1 year
inline Experiance,
18 Al Medical Assistant Gd-IV (Pathology) 0 0 0 4 4 1 QL, HH - Diploma/ Certificate of Minimum one year duration
in Medical Lab Technology®. Minimum 1 year inline
Experience
19 | Ad Medical Assistant Gd-IV (Radiology) 0|0 i] 2 2 0 OA, OL, - Diploma/ Certificata of Minimum one year duration
HH in Radiography or Medical Radlo and Imaging
Technology®. Minimum 1 year inline Experience
20 Al Medical Assistant Gd-1V 0 0 0 p 2 0 0L, HH, - Diploma/ Cerdificate of Minimum one year duration
(Steriisation (CS5D)) LV in Sieriisation (CS50)°. Minimum 1 year inling
Experience
21 Al MNurse Grade - [V 0 0 0 4 4 1 OL - Auxiliary Nurse and Midwifery Course”®
22 W1 Junior Fireman 0|0 1 4 5 1 oL, HH 5 High School or Class X Equivalent Boaard Examinations
with Fireman's training of three months' duration
Valid Driving Licence for Heavy Vehicles essantial
Driving Test on Fire Tender Heavy Vehice applicabie
Physical standards as given below at Table 3.
Physical Eficiency Tes! &5 per details given below
at Table 4.
23 W1 Junior Health Attendant 1 0 0 5 6 1 oL, HH § High School or Class X Equivalent Board
Examinations with First Ald cartificale
Total | 0 8 |82 |11 15 04
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* Qualifications should be from government recognised college! university.

$ Reservation of 2 posts of VH is applicable in W1 level. However no identified posts for VH are available in this advertisement. Hence no posts for PWD in W1 level have
been reserved. The said reservation will be applied in subsequent advertisement(s) as and when sultable posts for the category become available.

Table 2. POSTS FOR DELHI

Advt. No. 812018 (R&P)

Sl | Lavel Posis No of Posts Reserved PWD Reservation | Minimum Essential Qualification
No for Ex- | Posts [Reserved
SC | ST |OBC| UR |Total| Service-|identified|  for
_ men |for PwDs| PWD
i A2 Assistan! Technician (Electronics) 0 0 0 1 1 0 CA, OL, - 3 years Diploma In Elecironics/ Telecom./ E&T
BL, HH Enginaering Or M.Sc. in Physics with Electronics
2 A1 Uunior Assistant (Materials Management)) 0 o 0 3 3 0 OA, OL, - B.Sc, with Physics or Maths as one of (he subjects
HH with proficiency in typing 30 w.p.m. with Cerificatel
Ciplama of minmum duration of six months in
Computer applications in the office environment
3 A1 Junior Assistant 1 1] 1 2 4 1 04, OL, V-1 Graduate with Typing speed 30 w.p.m. Cartificate/
(Personnel & Administration) AL, BL, Diplarma of minimum duration of six months in
HH, B, LV Computer Applications in the office environmenit
4 Al Junior Fire Supervisor HIENERERE 1 HH HH-1 Intermediate with 6 menths' experence in fire senvices. |
Valid Driving Licence for Heavy Viehicles essential
Driving Test on Fire Tender’ Heavy Vehicle applicabla,
Physical standards as given below at Table 3.
Physical Efficiency Test as per details given below
at Table 4,
5 A Junior Assistant (Accounts) 0 0 1 1 2 0 OA, OL, - B.Com, with proficiency in typing 30 w.p.m. and
OAL, BL, CertificaterDiploma of miimum duration of six months
HH, B, LV in Computer Applications n the office environment
Total 1 . 1] 3 10 | 14 02 . 0z

Table 3. Minimum Physical Standards Requirement —

Name of Catagory Min. Helght | Weight Chest

the post (Unexpanded)

(For Males)| For All categories 168 cms. -

sufijor Fed =55 pg:'l;?: -f:.tru;”:rns}

Supervisor| For Tribes/Hillmean 163 cms. -

& Junior | For persons from State| 163 cms -

Fireman of Assam 79 cms. (with
Far Tribes/Hillmean 160 cms. - axpansion of & cms)

from State of Assam

(For For All categories 152 cms. | Proporti

Females) onate to -

Junier Fire haight

Supervisor| For Tribes/Hillmen 147 cms. | but not

& Junlor less than =

Fireman 46 kgs

Table 4. Physical Efficiency Test Parameters (PET)

method without any break lo a

Post(s) Physical Efficlency Test (Male) | Physical Efficiency Test (Female)
Junior Fire | a) Running 800 Mirs. Within 4 a)l Running 800 Mirs. Within 6
Suparvisor minutes, minutas,

& b} Lifting and carrying a person | b) Lifting and carrying a parson
Juniar of appraximately his own of approximately her own
Fireman welght by the Fireman [ift weigh! by the Firaman lift

method without any break lo a

Wi

i,

wiil.

xi,

X,

distance of 75 Mirs.
Climbing a fire service
exlension ladder of 27 feal
{9 Mtrs.) fully exiended in 2
minutes.:

distancs of 100 Mirs,

Climbing a fire senvice
axtension ladder of 34 las!
{10.5 Mirs., } fully extended in 2
minutas

c)

&)

i
il

iii

C. Nota for Candidates:

Acandidate can apply for MULTIPLE posts forwhich he is eligible

In case the candidate |s eligible for multiple posts, the candidate will have 1o
give his choice of posts in arder of prelerence. No change in the arder of preference
will be considerad later. Only one offer of appointment shall be given to the
selectad candidate based on his/ her choice of preference indicated In the online
application

Departmental candidates applying within the same level! payscale shall nol be
consitderad

Some of the posts in this advertisement have been identified sultable for PWDs out
of which few posts have been reserved lor PWD's for the specifled disability. The
disability for which lhe post has been identified! reserved has been Indicated
against each post. PWD candidates may apply for the posts identified suitable for
tham. However, the benafit of reservation shall be given only to those PwD
candidates for whom the posts have been reserved as per the Disability.
PWD candidates shall however be eligible for age relaxation imespective of the fact
whather the post is resarved for them or not, provided the post is identified suitable
farthe relavant category of disability,

Some of the posts in this advertisement are reserved for Ex-Serviceman
Ex-Sarviceman shall ba eligible for the benefit of reservation under Ex-Senviceman
category provided they have nol avalled the benefit of Ex-servicemen an their first
gmploymant in civilian posts. This shall howevar nol apply o those ex-servicamen
who have besn re-employed or are employed by private companies/autonomous

il

i,

XV,

v

v XL

bodies/ public sector undertakings/ government offices on casual | contract/ |
temporary | ad-hoc basis and who can be removed from such service al any ime |
by their employer concemad. [n casa an Ex-Serviceman has avalled the banefitof !

Ex-Serviceman reservation earliar, he would still be entitled for age relaxation in

il

Abbraviations: OA~ OneArm, OL—0ne Leg, OAL - OneArmand One Leg, BL—Baoth Leg; HH - Hearing impaired; B - Blind, LV —Low Vision;

age as admissible o other ex-serviceman employees,

If sufficlent number of sligible and suitable Ex-Servicemen candidales are not
available o fill up the posis reserved for them, then the vacanl posts may be filled
up by other candidates.

Candidales must possess a Certificate of Domicile of the State of Uttarakhand
for the posts of Dehradun and 2 Domicile of the State of Dethi for the posts of
Delhi. The candidates will have to produce & Cerificate of Doemicile from the
ooncemed siate al the time of Skill Tesl! uploading of documenis

Candidates must possess a minimum score of 40% marks in the essental
gualification to be efigible.

Candidates must possess the essantial prescribed qualifications on or before the
last date of online Application

For tha posis mentioned above whera one of the gualifications prescrbad s a
Certiflcate/Diploma of minimum duration of 6 months in Computer Applications in
the Office Environment, a B.C.A. oran M.C.A ora B Tech. (B.E. in Computer Science/
Engineering shall not be sccepted in place of a Certificatef Diploma of minimum
6 months. Even if the Graduation s B.C.A or, a B.Tech, { B.E. in Computer
Science! Enalneering, the required cerdtificate of minimum duration of 6 months Is
mandalory. The Cerlificalel Diploma should be atiributable lo Computer
Applications and should clearly mention that the candidate has studied the course
invalving office environment such as applications of MS Word, Excel (spread
sheel)etc..

For the post of AT (Electronics), ane of the qualifications prescribad is an M.Sc. In
Physics with Electronics, The candidate must possess fhe degree of M.Sc In
Physics with Electronics. Any variation in name from the prescribed nomenclature
will nof be acoeptable.

Candidates must possess qualifications recognized by the relevant statutory
bodies like UGC/ AICTE etc. Trade Certificate should be recognized either by
NCTVT or State Board of Technical Education. Qualifications acquired through
distance leaming shall also be accapted provided fhey have been recognized by
the melevant statutory bodies.

For posts where Trade Certificate in Electriclan trade |s the prescribed
gualification, a Trade Cerificate in Wireman trade shall not be acceplable.

For the posts of Nurse Grade — |V and Pharmacist Gd-IV (Allopathy) registration
with the Indian/ State Nursing Council and Pharmacy Councll respectively shall be
amusi

Candidates MUST possess the essential qualiﬂc_au’an{s} mentioned against each
posts e.g. for a post where essantial qualification is Diploma in Engineering, a
candidate not possessing the same shall NOT be eligible to apply even if ha/ she
possesses a B.Tach/ M. Tech in Engineering. Simifarly where a specific duration
has been prescribed for e.g. a 3 years Diploma, then the candidate musl have
pursued a 3 vear Diploma course. Atwo vear Diploma considerad as eguivalent to
the 3 year Diploma shall not be acceptable. However, if the candidate had pursuad
a 3 year Diploma course bul has been granted an exemption from appearing In
certain subjects or has besn granted a latamal entry in the 2nd vear of the 3 year
Diploma, then such qualifications shall also be acceptable.

Candidates who are Ex-Servicemsn and whose experience of service in the
Armad forces has bean aguated by the Government of India with an induction leval
gualification prescrbed in this adverfisement, then the said experience shall be
sccaplable as an Induction level qualification for the said posts in this recrultmient
The Ex-Serviceman candidate shall however have o produce an equivalency
cartificate stating that their gualification has boen equated with the prescribed
qualification in this advertisement failing which their candidature will not be
considered.

For posts whera no vacancies are earmarked for Reserved category, the Reserved
category candidale can apply against Unreserved vacancias. Howsver ha/ she
may Indicate his/ her aclual calegory in the onling application so a5 lo avall of fee
concession. Hisl Her candidature shall however be Ireated at par with General
category candidate.,

For Parsons with Disabilities, Certificate of Disability should be Issued by the
Netified Medical Authority. The minimum degree of disability for a person fo be

Continued
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sligible for any concession/bensefits would be 40%.

Ex-Servicemen candidates have to produce a valid Discharge Cartificata at the
time of Skill Tests! Uploading of Documants.

xx. Appointmant of selected candidales will be subject to their passing the
company's Medical Examination as per standards laid down under ONGC
Medical Examination of Employess Rulas, 1896. Details of the rules are available
on ONGC's Wabsite al www.ongcindia.com.

#xl. The jobs are transferabls ta any onshore/offshore location In the country,

D. Age:

Date of Reckoning Age Limits shall be 27.12.2018 i.e the last date of receipt of On-
line application.

8L | Lavel Category and Maximum/ Minimum age
No. General OBC- Non SC
Creamy layer
1 For A2 & A1) Maximum 30 yrs = Maximum 33 yrs | Maximum 35 yrs
level Posts | Minimum 18 yrs Minimum 18 yrs | Minimum 18 yrs
{born between {born betwaen (bom betweean
28/12/1988 1o 28M12/1985 10 28M12/1983 to
28/12/2000) 2BM12/2000) 28/12/2000)
2 For W1 Maximum 27 yrs Maximum 30 yrs | Maximum 32 yrs
level Posts | Minimum 18 yrs Minimum 18 yrs | Minimum 18 yrs
(bom batwesn (born betweaen (born betweean
2811219891 to 28121588 to 28/12/1986 to
28/12/2000) 28/12/2000) 28/12/2000)

I

a)

[}

c).

Relaxationin Age:

Persons with Disabllities (PWD): Upper age limit for persons with disabllities
shall be refaxable by ten yaars (15 years for SC and 13 years for OBCs)
Relaxation in-age limit shell be applicable irespactive of the fact whether the post

Advt, No. 8/2018 (R&P)

anline application (27.12.2018) | e. the
Disability should have bean aoguired
before 27.12.2018. Further the
Disahbility cerificate should have been
jgsued by the Compelent Medical
Board duly constituted by the Centrall
State govarmmeant,

G. Important Dates:

1.

Start of Online Application 07.12.2018

2. End Date for Online Application

1 27.12.2018, 1800 hours

3.

Last date for deposition of fee (28.12.2018

4.

Start of CBT (Tentative) (details shall be shared later) February, 2019

H. Howto Apply:

val

. b).

Is reserved or nol, provided the post s |denlified suilable for persons with |

disabilities.
Ex-Servicemen: To lhe extent of length of service in Armed Forces Plus 3 years as

per Govi. Rules. For Disabled Defense Service personnel, exten! of Age |

Concession is up to 45 years for Gen/OBC & 50 years for SC.

ONGC Departmental candldates: To the extent of services renderad by them in
OMGC. Tenure based employaes (TBFD) will be treated as deparimeantal
candidates besides reqular employess.

ONGC Ex-Apprentices: Age relaxation fo ONGC Ex-Apprentices shall be
granted o the extent of their training undergone in ONGC. Apprentices, other than
those from ONGC shall nol be eligible for age relaxallon

E. Caste Criteria:

Candidate’s seeking reservation as SC/0BC, will have to submit at the time of Skill
test! |oining, caste cerificate; ONLY In the prescribed proforma meant for
appointment to posts under the Govarnment of India from the designated autharity
Indicating clearly the candidates caste, the Aol/Order Under which the: caste s
recognised as SC/OBC and the Village/Town the candidate is ordinarlly a resident
of. They must also ensure that the name of thelr caste/community and Ils speliing In
their caste/community certificale should be exaclly as menlioned in the lisls
notified by the central government from time o time (for OBC category list of casles
recognized by the Govt. of India as OBC castes in the central list is available on the
site hitp.www.nebe nicdn, for SC category the |isl of castes for each siate Is

_________ A certificale containing any
variation in the caste name will not be accepted, Further the OBC certificate should
also clearly indicate that the candidate does not balong to creamy layer as dafined
by the Government of India for applying to posts and services under the Central
Govemmeni

Prescribed format of the cartificate for SC/OBC/PwD for employment In
govermnment undertaking |s down-loadable from the online application site

Mo change in the community status already indicated In the on-line application
wolld ordinarily be allowed for this examination by a candidale

F. Cruclal dates for determining Eligibility Criteria

Age

Possession of Minimum Essantial
Qualifications as mentioned in this
advertisement at para B including

{. Possession of Cerificate/Diplama

of minimum duration of 8 months n 27.12.2018
Computer Applications in the Office (i.e the Last date of Online
Environment (where applicable) Application)

i, Heawy Vehicle Driving License

lil. Certificate of competency as
electncal superyisors

iv. Registration with the relevant
Statutory Counell

v. Experience (wherever required)

Caste/ PWL certificate | @ Validity of the SC cerlificate shall be

tested with respect to the last date aof
onfine application (27.12.2018) |.e. the
caste should be Included in the list of
SC as on 27.12.2018. for the state of
which he s ordinarly a resident,

e UBC certificate should be the latest
cerificate. However the caste of the
candidate should have bean included
in the Central List of OBC's as on
27122018 (|.2. the last date of onling
application (27.12.2018) far the slate
al which he |s ardinarily a resident

o Validity of the PWD certificate shall be
tested with respect lo the lasl date of

L dy

E G

8],

f).

gl

h)

Eligible candidates would be required to apply on-line ONLY through the
link available on ONGC Website: www,.ongcindia.com from 07.12.2018 to
27.12.2018 till 1800 hrs. No other mode of application shall be accapted.

Online Application methodology will be available on the online application

site.

Before submitting their applications on the website candidales should possess the

following:

a. Valid Emall ID {should be valid for a period of 1 year from the dale of
application)

b. Mobile no (should be active and valid for al least a period of 1 yaar from the dale
of application).

¢, Scanned copy of recen! passport slze colour pholograph of the candidale with
while background (size between 20kb-50kb, of jpeg/ |pa file type ONLY) and
signature of the candidate again with a white background (size between 10kb-
20kb, of jpeg/ jpg file type ONLY)

Registration Fee

a. For General/ OBC candidates- Rs 3T0/- as Registration fee {Fee- Rs 299.20/-
plus Bank charges- Rs 60/- plus GST- Rs 10.80/- on Bank charges).
Registration fee is non-refundable.

b. Registration fee can be deposited at any branch of State Bank of India in ONGC
Power Jyoti A/C No 30827318409 of 5B, Tel Bhavan, Dehradun through
Challan Form. Payment of Registration fee by any other mode is nol
acceptable and payments made through other modes will NOT be
returned or refunded to the candidates. Candidates will have to mention
the bank detalls as given by the bank on the online application site after
depositing of fee.

g, ONGC Deparimentzl candidaies/Tenure based employees would also be
required to deposit the applicable reglstration/processing fee through the
Challan form. However, the same would be reimbursable.

d. SCISTIPWDI/Ex-Servicemen candidates are exempted to pay any fee.

No Changes shall be allowed ance the candidate has submitted hisfher online

applicatian

Candidates are advised to submit only one application. 1n case of multipls

applications from a candidate the last one shall be considered as final and the resl

shall be rejected.

Candidale should retain the copy of their system generated Registration slip elc,

for future referenca. Print oul of lhe same should notl be tampered with. No

documents including copy of Registration slip etc are to be sent to ONGC
unless specifically asked for.

All information regarding examination shall be available on the website of

ONGC-www.ongcindia.com, Candidates can download examination admit

cardsicall letter for skill test etc. from the site. ONGC will not be responsible for

any loss of e-malllSMS sent dueto invalid or wrong emall ID/mobile phane no. or
delivery of emails to spamibulk mail folder.

Selection Process:

4. The selection of the candidates shall be done through a Computer Based
Test (CBT) followed by PST/PET/Typing lesls wherever applicable. The
candidates have to qualify at each stage separately

b. Skill test shall be conducted for posts at SINo 3, 4, 5,6, 15,18, 17, 18, 18, 20,
21 and 23 for the posts of Dehradun. Typing lest shall be conducted for posts at
SINe 7,8, 9 &10for the posts of Dehradun. Typing shall also be conducted for
the postat SINo 2, 3 and 5 for the posts of Delhi.

c. The Computer Based Test (CBT) s tentatively scheduled In February, 2019,
d. For Dehradun posts, CBT shall tentatively be held in Dehradun and
Haldwani and for Delhi posts the test shall tentatively be held in Delhi,

g. Candidates should indicate their choice of test centre in the online
application,

f. ONGC reserves the right to add, cancel or change any of the aforemantioned
test cities at its discretion,

g. Details of the schedule of CBT shall be shared with the candidates saparately.

h. SCIST/PWD candidatas attending the written test and whose mailing address
is beyond municipal limits of the test city will be reimbursed to & fro second
class rall’bus fare of the shortest route from their mailing address

Formatof CBT

a. All Questions shall be multiple choice objective type for a total of 100 marks,

There will be No Negative Marking in CBT.

Total duration of the test shall be 2 hours,

The test shall b in English & Hindi.

PWD candidates shall be given compansatory time i.e. 20 minutes per hour

(total 40 minutes). Scribe may be provided by ONGC to thoss PWD candidates

in the category of Bindness and Locomotor disability who wish to aval one.

The provision of scribe can be allowed on production of a cérfificate to the effect

ihal the person concemed has physical limitation o write, and scribe is

assenlial towrite examination on his behalf, from the Chief Medical Offican/Civil
Continued
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Surgeon/ Medical Superintendent of a Governmenl health care inslitulion as K. Selection Criteria
per proforma prescrbed by the GO

Oil and Natural Gas Corporation Limited

Advt. No. 812018 (R&P)

_ _ ) o a)  Thefinal ment list shall be prepared based on the weighlages assigned fo various
f. Details of questions to be asked pertaining to each postis encapsulated in the parameters as per following:
table below E
Posts for Subject Specific, General Mental Ability | : | S No| Posts Criteria
Domain Related and Aptitude- oA AT (Civil), JAT [Elsctrical) I Written Test - B5 marks
AT (Civil)/ AT 80 questions on subject : ii. Academic - 10 marks
(Electronics)/ JAT knowledge, B0 marks 5 _ Performarice
(Electrical) Cuestions will be 5 '"g‘pr?;m;wﬁhlp - Gomarks
commensurate with the : Tal:! bl e N
:.im-l ol Suslitications | 2 AT (Electronics) | . Written Test - B5marks
guired for the post e.q. : it Aossidlard . 10 s
where Diploma In Engg is : g, rF e T
the essential qualification, : bR
nuestions shall be based : | Total =95 marks
oh the eurriculum of t| 3 Clinical Assistant Gd-lll I, Written Test - BS marks
' i Optometry), Medical Assistant Gd- i
Diploma in the respactive ; E” (Pathol Ph st G-IV i. Academic 15 marks
. Whare ! ogyl, Fharmacist Ga- Performance
angg stream. W ] Allopathy), Clinical Assistant Gd-
M.Sc. in Physics with ! V (Physiotherapy), Medical (On qualifying exam marks)
Elactronics |s the : Assistant Gd-IV (Dental Hygieng), | Tetal . 100 marks
essential qualification, Medical Assistant Gd-IV
guestions will ba based on 5 (Sterilisation (CS5D)), Medical
the cumculum of M.Sc in ' Assistant Gd-IV (ECG), Medical
Physics with a sprinkling ; Assistant Gd-IV (Pathology),
of gueslions on ] Medical Assistanl Gd-1V
Electronics. 5 (Anaesthesia), Nurse Grade - IV,
sll:'l."l”ﬂ:l'!'f where Trade CQuestions on E ?éiﬂﬁg;;?lﬁ?ﬂgﬁf{y&ﬁ} Jr
certificate in the | |nterpersanal Skills! ! Asstt (Accounts), Junior Assistant
respeclive stream Is the | | pgical reasoning/ 5 {(MM), Junior Fire Supervisor,
essertial qualification, | Analytical i Juniar Technical Assistant
questions shall be based | Comprehension Ability/ 5 (Chemistry),
on the curriculum of Trade | Basic Numeracy and ‘ Junior Technical Assistant
Certificate in tHhe | Data Intarprelation Skilis/ | : (Gealogy), Junior Assistant
respective stream. General Awareness ; {Official Language) |
Jr. Asstt. (P&A) 80 questions | 4 Junlor Health Attendant, Junior |, Written Test - 90 marks
Questionswill be primanily | 20 ausstions. 20 marks | | Fireman ii. Academic - 10 marks
focused or Heading q ' i ﬁgﬁfgﬁrﬁnanca {on qualifying exam
Comprehensian, : Total - 100 marks
Et::a Z’I:Tuﬁm :ig;ﬂg: ;Hrt::: i b))  Candidates possessing a National Apprenticeship certificate issued by the NCVT
of guestions on MS- 5 in addition to a Trada Certificate or possessing 8 Ce_-mﬁcata of Pmﬁmanw
Office. total B0 marks ] lssued by l_h_e Ministry of HRD In addiiion to a Diploma in Engineering shall be
: : given additional 5 marks for the posts of JAT (Elecirical} and AT (Clvil)
Jr. Asstt. (MM) 80 questions ! respectively. Candidates must note thal they should posses the cerificate
Question will be based on ' issuad by the respactive Authority as on the last date of the online application to
the subjact matier of B.5c i be sligible for award of marks for Apprenticeship Certificata,
(Physics) or B.Sc . ¢) 5 marks shall be granted fo deparimental candidates for the posts of JAT
(Mathsland will include a : {Electrical), and AT (Civil) who have served 5 years or more In the engineering
mix of questions on MS- 5 discipline in ONGC, in line with the marks awarded to candidates possessing
) _ Office, total 80 marks ! Apiprenticeship training certificate.
Jr. Asstt. (Accounts) 80 questions based on i dY Candidates must possess a minimum score of 40% marks In the essential
B.Com, gualification with ; fualification,
?}mgau:;;i: i%nﬂqr;&n;dﬁ gl Weightagg shall be given to Academic performance based on the marks obtained
o e e e e ' in the qualifying examination as follows:
Jr, Asstt. (Official 80 questions |
Language) Questions will be primarily . | SINo |Posts Above |Above 50 % | Above
focused on the knowledge ; 40% and lo upto 60%
of Hindi language, English : up to 50% 60%
to Hindi transiation and [ AT (Civil), AT (Etectronics), JAT 03 06 10
vice varsa and will includs ' {Elactrical)
& mix ol questions on K- 2 Clinical Assistant G-l 05 10 15
- | ffice toral B0 marks. E (Optometry), Medical Assistant
Jr Fire Supervisor/ 80 questions : Gd-ll (Pathology), Pharmacist
Jr Fireman/ Questions will be based ; Gd-IV (Allopathy), Clinical
JTA (Chemistry)/ an Fire! Chemistry/ : Assistant Gd-IV (Physiotherapy),
JTA (Geclogy) Geology disciplines and ! Medical Assistant Gd-IV {Dental
commensurate with the : Hygiane), Madical Assistant Gd-
level of the post, total 80 5 IV {Sterilisation) (CSSD}),
marks ! Medical Assistant Gd-IV (ECG),
Clinical Assistant Ga-1ll | 80 questions ; o M i
{(Optometry)/ Medical Cluestions will be based : G-IV (Anaesthesia), Nurse
Assistant Gd-ll| on the guallfication ! Grade - IV, Medical Assistant
(Pathology)/ prescribed for the post E Gd-IV (Radiology), Jr Asstt
Pharmacist Gd-IV and commensurate wilh : (P&A), Jr Asstt ( Ar.:cuunts}
{A":_'pathﬂ"r Clinical the level of the post, total Juninrl.ﬂ.gsislanl (MM, Jeirticie
?ﬁs:mﬁmﬁ w}; SOmArEs : Fire Supervisor, Junior Technical
M aﬁ:al hssigti;nt Gd- 5 Asgistant (Chamistry), Junior
IV (Dental Hygiene)/ ' Tachnical Azsistant (Geology),
ye f Junior Assistant (Official
Medical Assistant Gd- ' Language)
IV (Sterilisation : &
(CSSD)) Medical ; 3 JIIJI'HDF Heaith Attendant, Junlor 03 ns 10
Assistant Gd-IV (ECG)/ : Firaman .
Medical Assistant Gd- . f)  Typing test, Skill test, PET, Driving Test etc, wharever applicable shall continue to
IV (Pathology)/Medical : be of qualifying nature only |.e no weightage of marks for such lests shall be
Assistant Gd-IV given.
gr:;?m“ﬁ:gir;;me g) Candidates have o provide the overall marks scored by them in the essential
Assistant Gd-IV ' gualification at the time of anline application as per their final mark sheel. In casas
(Radiology) | where instead of marks CGPA/DEPA scores are awarded, the candidate shall
ey : ' anler the marks as per the conversion formula adopled by the institution/university
Junior Health Attendant | gg questions : st. The candidate shall have to submil a certificate from the institution / university
Questions will ba based ' clearly stating such a formula. Where percentage of marks is not given by the
pn First Aid and E Institution or where no conversion formula is given by the institutlon/ university to
commensurate with the f converl CGPA/ DGPA elc. inlo percentage, the candidate shall have o submil a
level of the post, total 80 5 certificate from his! her institution certifying fo this effect In such cases, the
marks d Continued on page 12
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Continued from page 11

Oil and Natural Gas Corporation Limited

Green Hills, Tel Bhavan, Dehradun-248 003

candidate shall converl the CGPA/ DGPA elc. into percentage by the following
formula: CGPAeste Obtained/ Total CGPAets. * 100,

h) Candidate mus! provide correct & factual information regarding the marks scored
by them in the essential qualification as this will become part of Selection criteria
and the same cannol be changed by them al a later stage. Candidates providing
wrong/faise data will be responsible for the consequences Including terminalion
(I appointed) apart from legal actions by ONGC at any stage.

I} Thegualification(s) possessad by the candidates must have (he reguired approval
of the respective statutory bodies.

|} Far Ex- Servicemen candidates, the qualification equivalency as per Govl of

India's insfructions shall be applicabie. They, howsver, musl possess discharge
certificate clearly indicating the gualification eguivalancy. In such a case they shall
ke given minimum marks in the gualification criteria. In case they possess aclual
gualification they shall be awarded marks as pertable K{e) above

k) In posts having more than one essential qualification, weighiage to Academic
perfarmance shall be assigned as under:
1. Forthe post of Jr Asstt (Electrical) weightage to Acadamic performance shall
be given to the Trade Certificate qualification,
2. For posts like Junior Asstt (Acctts.), Jr Asstt (P&A), Jr Asstt (MM} and Jr Assit
(Official Language) welghlage to Academic performance shall be given to the
Graduate level qualification

3. For the postof Junlor Health Attendant weightage shall be givan tothe Class X
qualification,

I} Acandidate shall have lo score minimum £0% marks in the CBT to be eligible for
furthar considaration. Such candidates shall be awarded marks in academic

parformance and apprenticeship certificate (wherever applicable} and considered
for further shortlisting inthe ratioof 1:5 for

1. Verification of documents.and empanalmeant ar for

2 Calling them for Skill Tests. In case sulficient number of candidates da not gualify
the Skill Tests more candidates maybe callad for the'skill lest ste.

m) Skill Tests (Typing Test elc.) are only qualifying in nature. The candidates, in
addition to fulfilling the requisite qualification criteria are required (o qualify at each
stageie. CBT. Typing (wheraver applicable ) separately.

n)  Merit list shall be drawn for candidales who are awarded marks as per weighlages
assignaed as par K{a) above. Offer of appointmeanl shall be issued to the candidales
as par mertin the respactive posts.

o}  ONGC Departmental candidates /Tenura based employess shall ba given first
consideration in matters of selaction viz-a-viz other candidates.

p}  Incaseofa lie between two candidales offer of appointment shall be given lo those

who score more marks in the CBT. Incase still there |s a tie then offer shall be given
to those who are older In age.

q) While selecting candidales Tor the Marit list as per para m) to p) above, in case the
candidate is salected for multiple posts, offer of appointment shall be issued to the
candidate for a posl which he has ranked higher in order of chaice. Thereafier he
shall not be considered for other posts evan though he may be empaneled far the
same. The order of choice given by the candidate shall remain Tirm for the entire
exarcise and no change shall be entertained aftar the test,

L. General Instructions
(a) Al applicants must fulfill the essential requiremants of the post and other

canditions sfipuiated in the adverlisemant. They are advised lo satisly themselves

before applying. Mo enguiry asking for advice as to aligibility will e enterained
Their admission al all stages of the examination will be purely provisional. Mere
issue of admit card/ call letter for Skill Tests etc. to the candidate will not imply that
his/her candidatura has baan finally cleared by ONGC.

(h) Reseryation provided for SC/OBC/IPWD candidales Is as per governmant
instructions on the subject

(c) Applicanis are required to-apply online only. No manual! paper application will be
entertained.

(d) Screening and selection will be based on the delails provided by the candidate;
henca it Is necessary that applicants should furnish only accurate, full and comact
infarmation. Furnishing of wrong / false information will be a disqualification and
ONGC will NOT be responsible for any consequence of furnishing of such
wrong/fatse informatian,

{e) Candidatura of the registerad candidate |s liabla 1o ba rejected al any staga of the
recruitment process or after recruitment or joining if any Information provided by
the candidata is found false or is not found in conformity with eligibility criteria
mentioned inthe adverisement

(i Eligible SC/ST/PWD pandidates called for CBT/ skill test will be reimbursed to & fro
second class rall [ bus fare by the shortest routs, on production of rallway licket or
bus tickel (candidates opting for examination city othar than the city nearest from

ONGC is not responsible for printing errors, if any EN 38/16

Advt. No. 8/2018 (R&P)
mailing address will not be pald TA)L

() Requests for change of mailing address, test centre! categoryl discipline as
declared inthe online application, will not be entertained.

(hy The Print out of Registration slip should not be tampered with. [n case of any
overwnting ar tampering of Registration slip, the candidature of the candidate shall
be rejactad.

(I} Candidates should retain the copy of their Registration Slip/ Admit Card/ Call
letter for Skill Tests etc. for future reference.

(]} Candidates In employment of Public Sector underiaking/ Govt. service will
be required to produce No Objection Certificate al the time of Skill test/
Upload of documents failing which their candidature shall be rejectad.

(k} ONGC departmental candidates must ensure filling thelr own CPF Number of
QONGC In the appropriate field in the online form, falling which they shall not repeat
SHALL NOT be screenad/ considerad as deparimental candidates from ONGC

(1} Courtof Jurisdiction for any dispute will ba New Dalhi,

{m} Candidates will be required lo provide bio-mefric identification such as finger
printetc

M: NOTE

1. The candidales applying for this examination should ensure that they fulfil all
aligibility conditions for admission to the Examination. Their admission at all the
stages of the examination will be puraly provisional. Mere issue of admil card/ Call
letier for Skill test ele. lo the candidate will not imply thal hisfher candidature has
baen finally cleared by ONGC.,

2. Appointment of selected candidates will be subject 1o their passing lhe Company's
Medical Examinalion as per standards lald down under ONGC's Medical
Examination of Employees Rules, 1998, Details of the rules are availzble on
ONGC's wabsite. Afew salient points thereaf are being mentioned below:

5| No | Medical Condition Remarks

1 Complste or partial colour blindness | Acceptable only for the posts of Jr
Asstt (MM, Jrasstt (PSA) and Jr
Assit (Accounts), Disqualification
for all others.

2 Total amount of Myopia (including | Acceptable for all posts

tha cylindar) limited to - 4.00 D and
Total amount of Hypermatropia
| (including the cylinder) limited lo +
| 4.00D

3 | For Candidates of more than 20 | Acceptable except lor the posis of
|1_.rEuar5 of age, the Total amount of | Assistant Technician (Civil),
Myopia (including the eylinder) | Assistant Technician (Electronics)
| limited to - 6.00 D and Tolal amount | and  Junior  Assistant  Technician
of Hypermetropia (inciuding the | (Electnical)
cylinder) limited to + 6.00 D
(provided thers ars no degenerative
changes in the vitreous or retina and
where the disease is not likely o
| progress)

4 | Congenital Night blindness Mot acceptable for all posts

Correction with contacl lenses and intra ooular implants is nol 2 bar for employment
provided the prescribed standards are fulfilled

The physically challenged persons shall not be subjeclted 1o usual medical
examination by the Appaointing Authority Immediately after appointment, bul their
appointment shall be based on the report of Madical Board altached o the Vooational
Rehahilltation Centres for physically challenged persons or on the reparl of the
Medical Board attached lo the Special Employment Exchange for physically
challenged parsons. In case this is not possible, the medical examination may be

dana by ONGC's Medical Board

3. Thesselected candidates are liable ta be posted anywhere in India or abroad.
4. For more information about the Company you may visit our website
www.ongcindla.com,

N.IMPORTANT NOTICE TOALL CANDIDATES

Canvassing in any form or influencing the officials related o the seleclion/recruitment

process would result in immediate disqualification of the candidafe. In case of any

dispute, the decision of the managemant of ONGC will be final & binding on all

candidates.

Candidates are also advised not to respond to unscrupulous advertisements appearing

in any newspaper. For aufhanticity of any advertisernent, the candidates may check an

ONGC's websile www.ongeindia.com. CM (HR)- lle Recruitment

ONGC, Tel Bhavan, Dehradun

Registration/Online Applications only at www.ongcindia.com

favafaenea sEm mm
TETGIINE T TR
=% feeett-110002

University Grants Commission

Bahadurshah Zafar Marg
New Delhi-110002

F.No. 19-09/2018 (SA-III/CB-SOP)
PUBLIC NOTICE
Enhancements made to UGC-Canara Bank webportal
https://scholarship.canarabank.in

UGC has been disbursing scholarship/ fellowship under various schemes through a
dedicated state of art system which is integrated with Public Financial Management
System (PFMS) on DBT platform. The designated web portal has been enhanced for
ensuring timely and regular payment to the awardees by streamlining the payment
process further.

With effect from 01.10.2018, payments to the awardees will be generated by default
for all awardees linked by Universities/ Institutions based on monthly confirmation of
candidates by the concerned University/ Institutions on the designated web portal.
Master data entries need not be approved by UGC and payments would be generated
on the basis of monthly confirmations by the 15th of every month. The monthly
confirmation option is enabled with a 'Maker" and "Checker" functionality. All such
Universities and Institutions who have not acquired login-id and password for
accessing the web portal may acquire them on urgent basis by sending a request on
fellowshipsa3@gmail.com only. The detailed YouTube tutorial and the guidelines for
operating the new functionalities on the web portal are available on UGC website for
ready reference.
UGC shall be communicating to all Universities and Institutions shortly. All Universities/
Institution are expected to comply with the directions to ensure timely and regular
disbursal of scholarship/' fellowship to the UGC awardees/research scholars.
(Rajnish Jain)
davp 21205/11/0026/1819 Secretary
EN 38/19
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Government of India
Ministry of Textiles

Office of the Jute Commissioner
3rd MSO Building, CGO Complex, DF-Block
E & F Winag, 4th Floor, Sector-l, Salt Lake City
Kolkata — 700 064
Filling up of 1 (ona] vacant post of Assistant Director (Marketing) [Group
‘A Gazetted, Mon Ministerial, Level “10° (56,100 —1,77,500/) in the
Matrix Pay] on Deputation basis (including shon tamm conlract) in the
Office of the Jute Commissloner, Kolkata, regarding.
(A) By Deputation (including short term contract)
Officers under the Central Government or State Government or
seml-Government or Union territories or Universities or recognized
research institutions or universities or public sector undertakings
or semi-Government or statutory or autonomous organizations :-
al (i} Holding analogous post on regular basis in the parent cadre or
dapariment; or

(i) With three years’ reqular sesvice in the post in the Level 8 in the
pay matrix Rs. 47,600 - 1,51,100/- or eguivatant in the parant
cadre or department, and

b Possessing the following educational gualifications and
experence;-

(1} Bachelor's Degree with Economics or Commerce or Business
Studies or Stetistics or Mathematics as tha main subject with
three years’ experience In work related to jute markeling or
slatistical analysis and research work In 8 Government
organisation |

(i) Master's Degree with Economics or Commerca or businass
Studies or Siatistics or Mathematios as the main subject with
three years' experience fn work related to jute marketing or
statistical analysis and research work in a Governmeani
organisation,

Note 1 The Departmental of officers in the feeder category who are in
the direct line of promation shall not be sligible for consideration
for appointment on deputation. Simitarly, the depulationists shall
not be aligible for consideration for appointment by promaotion

Naote 2 The Period of deputation including short-term contract including
the period of deputation including shorl tarm contract in another
ax-cadre post held immediately precading this appointmeant in
the. same or some other organization or department of the
Cantral Govarnment shall ordinarily not exceed three years.

Note 3 The maximum age limit for appalntment by deputation including
short-term contract shall be nol excesding ffty-six years as an
the closing date of recaipl of application.

Last Date of Application: 05.02.2018

For more details and Curriculum Vitae (Pro forma) please visit the

website www.jutecomm.gov.in

(Sujit Pai)
Director [Cost) & Head of Office,

Phone Ne. (033) 2337 6978

EN 38/27

Government of India
Ministry of Textiles
Office of the Jute Commissioner

3rd MSO Building, CGO Complex, DF-Block
E & F Wing, 4th Floor, Sector-l, Salt Lake City
Kolkata — 700 064

Filling up of 1 {ene) vacani post of Stenographer (Grade-1) [Group 'B',
MNon-Gazetted, Non-Ministerial, Lavel '6" (35,400 — 1,12 400/) in the
Matrix Pay] on deputation basis (including short tarm contract) in the
Office of the Jute Commissionear, Kolkata, regarding.
(A} By Deputation (including short term contract)
Officers of the Central Government or State Government or Union
territories or recognized research institutions or universities or
public sector undertakings or semi-Government or Statutory or
autenomous arganizations :-
(i1  Holding analogous post on regular basks in the parent cadre or
department; or
(i) With six years regular service in Level5 in the Pay Matrix or
equivaiant; or
(lii) With ten years reqular service in Level-d in the Pay Matnx or
aequivakent
Note 1 The Deparimental of Officers in the feeder category who ane in
the direct ling of promation shall not be eligible for conglderation
lor appointrmant on deputation, Similarly, the depulationists shell
nol be eligible for consideration for appointment by promation
Note 2 Pariod of deputation (including short-tarm contract) Including
the perod of deputation (including shart-term confract) In another
ex-cadre past held Immediately precading this appointment in
the same or some other organization or depariment of the
Ceantral Government shall ordinarily nol excesd three years
Note 3 The maximum aga limit for appolrtment by deputation including
shon-lerm contract shall be not esceeding fifty-six years as an
the closing dale of recaipl of application,
Last Date of Application: 05.02.2019
For more details and Curriculum Vitae (Pro forma) please visit the
website www.jutecomm.gov.in

(Sujit Pal)
Director (Cost) & Head of Office,
Phone No. (033) 2337 6978

SAINIK SCHOOL BHUBANESWAR (ODISHA)

(A Residential Public School run by Sainik Schools Society
Ministry of Defence, Govt of India & Affiliated to CBSE

WANTED

1. Applications are invited from eligible candidates for the regular post of TGT
(Computer Science)-01. 2. Qualification Required. (a) B Sc Computer Science/
BCA/Bachelor of Information Technology Or Graduate Degree in any subject with
Mathematics as a subject and 3 years Diploma in Computer Engineering / IT from an
Institution recognized by AICTE/University Or Graduate Degree in any subject with
Mathematics as a subject and al least one year Diploma in Computer Applications from
an Institution recognized by AICTE/University Or ‘A’ level from DOEACC And
(b) Bachelor of Education (B Ed) from an institution recognized by NCTE. 3. Pay: Pay
Band Rs. 9,300-34,800/- & Grade Pay Rs. 4,600/-. 4. Age: Between 21 and 35 years.
Age will be reckoned as on the last date stipulated for receipt of applications at Sainik
School Bhubaneswar. 5. Allowances and Perquisites: Rent Free Accommodation,
Transport Allowance, Residential / Special Allowance, DA, Medical Allowance, LTC,
Non Productivity Linked Ad-hoc Bonus, Contributory Pension as per NPS, Death cum
Retirement Gratuity, Subsidized education for two children from VI to XIl and free food
in Cadet Mess as per Sainik Schools Society, Rules and Regulations. 6. Other
Conditions: Sainik Schools Society, Rules and Regulations in vogue and as amended
from time fo time will be applicable. Post is transferrable with All India Liability. The
relaxation for SC/ST/OBC candidates and Ex-servicemen is applicable as per the
Central Gowvt rules. Eligible and interested candidates may apply in the prescribed
application format as available at the School website www sainikschoolbhubaneswar org
with passport size photograph. 7. Desirable. Higher Qualification, Teaching
experience in English Medium Public Schools, efficiency/achievements in Games,
Sports and Co-curricular activities. 8. Applications with self attested copies of
testimonials along with unstamped self-addressed envelope (9° x 4') and non
refundable Demand Draft payable at Bhubaneswar for Rs 400/- (SC/ST Rs 200/- only)
in favour of Principal, Sainik School Bhubaneswar, should reach the School at the
following address: Principal, Sainik School Bhubaneswar, PO Sainik School, Dist
Khurda, Odisha 751005 within three weeks (21 days) from the first date of
publication of this advertisement. Shortlisted candidates will only be called for
written test, skill test and interview. No TA/DA will be admissible for attending the
selection tests. 9. The School administration reserves the right to cancel the vacancy
due to non-availability of suitable candidates or administrative / policy reasons. Indian
national only to apply. The School will not be responsible for postal delay.

Principal, Sainik School Bhubaneswar

EN 38/17

EN 38/26
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Indian Institute of Science Education and Research Bhopal

Recruitment Notice for Non-Teaching positions

The ISER Bhopal, an Institute of National Importance, estahlished by the Govl. of India is committed lo
foster guality Science Education and Research.

The Institute Is looking for dedicated and committed candidates to fill-up the following vacancies on
Ragular basis with initial Cantract { Tenure far § years and subssquent absorption a5 per ndles or on
Deputation with a prevision for subsequent parmanent absorplion

Pay No. of Vacancies :
SN MName of the Post (s5) Group Level| sc [ st oRc aie | vorste PwD
| [(NCL)

1 | Assistant Regisirar A L 1 2 1 5

2 | Techninal Officar A 10 i i 2-PwD
= s —t — — Sub-categories

3 | Scientific Officer A 10 - 1 | 1 adh
3 _vodical Oificer ) RS B R S WSS ST e AU

5 | Scientific Supehnt@ndem B T 2 12

8 | Supenntendent B T 1 1 2 - 4 1-PwD

T Ju_p_:r_:_-[_l’:*_ng-neer (Gl B 5] 1 2 Sub-categories

B | Technical Assistant B B 1 1 a

g _LM."Ta::hnrc:al Assistant B | B RN 1

10 | Office Assistant (ME) (o] 5 311 3 3 10 2Pl

11 | Technician c 5 4 i Sub-cateqories

12 | Pharmacist 6 s _ K akb

Total 5 3 8 19 36 5

*PwD: 5 positions out of the 36 positions (Group A, B & C) mentioned at S.No. 1 to 12 dre resarved for
PwD candidates under relaxed ortenia, (Sub-category: 8 & b) &5 per rules. However, preference will be
givento STISC/OBCINCLYUR candidates in that arder

For further details and submission of applications through online maode, please visit Insfitule’'s website
www.iiserb.ac.in/staffvacancies. The las! date for submission of onling applications 1s 05/01/2019 at

1700 Hrs
su-frees

Advi. No. NT- 0372018, Date: 05/12/2018

EN 38/31
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F. No. 4-7/2018-Admn.

Government of India

Commission for
Agricultural
Costs and

Prices
Ministry of Agriculture &

Farmers Welfare
Department of Agriculture
Cooperation & Farmers
Welfare
F-Wing, 2nd Floor, 217
Shastri Bhawan, New Delhi

NOTICE

It is informed to all the
concerned candidates that the
recruitment process for filling
up one post of Staff Car Driver
in Commission for Agricultural
Costs and Prices, published
vide advertisement Number EN
25/12 in Employment News
dated 22-28 September, 2018,
has been cancelled due to
unavoidable  administrative
reasons. No further corresp-
ondence in this regard will be
entertained by the
Commission.
(Sudhir Kumar Tevatia)
Administrative Officer
Tel. No. 011-23384142

EN 38/71

Government of India
Department of Space

VIKRAM SARABHAI SPACE CENTRE
Thiruvananthapuram - 695 022

ADVERTISEMENT NO. V55C-305 DATED 22.12.2018
INVITES APPLICATIONS FOR THE FOLLOWING POSTS

NAME OF POST & LEVEL : TECHNICIAN-B [LEVEL 03 (¥ 21,700 - T 62,100/- }]

Reserved for

File No. SVPNPA-ESST0B-1
(E997)/1/2018-O/0 AO (Estt)

Sardar
Vallabhbhai
Patel National
Police
Academy
Hyderabad -
500052

Applications are invited from
the

Central Government Offices/

eligible officers under

Departments/Organizations for

filing up 03 posts of
Cameraman in the Sardar
Vallabhbhai Patel National

Police Academy, Hyderabad -
500052 purely on deputation
basis.

Pay, qualifications required,
other eligibility criteria for the
post and application form are
available in Academy website
http:/www.svpnpa.gov.in/
vacancies.aspx. Duly filled in
applications, along with all
supporting documents, should
reach the Deputy Director

Continued on page 15

Post e No., of .
SiNe| "o Discipline Posts Catogory =y Requiraments for the post
UR-05
1| 1390 |Electrician 07 OBC-01 | HH01 | 1.SSLC/SSCpass.
So-0 2, ITYNTCINAC in Electrician Trade,
UR-02
: . ; OBC-01 1. 35/.C / S5C pass.
« 1391 | Electronic Mechanic 03 SC-M - 2 ATHWNTCGMNAC in Electronic Machanic Trade
ST-11
Jithd 1. SSLC/SSC
3 | 1392 |Machinist 05 OBC-01 = S5C pass.
o - SC01 2, ITINTC/NAC in MachinistTrade.
UR-01
4 | 1393 |Fitter 03 SC-01 1. SSLC/SSC pass,
ST 2. ITUNTCG/NAC in Fitter Trade.
1. SSLCISSC pass.
LUR-03 2 ITWNTG/NAC in any of the Trades viz, Fitter!
5 1384 |FRP 04 OBC-M = Machinist / Turner | Moulder eto.
Y | N | — _ _ _ 3, Pass In Certificate Course in FRP of gpe year duration. |
8 1395 |Chemical Operator 02 UR-01 - 1. S5LC/SSC pass:
(Maintenance Meschanic) pBC-01 2 ITINTCINAL in Maintenancs Mechanic (Chemical Plant) Trade.
UR-01 1. 55LC/35C pass.
7 | 1386 [Tumer 02 OBC-01 2. ITINTCINAC in Turner Trade.
UR-01 - 1. S5 C/SSEC pass:
8 1397 |IMR&AC 0z OBRC-01 2, ITYNTCINAC in Mechanic Refrigeration &
. . _Air Canditioning Trade.
. 1.85LCISSC Pass,
9 | 1398 [Electroplater 01 UR-01 2ITINTC/NAC In Electroplater Trade
1. SSLC/SSC pass.
10 | 1339 |Plumber o UR-01 2. ITUNTC/NAC in Plumber Trade
11 | 1400 |Blacksmith 01 UR-01 1.5SLC/SSC Pass.
i d 2 [TINTCINAC in Blacksmithy Trade
12 | 1401 |Instrument Mechanic 01 UR-D1 1.5SLC/SSC Pass
2ITENTCINAC In Instrumeant Mechanic Trada,
NAME OF POST & LEVEL : DRAUGHTSMAN-B [LEVEL 03 { ¥ 21,700 - ¥ 63,100/ )]
Post No. of Reserved for
SINo| "o Discipline Posts Category SWD Reguirements for the post
13 1402 |Mechanical 04 UR-03 HH-02 | 1. S5LC/SSC pass
OBC-01 2. [TYNTCINAC in Draughtsman (Mechanical) Trade
NAME OF POST & LEVEL : COOK [LEVEL 02 ( ¥ 19,900 - ¥ 63,200/- )]
Sl No P;;st Post ';2;5:'; Reserved for Requirements for the post
UR-02 1.55LCIS5C Pass,
- b 2.Five yaar exparience in similar
14 | 1403 k 3 . . :
S e ¢ OBC-01 capacily (as Cook} in a well established Hotell Cantean.
NAME OF POST & LEVEL : FIREMAN-A [LEVEL 02 ( ¥ 19,900 -  63,200/- )]
Sl No F;,:t Post gg‘;; Resarved for Requirements far the post
1.88LC/I55C Pass.
15 1404 |Fireman-A M UR-01 2.5Should satisfy the prescribed Physical
Fitness/Endurance Test standards,
MAME OF POST & LEVEL : CATERING ATTENDANT-A [LEVEL 01 (T 18,000 - ¥ 56,200/- 1]
Post No. of Reserved for ¢
Sl No No Post Posts Category WD Requirements for the post
UR-13
16 1405 [Catering Altendant-A 22 OBC-0B VH-05 SSLE/SSEC Pass
SC-03
Abbreviations| UR=Un-raserved, OBC=0ther Backward Class, SC-Scheduled Caste, 5T- Scheduled Tnbe, HH-Hearnng Handicapped,
WH-Visually Handicapped

1. Applications for the above posts will be receved on-ine only. For detailed advertisement and submission of on-ine application, please
visit the VSSC website hitp:/fwww,.vssc.gov,in from 1000 hours on 24,12,2018 to 1700 hours on 11.01.2019.

Z. The candidatés appointed under PWD guota will be adjusted against the vacanoy of respective categones of SC/OBC/UR

"Government strives to have a workforce which reflects gender balance and women candidates are encouraged to apply.” EN 38/24

Government of India
Ministry of Electronics & Information
Technology
(MeitY)

AATHARR

Unique Identification Authority

of India (UIDAI)

4th Floor, Bangla Sahib Road, Behind Kali Mandir
Gole Market, New Delhi - 110001

Vacancy circular for the Posts of Private Secretary
on deputation in UIDAI HQ, New Delhi

Unique Identification Authority of India (UIDAI), invites applications
for filling up 01 existing and 01 anticipated post (likely to vary) of

Private Secretary (PS) in the Pay Matrix Level-8 (pre-revised Pay
Band 1l Rs. 9300-34800 plus Grade Pay of Rs. 4800/-) on
deputation basis in its HQ, New Delhi.

The application may be furnished in the prescribed proforma and
forwarded to ADG (HR), Unique Identification Authority of India, 4th
Floor UIDAI HQ Building, Bangla Sahib Road, Behind Kali Mandir,
Gole Market, New Delhi-110001. The last date for receipt of
applications complete in all respects is 31.12.2018. Since this
vacancy is to be filled up on deputation basis, private candidates
are not eligible.

Application received after the last date or otherwise found
incomplete shall not be considered. Further details may be
obtained from the website www.uidai.gov.in.

Assistant Director General (HR)

Now Aadhaar Enroliment & Update Centres available in Banks
& Post Offices.

To locate one near you, visit UIDAL.GOV.IN or Call 1947

davp 54103/11/0075/1819 EN 38/23
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4 CSIR-CENTRAL FOOD TECHNOLOGICAL RESEARCH INSTITUTE

L]
[Council of Scientific & Industrial Research] [ tn
MYSURU - 570 020, INDIA e

Advt. No. Rec. 36/2018
C3IR-Central Food Technologlcal Research Institute (CFTRI), Mysore, a constituent laboratory of Coundlt of Scientific and Industrial Research

Government of India

(CSIR), Ministry of S&T and Earth Sciences, Govl of India, desires (o fill up 25 Technical Pusitions under various areas viz. Life Sciences, M | n | St Of
Enginearing sciences, Management eic. with aspiring and mativated youth for fulfilling their life mission and exciting career in science ry
Tha minimum essential qualifications, experience, atc. for all the posts are as under R o a d
Post code No.| Name of the Post: Technical Assistant - 25 (UR-13, 0BC-0, 5C-1, ST-1, PWD(OH)-1)
& Reservation| Pay: Level-6 (Rs. 35,400 -1,12,400) in the Pay Matrix in7TthCPC  Age Limit: 28 years as on 03/01/2019 Tra ns p o) rt
TADY Essantial Qualification: 181 Class B.Sc. with Food Technology / Food Science as ona of the subjects with either one year full
OBC-1 time professional qualification in related area or one year experience in R&D activitles from a recognized University / Institute / a n d
1{One) Fost | oyrganization, Desirable Qualification: PG Diploma in Management / Planning Managsment.
TAD2 Essential Qualification: 1st Class B.Sc, with Microbiclogy as one of the subject with either one year full time professional H i hwa S
UR-1 gualfication in related area or one year experience in the relevant discipling from a recognized University [ Inslitute / g y
 (One) Post Organization. Desirable Qualification: M.Sc. in Microbiology. Filling up of the Post of
TAD3 Essential Qualification: 1st Class B.Sc. with Physics, Chemistry and Mathematics as main subjects with either one year full || | Member (PPP) in National

OBC-2, UR-3 | time professional qualification in related area or one year experiance in the relevant discipline from a recognized University |

5 (Five) Posts | institute / Organization. Desirable Qualification: M.Sc. in Chemistry /PG Diploma in Analytical Chemistry New Delhi

Highways Authority of India,

T TAOD4 " T 2 : : T
ST-1, EBHntml Qualification: 1§i Class B.S5¢. with Food Technnlumr.s' Food science as nna_m‘.lhe subjects with mihﬁr nne.yaar.full Applications are invited from
OBC-2 time professional qualification in related area or one year axperignce in the relevant discipling from a recognized University / eliible candidates for filling u
UR-3 Institute [ Organization. Desirable Qualification: M,Sc. In Food Technology / Food Science / PG Diploma In Packaging / PG 9 9 up

of one post of Member (PPP)

B (Six) Posts | Diploma in Baking Technology or M.B.A/ PG Diploma in Business Administration / Marksting.
i b’ B Mantxldrilioli< tiaalibbaic ki Sndedince bl W i in the (pre-revised) Pay Scale

TAOS Essential Qualification: 1st Class Diploma in Machanical Enginaﬂh ng of at ieast 3 years full time duration or at least 2 years full
OBC-1 time duration in case of lateral admission in Diploma courses or s equivalent with exparience of 02 years in the relevant area / of Rs. 67,000-79,000/- (6th
1 {One) Post | fiald. Desirable Qualification: Certificata courses in Mechanical CAD | Autocad / Solidworks / ProE | Catia | Hyperworks etc. CPC)/ at level-15 as per 7th

TADS Essential Qualification: 1st Class B.Sc. with Chemistry / Bio-Chemistry as one of the subjects with either one year full time|] | CPC in the National Highways
OBC-1. UR-1 professional qualification In relaled area or ane year experience in the relevan! discipline from a recognized University / Authority of India (NHAI), a
9 {Twnj‘ Pasts | Institute ! Organization. Desirable Qualification: Cerificate / PG Diploma courses in Gamma Irradiation ! Bio Med|cal Sclenca statutory body under the
f Analytical Instrument Methods. Ministry entrusted with the task

TAOT Essential Qualification: 1st Class B.Se. in Horticulturs with either ona year full time professional qualification in related area of implementation of National
2|-|__|"r~‘-‘|. ?:‘C-'l ot one yedr experience in the relevant discipline from a recognized University / Institute / Organization. Desirable || | Highways projects.

(Two) Fosls | gyalification: Masters Degree in Horticulture

Eligible Officers in the Central
Government or State

Essential Qualification: 15t Class B Sc. with Food Sclence / Bio-Technology | Food Technology as one of the subjects with

E"‘u? either one year full time professional qualification in related area MDiploma in Managemeant or one-year expenance in the area

1 (One) Post of Marketing / Technology Transfer from a recognized University / Institute / Organization. Desirable Qualification: M.B.A/ PG
Dipioma in Business Administration/ Markeating.

Essential Qualification: 15t Class B.Sc. with Micrabiology ( Chemistry [ Bio chemistry as ane of the main subjects with sither
ona year full fime prefessional gualification n related area or one year experiencs in the relevant discipline from a recognized

Government or Public Sector
Undertaking or an Autonomous
Body are encouraged to apply.
The details of qualifications,

TAD9

" ‘Ul;ig:?:jﬂsi Unlvarsity / Institute / Organization. Desirable Qualification: M 5c. in Microbiology and carification in Food Analyst eligibility, expected duFi.es and
Examination (FSSAI). other terms and conditions of
TA10 Essential Qualification: 1st Class Diploma in Chemical Enginesring / Technology of at least 3 years full time duration or at|| | service are available at the
OBC-1 lgast 2 years full time duration in case of jateral admission in Diploma courses or its equivalent with experence of 02 years in websites of the Ministry
1(Qne) Post | jhe relavant area/ field. Desirable Qualification: Certificate Course in Food Processing, http://www.morth.nic.in and
TAM Essential Qualification: 15t Class Diploma in Electrical & Electronics Engineering of at least 3 years full time duration or & NHAI  http://www.nhai.org.
\ :Gﬁ.:g:ﬂiﬁml least 2 years full time duration in case uf. Imartal admission in Diploma courses or i.ts_gquwaleni with expenence of 02 yearsin|| | The last date of receipt of
Ihe relsvant area | field. Desirable Qualification: Cerlificate course in Food Processing. application shall be 45 days;
TA12 Essential Qualification: 1st Class B.Sc with B.Lib. Sclence. Desirable Qualification: M.Lib.Sci with carlificate in computer 500 PM w.ef the date of
1 Lgnsel:]'gom [ SPRmaom publication of this
- = : T - x advertisement.
TA13 Essential ﬂuaﬁﬂcaiiqn: 1st Class B.Sc in any subjecis with.either one year full time professional qualification in journalism or davp 37101/11/0006/1819
PWD [OH}-1 | ong year experience in the print media. Desirable Qualification: Certificate / Diploma course in Journalism | Mass
1 {One) Post | communication of minimum one year duration EN 38/22
TA14 Essential Qualification: 1si Class Diploma In Mechanical Engineering of at least 3 vears full time duration or at least 2 years Continued from page 14
UR-1 full time duration In case of lateral admission in Diploma courses or s equivalant with experience of D2 years in the relevant (Estt), SVP National Police
1 {One) Post | area/field. Desirable Qualification: Cerificate in Process Engineering. Academy, Hyderabad-500052

How to apply: Interested candidates fulfilling the above laid down ellgibility criteria are required to apply oniine In the registration format available | | through proper channel not

inthe Recrultment section of CF TRI website, www.cfirl.com later than six weeks (42 days)

Important Dates: L

Commencement of Online Application ;05122018 from the date of publication of

Last date of Online Application : 03.01.2018 this vacancy eircular in the

Last date of receiptof hard copy of documents  © 18.01.2018 Employment News.

For furtherdetails, candidates may sea the detalled advertisemeant postad on our CFTRI website www.eftri.com under Recrullment seclion, (Dr. K. Madhukar Shetty)
Sdl- Deputy Director (Estt)

EN 38/1 Administrative Officer EN 38/34

Government of India

ﬁ Ministry of Road Transport _
" and Highways National Rural Infrastructure

Filling up of the post of Member (Project) in National Highways Authority of India, Development Agency (NRIDA)

New Delhi. Invites applications for the post of Director (F&A) in the Pay Matrix 14

Applications are invited from eligible candidates for filling up of one post of Member (Rs.37,400-67,000 + GP Rs.10,000 Pre-revised) on deputation basis
(Project) in the (pre-revised) pay scale of Rs. 67,000-79,000/-(6th CPC) at Level 15| | | The application should be submitted through proper channel accompanied with (i)
as per 7th CPC in the Nat|ona|.H|ghways Authprlty of Indlg (NHAL), a statutqry body cadre clearance (ii) Vigilance clearance certificate and certified copies of annual
under the Ministry entrusted with the task of implementation of National Highways . .
performance appraisal report of the last 5 years. The Last date of receipt of

Projects.
rojects application in NRIDA is 11th January 2019. The application complete in all

Eligible Officers in the Central Government or State Government or Public Sector . .
Undertaking or an Autonomous Body are encouraged to apply. The details of respect shall be addressed to Director (F&A), National Rural Infrastructure

qualifications, eligibility, expected duties and other terms and conditions of service are | | | Development Agency (NRIDA), Sth Floor, 15 NBCC Tower, Bhikaji Cama Place,
available at the websites of the Ministry http://www.morth.nic.in and NHAI | [ | New Delhi-110066

http://www.nhai.org. The last date of receipt of application shall be 45 days; 5.00 PM For details & eligibility criteria login to the website www.pmgsy.nic.in under
w.e.f. the date of publication of this advertisement. 'vacancy icon’

davp 37101/11/0004/1819 EN 38/21 davp 35104/11/0013/1819 EN 38/20

Government of India

Ministry of Rural Development
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Government of India

Ministry of Textiles
Py Office of the Jute Commissioner

IE\M 3rd MSO Building, CGO Complex, DF-Block
W8V E & F Wing, 4th Floor, Sector-l, Salt Lake City
= Kolkata — 700 064

Alling up of 1 {one) vaecant post of Execulive Officer [Group 'A, Garetled,

Ministerial Level 10" (56,100 —1 77 500-) in the Matrix Pay] on Deputation

ingluding short term contractipromotion in the Office of the Jule

Commissioner, Kolkata, ragarding.

(A) Deputation including short term contract/promotion.

Officers under the Central Government or State Governmant or

Union territories or Universities or recognized research institutions

or public sector undertakings or Government or semi-Government

or Statutory or sutonomous organizations :-

al () Holding analogous post on regular basis in the parent cadre or
department; or

(i) With two years regular service in the post of Adminlstrative
Officer in leval-8 (Rs. 47 600 - 1,51,1004) in the pay matrix or
enulvalent in the parent cadre or department; or

(i} With three years regular service in the post of Administrative
Cfficer In the level-7 (Rs. 44 800 — 1,42 400/} in the pay matrix
ar equivatent in tha parent cadre or department; and

b Possessing the following qualification and experience:-

(I} Bachelor's Degree from recognized University or insfitute

(i) three years' work experience In accounts, administration and
gslablishmen in a Government office or public sector undertaking
ar any autonameus ar statutory body,

Note 1 The Departmantal Adminsirative Officer in Level-7 (Rs. 44 800-
1,42 400/} In the pay matrix with three years regular service in
the grade shall also be cansidered along with cutsiders and in
case he iz salacted for appointment to the post, the same shall
ba deemed to have been Med-up by promolion.

Note 2 Period of deputation (including short-term contract) including
the pariod of deputation (including short-term contract} in ancther
ax-cadre post held immediately preceding this appointment in
the-same or soma other organization or department of the
Cantral Government shall ordinarily not exceed three years.

Note 3 The maximum-age lmit for appointiment by deputation (including
short-term contract) shall be not exceeding fifty-six years as on
the closing date of receipt of application.

Last Date of Application: 05.02.201%

For mare details and Curriculum Vitae (Pro forma) please visit the

wabsite www.jutecomm.gov.in

(Sujit Pal)
Direclor (Cost) & Head of Office,

el o= : AR TES =
CURRENCY NOTE PRESS :: NASHIK ROAD
(A Unit of Security Printing and Minting Corparation of India Lid)
Mini-Ratna Categary-| CPSE
(Whally owned by Government of Indla)
Jall Rioad, Nashik Road - 422 101
1S0: 9001-2008 & IS0 : 14001 Cartified Unit
Gl : U222130L 2006601144763
Tl 253-2463730-39 Fax . 253-2464100
Email: gmenp@spmeil com, Website: htipfenpnashik spmeil.com

o

Phone No. (033) 2337 6978

EN 38/28

NATIONAL INSTITUTE OF
TECHNOLOGY PUDUCHERRY

{An Instilule of National Importance under MHRD, Govt. of India)
Thiruvettakudy, Karafkal - 609 609.

Advt. No. NITPY/02/2018/NT/05122018 Date: 05.12.2018
NON TEACHING RECRUITMENT NOTIFICATION
National Insiitute of Technelogy Puducherry, invites applications from

Indian Natiorals lorthe recruitment of various Non Teaching positions
as follows:

Adyt.No,01/2018
Currancy Nota Press, Nashik Road s a Linit of Security Printing and Minting Carparation af India Limited (SPMCIL), a Mini-Ratna
Category-l, Ceniral Public Secior Enlerprise, wholly owned by Government of India and under the adminisirative conirol of the
Ministry of Finance, Depit of Econamic Alfalrs, Invites ONLINE applicatlans for the posts mentianed below Inthe prescribed format:

Name of | Scaleof T Age Limil

S, Mo of Cualfications
the post | Pay as per (as on

NoJ g1ievel | 3°prc | PSS (a2 on 14012019 14-01-2019)

1| Welfare | Rs.28000- | UR:01 |Essential: 18 years

Officer | 110000 plus a) Degree o Diploma course recognized by Maharashira Siate, as par [l
/ applicable Maharashira Welfare Officers (duties, qualifications and conditions of | 30 years,
A-2 Level | perquisites sarvics) Rules, 1986 and
and b} Enrofled in the list maintained by the Director, industrial Safaty &
alipwances Health, Maharashira, Mumbat for appaimtment of Weltare Officer in
any Factary, and

¢} Possesses adaquate knowlsdge of Marsthi anguage.
Expariance:
Minimum 2 years of post- qualification experence in any industry!
Faclary as Weifare OfficarPersonnel Officer/HR Executlve in HR ar
Welfase Dapl,

2 |Supsrvisar| Rs.28000- | UR:D6 | Essential: First ctass Diploma in Enginsering in the area of Printing | 18 years
(Technical 100000 plus|  SC:04 | Technology or equivalent diploma in refated field from a recognized to
Operations; applicable | ST02 | University | Institution 30 years.

- perquisites | OBCOR | Desitatle: First Class B.EJB Tech In Enalneering in the area of Prinling
Printing] and Totak20 | Technology or eguivalent Degree in related feid from & recognized
o allowances | (Including | University/institution.
§1 Level backlog
vacancies)
The above indicated vacancies are tentative and may increase/decrease as par operational & functional requirement and
al the discretion of Management.

Far further complete details end online apolication procedurs please visit ourwebsite: http:Vcnpnashik.spmecil.com
Any corrigendum Lo this advertisement will be displayed only on the Company’s website “hitp:iienpnashik.spmeil.com”.
Tharefore, applicants are advised to keep checking the Company's website for any updates.
The selected candidates will be posted at any Unit of the SPMCIL and liable for transfer to any of the Unit as per
requirement of the Company.
Impartant Dates:
Opening of website link for applying Online appiication.
 Prayment of fees in online mode
Tentative dats of onling writlen examinalion which will be
conductad “Onling” &t sslected centras.

15-12-2018 to 14-01-2019
15-12-2018 to 14-01-2019
February / March, 2019

Dy Martages(HR)
For Genaral Manager

EN 38/9

Government of India
Department of Space
VIKRAM SARABHAI SPACE CENTRE

Thiruvananthapuram - 695 022
ADVERTISEMENT NO. VSSC-304 DATED 22.12.2018

384‘51‘5

The applicalion form along with details of vacancy, qualilication,
pay, age limil, selection criteria, general instructions etc., required for
the above posts can be downloaded from the Institute website
hitp:fiwww.nitpy.ac.in. The hard copy of the application duly filled
in all respects should reach to "The Registrar, NIT Puducherry,
Thiruvettakudy, Karzsikal — 609 6809 on or before 04.01.2019",
Incomplete application and the application received after due date will

not be enterained and will be summarily rejected Sd/-
Registrar

3 Name of the Post NFD- 1' Category Eav ;a;d & INVITES APPLICATIONS FOR THE FOLLOWING POSTS
_No, | Fost ] ra ay ; -
01. | Assistant Librarian 01 UR-1 |PB-3 (215,600 - N;MEI OF PU%‘::B:VE‘;”E;I;I: TECHNICAL ASSISTANT [LEVEL 07( T 44,900 - T 1,42,400/- ]
£39,100) with Grade [Post) Mo.0 Requirements for the post
02. | Technical Assistant 04 UR-3 |PB-2(79,300 - WR-02 First Class Diploma in'Electronics Engineenng / Electranics
SC -1 |234,800) with Grade 1384] 05 OBC-02 HH-01 & Communicaton Engmearing ( Electronics & Telecommunication
F‘ay' of 24200/ 32({;1 Engineering! Electronics & Instrumentation Engineering.
: e/ B o et i
03. | Technical Assistant o1 UR-1 [PB-2(t3,300 - 1385] 02 0 = : — .
(System) 734,800) with Grade SC-01 First Class Diploma In Mechanical Englneering.
Pay of 14200/~ UR-01
- - - -+ 1386| 03 QBC-1 WH-01 First Class Diploma in Computer Science & Enginesrnng
D4 | Superintendent/ 02 UR-1 |PB-2(%9,300 - gc-01
Acgountant UR-1 E;taﬂ?glgggfmde 1387 01 UR-01 - First Class Diploma in Ginematography/Pholography.
05, | Stenographer 01 | UR-1 |PB-1 (35200 - NAME OF POST & LEVEL : SCIENTIFIC ASSISTANT [LEVEL 07( T 44,900 - T 1,42,400/- )]
120,200) with Grade No.of
Pay of £2400/- Pﬂ‘-";‘ Posts | Resarved for Requiremenis for the post
06. | Junior Assistant o7 | UR-5 |PB-1(t5:200 - 1388 01 UR-01 First Class B.Sc. Degrea with specialization in Agriculture or Horticulture
OBC -1, [ 120,200) with Grade - e — —
SC—1 |Payof 72000/ NAME OF POST & LEVEL : LIBRARY ASSISTANT-A [LEVEL 07( T 44,900 - 1,42,400/- 1]
07. | Technician/Lab 068 | UR-3 |PB-1(25200- Post| No.of Reserved for e s S
Assistant OBC - 2 | 120,200) with Grade No. | Posts | Category PWD cRuiremants forthe pos
| SC -1 | Pay ol T2000/— |. Graduation.
08 | Multi Tasking Stafi/ 02 UR-1 |PB~=1 (35200 - 1389 02 UR-02 Wi-01 ii; Firsl Class Magi!er's degree in Library Science/llbrary &
{Attendant/Driver) DBC -1 | 120.200) with Grade Information Scienca or aguivalant.
Pay of ¥1800/- UR=Un-reserved, OBC=0Other Backward Class, SC=Scheduled Caste, HH=Hearing

Abbreviations

Handicapped, VH=\isually Handicapped

1. Applications for the above posts will be recelved on-line only. For detailed advertisament and submis-
slon of on-line application, please visit the VSSC website hitp:/lwww.vssc.gov.in from 1000 hours on
24.12.2018 to 1700 hours on 09.01.2018.
2. The candidates appointed under PWD guota will be adjusted against the vacancy of respective calego-
ries of SCIOBC/UR

"Government strives to have a workforce which reflects gender balance and women candidates
are encouraged to apply.”

EN 38/13

EN 38/14
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State Bank of India

Cantral Recruitmant & Promotion Department

Corporate Centre, Mumbal

Mone: D2 2-22820427; Fax; 022-22820411; E-mall: crpdifisbi.co.n

RECRUITMENT OF DEPUTY MANAGER - INTERNAL AUDIT
(SPECIALIST CADAE OFFICERS) ON REGULAR BASIS

ADVERTISEMENT NO.: CRPD/SCO-DM(IA)/2018-19/08

1. Online Registration of Application and online payment of fee: 04.12.2018 to 28.12.2018
2. Date of online Test (Tentative): 27.01.2019
3. Tentative date of downloading call letter for online test: 05.01.2019 onwards

State Bank ol India invites online applications fram Indian cifizens for appointment for the post of Deputy Manager (Internal Audit) in Specialist Cadre on regular basis.
Candidates are requested 1o apply online through link given in Bank's website hitps:/bani.sbl/careers or hitps://www.sbi.co.in/careers
PLEASE NOTE THAT

1. The process ol Registration of application Is completed only when fee |s deposiied with the Bank through online mode on or bafore the last dale for payment of fea.

2, Before appiying, candidates are requested to ensure that they fulfill the eligibility erliteria for the post as on the date of eligibility. Admisslon 1o online test wili be purely
provisional without verification of documents, Candidature will be subject 1o verification of details/documents with original when the candidate reports for Interview/Group
Discussion, It calied.

3. In case the candidate is called for imterview/Group Discuasion and he/she does nol satisfy the eligibility criteria: (Age, Educational Qualification and Experiance etc.),
he'she will neither be allowed to appear for the interview/group discussion nor be entitled for reimbursement of any travelling expenses, eic.

4, Candidates are advised to check Bank's websile hitps:/bank.sbi/careers or https:/www.sbl.co.in/careers regularly for details and updales. The call letter / advice,
where required, will be sent by e-mail only (No hard copy will be sent).

5. In case more than one candidate score same marks as cut-off marks in the final merit list (common marks at cut-off poir), such candidates will be ranked in the merit
according 1o thelr age In descending crder.

6. HARD COPY OF THE APPLICATION & OTHER DOCUMENTS NOT TO BE SENT TO THIS OFFICE.
7. All revision / corrigenda will be hosted only on the Bank's above-mentioned website.

8. Delails of documents to be uploaded and Guidelines for scanning and Uploading is given in the detalled advertisement on Bank's website,
VACANCIES AND OTHER DETAILS IN RESPECT OF POST AS DETAILED BELOW:

Age (years) | Educational Qualification Post Qualification
Post Grade Vacancies ason Experience
30.09.2018 as on 31.10.2018

GEN | 5C | ST |OBC | TOTAL | Min | Max | Basic:

Deputy | MMGS-Il | 20 (& 2 11 39 21 35 | Chartered Accountancy (CA) Minimum 1 year experience infwith a Chartared
Manager from Institute of Chartared Accourtant firm engaged in statutory/intermal/
(Internal Accountants of India Concurrent Audit of Banks. Employment In a

Audit) Preferred: CISA Bank with eredil exposure |s desirable.

Experlence Cerlificate izsued by the firms for
employess working in CA firms/Copy of the
engagemaent letter from Banks for athers,
would be required.

Specific Skills required: Working Knowledge
in MS Office

* Please note that change of category will nat be permitied at any stage after registration of online application.
PWD candidates will not be suitable to apply for the above post, as the post is to handle intensive credit auditable accounts and selected officer has to
travel frequently pan-Indiafabroad.

RELAXATION OF UPPER AGE LIMIT:

Sr. No. Ec_ntegur',r ' Age relaxation
| Scheduled Casta/Schedulad Tribe 5 Years
2 | Other Backward Classes (Non-Creamy Layer) 3 Years
i Parsons Ordinarily domiciled In the state of Jammu & Kashmir during the
| period 01.01. 1880 10 31.12 19289 5Yearz

NOTE: CUMULATIVE AGE RELAXATION WILL NOT BE AVAILABLE EITHER UNDER THE ABOVE ITEMS OR IN COMBINATION WITH ANY OTHER ITEMS.
JOB PROFILE:
+  Conducting Audit of branches/offices of the Bank andfor its Subsidiaries/Associates/JVs located within India or abroad al tha direction of the Intemal Audit Departmen
of the Bank;
*  Praparation of reports for the activities audited containing the findings of audit;

*  Preparation of memdrandum/reports for reporting to Management and/or Board Level Committees;
* Any other work thal may be entrusted by the Bank.

ABBREVIATIONS:
Category: 5C- Scheduled Caste, ST Scheduled Tribe, OBC- Other Backward Classes
EMOLUMENTS:
POST GRADE SCALE OF PAY
Depun{ Manager {Internal Audit) Middle Managan'bent Grade Scala || (MMGS 1) 31705-1145/1-32850-1310/10-45950

The scale of pay applicabls to the grade is turnished abmra The officials will be eligible for DA, HRA, CCA. PF, L‘.unlrlhulnn_.r Penslon Fund, LFC, Medical Facility, eto. as per
rules In force from tima to tima. While being on maobile the auditors are aligible for reimbursemant of travelling and Iodging expenses as par their aligibility and in addition are
antitled to Halling Allowance as applicable o thelr Grade/Centre.

Auditors placed on mobile duty are allowed 1o keep their family at the plage of their choice,

NOTE:

1. Candidatas belonging to OBC category but coming in the ‘creamy layer’ amne not entitied to OBC reservation and age relaxation. They should indicate thair
catagory as 'GENERAL

2. Maximum age indicated Is for General category candidates. Felaxation In upper age limit will be available as detalled above

3 The number of vacancies inciuding reserved vacancies mentioned above are provisional and vary acoording o the actual requirement of the Bank.

Please see the detalled advertisement on Bank's website hitps://fbank.sbi/careers or hitpsJwww.sbi.co.In/careers for other details, viz. selection procedure, place
of posting, application fee & intimation charges, how to apply, details of documents to be uploaded, general instructions, elc.

Place: Mumbai General Manager

Date : 04.12.2018 This advertiserment Is also available on Bank's Website: hitps //bank.sbiicareers or hitps:www.shi.co.infcareers

The bank is nol responsitie for printing arrors, if any. EN 38/46
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MNATIOMNAL INSTITUTE OF TECHNOLOGY MEGHALAYA
Bijni Complex, Laitumkhrah, Shillong-7930023
P C384- 2501 216/2601294 Fos: 0384 -2601113 Websilo: www. 201 Bhaillme nitmedghalayo.in
ADVERTISEMENT FOR NON-FACULTY POSITIONS
{Advt. No.: NITMGH/ES/REC/N-FiVel.1l/2018/2824 Date :30.11.2018)
NIT Meghataya invites applications from Indian nationals possessing requisite academic qualifications,
expeanence and age limit for appaintment to various Non-Faculty positions on regular basis as follows:
Assistant Registrar |
Required Qualifications & Experience: Essential Qualification: Masler's degres in any discipling with
atleast 55% marks or is equivalent Grade in the CGPA/ UGC point scale with good academic record from
a recognized University/institute. OR Employeas of the Institute serving as Superintendent {SG-1) PB-2
with GP $5400/- or Supenntendent {SG-11) PB-2 with GP T4800/- or Private Secretary (NFG) PB-2 with GP
TE400/- or Private Secralary FB-2 with GP 34800/ with at least 5§ years combined regutar service in bath
the grades with Master's degrees, and working performance record (APAR). Desirable: (1) Qualification in
area of Managemaent / Engineering / Law. {2) Experience of working in E-office system_ (3) A Chartered or
Cost Accountant for the post of Assistant Registrar (Finance and Accounts).

No. of Posts: 1-5C, 1-0BC.

Vasanta College for Women
Admitted to the Privileges of Banaras Hindu University

Krishnamurti Foundation India, Rajghat Fort, Varanasi, U.P-221001
Phone! 0542-2441187 Email: vasantakfifirediffmail.com,
vewkfi.rajghat@gmail.com Website: www.vasantakfi.zc.in

Employment Notice: Dates: 03.12.2018
VEW!Admin/Recruitment/2018 /02

Applications are invited on the prescribed form for the following Non-
Teaching posts 1o be filled by direct recruitment. Desirous candidates
are required 1o download e Application Form, Qualification &
Bligibility Cniteria and General Instructions from the college websita
www.vasantakliacin, Applications along with seif altested coples ol
the required cerificates, mark sheets, other related documents
lestimonials and applicable fee should be submitted to THE
MANAGER, VASANTA COLLEGE FOR WOMEN, RAJGHAT FORT
VARANAS! latest by 10.01.2019 by Registered PostiSpeed Post/
Courier anly,

accordance with these regulations_ (il) Record of strang Involvemeant and proven track record of paricipation
in sports, drama, music, films, painting, photography, journalism event management or other student/event
management activities during college/University studies, (i) Record of organizing such events as student's
convener or in later part of life. Desirable: Experiance in guiding group of students in creative activities
Pay: Pay Level 10, with Basic pay of ¥58 100/- (as per 7" CPC). Upper Age Limit: 35 Yrs.
No. of Posts: 1-0BC

Pay: Pay Leval 10, with Basic pay of T56,100/- (as per 7" CPC). Upper Age Limit: 35 Yrs: Post|Name of the Post|Pay Level| Department/| Total No. of | Nature of
Code Subject Post(s) post

Students Activity & Sports (SAS) Officer 01, |'Semi Professional | Level-§ | Library i) Permananl

Required Qualifications & Experience: Essential Qualification: (i) Master's Degree in Physical Education Assistant {7th CPC) {Unreserved)

ar Master's Degree in Sports Science or equivalent degres with at least 0% marks or s equivalent Grade 02 LﬂbFlf'n'LUF‘.-' ll-lﬁ"-'"a‘|'4 Peychology M Permanent

in the CGPA | UGC point scale with good academic record from a recognized University/Institute. Assistant (7th CPC) {Unresarved)

Record of having represented fhe University/College al fhe inter-University/inter-collegiate competitions or (Psychaiogy]

the state and/or national champicnships, Qualifying in the naticnal-level tesi conducted for the purpose by 03. |Library Assistant |Level-d [Library M Permanar|

the UGC or any olher agency approved by the UGC and passed the physical fitness test conducted in (7th CPC) {Unresarved)

Any modifications/amendments/comgendum in respect of lhe above
advertisement shall be made available only on the college websile,
Manager

Post Code - 01 : Seml Professional Assistant
Pay Level - 5 (29,200 - 92,300)

Superintendent |

Required Qualifications & Experience: Essential Qualification: (1) First class Bachelor's Degres of its
equivalan! from a recognized University or Institute in any discipling. {In universiies withoul & system of
Honours degree, equivalent number of courses) OR (1) Master's Degree fram a recognized Universily or
Institute with excellent-academic record (2) Knowledge of Computer applications viz, Word processing,
Spread Sheet

Pay: Pay Level & with Basic pay of $35400/- (as per 7™ CPC). Upper Age Limit: 30 Yrs.
No. of Posts: 1-UR, 1-ST

EXLTY) LERISIEEEY Junior Assistant |

Required Qualifications & Experience: Essential Qualification: Senior secondary [10+2) from a
recognized board with @ minimum Typing speed of 35w, p.m. and proficiency in Computer Word Processing
and Spread Sheet Desirable: Proficiency in other computer skills; stenography skills

Pay: Pay Level 3, with Basic pay of 21 ,700/- (as per 7" CPC), Upper Age Limit: 27 Yrs.
Mo. of Posts: 1-UR

Essential Qualification

«  Graduate in Ars/Sclence/Commerce or any other discipline or
any other higher qualificaition with 50% marks from a Govt.
recognized Institution.

= B.Lib Sc. MB.LI| Sc. with 50% marks from a Govt. recognized
Institution.

= Minimum speed of 30025 w.p.m. in EnglishiHind typing on
compular,

*  Course in Computer Application at Graduale/PG level or Sk
months Computer course from e recognized institution.

Maximum Age Limit : 30 Years

Post Code — 02 : Laboratory Assistant (Psychology)
Pay Level - 4 (25,500 - 81,100)

CETGERI NS Technical Assistant in Depts. of Mechanical Engineering |/ Civil
Engineeringl Electrical Engineering / Electronics & Communication Engineering / Computer Sclence
& Engineering / Computer Centre

Required Qualifications & Exp:r'_i'uncu: Essential Qualification: First Class in B.E /B Tech in Mechanical
Engineering / Civil Engineering { Electrical Enginsering / Electronics & Communication Engineering |
Computer Science & Enginsering / Infarmation &Technology or equivalent grade from a recognized
University/ Institute. OR First Class Diploma in Engineering in Mechanical Engineering / Civil Engineenng/
Electrical Engineering / Electronics & Communication Engineenng / Computer Science & Engineering /
Information & Technology with excellent academic record. Deputation (including short term Contract):
Officers of the Centrali3tate Govl or similar organized senices/Semi-Govl /PSUS Autonomous organization/
University / Institute of National importance: (i) Helding analogous post; (i) 2 years regular service with
Grade Pay of $4200/-as Technician {SG-) or its equivalent post (ill) Possessing educational qualification
and experignce as prescribed above

Pay: Pay Level 6, with Basic pay of ¥35400/- (as per 7™ CPC). Upper Age Limit: 30 Yrs.

No. of Posts: 3-UR, 3-5T, 1-08C (2 posts through deputation)

Essential Qualification

«  Graduate with Science Subjects or Social Scienca with
Psychology from a Gevemment recognized Inatitution with two
years [ob axperience In a University/College/Research
Laboratory.

=« English/Hindi Typing speed of 3025 w.p.m. on Computer

= Coursa in Computer Application at Graduate/PG level or Six
manths Compuler course fram a recognized institutions

Maximum Age Limit : 30 years

Post Code - 03 : Library Assistant
Pay Level - 3 {21,700 - 69,100)

SAS Assistant |

Required Qualifications & Experience: Essential Qualification: (i) First Class Bachelor's Degree in
Physical Education from a recognized University or Institution. (Il) Strong record of parlicipation in college
activities including arts (paints, photographs, drama, dance music), eveant management, joumalsm eto,
Pay: Pay Level 6, with Basic pay of ¥35400/- (as per 7" CPC) Upper Age Limit: 30 Yrs.
No. of Posts: 1-UR

Essential Qualification

* Graduate with Diploma in Library Science/B.Lib.Sc/B.L.|Se.
from a Govermnment recognized Instilution

OR

* Graduate from a Government recognized Institulion with two
years [ob experience In a Unlversity/ College! Resaarch Library

= Minimum speed of 30/25 w.p.m. in English/Hindi typing on
computar

*  Coursa in Computar Application at Graduate/PG level or Six
manths Compuler Course from a recognized Instilufions

Maximum Age Limit : 30 years EN 38/85

L ETGTRG RS 8 Techniclan in Depts. of Mechanical Engineering /| Civil Engineering /
Electrical Engineering [ Electronics & Communication Engineering /| Computer Science &
Engineering / Computer Centre

Required Qualifications & Experience: Essential Qualification: Senior secondary {(10+2) from a
recognized Board and ITI Course of one year or higher duration in Machanical / Civilf Electrical ! Electronics &
Communicalion / Computer Science / Information & Technology Trades. OR Matric with al least 60% marks
and IT| Cerificate of 2 years duration in Machanical/ Civil/ Electricall Electropics & Communication / Computes
Saience [ Informiation &Technology Trades. OR Diploma in Engineering of three year's duration in Mechanical
Engineenng / Civil Engineering / Electncal Engingenng / Electronics & Communication Enginesrmg/Computer
Science & Engineenng  Information & Technology from a recognized Polytechnic / Institute

Lab. Assistant (Physics / Chemistry) |

Essential Qualification: B.Sc Degree in Physics/Chemistry from a recognizad Liniversity! Institute
Pay: Pay Level 3, with Basic pay of £21,700/- {(as per 7" CPC). Upper Age Limit: 27 Yrs
MNo. of Posts: 6-UR, 7-5T, 1-0BC.

Eo Mult asiing Staff ]

Required Qualifications & Experience: Essontial Qualification: Matriculation or I TI pass in the following

Trades Fitter/Turmer/Machinist! Refrigeration/Mechanic Maotor Vehicle/Welder (Gas & Electnic)/Forger &

Heal Treater/Foundry Man/Sheet Metal WorkeriDHesel Mechanic/Electrician/\Wireman/Surveyor/Carpenter/

Flumber from a recognized Board or Institute.

Pay: Pay Level 1. with Basic pay T¥18,000/- (as per 7™ CPC). Upper Age Limit: 27 Yrs

Neo. of Posts: 2-5T, 2-UR

* The detailed advertisement with application fee, reservation, age relaxation, educational qualificalion,
exparnence and all other terms and conditions shall be avallable in the: Institute website
wiww. 201 8nitm. nitmeghalaya.in

* The online application forms shall be avallable on the Instilute website www 2018nitm nitmeghalaya.in
wel 05122018 onwards fill 18.00 hrs on 1B.01.2018. After submission of the application through
online, hard copy of the print out of the filled in Cnine Application farm along with payment receipt and
all relevant documents must be sent by post so 8s fo reach the office of the Registrar, National Instituie
of Technology' Meghslaya on or before 25.01.2019.

EN 38/42

Sdl/- Registrar

THE INSTITUTE OF .
Company Secretaries of India

IN FURENIT OF PFEOFEES{ONAL EECELLENCE

ICS! House, 22, Institu MNew Dathi-110003
Phone : 45341000 Fs 1-11-2462672
E-Mail . Info@icsi.edu Website | www.lcsi.edu

The Institute of Company Secretaries of India (ICSl)is a stalutory
body set up by the Parliament under the Company Secretaries
Act, 1980 to regulate and develop the profession of Company
Secretaries in India.

ICS! invites applications for the post of ;

CHIEF OPERATING OFFICER

Tha compensation for the above post will be a maximum of Rs:
45.00 lakh per annum (CTC) and the tenure will be 5 (fiva) years
on contractual basis with an option with ICS! for renewal upto a
period of furthar 5 (five) years.

Qualification and Experience: Posl Graduate in Management
from a reputed Institute having experience of 8 minimum 5 years
preferably as head of a Strategic Business Unit /departmant.

The last date of receipl of biodatas is
29.12.2018. For further delails viz.
qualification, experience, procedure for
submission of application, etc.; please visit our
website www.icsi.edu/career.

www.|csledulcareer

EN 38/84
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UNIVERSITY BUSINESS SCHOOL
PANJAE UNIVERSITY, CHANDIGARH

ADMISSION NOTICE (2019-20)

Applications are invited for

Two Year Full Time Management Programmes
MBA, MBA {IB}, MBA [HR]

Candidates are required to visit the website
http://ubsadmissions.puchd.ac.in for detailed
instructions. The said website would remain open for
generating Bank Challan from November 30, 2018 to
January 15, 2019. Hard copy of the application form
alongwith necessary documents should reach the
undersigned latest by 04:00 p.m on January 25, 2019.
Application received after due date shall not be
entertained.

Note: Our Institute uses CAT scores for short-
listing/selecting the candidates for our Post-
graduate Programme(s) in Management/MBA. 1IMs

have no role either in the selection process orin the
conduct ofthe programme,

Professor Deepak Kapur, Chairperson

EN 38/43

KRISHI VIGYAN KENDRA

Sri Avinashilingam Education Trust
Vivekanandapuram, Karamadai Block, Colmbatore District - 641113

Applicalions o invited to the following vacan! posts under
Scheme of Krishi Vigyan Kendra, Coimbatore (NGO
and Positions Co-terminus with the scheme

8l. | Vacant Post { No.of |  Essential Edu.

| Ne. Pay Scale Pasitions Qualifications
1 | BMS {Animal Sclence) 01 Master's degree in lhe
F15600-39100 + RGP (Velerinary Sciences |

25400/ [6" CPC) Animal Sclences) or

squivalent quaiifications |
from a recognized
Liniversity

2 |Skilled Supporting Staff(sssj| 01
?5200-20200 + RGP
21800/~ [6" CPC)

Matriculation pass of
eguivdlant or IT] pass

Lasi date of Submitting of Filled in Application = 31.12.2018
For details please visit our websile: www.avinashilingambkvi.ong
Chairman
ICAR - Krishi Vigyan Kendra

@ DELHI DEVELOPMENT AUTHORITY
VACANCY NOTICE

DELHI DEVELOPMENT AUTHORITY INVITES APPLICATIONS FROM THE
ELIGIBLE OFFICERS FOR APPOINTMENT ON DEPUTATION BASIS AS UNDER:

Last date/ extended

04 posts of Director
(Ministarial) in Level 12
in Pay Mairix as per 7"
CPC

Officers belonging
to CenfralfStale
Govt.

{extended date) Eariler
advertizement published
an 27.10.2018 in
Employment News

Post/ Pay Scale Eligibility* date of receipt of Remarks
application
01 post of Commissioner E}ﬁggﬁ;?gra%?
L?“EE!;;E?;’ 13In | Govt /PBUS fAuton- 31,01.2019 >
?'"EEIPC omous Bodies
and MIC
31.01 2018 These vacancies are

against anlicipated
vanancies of next one
year and appolntmant
will be done once the
clear vacancy axists.

10 posts of Dy. Director
(Ministerial) in Level 11

08 posts of Director
(Planning) in Level 12 in
Pay Matrix as per 7" CPC

lo Central!Siata
Govt [PEUs.J
Aulonomous
Bodies/Develop-
ment Autharities

{gxtended date)
Reference earlier advi
published on 16.6.2018
in Employment News

in Pay Matrix as per 7" -do- -do-
cPC
Applications received
3 earlier without Cadre
Officers belonging |45 o1 2019 Ciearance will also be

considerad il the Cadre
Clearance is recaved by
15.1.2019, The
applicants whao have
applied earfiar need nol
apply afresh.

07 posts of Dy. Director
(Planning) in Level 11 in
Pay Matrix as per 7" CPC

-do-

15.01.2019
{extendad date)

=t~

*For complete detalls regarding Eliglbilri}r oriteria, terms & conditions etc. kindly visit DDA website L.g
www.dda.org.in in the link 'Jobs",

EN 38/32

Commissioner (Personnel)

Plaaze give your feedback on DDA Apps at Bovs:

Please Visit DDA's website: www.dda.org.in or Dial Toll Free No. 1800110332

Coimbatore District - 641113

EN 38/47
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ok | awEmER
“5&” ICMR - Regional Medical
Research Centre
(Ve STfea 3raHen uRee )
(Indian Council of Medical Research)
SEIEAY, Yemge- 751023

Chandrasekharpur, Bhubaneswar-751023
PH : + 91-6742301380/5611 (AO)
FAX : + 91-6742301351
E-mail : remuduli.rmrc-od@nic.in

No. R-33 (Vol-Il)/RMRC/Estt/2018 Date: 30/11/2018
CORRIGENDUM

Corrigendum to advertisement for the post of Scientist-B
(Medical) at ICMR- RMRC, BBSR published in the daily news
paper "The Samaj, The Employment News", and website of
www.cmr.nic.in/ www.rmrcbbsr.gov.in of ICMR-RMRC.

Age limit : The clause No. (iii) "One time age relaxation to scientific
and technical staff working/worked in a long term project of ICMR
institutes/centres "shall not be applicable and deleted from the
advertisement. The number of vacancy is liable to change. All other
points remain unchanged.

Administrative Officer

EN 38/38 for Director

DISCLAIMER

The views expressed by the authors in the articles published in the
Employment News are their own. They do not necessarily reflect the
views of the government or the organisations they work for. The
contents of the advertisements published in the Employment News
belong to the organisation or their representatives. The
Employment News is in no way responsible for any liability arising

out of the contents/text of these advertisements.

F.No.1/1/2015/Appts-MAEF

MAULANA AZAD EDUCATION FOUNDATION

(Ministry of Minority Affairs, Govt. of India)
Maulana Azad Campus, Chelmsford Road, New Delhi - 110055

Maulana Azad Education Foundation (MAEF) promotes Education amongst Educationally Backward
Minarities and other weaker sections of the society through its schemes, programmes viz Scholarship,
Grant in Aid, Gharib Mawaz Skill Development Training for Minorities (GNSDTFM), Swachh Vidyalaya,
Capacity building for Madarsa Teachers, Bridge Course etc. MAEF invites applications from eligible
candidates for the below mentioned Contractual / Deputation Posts in various functional areas.

No of
Post

Name of

No. | the Post

Pay Scale

Age limit

Educational &
other gualifications
for Contractual
Appointment

Oualifications in case
of Recruitmen! by
Deputation

. | Manager| 03

THSO00/- + T25000/-
(HRA) + TBOOO/- (TA) +
T1500/- (Medical
Insurance) + ¥6500/-
(EFF) + 23000/-
(Children Education
Allowance an
Submission of claim)

Post graduate with
At foast 7 years of
gxparience in
redevant field with at
laast 3 years in
Managerial capacity

Cantral Govl officers
working as Under Secretary
I the pay band of T15600/-
39100/ - with grade pay
TeR00/- or Section Officer
with & years of regular
service as Section Officer,
Desirabie : Parsons with
gxperignce in awdit/
accounts/ fingnce

TH5000/- + T20000/-
(HAA) + TEO0O/- (TA) +
1500/~ (Medical
Insurance) + THE00/-
(EPF) + 73000~
(Children Education
Allowance on
submission of claim)

Post graduats with
at teast 5 years of
gxperiance in
retovant fiskd with at
legst 3 years n
manaaerial capackty

An officer working at the
level of Section Officer and
drawing & grade pay of
Thd00/-

. | Associate

TI0000/ = TIH000/-
(HAA) + T4000/(TA) +
1500/ -Medical
Insurance) + F3000/-
(EFF} + T3000/-
(Children Education
Allowance on
submission of claim)

Graduate with 1-3
years relevan
EXpEHENCE

dirvn STI0T1MON3 A8

the contractual employess.

through proper ohannel

*Annual increment- an increment based on the performance appraisal at the rate of 5% of The pay woukd ba given to

** Gratuity woukd be paid on completion of five years of satisfactory service toall the employees.

Mote: Inferested candidates may sand their applications separately for each post through speed post,/ by hand to the
Secratary & CEO, MAEF, Maulana Azad Campus, Chefmsford Road, New Delhd-110055. Applications may be sent
{atest by 318t December 2018, For further details kindly refor our official webstte http://maef.nic.in. Govermment
otficials apphying for the post may forward their advance application 1o the above address while submitting the same

Secretary & CEO, MAEF |

EN 38/86
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F.No.1/2(2)2018-19-NCW(A) SI. [Name of the |No. of Eligibility Criteria
N t- I C = = f W No.|Post Posts
a Iona omm ISSIO“ or omen Scale of (iii) Six years’ regular service as Stenographer Grade
Plot No. 21, Jasola Institutional Area Rs.9300- 'C .in the old_scale of pay of Rs. 56500-175-9000/- (pre-
New Delhi-110025 é4|38(‘)12807 Lez\g?;dg;ewsed pay-scale of Rs. 9300-34800/- +

Sub: Filling up of vacant posts in the National Commission for Women by ' - . _ i
deputation on ‘Foreign service terms’ basis. 7. Pers_onal 01 (ﬁ) (i) h.oldln.g anal?gous posts on regular basis OR
The National Commission for Women has been established as a statutory Commission Assistant  (One) | (ii) having six year’s regular service as Steno Grade
for dealing with matters relating to constitutional and legal safeguards provided for women, Level-6 ‘D' in the Scale of pay of Rs. 5200-20200/- + Rs. 2400/-
to review the existing legislations and suggest amendments thereto, to look into the Pre-revised GP (Oid sca!e RS-4000_'100'6000/')
complaints involving deprivation of the rights of women and monitor proper Scale of Pay (b) Intermediate or equivalent '
implementation of all legislations enacted to protect the rights of women to enable them to of Rs.9300- (c) Should possess a speed of 100 words per minute
achieve equality in all spheres of life and equal participation in the developmental process. 34,800/- + in English Shorthand and 40 words per minute in
2. The Commission invites applications from amongst officers of Central/State Rs.4200 (GP) English Typewriting.
Govts./UTs/PSUs/Universities/Financial Institutions/Autonomous/ Semi-Government/ 8. |Research 04 (a) (i) holding analogous posts on regular basis; OR
Statutory Bodies, etc. to fill up the vacant/anticipated vacant posts by deputation on foreign Assistant (Four) | (ii) With eight years regular service in posts in the pre-
service terms basis. Period of deputation including the period of deputation immediately Level-6 revised Scale of Pay of Rs. 5,200-20,200/- with Rs.
preceding the appointment in the same or any other organization/Department of Central Pre-revised 2800/- GP or equivalent in the parent cadre or depart-
Government shall not exceed as per latest guidelines of DoPT. The maximum age limit is Scale of Pay ment OR
56 years as on the closing date of receipt of application. Application as per the proforma of Rs.9300- (iii) with ten years' service in the grade rendered
(may be downloaded from NCW website) may be sent to Under Secretary, National 34800/- + after appointment thereto on a regular basis in the
Commission for Women, Plot No. 21, Jasola Institutional Area, New Delhi 110025. GP Rs.4200/- Scale of Pay of Rs. 5,200-20,200/- + 2400/- GP or
Last date for receiving application is 21 days from the date of publication in the equivalent in the parent cadre or department,
Employment News. Details of vacancies are as follows : (b) Possessing Master degree in Sociology/MSW of
SI. [Name of the |No. of Eligibility Criteria a recognized university or equivalent.
No. |Post Posts Possessing souqd knowledge of research matter and
1. |Law Officer |01 (a) (i) Holding analogous post on regular basis OR computer operation.

(Level-11) (One) (i) with five years of regular service in the pre-revised 9. |Assistant 04 (ﬁ) ('), hold.lng 3”3'090“3 POStS, on regular basis; OR

(Rs. 15,600- pay scale Rs.9300-34800/+ 5400/- GP) or equivalent Level-6 (Four) | (ii) with eight years’ service in the grade rendered

39 100/- + (E-4 Grade under IDA pattern) OR Pre-revised after appointment thereto on a regular basis in the

’ L o ) Scale of Pay Scale of Pay of Rs. 5200-20200/- + 2800/- GP or

6600/- (GP) (iii) with six years of regular service in post in the of Rs. 9300- equivalent in the parent-cadre or Department OR
Scale of Rs. 9300-34800/ + 4800/- (GP) 34800/- + Rs. (iii) with ten years' service in the grade rendered
(E-3 Grade under IDA pattern) or equivalent. 4200/-(GP) after appointment thereto on a regular basis in the
(b) Possessing the following educational qualifications Scale of Pay of Rs. 5200-20200/- + 2400/- GP or
and Experience :- equivalent in the parent cadre or department,

Degree in Law (LLB/BL) of a recognized University (b) (i) Possessing bachelor's degree from recognized
or equivalent. University or Institute or equivalent; and
. . . . (i) five years experience in administrative/Legal
5 years experience in handling service and other legal matters
matters including those in the Courts of Tribunals. - - - -
- - - - 10. |Junior 01 (a) (i) holding analogous post on regular basis OR
2. |Senior 01 (f) (')_ qudlng analogous_ po§t on regular _baS|s OR Hindi (one) | (ii) with 5 years regular service in a post. In the old

Research (One) (i) with five years of service in the pre-revised Translator Scale of Pay of Rs. 3050-4590/-(Revised Pay Scale

Officer Scale of Pay Rs. 15600-39100/- + Grade Pay 5400/ Level-6 5200-20200/- + 1900/- GP or equivalent

Level-11 (E-4 Grade under' IDA pattern) OR Pre-revised (b) Essential Educational qualification : Masters

Pre-revised (iii) with six years' service in the grade rendered after Scale of Pay degree of a recognized University or equivalent in Hindi

Scale of Pay appointment thereto on a regular basis in the pre- of Rs. 9300- with English as subject at the degree level or Masters

Rs. 15600- revised Scale of Pay of Rs. 9300-34800/- + GP 34800/- + Rs. degree of a recognized University or equivalent in

39100/ + Rs. 4800/~ (E-3 Grade under IDA pattern) 4200/- (GP) English with Hindi as subject at the degree level or

6600/- (GP) (b)Possessing Post Qraduate degre_e in Soqlology/ Master's degree of recognized University or
MSW/Women's studies from recognised University; equivalent in any subject with Hindi medium and
and ) ) . English as a subject at the degree level or Master's
Experience of at least ﬁ‘{e years in conducting/ degree of a recognized University or equivalent in any
facilitating research studies/teaching. subject with English medium and Hindi as a subject at

3. |Under 02 (a) (i) Holding analogous posts on regular basis; OR degree level and one year translation course from a

Secretary (Antici- |(ii) with five years’ service in the pre-revised Scale of recognized institute.

Level-11 pated) |Pay of Rs. 15,600-39,100/- + Grade Pay 5400/- 1. |Jr. 02 (i) Officer holding analogous posts on regular basis or

Pre-revised (E-4 Grade under IDA pattern) OR Accountant |(Two) | (ii) Lower Division Clerk with 5 years of service in the

Scale of Pay (iii) with six years’ service in the grade rendered after Level-4 grade with experience in cash. Having knowledge of

Rs. 15600- appointment thereto on a regular basis in the pre- Pre-revised Tally.

39100/- + revised Scale of Pay of Rs. 9300-34800/- + GP Scale of Pay

6600/- (GP) Rs. 4800/- (E-3 Grade under IDA pattern) Rs. 5200-

(b) Possessing Graduate degree in any discipline from 20200/- +

a recognised University; and 2400/- GP

Possessing knowledge of administrative matters. 12. |Stenographer |04 (a) (i) Holding analogous posts on regular basis OR
4. |Assistant 01 (a) (i) holding analogous posts on regular basis in the Grade ‘D’ (Four) |(ii) with five years' service in the grade rendered after

Law Officer |(One) |parent Cadre or Department; OR Level-4 appointment thereto on a regular basis in the Scale

Rs.9300- (ii) With two years’ service in the scale of pay of Rs. Pre-revised of Pay of Rs. 5200-20200/- + GP 1900/- or

34800/- + GP 9300-34800/- + 4600/- GP (E-2 Grade under IDA Scale of Pay equivalent in the parent cadre or Department; or

Rs. 4800/- pattern) OR of Rs. 5200- (b) and have passed skill test on computer with 10
(iii) With six years’ service in the grade rendered 20200/- + Rs. minutes having a speed of 80 w.p.m. in stenography
after appointment thereto on a regular basis in the 2400/- (GP) and transcription 50 minutes English/65 minutes Hindi.
scale of pay of Rs. 9300-34800/- + 4200/~ GP or 13. [Hindi Typist |01 (a) (i) Holding analogous post on regular basis OR
equivalent in the parent cadre or department. (Level-2) (One) | (ii) Group 'D' employees of the Central Secretariat
(b) (i) Possessing Law degree from recognized Pre-revised having atleast 6 years regular service in the Scale of
University ; and (ii) three years experience in handling Scale of Pay Rs. 4440-7440-1650/- (GP) (old Scale of Pay of Rs.
service and gther legal matters including those in the Rs. 5200- 2650-65-3300--70-4000/-) OR

Courts or Tribunal. 20200/- + Rs. Atleast 3 years of service in the Rs. 5200-20200/- +
5. |Section 01 (a) (i) holding analogous posts on regular basis in the 1900/- (GP) 1800/- GP (old Scale of Pay of Rs. 2750-70-2800-75-

Officer (One) |parent Cadre or Department; OR 4400/-) and possessing educational qualification as

(Group 'B) (i) With two years’ service in the scale of pay of Rs. follows :

(Rs.9300- 9300-34800/- + 4600/- GP (E-2 Grade under IDA (b) (i) Matriculation or equivalent (ii) possess a Hindi

34800/- + pattern) OR Typing speed of 30/25 words per minute.

4800/- GP (iii) With six years’ service in the grade rendered Note:

(PB-2) after appointment thereto on a regular basis in the 1. The number of posts for Private Secretary may vary at the time of selection.
Scale of Pay of Rs. 9300-34800/- + 4200/- GP or 2. Advance copy may be sent to the Commission by the candidates in the prescribed
equivalent, proforma. The Department is required to forward the application of the candidate who
(b) (i) Possessing bachelor's degree from recognized can be relieved immediately alongwith attested copies of ACRs for the last 5 years
University or Institute or equivalent; and and vigilance clearance certificate. - . o '

(ii) two years experience in administrative matters. 3. 'I.'he. Commission resher;/es the right to reject any or all the applications without
- - - - assigning any reason whatsoever.
6. |Private 04 (i) holding analogous posts on regular basis; OR 4. Applications received in response to this notification/advertisement will only be

Secretary (Four) |(ii) With three years' service in the pre-revised Scale considered.

Level-8 of Pay of Rs. 9300-34800/- + 4600/- GP; (E-2 Grade (Priti Kumar)

Pre-revised under IDA pattern) OR EN 38/48 Under Secretary
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Hd 9T
Government of India

Taferca stefares T o™

Office of the Medical Superintendent
TSI 3T Ua aLTH.TH. Shicist
SAFDARJANG HOSPITAL & V.M.M.C
7% feeeit/New Delhi-110029
W&/No. : 8-1/2014-Adnm. Il (A) feAieR/Dated : 7/12/2018

PARTIAL MODIFICATION

In continuation of this office advertisement no. 8-1/2014-Admn. Il
(A) in Employment Newspaper on 19.05.2018 for the post of
Physiotherapist in Level 6 (35400-112400) in this hospital, the
number of vacancies advertised may be read as 06-UR, 02-SC, 03-
OBC. The written examination is scheduled to be held on
02.01.2019. The examination shall be objective type and the
question paper will be printed in English language only. Rest of the
terms and conditions remain same as mentioned in the original
advertisement for the post on 19.05.2018.

Dy. Director (Admn.)
Safdarjang Hospital
davp 17145/11/0021/1819

EN 38/60

Ref. Adv. No. - ICMRHQ/Pers/2018/03

Indian Council of Medical Research

VACANCY CIRCULAR
Indian Council of Medical Research (ICMR), an autonomous
organization under the Department of Health Research, Ministry of
Health & Family Welfare, Government of India invites applications
from Indian nationals for filling up of the following posts:

Post

Pay Level in Pay Matrix Vacancies*
Medical Non-Medical

Pay Level 11 12 15
(Rs. 67700 -208700)

 The vacancigs are tentative which may
ICMR.
2. For prescribed format, eligibility condition, age, other information
& conditions etc. for above posts, please visit ICMR's website
(https://lwww.icmr.nic.in>CareerOpprotunity>Scientist/ICMR-
Hqrs New Delhi/Open/Permanent posts>Advertisement for the
post of Scientist 'C' for ICMR and its Institute> Detailed
advertisement dated 6.12.2018).
3. Application in prescribed format from eligible candidates shall
reach the Assistant Director General (Admn.), Indian Council of
Medical Research, V. Ramalingaswamy Bhawan, Ansari Nagar,
New Delhi- 110029 on or before 11th January, 2019 (Friday).
Assistant Director General (Admn), ICMR
davp 17152/11/0022/1819

Scientist 'C’

ary as pef requirement of

EN 38/64

No. A-12011/04/2018-Estt.
Government of India

Ministry of Science and Technology

Department of Biotechnology

Block No.2, 6th - 8th Floor
CGO Complex, Lodhi Road
New Delhi-110003
Vacancy

The Department of Biotechnology requires the services of suitable
officer for filling up of one post of Scientist ‘H’, a senior Group ‘A
Gazetted post in the pay Matrix level 15 of Rs.182200-224100/- on
Direct recruitment basis under unreserved category. The department
of Biotechnology website http://lwww.dbtindia.nic.in may be seen
for details about duties attached to the post, educational
qualifications & experience, age limit, general conditions. Application

proforma can also be downloaded from the website.
The application in the prescribed proforma (in case of applicant
already in Government Service should be sent alongwith attested
copies of last five years APARs, Vigilance clearance, integrity
certificate, minor and major penalties imposed, if any, and service
particulars of the officer who could be spared in the event of his/her
selection), may be sent to the Under Secretary (Estt.), Department
of Biotechnology, Room No0.705, Block No.2, 7th Floor, CGO
Complex, Lodhi Road, New Delhi-110003 within 45 days from
the date of publication of the advertisement in the Employment
News/ Rojgar Samachar and National Dailies viz Hindustan
Times (English) and Navbharat Times (Hindi). The applicants
residing abroad and from Andaman & Nicobar Islands,
Lakshwadeep Islands, States in the North Eastern region, Ladakh
region of J&K, Sikkim, Sub-division Chamba and Lahaul and Spiti
districts of Himachal Pradesh are eligible for an additional period of

seven days for receipt of the applications.

(J.P.Meena)
Under Secretary to the Govt. of India
Tel. No.011-24362885
E-mail:jp.meena@nic.in

davp 36301/11/0012/1819 EN 38/67

Government of India

Ministry of Defence
(Office of Joint Secretary & Chief Administrative Officer)
VACANCY CIRCULAR

The following vacancy is required to be filled in Integrated Headquarters of Ministry of Defence (Air)/Inter
Service Organization , Ministry of Defence as per details given below:-

Ser [Name of Post, |[No.of |Mode of Eligibility conditions and Qualification
No. | Classification & | Vacancy| Recruitment
Level in the Pay
Matrix

1O

e,

1. |Deputy Manager |01 Deputation |Deputation (including short term contract) :
(Photo Litho) (including Officers under the Central Government or State
(General Central short term  |Government or Union Territory administration or
Service, Group contract) Universities or Recognized Research Institutions

'B' Gazetted, Non- or Public Sector Undertakings or Semi Government

Ministerial) or Statutory or Autonomous Organizations:
Level 7 in the (a) (i) holding analogous posts on regular basis in the
Pay Matrix parent cadre or department; or

(ii) with five years regular service in the grade
rendered after appointment thereto on a regular basis
in Level 6 in the Pay Matrix in the parent cadre or
department; and

(b) possessing the educational qualifications and
experience as follows :-

(i) diploma in Printing Technology or Photolithography
or Lithography from a recognised Institution.

(ii) three years practical experience including one year
as Supervisor in Photolithography in a printing press
or establishment.

2. Job Profile . To supervise Photo Litho press. To workout time schedule and prepare estimates/job
casting etc. Procurement and disposal of printing and sundry stores with due regard to material controls.
To check up stores register, Inventory and Bin Cards etc to ensure constant availability of stores to the
production sections.

3. The departmental officers in the feeder grade who are in direct line of promotion will not be eligible for
consideration for appointment on deputation. Similarly, deputationists shall not be eligible for
consideration for appointment by promotion.

4. The Period of deputation (including Short Term Contract) including period of deputation in another ex-
cadre post held immediately preceding this appointment in the same or some other organization/
department of the Central Government, shall ordinarily not to exceed three years. The maximum age
limit for appointment by deputation (including Short Term Contract) shall be not exceeding 56 years as
on the closing date of receipt of applications. The appointment on deputation shall be governed by
DOP&T OM No. 6/8/2009-Estt. (Pay-Il) dated 17 Jun 2010 and its subsequent amendments, if any.

5. For the purpose of appointment on deputation basis, the service rendered on a regular basis by an
officer prior to 01 January 2006 (The date from which the revised pay structure based on the 6th CPC
recommendation has been extended) shall be deemed to be service rendered in the ocorresponding
grade pay/pay scale based on the recommendations of the Pay Commission except where there has
been merger of more than one pre-revised scale of pay into one scale with a common grade pay/pay
scale, and where this benefit will extend only for the post(s) for which that grade pay/pay scale is the
normal replacement grade without any upgradation.

6. It is requested that the applications (in duplicate) in the enclosed proforma along with the complete
and up-to-date CR dossiers or photocopies of ACRs/APARs (duly attested by an officer not below the
rank of Under Secretary) and Integrity Certificate (duly verified by an officer not below the rank of Deputy
Secretary) of the officers who could be spared in the event of their selection may be sent so as to reach
the undersigned within 60 days of the date of publication of this advertisement in the Employment
News. Applications received late or without the ACRs/APARs, Integrity Certificate, Cadre Clearance and
Vigilance Clearance or otherwise found incomplete will not be considered. While forwarding the
applications, it may be verified and certified by the Cadre Controlling Authority that the particulars
furnished by the officer are correct and that no disciplinary/vigilance case is pending or contemplated
against the officer. It must also be certified that honesty and integrity of the officer is satisfactory and no
major/minor penalty has been awarded to him during the last 10 years.

7. The Curriculum Vitae proforma can be downloaded from our website www.caomod.gov.in.

NOTE : CANDIDATES WHO ONCE APPLY FOR THE POST WILL NOT BE ALLOWED TO
WITHDRAW THEIR CANDIDATURE. (ZS Koireng)
No. A/15698/D-12/CAO/R-1 Deputy Director, CAO/R-1 & 3
Dated: 06.12.2018 For JS & CAO
davp 10107/11/0012/1819 EN 38/68

nttps://t.nme/ Materi al _For Exan

= | RAJASTHAN STATE GAS LIMITED

(et Vapiums of RSPCL and GAIL Gas Lid )

Rajasthan State Gas Limited, a Leading Joint Venture company of GAIL Gas Lid. and RSPCL formed to set up
retait gas infrastructure In the State of Rajasthan. The Company is looking for ambitious and result onented
axecutive with flair to pedorm in challenging business environment to meet business plan as given balow:-

s Posi/ |Grade| Mo of |Consolidated| Eligible Minimum Experience Max.
N.| Discipline Vacancies| annuzl  |gqualifications (in Years) Aga (%)
package (Rs. Years
in Lacs.)

1 Enginear E-1 0t 4.30 B.E or [Min. 1 year experenca in Managemeant) 30
(Managemen Equivalent | services lo inciude mamt. reporing, |
Sarvice Group) conducting management meseling

gxcepltional reporis to be a wall
carvarsant with MS office.

2| Executive E-1 1 430 B:E.or |Min. 1 year axperlence In the CEP| 230

(C&F) Equivalent |function for handiing Procurements, |
Tendering, praferably of Oil and Gas
gactor

Interested candidates may submil their application along with CV and capy of all supporling documents
(Educational & experience cerdificates) o Mr. C K Mishra, DGM({CP and CEP), Rajasthan State Gas Limited,
Room Mo, 215, 2nd floor, Khaniz Bhawan, Tilak Marg, C-Scheme, Jaipur-302005 (Ral.). In addition,
candidates have lo submit their detalls | CVs In recrultment seclion of RSGL Weabslle
hitpfwww rsgl rajasthan.gov.in/
Thelastdate of receipt of applications is up ta 15.01.2019.
Website: hitp:/lwww.rsgl.rajasthan.gov.in
Ph.: 0141-4916208, CIN.: U11101RJ20135GC043884

Advt. No, RSGLIOPENIRECTT/2018/05

EN 38/59




aownl oaded from:

WWW. VI SI onl as. net

22 www.employmentnews.gov.in

downl oaded from::

RECRUITIVIENT

Employment News 22 - 28 December 2018

4w Central Ayurveda Research Institute
' for Cardiovascular Diseases

Punjabi Bagh (West), Road No. 66, New Delhi -110026
Under Central Council for Research in Ayurvedic Sciences
Ministry of AYUSH, Govt. of India
Advertisment No :

The Central Ayurveda Research Institute for Cardiovascular Diseases ( CARICD ) is a

peripheral institute of Central Council for Research in Ayurvedic Sciences, an

autonomous organization under Ministry of AYUSH, Government of India, and invites
application from eligible candidates for the following posts.

() Name of the Post : Pharmacist Grade-1
Number of Posts : Five (3 UR, 1 SC,10BC)

1 Post reserved for PWD (Locomotor disability, Leprosy cured, Dwarfism and acid
attack victims) under horizontal reservation. Physical requirment: Sitting,
bending, seeing, reading & writing. Manipulation of fingers, standing and walking.
The cotegories of disabled such as one arm, one leg, and one arm & one leg
suitable for job. However, mobility and bilateral hand actvities of the person
should be adequate.

Age Limit: Not exceeding 27 years as on 1st January, 2018 (Relaxation as per
Govt. of India rules)

Scale of pay: 7th CPC pay scale of
applicable allowances

Educational and other qualifications:
Essential: i) Diploma in Pharmacy/D.Pharm. (Ay.) from recognised
university/institution with two years experience in recognized Ayurvedic Hospital
or B.Pharma.(AY.)

Indicative nature of duties:

1.  To keep all the medicines under good preservation conditions of temperature &
humidity.

2.  To prepare indent for purchase of medicines and mantain relevant records

3.  To facilitate periodical physical stock verification.

4.  To prepare various Kashaya Kalpanas of Ayurvedic drugs as required, especially
kwath, Kalka etc.

5.  To maintain stock register/expiry register, if any

ii) Name of Post: Laboratory Technician (Clinical)

Number of posts: One - Reserved for OBC

Age Limit : Not exceeding 30 years (which includes relaxation of 3 years
admissible for OBC candidates) as on 1st January, 2018

Scale of Pay : 7th CPC pay scale of Level -4 Index-1, i.e. Rs. 25500/- +
applicable allowances

Educational and other qualifications:

Essential: i) +2 Science with Diploma in Medical Laboratory Technology from a
recognized Institution.

ii)  Two years experience in a laboratory attached with recognized teaching/research
hospital.

Indicative nature of duties:

1. Collection of sample and to perform clinical laboratory tests.

2. To maintain records of all investigations.

3. To observe Hospital waste management guidelines.

lll) Name of Post: Laboratory Attendant
Number of posts: One (1 UR)

Age Limit : Not exceeding 27 years as on 1st January, 2018.
Scale of pay: 7th CPC pay scale of Level-2 Index-1, i.e., Rs.19,900/- + applicable
allowances.

Educational and other qualifications:.

Essential: i) 10+2 in Science subjects
ii) Work experience of 1 year in a recognized Institution/hospital/laboratory

Indicative nature of duties:

1. To assist the Lab. Technician/ Assistant and collect the sample for investigation.

2. To clean, wash and sterilize the glassware, containers etc.

IV) Name of Post : Dark Room Assistant
Number of posts: One (1 UR)

Age Limit : Not exceeding 27 year as on 1st January, 2018. Relaxation as per
Govt. of india rules

Scale of pay: 7th CPC pay scale of Level-2 Index-1, i.e. Rs.19,900/- + applicable
allowances.

Educational and other qualifications:

Essential: i) Matriculation with Certificate in Dark Room Assistant.
i) One year experience as a Dark Room Assistant in any X-ray Department or
photographic Firm.

Indicative nature of duties:

1.  To assist the Radiographer.

2.  To develop X-ray film

3. To ensure cleanliness of X-Ray room.

V) Name of Post : Radiographer.

Number of Posts: One (1 UR)

Age Limit : Not exceeding 27 years as on 1st January, 2018. (Relaxation as per
Gouvt. of india rules)

Scale of pay: 7th CPC pay scale of Level-5 Index-1 i.e., Rs. 29,200/- + applicable
allowances

Educational and other qualifications:

Essential: i) Diploma in Radiology with minimum two years duration from a
recognized institution.

Indicative nature of duties:

1. Carry out all routine and other X-ray investigations and all other related work for
which patients are referred.

2.  To maintain all relevant record with respect to sphere of duty.

Name of Post MTS

Number of posts : Eight (4 UR, 1 SC, 1 ST & 2 OBC)

1 post reserved for PWD (Blindness and Low vision) Physical Requirment:
Sitting, Standing, bending, walking, seeing, Hearing and reading & writing. The
categories of disabled such as blind and lower vision is suitable for the job.
Appropriate computer software and aids and appliances to be used as per needs.
However, mobility and bilateral hand activies should be adequate; should have

Level-5 Index-1, i.e., Rs.29,200/- +

SISRVI NIV (A7)
National Council for Promotion
of Urdu Language

Ministry of Human Resource Development
Government of India
Farogh-e-Urdu Bhawan, FC-33/9, Institutional Area, Jasola
New Delhi-110025 Ph : 49539000

ADVERTISEMENT NOTICE - 03/2018

Applications are invited for filling up one Group 'A' post of Principal Publication
Officer by transfer on deputation including short term contract basis on foreign service
terms.

Name of No. of Pay Matrix Method of Post Identified
Post Vacancies | Level Recruitment for PWD
Principal 01 Pay Matrix Deputation/Short | B.L.V, HH, B.L.,
Publication Level -12 term contract O.A, O.L.
Officer (PPO) (Rs. 78800-

209200)

Eligibility conditions are as under :
Essential : A) Officers of the Central/State Governments, Research Institutions/
Universities/Autonomous Bodies. (i) holding analogous posts on regular basis or
(ii) 5 years regular service in the Pay Matrix Level-11, Rs. 67700-208700.
B) Possessing the essential qualifications and experience prescribed below:
i) Master's degree in Urdu of a recognized University or equivalent.
ii) 10 years experience in publication work including experience of research/teaching,
editorial and translation work, technique of printing and production of books.
Desirable : Preference will be given to the candidates possessing qualification M.A.
in Arabic or Persian.
Age : Not exceeding 56 years.
Last date of submission : 30 days from the date of publication in the Employment
News.
For application format and instructions, please refer website of NCPUL i.e.
www.urducouncil.nic.in.

Director, NCPUL

EN 38/76

CREED Krishi Vigyan Kendra

Cholamadevi Post, Jayankondam via, Udayarpalayam Taluk,
Ariyalur District-612902, Tamil Nadu

Applications are invited to the following vacant Post under Scheme of Krishi Vigyan
Kendra, Ariyalur (NGO) and Position Co-terminus with the scheme

Sl. |Vacant Post / Pay Scale No. of Edu. Qualifications
No. positions
1. |SMS (Animal Science) 01 Master's degree in (Veterinary

Rs. 15600-39100/- + RGP
Rs. 5400/- (6th CPC)

Sciences/Animal Sciences) or
equivalent qualifications from a
recognized university

2. |Programme Assistant (Farm |01
Manager) Rs. 9300-34800/- +
GP Rs. 4200/- (6th CPC)

Bachelor’s degree in Agriculture
or equivalent qualification from a
recognized Univeristy.

Last date of application : 20 days from date of Publication in Employment News.
For details please visit our website : www.kvk.creed.co.in.

Chairman

Cholamadevi Post,

Ariyalur District-612902,

Tamil Nadu

EN 38/83

National Power Training Institute

(Ministry of Power, Govt. of India)
NPTI Complex, Sector-33, Faridabad-121003
Telefax : 0129-2272142

Vacancy Notice

National Power Training Institute, an Autonomous Organisation of Ministry of
Power, Government of India and established as National Apex Body for
Training and Human Resources Development in Power Sector, invites
application for appointment for the post of Section Officer (Admn.) in the
pay band Rs. 9300-34800/- + 4600/- GP/Level-7 for its Corporate Office,
Faridabad on deputation basis with usual allowances as per Central
Government rules. NPTI operates on all India basis through its 9 Institutes
located in the different zones of the Country.

For details of the post, qualifications/experience etc. and the format of
application, please refer website of NPTl : www.npti.gov.in.

davp 34107/11/0017/1819 EN 38/87

functional communication skill with aids & devices; the imcumbent should be able
to accomplish assigned task efficiently with aids and appliances.
Age Limit: Not exceeding 27 years as on 1st January, 2018 (Relaxation as per
Govt. of India rules)
Scale of pay: 7th CPC pay scale of Level-1 Index-1, i.e., Rs.18,000/- +
applicable allowances.
Educational and other qualifications:
Essential: i) Matriculation or equivalent pass.

Continued on page 23
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Vacancy Circular

. 15@ Government of India
s Ministry of Defence
Office of The Joint Secretary & Chief Administrative Officer

SUBJECT: FILLING UP OF VARIOUS GROUP 'C' NON-GAZETTED POSTS IN
DEPARTMENTAL CANTEENS IN THE INTEGRATED HEADQUARTERS OF
MINISTRY OF DEFENCE (ARMY, NAVY, AIR), DEFENCE STAFF HEADQUARTERS
AND INTER SERVICE ORGANISATIONS, MINISTRY OF DEFENCE ON
DEPUTATION BASIS.

Various Group 'C', Non-Gazetted posts are required to be filled in the Departmental
Canteens in the Integrated Headquarters of Ministry of Defence (Army, Navy, Air),
Defence Staff Headquarters and Inter Service Organisations, Ministry of Defence, on
deputation basis. The details of the post are as under:-

S| | Post & Classification Eligibility Condition
No.

01 | Assistant Manager-
cum-Storekeeper

(No. of Vacancies-02)
General Central Service,
Group 'C', Non-Gazetted,
Non-Ministerial,

Level-4 in the Pay Matrix.
(Note : He/She will also (a) B.Com from a recognized University. or

draw Special Allowance Graduate in any discipline from a recognized Univer-
of Rs. 250 p.m. for attend- |sity with one year Diploma in Book Keeping or Store
ing to duties in Canteens |Keeping.

Type 'A', 'B', 'C' 'D', '2-A" |(b) Experience- Three years in a Government

and '3-A' and Rs. 500 p.m.|Department or Undertaking in handling Stores or

in Canteens Type '4-A' Accounts.

and above. Job Profile:-

(i) Procure and receive all raw materials;

(i) Issue raw materials to the Assistant Halwai-cum-
Cook/Halwai-cum-Cook or kitchen staff as and when
required for preparation of eatables;

(iii) In-charge of store items and raw materials;

(iv) Maintain account of the stock items in a proper
manner;

(v) Responsible for keeping accurate holding of
stocks as per ground balance of accounting records.

Deputation:-

Officers of the Central Government

(a) (i) holding analogous posts on regular basis; or
(ii) with at least eight years regular service in the
Level-2 in the Pay Matrix.

(iii) possessing educational qualification and experi-
ence as under:-

02. | Halwai-cum-Cook

(No. of Vacancy-01)
General Central Service,
Group 'C', Non-Gazetted,
Non-Ministerial,

Level-3 in the Pay Matrix.

Deputation:-

Officers of the Central Government

(a) (i) holding analogous posts on regular basis; or
(i) Assistant Halwai-cum-Cook with atleast three (3)
years regular service in the Level-2 in the Pay Matrix.
(iii) possessing the following qualifications and
experience :

(a) 10th Class Pass from recognized Board with a
certificate/diploma in catering, etc.

(b) Experience- Two years in a Government Depart-
ment/Undertaking preferred and possessing the
qualification.

Job Profile:-

(i) To prepare snacks like bonda, butter-toast, dosa,
idly, vada, paneer pakora, samosa, matthi, vegetable
cutlet, vegetable sandwich/pakora etc.;

(i) To prepare lunch/meals i.e. chapatti, curd, dal,
puri, raita, rice, sabzi, sambar, soup, vegetable salad
and sweet dishes i.e. burfi, besan burfi, coconut
burfi, ladoo, pinnee, gulab-jamun, gajar halwa, patisa
and rasgulla etc.

(iii) Any other additional duty allotted by the in-charge
of the Canteen.

Continued from page 22

Indicative nature of duties:

1. General cleanliness & upkeep of the section/ unit.

2.  Diary/ Despatch, photocopying, sending of FAX etc.

3. Delevering of Dak (inside & outside the building) Watch & ward duties.

4.  Driving of vehicle, if in possession of valid driving license.

General Conditions:

Candidates who intend to apply should send their application to the Assistant Director
Incharge, CARICD, Dhanvantari Bhawan, Punjabi Bagh, New Delhi - 110026.

1.  The posts are temporary but likely to continue. Fresh appointees shall be
governed by New Pension Scheme. The selected candidates will be on probation
for two years and are liable to be transferred anywhere in India under the
Council's Institute/Centres/Units.

3.  Age shall be reckoned as on 01.01.2018

4. (a)Age relaxation will be given to SC/ST/OBC/PWD/Ex-Servicemen and
Departmental Candidates as per Government of India rules. The candidates
belonging to SC/ST/OBC/PWD/Ex-Servicemen and Departmental candidates
have to submit relevant certificates in the prescribed form issued by the
Competent Authority.

(b) Candidates belonging to reserved category such as SC, ST and OBC may also
apply for the vacancies notified against UR without any relaxed standard
including Age as per DOP&T OM No. 36011/1/98 Estt (Res) dated 1/7/1998.

5.  Work experience, if any would be determined as on the last date of receipt of
Applications.

6. Applications form can be downloaded from the Council's Website www.ccras.nic

7. The application for the above posts should be received in the Institute within 60 days
from the date of publication of advertisement in Rozgar Samachar/ Employment
News. Applications received after due date will not be considered under any
circumstance. No application fee is required to be enclosed with the application.

8. Number of vacancies are subject to variation. The Assistant Director Incharge ,
CARICD, Punjabi Bhagh, New Delhi- 110026 reserves the right to cancel the
advertisement without assigning any reasons.

9.  Persons already in service must submit their applications through proper channel.
While forwarding application of in-service candidates, Heads of the Institutions
should certify that the applicants are free from Administrative and Vigilance angle
and that no vigilance proceedings are pending or contemlated. Photocopies of
APARs of the candidate (s) for the last five years are required to be forwarded
along with application in sealed cover.

10. Selection will be based on the performance in written test.

11. Late applications/incomplete applications/applications without self-attested
copies of academic qualifications, experience, age and communinity, if
applicable, will be summarily rejected.

12.  Canvassing in any form will be a disqualification.

13. No TA/DA will be admissible to the candidates for attending the lest.

GOVERNMENT STRIVES TO HAVE A WORKFORCE WHICH REFLECTS
GENDER BALANCE AND WOMEN CANDIDATES ARE ENCOURAGED TO APPLY

davp 17216/11/0020/1819 EN 38/44

03. | Asstt Halwai-cum-Cook
(No. of Vacancy-01)
General Central Service,
Group 'C', Non-Gazetted
Non-Ministerial.

Level-2 in the Pay Matrix.

Deputation :-

Officers of the Central Government

(a) (i) holding analogous posts on regular basis; or
(i) Canteen Attendant in the three (3) years regular
service in the Level-1 in the Pay Matrix and one year
experience as helper to Halwai-cum-Cook.

(iii) possessing certificate/diploma in catering.

Job Profile :-

(i) To assist the Halwai-cum-Cook in preparation of
various snacks and beverages such as bonda,
butter-toast, dosa, idly, vada, paneer pakora,
samosa, matthi, vegetable cutlet, vegetable
sandwich/pakora etc.

(i) To assist Halwai-cum-Cook in preparation of
lunch/meals i.e. chapatti, curd, dal, puri, raita, rice,
sabzi, sambar, soup, sweat-dish, vegetable salad
etc.

(iii) In absence of Halwai-cum-cook preparation of
snacks and meals.

(iv) Any other additional duty allotted by the in-charge
of the Canteen.

3.  The selected officers will be on deputation for a period of one year initially which
can be curtailed or extended further, depending upon the requirement of the
borrowing department. The period of deputation including the period of
deputation in another ex-cadre post held immediately preceding this appointment
in the same or some other organization/department of Central Government shall
ordinarily not to exceed three years. The maximum age limit for deputationists is
56 years, as on the closing date of receipt of applications. The appointment on
deputation shall be governed by the terms and condition laid down in Department
of Personnel & Training No. 6/8/2009-Estt. (Pay-Il) dated 17 Jun 2010 and its
subsequent amendments, if any.

4. The departmental official in the feeder category who are in the direct line of
promotion shall not be eligible for consideration for appointment on deputation.
Similarly, deputationists shall not be eligible for consideration for appointment by
promotion.

5. For the purpose of appointment on deputation or absorption basis, the service
rendered on a regular basis by an officer prior to 1.1.2006 (the date from which
the revised pay structure based on the 6th Central Pay Commission
recommendations has been extended) shall be deemed to be service rendered
in the corresponding grade pay or pay scale extended based on the
recommendations of the Pay Commission except where there has been merger
of more than one pre-revised scale of pay into one grade with a common grade
pay or pay scale, and where this benefit will extend only for the post(s) for which
that grade pay or pay scale is the normal replacement grade without any
upgradation.

6. It is requested that the applications (in duplicate) in the enclosed proforma
alongwith the complete and up-to-date CR dossiers or photocopies of
ACRs/APARSs for the last 05 years (duly attested by an officer not below the rank
of Under Secretary) and Integrity Certificate (duly verified by an officer not below
the rank of Deputy Secretary) of the officers who could be spared in the event of
their selection may be sent so as to reach Administrative Officer, CAO/R-III,
O/o JS & CAO, Ministry of Defence, 'E' Block, Room No. 174, Dara Sukoh
Road, New Delhi-110011 within 60 days of the date of publication of this
advertisement. Applications received late or without the ACRs/ APRs,
Integrity Certificate, Cadre Clearance and Vigilance Certificate or otherwise
found incomplete will not be considered. While forwarding the applications, it
may be verified and certified by the Cadre Controlling Authorities that the
particulars furnished by the officers are correct and that no disciplinary/vigilance
case is pending or contemplated against the officer. A separate certificate is
also required to be furnished by Cadre Controlling Authority that honesty
and integrity of the officer is satisfactory and no major/minor penalty has
been awarded to him during the last 10 years.

7. The Curriculum Vitae Proforma can also be downloaded from our website
www.caomod.gov.in.

8.  All Ministries/Departments are requested to circulate this vacancy circular to all
Organisations, under their administrative Control.

NOTE: CANDIDATES WHO ONCE APPLY FOR THE POST WILL NOT BE
ALLOWED TO WITHDRAW THEIR CANDIDATURE.

(Z.S. Koireng)
Dy Director (R-1 & R-lll)
for Joint Secretary & CAO

davp 10107/11/0011/1819 EN 38/69
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e Garden Reach Shipbuilders
N & ENngineers Ltd.

e {A Govl of India Underaking, Ministry of Dafence)
Rogd. Office ; £3/48, Gardon Roach Road, Kolkata-700 024

(EMPLOYMENT NOTIFICATION NO. OS: 05/2018)

GRSE Ltd. Is one of the premier Defence Shipyards and Minl Ratna
Category-| Company. It is effectively contributing to the defence
preparedness of the country by building differsnt sophisticated and
slate-of-the-art warships. The Company invites applications from
qualified, talented and energetic indian MNationals for the following post:

Oponing Date for Online registration : 17 Dec 2018 (afternoon)
Closing Date for Online registration : 17 Jan 2019
Name of [Scale of|Max. Age]| Discipline/
Post/ pay | ason | Posts/ | Minimum Qualification
Grade | {IDA) D;ﬂ'}:gﬂ Reservation
Depuly | 80000- | 48 years | Technical - |DGM{Tech): Four years full
Ganeral 3%~ 05 time degrea in Enginaaring
Manager | 220000 (sC-z, |or Bquivalent with 55%
(E-5) | | overall marks in he discipling
ST014 : ;
of Mechanical / Electrical /
OBC-02) |Ejpctronics | Marine
Enginearing ! Civil!
(Qutof05 |Produclion ! Maval
posts, 01 Architeclure.
postis | DGM(Tech)-IT: Four years
earmarkd ru||_ time degre_e in
Engineering or squivalen!
for IT/ |\with 55% overall marks in
Computer |the discipling of Information
Science and | Technology / Computer
(1 pastis |Science { Compuler
eammarked |1echnaiogy. .
for Balley DGM (Tech)-Balley Bridge:
Bridge) Euur y_ears_full time degree
in Enginegring or equivaient
with 55% overall marks in
the discipline of Mechanicall
Electncal / Civil Enginesrning.

The details like General Conditions, eligibility, essential qualification,
minimum experience, selaction process, how tc apply etc. are
avallable in 'Career section' of GRSE website www.grse.in or
hitps:/fjobapply.inigrse2018

Candidates are required to apply only through ONLINE mode, No other
means { mode of submission of applications will be accepted,

“ln purawit of Exc e-and ¥ in Shipbullding™
Vi afl I wwaLpree.in
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FINANCE PROFESSIONALS

HLL Lifecare Limited (HLL) is a Schedule B, Mini Ratna, Central Public Sector Enterprise
under the Ministry of Health & Family Welfare. HLL is currently looking for the following
experienced finance professionals for the following posts for immediate appointment,

Post Vacancy| Grade| >°'29fPaY g, alification| Minimum ::ex sl
¥ Bl (pre-revised) experience 01.12.2018
1 | ASSOCIATE VICE 1 EE |Rs.36B600-62000 | CAJICWA 15 years 50 years
PRESIDENT ({Final pass)
2 | DEPUTY GENERAL 1 E4 |Rs29100-54500 | CANCWA 10 years 45 years
MANAGER (Final pass)
3 | SENIOR MANAGER 2 E3 |Rs.24900-50500 | CANCWA 8 years 40 years
{Final pass)
4 | MANAGER/ 2 E2/ E1| Rs20600-46500/| CANCWA, Manager- | 35 years —
DEPUTY MANAGER Rs. 16400-40500 | (Final pass) 3 years |
Dy. Manager-
il for CA & 1
wear for ICWA

For more details and to apply ONLINE, please visit wwwlifecarehll.com/careers. The las! date for
submission of online application is within 15 days from the publication of this advertisement. Scannad
copy of documents to prove age/date of birth, qualification and experence should alsa be submitied along
with the online application. SC/STIOBC/PwD candidates will be eligible for relaxation as per Govt. of India

directives N
TOUAUE ATSHSaL [eiHes # HLL Lifecare Limited

(A Government of Indla Entarprise)

129266 GO1IOD24621

{ =772 Tl ) )
Corporate & Regd. Office: Poojoppura, Thiruvananthapuram-695 012, Keralo

CiN: U25193 KL
ey gt & e smedwer | Innovating for Healthy Generations

T WrEfiehT e faeett

National Institute of Technology Delhi

(ATE HETEH foehTa TAeE, TRa @R o 3T Teh WE Geel)
(An autonomous Institute under the aegis of Ministry of HRD, Govt. of India)

W T-7, ZRETYHA TRRE, T, fEeei-110040, WRA/Sector A-7, Institutional Area
Narela, Delhi-110040, INDIA

T/ Tele : +9111-27787500-503, therd/Fax : +9111-27787503
qe@Ze/Website : www.nitdelhi.ac.in

No. 12023/01/2018-E-lI
Government of India

Ministry of Agriculture and
Farmers Welfare

Department of Agriculture, Cooperation
and Farmers Welfare
Krishi Bhawan, New Delhi
Dated 26/11/2018

Corrigendum for Advertisement No. 08/2018 Dated 31-10-2018

Recruitment for Faculty Position

NIT Delhi invited applications from Indian Nationals for the recruitment of faculty at the level of
Professor, Associate Professor, Assistant Professor Grade-l and Assistant Professor Grade-ll in
the various departments of NIT Delhi as per ADVERTISEMENT NO. 08/2018 Dated 31-10-2018. The
updated specialization can be read for the post of Associate Professor as per given Table. The last date
to fill the online application form is now December 31, 2018. Hard copy of downloaded application
form along with all supporting documents must be reached to The Registrar, National Institute
of Technology Delhi, Sector A-7, Institutional Area, Narela, Delhi-110040, India, by
speed/registered post till January 7, 2019 (5:30 pm). For detailed Advertisement please visit institute
website www.nitdelhi.ac.in. The qualification and experience count date will remain same (that is
10 December 2018) as per 08/2018 advertisement.

== T

PROJECT (NCRMP)

New Delhi-110 029
Phone No: 011-26701744, Fax: 011-26714321
- : NOTICE :-

This Department's Vacancy Circular of even no. dated 18.01.2018 Il. Associate Professor Table
for filling up one post of Assistant Soil Conservation Officer Minimum Pay Scale of the Post : Pay Level 13A2 (Rs. 139600-211300/-) as per revised Pay Scale
(NRM/RFS) on Deputation (ISTC) basis, which was published in S.No. Specialization No. of Vacancies
Employment News dated 14th July-20th July, 2018 is withdrawn 1. Computer Science and Engineering
due to administrative reasons. 2, Electrical & Electronics Engineering
(Sunil Kumar Swarnkar) 3. Electronics & Communication Engineering 12
Under Secretary to the 4. Mechanical Engineering
Government of India 5. Civil Engineering
Tel No. 23383053 6. Applied Science & Humanities (Physics, Chemistry,
davp 01101/11/0031/1819 Mathematics, English Linguistic, Economics)
EN 38/62 EN 38/78
F. No. 1-1/2014-PMU/3721 Government of India
ﬁ- NATIONAL DISASTER @ Ministry of Health and Family Welfare
dd e ot romearas qommen s R Department of Health Research
’ 2nd Floor, IRCS Building, Red Cross Road, New Delhi-110001

NATIONAL CYCLONE RISK MITIGATION

Wing 14, First Floor, NDMA Bhawan, A-1, Safdarjung Enclave,

No. V. 25011/144/2013-HR (Pt.lll) Dated 11/12/2018
Waik-in-Interview for one post of Scientist-C in Department of

Health Research
Applications are invited from eligible candidates for one post of Scientist-C on

nttps://t.nme/ Materi al _For Exan

With reference to NDMA advertisement in Employment News dated 10th to 16th
November, 18 for one each of Financial Specialist, Engineering Specialist,
Procurement Specialist and Social Management Specialist to be filled on contract
basis, last date for receipt of application in PMU (NCRMP), NDMA is hereby extended
up to 31st December, 18.

The detailed terms and conditions containing eligibility criteria, duties and
responsibilities including application forms etc. are available at the NCRMP's website
www.ncrmp.gov.in and NDMA's website www.ndma.gov.in.

EN 38/79

contractual basis. Detailed information of qualification, experience, emoluments, etc.,
may be downloaded from the website http://www.dhr.gov.in.
The applicants may appear for walk-in-interview on 08.01.2019 at 10:30 am in the
conference hall of the department alongwith application/certificates.
Om Parkash

Under Secretary

D/o Health Research
EN 38/65

davp 17301/11/0010/1819
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ANNEXURE-I
ELIGIBILITY AND OTHER CONDITIONS FOR FILLING UP
OF 01 (ONE) POST OF ASSISTANT COMMANDANT
(WORKSHOP), WATER WING IN ITBPF
ON DEPUTATION BASIS

Applications are invited from Indian citizen for filling up 01 (one) post of Assistant
Commandant (Workshop), Water Wing in the Pay Matrix Level- 10 (Rs. 56, 100-1,77,
500/-) and other allowances admissible to Central Government employees, in Indo

Tibetan Border Police Force (Ministry of Home Affairs) Govt. of India, on deputation

basis. The eligibility conditions attached to the posts are as under:-

() By deputation

() For ex-servicemen: .deputation/re-employment:-

1) By deputation : -

"Officers of Central or State Govt. or officers of CAPFs and Coast Guard:-

a) i) Holding analogous post on regular basis; or
ii) With three years regular service in the grade of Inspector; and

b) Having minimum six years experience in Motor Transport or Water Wing.

Note :- 1 The departmental officers in the feeder grade category who are in the direct

line of promotion shall not be eligible for consideration for appointment by deputation.

Similarly, deputationists shall not be eligible for consideration for appointment by

promotion. The period of deputation including period of deputation in another Ex-

Cadre post held immediately preceding this appointment in the same or other

organization or department of Central Govt. shall ordinarily not exceed three years.

The maximum age limit for appointment by deputation (including short-term contract)

shall be not exceeding fifty two years on the closing date of receipt of application.

Note :- 2 For the purpose of appointment on deputation basis, the service rendered

on a regular basis by an officer prior to 01 .01 .2006, the date from which the revised

pay 'structure based on the 6th CPC recommendations has been extended, shall be
deemed to be service rendered in the corresponding pay band and grade pay or pay
scale extended based on recommendations of the Commission.

Il Deputation/re-employment for Ex-servicemen"-

The Armed Force personnel holding analogous post on regular basis or officers
with three years regular service in the grade equivalent to Inspector in ITBP who
are due to retire or who are to be transferred to reserve within a period of one

year and having requisite experience and qualifications prescribed above for
deputation shall also be considered. Such personnel, if considered, would be
given deputation terms upto the date on which they are due to release from

Armed Forces; thereafter he may be continued upto the age of fifty-seven years
on re-employment. The maximum age limit for eligibility of re-employment shall

be not exceeding fifty two years on the date of receipt of application.

Pay & Allowances :-

The pay of the officer selected for appointment on deputation basis will be
regulated in accordance with Department of Personnel & Training, O.M. No.
6/8/2009/Estt. Pay-1l dated-17.06.2010 and other relevant rule positions defined
by DoP&T from time to time.

Other Conditions :-

i) The selected persons shall be liable to be posted anywhere in India.

i)  The post of Assistant Commandant (Workshop), Water Wing in ITBPF is Combatised
in the rank of Assistant Commandant (Workshop). The ITBPF act-1992 and ITBPF
Rules 1994 shall apply to the person so appointed/selected for deputation.

iii) Selected officer shall be allowed to draw Uniform Maintenance Allowance as
admissible under the rules. Salary will be subject to normal income tax as

applicable to civil officers.
iv)  Rent Free un-furnished family accommodation at Bn Hqrs and Training Centers,
camp type single accommodation in forward area will be provided as per availability.
v)  Leave as per State Leave Rules (only for State Govt. officers).
vi) Leave Travel Concession: will be admissible under CCS(LTC) Rules, as
amended from lime to time.
Vii) Medical attendance: As per Central Govt. Medical Attendance Rules.
2. Applications through proper channel of willing and suitable officers alongwith their
bio-data in the prescribed proforma (given below) together with upto date APAR report
for the last 05 years & vigilance clearance should reach "Senior Administrative
Officer (Pers), Directorate General, ITBP, MHA, Govt. of India, Block-ll, CGO
Complex, Lodhi Road, New Delhi, 110003" within Two, months from the date of
publication of advertisement in the Employment News. Officers once nominated
will not be permitted to withdraw their candidature.
ANNEXURE-II
APPLICATION FOR THE POST OF ASSISTANT COMMANDANT (WORKSHOP),
WATER WING IN ITBPF ON DEPUTATION BASIS
Name in block letters :
Date of birth :
Educational qualification
Technical qualification
(Certificate be enclosed)
Present post held and scale of pay
Present pay drawn (Basic)
Post held on regular basis w.e.f.
Date of confirmation
Details of posts held in various pay
scales in past

Sl. No.

N =

© N O

Period
From To

Name of officer |Post held Pay scale

10. Experience in the field of Motor Transport :
or Water Wing (Certificate be enclosed)

11.  Any other details relevant to the post Not
covered in above column

12. Medical Category/Fitness
(Fitness certificate be enclosed)

Date:- (Signature of applicant)

Designation................

CERTIFICATE TO BE GIVEN BY HEAD OF OFFICE/DEPARTMENT OF THE

APPLICANT

1. It is certified that particulars furnished by the official are correct as per service
record.

2. ltis certified that no disciplinary/vigilance case is pending or contemplated against
the applicant and he is clear from the vigilance angle.

3. His integrity is certified.

4. He will be relieved of his duties to take up assignment in ITBP on his selection on

deputation.
Place : Signature.........cccceveneenn.
Date : Name........ccoeviinnnnnnnnnns

Designation with office seal
Telephone No ..................

davp 19112/11/0304/1819 EN 38/45

= Government of India w
Bhabha Atomic Research Centre &
Trombay, Mumbai-400 085 ==

Advertisement No: 4/2018 (R-V)
Applications are invited from the candidates for 01 position
of Research Associate (RA) fellowship fo work on various
R&D projects in Bhabha Atomic Research Centre, Mumbai
Interested candidates may apply as per the proforma with
complete bio-data, one set of photocopies of mark-sheets,

é

INVITES APPLICATIONS FOR THE FOLLOWING POSTS FOR PLACEMENT AT

Government of India
Department of Space

VIKRAM SARABHAI SPACE CENTRE

Thiruvananthapuram - 695 022

ADVERTISEMENT NO. VSSC-306 DATED 22.12.2018

MVIT RESIDENT CELL OF VSSC AT
SDSC, SHAR, SRIHARIKOTA, ANDHRA PRADESH

degree certificates (from S5C fto M.Sc./M Tech/Ph.D.),

NAME OF POST & LEVEL : TECHNICIAN-B [LEVEL 03 ( Rs. 21,700 - Rs. 69,100/- )]

other academic credentials and work experience. RA will be Sl. | Post | Discipline No. of | Reserved for | Requirements for the post
postdoctoral fellows of BARC under HBNI, The fellows |[No:| No. Posts

recruited will have an opportunity to carry out research 1 1406 | Fitter 05 UR-03 1. SSLC/SSC pass.

work under Plan projects/other research projects of BARC OBC-02 2. ITINTC/NAC in Fitter Trade.

under the guidance of senior scientisls. The applications (|2 | 1407 | Electronic Mechanic | 03 UR-02 1. SSLC/SSC pass.

should reach to Deputy Establishment Officer, OBC-01 2. ITINTC/NAC in Electronic Mechanic
Recruitment-V, Central Complex, BARC, Trombay, Trade.

Mumbai - 400 085 on or before 31/12/2018

Abbreviations | UR=Un-reserved, OBC=0ther Backward Class

For lhe detalled advertisement along with proforma for
| application, please visit BARC website www,.barc.gov.in
EN 38/39

Central Bureau of Investigation

1. The selected candidates will be posted to work permanently at MVIT Resident Cell of VSSC at Satish
Dhawan Space Centre (SDSC), SHAR, Sriharikota, Andhra Pradesh and they will be on the rolls of VSSC.
2. Applications for the above posts will be received on-line only. For detailed advertisement and
submission of on-line application, please visit the VSSC website http://www.vssc.gov.in from 1000
hours on 24.12.2018 to 1700 hours on 13.01.2019.

"Government strives to have a workforce which reflects gender balance and women candidates
are encouraged to apply.”

Corrigendum
EN 38/25

The vacancy circular published in Employment News 25

(Including Short Term Contract) basis" may be read as "filling up of 09 vacancies subject to

November 2017 - 1 December 2017 for "filling up of 09

change in the rank of Dy. Supdt. of Police in Central Bureau of Investigation on

vacancies subject to change in the rank of Dy. Supdt. of

deputation (Including Short Term Contract) or absorption basis".

Police in Central Bureau of Investigation on deputation

EN 38/57
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BHARATIYA RESERVE BANK
NOTE MUDRAN PRIVATE LIMITED

Carporate Office, Bangalore — 560 029
(The complete advertisement and the format of the Application
Form can be accessed on Company's Website: http://www.brbnmpl.co.in)

Advt. No. 6/2018

Bharaliya Reserve Bank Nole Mudran Privale Limited (BRENMPL / Company),
a wholly owned subsidiary of Reserve Bank of India inviles applications from
candidates for the following posts for its presses at Mysuru in Kamataka and
Salboni In West Bengal or for any other office that may be opened In future.

Number of vacancies
Name of the Post - Total
| SC | ST OBC UR
Assistant Manager | |
(Security) 2 | 1 2 4 09
NOTE:

a) The number of vacancies as also the number of reserved vacancies are
provisional and may vary according {o the actual requirement of BRBNMPL

b) Reservation for SCIST/IOBC calegories are applicable as per Govl of India
orders. Furlther, even lhough no post has been reserved for Persong with
Disability (OH & HI categories), they may also apply against vacancies as
applicable if they satisty the eligibility conditions.

i) Applicants belonging lo reserved calegories as well as those categories for
whom no reservation has been provided are free (o apply for the vacancies
against 'UR’ vacancies,

2, JOB REQUIREMENT:

He will be responsible for carrying oul duties assigned to him such as manning
the control room, monitoring the CCTVs and supervising routine activities
connectad wilth security elc. He may also be assigned Protocol and other duties.

3. ELIGIBILITY CRITERIA (Experience as on 01/12/2018)

He should be an Ex-Junior Commissioned Officer (JCO) with a minimum of 10
years of service as JCO in EME/Signals branch of Indian Army or equivalent
rank in Indian Air foree/ Indian Mavy from Technical Branch OR JCOs of Indian
Army or equivalent rank in Indian Air force/ Indian Navy having 10 years of
service as JCO in other branches having obiained technical diploma OR
JCOs of Indian Army or equivalent rank in Indian Air force/ Indian Navy with a
minimum of 10 years of service as JCO and served in NSG.

(For Staff Candidates Only) : He should have been a Junior Commissioned
Officer (JCO) in Indian Army ar equivalent rank in Indian Alr force/ Indian Nawvy,
He should also be a confirmed employee having put in a minimum of 5 years
of service in the Company as on 01/12/2018,

Note:

Preference will be given to applicants who have obtained Technical Diploma in
the required branch (EME/Signal) and are fluent in communicating in English.

4. AGE LIMIT ( For Qutside applicants) (AS ON 01/12/2018):

For Assistant Manager {Security): Not more than 52 years

For staff candidates, upper age limit is relaxable by 5 years

Upper age limit is relaxable as per Govt. of India guidelines as prescribed

for services under the Government of India.

5. SCHEME OF SELECTION:

Selection will be made through Interview of shon listed applicants. Merely
fulfilling the eligibility criteria does not entitle an applicant to be called for
Interview. BREBNMPL reserves the right to raise the minimum eligibility
standard etc. in order to restrict the number of applicants called for interview,
commensurate with the number of vacancies. The decision of BEBNMPL in
this regard will be final.

6. PAYSCALE & OTHER PERKS AND FACILITIES

Post Eit:igi;g CDA @ Gross monthly
) Y| 9% @) emoluments (3)
Asst. Manager
(Pay level 10) 2108 5049 61,149

The selected applicants will be placed on probation for a period of one yeaar,
The period of probation may be extended by a further maximum period of one
year at the discretion of the Company.

In addition to the gross monthly emoluments, the applicants are eligible for
Food Vouchers, Washing allowance, Contributory Provident Fund, Gratuity,
Reimbursement of conveyance expenses, Rembursemen!l of lelephone
charges, Subscription to newspaper, Medical facility for self and dependents,
Children Education Allowance, Ex-gratia, Productivity Linked Reward eic. as
per the rules of the Company. After confirmation, they will be eligible for other

facilities viz. Leave travel facility, Leave encashment, Annual health check-
up, Interes! subsidy on housing lean, Electronic Device facility, Furnishing of
residence elc. as per the rules of the Company. The applicants on appointment
will be eligible for allotment of residential quarters as per the allotment rules of
the Company. If residential accommuodation is not allotted, the applicants will
be efigible for House Rent allowance at Central Government rate.

Posting :
Selected applicants are liable to be posted and transferred anywhere in India.

7. REIMBURSEMENT OF COST OF TRAVEL.:

Short-listed applicants who are called for Interview will be reimbursed to and
fro cost of 2AC/bus fare by the shortest route from the place of residence to the
place of interview for appearing at the interview subject to production of proof.

8. IMPORTANT GENERAL INSTRUCTIONS

i1 Applicants should not enclose any cerificates or copies thereof with the
application However. & copy of the Relsase Order from the Army/Air force!
Navy and caste cerificate & Disability cerdificate il applicable should be
submilted along wilth the application. Their candidature will be considerad
on the strength of the information declared in the application and release
order. Shorilisted applicants called for interview will have to submit coples
of cartificates, testimaonials ete. In supporl of age, educational qualification,
Record of service etc. at the time of interview. In case it is detected at any
stage of recruitment that an applicant does not fulfill the eligibility norms
and / or that he has furnished any incorrect / false information / certificate /
documents or has suppressed any material fact/s, his candidature will stand
cancelled. If any of these shoricomings Is /fare detecled after appointment
his services are liable to be terminated

i) All educational gualifications musi have been obtained from recognised
universities/instifutions in India or abread. If grades are awarded instead of
marks, applicants should clearly indicate its numerical equivalent.

i) Persons discharged from service an disciplinary ground from the Indian
Army/indian Air force/indian Navy/Persons who have been dismissed from
ihe service of any organization need not apply.

Iv) The SC/ST applicants claiming reservation should enclose a photo-copy
of the Caste cerificate issued by the Competent Authonty, in the format
prescribed for claiming the benefits of reservation in Civil Posts and services
for these categories under the Governmant of India.

v} The OBC applicants claiming reservation must submit a photocopy of the
certificate issued by the Competent Authority in the format prescribed for
claiming benefits of reservations for Other Backward Classes in Civil Posts
and services under the Government of India. The cerlificate, inter alia, must
specifically state thal the applicant does nol belong lo the socially advanced
sections/Creamy Layer. The OBC applicants coming under ‘Creamy Layer'
will be trealed as "GENERAL" calegory applicants and hence they should
indicate their category as 'GENERAL'. In case they do nol indicale "General”
their candidature will be cancelled. In addition, they should also send a
declaration as per Annex ‘A’ duly signed under full signature and date along
with the application.

vi) The applicants belonging to PWD should submit a copy of the Medical
certificate issued by the Competent Authority as prescribed for services
under the Government of India.

vii) The decision of BRBNMPL in all matters regarding eligibility, short-listing
of applicants far interview, conduct of Interview and selection will be final
and binding on the applicants and no correspondence will be enterained
in this regard.

viil) Applicants already in service of Govi./Quasl-Govl organisation and Public
Sector Banks/Undertakings will have to produce a 'No Objection Certificate’
fram their employer at the time of interview. Before appointment in BRENMPL
a proper discharge certificate from the employer will have to be produced. IT
the application Is required lo be routed through their employer and in the
process | reaches the BRENMPL Office afler the due dale, it will not be
considerad even though submitted lo thelr employer before the due date. In
such cases applications marked 'Advance Copy' should be sent to BRENMPL
Office directly and the regular copy should be routed through the employer.,

ix) Selected applicants are liable to be posled to any of the Presses | Offices
{i.e. Mysuru in Kamalaka / Salboni in West Bengal and Corporate Office
al Bengaluru) or to any of the offices / presses thal may be opened by the
Company in fulure.

x) BRBNMPL shall nol be responsible for any application being rejected which
is based on wrong information provided in any advertisement issued by
unauthorized person / institution.

xi) Mo requesl will be enteriained from the applicants seeking advice aboul
their eligibility to apply.

i) Incomplete applications or applications received after the closing date are
liable lo be rajected.

*iil) BRENMPL takes no responsibility to collect any certificate sent separalely.,

xiv) Canvassing In any form will be a disgualification.

xv} In case any dispute arises on account of interpretation of clauses in any
version of this advertisemant other than English, the English version published
in Employment News and available on Company's wabsite www.brbnmpl.

Continued
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co.in shall prevail. Any resullant disputa arising out of this advertisement
shall be subject to the sole jurisdiction of the Courts situated in Bengaluru

xvl) Any corrigendum o this advertisement will be displayed only on the
Coempany's website https:/'www.brbnmpl co.in.

09. HOW TO APPLY

Those who satisfy the aforesaid eligibility norms may submit their applications
strictly in the prescribed formal published herewith on one side only on
A4 size paper along with copy of Discharge certificate/ Release order and
casle cerificale / Disability cedificate in the Government of India format (if
applicable), Format of the application may be downloaded from the Company's
website www.brbnmpl.co.in. Application In any ather farmat will be rejected.
Applications, complete in all respects, should be sent fo the following address
by pest to the following address se as to reach on or before January 05, 2019,

The General Manager, Bharativa Reserve Bank Note Mudran Private
Limited, Corporate Office, No.3 & 4, | Stage, | Phase, B.T.M. Layout,
Bannerghatta Road, Post Box No. 2924, D.R. College P.O., Bengaluru -
§60 029. The said last date is extendable by 7 days i.e. uplo January 12, 2018
in respect of applicanis residing in Assam, Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland, Tripura, Sikkim, J&K, Lahaul and Spiti District
and Pangi Sub-division of Chamba District of Himachal Pradesh, Andaman
and Nicobar Islands or Lakshadweep or abroad. BRENMPL takes no
responsibility for any delay in receipt of application or loss in transit.

10. CHECK LIST FOR SUBMISSION OF THE APPLICATION FORM:

a) The Format of the Application Form given below should not itsell be used
as application.

b) The application may be downloaded from the Company's website or
may also be lypewritten or neatly hand written in English. Incomplete
application in any form and not in the prescribed Format shall be rejecled
Ne correspondance will be entertained by BRENMPL in the malter,

¢) Name and address should be written in capital lelters in English only.

d) Applicants should ensure that all the entries have been comectly filled in
and the application 15 duly signed including pasting of recent phetograph.

&) On the cover containing the application, the pos! applied for should be
clearly indicated as "Application for Assistant Manager (Security)”.

f) Application should be senl in a cover superscribed as “Application
for Assistant Manager (Security)” o Bharatiya Reserve Bank Note
Mudran (P) Ltd., Corporate Office,No.3 & 4, | Stage, | Phase,
B.T.M.Layout, Bannerghatta Road, Post Box No. 2924, D.R. College
P.0., Bengaluru - 560 029.

R
Bharatiya Reserve Bank Note Mudran Private Limited

Application for the post of Assistant Manager (Security)
(NOTE: The candidaie must fill the application in his / her own hand in English
and should use, as far as possible, only international form of Indian numerals)

1. Mame (in BLOCK LETTERS) as appearing in SSLC | SSC [ Matriculation /
10" Slandard Certificate.

|

(Write one letter per box, leaving one box blank between two parts of your
name / initials)

2. a) Address for communication (in BLOCK LETTERS). Name not to be
repeated.

PIN

(Write one lelter per box, leaving ane box blank belween two words)
(b) Email;

(c) Telephone No.(with STD code)
(d) Maobile No. .

Information in respect of 2{b), (c) & (d) may be provided, if available.
3. a)Whether you belong to SC/ST/OBC category 7

5. (a) Do you have the prescribed minimum years of Service as JCO or
equivalent in the Army/Air force | Nawy

Yes I_l Mo I_l

If Yes, then Date of enrolment
Dale of Discharge
(b) No. of Years of service as JCO or equivalent

(g} Are you a Staff Candidate?

(1} If yes, please indicate Employee No.

(Emp No.)
& Date of Appointmeanl

(Date of Appointment)

(ily Date of eonfirmation In the Company

{lily Period of service (as on D1/12/2018)
¥rs

(iv) Date of enralment in Defence forces

Manths Days

{v) Date of Discharge from Defence forces

6. Nationality:

7. Date of Birth {As per Schoal Leaving Cerificale-SSLC / SSC /
Matnculation /10th Standard)

_Date  Month Year
[T 1 [] [ T T T ]
B. Place & Stale of Domicile:
9. Educational Qualifications(As on 01/12/2018)
|Use separate sheel, If required, duly signed)]

Examination ’ Percentage of
Name Main Month &
ofthe | Paces 'L"'r':'}h subjects | Year of “;:’::Eg‘ame
University Class | Grade | @' red passing {upto 2 decimals)

10. Details of experience in lhe Defence forces and in other institutions
(as on 01/12/2018)

[Use separate sheel, if required, duly signed]

Namels of B
Corps & Unit / Job i ‘
organisations with ﬁ:f; Profile Period Duration
__full addressles
From | To | Years | Months |
DECLARATION

| hereby declare that all statements made by me in this application are frue,
complete and correct to the best of my knowledge and belief. | understand that
in the evenl of any information being found false or incorrect or suppressed or |
do net satisfy the eligibility criteria, my candidature [ appointment, al any slage,
is liable 1o be cancelled / terminated. | am willing lo serve anywhere In India.
| hereby agree that any legal proceedings in respect of any matler or claim or
dispute arising out of this application and / or out of the said advertisement
can be instituted by me only at Bengaluru, and courts | tribunal / forums at
Bengaluru anly shall have the sole and exclusive junsdiction to try the case /
dispute. | undertake lo abide by all lhe lerms and conditions mentioned in the
Advartisement No 6/2018 issued by the Company.

Place:

Date: (Signature of the candidale)
| son/daughter of
Shri Resident
of village / town / city . District

State hereby declare that | belong to the

community which is recognised as backward

b} If, yes, wrile the name of the Community

c) Whether you belong to PWD categary ?

4. Father's/Hushand's Name:

class by the Govl. of India for the purpose of reservation in services as per
orders contained in Deptt. of Personnel and Training Office Memorandum
MNo. 36012/22/93-(5CT) dated 08,09.1983. It is also declared thal | do not
balong to the persons ( sections (creamy layer) mentioned in column 3 of
OM No.36012/22/93-(SCT) dated 08.089.1983 and modified vide Govt. of India
Dept. of Personnel and Training Office Memorandum No.36033/1/2013-Estt.
(Res) dated 13-08-2017.

Place:

Date: {Signature of the candidate)

EN 38/41
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GOVERNMENT OF INDIA
MINISTRY OF RAILWAYS
Employment Notice No. Constable (Anciilary)/RPF - 03/2018

Recruitment of Constable (Ancillary) in Railway Protection Force and Railway
Protection Special Force in Level 2 {initial pay of Rs. 18,900/ to Rs. 63,200/-) and

Level 3 (initial pay of Rs. 21,700/- to 69,100/-) of Tth CPC Pay matrix and usual
allowances as admissible to the Central Government employees from time to time

Date of Opening of Cnline registration
Date of Closing of Online registration 23.59 hrs on 30.01.2014.
Tentative Date for Computer Based Test (CBT) February and March 2019.
ONLINE applications are invited from eligible Male and Female candidates for the
regruitment of Constable (Ancillary) in different trades in Level 2 and Leve! 3 of Tth CPC Pay
matrix for the vacancies in Rallway Protection Force (RPF) of various Zones of Indian
Railways and Rallway Protection Special Force (RPSF), Applications complete inall respect
should be submitted ONLINE ONLY before 23.59 hrs of 30.01,2019.

IMPORTANT INSTRUCTIONS

Candidates should ensure that they possess/iulfil all eligibility conditions prescribed for the
post as on the closing date for submitting applications, CANDIDATES WAITING FOR
RESULTS OF PRESCRIBED EDUCATIONAL QUALIFICATION SHOULD NOTAPPLY.

I} 1) Applications are to be submitted ONLINE through Indian Railway website ONLY. No
other mode for submission of application shall be allowed. Each candidate shall fill
ONLY cne application. Any attempt tp submit more than one application by a
candidate against this notification shall resultin disqualification and debarment.
Eligibility of the candidates will be considered only on the strength of the information
furnished in the ONLINE application. Candidates need NOT send printouts of
application or Cerificates or copies to Central Recruitment Committee (CRC) by
posts. If at any stage of recruitment or thereafter, it is found thal any information
furnished by the candidate in his/her application is falsefincamect or the candidate has
suppressed any relevant information or the candidate does not satisfy the eligibllity
criteria for the post, histher candidatures will be rejected forthwith.

Candidates can apply against the vacancy of either a Group of Zonal Railway or
RPSF. Within a Group of Zonal Railways also they shall be required to give their
preferance for individual Zones. The candidate will be considered against vacancies
of that Group only and allocated a Zonal Railway based on meril and preference.
Candidates shall serve normally in the Zone/RPSF allotted to himher, if selecled.
However, selected candidates may be liable to serve anywhere in the country.

Those opting for RPSF will have lo serve in RPSF only, till they are promoted fo
gazetted rank.

Application to more than one Group will lead lo rejection of all the application of the
candidates

Acandidate canapply for one trade only and notfor all trades,

Vacancles are provisional and may increase or decrease as per actual requirements and
the administration reserves the right to cance! the notified vacancies at its discretion.
Candidate must ensure that they fulfil the prescribed medical standard. The
candidature of candidate found medically unsuitable for the post of Constable
{Ancillary) shall be cancelled.

Candidates applying for the post shall be advised fo ensure that they fulfil all eligibiity
conditions prescribed for the postiexamination. Admission of the candidates for the CBT for
the posts notified would be on the basls of the information furnished by them in the ONLINE
application. If at any stage of recruitment or thereafter, it is found that any information
furnishid by the candidate In his/har ONLINE application is falsefincomect or the candidate
has suppressed any relevant information or the candidate otherwise does not satisfy the
ehgibility critena for the post, his™er candidature will be cancelled forthwith,

Scale of Pay

a) Water Carrier,Safaiwala, Washerman, Barber and Gardener :

Level 3 of 7th CPC pay Matrix with initial pay of Rs. 21,700/~ and other allowances
admissible atthat time,

b) Tailor and Cobbler : Leve! 2 of Tth CPC pay matrix with initial pay of Rs. 19 900/-
and other allowances admissible at that time.

Age: On01.01.2018 the age of candidate shall be between 1825 Years — Refer Para
3.0{v) for age relaxations.

Stages of exam: There shall be online Compuler Based Test (CBT) which will
tentatively be held in February and March 2019, All the candidates qualifying CBT will
be called for Physical Efficlency Test (PET), Physical Measurement Test (PMT), Trade
Test (TT) and Document Verification (DV).

Electronic gadgets like mobile phones, bluetooth, pen drive, laptops, calculators, and
wrist watches or any other communication devices or pen/pencils are strictiy NOT
allowed inside the hall. Any Infringement of this instruction shall entail summary
rejection besides legal action including debarment from future examinations.
Therefore, candidates are advised in their own interest not ta bring any of the banned
items including mobile phenes, ete lo the venue of the examination, as arrangemenls
for safe keeping cannot be assured,

Candidates should have their own mobile number and valid & active personal emall id
which may be kept active till the final result of recrultment is declared as CRC shall
send all recruitment related communications only through SMS and email till the
recruitment is complete. CRC will not entertain any request for change of mobile
number and e-mail at any stage.

Before filling up of the online application, candidates are advised to thoroughly read

10.00 hrs on 01.01.2018.

Iy

V)

Vi)
Vi)

vil)

Ix)

X)

X1)

Xy

Xil)

XIV)

the entire instructions and information in the employment Notice available on the
website of Indian Railways.
XV1) Candidates are advised to visit only official website of the Indian Railways and be
cautious about fake websiles and job racketeers.
AVII) These posts have nol been identified as suitable for persons with disabilities and
hence the same have been exempted from the purview of sections 33 and 47 of the
Persons with Disabilities [Equal Opportunities, Protection of Rights and Full
Participation] Act, 1995 by the Ministry of Social Justice and Empowerment,
GENERAL INSTRUCTIONS
Computer Based Test(CBT) shall be held simuitaneousty for all Zonal Railways and RPSF.

Admission lo all slages of recruitment process shall be purely provisional, subject to
the candidates satisfying the prescnbed eligibility conditions.

Mere Issue of e-call letter to the candidates will NOT imply that thelr candidalure has
been finally accapted by the CRC.

CRC may reject the candidature of any applicant at any stage of recruitment process
in case the candidate is found to be not fulfilling the requisite criteria and if appointed,
such candidate shall be removed from service summarily.

Before applying for the post notified in this notification, candidate should satisfy
himse!ffhersell that he/she fulfils all the eligibility norms including age. height, chest,
educational/Trade qualification, physical and medical standards. Candidate should
ensure thal haishe has requisite qualificalion from recognized University/Board
finstitute as on the date of Closure for submission of the application for this
Employment MNotice. Those awaiting results of the final examinations for the
prescribed qualification are not eligible and hence NEED NOT apply.

Candidales submitting more than one application with different particulars like
name/Father's name/Category/photo (face)/educational qualification will be
summarily rejected.

Candidales should enter their Name, Father's Name and Date of Birth as recorded in
10th/Matriculation certificate only. In cases of name change, candidates shall indicate
their changed Name only in the ONLINE application. However, other details shall
match with the Matriculation or Equivalent certificate. Date of such change (or)
application for such change shall be prior to the last date of submission of ONLINE
application, Gazette Notification or any other legal document as applicable for such
cases shall have to be submitted at the lime of Document Verification (DV),

In case candidate has changed his name, then gazette notification or any other legal
document as applicable should be submitted at the time of document verification.
Such candidates should indicate their changed name in the application. However
ather details should mateh with the Matriculation or equivalent certificate. Date of such
change should be prior to the date of application.

Signatures of the candidates on all documents should be identical, either in English ar
Hindi and must bein running hand writing and not in block/capital or disjointed letiers.
Signatures in different style or language at the time of CBT, PET/PMT, Trade Test and
DV etc. may result in cancallation of Candidature,

Signature and digital impression of both thumbs of all candldates appearing for the
PET, PMT and TT will be abtained.

Dates of Examinations will also be published on the official websites of Indian
Railways. Thereafter, e-call letters for the CBT, PET, PMT, TT and DV (as applicable)
should be downloaded ONLY from websile of the Indian Rallways. The examination
centre, date and shift indicated In the call letter shall be final.

Vacancies indicated in the Employment Notification are pravisional and may increase
or decrease or even may become NIL in total or in specific communitiesposts/units at
a later stage depending upon the actual need of the Railway Administration. Also,
additional posts if required by the rallway may also be included at the |ater stage. CRC
reserves the right o introduce additional CBT, PET, PMT, TT, DV ete withaut assigning
any reason. The Railway Administration also reserves the right to cancel the nofified
vacancies at its discretion and such decision will be final and binding on all. In the
event of cancellation of notified vacancies, the examination fee paid by the candidates
will not be refunded.

Application shall be filled by the candidate only in English.

The onus shall be upon lhe candidates to prove that all the infgrmation filled
infsubmitted by him/her in the application are lrue.

Free sleeper Class Railway Pass admissible to SC/ST candidates will be part of e-call
letter when they are calied for various stages of selection viz. CETIPET/PMT/ Trade
TestDV (as applicable) as per the details of the valid Caste certificate furnished in
ONLINE application,

At the time of obtaining reservation and during journey, the Reservation clerk andfor
Ticket Checking staff will ask for the criginal SC/ST category certificate for verification
of genuineness of the candidate. Any attempt to misuse this travelling authority shall
lead to rejection of candidature at any stage of the selection process including
debarment lor fulure recruitments.

CRC reserves the right to incorporate any subsequent changes/modification/
additions in the terms & conditions of recruitment under the Employment Notice as
necessitated and applicable,

To avoid last minutes rush, candidates are advised In their own interest to submit
ONLINE application much before the closing date since there may be a possibility of
Inability/failure fo log on to the website of Indian Rallways on account of heavy load on
the internet or website during last days. CRC shall not accept any responsibility for the
candidates not being able to submit their application within the last day on account of
aforesaid reasons or any ather reason.

Selected candidates will have to undergo initial training.
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Note I: As per Govl of India instruction, the resarvation for Ex-servicemen (ESM) shall be 10% of
the vacancies of each group of zones in all frades.

Note Il: 10% of the vacancles shall be filled up by female candidates exceptin Group F. ie, RPSF
Note lIl; Since the reservation for ESM and Female are horizontal in naturs, vacancles remaining
unfilled for want of suitable ESM and Females during recruitment shall be filled up by the suitable
Mala candidate as per existing guidelines.

Note IV: Details of abbreviations:

CR= Central Railway, ER=Eastem Railway, ECoR=Eas| Coas! Railway, ECR=Eas! Ceniral
Railway, NR=Northern Rallway, NCR=Norih Central Railway, NER=North Easlern Railway,
NFR=Norih East Frontier Raitway, NWR=North Western Railway, SR=Southem Railway,
5CR=South Central Railway, SER=South Eastem Railway, SECR=South East Central Railway,
SWR=Soulh Westemn Rallway, WR=Westem Rallway, WCR=West Central Railway, UR=Un
Reserved (General) SC=Scheduled Caste, ST=Scheduled Tribe, OBC=0Other Backward
Classes, ESM=Ex. Servicemen, M= Male, F=Female.

3.0 ELIGIBILITY OF CANDIDATES

(i} Acandidate mustbe a oitizen of India,

{i)  Acandidate in whose case a certificate of eligibiiity Is necessary may ba admitied to the
axamination but the offer of appointment may be given only after the necessary eligibility
certificate has been issued to him by the Government of India.
(i) Educational Qualification and age:

Category Educational Qualification

Age

Min Man
Constable (Ancillary)| SSLC/Matric from a recognized Board. | 18 25

Note: Matriculation certificata from a recognized Board for Constable Ancillary) shall only
be valid, Those awalting resulls of the final examination of the prescribed educational

qualification SHOULD NOT apply.

(v} Physical Measurement;
Category Height (in CMsj | Chest {in CMs) (Only for Malz)

Male Female | Unexpanded | Expanded

UR/OBC 165 157 B0 85
SCIST 160 152 762 B1.2
For Garhwalis, Gorkhas, Marathas, | 163 155 80 B8
Diogras, Kumaoness and other
Categories specified by Govl

Date of bith mentioned in 10thMatriculation or equivalent certificate alone shall be
acceplable. The lower and upper age limil indicated in the Employment Notice will be
reckoned ason 1st January 2019,

(v)

2.0 Vacancies: The relaxation in upper age limitmaximum upper age for the following categories/
The Groups of Zonal Railways and RPSF wise summary of vacancies for Constable communities in the fable below is applicable subject to submission of requisite cartificates:
(Ancillary) is furnished below forimmediate reference, Sr. Category Age relaxation permissible

TABLE-20 ) No. beyond upper age limit
GROUP 1 | SC/ST Candidates 5 years
TRADE  |Category | A B € | b k) F 2 | OBC - Non Creamy Layer candidates 3 years
SR, SWR| CR,WR, | ER,ECR, | NR,NER,| NFR | RPSF | TOTAL || "3 | Ex-servicemen candidates who have put in To the extent of service
&SCR | WCR& | SER, | NWR (Male not less than § months confinuous service rendered in Armed Forces
— | SECR | SECoR| &ENCR | | only) | after atigstation plus UR - 3 years,
UR & 23 "] & |0 ) 62 | 202 | OBC-Non-creamy Layer-6
Constable 0BC T a0 86 . iE) 12 2T 176 years, SC/ST - B years
(Water carrier) | 5C i 2 1w | B 4 15 48 4. | Candidales who had ardinarily been domiciled in the | UR - 5 years
5T 1 1 1 4 1 B 26 State of Jammu & Kashmir during the period from 1st | OBC-Non-creamy layer-8
Total 15 56 154 68 17 102 452 | January 1980 to 31st December 1983 | Unreserved) | years 3C/ST — 10 years
UR 4 18 33 12 1 43 109 b. | Central Govt: employees  (Unreserved) other than | UR - 5 years
Constable OBC 5 ) 18 g 0 24 B than ex-serviceman who have rendered not less 3 years | OBC-Non-creamy layer-
(Safaiwala) | sC | 1 o 5 1 o 13 | of regular & continuous service on date of reckoning. | years SC/ST - 10 years
a7 0 1 1 0 0 7 g B, | Widows, divorced women and women judicially UR-2 years
Tow | 10 7 57 21 " | er | 199 | separated from husband but remaried OBC- Non-creamy layer-5
UR 3 1 f 1 |6 | 1 [ » ||l yaers. SOIST -~ Vveers
Constable ORC 0 0 "I 3 B m {vi) Date of birth of candidates should be between the dates given below:
eman) | SC 5 3 0 I : : y 3 (Both dates inclusive)
[ = 2 3 i 7 ” y 5r. | Age Group | Upper limit of Date of Birth Lower limit of Date of
e 3 : 3 % n % F No {Not earlier than) Birth [Not later than)
f— = N UR OBC-Non | SC/ST  |For all category/calegory
UR 2 3 5 a o | v | & Croaip Lavéé]
Constable | = OBC g 1 1 1 | 1| & | 12 |57 8t25 |0201.1994 | 02011891 | 0201.1989|  01.01.2001
(Barber) SC v 0 X ! : 4 ¥ Note: If a candidate |s efigibie for relaxation of age on more than one ground, he/she would be
ST e i O L0 11| 2 | 3 |laccorded the highestofthe age relaxations (notcumulative) for which hefshe s eligible.
Tatal 2 4 LA A 3 | 49 || No age relaxation is allowed to SC/ST/OBC-Non-creamy Layer (NCL) candidates applying
_UR 0 0 1 1 0 0 2 || againstunreserved vacancies.
Constable oBc 0 1 0 1 0 1 3 |[4.0 EXAMINATION FEE:
(Mali} sC 0 0 0 1 0 1 2 || Candidates applying for the post notified in this Employment Notice have fo pay the prescribed
5T 0 0 o 0 o ] 0 fze as per thair category detailed below:
Total 0 1 1 3 o 2 7 Sr.No. | Candidates Categories Fee
U 2 ) 1 [ 3 f 4 [0 4 | 5 ) 1 Far all candidates except the fee concession Rs. 500/
Talor | OBC 0 A g 1 & 110" 3 below at Sl No. 2
Gr. I sC 0 0 I . | 0 1 2 * Rs. 400/~ shall be refunded duly deducting
ST 0 0 " 0 0 0 bank charges on appearing in CET. _
Total 3 2 g | 8 |1] 5 | 20 =| s For candidates belonging o SC/ST/Ex-serviceman/Female/ | Rs. 250/
UR 2 1 3 | 2 0 B 14 Minarities/Economically backward class.
Cobbler 0BG 0 1 T 13 1 2 8 * This fee of Rs. 250/- shall be refunded duly
G il 50 0 0 g | 0 ; 1 deducting bank charges on appearing in CBT. . |
ST 0 0 s 1 o 0 ; 1 Note: inthe eventof canceliation of notified vacancies, the examination fee will not be refunded.
oo 7 7 T3 T 22 ||41 MODE OF PAYMENT OF FEE: | _ |
Grand Total a5 8 e 1 33 | 259 798 [} ONLINE fee payment through inlernet baking or debil/credit cands.

I} OFFLINE fee payment through
a) SBIBank Challan payment made in any branch of SBI,
b) Postoffice Challan Payment Mode in any branch of computerized Post Office.

The anline paymenl will be allowed till 23 59 hirs of 01.02.2019 and offiine payment will

be allowed till 23,55 hrs of 02,02 2018 for candidates who register themseives till 23 59

hrsof 30.01.2019. However, regisiration will be confirmed only on payment of the fee.
All applicable service charges shall be borne by the candidates. If the fee is paid
through offline mode viz (1) a) & b) above, the receipt should be preserved. The same
should be produced on demand at the time of Document Verification (DV).
Minorities include Muslims, Christians, Sikhs, Buddhists, Jains and Zomoastrians
(Parsis) sublect to revision/deletion/inclusion, if any, received bl the closing date of
nofification. Minority candidates claiming waiver of examination fee will be required to
furmish, at the time of DV, "Minarity Category Declaration” affidavil on non-judicial
stamp paper that they belong to any of the abave minority communities, failing which
their candidature will be retected.
Economically Backward Class (EBC) candidates are those whose annual family
Incame Is less than Rs. 50,000~ Such Candidates should have valid Income
Certificate in the prescribed format or on the letterhead of the Issuing Authority 1o this
effect The certificate details should be filled in the online application and same should
be submitied at the fime of DV. Candidates having BPL card also eligible for fes
concession under EBC and 2l these candidates seeking fee concession should fill in
the relevant details in the ONLINE application.
Fee refundable Candidates whe appear in CBT will be afigible for fee refund, The same
will be refund to them through online payment duly deducting bank charges. For exam
fee reflund (amount as applicable), they should provide details of beneficiary account
viz. Beneficiary name, Bank name, and Account Number and IFSC code,

Vil) Applications not accompanied with examination fee, wherever applicable, will be
summarily rejected.

5.0 RESERVATION
I} This Employment Notification provides for Reservation for Scheduled Caste (SC),
Scheduled Tribe (ST) and other Backward Class (OBC)- Non Creamy Layer { NCL),
wherever applicable and admissible as mentionad in the vacancy table.
All candidates, irrespective of category may be considered against UR vacancies, subject to
fulfilment of parameters for UR candidates. However against Ihe vacancies earmarked for
specific communities (SC/ST/OBC — NCL), candidates belonging to that category only wil
be considered.

IIl) For availing reservation, SCIST/OBC-NCL, candidales should fumnish at the time of
Continued.......
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V)

V)

Vi)

6.0
6.1

6.2

5.3

b.4

6.5

6.8

document verification Caste Cedificate from competent authorities as per the format given al
Annexure-A | for SCIST candidates) and Annexure - B { for OBC-NCL candidates).
In case of OBC-NCL candidales, the certificates should specifically Indicale thal the
candidale does not belong to the Persons/Sections | Creamy Layer) mentioned in colurmn 3
of the Schedule of fhe Government of India, Depariment of Personnel and Training O.M. No.
36012/22/93-Estt. (SCT) dated 08.08.93 & its subsequent revision through O.M. No.
36033/3/2004-Eslt{Res) dated 09.03.2004, 27.05.2013, 13.09.2017 and further revision if
any recelved till the closing date of this Employment Notice. The candidate should ensure
that he/she belongs to the OBC-Non Creamy Layer category while applying for the post
agains! this notification. Such candidate should produce a valid OBC certificate in the
prescribed format during DV, Furher, In addition to the category cerfificate (OBC), a
dectaration in the prescribed format has fo be fumished by the candldate during DV, that
he/she does not belong to tha creamy layer. Unless, fulfiling all the eligibility norms of
reserved category (OBC - NCL) a candidate will not be considered against vacancies of
0BC category and the candidature/application of such candidates, if fulfilling all the eligibility
condltions for General | Un-reserved) category, will be considered under General (UR)
vaecancy only,

Candidales belonging to SC/STIOBC-NCL who fulfit required Qualification can also apply

against UR vacancies. They will however, have lo compete with the UR candidales and will

not be eligible for any relaxation including age to such SC/ST/OBC-NCL candidatas
applying agalnst UR vacancies. However, candidates have to indicate their actual category
inthe application.

Category status as on the closing date of Employment Notice shall only be considered for

avalling reservation benefils if eligible and any change In the category slatus of the

candidate thereafter shall not be entertained.

EX-SERVICEMAN (ESM)

The term Ex-zerviceman means a person who has served in any rank (whether as a

Combatant or Non-Combatant) in the regutar Army, Navy or Air Force of the Indian Union but

does not include a person wha has served in the Defence Security Corps., the Genaral

Resarve Engineering Force, the Lok Sahayak Sena and the Para Military Forces

And

a. Who either has been retired or relleved or discharged from such service whether at his
own request or being relieved by the employer after earning his or her pension, { or)

b. Who has been relieved from such service on medical grounds atirioutable to military
service or circumsiances beyond his contral and awarded medical or other disability
pension: { or)

&. Wha has been released from such service as a result of reduction in establishment; (or)

d. Who has been released from such senvice after completing the specific period of
engagement, otherwise than on his own request, or by way of dismissal, or discharge on
aceount of misconduct or inefficency and has been given a gratuily and includes
personnal of the Tarriloral Ammy, namely, pensian holders for continuous embodied
service or broken spells of qualifying service; (o)

e, Personnel of Army Postal service who are part of Regular Army and retired from the Army
Postal Service without reversion lo thelr paren! service with pension, or are released from
the Army Postal Service on medical grounds atfributed to or agaravaled by military
senvice or circumstances beyond thelr control and awarded medical or other disability
pension; {or)

i Personnel who were on deputation in Army Postal Service for more than six months prior
to 14tk April 1987, (or)

g. Gallantry award winners of the Armed forces including personnel of Terrtorial Army, o

h, Ex-recruits boarded out or refieved on medical ground and granted medical disability
pensionw.e.f. 01.02.2006.

Persons serving in the Armed Forces of the unlon, who on retirsment from service  would
come under the calegory of Ex-servicemen, are eligible to apply for re-
employmeant one yzar before the completion of the specific terms of engagement and
avall themselves of all concessions avaflable to Ex-Servicaman bul such persons shall
not be permitted fo leave the uniform until they complete the specific terms of
engagementin the Armed Forces of the Unian.
Candidates must have completed minimum 6 months of continuous service after attestation
tobe treated as ESM,
Accordingly, such serving Defence personnel to be released within one year of the last date
of the Employment Notice (on or before 30.01.2020) can also apply, both for vacancies for
Ex-servicemen and for posts notreserved for them,
Ex-servicemen candidates who have already secured civil employment under Central
Gavernmant in Group C & D after avalling of the benefits given to Ex-Servicamen will be
permitted only the benefit of age relaxation as prescribed for Ex-servicemen for securing
another civil employment in a higher grade or cadre in Group C/D under Cenlral
Governmenl. Such candidates will not be considered against the vacancies reserved for Ex-
servicemen in the Central Govemment jobs.
If an Ex-senvicemen applies for varous vacancles before |oining any Civil employment,
heishe can avail the benefit of reservation as Ex-Serviceman for any subsequent
employment, subject to the condition that an Ex-Serviceman, as soon as he joins any Civil
employment, should give self declaration/underiaking ta the concemed employer about the
details of application against this Employment Notice. The acknowledged copy of this
declaration along with NOC from the Civil employer should be produced during OV faifing
which their candidature shall stand cancelled. Further, this benefit would be availabie only in
respect of vacancles which are filled on direcl recruitment and wherever reservation |s
applicable o the Ex-Senvicamen.

Definifion of “Ex-servicemen” does not include relired/discharged personnel of Central

Armed Police Forces (CAPFs) and Central Police Organisations (CPOs). Candidatas

applying against Ex-servicemen category should produce all documentary proofs including

Category Certificates in the prescribed format during Document Verification (DV).

The medical Standard of Ex-serviceman will be according lo Pasa 534 of Indian Rallway

Medical Manual (IRMM) Volume |, which may be accessed al www.indianrailways.gov.in

7.0 NOOBJECTION CERTIFICATE [ NOC)

Candidates serving (including those undergoing induction training/probation) in any
Central/State Government Department including Rallways or Public Sector Undertakings
may apply directly 1o the CRC duly informing their Employer. Shortlisted candidates should
produce NOC from the employer on the date of his/her DV failing which their candidature
will be cancelled.

NOTE: Candidates should note that in case a communication i5 received from thelr
employer by the CRC concemed withholding permission to the candidates applying
forlappearing &t the examination, thelr application/candidature will be lisble to be
rejected/cancelied,

8.0 RECRUITMENTPROCESS
Only single online application has to be submitted by the candidate to the Employment
Natice for the notified post through the link provided an the official website.

The entire recruitment process shall involve a8 Computer Based Test (CBT), Physical
Efficiency Test (PET) & Physical Measurement Test (PMT), Trade Test ( TT) and
Document Verification (DV).

The date, time and venue for all the activities, namaly, CBT, PET, PMT, Trade Test{TT) and
DV or any other additional aclivity, as applicable, shall be fixed by CRC and shall be
Intimated in due course. Request for postponement of any of the above activity or for change
of venue, date and shift will not be entertained under any circumstances.

PHASE-|-COMPUTER BASED TEST ( CBT)

1) CBTshall be held at different cenires across the country simultanecusly for all the Groups,

Il) Candidates shall have following language options for Computer Based Test (CBT) out of
which they shall have opl for any one.

(1) Hindi (2) English (3) Urdu (4) Tamil (5) Telugu (6) Konkani (7) Malayalam (8) Kannada
(9) Marathi (10) Gujurati{11) Bengali (12) Odia (13) Assamese (14} Manipuri and (15) Punjabl.

Iy The standard of examination will be 10thMatriclevel,

IV) Candidates will be required to answer all questions and shall be awarded 01(one)
mark for each correct answer. Negative marks shall be awarded for every wrong
answer. 1/3 marks shall be deducted for every wrong answer. No mark shall be
awarded or deducted for questions not attempted.

V) Detailed instructions will be mentioned in the e-call latler for CBT regarding date, venue,
repaorting time, attendance, capture of biometric details, terminal/seat allotment efc.

VI Candidates allowed to enter the examination hall'room will be reguired to mark presence as
prescribed which will form the basis for the absentees’ slatement. Signature and biometric
thumb impressions of both thumbs of all candidates will be oblained as proof of appearing in
the CBT fest. '

Vil} After entering respective hallsirooms, candidates will take their allotted seats. Candidates
will be strictly prohibited fram bringing into examination hallsfrooms any book or part ofbook,
paper, calculator, mobile phones, gadgets of any description or from communicating from
each other or from communicating with any person outside the examination hallfroom
CCTV surveillance /videcgraphy of every hallireom of the centre shall be conducted in such
a manner that the face of the candidate is captured during the examination to obviate the
possibility of impersonation.

VIl Candidates will fill their roll numbers and cther particulars as specified &l the appropriale
places provided for this purpose.

IX) No candidates will be allowed to leave the hallfroom fill the conclusion of the examination.
After the examination is over, necessary follow-up action shall be ensured by Agency
concemed as per instructions received from Chairman, Central Recrullment Commities.

X)  Itwillbenacessary to obtain 35% marks {30 % marks by SC and ST candidatis) to qualifyinthe CBT,

X1} Al the eligible candidates have 1o undergo a Computer Based Test an the specified date,
time and venue as per the e-call lefier o be downloaded by the candidales from the websites
of Indian Railways. The information about the e-call lstter downioad shall be communicated
through the websites as well as personnel email communication to the candidates.

Total Duration  : 45 min.
No.of Questions : 60
Question Type and Syllabus:

a. General Awareness (20 marks); Questions will be aimed at testing the candidaie's general
awareness of the environment around him and its application to society, to test knowledge of
current evenls and such matters of everyday observations and experiences as may be
expected of any educated person. The test will also include questions relating to Indian
History, Art & Culture, Geography, Economics, General Polity, Indian Constitution, Sports,
General Science e,

b. Arithmetic {20 marks): Questions on Number systems, whole numbers, decimal and
fractions and relationships belween numbers, fundamental arithmetical operations,
percentages, ratio and proportion, averages, Intarest, profit and loss, discount, use of table
and graphs, mensuration, time and distance, ratio and proportion efc.

c. General Intelligence & reasoning (20 marks): Questions on analogies, similarities and
differences, spatial visualization, spatial onentation, problem soiving anatysis, judgment,
decision making, visual memory, discriminating observation, relationship concepts,
arithmetical reasoning, verbal and figure classification, arithmetic number series, non-
verbal series, coding and decoding, statement conclusion, syllogistic reasoning ete,

PHASE-Il- PHYSICAL EFFICIENCY TEST (PET) & PHYSICAL MEASUREMENT (PMT)
Allcandidates qualifying CBT will be called for PETand PMT. Passing PET is mandatory and the
samewill be qualifying mnature. Nomark s to be awarded. The critenia for PET are as under:

Category 800 meters run Longjump | High jump

Constable {Andiliary) 3min 40 secs 9 feet J fest

NOTE:

(i)  For BOD meters event only one chance will be given. Far the remaining evants viz Lang
Jump and High Jump, the candidates will be given upto 2 chances each.

{iy  Ex-senvicemenshall be exempted from PET, However, they will iave to undergo PMT,

(iil) ACandidate mustquafify in all Tests as per above norm to be eligible for consideration.

{ivy Al the candidates qualifying in 800 mirs will be measurad fior eligibility with respec! fo
Continued.......
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helght and chest. Chest measuremant will be takan only for male candidates. If a male
candidale's unexpanded chest measurement is below eligibility limit, expanded
measurement shall not be taken and he shall be treated as disqualified.

(v) Male candidates who do net have minimum height shail not be considered for
measurement of chesl and shall be treated as disqualified.

(vi) Candidate who does nat have minimum height, chest (unexpanded/expanded) shall be
treated as having failed In PMT.

(vii) PETIPMT is qualifying in nature. No marks are to be awarded.

(viii) Digitalimpressions of both thumbs of candidates and their signature will be obtained onan
Attendance Sheet as proof of appearance in the PET/PMT.

(tx} A grievance redressal call will be set up for redressal of grievances refaled to Height and
Chest measuremenis,

PHASE - lll; TRADE TEST

(i) Allcandidates who qualify in PET and PMT shall undergo the Trade Test.

(ily Trade Tesl to be conducted oul of 40 marks, Candidales must score & minimum of 40%
(35% for SC/ST candidates) to qualify further stages of the selection,

(i) Candidates for the caleguries of Constable (Barber, Cobbler) shall bring their own
tools/instruments for thelr Trade Test.

fiv) TheTrade Test for different rades may consists of

SINo.! Trade Tests
1 | Barber Handling of tools, Hair Cutting, Shaving.
2 | Sweeper Cleaning of seplic tank, Sweeping, Cleaning of toilets,
Cleaning of Bathrooms, Mopping floor, ete,

3 | Washerman | Washing, Folding and Ironing of clothes.

4 | Water Cammien {a) Washing & Cleaning of vessels (b) Kneading of Atta and making
Chapatis, Cutting of vegeiables; and (c) Any ane of the following ©
Cooking Rice/Vegetable/Dal/Sambar/Meal! FishiKheer.

5 | Gardener | Any two of the following : (i) Transplantation (i) Making grafts,

(ill) Maintenance of plants, knowledge of seeds and thelr sowing
season, fertilizers and indigenous manures,

& | Tailor Any two of the following: (i) Taking measurement and stitching of
shorts (i) Capability to carry out minor repairs, maintenance & trouble-
shoating of sewing machine (i) Knowledge of toolsimachines used in

: cutting, tailoring, etc.

7 | Cobbler Knowledge of shoe repair, Shoe Polishing, punching neat

holes in leather.

PHASE -IV: DOCUMENT VERIFICATION

() Based onthe performance of candidates in the CBT and subject to thelr gualifying in PET &
PMT and Trade Test, candidates will be called for Document Verification,

(il In cases of wo or more candidates securing same marks, their merit posilion shall be
determined by age criteria i.e. older person shall be given higher seniornity.

(i} Appointment of selected candidates |s subject to their passing requisite Medical Fiiness
Test to be conducted by the Rallway Administration, final verification of educational and
categary cerlificates, verification of characler and antecedents of the candidates from the
local Administration and successful completion of inifial training,

(iv] Candidates may please note that CRC only recommends names of the empanelied
candidates and appointment is offered ONLY by the respective Raillway Administration.

(v) Candidates who do not appear for Document Verification will not be cansidered in the final
selection, Imaspective of thelr performance in writtan examination, PETPMT and Trade TesL

FORMAT OF CERTIFICATES:

The following documents in ariginal, as well as their self attested photo coples will be required for

verification in respect of candidates who qualify in PET/PMT and Trade Test.a. 10thiMatriculation

cerlificate as proof of age.

b. 10thiMatnculation cerlificate as proof of educational qualification.

Caste cerlificate (for SCISTIOBC candidates) in the format prescribed for employment
under Ceniral Government.

d. Discharge certificate for Ex-Senviceman.

e, Twocopiesof selfattested colour photograph.

f.  No Objection Certificate(NOC) from the present employer in case of serving Govt
amployees,

g. Domicile certificate wherever applicable.
NOTE-l: Candidates who wish fo be considered against vacancies reservedlor seek age
relaxation must submil the requisite/reievant cerlificata in original from the competent authority,
in the prescribed format at the time of Document Verification, Otherwise, thelr claim for
SCET/OBC/ESM stalus will nol be entertained and Iheir candidature/applications will be
tonsiderad under General (UR) categary, ifeligible. Certificates oblained in any other format wil
nol be accepted.
NOTE-II: All Cerificates should be either in English or Hindi only, In case the cerificates are not
in English/Hindi, sel-atiested fransiated wversion (in HindifEnglish) should be produced
wherever'whenever required
NOTE-lIl: Minorities mean Muslims, Chrstians, Sikhs, Buddhists, Jains and Zoroasirians
(Parsis) {further revision, If any, received till the closing date of this Emplayrment Notice). Minority
candidates claiming concesslon of examination fea will be required to furnish ‘minority catagory
declaration’ affidavit at the tme of document verification to the effect that they belong to any of
the above minorily communities. If the certificate is nol produced at the time of document
varification, the candidature will be rejected. Economically Backward Classas have o submit
income cerlificate at the time of document verification in the prascribed formal on the letter head
ofthe issuing authornty,

NOTE-IV: Further, In case of OBC candidales, the certificates should specifically indicata that

the candidate does not belong to the Persons/Sections{Creamy Layer) mentionad in Column-3

of |he Schedule of the Govermment of India, Department of Personnel and Tralning

O.M.No.36012/22/93-Estt (SCT)} dated 08.0993 & its subsequent revision through

0 MNo.36033/3/2004-E5TT.(Res) dated 09.03.2004, and further revision, if any, recaived till

the clasing date of this Employment Notice.

NOTE-V: Failure to produce required documents will lead to disqualification of the candidate,

except far Caste Certificate, in which case the candidate will be treated as unreserved. No

exlension of time for production of original cerificates shall be given, except in cases where the

Caste cerfificate has been produced ina format other than prescribed, or where any certificatais

claimed to have been lost/slolen(claim supported by FIR), in which case he candidate will be

allowed atime extension of four(4) weaks anly.

9. HOWTOAPPLY: Steps to submit ONLINE Application :-

Click on the ONLINE application ink for the recruitment of Constable (Ancillary) on Official

websile of Indian Rallways and carry out the following:

a)  Confirm that you have read and undersiood the instructions clearly by clicking the check bax.

b} Enter your name, Date of Birth and Father's name, Mother's name, Aadhaar
number{Optlonal), State/UT, Category, Education Board, 10th/Matric Roll number, year of
passing 10th/Matric, choice of Group and preference of Zone/RPSF, mobile number and
email-ID and then submit for registration, Before submitting for registration, ensure and
confirm that all the information furnished above are comect as the details furnished for
registration cannot be changed later,

o)  Onsubmilting registration form, the registration number and password shall be displayed to
thet gandidate, Also, OTPs (One Time Password) shall be senl fo the registered mobile
number and emall aleng with the registration detalls, The candidate should refrieve the
OTPs from email and mobile and then login to proceed with the filling up of application and
to make payment. Candidate should note and preservee their registration number for later
reference during the recruitment process, Central Recruitment Committee will not entertain
any request seeking registration number.

d} The online formal of application will have the fields for Educational qualification, Gender,
Religion, ESM, Minarity, Economically backward class, Age refaxation sligibility category as
applicable and other details.

g} Oncompletion of application details as above, the candidate will be directed to the payment
page lo choose payment mode i.e. Bank (online->net banking/credit cardidebit card &
offline-=0ther Modes->bank Branch for Challan) or Pos! Office Challan and complete the
payment process. Please nole the tast date and time specified for each mode of payment
and submil the application well In time.

fi Incase of online payment, candidate will be automatically directed to Part || of application
for filing up additional details. Those paying through Bank-offline mode, the payment
confirmation may take about an hour and hence they have to again login after 60 minutes
and look for confirmation of payment slalus. The time period for payment confirmation shall
vary from 24 hes to 48 hrs In case of Post Office payment. On gatting the confirmation status,
the candidate can start filling remaining part (part IIl} of the application, Candidates should
provide the detalis of beneficlary account, inwhich they would like o recelve the refund viz
Beneficiary name, bank name, Account Number and |IFSC code in the online application,
Part Il of application will kave following fields: Details of Educational Qualification, cholce of
exam language for CBT etc:-

Cholce of Zone/RPSF; Candidate shall opt for a Group and shall further indicate hisfher
preference of Zonal Railways falling in that Group (except for Group E & F). Candidates
opting for Group E and F shall have only the option of N.F.Rly. and RPSF respectively.
Once Group is opted candidates will be considered against the vacancies of that
particular Group only.

Choice of Trade: Candidate shall opt for a trade. Candidate will be considered
against the vacancies of that particular trade only in the Group opted by him/her,
Choice of Exam Language for CBT: Candidates shall have following language options
for Computer Based Test { CBT) out of which they shall have to opt for any one: -

Hindi, English, Urdu, Tamil, Telugu, Konkanl, Malayalam, Kannada, Marathl, Gujarati,
Bengali, Oriya, Punjabi, Assamese and Manipuri.

g) Uploading of colour Photograph: Select the Upload Photo tab and upload your recent

colour photograph. The photograph should comply with the following requirements.

+  The Colour passport photograph with whitellight calour back ground.

+  Phofograph of size 36mm X 45mm with name and date printed on it.

+  |tshould bein JPG/JPEG format scanned with 100 DPI.

« Thesizeof the photograph should be between 15-40 KB.

+  The colour photograph may be developed in a professional studio. Photographs taken
using mobile and seff compased portraits or selfie may result in rejection of application.

«  The photo should have clear front view of the candidate without cap and sunglasses,

+  The face should occupy at least 50% of the area of the photograph with a full face view
loaking at the camera direcily.

+  Themainfeaturesofthe face mustnot be covered by hairof the head, any cloth or any shadow,

+ Forehead, eyes, nose and chin should be clearly visible.

*  Incasa the candidate wears glass, then the photograph should not have any glare on glasses.

« The photograph must match wiih the candidate appearance on the day of various
stages of CBT, PET, PMT, TTand DV.

h) Candidates are advised to keep al least 12 (Twelve) coples of the same photograph far
further use as and when required during the recrultment process,

) Candidates belonging to SC/ST have to upload scanned copy of their SGIST certificates
[JPGIPEG format, 50kb — 100kb) also for availing the facility of free travel authority
[Second Class Railway Pass),

i} Inthe end, candidates have o confirm the declaration “| hereby declare that | have gone
through the eligibility criteria for the post applied for and meet all the requirements
therain, that all the details fumished by me in the application are true and complete to
the best of my knowledge & belief and nothing has been concealed or suppressed. |
also understand that In case, any of the details furmnished is found untrue during any
stage of recruitment or thereafter Railway Administration shall disqualify me for the
post applied for and for | shall be ifable for any other action under the extant rules".
After confirming the above declaration and submission of the application the entire
application shall be displayed for confirmation once again and on confirmation, the
candidate may take the print of the application and preserve it for reference and record.

10. MODIFICATION OF APPLICATION:

a. After final submisslon of ONLINE application, in case the candidates wish to make minor
changes to comect inadvertent errars in the application, the correction of data other than
Continued.......
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Group of Zones, emall and mobile number can be done by paying the modification fee of
Rs. 250/- (Non-Refundable). The modfication fee shall be applicable fo all candidatas
Including fee concession categories and this fee is not refundable for any category, The
modification o the regisiration and application details can be done twice only.

b. Candidales are cautioned to ensure thal If they wish lo modify their application, they are
advised to do the same sufficiently well in advance of the closing date and time of the filling
up of online application_ In case, due to last minute congestion, if the modification attempt
fails at any stage, and the modification carried out have not been saved or ol submitted in
time, the earler information fumished in the application shall be considered and no
correspondence on fhis subject shall be enteriained.

e. The Registration number, Group of Zones opled, emall id and mobile number cannot be
changed,

d. The procedure for modification of the application shall be as below

+ Gotothe "ONLINE/E-Application”link.

+ Click on lhe Modify Application'link.

* Login using Registration Number and Password.

+ Pay modification fee through any of the modes available for actual examination fee
paymenL Ensure payment is dane well within the date and time prescribad.

= After making payment, login using registration Number and Password, then praceed with
the changes intended as per instructions given and submit the application. Preserva the
print out of latest application for record

11. INVALID APPLICATIONS | REJECTIONS:

Onfine appllcations are liable for rejection on the following grounds amongst others:

a. Invalid photos an account of Black and White photo, photo with cap or wearing gongles.
Photos which are disfigured, small size, full bedy, only one side view of the face,
unrecognizable pholos, Photostat copy of photo, group pholo, photos withoul name and date
and online application without photo among athers.

b, Mulliple applications, In such case, &ll applications will be rejected and such candidates will
be debarrad from future exams,

. Anyotheriregulanties which are observed and considered asinvalid by Central Recruitment
Committes.

d. Incasethe application is rejected, candidates will be abie fo view their status ONLINE on the
website along with the reason for rejection  which is final and binding and no further
correspondence shall be enterlained on the subjecl, No refund of examination fee will be
made on account of rejection of application. SMS and e-mail alerts shall also be senl o the
candidates on their registered moblle numbers and e-mall 105, as indicated In their ONLINE
application, Candidates will notbe intimated by post.

g. Othergrounds;

+ Any wrong information in application form,

+ Non-fulfiliment of any efigibility criteria,

* Declarations not given by candidale al appropriate place in application,

* Incomplete application,

« Underagefover age candidates (as per declaration in the form),

* For ESM, date of discharge should not excesed the date 30.01,2019.

» Candidates not having requisite educational gualification on the closing date of

submission of application.

HALL TICKET (e-call letter) FOR CBT:

Candidates can verfy thelr eligibility status from the website. SMS and email messages will

be sentto all eligible candidates about the e-call letier upload details,

(i) Pholographs shall be scanned in colour and printed on the call letter

(i) Eligible candidates can download e-call letter from the Indian Rallways website about 10 days
before the date ofthe CBT/IPETIPMT/ Trade TestDocument Verification{as applicable).

{iv) Nocallletier will be sent fo candidates by post

(v) Candidales should read the Instructions on the e-call letter carefully and follow them
scrupliously.

(vi) Failuretocomply with the instructions may lead to cancallation of their candidature.,

(vil) In case of SC/ST candidates who have uploaded the details of their category cerificate for
availing the benefit of free Iravel autharity | Sleeper Class Railway Pass), the a-call letter for
CET/PETIPMT/Trade Test/DV ( as applicable) will contain the free traval authority and such
candidates will be allowed to book ticket on submission of seif attested photo copy of e-call
letter and SC/ST certificate . Durlng the journey, these candidates should carry original
SCIST certificate and one original prescribed proof of identity for undertaking journey failing
which they will be reated as travelling without ticket and charged accordingly.

(wiii) Candidates must bring their e-call letters along with a valid Photo 1D viz. Voter Card, Aadhaar
Card, printout of e-Aadhaar, Passporl, Identity Card issued by the employer in case the
candidate is a Govl. Employes, School { College / University Photo ID cand in ORIGINAL to
the examination hall, failling which candidaies shall NOT be allowed o appear for the
CBT/IPET/PMT/Trade Test/DV (as applicable)

(i) Candidates must also bring one colour photograph (of size 35mm X 45mm) which was
uploaded in the application, with ciear front view of the candidate without cap and
sunglasses, for appearing in the CET/PET/PMTITT/OV (as applicable). Candidates should
leave the spaces provided in the downloaded e-call letter for wriling self declaration

12
h

Candidales will have to wrile the paragraph of seif declaration, sign and affix LT at the venue
of the CBT in the presence of the Invigilator at the Examination Hall ONLY and hand over the
same o the Invigilator before the conclusion of the examination.

SMS and e-mail messages will be sent to all eligible candidates about the e-call letter upload

details, Candidates should keep their mobile numbers and email aclive till the end of the

Dotument Verification (D). CRC will not entartain any request for change of mobile number

and e-mall address at a laler stage.

{x1) Central Recruitment Committes will not entertain any request for any change In examination
centre, date and session allotied to candidate(s),

NOTE-I:- Scanned documents JPEG format to be kept ready before filling the application: In
order toensure speedy flling up of application by the candidates, they should keep ready he
following documents in digital form before logging in fo the application page.

* Candidate Photograph in colour JPEG Image of size 15t0 40 KB

x)

paragraph, signature and Left Thumb Impression (LTI} unfilled while coming for the exam. | *

SCIST Certificate (Only for candidates seeking free travel pass): JPEG image of size

50to 100 KB,

13. IMPORTANT INFORMATION FOR CANDIDATES:-

(i) Computerbased test{CBT)shall ba held simultanecusly for all Groups.

(i) Their admisslon to the examination will be purely provisional, subject to their satisfying the
presaribed eligibility conditions.

{iily Mere issue of e-Call Letter to candidates will NOT imply that thelr candidature has been
finally accepted by the CRC.

(iv) CRC shall conduct vesification of eligibility conditions, with reference to original documents,

only after candidates have qualified in all the stages of examination, CRC may reject the

applications of candidates al any stage of receuilment process in case the candidates ara not

fulfilling the requisite crilera, and if appointed, such a candidate is liable to be summarily

removed from senvice.

Candidates should ensure that they have raguisite Educational qualification from recognized

Board/University as on the date of submisslon of the application for the Employment Notica.

Those awaiting results of the final examination for the prescribed qualification shall

not be eligible and hence NEEDNOT apply.

{vi} Candidates submitiing more than one application with differenl pariculers like

name/Father's Name/ CategoryiPhoto (face) educational gualification will be summarily

rejactad.

MEDICAL EXAMINATION:

The candidates who appear in Document Verification will be sent for a medical examination

at the Railway Hospitals. They will have to qualify in medical category ‘B-1" as prescrbed in

the Indian Railway Medical Manual. Those wearing glasses or having flat foot knock knee,

squint eyes, colour blindness and olher bodily defects are not eligible for appoiniment.

Sanding for Medical Examinaticn will not guarantes employment and does not reflect that the

candidate has been included in the sebect list,

TRAINING:

Selected candidates will have to undergo & rigorous Inftial tralning In any one of the

RPF/RPSF fraining centre or any other such institution as decided by the Rallway

Administration. The trainee recruits will be given a stipend as admissible under the Railway

Rules during the period of training. Passing the Final Examination at the end of the training is

amust for appointment to the Forea.

MISCELLANEOUS:

The entire Employment Notice aleng-with all Annexure Is also available on the website of

http:/lwww.indianrailways.gov.in

The CRC reserves the nght o reject the candidature of any applicant at any stage of the

process of recruitment if any irregulanty/deficiency Is noticed in the application.

{¢) Central Racruilment Commiltes reserves lhe righl to conduct additional

CBT/PET/PMT(Trade TeslDV al any stage. CRT also reserve the right to cancel part or

whale of any recruitment process at any stage notified in this Employment Notice without

assigning any reason theraof.

The decision of CRC In all matters relating lo eligibiity, acceplance or rejection of

applications, issue of free Rallway Passes, penal action for false information, modification of

vacancies, mode of sefection, conduct of CBT, allotment of examination centers, selaction,

allotment of posts to selecled candidates ete. will be final and binding on the candidates and

noenquiry or correspontdence will be entertained by the CRC in this regard.

CRCwill not be responstble for any inadvertent efmors.

Any legal Issues ansing out of this Employment Motice shall fall within the legal jurisdichon of

respective Canlral Administrative Tribunals under which the CRC Is located.

In the: event of any dispute about interpretation, the English version of the nofification as

published in Employment News & Indian Railways website will be treated asfinal.

The written examination Is tentatively scheduled fo be held in the month of February and

March 2018 The CRC resarves the right to change the date of examinalion wilhout any

notice. The CRC also reserves Ihe righl to change/delele lowns where

CBT/PET/PMT(Trade Test/DV is to be conducted based on the response and exigencies and

may hold the CBTIPETIPMTITT/DY anywhere in the country and the cantres aliotted by CRC

will be final and binding

(¥)

14,

15,

16.
(a)

(b)

(d)

{f)

(a)

(A. lbrahim Sheriff)
Chalrman
Cenlral Recruitment Commilies/
Censtable (Ancillary)
ARNING
+  Beware of fouls and job racketeers frying to deceive by false promises of securing job in
Railways elther through influence or by use of unfair and unethical means. CRC has not
appointed any agent or coaching centre for action on iis behall. Candidates are wamed
against any such claims being made by personsfagencies. Candidates are setected purely
as per meril Please beware of unscrupulous slements and do not fall in their trap.
Candidates attempting to influence Central Recruitment Committes, directly or indirectly,
shall be disqualified and legal action can be inftiated against tham.
Candidates are advised to consult only the official website of
hitp:lwww.indianrailways.govin as mentioned in the notification above. They should be
cautious of FAKE websites put up by unscrupulous elements/touts,
ANNEXURE-A
RAILWAY PROTECTION FORCE AND RAILWAY PROTECTION SPECIAL FORCE
FORM OF CASTE CERTIFICATE FOR SC/ST
A Candidate who claims o belong to one of the scheduled castes or scheduled tribes should
submit in support of hisher claim, a sell atiested copy of a certificate in the form given below from
the distnct magistrate or the sub-divisional officer or any other officer as Indicated below of the
district in which hislher parents (or surviving parents) ordinarily reside and who has been
designed by the Stale Government concermed as competent o issue such a certificate. If both the
parents are dead, the officer signing the certificate should be of the district in wahich the candidate
himseffiherseif resides otherwise than for the purpose of histher own education, Wherever,
Continued.......

nttps://t.nme/ Materi al _For Exan




aownl oaded from:

WWW. VI SI onl as. net

Employment News 22 - 28 December 2018

downl oaded from:

nttps://t.nme/ Materi al _For

33

www.employmentnews.gov.in

photograph s an integral part of the cartificate, the RPF would accept only sell attested
photocopies of such cerlificates and not any other atlested or true copy.

{The Form of the certificate to be produced by Schedule Castes and Scheduled Tribes
candidates applying for appointment to posts under the government of India)

Thizisto certify that Shri Shrimati/Kumar®

Shrif Shrimall/ Kumar
ordinarily reside in the
the State, Thisis also o certify that he / she does not

belong to the persons ( sections (Creamy layer) mentioned in
column 3 of the Schedule to the government of India. Department of Personnel and Training O.M.

and' or his family
District/Division of

Son/Daughtertof of | No. 36033/3/2004-Estl.|Res) dated 09-03-2004.
village/Town* In district! Divislon® of State/Union | Place
Tertitary” Belongs to the Date

Caste(Tribe * which isrecognized as Scheduled Caste/Schedule Tribe * under -

the Canstitulion (Scheduied Caste) Order, 1850 * the Constitution { Schedule Tribes)

Order, 1950

{he Canstitution {Scheduled Caste) * (Union Temitories) Order, 1951

the Constitution {Scheduied Caste) * (Union Temritones) Order, 1951 °

(as amended by the Scheduled Castes and Scheduled Tribes Lists (Modification) Order,
1958, the

Bambay Reorganization Act, 1980, the Punjab Recrganization Act, 1966, the State of Himachal
Pradesh Act, 1970 and the North Eastemn Areas (Reorganization) Act, 1971) and the Schedule
Castes; Scheduled Tribes Orders (Amendmant] Act 1978,

the Canstitution {Jarmmu & Kashrmir) Schedule Castes Order, 1956

the Conslitution {Andaman and Nicobar |5iands) Schaduled Tribes Order, 1959 as amended by
the Scheduled Castes and Scheduled Tribes Orders (amendment Act, 1976°)

the Canstitution (Dadra and Nagar Havell) Scheduled Caster Order, 1862°

the Constitution (Pondicherry) Scheduled Castes Order, 1964"

the Constitution (Scheduled Tribes) (Uttar Pradesh) Order, 1967

the Canstitution (Goa, Daman and Diu) Schgeduled Casters Order, 1968°

the Canstitution {Goa Daman and Diu) Scheduled Tribes Order, 1968*

the Constitution (Nagaland) Scheduled Tribes Order, 1970

ShriSnmati/Kumari®- and or
hisfher"Family, reside in villageftown®
of District/Division® of the State/Union Temtory of
Signalure
**Designation
{with seal of office) State/Union Termilory®
Place
Date

*  Please delete the words which are notappiicable. (& Please quote the specific presidential arder,
Note :- The lenm “ordinarily reside " used here will have the same meaning as in Section 20 of the
Represantation of Peoples Act, 1950,
™ Dficars competent to issue CasteTribe Certificates:
" District Magistrate/Addilional District Magistrate/CollectorDeputy CommissionerAdditional
Depuly Commissioner/Deputy Colleclor/tsl Class Stipendiary Magistrate/City
Magistrate/SubiDivisional magistrate/Taluka magisirale/Executive magistrate/Exira Assistant
Commissioner (not below the rank of 1st Class Stipendiary Magistrate) Chief Presidency
Magistrate/Additional Chief Presidency Magistrate/Presidency magistrate/Revenue Dfficers
not below the rank of Tehsildan/'Sub-Divisional Officer of the area whare the candidate and/or his
Tamily normally reside .
Note: ST Candidate belonging to Tamil nadu State should submil caste certificale ONLY from
the REVENUE DIVISIONAL OFFICER.

ANNEXURE-B

RAILWAY PROTECTION FORCE AND RAILWAY PROTECTION SPECIAL FORCE
FORM OF CASTE CERTIFICATE FOR OBC

This. Is to cedify thal Shril Shrimatiiumar Sonf
Daughter of Shri
of Village/Town
District in State belongs
to Category which is recognized as a backward class

under - {indicate the Sub Caste above)

1), Resolution No, 12011/68/93-BCC @ daled 10th Saplember, 1993 published in the Gazetie
of India Exiraordinary Part- 1, Section - 1. No. 185, daled the 13th September, 1893

2). Resolution No. 12011/9/94-BCC dated 19th October, 1894 published in the Gazetie of
India Extraordinary Part- 1. Section=1. No. 163, dated the 20th October, 1984,

3). Resalution No. 12011/7/85-BCC dated 24th May, 1995 pubhshed in the Gazette of India
Extraordinary Part—1. Section—1. No. 88, daled the 25th May, 1985,

4). Resolufion No. 12011/44/95-BCC dated 6ih December, 18596 published In the Gazetie of
India Extraordinary Part— 1, Section—1. No. 210, dated the 11th December 1586.

5}, Resolution No. 12011/68/83-BCC published in the Gazatte of india Extracrdinary No. 129,
dated the 8th July, 1997

). Resolution No. 12011/12/198-BCC publishad in the Gazette of Indla Extracrdinary No. 164,
dated ihe 15t September, 1987,

7). Resolution No. 12011/9%/94-BCC published in the Gazetle of India Extraordinary No. 128,
dated the Bih July, 199711th December, 1997

B). Resolution No. 12011/13/97-BCC published in the Gazatte of Indla Extraordinary No. 239,
dated the 3rd December, 1997,

4). Resalution No. 12011/12/96-BCC publishad in the Gazatte of India Extragrdinary No. 166,

dated the 3rd August, 1998,

Resolution No, 120111/68/93-BCC published in the Gazette of India Extraordinary No. 171,

dated the Bth August, 1988,

Resalution No. 12011/68/98-BCC published in the Gazetle of India Extracrdinary No. 241,

dated the 27th October, 1988,

Resolufion No. 12011/88/98-BCC published in the Gazette of India Extracrdinary No. 270,

datad the Bih Decamber, 1999,

Resolution No. 12011/36/99-BCC published in the Gazette of India Extraordinary No, 71,

dated the 4th April, 2000,

10),
11).
12).

13).

DISTRICT MAGISTRATE, DEPUTY COMMISSIONER ETC
(With Seal of Office)
«  Strike outwhichever is not applicable
NB: (a) The term ‘ordinarily’ used here will have the same meaning as in Section 20 of the
Representation of the Peoples Act, 1950. (b) The Autharities competent ta issue caste certificate
are |ndicaled below: (I} District Magistrate/ Additional Magistratel Collector/ Deputy
Commissioner! Additional Deputy Commissioner/ Deputy Collector! 15t Class Stipendiary
Magistrate/ Sub-Dhvisional Mapistrate! Taluka Magistrate] (II) chief Presidency magistrate!
Additional Chief Presidency Magisiratef Presidency Magistrate (I} Revenue Officers not below
the rank of Tehsildar, and (IV) Sub-Divisional Officer of the area where the candidate and / or his
family normally reside
OBC Certificate should not be older than one year from the date of closure of the
Employment Notice,
ANNEXURE-C
RAILWAY PROTECTION FORCE AND RAILWAY PROTECTION SPECIAL FORCE
Proforma for declaration to be submitted by Other Backward Class Candidates along with the

application while applying for the posts against Employment Notice No. ... “I
....................................................................................................... Son/Daughter of
= o OO TP resident of Village/
IR syttt e R S e E A A O g A 1A e PR et L
DHBEABE.ovicnsmsiissivsianimmimisprasssiissinnansssssiapins LR o s

Hereby declare that | belong to the .. i . (indicate
your subcaste) Calegory which is remgmmd asa hadmard dasahy me Gavernmenl‘nf India for
the purpose of reservation in services as per orders contained in Department of Personnel and
Training Office Memorandum No: 36012/22/93-Estt. (SCT) dated 08.09.1993. It is also declared
that | do not belong to persons/sactions (Creamy Layer) mentioned In column 03 of the Schedule
to the above referred Office Memorandum (O.M.) dated 08,03 1883 and Office Memarandum
{0.M.) No. 36033/3/2004-Est. (Res/) dated 09.03.2004.
Place:
Date
Signature of the Candidate
Name of the Candidate
ANNEXURE-D
FORMAT OF INCOME CERTIFICATE TO BE ISSUED ON LETTER HEAD OF
ISSUING AUTHORITY
FOR WAIVER OF EXAMINATION FEES FOR RPF EXAMINATION
{Economically backward classes only)
1 NRmE O e A i v e b ey e emmit v b b5,
2 Father'sName: ... e L L e
e e e e b e e s B ol
8 PonHIEl AOTTEBEL | s ymmmoion wmmvies sy s bodsssossmeis bomsis oFssd2 w57 Hhiesi iR oa T st
5. ANNUAT FMIY INEOMES 1.iieiniiiinsssimsaissieissiibbae e os e ss sressniaieasss shbvmiasniossarsssessnisaraiss
(in words and Figures)
B NI O R L o vienmmsmiss oo smaar g s b s s i Y s A SIS
o, R s o i M N A N A

B. Stamp of Issuing Autharity :

NOTE: Economically backward classes will mean the candidates whose family income is less

than Rs, 50,000/~ per annum, The following authonties are authonzed {o issue Income cerfificate

for the purpose of identifying economically backward classes,

1. District magistrate or any other Revenue Officer upto the level of Tehsildar.

2. Sitting Member of Parliament (Lok Sabha) for person of their own constituency.

3. BPL Card or any other certificate Issued by Central Government under a recognized
poverty alleviation programme for lzzat MST issued by Railways.

4. Union Minister may also recommend to Chairman/RPF Recruitment Committee for
any person from any where in the country.

5. Sitting Member of Parliament (Rajya Sabha) for person of the district in which the MP
normally resides.

ANNEXURE-E

RAILWAY PROTECTION FORCE AND RAILWAY PROTECTION SPECIAL FORCE

Proforma for declaration to be submitted by Minority Candidates along with the application for

the posts against Centralized

Employment Notioe No. ... _— ...12018°|_Son/Daughter of
B v v s o R g rasldenl uf .......................................................
Vil Qe TOWRACIY. .corisisiasivimsiisenssisinnsiaisssasiaionn EIBIICE.. oot s
RN s o i e e vl hereby declare that | belong tothe ...

.............................................................................. (include your refigion), which is notified as
minority category by the Central Government.

Place: Signature of the Candidate

Date:

EN 38/53 Name of the Candidate

_Exan
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GAIL (India) Limited

i Govt. of Indla Undertzking)

GAlL (India) Limited, a Maharatna PSU and India's flagship Matural Gas company is integrating all aspects of the Natural Gas value chain (including Exploration
& Production, Processing, Transmission, Distribution and Marketing) and its related services, Ina rapidly changing scenario, GAIL is spearheading the move to
a néw era of clean fual industrialization by creating a quadnlateral of green energy comdors that connect major consumption centres in India with major gas
fields, LNG terminals and other cross border gas sourcing points. GAIL is also expanding its business overseas to become a formidable player in the
International Market,

GAIL (India) Limited, invites applications from Indian nationals fulfilling the eligibility criteria for filling up following posts as per category wise vacancies indicated
{including back log vacancies) against each post in Table-l below:

Table-i
Name of the Post 857 ‘ OBC | Total | Post Identified as sultable to be held
{NCL) by PWDs In following categories
1 Seniar Engineer (Chemical) | E-2 08 0z | 01 04 15 OH {OA, OL)
2 Senior Engineer (Mechanical) | E-2 17 05 | o8 an | HH, OH (OL)
3 Senior Enainesr (Elecirical) | E-2 16 01 02 O 25 HH, OH (OL)
4 Senior Engllﬁaarilrllskumsnhﬂjon] E-2 o7 01 . m 04 13 . HH, GH{-DL&
5 Sanior Officer {Fire & Safely) E-2 04 01 5 -
B | SeniorOfficer(C&P) | E-2 0z 01| M 4 HH, OH {OA, OL), VH [LV)
T | SeniorOfficer (BIS) E-2 03 | 01 5 HH, OH (A, OL, BL, OAL)
8:_| Senior Engieer (Chvil), B2 1 09 | 01 1 03 , 01 | 6 |HHOH{GACL)
9 | SeniorEngineer (Telecom/Telemetry) E-2 02 01 3 OH{0A, OL)
10 | Senior Officer (Marketing) | E2 | 14 | 06 | 03 | 07 | 30 |HHOH(OAOLBL).VHB.LY)
11 | Senior Officer (Finance & Accounis) | E-2 0a 0z x| 02 15 HH, OH (OA, OL, DAL, BL, BLOA)
12 | Senior Officer (HR) E-2 0a nz2 02 03 15 HH, OH (OA, OL, OAL.BL), VI (B, LV)
13 | Senior Officer (Law) | E2 01 | 01 | OH(OA, DL, OAL, BL), VH (B, LV)
14 | Senior Officer (Corporate Communication) | E2 | 01 || o1 |oH@AOLVHEBL)
15 | Senior Officer (Medical Services) E-Z 02 02 | QH{0A, OL)
16 | Senior Eng_inﬂm [E_r';-.firnnnmnta_FEngmeeﬂn_gﬁq_Ev_E__ ._D-E_. _0_2_ _HH.CIH {OA, OL, OAL)
17 | Officer (Laboratory) E-1 01 01 02 OH{OA, OL)
18 | Officar (Official Languags) | E-1 01 ' o1 o2 CH (DAOL,0AL, BL)YLVH (B, LV), HH
| Total 100 20 | 13 | 38 176
* Out af the above 176 vacancies, category wise and post wise detalls of 06 vacancies resenved for Person with Disability are given below ©
Sl No. | Name of the Post PWD (HH) | PWD (VH) Sl No. | Name of the Post | PWD (HH) | PWD (VH)
1 | Senior Englnesr (Mechanical) | 01 ] | Senior Officer (Finance & Accounts)
2 Senior Engineer (Electrical) | 01 6 Sanior Officer (HR) M
3 Senlor Officer (CAP) ' a1 Total 04 02
4 Senior Dﬁc&r{ Marketing) .- 0]

Abbreyiations Used
Abbreviations |

Explanation

Abbraviations | Explanation Abbreviations Explanation

PWD Persons with Disabililies DA I OnaArm | B | Blind .
HH Hearing Impaired oL | One Leg LV | Low Visian

VH Visually Impaired BL I Both LEH:qs | [ BLOA Both Legs and OneAmm

OH -I[J-rthnnaeélina'.'ldl"}r Impaired OAL | One Arm and one Leg ‘ NCL Non Crea iy Layer |

Persons with Disabilities belonging to the category/categones for which the post is identified (as indicated in Table-1 above) can also apply even if no vacancies are
specifically reserved for them. Such candidates will be considared for selection for appainimeant to the post by genaral standard of merit.

PWD candidates of relevani category applying against a vacancy specifically reserved for them shall be ellgible for the benefit of reservation/concessions, ifimpalrment is not
less than 40% of the relevant disability.

1. Minimum Essential Qualification(s}, Minimum Essential Experience and Upper Age Limit for the above posts shall be as indicated in Table-ll below: Table-it

& | Post/Grade/Pay Scale & ‘ Minimum Essential Qualification Minimum Essantial Experience

| Upper Age Limit
1 | Post: Senior Engineer Bachelor Degres In Engineering In Chemicall | Minimum 01 (One) vear post qualification axeculive in ling experience (including

(Chemical) Petrochamical/Chemical Technology/ | experience as GET/ET/MT) of Project Commissianing/Maintenance in Petrochemical
|Grade: E2 Fetrachemlcal Technology with minimum | Planl/Refinary/Fertilizer Plant only of State/Central Government Underiaking(s) andfar
'“FEE.-' Scale: Rs.B80,000— | 65% marks. Large Private Sector Organization{s) of repute, as an employee of that Plant/

1,80,000!- Undartaking/Crganization,

| Upper Age Limit: 28 years

2 | Post: Senior Engineer Bachalor Degree in Engineering in Mechanicall | Minimum 01 (One) year post gualification axeculive in line expenence (including

| (Mechanical) Production/Production & Industriall | experence as GET/ET/MT) of Project Commissioning/Maintenance in Petrochemical
| Grade: E 2 Manufacturing/Mechanical & Automobile with | PlanURelinery/Fertilizer Planl or in construction/commissioning/oparations &
Pay Scale: Rs 60,000 - | minimum 65% marks maintenance of Oll and Gas cross country pipelines in hydracarbon sector of State/
1.80,000/- Central Governmeant Undertaking(s) and/or Large Private Sector Organization(s) of
f Upper Age Limit: 28 years repute, as an employee of that Plant'Undertaking/Organzation.
3 | Post: Senior Engineer Bachelor Degres in Enginesring in Electricall | Minimum 01 (One) year post qualification executive in line expenence (inciuding
(Electrical) Elgctrical & Electronjes with minimum 65% | expetence as GET/ET/IMT) of Projact Commissioning/Maintenance in Petrochemical
| Grade: E 2 marks. PlanVRsfinery/Fertilizer Plant or in construction/commissionino/operations &
| Pay Scale: Rs.80,000 - mainlenance of Oil and Gas cross country plpelines in hydrocarbon sector of State/
1,80,000/- Central Government Undertaking({s) and/or Large Private Sector Organization(s) of
I_UPFH;T ‘Age Limit: 28 years reputa, a5 an employes of that Plant/Undertaking/Organization.

Cantd. on rext page...
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# | Post/Grade/Pay Scale &

Upper Age Limlit

Post: Senior Enginear
{Instrumentation)

Minimum Essential Qualification

Bachelor Degrae in Enginegering in Instrumeantation/
Instrumentation & ControlfElectronics & Instrumantation/

Grade: E 2

Elactrical & Instrumentation/Electronics/Electrical &

Pay Scale: Rs.60,000 -
1,580,000/

Electronios with minimum 65% marks

Upper Age Limit; 28 years

Minimum Essential Experience

Minimum 01 (Onel yvear pos! qualification executive in line experence
{including experience as GET/IETIMT) af Project Commissioning!
Maintenance in Petrochemical Plant/Refinery/Fertilizer Plant or in
construstionfcommissioning/operations & maintanance of Oll and Gas
cross country pipelines in hydrocarbon sector of State/Central
Governmenl Underaking({s) and/or Large Privale Sactor Organization(s)
of reputa, as an employaea of that Plant/Undertaking/Organization

Past: Senior Officer
(F&S)

| Bachelor Degree in Engineering In Fire/Fire & Safety with
minimurm B0% marks.

Grada: E 2

Pay Scale: Rs.60,000 —
1.60000-
Uppar Age Limit: 28 years

Preference will be glven to candidates having one year
Diploma In Industrial Safety fram a Central/Regional Labour
Institute recognized by Governmanl

Minimum 01 (One) year post qualification executive In ling experience
{Including experence as GET/ET/IMT) in F&S discipline in State/Central
Government Department(s)institution{syUndertaking(s) andfor Large
Private Sector Organization{s)/Instilution{s)y/Company(ies) of repute, as
an employee of that Organization,

Fraferance will be given to candidatas having in line executive expenance
in Oil & Gas/Petrachemical Induslry,

Post: Senior Officer
(Contracts &
Procurament)

| Bachelor Degree in Engineering in ChemicalMachanical/
Electrical/lnstrumentation/IT/Computer Sclence/Electronics/
Metallurgy/Civil Telecommunlcation with minimum 65% marks.

Grade: E 2

Pay Scale: RE.60,000 —
1.80,000/~

Preference would be given to candidates having two years
MBAwith specializafion in Materials Managemeant.

Upper Age Limit: 28 years

Minimum 01 (One) yvear post qualification executive In ling experience
(including exparence as GET/ETIMT) In the Contract & Procurement!
Materials ManagamentStores & Purchase Department in State/Central
Government/Department(s Organisation(s)/Underaking(s) andfor Large
Private Sector Organization{sVInstilution(syCompany({ies) of repute, as
an employee of that ©rganization.

Praference will bé given to the candidates having inline axegufive
experienca in Ol & Gas/Petrochemical industry and having experience of
wirking In MM Module of SAP

Post: Senior Officer
(BIS)

Bachelor Degree in Engineering in Computer Science/
Information Technology with minimum 65% marks

Grade: E 2

Pay Scale: Rs.60.000 -
1,680,000/

OR Bachalor Degres with minimum 60% marks and 03 years
Masters Degree in Computar Application (MCA) with minimum

Upper Age Limit; 28 yvears

65% marks.

Minimum 01 (One) year post-qualiication executive in line experienca
(including experience as GET/ET/MT) in BIS functions In State/Central
Governmeani/Department(s)/Organisation({s)/Undertaking{s) and/or
Large Private Sector Organization(s)/institution(s)/Company{ies) of
repule, as an employee of that Qrganization.

Preferance will be given to candidates having in line executive experiance
In Oil & Gas/Patrochemical Industry,

Post: Senior Engineer
(Ciwil)

Bachelor Degree in Engingering in Civil with minimum 65%
marks

Grade: E2

Pay Scale: Rs.60,000 -
‘ |E"D.DD'D~|I‘

Upper Age Limit: 28 years

Minimum 01 (One) year post-qualification execullve in line experience
{including exparience as GETIET/MT) in Civil funciions in State/Central
Governmant/Deparimeant{s)/Organisation(s)Undertaking(s) and/or
Large Private Sector Organization{s)/institution(s)/Company(ies) of
rapule, as an employes of that Organization,

Preferance will be given o candidales having In line executive experience
in il & Gas/Petrachemical Industry.

Post: Senior Enginesr
(TelecomiTelemetry)

Bachelor Degree in Engineearing in Electronics/Electranics &
Communication/Electronics & Telecommunication/

Grade: E 2

Telecommunication/Electrical & Electronics/Elactrical &

Pay Scale: Rs.80,000 -
1,80,000/-

Telecommunication with minimum 65% marks.

Upper Age Limit: 28 years

Post: Senior Officer
(Marketing)

Bachalor Degree in Engineering with minimum 85% marks and
Two years MBA with speciatizalion in Marketing/Oll & Gas/

Grade: E 2

Petrofeumn and Energy/Energy and Infrastructure/|ntermational

Pay Scale: Rs.80,000 —
1.80,000/-

Upper Age Limit: 28 years

Business with minimum 65% marks.

in Qil & Gas/Petrochemical Industry,

Minimum 01 {One) year post-gualification executlve in ling exparence
{including experence as GET/ET/MT) in Telecom/Telemelry functions in
State/Central Govemment/Department(s)/Organisation(s i Undertaking(s)
andfor Large Private Sector Organization(s)Insfitution|s ) Cormpany(les) of
reputs, a5 anamployes of thal Organization.

Fraferance will be given o candidates having in line execulive experience

Minimum 01 [(One) year post-qualification execuliva in line experience
(including experlence as GET/ET/MT) in marketing functions in State/
Cenlral Government/Depariment(s)/OCrganisation(s)/Underiaking(s)
andlor Large Private Sector Omanization(s)/Institution(s)/Company(ies)
of repute, as an employea of that Organization,

Prefarance will be givan lo candidales having in line exaculive experience
in Oil & Gas/Patrochemical Industry,

11

Posl: Senlor Dfficer
(FEA)

| CAICWA
OR B.Com. with minimum B0% Marks and Twao years MBA with

Grade E2 _
Pay Scale: Re.60,000 -
1,80,000/-

spacialization In Finance with minimum 65% Marks.
OR Graduation (B.A. ) with Honours in Economics with minimuim
60% Marks and Two vears MBA with specialization in Finsnce

Upper Age Limit: 28 years

with minimum 65% Marks.

OR Graduation (B.A./B.5c.) with Honours in Maths with
minimum 60% Marks and Two years MBA with spacialization in
Finance with minimum 65% Marks,

OR Graduation (B.A./B.Sc.) with Honours in Slatistics with
minimum 60% Marks and Two yaars MBA with spacialization in
Finance with minimum 65% Marks.

OR Gradusate in Enginearing l.e. B E(B.Tech. with minimum
60% Marks and Two years MBA with specialization In Finance
with minimum 65% Marks:

Candidates possessing CANCWA gualification should hold
Associate mambership of ICAINCWAIL

Minimum 01 {One) year post qualification executiva in line experence
(Including axperience as GET/ETMT) In Financa/Accounts Department
in State/Central Governmen! Departmeni(s)/Organisation(s)/
Undertaking(s) andfor Large Private Sector Organlzation{s)/
Institution(s)/Company(les) of repule, as an employes of lhal
Organization.

Preference will be given o candidates having in line executive experience
in Qil & Gas/Petrochamical Industry.

12

Post: Senior Officer
(HR)

Grade: E 2

Bachelor Degree with minimum 60% marks and Two years
MBAMSW with specialization In Personnel Management &
Industrial Relatlons/Human Resources Management with

Pay Scale: Rs.60,000 —
1,80,000/-

mirimum 65% marks.
| ©R Bachelor Degree with minimurm 60% marks and Two years

Upper Age Limit, 28 years

iMaster Degrea/Two years PG Diploma in Personnal
Managemenl/Personnel Managament & |ndustrial Relations
with minimum 65% marks.

Preferance will be gven 1o candidates having additional
qualification of Bachelor Degree in Law (Professional),

Minimum 01 (One) year post gualification executive in ling experance
(Including experence as GET/ETIMT) in varous HR functions In State/
Central Government Departmeant{s)instilution{s)/Undertaking(s) and/ar
Large Private Secior Organization{s)/Institution{s)/Company(ies) of
repute. as an employee of that Organization.

Praferanca will be given to cardidates having in line executive experiance
in Cil & Gas/Petrochemical Industry.

13

Post: Senior Officer

Graduata degree in any discipline with minimum 80% marks
and Bachelor Degree in Law (LLB) {(minimum 03 years
| professional course ) with minimum 60'% marks

Pay Scale; Rs.60,000 —
1,680,000/~

OR 05 years Integrated LLB Degree (Professional) with

Upper Age Limil: 28 years

Post: Senior Officer
(cc)

minimum 60% marks

Praference will be given to candidates having Master Degrea m
Law {LLM).

e —r— —— —

Bachelor Degres with minimum 60% marks and Two yEErs
Masters Degres/Two years Post Graduate Diploma in

Grade: E 2

Communication/Advertising and Communicat|on

Pay Scale: Rs.60,000 -
180,000/

Management/Public RelationsiMass Communication/
Journalismwith minimum 65% marks.

Upper Age Limit: 28 years |

Minlmum 01 (One) year post gualification execuliva in line experience asa
Law Executive in Stata/Central Government Department{s)/ Institution{s)/
Undertaking(s} andfor Large Private Sector Organization{s)/ Institution(s )
Company(ies) of repule, as an employae of thal Organlzation. Candidates
should have hands on experence In handliing liigation before differant
JudicialiQuasi-Judicial Forums, Arbitration and Conciliation mattors,
Drafting & velting of varous legal documents, handling legal matlers
pertaining to Mergers, Acguisitions & Joint Ventures, Regulatory matters of
Hydrocarbon sector, Industrial! labour law maitters, ete.

Preferance will be given to candidates having in line exscutive axpernancain
Ol & Gas/Petrochemical Industry, B - |
Minimum 01 (One) year post qualification executive in line expenence
{Including experignce as GET/ET/MT) In CC functions in State/Central
Governmen! Department(s)instilution(syUndertakingls) and/or Large
Frivate Sector Omanization(syinstitution{s)/Company(ies) of repute, asan
employea of that Organization.

Prefaranca will be glven to candidates having in ling executive exparence

in il @'&yPeuuchamical Industry

Contd. on next page..
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..Contd. from previous page
# | Post/Grade/Pay Scale &

Upper Age Limlit

Post: Senior Officer
| (Medical Services)

Grade: E 2

Pay Scale: Rs.60,000 -
1.80,000/-

Upper Age Limit 32 years

Minimum Essential Qualification

| MBBS wih Diploma In specialized fisld e.g. DGO,
| DCH, st

Desirable: Post Graduate In specialized field
(MDIMS)

Minimum Essential Exparience

Minimum 01 (One) year post gualification experience in line (excluding Internship/
House Job) as Medical Gificer/Specialist In Public Sector Enterprise/Lame
Private Sector Enterprise/Large Hospital, as an employee of that
COrganization/Hospital.

nttps://t.nme/ Materi al _For Exan

Employment News 22 -28 December 2018

| 16| Post: Senior Engineer Bachelor Degree in Engineering in Envirenmental | Minimum 01 (One) year post-gqualification executiva in line experence {Including
{Environmental with minimum 65% marks. gxparience as GETIET/IMT) in the field of Environmantal Engineering in State/
Engineering) Central Governmenl Departmant{s)/institution|syUndertaking(s) and/or Large
Grade: E 2 Privata Sector Organization(s)/Institulion{s)/Campany(ies) of repute, a8 an
Pay Seale: Rs.60,000 — employee of that Organization.
1,80,000/- Prefarence will be given to candidates having In line execulive experiencein Ol &
Upper Age Limit: 28 years | Gas/Petrochemical Industry,
Past: Officer Mastar ree IM.Sc.) in Chemisiry with milnimum | Minimum 03 (Three] years post qualificaion executive in line experience in
¥ (Laboratory) E-B":’nma?k:g t } L quality control laboratory of large arganization of repute in the Hydrocarbon
Grade E 1 Industry (Ol Refineries, Gas processing plants, Petrochemical planisiFertilizer/
- Steel/Chamical or other relevant process indusiries, as an employee of
pE‘j' Scale; RE.EG,DM - hat O i .
1.60.000/ that Crganization

Preferance will be given to the candidates having in line execulive experianca in
il & Gas/Patrochemical industry,

Candidates working in Government/Public Sector Undertaking must have
minimum one year expanance in the next lowar pay scale or next lower equivalant
pay scale.

Minimum 02 (Two) years post qualification execufive in line expenence [including

Upper Age Limit: 32 years

| 18| Post: Officer (Official | Master Degree in Hindi Literature with minimum 60%

Language) marks. Should have English as one of the subjects in | Bxperience as Trainee Officer (Official language)]. The candidate should have
Grade' E 1 Graduation axperence in transiation work from English to Hindl and vice-versa of various
Pay Scale: Rs 50.000 raporis, documents, letters, ete, preferably in State/Cantral Government/Public
1 E{I DEH.‘r.E. o N Desirable: Degree or Diploma intranslation in Hindi to | Sector UndertakingsBanksiFinancial Institutions and/or Large Private Sector

Crganization(s)/Instilution(s)/Company(ies) of reputs, as an employes of thal
Crganlzation, The candidale should have thorough knowledge of Official
Language Acl, 1963 and Official Language Rules, 1976 for iImplamentation of
Government Official Language policies.

TERMSAND CONDITIONS IN RESPECT OF ESSENTIAL QUALIFICATION(S)AND ESSENTIAL EXPERIENCE

[As mentioned under relevant column in Table-ll]

2.1 Minimum essential educational qualification(s) requirad shall be as indicated in Table-ll against each post

2.2°  Only full ime Regular oourses will be considered (except CA/ICWA qualification).

2.3 Al minimum essential qualification(s) must be from UGC recagnized Indian Liniversity/UGC recognized Indian Deemed University or AJCTE approved courses from

Autonomous Indian Institutions/concarmed statutory council (wharever applicable), Diploma in Engineering qualifications (if applicable) should be recognized by
respeclive Stale Board of Technical Education.

24 Minimum percentage of marks in the essential qualification(s), as specified shall be considered as per Institutel University rules/noms.

2.5 Wherever CGPA/OGPA or letter grade in a Dagres is awerded, eguivalent percentage of marks should be indicated in the application as per noms adopted by University/
Institutes. Candidates will be required to submit documentary prooficertificate to this effect from the Insfitute/University at the tirme of Interview, if called for the same.

2.6 Engineering Degree can be B.E/B, Tech./8. Sc. Engg.

2.7 Candidates having 05 years B .E /B, Tech. + M.E./M. Tech. integrated dual degres in engineering In relevant discipline shall also be considerad

2.8  Medical Degres/Diploma (i e, MBBS/DGO, elc.) acquired should be recognised by Medical Council of India.

2.8 Candidates applying for the postof Senior Officer (Medical Services) should ba reqistered erthar with Medical Council of India or with Stata Medical Council

2.10 Intemship training shall not be considerad as work axperience for the post of Senior Officer (Medical Services).

2.11 Candidates having 05 years B.EJ/B. Tech. + M.E/M. Tech. iIntegrated dual degree in enginaering in relevant discipline and twa years MBA with specialisation in Marketing!
Qil & Gas Management/Patroleum & Energy/Energy & Infrastruciure/intemational Business shall also be considered for the post of Senior Officer (Markating)

2.12 Wherevar MBA has been mentioned as requirement, apart from MBA, Two vears Post Graduate Diploma in Management with specialization in relevant fisld/ MMS with
spacialisation in relevant field shall also be considerad.

2.13 MBA/PG Diploma in Management/MME qualifications where there is & meantion of Dual spacialization, one of the specializations necessarily needs to be function
spaciiic forwhich the post has been advertisad

214 Minimum Essential Post Qualification Experience/in line in State/Central Government Department{s)/Iinstitution(s) Undertaking(s) and/or Large Private Sector
Crpanization(syinstitution{sCormpany(ies) of reputeiLarge Privale Seclar Enterprise/Large Hospital ghould be as on 31.12.2018, However, IndustrialVocational!
Apprantice Training will not be considered as exparience,

215 Large Private Sector Organization/Institution/Company of repute shall include listed companies [which would mean and Include Companles listed on NSE or
Group A& B of BSE] OR Organizations/Institutes with mora than 500 employess in the last financlal year OR Annual Tumover of more than Rs. 250 crores in the lasl
financial year [Except for the post of Senior Officer (Medical Services)]. The candidates are required to submit suitable documantary proofto establish the same

2.16 Expenence of candidates working on contract basis through empaneiied agency/contractor (e, those who have been deployed on contract basis by some other
agencylorganization for working on project/construction/O&M or any other activity) will not be considered. Only direct work expenence including fixed term basis
emplayman! in an organization will be taken into consideration.

English and vicevarsa from any recognized Univarsity

Upper Age Limit: 35 years orequivalent.

2,

3. RELAXATIONINMINIMUMPERCENTAGE OF MARKS IN EDUCATIONAL QUALIFICATION(S)
Relaxation In minimum gualifying percentage of marks In essential gualification(s) In respect of SCIST and PWD category candidates has been provided
as per following:

3.1 Wherever minimum gualifying percentage of marks have been specified as 65%, relaxed minimum educational qualification{s) percentage in respect of SC, ST,

and PWD category candidates is 80%.

32 Wherever minimum gqualifylng parcentage of marks have been specified as 60%, relaxed minimum educational qualification|s) percentage in respect of SC, 5T,
and PWD category candidates Is 55%.

3.3 SCI/ST/IPWD category candidates applying against unreserved posis shall be considered under general standard of merit and no relaxation in minimum gualifying
percantags of marks in education qualication shall be available to them.

4. UPPERAGELIMITAND AGE RELAXATION

4.1  The UpperAge Limll for various posts as given In Table-ll aboveizsason 31.12.2018.

4.2 The upperage is relaxable by 05 years for SC/ST category candidates, 03 vears for OBC (NCL) category candidatss. |t is also refaxable by 10 years for PWD-General
category candidates, 13 years for PWD.OBC (MCL) category candidates and 15 years for PWD.SC/ST category candidates. The above relaxation in upper age limitis
applicable anly in respact of posts which are reserved for SC/ST/OBC (NCL) category candidates. Relaxalion in age limit shall be applicable for PWD category
candidates irrespective of the lact whether the post is reserved or not, provided the post is identified suitable for concerned PWD category candidates. The upper age
limit is also relaxable by 05 years for candidates domiciled in the State of Jammu & Kashmirbetween 01.01.1980 and 31,12.1889.

4.3 SCISTIOBC (NCL) category candidates applying for post marked unreserved (UR) posts shall be consldered under general standard of merit and no relaxalion in upper
age limit shall be available to them.

4.4 In case of Ex-serviceman who have put In not less than six monins continuous service in the Armed Forces of the Union, they shall be allowed to deduct the period of
such sarvice from their actual age, and if the resullant age does not exceed by more than 03 years the maximum age [imil prescribed for the posts/services forwhich a
candidata seeks appointmenl. hefshe be deermed Lo satisfy the conditions regarding the age limiL

4.5 Maximum upper age of the applicant shall not exceed 56 years including all possible age refaxations.

4.6 Relaxationand concessions for Persons with Disabilities (PWDs) category candidates will be in accordance with the Government directives in this regard.

§ APPLICATIONFEE

51 Al the time of submission of online application, candidaies belonging lo General & OBC (NCL) category are required lo pay a nen-refundable application fee of

Rs. 200/- {Rupeess Two Hundred only) (excluding applicable bank charges) by any ona of Lhe fullowing 03 modes:
Continued on page 37
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1. Net banking of any Nalionalised/Private Banks
2. Card payments of any Nationalised/Private Banks
3. Gther Paymeant Mode. Pre Acknowledgement Payment (PAP) form through Statle Bank of India Branch.

Manual for payment of application fess is available at GAIL website (www.careers. gail.co.in ). Further, the detalls of the SB Collect Refarance Number is to be filled up in
the online application form., The Application fee once deposited! paid will not be allowed to ba withdrawn and the apphcation fee onee paud will neither be refunded on any
account nor would this fee ba hald in resarve forfuture exam/ selection,

52 SC/ST/PWD category candidates are exempted from payment of application fees. Howsaver, for claiming exemplion in application fees, SC/ 5T candidates will
have to submit a true copy of SC/ ST cerificate as applicable, issued by the Competent Authority In the prescribed format and PWD category candidates claiming exemption
in application fee will have to submita rue copy of disability certificate in the prescribed format issued by CompetentAuthority al the time ol further Selection Process

B HOW TO APPLY

61 CANDIDATES WILL BE REQUIRED TO APPLY ONLINE THROUGH GAIL WEBSITE: www.gailonline.com MNo olher means / mode of application shall be acceptad.
Websitewill be open from 1100 hrs on 12.12.2018 to 1800 hrs on 31.12.2018.

6.2 Bealore regislering/applying onfing, candidates are advisad to go through detalled Instructions related to the application process. The candidate should possess the
fallowing and keep the same handy while applying anline:

(1) Valld ermanl 1D and maobike no
(i} SBCollect Reference Number ganerated by State Bank of India, ifapplicable

(i} Scannad copy of self-atieated recent passport size colour photlograph (3.5 X 4.5 em) of the candidate with white background (JPEG! JPG/ .BMP format size
upto 50 KB).

6.3  After submitting online application, candidata is required to download the Application Form generated by the system with unique registration number, Candidatle should
put his/ her slgnature al the space provided and keep the form with him! her for future reference.

64 Candidatesare NOT required to submit hard copy of application form to GAIL at this stage,
6.5 Incase the candidate is called for further Selection Process, hel she has to bring the downloaded application form with all ORIGINAL DOCTUMENTS [in the ordar as

mentioned below] together with ONE SEPARATE SET OF PHOTO COPY of all documants duly SELF ATTESTED (In the same arder) &l the timea of further Selection
Process, failing which het/ sha will nol be permitled to appearin the lurther Seleclion Procass:

(i) Copy of SBCollect Reference Number generated by State Bank of India, if applicable

(i} Print out of the Online Application form with 02 recent passport size pholograph (same pholograph uploadsd on the enline application form) along with signature on
thia application form.

{ill) Docurment in support of Date of Birth proof —Matriculation’ Class-X Certificate/ Mark Sheet/ Admit Card issued by the Board

{(iv) Caste/Tribe cerificate [for SC/ ST/ OBC [NCL) category candidates as applicabla] In the presoribed formal issued by the Competent Authority as prescribad by
Govarnmaent of India, Disability certificate [in case of PWD calegory candidates] in the prescribed lormat issued by the Competant Authonty and Ex-servicermnsan Prool
{incase of Ex.servicemen candidates ). OBC (Non Creamy Layer) category candidates are required lo submit latest caste cerificate.

(v} All Certificates/Testimoniais in respact of qualifications (all semester/year wise Mark Sheet, Degree & Diploma certificate starting from matriculation onwards),

(i) Bocumentary proofliceriificate from the Institute/University (as per norms adopted by University/instiute) indicating equivalent percentage of marks in case degree
isawarded in CGRPA/OGPAor latter grade.

(wil) For the postof Senior Officer (Medical Services) - Centificate of Registration with Medical Councll of India or with State Medical Council & Intermship Complation cerificate.
(viil} Forthe postaf Senior Officer (FAA) Associate mambership cartificate of ICAI ICWAI for candidates possessing CAICWA (a5 applicabla).
(ix) For the post of Officer (Laboratory) : Proof of having minimum ones year experience in the next lower pay scale or nexl equivalent pay scale for the candidates working
in Gavemment/Public Sector undertaking
%) Compiete and Proper Experience cerificates/Documeanis issued by the Employer in support of experence details mentioned by the candidate in the onling
Application Form,
Oinly following types of documentary proofs lowards experence will be considerad:
|. Eor Past Employment;
» Experience letter issued by competent and authonzed executive of the organization indicating Designation, date of joining including date of relieving the organization
by the employee concemed OR
= Appointment latter clearly mentioning the date of joining the organization and also acceptance of resignation letter/ relieving order
« Expenance letter issued by competent and authorzed executive of the organization indicating designation, and date of joining the organization by the employes
concemed along with latest pay slip OR
» Appaintment lettar clearly meantioning the date of joining the organization and Latest Pay Slip along with any of the foliowing oplional documeants:
+Identity card issued by current employer
+Annual Incremeant ketter
+ Promotion order/ Transfer order ete
In the-avent of absence of appointment latter and |atest pay slip, candidature of such candidates shall befable to be rejacted.
(xi) Incase of expenence with Large Private Sector Organisation/institution/Company of repute : Documentary Proof towards listing on NSE or Group A & B of
BSE/Proof of having more than 500 employees in the last financlal year/proof of having Annual Turnover of more than Rs. 250 crores in the last financlal year
(xil) NOC/Forwarding Letter from the employer in case the candidate is employed In Central/State Government Department, Central/State PSUs or Semi
Government organization.
{xiil} Valid ID Proof: FAN Cardaler DV Aadhar Card/Driving License alc,
(xiv) Candidates should ensure that they bring all the documents mentioned above to the venue of further Selection Process. In the event of fallure of
candidate to submit any of the required documents as mentioned above, candidature of such candidate shall be liable lo be rejected.

6.6 Three copies of lhe photo (same photograph uploaded on the online applicatlon form) should be retained for fulure use. Candidates are advised nol lo change thelr
appearance il the recrultment process is complets.

6.7 Before applying for the post, candidates should ensure that he! she fuifills the aligibliity criteria and other conditions mentioned in this advertisement. GAIL would be free
torejact any application at any stage of the recruitment process, if the candidate is found ineligible for the post for which hel she has applied. The application fee paid by
ineligible candidates shall be forfeited. No cormespondence shall be entertained inthis regard.

For detailed advertisemant, eligibility criteria, general conditions and instructions for filling the online application form, please wisit' CAREERS' section of GAIL website:

Any revision, clarification, addendum, corrigendum, lime extansion, etc. 1o the above adverfisemant will be hosted on “careers” section of GAIL website
www. gailonline com only and no separate nofification shall be lssued in the press, Candldates are requested 1o visit the website regularly to keep themselves updated,

EN 38/54 ADVT : GAIL/JOPEN/MISC/6/2018

Delhi Jal Board

Govt. of NCT of Delhi
Office of the Administrative Officer(D)

Varunalaya Phase-ll, Karol Bagh, New Delhi-110005
Sub.:- Filling up the post of Labour Welfare Officer in Delhi Jal Board.
A circular was issued vide this office letter No.DJB/AC(D) /Apptt.LWO/2018, 8631 to

File No. SVPNPA-ESSTO0B-1 (E821)/1/2018-O/o AO (Estt)

Sardar Vallabhbhai Patel National
Police Academy, Hyderabad - 500052

Applications are invited from eligible officers under the Central Government Offices/

Departments/ Organizations for filling up the posts of X-ray Technician in the Sardar
Vallabhbhai Patel National Police Academy, Hyderabad - 500052 purely on
deputation basis.

Pay, qualifications required, other eligibility criteria for the post and application form
are available in Academy website http:/www.svpnpa.gov.in/ vacancies.aspx. Duly
filled in applications, along with all supporting documents, should reach the Deputy
Director (Estt), SVP National Police Academy, Hyderabad-500052 through
proper channel not later than six weeks (42 days) from the date of publication of this

vacancy circular in the Employment News. (Dr. K. Madhukar Shetty)

EN 38/35 Deputy Director (Estt)

8750 dated 9/12/2017 for inviting applications for the post of Labour Welfare Officer
in the Pay Band 3 of Rs. 15600-39100 with Grade Pay of Rs.5400/- (Pre-revised) on
deputation. It was also published in ‘Employment News' in its edition dated 24-30
March 2018 with 60 days time to apply for the said post.

In partial modification of the above circular and advertisement, the complete details of
the mode of appointment may correctly be read as "By Deputation (including short-term
contract)/ absorption failing which by direct recruits". Other detailed eligibility
conditions,website of Delhi Jal Board i.e. www.delhijalboard.nic.in may be gone
through. Objection of affected person, if any, must reach this office within 10 days of
publication of this advertisement in ‘Employment News’.

Issued by P.R.O.(WATER)
Advt.No.J.S.V.(579/2018-19)

(SANDEEP GULATI)
ASSISTANT COMMISSIONER (D)
EN 38/33
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Indian Air Force '°

INVITES ONLINE APPLICATIONS FROM UNMARRIED MALE (INDIAN/NEPALESE) CANDIDATES FOR SELECTION TEST FOR INTAKE 01/2020 TO JOIN AS AIRMEN IN
GROUP X' TRADES (EXCEPT EDUCATION INSTRUCTOR TRADE) AND GROUP 'Y’ TRADES (EXCEPT AUTOMOBILE TECHNICIAN, GROUND TRAINING INSTRUCTOR

INDIAN AIR FORCE {POLICE), INDIAN AIR FORCE (SECURITY) AND MUSICIAN TRADES) : INTAKE: 01/2020

ONLINE REGISTRATION DATES: FROM 02 JANUARY TO 21 JANUARY 2018

ONLINE EXAM DATES: 14 MARCH TO 17 MARCH 2018

CAUTION
SELECTION IN THE INDIAN AIR FORCE IS "FAIR & TRANSPARENT™ AND ON MERIT ONLY. AT NO STAGE ANY BRIBE IS REQUIRED TO BE PAID TO ANYONE FOR SELECTION
OR RECRUITMENT IN THE INDIAN AIR FORCE. CANDIDATES SHOULD NOT FALL PREY TO UNSCRUPULOUS PERSONS POSING AS RECRUITING/SELECTING AGENTS.

MOBILE PHONES/ELECTRONIC DEVICES ARE NOT PERMITTED IN TESTING AREA

IMPORTANT NOTIFICATION TO CANDIDATES
1. Application will be filed ONLINE by the candidates and detailad instructions ko fill up the same
are avalable &l wwwaimenselectioncdacin and the same woukd aiso be available on
www.careerindiangiriorce.odac.in
2. This examination is valid for ane intakel/eniry only.
3. ONLINE REGISTRATION will commence on 02 January 2019 and will close on
21 January 2018, Qnly ONLINE REGISTERED applications shall be accepted
4. Folliwings are fo be uploaded as the case may be:-

(8} Class 10 /matnculation passing certificate,
(b} Intermediatel10+2 or equivalent marksheatimarksheets (i applying on the basis of 120/
intermediaie or equivalent educational gualifications),
OR
(&) 3 Years Engineering Diploma Final Year Marksheet (f applying on the basis of 3 Years
Enginesring Diplama from a Gowt. recagnised polytechnic in prescribed siream),
{d) Passpart size recent colour photograph (taken not before November 2015) of size 10 KB
to 50 KB (front portrad in light background without head gear excapt for Sikhs). The photograph
i fo ba taken with candidate holding a biack siate in front of his chest with his Name and Date
of Phelograph taken, clearly writien on it with white chatk in capital letters.
{8) Candidate’s left hand thumb impression image (Size 10 KB to 50 KB},
il Candidate’s signature image {Size 10 KB 1o 50 KB)
(gf Candidate’s parent's (FathesMathes)/Guardian's signature image. (Il candidate is balow
18 years on the dale of filling the andire application).
(N} The mark sheet indicating marks in Englsh subject in dipioma {if appiying on fhe basis of
3 Years Engineering Diploma qualification) orin 12510 if English is not a subject in diploma.
5. Examination Fee Examination fee of Rs. 250/ is to be paid by the canddate while registering for
the online examination. The payment can be made by using Debil Cards/ Credit Candsfintemed
Banking through paymant gateway. The examination fee can also be paid by Challan payment &l
any Axis Bank Branch,
6. Candidate must have his valid E-mall 10 and Mobils No, Tor successful onling ragrstralion.
7. Candidate should have his Aadhaar Card Number handy,
8. Candidates are lo reath at the examination Cenire wilh aokour print cut of provisional atdmit card.
Candidates shall be debamed from appearing in the online test In case anomalies | |regulanties/
incomect infarmation are observed during initial venfication ai the examination venue or at any
subsenuent stage of selection process
8, The candidate shall carry a valid 10 proof whenever he reports for the selection test (Phasa | & 11)
and medical test
10. Dataits about requirad educational gualification, physicalimedical standards and job specification
are available on CASE web portal www.airmenselection.cdac.in under the candidate’s login and
this infarmation can be sccessed by the candidate without sigring in,

11. PRESIDENT, CASB RESERVES THE RIGHT TO ALLOT EXAMINATION CENTRE FOR

PHASE - | AND || WHICH MAY OR MAY NOT BE AS PER CHOICE OF THE CANDIDATE.

1. Indian Air Force invites ONLINE application from UNMARRIED MALE INDIAN CITIZENS (citizens of
Nepal are also sbgible) for selection test from 14 March 2019 to 17 March 2018 fo join as Alrmen in
Group ‘X" Trades (except Education Instructor Trade) and Group 'Y' (Except Automobile
Technician, GTI, IAF (P), IAF(S) and Musician) Trades.

(THE SELECTION TEST IS NOT FOR SELECTION AS COMMISSIONED OFFICERS PILOTS/
NAVIGATORS).

ELIGIBILITY CRITERIA
2. Date of Birth Block
fa) Candilate bom between 19 Jenuary 1999 and 01 January 2003 (both days mclusive) ame
eligible to apply.

(b} In case, a candidate clears all the slages of the Selection Procedure, then the upper age limit as
on date of enrolment is 21 years
3. Educational Qualification

(8] Group X' {Except Education Instructor Trade),
il Passed Intermediate/10+2/Equivalent examination with Mathematics, Physics and
English with minimum 50% marks in aggregate and 50% marks in English, OR

{il] Passed Three years Diploma Course in Engineesing in any stream, as mentioned in the
drop down menu of apply online section under candidate's login on the CASB web portal
wew alrmengglection cdac in, The candidate should have completed the course from a
Government recognized Polytechnic institute with 50% marks In aggregate and 50% marks
in English In diploma (or in Intermediate/Matriculation, if English is not a subject in
Diploma Course).

{b} Group 'Y' {Except Automobile Technlclan. GTI, LAF (P). IAF(S) and Musician) Trades
Fassed Intermediate / 10+2 | Equivalent Examination in any stream/subjects approved by Central |
State Education Boards with minimum 50% marks in aggregaie and 50% marks in English.

(c) Group Y Medical Assistant Trade Only, Passed 10+2iniermediaiel equivalant exam with
Physics, Chamistry, Biokoay and English with & minimum of 50% marks in aggredata and 50% marks in
Eaglish
Note-1: Candidate eligite for Group X examination (on the basis of Intermediatai1 0+2) are afso eligible
for Group Y &nd would be given an option of appearing in bath group ¥ and Group ¥ exam in one siting
while filling up the ontine registration form
Note-2: Diploma holders are efigible to appear for Group X rades anly.
Mote - 3:  Education Boards listed in Council of Boards for School Education (COBSE) website as
members, as on date of registration shall only be considered.

Nofe - 4: Exact aggregats Percentage of marks before decimal as written in the marks sheel of 1042/
Irtarmediata/Equivalent Examination/Three years Diploma Course OR caloulated as per the rules of
concemied Education BoardPalytechnic Instilwie shall only be considersd (For axample 42.99% shall be
laken a5 45% and nol o be rounded off 1o 50%),
4. Mandatory Medical Standards
(&) General Madical Standards for both Group ‘X! (Except Educaion Instructor Trade) and Group
" {Except Automobile Technician, GTI 1AF (P), 1AF{S) and Musiclan) Trades are as follows: -
(1) Haight: Minimum acceptabls haight i5 152.5 cms () Chest: Minimum range of expansion:
Beom (i) Welght  Proportionate to height and age. However, minimum welght of 55 Kg
required for Operations Assistant {ATS) Trade only. (iv] Comeal Surgery (PRK/LASIK) shal
nat be scoeptable, (v) Hearlng: Candidate should have nomral haarng 1.2, able o hear forced
whispar from & distance of & meters with each sar separately. (vl Dental: Should have healthy
gums, good set of teeth and minimum 14 dental points. (vi) Health: Candidate should be of
narmial anatomy withoot loss of any appendages. He should be free from any acfive or latent,
gcute or chronic, medical or surgical disabilty or infection and skin miments: Candidate shall ba
physically and mentally FIT b perform duty in any part of the world, in any climate and terrain
(B} Details of medical standards for various Groups/Trades are availahle on CASE web poral
www airmenselegtion cdac in
5. Pemanent body tattoos shall nat be permitted, however, tattoas only en Inner face of the fore arms
{inside of elbaw to the whist), back (dorsal) part of the handlreverse side of paim and Tribals with tattoos
which are as per custom and fraditions of thelr tribes may be considered.  Howeves, right to decide on
accepiabilitylunacceptability of the individual shall rest wilh the Selection Centra.  Candidates with
permanent body tattoos shall submit two photographs (close up and distant view) with datails of
size and type of the Tattoa, during the second phase of Selection Test
G. Only Sikh candidates, whose religion prohibies cutting of the hair ar shaving of face of s member,
shall ba permitied to grow hair and'or restain beard and moustache, Accardingly, hose Sikh candidates
willing 1o retain the same as par lald down specifcation are 1o get their photographs with beand and
maustache,
7. Candidates dischanged from Indian Army/indian Navy!Any other Govemment Organisation are Biso
aligible subject in thalr discharge with NO ADVERSE ENTRIES. Such candidate has to declare al the time
of applying that he is an Ex-employee of the Organisation discharged from and praduce original Discharge
Cerlificate at the lime of appaaring for Phase-|l Examination. In case of serving imdividuals they must be in
possession of NOC from thelr employer at the time of appeadng for Phase-ll Examinaticn. If any
candidate does not disclose the fact of being employed or that of being an Ex-employes, his candidature
shall be cancelled at any siage dunng the selection process or at any subsequent stage. Candidates
discharged from Indian Air Force for any reason shall not be eligible to appear in Selection Test,
TERMS AND CONDITIONS

&, Tenure & Training. Enrolment shall be for an inital period of 20 years which may be extended up fo
the age of 5T years (subject fo-semvice condiions). Initially, candidates shall be-sent for 8 Joint Basic
Phase Training (JBPT) al Basic Training Institule, Belagavi (Kamataka). On successful complebon of
JBPT, candidates will be alitcated lrades and sent for rade refated training of specified durations which
shall Include secunty training. Training |s however lishle fo be terminated at any time i the trainee fajs to
achieva the required standards In academins, profession, physical fitness and distipling or is found to be
medically unfit AFTER SUCCESSFUL COMPLETION OF ALL STAGES OF TRAINING, THE AIRMEN
SHALL BE DEPLOYED ON JOBS AS PER THEIR ALLOTTED TRADES. ALLOTTED TRADE SHALL
NOT BE CHANGED ON CANDIDATE'S REQUEST ON ANY GROUNDS,

9. Job Specifications. Details of Job specifications of various trades are avallabie on CASB web portal
wiwweaimmanselection. ciacin,
PAY & ALLOWANCES AND PERQUISITES

10 Pay & Allowances. During training, & stipend of Rs, 14600 per month shall be paid. On
completion of fraining the starting gross emoluments at the minimum of scale of pay including Mifitary
Service Pay (MSP), Group ‘X' Pay {applicatle for Group 'X' Trades only} and Deamess Allawanca (DA)
will be as follaws:-
(a) Group ‘X' Trades (Except Education Instructor Trade). Rs.33100% per month plus
Dearmess aliowance (35 applicable) which, in subseguent years, may rise as per lhe career
progression of the indwvidual.
(b Group Y" {Excapt Automobile Technician, GTI, IAF (P), 1AF(S) and Musician) Trades. Rs.
26800/~ per month plus Deamess allowance (as applicable) which, in subsequent years, may rise as
per the carear progressian of the indlvidual,

11. Other Allowances. [In addition in the shove, vanois allowannes sush as Transpart Allowance,
Composite Personal Maimenance Allowance (CPMAJ, Leave Ration Allowance (LRA), High Altitude
Alrwance, Field AraModified Field Area Aiowance, HRA, Children Education Alowancel Hostel
Subsidy ele,, ae slso admissible from time o ime &5 applicable .

12 Perks, Perks such as Ration, Clothing, Medical facilities, Accommodation, CSD (Canteen)
facilities, Leave (60 days Annual and 30 days Casual In a Calendar year as a privilege, subject to
service exigencies), Recreational facilities, Transport facility for school going children and Leave
Travel Concession (LTC) are also provided as per the-existing rules. Also, Group Insurance Cover of
Rs. 37.5 Lakhs at a premium of Rs. 2300f- per month is providad fo all airman and facilty of Group
Housing Scheme is also extended

CAREER PROGRESSION AND POST RETIREMENT EENEFITS
13 Promotion,  Promotion prospects exist up to the rank of Master Wamant Officer (MWO),

Opportunifies lo become & Commissioned Officer also exist for those aiman who quakify the prescrbed
examinations, later during their service career

14. Higher Education - Airmen shell ba permitted to pursue higher educational qualification only after
acquiring preseribad skill grade in their rade. Continued
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SEQUENCE OF EXAMINATION
Phase-|
15 Online Test {For both Group ' X' Trades (except Education Instructor Tradel} & Group

¥ [except Automobile Technician, GTI. IAF(P), IAF(S] and Musician Trades}, Eligible cantdidates wil
be sent Pravisional Admil Cards for Phase - | of testing on thelr respective e-maii IDs during the month of

March 2019 (which they will download & take colour printout & will camy the same fo the
examination centre an the day of anline test a= indicated on their respective Admil Cards) fo appear in the
Selection Tesl &l the examination cenires alleted to them. This provisional admit card can also be
dawnloaded by the candidate under candidates login on CASB web portal wew airmensatection.cdac.in.
All candidates in possession of provisional admit card will undertake Online Test as per thed respective
Group apgplied for, at Cantres designatedfallotied as per thelr admit card. Online test shall be objective
type and questions shall be bilingual {Engiish & Hindl) except for English paper. Oniing test for candidates
ogting for both Group #&Y =hall be conducied in one siffing, on the same system. Candidates are to bring
one blue/black pen and criginal valid I proof along with them for Phase - | lesting. A demonstration video
on the conduct of online test i uploaded on tha CASE web portal weew aimmenestechion.cdac.in. Details of
the Tes! are a5 follows: -
(3) Group X' Trades (Except Education Instructor) Duration of the Online lest shall be
60 minutes and shall comprise of English, Physics and Mathematics as per 10+2 CBSE ayllabus
(b) Group Y' Trades [Excopt Automobile Technician, GTI, |AF (P}, IAF(S} and Musician).
Duration of fhe Onling test shall be 45 minutes and shall comprise of English as per 1042 CBSE
syllabus amd Reasoning & Ganeral Awareness (RAGA)
() Both Group ‘X&Y' Trades. Duration of the Online tesl shall be 85 minutes and shall comprise
of English, Physics and Mathematics sz per 1042 CBSE syllabus and Reasoning & General
Awareness (RAGA).
Note: Marking pattern for Online Test :- (i} One mark for every correct answer. (i) Nil (0) marks
for unattempt question. (i) 0.25 marks shall be deducted for each wrong answer

16, CANDIDATES ARE TO QUALIFY IN EACH PAPER SEPARATELY IN THEIR RESPECTIVE
GROUPS. The result of Phase-| and the list of shoriisted candidates for Phase-ll, based on thelr
pertormance in Phase-l Online fest, will be uploaded on www aimmenselection.odac.in after 25 days from
the date of onling exam
Phase-||
17, Soon after the declarstion of the result of Phase-| test, all candidates shorfiisted for Phase || will be
sent a new admit card an their registered e-mail 10 for phase - || fest al an Alrmen Selection Centre. This
arfmit card for phase — |l exam can also be downloaded online under candidate’s login on CASE web
poral www airmenselection cdag in. Candidates have 1a report at the stipulatad date and tme for Phasa-Il
at fhe designated Airmen Selection Centre along with following documents:-
{a) Calour print out of Admit Card for phase - ||
{B) Colour Prirt out of duly filled applicabion form downloaded on compietion of online registration.
(£} HB Pencil, Eraser, Shatpenes, Glue stick, Stapler and BlackiBlue Ball Point Pen for writing.
{d) Eight copies of un-attested recent (which was used for the online application registration)
passport size colour photogragh
{e) Original and four self-attested photocopies of Matriculation Passing Certificate (required
for verification of Candidate’s Name, Father's Name and his Date of Birth).
{fi Cinginal and four seif-attested photocopies of Matriculation Marks Sheet  (only  applicable  for
three years Diploma Course holders when English Is nol a subject in Diploma Course)
{0} Original and faur seff-atlasted photocopies of Intermediate10+2Equivalen| Examination Passing
Cestificate and Marks Sheet,  OR Driginal and four seif-aliested photocapies of Thres years
Diploma Course Passing Certificate and Marks Sheats of all senesters.

{h) Certificate for SOAFP {Son of Air Force Personnel), certificate for sons of servinglretired/
deceased Air Force civilian employess paid out of defance estimates are to be downloaded as
the case may be, from the download section of CASB web portal and brought along while
reporting for phase ~ll of the examination.
(il For Candidates discharged from Indian Army/indian Mavy/Any other Government
Organisation. Cnginal and four Self-atfested photocoples of Discharge Cerificats (25 issuad from
Indlian Armyfindian Navy/Govemment Organisation)
(k) NOC in onginal and 4 self-attested photocopies from the employer for candidates prasantly
sarving In any govemment organization (it applicable)
{l} Cnginal and four seif-attestead photacopies of NCC A, ‘B’ or 'C' cerificate (if applicabla),
Mote: Candidates discharged from Indfan Air Force for any reason are not efigible to appear in
the Seiection Test,
18. Verification of Eligibility Candidates should be in possession of the documents mentioned
at para 17 above, when appearing for the Selection Test which would be scrutinised/verified prior
to commencement of Phase - |l to ascertain the eligibility prima-facie. Detailed verification of all the
documents listed at para 17 above shall be camed cut i respec! of candidates who pass Adaptabliity
Test - 1. Candidalure of those who do nol mest the laid down educational critena shiall be cancelled
during Initial verification of original certificates & mark sheets and aiso during detailed verification at
Airmen Selection Centre (ASC),

Note-1: In fhe case of SOAFP the Name of the candidate, Father's Name and the date of Birth of the
candidate as mentioned i he Discharge Book/Service Book! Service Particular Cerfificate! Casuaity
Cerificate (as appiicabie) must be the same as mentioned m the Matriculation Passing Cerfificate of the
candidate.

Mote-2: Under no circumstances fhe candidates shall be permitted to appear in Phase-ll of the
Salaction Test without Onginal Educational Marks Sheels/Passing Certificates & Documents mentioned
above in paragraph 17 (8) fo (k). However, candidates with pholocopies of Educational Marks Shests!
Passing Certificates may ba permitted to appear in the Selection Test only on production of a cerificate
from Collsge/School Principal cerfifying that Educational Cerificates/Marks shests are deposited with
Collega!Schanl,

Notg-3; The original Passing Cedificates/Marks Sheets shall not be refained by the Seleclion Centra.
The same shall be refumed tg the candidates on complation of detailed vedilication.

Note-4: Intemet copy of mark-sheet shiall not be acoeptable

19, Physical Fitness Test (PFT), Mames of the shodiisted candidates, who qualify the Onlina Tast,
shall be displayed on the CASB Web Portal www airmenselection cdac.in and on a sbipulated date shall
be called af designated Alrman Selection Centre for Physical Fitness Test [PFT) which would consist of
1.6 Km run to be completed wihin 06 minutes 30 seconds: Candidates shall also have fo complete
10 Push-ups, 10 Si-ups and 20 Squats within the stiputated time to qualify in the Physical Fitness Test
Mote: Candidates are advised to bring their sports shoes and shorts{Track pants.

20, Candidates shall sign a consant form prior 1o appearing in Physical Fiiness TestMedical Test for
sefeclion in [AF, He shall appear in hese tests at his own risk and shall not be pasd any compensation by
I&F for injurylcasuaity IF any, sustainad by him during such tests. The consent foem shall be signed by
Parenita/Guardian of candidates below 18 years of age.

bifity. Test- | (For both Group ‘' X' & Group ' Trades| ANl candidates who pass the
Physical Fitness Test [PFT) shall have to underake Adaptability Test-l {objective type written test) which is
to assess suitability of a candidate for employment in the BAF which Involves deployment in varied

EN 38/61
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geagraphic lerrain, weather and operational conditions.

£  Adaptability Test- |l (For both Group ' X' & Group Y' Trades). Al candidates who pass
Adaptability Test - | shall have to underake Adaptabilily Tes!- || as per policy in vogue, Adaptability
Test- || is to sedec! candidates who can adaplt to the environment of Indian Air Fore and ars able 1o
ariust to the military way of fife.

Note: Candidates wha qualify the Selection Tests of mare than ane Group/Trade in Scheduled Tesl and
Rallies held during the cycle Janvary to June 2019 and whose names appear in more than one PSLa
published on the same date Le, 31 October 2018, shall be called for enrdlment in only one Geoup/Trade
as per he raguirement of IAF. Prasident CASE reserviss the right to allocata any GroupTrade 1o a
candidate whose name figures in mare than one PSL published on same dite. If a candidate absents or
gxpresses unwilingness to join TAF for the Trade/Group in which he is called for enmolment, his
candidalure shall get automatically cancelled for all existing PSLs,

Phase - Ill

23, Medical Examjnation. Candidales who qualify Adaptability Test-ll shall be Esuad with medical
appointment letter al respactive ASCs. | can also be downloaded under candidates login on CASE web
portal _www.alrmensslection.cdacin for iher medical examinalion at designaled Medical Boarding
Centre (MBC) on specified date. Medical Examination shail be conducted by Air Force Medical Team
as per 4F medical standards and policy in vogue on subject issue Medical examination wold also
include Bassling Invastigatian of -

(a) Biood Haemaogram - Hb, TLC, DLC (b} Unne REME (¢}  Biochemisiry

(it Blood Sugar Fasting & PP {il) Serum Cholesteral (i) Urea, Uric acid, Craafining

{iv) LFT- Serum Bilurubin, SGOT, SGPT {d)  X- Ray chest (PAwiew) (e} ECGIR)
Note, Candidales are advised to gel lardar and staing remaved from their leeth before appearing for
the Med|cal Examination. Ears should be free of wax. Candidates should be prepared to stay for the
madical fest lor four to five days under their own arangemenl Mo TADA shall be admissibie
Candidates using corrective glasses must be in passession of presaription from ophthalmalogist bearing
siamp and reglstration number and it should not be more than one month old. Passing in the medical
axamination is not a guarantes for employment in Indian Air Forca,

GENERAL
24, Ganeral instructions for candidates are as follows:-

(a) Candidates must indicate five chojces of examination centre and three choices of ASCs in arder
of praference while filling up the online application form. However, Central Alrmen Selection Board
reserves the right to aliol any cenire otter than these mentionsd in the application.

(b) REQUESTS FOR CHANGE OF EXAMINATION CENTRE OR DATE OF SELECTION TEST
SHALL NOT BE ENTERTAINED,

i¢) Candidates not reporting for the test on due daie and tima shail not be accommedatad on other
dates/shifts.

(d) Dupiicate ! Incomplete / erroneously filled applications shall be rejected.

{e) Candidates should be prepared to stay for the entire duration of the tests under their cwn
arangement, No TAIDA shall be admissible.

iff Incase, a candidate clears all the stages of Selechon Procedure then the upper age limit as
on date of enrolment shall be 21 years.

(a) Candidate shoukd apply only once in response to this advertisemeant.

(h) Candidature of candidales who apply MORE THAN ONCE IN RESPONSE TO THIS
ADVERTISEMENT AND OBTAINS different registration numbers for Group ', Group Y™ or bath,
SHALL BE REJECTED.

25, If there js any varation between English & Hindiany clier regional ianguage versions of the
arverisemeant, English version may be taken as authentic.

26, Any CORRIGENDUM/CHANGES/IUPDATES shall be avaisble ONLY on CASE web poral
www gimmanselection.cdac in and NO INTIMATION SHALL BE GIVEN IN ANY NEWS PAPER/ANY
OTHER MEDIA, Al candidales are required 1o see the website of this office from time 1o fime,

HOW TO APPLY

27 Online regisiration for the Sefection Tes! shall be available from 02 January 2018 on
www.gimmanselection cdac in and shall close on 21 January 2018 Detalisd instructions on hiow lo
reglistenfill-up application form are avadable on the websile, Candidates are to shriclly follow the given
insfructions

28. PROVISIONAL SELECT LIST (PSL). THE PSL (MERIT-WISE) WILL BE PREPARED AFTER THE
COMPLETION OF SELECTION TEST AND THE SAME BE DISPLAYED AT ALL THE AIRMEN
SELECTION CENTRES (ASCs) AND ALSD ON WEBSITE wwwaimenselectoncdacin  ON
31 OCTOBER 2019, INCLUSION OF NAMES OF CANDIDATES IN THE PSL DEPENDS UPON THE
FERFORMANCE OF THE CANDIDATES IN THE EXAM AND ALSO SUBJECT TO MEDICAL FITNESS.
INCLUSION OF NAME IN PROVISICNAL SELECT LIST (PSL} DOES NOT GUARANTEE AUTOMATIC
ENROLMENT. ENROLMENT 15 STRICTLY IN ORDER OF MERIT SUBJECT TO MEDICAL FITNESS,
AVAILABILITY OF VACANCIES, NOT EXCEEDING THE AGE OF 21 YEARS ON DATE OF
ENROLMENT AND MEETING ALL THE LAID DOWN ELIGIBILITY. CRITERIA A5 AND WHEN CALLED
FOR ENROLMENT. THE VALIDITY OF THE PSL SHALL BE 06 MONTHS FROM THE DATE OF
DISPLAY AND SHALL BE APPLICABLE ONLY FOR INTAKE/ENTRY 0172020

ENROLMENT LIST - List of candidates finally calied for enralment in intake 0412020 will be
published on 10 December 2019. Separate call letier shall be senl to the candidates cafled for
armen|

ONLINE REGISTRATION BY UNMARRIED MALE CANDIDATES FOR SELECTION
AS AIRMEN IM INDIAN AIR FORCE

Eligible candidates to kog on o www simmanseleciion cdar in or www caresrindianairforce odac in for
online registration and guidelines for fillng up the form online between 02 January 2019 to
21 January 2018 (bath days inclusive),

FOR ANY QUERY CONTACT, PRESIDENT, CENTRAL AIRMEN SELECTION BOARD, BRAR
SQUARE, DELHI CANTT, NEW DELHI - 110010, TELEPHONE NO, 011- 25684209 /25699606 AND
E-MAIL: casbiafficdacin OR LOG ON TO CASE WEB PORTAL www.airmenselection.cdac.in
UNDER CANDIDATE'S LOG IN. For queries pertaining to filling up of online application form,
candidates may also contact on Telephone No, 020-25503105/25503108,

FOR CAREER DETAILS, PROMOTION PROSPECTS, POST RETIREMENT BEMNEFITS,
DETAILED SYLLABUS, MODEL QUESTION PAPERS, PROVISIONAL SELECT LIST AND
ENROLMENT LIST, LOG ON TO CENTRAL AIRMEN SELECTION BOARD WEE PORTAL:
www.airmenselection.cdac.in

DISCLAIMER
The terms and conditions given in the advertisement are guidelines only and orders issued
by the Government as amended from fime to time will apply for the selected candidates.

DAVP/M0801/11/0044/1819
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GOVERMMENT OF INDiA

CENTRAL INSTITUTE OF PSYCHIATRY
KANMKE, RANCHI-E34006 (JHARKHAND)

The Director, Central Institute of Psychiatry, Ranchi, Jharkhand, invites applications ,

in prescribed format together with recent photograph and testimonials relating to |

training, registration, educational qualification, professional qualification, experience !

atc., for appointment against the following posl Those who are employed should !

send their application through proper channel. The last date of receipt of application § 1 (ix)

(vii) Candidates are advised lo read the conditions specified in the employment
notification carefully and appear for the Physical and Skill test only if they
fulfill all the eligibility conditions mentioned therein. Please note that
ineligible candidates detected at any stage will lead to disqualification.

(viii) Candidates will be allowed only one chance and request for a second

chance will not be entertained under any circumslances.

No request for the change in dale, venue and time for Physical and Skill test

will be entertained.

PwD (Persons with Disability| The Persans with Disability are exempted from
appaaring in Physical test

3.

(i)

(i)
(iif)
(iv)
(v)
(vi)

Skill Test: The Skill test will comprise of trade specific practical test to assess the
skills of the appearing candidates.

Other terms and conditions of the Physical and Skill test are:

The Physical test will be common for all the groups and Skill test will be specific |
for different posts.

Physical and Skill test is only a qualifying tesl. Results of Physical and Skill tes
will be announced on the same day, afterthe test, as far as possibie.

Candidates are expected to lake adequate care while undergoing Physical and :

Skill test o avoid any injury to themselves or those around them,

The instiiule will not be respansible for any injury or damage suffered/caused
during the Physical and Skill test.

The decision of the committee at the venue regarding fitnessiun-fitness of §
candidates in ihe Physical and Skill kest will be final.

Candidates should strictly obey lhe instruction issued by the instituie official at
the Physical and Skill test venua.

114 TeFephuna NG .fl'-.n'lablla NG fE mail:

i=19.01.2019
l{x] Candidates are advised to appear for the exam in appropriale clothes and
1.| Carpenter :| 3(Three) posts: OBC-1&UR -2 . shoes.
Scale of Pay | Level 2 of the Pay Matrix (Rs. 19900-63200) E{xt] Candidates should report to Physical and Skill test venue one hour before
Qualification 1 (1) Class X pass. i the time indicated in the call letter. Candidates will not be allowed to enter
{2} Tl pass in Carpenter Trade. ) the venue without producing the call letter.
(3) One yearexperience in Carpenter Trade. i(xii) Candidates have to bring their all original certificates for verification failing
| | Age Limit ‘| Between 18 and 25 years ) which they will not be permitted for physical & skill test.
2.|Cook |1(One)post:0BC-1 i (xiii) The Written Test will consist of 100 multiple choice questions to be
Scale of Pay !| Level 2 of the Fay Matrix (Rs. 19800-63200) s completed in one hour and 30 minutes.
Qualification i (1) Class X Pass }{x'w} Multi-Tasking Staff will have to do the work of Ward Attendant,
(2) Two years experience as Cook in canteen of ;: Safaiwalal/Safaiwall, Majdoor, Mali, Mate and any other work as and when
. | Government or Private Institution. i assigned by the authority.
Age Limit | Between 1Band 25 years :4 Merit list: The institute will release Merit kst of eligible candidates based on the
3.| Staff Car Driver :| 2(Two) posts: OBC -1 &UR -1 | performance in written examination.
Scale of Pay | Level 2 of the Pay Matrix (Rs.19900-63200) i Terms and conditions for application:
Qualification '| Essential: i1, The envelope containing the application musl be superscripted in E::-Id
(1) Possession of a valid driving license for motor i letters as "APPLICATION FOR THE POST OF
car. 12 Application not in the prescribed proforma will not be accepled.
2) Knowledge of motor mechanism (The candidate |1 . :
2) chovild EE Sbla . Tanava m;[nﬂr dafects inltS" Thgnumlber of vacancies mentignaﬁ above may vary.
vehicle) 4. This Institute will not be responsible for any postal delay. No correspondence
[3} E}(peﬁenﬂe of dri'.,ring a motor car for al least 3 } in this matter will be entertained tl}" this office.
years. 15. The Director reserves the right to reject any or all the applications without
(4) Passin10th Standard. . assigning any reason.
Desirable: 16. Sel-attested photo copy of certificates of educational/professional
Fﬂﬁ:{egﬁ:m service as Home Guard or Civil it qualification, experience, registration, caste, disability etc must be attached
: b ik o - with the application.
Age Limit | Between 18and 25 years i P
il ol 17 Incomplete application will be rejecled.
4.| Weaver : 2[Twu} pnsts OBC-1&UR-1 H : : ; - o
e : 18. Candidate's age should nol exceed the prescribed age limiton 12.01.2019.
Scale of Pay | Lavel 2 of the Pay Matrix {Hs 19900- ESEDG} : ; Rt £ 1
Quaiification 1(1) Ciass X pass. lr9. Maxlm_um age limit is reliixable_ for Goj.remment sewa_nt upto to age Cﬂ orty
(2) Two years experience in a handioom or textie |’ Eaﬂar: mmacn:;urdance with the instructions or orders issued by the Central
weaving unit and should be well versed injs gl E_" : e .
differsnl methadﬁ of wjnd|ngl warping and sﬁzjng :10. FWD Candldatﬁs shall have an Upper ﬂga limit relaxation of 10 '!I'Ears for
DfS”k.Cﬂan and woolen yarm; : anEfEH CﬂtEgDrY. 13 years for OBC Gategl:lr_‘,lf El"ld 15 Yyears fﬂr ECFIST
Or 1 calegory.
Short-term fraining course of not less than four s (This advertisementis also avallable on our website www.cipranchi.nic.in)
months from Weavers Service Centre or Indians
Institute of Handloom Technology In Weaving; Director
discipline with one year experience in af] CIP, Ranchi-B.
handioom or textife weaving unit. k
Age Limit ‘| Between 18 and 25 years -
Multi Tasking Staff (MTS) .| 93 (Ninety-three) posts (68 Male & 25 Female): SC 1 Gk ” GE i
-15,8T-6,0BC-23 & UR-49 ] ERNMENT OF INDIA
4 posts are also reserved for PWD: OH -2, VH -1} CENTRAL INSTITUTE OF PSYCHIATRY, KANKE, RANCHI-6
S HH-1. -
ORMAT OF APPLICATION FORM
OH:OL (OneLeg) b1, Postapledor b
HH: Hearing Impaired 12, Nameofapplicant i
; 9 13, Name of Father/Hu sband Affix your
Scale of Pay | Level 1 of the Pay Matnx {Rs.18000 to 56900) Kl ot t e AEASAEERAt TR AT R A
Qualification 10th Standard pass from a recognised Board or 4. Baledigirtn focent
| equivalent. g . i5- Ageason (19.01. 2*319} .....| passport size
5] Agatimit | Botween 18.and 25 years 7 Navonalty T | pholograph
The selection will be based on the stages as follows: V8, Catagmry{SGfSTIUBCwaDetc S S O S P IS SR ey rrrr
1. Written Examination: The Written test will consists of 100 multiple choice | 9 Ed | Qualificat]
guestions 1o be completed in one hour and 30 minutes. §= ucational Qualification:
2. Physical Test: | Cualification| Board/University/Institution| Year of Passing| Division/Percentage
Male Candidates {a) Candidales should be able to lift and carry 25 kg|?
of weight for a distance of 100 meters in 2l110. Professional Qualification (if any):
a A " v | |
L“t;m'l'_ltas inenachancawthoul putiing thewaignt + | Qualification| Board/University/institution| Year of Passing| Divislon/Percantage
(b) Should be able to run for distance of 500 meters *:
in 2minules. 111, Experience
Female Candidates {a) Candidates should be able lofifiand carry 15kg i Designation | Name & Addrass of Employer | Period of Employment
of weight for a distance of 100 meters in 2|, From To
minutes in one chance without putting the weight |}
down. 1
(b} Should be able to run for distance of 500 metars i 12. Address of Employment Exchange and Reglstration No., ifany; .................
in 2 minutes and 30 seconds. 113. Address for TR PONENGCE: it i sk mninn iote s ind i smsbiva il s antodm i wiions
]
]

|15 Aadhar Number: ..

: | heraby certify that all tha 3tat&mant5 made in this appllt:almn are I.I'I..IE r::amplata
1and correct to the best of my knowledge and belief. | understand that in the event
yof any information being found suppressed/false or incorrect or ineligibility being
{ 1 detected before or after the examination / test, my candidaturefappointment is

'hable to be cancelled.

;
|F|EIE:E.‘

' Date:

' jListof Enclosures:-

o o

Signature of Applicant

EN 38/49
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F. No. A-12024/03/99-Admn./ Dated: 04/12/2018
Government of India, Ministry of Commerce & Industry, Department of Commerce, Office of the Development Commissioner

NOIDA SPECIAL ECONOMIC ZONE
Noida Dadri Road, Phase-ll, NOIDA- 201305, Distt. Gautam Budh Nagar (UP),
Vacancy Circular
Applications are invited from willing and eligible candidates for filling up the following posts, on deputation
basis in Office of the Development Commissioner, Noida Special Economic Zone. Noida
The Description of the post(s) and eligibility conditions are as follows:-

E.Nn.] Name & Pay scale No of Posts Eligibility Conditions
of the Post & Station

1. | Assistant Development Commissioner, 02 Nolda Officers under the Central | State Governments:-
General Contral Service SEZ {apl} holding analogous posts on regular basis in the parent cadre or Depariment; or
(Group-B Gazetted) (i) with three years® service in the grade rendered after appointment thereto on a reqular basis in the
{Rs. 9300-34800/(-)Grade Pay Rs. 4600/ scale of Rs. 5500-9000/- (pre-revised) or equivalent In the parent cadre or department; or
equivalent to Level 7 of the Pay Matrix under (Iii) with eight years regular service in the grade rendered after appointment therelo on a regular basis In
Tth CPC the scale of pay of Rs. 5000-8000/- {pre-revised) or equivalent in the parent cadre or department; and

{b) Possessing two years' experience in tha field of Industrial development or foreign trade.

2. The complete application with bio-data of the eligible and willing officer(s), in the Annexure- |, who could be
relieved in the event of selection, may please be forwarded by parent department through proper channel to
the Development Commissioner, Noida SEZ, Dadri Road, Phase-ll, Noida, UP- 201305 on or before 45 (Forty
Five) days from the date of publication of the vacancy circular in the Employment News, along with the
following documents:-

a) A copy of complete and up-to-date confidential reports and ACR Gradations for the last five years;

b) Vigilance clearance and Integrity Certificate;

c) Details of minor or major penalties imposed, if any, during the last 10 years. If no penalties have been imposed,
it should be so stated.F. No. A-12024/03/99-Admn.

3. The bio-data duly supported by documents will be assessed by the Selection Committee while selecting
candidates for appointment to the concerned post on deputation basis. Application received after the last date
or without the confidential reports and other necessary documents or otherwise found incomplete will not be
considered.

4. The appointment will be on transfer on deputation basis for three years. The period of deputation including
the period of deputation in another ex-cadre post held immediately preceding this appointment in the same or

some other Organization/ Department of the Central Government shall ordinarily not exceed three years. The
maximum age for appointment by deputation shall not be exceeding 56 years as on closing date of receipt of
application.

5. The deputation rules, regulations and provisions as issued from time to time by DoPT shall be applicable.
However, a Govt. Officer in a higher grade pay / scale shall be ineligible for appointment on deputation to a
post in the lower grade pay / scale in terms of DOPT O.M. No. 6/8/2009-Estt (Pay Il) dt. 17.6.2010.

6. No officers in SEZs within this zone i.e. NSEZ shall be eligible for appointment to the said post on deputation
basis in NSEZ in terms of Department of Commerce letter No.A-16/1/2017-SEZ dated 05.10.2017.

7. Number of post(s) and station of posting may differ depending upon actual requirement at the time of selection
and DC, NSEZ reserves the right to modify and/or withdraw the vacancy circular at any time without assigning
any reasons.

8. Hindi Version of the vacancy circular follows at website : www.nsez.gov.in

(Nitin Gupta)

Annexure-| Deputy Development Commissioner
Bio-Data
I. Name of the post applied for and station ofSEZ:
2. Name, Designation and Office Address: (in BLOCK LETTERS)
3. Date of Birth:
4. Educational Qualifications:
5. Present post held and scale of pay and date from which
held:
6. Present pay drawn (basic Pay):
7. Post held on regular basis with scale of pay and :

date of appointment thereto on regular basis
8. Permanent post held with scale of pay :

and date of confirmation
9. Brief service particulars
S. No. Name of the Office/Organization | Postheld | From To Scale of Pay Nature of duties

And basic pay

1. 2. 3. 4 5. 5. 7.

10. Experience:
11. Date of return from last deputation, if any
12. Whether belongs to SC/ST: -

13. Mobile No. Signature of the Applicant

Place: Phone/ Fax (O) E-mail
Date: EN 38/50
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File No.SVPNPA-ESST0B1
E643/1/2018-O/0 AO(Estt)
Sardar Vallabhbhai
Patel National
Police Academy
Hyderabad -500052
Applications are invited from

eligible officials under the

Central Government Offices/
Departments/ Organisations for

filing up 01 post of Lower

ACADEMY OF SCIENTIFIC AND INNOVATIVE RESEARCH (AcSIR)

(Established by an Act of Parliament as an Institution of National Importance)

CSIR-Human Resource Development Centre (CSIR-HRDC) Campus,
Sector 19, Kamla Nehru Nagar, Ghaziabad- 201 002, (U.P.)
Ph: 9266600847, E-mail: info@acsir.res.in

AcSIR-Dr. APJ Abdul Kalam

Division Clerk in the Sardar
Vallabhbhai Patel
Police Academy, Hyderabad -

National

500052 purely on deputation
basis.

Pay, qualifications required,
other eligibility criteria for the
post and application form are
available in Academy website
http:/www.svpnpa.gov.in/
vacancies.aspx. Duly filled in
applications, along with all

supporting documents, should

reach the Deputy Director
(Estt), SVP National Police
Academy, Hyderabad 500 052

Summer Training Program 2019

AcSIR, invites applications for its AcSIR-Dr. APJ Abdul Kalam Summer
Training Program (2019) for an exciting opportunity to work with renowned
scientists in India’s premier Research Institutesi.e. CSIR-Labs.

The students pursuing third year of B.E/B.Tech or equivalent or first year of
M.Sc/M.E/M.Tech or equivalent or third to pre-final year of Integrated
M.Sc/M.E/M.Tech or equivalent can apply by January 31, 2019.

No. of seats: 20 (with scholarship of Rs. 25,000/- for any 2 months
between May and August 2019)
For more details visit. https://acsir.res.in

With about 4000 Ph.D Students on its rolls in Science and Engineering,

AcSIR is one of the largest institution of doctoral studies in the worid

through proper channel not Employment News.

(Dr. K. Madhukar Shetty)
Deputy Director (Estt)
EN 38/55

later than six weeks (42 days)

from the date of publication of

this vacancy circular in the

NEW DELHI MUNICIPAL COUNCIL

PALIKA KENDRA, NEW DELHI
SECRETARY'S ESTT. BRANCH

q

Subject: Filling up tha 0F posts of Joint Director in New Delthi Municipal
Counci on deputation basis,
Applications are invited on deputation basis in NDMC for -
1, Sevan posts (07) (Group 'A') of Joint Directorin PB-3 Rs. 15600-38100
with Grade Pay of Rs. 86800/ revised o Level 11 inTh CPC
2. Possassing the following educational quakifications and experiance
{a)(l) Holding analogous posts on reqular basis; or
{ii} With five years mgular service in post in the pre-revised scale of
Rs. 15600-30100 + Grade Pay Rs. 5400/ acequivalent; ar
{iii) With six years reguiar service In posts In the pre-revised scale of
Rs. 8300-34800 + Grade Pay Rs. 4800/-orequivalent; and
(b)Y Possaessing the following educational quaiifications and exparience;
(i} Degreefrom arecognized university or egquivalent.
(i} Five years exparience in Administration/ Establishment/
Accounts matter
3. Starting date of submission of appllcation 05,12 2018,
The formal of \he application and the delgils regarding age,
qualifications, experienca and other conditions of eligibllity ete. for
the posts are available in our wabsite www.ndmc.govin. The last
date of submission of appllcation 04.02.2019 (Kamal Rai)

EN 38/51

Dy. Director (Estt.)
a"’h{%"r

Ph.: 01123744985
CENTRAL COUNCIL FOR RESEARCH IN UNANI MEDICINE

nttps://t.nme/ Materi al _For Exan

IRCON INTERNATIONAL LIMITED

{A Public Sector Undertaking under the Ministry of Railways)
Regd. Office: C-4, District Centre, Saket, New Delhl — 110 017 (INDIA)

CIN-L45203DL1976GOI008171 | Wabsite: www.ircon.org

Recruitment of Works Engineer/ S&T on Contract basis
{Advt. No. ©13/2018)

IRCOMN INTERNATIONAL LIMITED is a pramier schedule A" Infrastructure Public Sector Enterprise under
Ministry of Railways engaged in the construction of lumkey infrastructure projects in Railways, Highways,
Buildings, Power seclors, ete. The company has recorded a tumover of more than Rs. 3800 crores in the
year 2017-18.The Company has successiully compiated large value Rallway and Highway Projacts over
the years in India and abroad including Malaysla, Bangladesh. Algerm. lraq, Jordan, Saudl Arabia,
Indonesia, Turkey, Nepal and Sri Lanka

The company invites applications for the recruitment of Works Engineer /| S&T on Contract basis for
lrcon's varlous projects for 01 year al a fixed all-inclusive salary. The eligibility criteria and other
details are tabulated below:

V- /4

8. | Post & Fixed | Vacancies Minimum Born not Post Vacancies
Mo, Pay Educational Before® Qualification specifically
Qualification Experience (As on for -
01.12.2018 ) Posting
1. Works 16 Posis Full Time 01.12.1985 | Minimum One Year | Ircon's Projects |
Engineer/S&T | (UR-09, Dagres in Experignce in In Bikar, M.P,
QBC-04,5C1 Electronics! Railway Signaling | Maharashira,
Fixed Pay-Rs | 02, ST-01) | Electronics & Works Odisha & Wes!
29000- per Comimunication OR Bengal
manth {under Enginesaring/ OFC Based
revisian) Electnical & Communication &
Elactronics Metworking Systems
Post Code Enginesering/
15-001 Elactronics &
Instrumentation
Engineering
with First
Divisian

* Age refaxations subject to fulfillment of the requisite criteria on qualification, experience etc. will
be as per Government of India guidelines.

Medical Standards; Candidates should ba in sound haalth. No relaxation in health standards will be allowead.
Selection Process: Selection will be through Walk-in Interviews,

(Ministry of AYUSH, Govl of India)
Jawaar Lal Mehry AYUSH Anusandhan Bhawan, 61-65, Institutional Area, % st P rﬁim siinonls Ml bor brecediahmaiaf] ot il
Opp. O-Block, Janakpum, Naw Delni-110058 Ph+91-11-28521981, 28625486 Walk-in Interview at this office
CORRIGENDUM 1. | Warks Engineer/S&T DGM/HRM Friday, 28ih December 02nd & 03rd
) Irﬁunl Intemational Lid., 2018 _Januar'_.r 2019
Reference to Council's Advertisement No. NPl || Ok Decs e, Soket o e
01/2018. published in Employment News dated SC02, ST-01) _ Reparting
e — 32 am
10-16 November, 2018 for the post of Accountant Post code ; 15-001

(Internal Audit). The Grade pay for the post has been

inadvertently mentioned as Rs. 4600/~ which may

be corrected to read as Rs. 4200/-. Other terms &

conditions will remain unchanged.

Assistant Director (Admn.)
for Director General

EN 38/56

For further details, please see vacancy nofice al lrcon's website www ircon.org, Walk-in Interviews are
scheduled as par the schedule mentioned above, al lrcon Corporate Office, Sakel, New Dealhi
Detalled advertisemeant and Information regarding submission of application Is available fram 05.12.2018

EN 38/52

IMPORTANT NOTICE
We take utmost care in publishing result of the various competitive examinations conducted by the UPSC,
SSC, Railway Recruitment Boards etc. Candidates are however advised to check with official
notification/gazette. Employment News will not be responsible for any printing error going inadvertently.
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Commission for Agricultural Costs

and Prices

(Department of Agriculture, Cooperation and
Farmers Welfare)
217, F- Wing, 2nd floor, Shastri Bhawan, New Delhi
Website : http://cacp.dacnet.nic.in

Subject : Filling up one post of Staff Car Driver (Ordinary Grade) (Unreserved)

(General Central Service, Group 'C', Non-Gazetted, Non-Ministerial) in the Level-

2: Rs. 19900-63200/- of Pay Matrix ) in Commission for Agricultural Costs and

Prices, Department of Agriculture, Cooperation & Farmers Welfare, on Direct

Recruitment basis.

Applications in the given format are invited from the eligible candidates to fill up a

vacant post of Staff Car Driver (Ordinary Grade) (Unreserved) (General Central

Service, Group 'C', Non-Gazetted, Non-Ministerial) in Level-2: Rs.19900-63200/- of

Pay Matrix in Commission for Agricultural Costs and Prices, Department of Agriculture,

Cooperation & Farmers Welfare, 217, F Wing, Shastri Bhawan, New Delhi on Direct

Recruitment basis. Details of the post are as follows:-

1. Name of the post: Staff Car Driver (Ordinary Grade)

2. Number of posts: 1 (One) (Unreserved).

3. Category from which the post is required to be filled:- Unreserved

4 .Classification of post: General Central Service, Group C', Non-Gazetted, Non-

Ministerial.

5. Pay Scale: Level-2 (Rs. 19900/- to Rs. 63200/-) in the Pay Matrix (pre-revised PB-

1, Rs. 5200-20200/- with Grade Pay of Rs. 1900/-)

6. Age Limit: The maximum age limit for appointment by direct recruitment shall be

not exceeding 25 (twenty five) years (Relaxable for Government servants upto 40

years in accordance with the instructions or orders issued by the Central

Government).

Note : The crucial date for determining age limit shall be the closing date for receipt

of applications from candidates in India (and not the closing date prescribed for those

in Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura,

Sikkim, Ladakh division of Jammu and Kashmir State Lahaul and Spiti District and

Pangi-Sub-division of Chamba District of Himachai Pradesh, Andaman and Nicobar

Islands and Lakshadweep). In case of recruitment made through Employment

Exchange, the crucial date for determining age limit shall be last date up to which the

Employment Exchanges are asked to submit the names.

7. Educational and other qualifications (as on the closing date of applications):

Essential-

i) Possession of a valid driving license for motor cars;

ii) Knowledge of motor mechanism (The candidate should be able to remove minor

defects in vehicle);

(iii) Experience of driving a motor car for atleast three years;

(iv) Pass in the 10th Standard

Desirable :-Three years' service as Home Guard or Civil Volunteers.

Note:- The qualification regarding experience is relaxable at the discretion of the

Competent Authority in the case of candidates belonging to the Scheduled Castes or

the Scheduled Tribes, if at any stage of selection, the Competent Authority is of the

opinion that the sufficient number of candidates with requisite experience are not likely
to be available to fill up the vacancies reserved for them,

8. Period of Probation : Period of probation will be 2 years for candidates selected

on DR basis.

9. Place of posting:- Commission for Agricultural Costs and Prices, Shastri Bhawan/

Krishi Bhawan, New Delhi but liable to serve anywhere in India or abroad.

10. Duties and responsibilities attached to the post:

(i) Drive the staff Car for all Official purposes for local trips as well as on tour outside
the Head Quarters whenever called upon to do by the Officer.

(ii) Proper cleanliness and maintenance of staff car, maintenance of Log Book,
records of petrol consumption and other prescribed records are also part of his
duties.

(iii) Staff Car Driver is responsible for service/repair of the staff car, whenever
required.

(iv) Staff Car driver may be required to perform such other duties and responsibilities
as may be assigned from time to time.

Note:- Incomplete applications and applications without self-attested photocopies of

certificates and applications received after the last date shall not be considered. This

Commission reserves the right to restrict the number of candidates for recruitment

process to a reasonable limit on the basis of qualifications and experience higher than

the minimum prescribed in the advertisement. Merely fulfilling the qualifications will not
entitle an applicant to be called for consideration for recruitment. The vacancy may be
withdrawn at any stage of recruitment process without giving notice.

11. Last date for receipt of the applications:- The last date for receipt of application

in this Comrm'ssion is 60 days from the date of advertisement in Employment

News.

Applications alongwith required documents, may be sent to Shri Sudhir Kumar

Tevatia, Administrative Officer, Commission for Agricultural Costs and Prices

(CACP), Room No. 217, F- Wing, 2nd Floor, Shastri Bhawan, New Delhi-110001

within a period of 60 days from the date of publication of the advertisement in

the Employment News. The envelope should be superscribed as "Application for
the post of Staff Car Driver (Ordinary Grade) in CACP".

(Sudhir Kumar Tevatia)

Administrative Officer

Tel. No. 011-23384142

(A Statutory Body of the Ministry of Women
& Child Development, Govt. of India)
West Block-8, Wing-ll

2nd Floor, R.K. Puram, New Delhi- 110066
Central Adoption Resource Authority (CARA) which deals with all matters concerning
Child Adoption in India/Abroad, urgently requires the following posts on deputation
basis on ‘foreign service terms', initially for three years extendable upto five years /
direct recruitment basis:
(A) Director - 01 post (Deputation)
(B) Deputy Director (Programme) - 02 post (Deputation)
(C) Deputy Director (Administration) - 02 post (Deputation)
(D) Assistant Director (Programme) - 05 post (Deputation/Direct)
(E) Assistant Director (Administration) - 04 post (Deputation/Direct)
(F)  Sr. System Analyst - 01 post (Deputation)
(G) Content Manager - 01 post (Deputation)
(H) Data Analyst - 01 post (Deputation)
n Integrated Finance Division - 01 post (Deputation)
(J) PS/PA-01 post ( Deputation)
(K) Hindi Translator - 01 post (Deputation)
(L) Hindi Typist - 01 post (Deputation)
The eligibility criteria are available on the CARA's website i.e. (www.cara.nic.in)
The eligible candidates must apply through proper channel along with (i) Copies of CR
dossiers for last 05 years, duly attested (ii) Integrity certificate and (iii) Vigilance
clearance, in the proforma available on the website of CARA & send it to the CEO
(CARA) at the address mentioned above, within 30 days of the publication of this
advertisement in Employment News. Application received incomplete through
email or after due date will not be entertained. CARA reserves the right to reject any
or all applications/post without assigning any reason. Number of vacancies as
mentioned above is tentative, may increase or decrease as per requirement. Though
the posts are for Head Quarters of CARA in Delhi, the officer may be transferred to
any of its Regional Offices as per the organizational requirement.

Member Secretary & CEO (CARA)

Central Adoption Resource Authority
)

CARA

EN 38/80

PROFORMA FOR APPLICATION FOR THE POST OF STAFF CAR DRIVER
(ORDINARY GRADE)

To
The Administrative Officer,
Commission for Agricultural Costs and Prices,
(Department of Agricutlure, Cooperation & Farmers Welfare)
217, 2nd Floor, F-Wing, Shastri Bhawan, New Delhi - 110001
1. Name (in BLOCK CAPITAL LETTERS):....cccooiiiiiieeeiee e

2. Date of Birth (in Words & Figures) ..........cccocevueeseseeeanns Rece"‘_

Age as on closing date of application :..............ccccceeeeeeinnnennn. passport size
3 Father's/Husband's Name :...........cccoooiiiiiiiiee, pat::::tzzlf
4 Whether belonging to General/SC/ST/OBC/ '

Years of passing
6. Do you possess a valid driving licence: Yes..ooiaanns NO....cceeee
If yes, enclose copy and provide the following information :

(b) Do you possess knowledge of Motor
Mechanism ? If yes, enclose Certificate : Yes........ccccceeeeennnns NO...ooiieieeeee
(c) How many years of experience do you

Possess for driving a motor car ? sYears....oooocceecinininens Months..................
(enclose experience certificate)
7. Details of experience, if any :
Sr. No. |Name of Employer| Post Period of |Whether Reasons
held Employmen | permanent/ for
From | To |officiating leaving
temporary/
casual
labourer
8 Address for COrreSPONAENCE:........cccuuiiiiiiiiiiiiieeeee et e e
9. Permanent address:..........ueiiiiiiiiii e
L TR 0o T3 - Toz A\ TSRS
1. E-mail ID o
12.  Whether registered with Employment
Exchange or not. YeS..iiiiiiiieeaeene NO..coieeeee
If yes,

(i) Name of Employment Exchange through which registered..................c.ccocco.

(i)  Registration NO. @ .....oi e

(iii) Date of regisStration :..........cocuiiiiiiee e

(iv) Date upto which registration is valid :.........ccccoooiiriiiiii e

13. List of attested copies of certificates enclosed :..........cccccoeviiieriiiiiineeenns

Certified that the above information furnished are true to the best of my knowledge

and belief, in case any information is found to be false/doubtful/before or after

selection, my candidature is liable to be cancelled.

Signature of the Applicant
EN 38/72
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St S S G (T), o Directorate General Resettlement

ALL INDIA INSTITUTE OF MEDICAL
Ministry of Defence

brings together job seekers and job givers on a single platform at

SCIENCES (AlIMS), BHUBANESWAR
tutory body undar the segis of Ministry of Hesith and Family Weifars, GOl
Sljun, Post ; Dumuduma, Bhubaneswar (Odisha) - T51 018
Web site: www aiimskhubaneswar.adi.in

AlIMS/BBS/Dean/SR/49-A/3621 Date: 4" Dec, 2018 DGR Ex-Servicemen Employment Seminar Bengaluru
AIIMS Bhubaneswar invites applications Irom Indian Citizens e i
as per Govt, ol India's Central Residency Scheme, lor the providing an opportunity
post ol Senior Residents in varlous Pre-clinical, Para-clinical for second Innings in Employment to Ex-Servicemen
and Clinical departmenis lor a maximum lenure period uplo
3 years for January 2018 ssssion & Post-Doctoral Fellowship
(POF) in Cardio-Thoracic Anaesthesia for 8 maximum tenure
pirmﬂ of 01(ane) year for the January Session 2019 at AIMS. | || 28 DECEMBER 2018 AT KENDRIYA VIDYALAYA, MEG GROUNDS, SAINT
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Question Paper of General Ability, Intelligence and Professional Skills for
Central Industrial Security Force Assistant Commmandant (Executive Limited)
Departmental Competitive Exam, 2018

Q1. Which one of the following
offences under the Indian
Penal Code, 1860, is not
compound-able by the
parties in terms of Section
320(1) of the Code of
Criminal Procedure, 1973?

(@) Voluntarily causing grievous
hurt on grave and sudden
provocation

(b)  Adultery (c) Cheating
(d)  Voluntarily causing grievous
hurt and miscarriage
The process by which a
third party persuades and
facilitates the disputants
for mediating and
promoting the settlement
of an industrial dispute is
called

a) Conciliation (b) Arbitration

Collective Bargaining

Compulsory Adjudication

In which one of the

following cases is it

mandatory for the
appropriate Government
to make reference of an
industrial dispute for
adjudication/settlement to
the Industrial Tribunal/

Labour Court/ Arbitr-

ation?

(@ A dispute regarding
compensatory allowance in
respect of 50 workmen

(b) A dispute relating to rules of
discipline in the organization
employing 100 workmen

(c) An industrial dispute
involving any question of
national importance

(d)  An industrial dispute in a

AAA
REE

(Answer Key shall

municipality

Q4. Which of the following
unit(s) is/are part(s) of a
CPU?

(@) ALU (b) Control Unit

(c) Memory Unit

(d) ALU, Control Unit and
Memory Unit

Q5. Which one of the following

is the full form of ASCII
code which is generally
used in the computer
system?

(@) American Standard Code for
Information Interchange

(b)  American Standard Code for
Internet Interchange

(c) Australian Standard Code
for Information Interchange

(d) Australian Standard Code

for Internet Interchange

The term that refers to a

set of programmes and

instructions that helps the

computer in carrying out

the processing is

a) Hardware (b) Software

)  Storage

d) Input/Output

7. One Terabyte (TB) of

memory storage is equal

to

1024 Gigabytes

1024 Megabytes

1024 Kilobytes

1024 Petabytes

Which one of the following

communic-ation media

supports higher

bandwidth?

Coaxial cable

Fibre optic cable

CAT-S UTP cable
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(d)  Electrical cable

Q9. Which one of the following
is not an operating
system?

(@) UNIX

(b)  Microsoft Windows

(c) LINUX

(d)  Microsoft Access

1

0. ISO 27001 is a standard
that relates to

(@) Information Security

(b)  Quality Assurance

(c) Infrastructure Manage-ment

(d) Human Resource Manage-
ment

Q11. Which one of the following
is an optical storage
device?

(@) Floppy disk (b) Hard disk

(c) CD-ROM

(d) Magnetic tape

Q12. Which one of the following
is the full form of
SWAYAM, a platform

launched by the
Government of India to
offer online courses?

(@) Study Webs of Active-
Learning for Young Aspiring
Minds

(b) Secure Webs of Activity-
Learning for Young Aspiring
Minds

(c) Structured Webs of Active-
Learning for Young Aspiring
Minds

(d) Study Webs of Activity-
Learning for Young Aspiring
Minds

Q13. Which one of the following
is not an output device?

(@) Printer (b) Speaker

(c) Plotter

be published

(d)  Optical Mouse

Q14. Which one of the following
is not a web browser?

a) Internet Explorer

b) Google Chrome

—_— o~~~

c) Microsoft Excel

d) Firefox

Q15. Android is a mobile
operating system deve-
loped by

(@) Microsoft  (b) Google

(c) Oracle (d) Infosys

Q16. Which one of the following
is the correct sequence of
the different states of a
process in process
management function of
an operating system?

(@) New, Ready, Waiting,
Executing, Terminating

(b) New, Waiting, Ready,
Executing, Terminating

(c) New, Waiting, Ready,
Terminating, Executing

(d) Ready, New,  Waiting,
Executing, Terminating

Q17. Which one of the following
is a computer security
device?

(@) Modem (b) Compiler

(c) Firewall (d) Interpreter

Q18. Eavesdropping is a

computer fraud technique
to

(a) listen to private voice or data
transmission.

(b) prevent the system from
processing or responding to
the legitimate users.

(c) disable the
connectivity.

(d) delete data.

Q19. Which one of the following

network

is a pointing device?
(@) Scanner
(b)  Optical Mouse
(c) Printer (d) Keyboard
. Which one of the following
is not a database
management software?
(@) Oracle (b) MySQL
(c) MS-Access (d) MS-Word
Q21. In computer security,
which one of the following
means that the
information in a computer
system can only be
accessed by authenticated
parties?
(@) Confidentiality
(b) Integrity (c) Availability
(d) Reliability

Q22. Compiler, Interpreter and
Assembler are

(@) System software

(b) Hardware

(c) Application software

(d)  None of the above

Q23. Consider the following
statements about the
cache memory:

1. It is a non-volatile memory.
2. It is a slow-read and
inexpensive memory.

3. It is a fastread and

expensive memory.
4. It is a small-sized memory.
Which of the above

statements are correct?
Select the correct answer

using the codes given
below:

(@) 1and2only

(b) 3 and 4 only

(c) 1and3only

(d) 1,3 and4 only

in the Next Issue)

ATAL BIHARI ...

Continued from page 2

Vajpayee model of
Governance can be described
as a government that changed
India's economic and political
scenario. The greatness of his
leadership was always nation
centric and focused on the
welfare of the people. Vajpayee
Ji had set a role model for good

governance. It was always
participatory, consensus
oriented, trans-parent,
responsive, effective and

efficient. It was also equitable
and inclusive and followed the
rules of law. It is also responsive
to the present and future needs
of society.

Vajpayee's unquenchable
patriotism and love for his
motherland are the stuff that
spawns legends. He wears
Bhartiyata on his sleeve, and
proclaims proudly to the world
that he is the inheritor of a great
ancient civilization.  Bhartiya
vision of thinking is based on the
tradition of Vedas, saints and
sages who have given India, the
spiritual sustenance and cultural
moorings that anchor its
existence. Vajpayee ji has
indeed shown his character to
be one of totally transparent
integrity. His principles
universally acknowledged to be
based in equity and justice. His
sense of judgment affirms itself
in his willingness to sacrifice
power for the sake of ethics.

Vajpayee ji was firm in his
political beliefs, but always

accommodated and respected of
other points of view, he set the
standards of debate in
Parliament. In his simplicity and
integrity, in his dignity and
empathy, and a sense of
personal non-attachment to the
office, he became an inspiration
for youths.

Other key Milestones in Atal Ji

Political Journey

+ Atal Bihari Vajpayee became
a Union Minister in 1977
when  Morarji Desai-led
Janata Party coalition came
to power for the first time. He
became the Minister of
External Affairs. As Foreign
Minister, Vajpayee became
the first person to deliver a
speech at the United Nations
General Assembly in Hindi.

+ The efforts of Atal ji ensured
India to become a nuclear
weapon state and he
attributed the Pokhran tests of
11th May 1998. Atal Bihari
Vajpayee Ji established India
pride and changed India's
place in the world.

+ Atal ji passed the
Chandrayan-1 project on
India's 56th Independence

Day. This gave a major thrust
to Indian space mission.
Vajpayee ji stated, "Our
country is now ready to fly
high in the field of science. |
am pleased to announce that
India will send her own
spacecraft to the moon by
2008. It is being named
Chandrayaan.

Prime Minister Modi on Good
Governance

Like Atal Bihari Vajpayee,
present Prime Minister Narendra
Modi also started his career as a
RSS activist. It is a great virtue of
Indian democracy that both
become Prime Ministers of this
country. Both come from same
background and same ideology.
Prime Minister Modi undertook
carrying forward Vajpayee's
legacy. Like Vajpayee ji, Modi
believes in democracy, those
who govern are not rulers, they
are servants. He calls himself
the people's "pradhan sewak",
not "pradhan mantri". Like
Vajpayee, for Modi, "good
governance is putting people at
the centre of development", but
corruption and black money
have become impediments to
good governance. They have
exploited the citizen's rights.
Hence, Modi has declared a war
on these issues through various
measures like demonetization.

Good governance rests on the
responsibility of government to
meet the needs of the people.
Even the most vulnerable
sections of society should have
an equal stake in charting the
country's growth. It's about
transparency, efficiency and
responsiveness- it's about a
clean government, free of
corruption. An important step for
Good Governance is
simplification of procedures and
processes in the Government so
as to make the entire system
transparent and faster. In this
regard Prime Minister Modi has

taken various initiatives like
Digital India, MyGov.in, Jeevan
Pramaan, e-Bhasha, e-
Sampark, e-Greetings, GST and
implemented others policy
initiatives which have been
recently undertaken by the Modi
Government to further the cause
of Good Governance in the
country. The core idea behind
the launch of any such initiative
is that technology should be
used as a tool to bridge the gap
between the government and the
citizens. The Digital India
programme aims to transform
the country into a digitally
empowered society and
knowledge economy. Digital
India is transform-ational in
nature and would ensure that

Government services are
available to citizens
electronically.

Good governance means

improving the performance of
public enterprises by giving them
managerial autonomy to take
decisions on commercial
principles. In this context like
Vajpayee ji, Prime Minister Modi
mentioned about the turn-around
in the performance of public
airlines, Air India, and public
telecom, Bharat Sanchar Nigam
limited and Shipping Corporation
of India. Similarly, for Indian Post
offices that has become
irrelevant due to the spread of
information technology
especially social media. The
Government is taking steps to
convert post offices into payment
banks.

As part of good governance,
Prime Minister Modi outlined

linking the Jan Dhan Yojana
bank accounts with Aadhar
cards. Direct benefits transfer,
digital or electronic payments,
heading towards a less cash
system, is all part of good
governance. The idea is to root
out corruption by middlemen and
facilitate convenient payments
and receipts. Prime Minister
Modi has expanded the good
governance path laid out by
Vajpayee.

Conclusion

Atal Bihari Vajpayee Ji was a
supporter of Hindutva and a man
of values and ethos, who decried
the divisive ideology of sections
of politicians. He had a vision for
the country and sought its
rightful place in the comity of
nations. Vajpayee ji was a great
statesman, great leader, the like
which India has not seen in
recent years. And he was a great
Prime Minister and truly the
voice of India, the voice, which
was rational, reasonable, and full
of humour and a voice which did
not hurt anyone. Finally,

Atal Bihari Vajpayee was a

man who gave real power to
Bharat, a mind which made
fearless decisions, a character
which showcases the meaning
of patriotism.
(The author is Assistant
Professor and Head of the
Department of Political
Science and International
Relations in Gautam Buddha
University, Greater Noida,
Uttar Pradesh. He can be
reached at mishrajnu@gmail.
com)
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assist consumers to
develop the knowledge
and skills necessary to

understand risks,
including financial risks,
to take informed
decisions and to access
competent and
professional advice and
assistance, preferably
independent when
needed.

(e) Clear and timely

information regarding the
goods or services offered
by businesses and the
terms and conditions of
the relevant transaction.
Clear, concise and easy
to understand contract
terms that are not unfair.
(g) Atransparent process for
the confirmation,
cancellation, return and
refund of transactions.

(f)

(h) Secure payment
mechanisms.

(iy Fair, affordable and
speedy redressal

mechanisms.
Consumer privacy and
data secuirity.

Consumer and business
education.
Member countries  of
UNGCP should work towards
ensuring that consumer
protection enforcement
agencies have the necessary
human and financial
resources to promote
effective compliance and to
obtain or facilitate redress for
consumers in appropriate
cases.

Consumer Protection Bill
2018

A comprehensive  up
gradation of the existing
Consumer Protection Act,
1986, by way of introduction
of a new Bill is currently
under consideration of the
Parliament, aimed at making
the consumer law more
effective, functional and
purposeful. Salient features
of the Bill include:

(a) The definition

()
(i)

of

(b)

(c)

(d)

'Consumer’ would
include both offline and

online consumers.The
expressions "buys any
goods" and "hires or
avails any services"

would includes offline or
online transactions
through electronic means
or by teleshopping or
direct selling or multi-
level marketing.

Establishment of the
Central Consumer
Protection Authority
(CCPA) to promote,
protect and enforce the
rights of consumers, to
investigate and intervene
when necessary to
prevent consumer detri-
ment arising from unfair
trade practices, and to
initiate  class action
including enforcing recall,
refund and return of
products. Investigation
Wing has also been set
up under CPA. For false
and misleading
advertisements CCPA
may issue a penalty upto

10 lakh on a
manufacturer and
endorser and includes

online marketing. For a
subsequent offence, the
fine may extend to Rs 50
lakh. The manufacturer
can also be punished
with imprisonment of up
to two years, which may
extend to five years in
case of every
subsequent offence.

The pecuniary jurisdic-
tion of adjudicatory
bodies increased in case
of District Commission to
Rs 1 Crore, in case of
State Commission
between 1 Crore to 10
Crore and National
Commission Above Rs
10 Crore. Further
simplification of
procedure for filing of
complaints and online
filing of complaints.

Provisions for "product
liability" action for or on
account of harm caused
by or resulting from any
product by way fixing the

sumer fora to facilitate
quick disposal of com-
plaints, power to review
their own orders by the

liability of a manufacturer
to a claimant.

Provision for "mediation”
as an alternate dispute
resolution (ADR) mech-

(e)

. ) . state and district
anism which aims at Lo .
giving legislative basis to comml.ssm.n, constitution

of 'circuit bench' to

resolution of consumer
disputes through
mediation, thus making

facilitate quicker disposal
of complaints, reforming

The Constitution of India includes different

provisions in the Fundamental Rights and Directive

Principles of State Policy, which lay emphasis on

expansion of public enterprise, avoid concentration

of economic power in few hands and restriction of

private monopolies, safeguarding the interests of

the consumers of manufactured goods and

producers of raw materials etc. to further the

concept of welfare state. Thus consumer justice is

a part of social and economic justice enshrined in

the Constitution.

Following the Constitutional mandate, a number of

laws have been enacted to protect the consumers.

Some important ones are:

*  Drugs Control Act, 1950;

*  Prevention of Food Adulteration Act, 1954;

* Drug and Magic Remedies (Objectionable
Advertisements) Act, 1954;

+ Essential Commodities Act, 1955;

+ Export Quality Control and Inspection Act,
1963;

* Monopolies and Restrictive Trade Practices
Act, 1969;

«  Standard of Weights and Measures Act, 1976;

* Prevention of  Black-marketing and
Maintenance of Supplies of Essential
Commodities Act, 1980. -EN

the process for the
appointment of the
president and members

the process less
cumbersome, simple and
quicker. This will be done

under the aegis of the of the district fora,
consumer fora. enabling provisions for
(f) Several provisions aimed consumers to file

at simplifying the con-
sumer dispute adjudic-

complaints electronically
and file complaints in

ation process in the consumer fora that have
consumer fora are jurisdiction over the place
envisaged. These of residence of the
include, among others, complainant, and

enhancing the pecuniary
jurisdiction of the con-
sumer disputes redressal

deemed admissibility of
complaints if the question
of admissibility is not

consumer is an asset for any
society. Discerning and
demanding consumers
assert for their rights and are
not ready to make
compromises on poor quality,
substandard products and
put pressure on businesses
to provide safe and quality
goods and services to them.
Further, many new schemes
have been started by the
government to empower the
Indian consumers. The cost
and time involved in litigation
is so much that ADR started
by the government, especi-
ally mediation centres, in
consumer forums would be
helpful in quick disposal of
consumer complaints.
Hoping that the New Con-
sumer Protection Bill, 2018 is
immediately implemented
which would take care of the
short-comings in the Con-
sumer Protection Act, 1986.

No initiatives taken by the
government can be fruitful
unless businesses start
thinking like consumers, by
understanding  consumer
buying behaviour and deve-
loping customer retention
programs. It is believed that it
is very difficult for businesses
to look for new customers
rather than retaining the
existing ones. A satisfied
customer is a key to reap
profits. Therefore, main-
taining good relationship with
customers becomes
imperative. The efficient and
effective  programme of
consumer protection is of
special significance to all of
us since all of us are
consumers. Even the
marketer, producer or the
service provider is a
consumer of some other
goods and services. Only
alert consumers can protect
themselves and the society.
(The author teaches at
Kamla Nehru College,
University of Delhi. Email:
sheetal_kpr@hot mail.com)
Views expressed are
personal
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National
Prime Minister, Shri Narendra
Modi inaugurated the fourth Part-
ners' Forum at New Delhi. The
Government of India, in associa-
tion with the Partnership for
Maternal, Newborn and Child
Health (PMNCH), hosted the two-
day international conference on
12th and 13th December 2018. It brought together about 1500 participants from
across 85 countries to improve the health and well-being of women, children and
adolescents. Prime Minister hailed Ayushman Bharat scheme for providing benefit
to over five lakh beneficiaries within 80 days of launch of the scheme. He also said
that Government will increase health spending upto 2.5% of GDP by 2025.
The Union Cabinet in its Meeting on 6th December, 2018 approved the following
proposal for streamlining the National Pension System (NPS): a)Enhancement of
the mandatory contribution by the Central Government for its employees covered
under NPS Tier-I from the existing 10% to 14%. b) Providing freedom of choice for
selection of Pension Funds and pattern of investment to central government
employees. ¢) Payment of compensation for non-deposit or delayed deposit of NPS
contributions during 2004-2012. d) Tax exemption limit for lump sum withdrawal on
exit has been enhanced to 60%. With this, the entire withdrawal will now be exempt
from income tax. (At present, 40% of the total accumulated corpus utilized for pur-
chase of annuity is already tax exempted. Out of 60% of the accumulated corpus
withdrawn by the NPS subscriber at the time of retirement, 40% is tax exempt and
balance 20% is taxable.)
The Supreme Court dismissed
petitions seeking CBI probe into
Rafale deal saying there is no
occasion to doubt the decision-
making in Rafale deal. A three-
judge bench headed by the Chief
Justice of India, Ranjan Gogoi
dismissed a bunch of petitions
saying that there is no question on the need for fighter jets for the Indian Air Force,
nor the suitability of Rafale fighter jets. The bench said that, the Apex court cannot
sit as an appellate authority on each and every defence Procurement. The bench
also said that it doesn't find any material to show that there has been commercial
favouritism.
Telangana Rastra Samiti (TRS) Presi-
dent K Chandrasekhar Rao has been
sworn in as the Chief Minister of Telan-
gana. This is the second time that KCR
became the chief minister of the
youngest state of the country. It may be
recalled that the TRS won over two-
thirds of the 119 seat state Assembly
when the youngest state of the country gone for an early-poll.
Former bureaucrat Shaktikanta Das, .
who spearheaded the post-demonetisa-
tion normalisation of the economy, has
been appointed as the new governor of
the Reserve Bank of India. Das, 61,
replaced Urjit Patel, who shocked the
establishment and markets by announc-
ing his exit from the central bank
Monday. Das will have a three-year term, an official order said.
Agni V, a long-range surface-to-surface Nuclear Capable Ballistic
missile, was successfully launched from a canister on a road
mobile launcher at the Dr Abdul Kalam Island off the coast of
Odisha. The launch operations were carried out and monitored by
the Strategic Forces Command (SFC) in presence of Scientists -
from Defence Research and Development Organisation (DRDO)
and other associated officials. All the mission objectives were suc-
cessfully achieved. This launch comes after a series of success-
ful launches of the missile. It further strengthens the country's deterrence capabili-
ty, which has been developed indigenously by assiduous efforts of scientists.
The Prime Minister, Shri Narendra Modi, handed over the tricolour flag to Arunima
Sinha, marking the beginning of her expedition to Mount Vinson, Antarctica. Ms.
Arunima Sinha, the first female Divyang to climb Mount Everest, called on the Prime
Minister at New Delhi, and apprised him of her upcoming mountaineering expedition
to Antarctica. Shri Modi lauded her impressive achievements and extended his best
wishes for her latest venture. Arunima Sinha had earlier conquered the highest
peaks in five continents, becoming the first female Divyang to achieve the feat.
The Indian Navy inducted the 'Deep Submergence
Rescue Vehicle' into service at the Western Naval
Command in Mumbai. Chief of the Naval Staff Admiral
Sunil Lanba inducted the vehicle into the Navy. The
Navy successfully concluded maiden trials of the Deep
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Submergence Rescue Vehicle on October 15. The DSRV has the capability to
rescue personnel from a distressed submarine up to a depth of 650 metre and it is
the latest in terms of technology and capabilities.

International

B In a bid to boost relations with India, bSOy
Myanmar will provide visa-on-arrival for
Indian tourists, President Ram Nath
Kovind said as he embarked on his five-
day visit to the country. President
Kovind's visit to Myanmar continues
India's high level engagements with
Myanmar under the rubric of 'Act East
Policy' and 'Neighbourhood First Policy.'

B |n a major setback to Vijay Mallya, a UK court said that Mallya can be extradited to
India, where he is wanted for alleged fraud and money laundering charges amount-
ing to an estimated Rs 9,000 crores. Westminster Magistrates' Court Chief Magis-
trate Judge Emma Arbuthnot ruled that Mallya can be extradited to India to stand
trial on the charges brought by the CBI and ED.

Business & Economy
B The Prime Minister, Shri Narendra Modi, chaired a high-level meeting to review
progress with regard to "Ease of Doing Business." The meeting was attended by
senior Union Ministers related to economic matters; Maharashtra Chief Minister Shri
Devendra Fadnavis; Lieutenant Governor of Delhi Shri Anil Baijal; and senior offi-
cials from the Union Government, Maharashtra Government and Delhi Government.
The Prime Minister was briefed on progress being made on various parameters
related to Ease of Doing Business. Subjects such as construction permits, enforce-
ment of contracts, registering property, starting a business, getting electricity, getting
credit, and resolving insolvency came up for discussion. India's rise in the World
Bank "Doing Business" rankings from 142 to 77, over the last four years, was taken
note of. Officials explained the steps being taken to plug shortcomings and resolve
bottlenecks in implementing business reforms.
Sports
W After the resounding success of the first =Ree = IWTE
edition of the Khelo India School Games last r'r: 2
year, the grassroot level hunt for sportsper- | & = g B«
sons from across the country, is back in a 7
bigger, better form. In its second edition, the
games which is an initiative of the Central
Government, has expanded in its scope, and
will allow participants to compete in two cate-
gories, (Under 17) and (Under 21), this year. In its new form, the games, which will
be known as the Khelo India Youth Games, also allows students from colleges and
Universities to compete. The other highlight of this year's games is that the nation-
al-level competition is moving out of the Capital and will be held in Maharashtra,
which bid for the games, along with Assam and Jharkhand. This time, the games will
be held in Pune, known as the city of students, from January 9 - January 20, 2019.
® World number one Norwegian Magnus Carlsen has retained
his World Chess Championship title, beating US opponent
Fabiano Caruana in a tie-breaker event.
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The Vice President of India, Shri
M. Venkaiah Naidu has said that
the President, Shri Ram Nath
Kovind ji's range and depth of
ideas is immense and as Head
of the State, the First Citizen of
our robust Republic, he
represents the essence of the
Nation - its vision, aspirations,
expectations - and above all,
essentially its ethos. He was
addressing the gathering after
releasing two Volumes - 'The
Republican Ethic' & 'Loktantra
Ke Swar', in New Delhi on
December 8, 2018 with Selected
Speeches of Hon'ble President
of India, Shri Ram Nath Kovind
ji. The books have been
published by Publications
Division.

The Vice President said that
the cornerstone of Indian ethos
may be summed up in these
wise words - Ekam Sat Vipra:
Bahudha Vadanti (tsq &g forr: siger

=fa) - Truth is one, wise men
express it in many ways and this
inclusiveness is the essence of
India. Since the last fifteen
months that Shri Kovind has
been the President of India, he
said he has been following his
erudite addresses in which found
an earnest call for inclusiveness.

The Vice President said that
the building blocks of the
Republican Ethic are equality,
egalitarianism and education -

themes dear to the President.
These are the principles that
motivated his unique journey
from the mud house of a small
village to Rashtrapati Bhawan,
he added.

The Vice President said that
the President's vision and
thoughts have covered a wide
range of issues of national and
international importance with a
special focus on the challenges
which India faces in the
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"A Republic is its people. Citizens do not just make up and preserve a Republic;
they are its ultimate stakeholders and in fact piliars "

- Ram Nath Kovind

The Repub&ican Ethic

Loktantra Ke Swar
(Selected Speeches of President Ram Nath Kovind)

For placing orders, please contact :
Phone : 011-24367260, 24365609
e-mail: businesswng@gmail.com

Also available online at www.bharatkosh.gov.in.
.. e-version available on Amazon and Google Play

contemporary world. But, most

importantly he speaks the heart

of a common man, he added.
Shri Naidu congratulated the

Ministry of Information &
Broadcasting and the
Publications Division, for

bringing out these titles with a
beautiful layout and design, that
speaks to the young and old
alike.

Saying 'The Republican Ethic'
is an invaluable collection of the
President's reflections on a host
of contemporary challenges and
issues confronting India and the
world, the Vice President said
that we have to realize the
strength within each one of us
and get our act together. We
must usher in a new era of
social, economic and cultural
transformation where we move
away from 'dreary desert sands
of dead habit' as Gurudev
Rabindranath had put it, he
added.

The Vice President said that
political parties must evolve a
consensus on the Code of

Conduct for their Members both
inside the Legislature and out of
it. Otherwise people might soon
lose faith in our political
processes and institutions, he
said. We need to have more
persons in leadership positions
who are mindful of not only of
"Constitutional morality" but also
of "Institutional dignity" and
"Individual integrity", he added.

In her speech, External Affairs
Minister Mrs. Sushma Swaraj
said President Kovind's
knowledge and command over
diverse topics shine through his
speeches. She said President
Kovind is able to infuse the
depth of knowledge inherited
from country's ancient past in his
speeches.

Mrs. Swaraj pointed out that
Indian democracy has been built
on the basis of values of equality
and brotherhood. She added
that these values have continued
to inspire the life and work of the
President.

In his speech, Minister of
Information and Broad-casting
Col Rajyavardhan Rathore
expressed pride that India's
leadership comes from the
grassroot levels. He said it is one

“THE PRESIDENT'S RANGE AND DEPTH OF IDEAS IS IMMENSE”

VICE PRESIDENT RELEASES TWO BOOKS- 'THE REPUBLICAN ETHIC' & 'LOKTANTRA KE SWAR'

of the proudest moments for
Publications Division to be able
to publish President Ram Nath
Kovind's speeches and preserve
them.

In his welcome address,
Secretary, Information and
Broadcasting, Shri Amit Khare
said the two volumes of the
selected speeches of President
Kovind reflect his wisdom,
erudition and firm commitment to
the well-being of the teeming
millions of India.

In his address Prasar Bharti
Chairman Dr A Surya Prakash
said, President's speeches
reflect his simplicity, concern for
fellow citizens, commitment to
Constitution's core values and
the democratic way of life.

He said, D for Decency must
be added to 3 Ds of Legislature -
Debate, Dissent and Decide. He
said, when the 4 Ds become
operative, 5th D for Democracy
becomes a reality.

Later, Information
Minister

and
Col

Broadcasting

Rathore called on President
Kovind at Rashtrapati Bhavan
and presented first copies of the
released books.

'The Republican Ethic' has a
collection of 95 select speeches
in English out of the total 243
speeches made by the President
of India in the first year in the
Office. The speeches are
categorized into eight subgroups
- Addressing the Nation, diversity
of India, window to the world,
educating India, equipping India,
dharma of public service,
honoring our sentinels, spirit of
the Law & acknowledging
excellence.

The second book 'Loktantra
Ke Swar' - is a collection of 109
speeches in Hindi which talks
about different layers and levels
of multifaceted largest
democracy in the world - India.

The Vice President said that
Hindi was President's mother
tongue, and it was but natural
that his fluent expressions
flourished elucidating serious
national and constitutional
subjects.

The Publications Division,
Ministry of Information and
Broadcasting has published both
the Volumes.
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